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IN CITY COUNCIL

COUNCILLOR VELLUCCI August 15,1984 -

ORDERED: Motion by Councillor Alfred E. Vellucci that the
Human Rights Ordinance, as submitted by said
Councillor Alfred E. Vellucci, be and hereby is
substituted and replaced by the attached
Ordinance which was amended by "amendments"
offered and incorporated into "substitute
amendments" by Councillor Alice K. Wolf and
Councillor David E. Sullivan.

The proposed amendment was
passed to a second reading at the
City Council meeting held on August 15, 198b.
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IN CITY COUNCIL

April 23, 1984

COUNCILLOR VELLUCCI

QRDERED: That the attached amendment toO the General Ordinances relative
to the establishment of a Commission on Human Rights, which is
currently pending in the Ordinance Committee, be referred .to

said Ordinance Committee for a hearing and report.



COMMISSTION OF HUMAN KICHTS

1. There shall be a Commission of Human Rights consisting of nine members,

which may be altered by an amendment to this ordinance by the City Council.

2. The members shall be appointed by the City Manager for terms of three
years. Initial appointments shall be for the following terms: three
members for a term of three years, three members for a period of twa

years, and three members for a period of one year.

3. Not less than two months prior to making such appointments, or re-appointments,
the City Manager shall solicit nominations from as many pyblic service groups
and other sources which he deems appropriate as possible, including but

not limited to:

"A. A member of the Citv Council, a member of the School Committe, the‘
Cambridge Affirmative Action Of{fcer, a member of the Cambridge Housing
Authority, the Assistant City Manager in charge of Human Servicés, a
member of the (lercy, and thres cltizens with at least four vears of
permanent residence in Cambridpe.

B. All members of rhe Cramission sball be residents of the City of Cambridge
when appointments are being made by the City Manaver.

C. The Commivsion shiti ¢lect a chairpersou from among its members, The
chairperson sha!l be clected at the fivet mevying in January each
ycaf. The Commlssion members shall make an attempt to rotate the

electlon of a «(hairperson each year theveabtter,



4.

D.

1

The Comnmission of Human Rights shall work with the City Manager and/or

his assistants on matters pertaining to the human rights of Cambridge

~citizens. The main purpose for which this ordiance is enacted 1is to

protect the human rights of all the citizens of Cambridge. It is t%e
intent of this ordinance to create a formal working felationship between
an organized group of citizens gnd the City Manager while at the same
time allowing the City Manager to retain full authority for gggigﬁ :

as he now possesses under the General Ordinances of the City of Cambridge

and the General Laws of the Commonwealth of Massachusetts.

The Commission shall discuss human rishts problem areas with the City

Manager and make recommendations necessary to protect the human rights

of all Cambridpe ¢itizens and employees.

A.

The Commission sahll request of the City Manager such information i

and staff support as 1s reasonable so that it may be properly infcrmed._’
The Commission may make review and comment on all matters pertaining

to the human rights of citizens. Thev may examine and scrutinizefand
comment on department budgets {icluding the scheol department budget.

The City Manager shall appoint & part-time secretary for the Commission
of Human Rights who shall prepare meeting notices and agendas), coordinate
information needs of the commiss ion, record minutes of commission meetings,
distribute naterials to commiss on membets 5nd perform whatever additional
duties are assigned by the comm ssion. The seérotary to the commission
shall also keep the commission informed of all complaints or calls

which come into the office from the public. L :



D. The City Manager shall provide office sbnce in Giry Hall to the

Commission in order to glve casy access to ci¢lzen complaints.

E. Each vear, the Comnission of Human Riphts and the Clty Manager, together
or separately, shall report to the City Council in writing as to the
progress that 1is beinp made under this ordinance. These written reports.

may properly contain suggestions and recommendations which will further

the aims of this ordinance.

F. 1If any section, sub-section, clauvse, phrase or portlon of this
ordinance is for any reason held invalid or unconstitutional by any
court of competent jurisdiction,suchporrinnishall be deemed a
separate, dinstinct and independent provision, and such holding Shall

not affect the validity of the remaining portions thereof.

5. The Commission throughrequestof the Cltv Manager may obtain assistance
from the City of Cambridge Law Department, [rom thu City Solicitor and/or
his staff. The Commssion mav at any time question matters pertaining to
Cambridge bona-flde, residents who are faculty mvmbers and/ort studentg

of local schools and universities who are involved in Human Rights complaints.

A. The scope ul the Commission of Human Rights 1s as follows:



.

(AMENDMENT)

The Commission shall reccive and investigate compiaints of,

and initiate its own investipgation of

1.

Denial of equal access to, and discriyinntion in employment,
hqusing, education, recrcation, aud public accommodation
where such denial or discrimination against ecither an
individual or a group is based on race, colof,.religious
creed, national'nrigiﬁ, sex, age, Or ancestry.

Denial to any person or group of equal access to and benefif
from any and all public services.

Denial to any person ov proup of full participation in
economic opporunties, whether in obtaining emﬁloymont,
receiving wages comparablce to those of all others performing
comparable work, or securing credit and other services

from any financial institution, where such deniai is

based on sex, naiional origin, race, color, religious

creed, age, o1 AMcuestry.

Denial to any person or group of equal access to, and
discrimination in cmployment, housing, education, recreation,
public accommodations, public facilities, and public services
where such denial or discriminntion is based on a

handicapping condit jon(s).

"Denial Yo any person or grooun of equal aceess to benefit

from public services (whether publicly or privately provided)
in employment ; housing, cducation, recreation, or other

areas where such deoial is based on limited English language

»skills;

Presence in the Citv ot prejudice, intolerance, or bigotry,

including but not limited to such matters as the choice



B.

of Tifestyle, and the consequences such attitndes in
the community engender.
The Commission shall attempt, primarily thronsh mediation, Lo resolve

any complaint received and to recommend to the City Hanager or

other appropriate governmental agency such action as it determines

wiil fesolve the matter. In the event that such resolution or
recommendation proves an insufficient remedy for the complaint,

the Commission shall assume respogsibility for referring the matter

to the appropriate entity.

The Commission shall work c&operatively with federal, state, and

city agencies, including but not limited to the School Department

and the Massachusetts Commission against Discrimination, in developing
materials, workshops, public presentations, and other educational
resources designed to eliminate prejudice. intelerance, bigotry,

and discrimination and to enlist the cooperation of the various
faciél, religious, and ethnic groups, civie and community organizations,
labor organizations, fraternal and benevolent organi-zations and other

groups to further the intent and purposes of this ardinance,



COUNCILLOR WOLF

ORDERED:

ORDERED:

Uity nf Cambridge

W # 2
didenmiled IN CITY COUNCIL
. June 4, 1984
C by

That the Ordinance establishing a Cambridge Human
Rights Commission to protect Human Rights within

the City of Cambridge and defining and prohibiting
discrimination be referred to the Ordinance Committee;
and be it further

11.

That the City Solicitor be hereby requested to submit
reconmendations for any modifications that he deems
appropriate prior to any scheduled hearing of the
Ordinance Committee.

A

Y



City of Cambridge

In the Year One Thousand, Nine Hundred-Eighty Four

AN ORDINANCE |

In amendment to an ordiance formerly entitled "The General Ordinances of
the City of Cambridge" as revised in 1972 and now designated as "The Code

of the City of Cambridge.

Be it ordained by the City Council of the City of Cambridge as follows:

That the Code of the City of Cambridge is hereby amended by adding at the
end thereof a new Chapter 25 entitled "Cambridge Human Rights Commission",

which reads as follows:

- CHAPTER 25
CAMBRIDGE HUMAN RIGHTS COMMISSION

Aty
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Section 25-1. Public Policy

Any practice that by desiyn or effect discriminates dgainst
lndlvidudls pecduse ot race, covlor, sex, age, rellglqus
Creed, disavllity, nationdi oriyln or ancestry, sexual
Orieatation, marital status, tamily status, militdry status,
ol Source ot 1ncome 1s vl puolic coicern, as such
d1SCrumlnatlon credtes strite, fostility and unrest,
threatens or 1mpalcs the riynts and Privilegyes ot 1ndiviaguals
and deprives individuals ot the ben2tits of a free and open
50Clely. Discrimlnation that deprives individuals of equal
opportunlties 1s unjust and results in Seérious 1njury to the
public safety, nealth, and welfare 1n this City. ’

Accordingly, 1t is the policy ot the City ot Cambridge to
Sdateyuard the equal opportunities of all i1ndividuals in the
CLLY Lln dccorlance with thelr abllities, regardless ot thelr
tace, color, sea, agye, rellglous Creed, disaollity, national
OC1ylil Of auCestry, sexual orientation, marital status,
Family STuatus, mif1tary SU4tus, or source of Liicoime and to
Prevent Jd1secrlanatlon 443inst such individuals 1ln the
crovision ot Clty services and in euployment, nousinyg 'and
Lzal estate, education, Cre2dit, pnoadinyg, 1nsurance, and
Jublrc accoumodicions, \

burtner, 1t LS the Policy 9t the City to elicouraye hariony
1L mutual respect A4mony 1ts 1nhapl tanls and visitors and to
U2duce teastons and strite ¢aused by discrimination.

Section 25-2. Cambridyge Human Riyhts Commission

2.1. Estabplishment
4
fMare 1ooneredy estaplished 4 Canpridye Human Rights
LOMULSS100, Delelndtter Catlet "the Commissions"

e gomalsaton sudall oe Cousldered 4 Department ot the
CATY, o mith ol tae Flgats i Lespoansiolliities thereot. Tne
XCalLve DIT2CUOr ot the Lowwlss lon sndall be consldered tne
Mepar Uit ne ad.

Zele “Membership

Th= Comaloalon siall consist oL eleven (11) members
apgornted ny the CLly Managywer, torg Lefws of three (3) yadrs,
Srovided, hownver, that of Lite members tircst appolnted to tne
Comulsdlun, toul (4) snitl oe ARPOLNTed TOr 4 term of one (1)
JEAC Tout (4) snall be g, 0Lnted Lor a tecm ot two (2)
Yealsg; qicd throe (3) suedd po dPpOLnted tor a4 term ot tnree
(3) yeaurs. heteatter, the Oty "daager shall appolnt each
BUCCH30C Ty 4 C=ru ot Lhf. - C4) vears.s Any vVdC aucy

¥y



OCcurclily otnerwlse than py expilation of term shall be
t1lled by appolntment Dy the Clty Mahhagyer tor the unexpilred
terge. o

In keepluy with the policy ot the Cambridygye City Councid,
the memdecs of the Comwission shall pe representative of tne
vopulation ot tne City ot Caubridye. The Commission snhall
contaii members of groups traditionally targets of
d1SCrimlnatory behaviof. :

ALl membvers of the Commission shail pe residents of the
City of Cambridge dat the time of their appolntment and
tnrou jnout thelr tenure,

2.3. Organizatiun

The Commission shall sefect a Cnairperson and other such
officers as 1€ deeis necessqary db 1ts tirst meeting and,
supsequeittly, at tne tirst meeting ot each calendar year.

S1x (9) w=imbers shall coastitute 4 Juorum ftor the purpose
01 conducting tne npusia=3s ot the Commission and all
AeCl5100S sndll ve by majoriiy vote ot the Commission members
presentl aind voltlage.

Tne Commission snAall 1dout Tules aud‘tegulatlons consilstent
Wwltn tnls urdainance and tnz | 4ws of the Commonwedlth of
Massachusetlls to carry oul tne policy and provisions or tnls
Hrdinaince and the powers dand duties of the Commisslon 1n
cLonneclion therewlths sald rules shall lnsure the due
UfuCess [l jnls o6 all petsons 1nvoilved L1n 1nvestlyations dand
"e2dr1ngs.

ALL records or the Comilss1lou snall pe public except 4as
crtoviden oy state | ywe.

d2abers ol The Codalssion stiall ssarve without compensation
Put Ceasoaabile per dlem i aeCessary expeinse relmpul semwent
snall oe sard out ot the batgasl of the Commission.

2e4e Staftilay

T Cowrssron snadl, «ilic Luie advice and consent of the
CLLY Muanager, euigloy du LXeCullive Director who Snidll pe the
eXeCulive orlicer of tne Comaisston and shall be responsinle
TOor Calfyriny oul the policies 4nd deClLsSlons of tnhe
Commlsslon.  fhe Conmmulsolon WAy edxploy d4an Administratlve
ASSIstant or such otn-r oersoanel as 1t may trom tlwe Lo tlme
12l NeCe s 4y .

Tt Comnros1on stitbi, wicen apertuprlate, request the
A0Sl LaitCe ol Lhe S5Lafl il Commissilons of tne Clty eny4yed



Liv Celated Wwork, sucn as the Commission on the Status ot
vomen, the Civic Unity Committee, the Commission on the
Handlcdappxd, the Failr Housilny Uttice, the Affirmdative Action
orticer, tne Consumers’ Council, tne Council on Aginyg, and
the Veterans® service Department, and shall at all 'times work
Cooperalively with these yroupse.

1 ! .
The Comnission shall recelve 411, 4advice, and opinions from
the City Solicitqr ¢nd the legal department, and pe '

"fepresented 1n court py the City Sollcltor.

, vl
245. Faclilities

The Commlssion shall pe asslgned otfice space 1n City Hall,

the City all Annex, or other readily dccessible locatiod.

2.6. Functions, Powers, and Duties

The tunction of tine Cowmission shtall be to rmplement the

SLOLICyY O tnls drdalaailice by receiviay and lavestigating

coisldalnts ot Arscrimlnation, lnltlidatlling 1ts own
Liwvestliyatliois ot drscrimtiaation, medrating complalnts,
noldinyg hearinygs, and presenting findiigs to the Cilty Manager
NA/0r Jovernment 44encies such 45 tne Massachusetts
COMMYISS100 Ajalnst JIsCrlniaalion or the courts.

The Commlssion snall oxorcise 1ts duthority througyh the
toliowlay puwers altd dutpe=si

1. TO =GR lve aad tivesllyale coaplalnts and to
Liltlatz 4ls own 10vesll,allous 0t violations ot
Clls L {LlNniance,

Yo O L HSHLU Tor DLl lny Wwith other ygoveriment
Aiencles Coples 9 aay and 4li complaints filed
MR AT LHH’gUleoolun, o which the Commlssion 1s
OLNT d1se dwidlz, thal Celale O acts of
dlsCtumlaatloa uader the jurisdiction ot such
AgeiClen.

Te TO Lo Dy aeriialiun Lo cesolve any
Arscrmmnation complatlal ovar wnich 1t has
JUrlls tietlon sl Lo gecomaend to all dapproprlate
JOVeLuseal ay4ncles such aCtion as 1t teels Hlll
FeSolve any s50qCh complalat axd, 1t deemed
PRpedient, to nold fedrlugs, summons withesses,
congel thedr ltend picd, atailnlster odths, tdke the
Lestiavay of 1y persoa under oatn and 1n
Col=clion tnelfanlln Lo re ylre the productlon ot
Ay Ul evanl evidend :. he powWer Lo sumwons
Wiluesses do aerela defliasda snall pe Llwlted to

\
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2.7,

A 1o 1ssue such puolicatioans and such results ot

. those powers dand procedures set torth in Cnaptér

233, section 8 of the Massachusetts Ceneral Laws.
Al Any nearing berore the Commission, or any
Commltlee thereot, a witness shall hdve the right
Lo b advised and represented by counsel present
quling dny such hedarilng.

Wltlh rcespect to cowplaints not resolved by
medration, to tile a4 complaint or report ot 1ts
findings and recommendations with any court or ;
Jovermment agency having jucisdiction over the.
matter 1n guestion; to seek or apply remedies as
#lunerated 1n Section 2.7.4; and i1n all cases
urylny and usiig 1ts best etforts to bring about
complldance wlth 1ts recummendatlons.

To provide such workshops and public presentations,

Lavestigations and research as, 10 1ts Judgement,
wlll prosote ool will andg wlilmlze or eliminate
AL SCU Ll aadllOnte :

o sttty the provlems ot er2judice, tntolerance
DLyOlry, 4nd discriminalion tin the City ot ‘
CAmpridje aind wake sucn tecommendations to the City
anag=r o ang City Touncil 43, 1 1ts judyement, will
etlectudte the pollcy ut thils Urdlnance and
Ahidadily to make a written report to the City
Pyl andl Sty CouuCil of 1S 4ctlvitlies.

TO reculve rrom the 1oy Hauager, department heads,
and Supatintendent ol scnools, such ntorimation and
assSialance 43, 1n Lie Comnlssion’s Judgement, wiil
#LIncluate the poilcy ol th1S Urdinance.

T eailnl bhie Covpetalion of coumunity
U JlLatioas, Clty ol othel jJovetument agyencles
At depactuents, antl othar JLoups 1n the
eff=Cluatlon of tne policy of this Urdilnaince.

§
TO sewK or dgCrpl gyrants, jitts, or beyuests to
e by Thaance Lis aCUIviLies.

Complaint Procedures



2.7.1. Filing of Complaint

Ally perso . or Cluss ot persons clatming to pe aygrleved Dy
an alleyed violdation ot this Jrdlndnce may make, s1gn, and
tile witn tne Commisslon a verlfled complaint in writing
which snall stdate tne ndme and dddress ot the person alleged
to nave comaltted such violdation and the particulars and
otner such wntormation 4s may pe required by the COmMM1SS1ONe
The Commlssion mday Also on 1ts owi motion 1ssue a complaint,
whenever 1l Nas Cedson Lo Delleve that any person nas enyaged
1 an unlawiul practice 1i violdtion of thils Ordinance.

No complawnt shali be coasldered unless i1t 1s filed withan
one hundred eryhty (184) days dafter the occurrence 0ot the
allegad untawful practice,

The fitinyg of a cowplialnt, the tdilure to file a complalnt,
or tine sulssal or complaiwnt oy. tae Commission snall not pat
the complatnant frowm seexing relief by wmeans ot a civil
action firled i the Camnridye District Court or the. district
court ror tne judicial Jd1strict 1in wnich the respondent
Cesldes. Nor shall tiling or tairling to file a complalnt
witn otner federal, s3tate, vr clty ayenclies or coufts pal the
Complalndint from se=k1ny reliet through the Commission.

2.7.2. Investigation of Complaint

Atter the tillig ot any compldlnt, the Chaicperson ot tne
Commission shall aeslgaale the waecutlve Director or one ocC
more of the Commissloners Lo oversee a Pprompt luvestigatlion
thereot wilin tne 2ssistence of the statt of tne CommlSs10ie

It such Commissioaer(s) deterwlne dftter such 1nvestiyation
that ao probable Cause wxists tor crediting the alle;atzona
ot tae Couplalnt, they sadl promptly tlle a repott ot such
tindlags «1th toe Comaission, which shall determlne whether
OF Aol Lo dLsuLss Uhe Colp hatiite  The Commission shall,
1Tl Cest fays [lon such Jeletmlination, notlfy tne
Cowplalunant In «wrlting of such deterttlngat10on.

T osaca Comatssionct{s) Ilefelwmlae daftel such 1nvestlgyation
that orobuvie Cause toes 2x1s0 for crediting the dllegatlons
Of th Complaratl oL 1t Lie Sowmissilon so determlnes,
NOTLTNGLaatdlng 4 itegallve Lepolt from such Commissloner(s),
the Comilsslon stall Jocrthwith endeavor by cointference, |
SNt ution, s pefSudstuir Lo elininale the unlawtul
ofactlces The Commisstion ind 1ts statf shdall not disclose
>l Ity occurced L thie Course of such endeavors except to
Alocivan Uhe f2lay ol <ondilliqatlion when the complalnt nas
breet drsposod o e LES Vet .
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2.7.3. Hearings

In the Case vl failure to eltmindate an alleged unlawtul
practice ny the process ol madlation or atter nlnety (9¢)
days nave pissed trom commencement ot medlation, the
Commniss10oit shall 13sue and serve i 1lS name 4 written
notlce, tujetnep witln i copy of tne complaint, tequiring the
serson named 1 the complaint (nerelnafter called "the
respondent') to answer the charyes of the complaint at a
heatlny ot the Commission at d reasonaple time and place
specitled 1n such notice. Tne respondent . may file a written
verlried anuwer tu tlne compltalnt and appeat 4t such hearinyg
1N person, ~lth'or «ithout counsel, and submit testimonye.

The Commlssio0il may desijindte d stufl memper to present
evldence on penhalt ot tne complaindnl oL may perilt the
Coiplarndnt to do s0 Niwselr or hersell or Dy counsel. The
Comk1Ss104a shall ot pe bound by the strict rules of eviaence
srevalling in coutts of Llaw OC ejulty. The testimony laken
AT Lhe hedr ity §nd11 be unier oath and recorded, and shall pe
trainocriped 4t the tejusst oL any pacttye

207. 4. Reme(lleS

£, upon all the evideacs2, Lhe cowmisslon shall tind that a
fespondent nas nol =nyayed 10 dany unlawtul prdactice or
violatioit of tnls Urdlaance, the Commission shali state 1ts
tindings ot tact and snall 1ssue altdd cduse to be served on
the complalaant an order Jd1simissing the saild complaiat as Lo
sdalil tespondent,.

11, upon 11l the =2vid2nce, Lie Commission shall find that 4
Cespoidentl n4s eiljajed L ahy untawtul practice or violdtion
ot tnils urdinaac=2, the Coialssion shall state 1ts tindiags ot
t 1ot qul shall fortnwlen oeex feliel thtouyh one or wore ot
the rotlowlin) actionss

le Fil= 1 crlsdnal complaint 1Jdlist tne respondent 1L
Che C uiofldye Dlostrict Coutt or the distclct court
for tie gudicial frstract in ~i1ch the respondent
Costdns, Seeela) [laes of up O Three Hunared
DoLiars (S389) tot e 1ca aulh viotation;

e LeVY a0 DANe o0 1ty owhomotivin OO0 up to Three
taindled Dokt aios (o377} 1oL eacn such violatioiy,

S0 A1) 2 o4 Compldlinl aytiinst e fespondent L Superior
Couth o seeKklig rliJulcLive rellel, pictiuding 4
Lomooraly Festiar il orJder; o

Yo Fale ooocompiletral ocogoaianb tie respoident 1n a court
ol toptonilale Juilollotina seekliy tne awafd to

'\



the complainant of damayes, expenses, punitive
damajes, and other relief, as appropriate.

Tne Commission may be Fepresentea ra court by the City
Solicitor or by 1ts own attorneys.

Section 25-3. Clty Services

Lt shiall be an unlawtul practice tor the City or the
Camdriage School Nepdartment, or any of thelr ayencles,
departments, suodivisions, ocr employees to discriminate
dydlNsSt dny person 1n the provision ot services, tacilities,
employment, housing or real estate transactions, education,
or otnel ovppourtunlties pecause ot the race, color, sex, aye,
Celiylous cread, disdablilty, national orlgin or ancestry,
Sexu1l orientdation, marital status, tamily status, military
status, or source of 1ncome ot such persone

I't shall pe an unluwtul practice tor the City or the
Cupriajye sScnool Depdrtwent, ot 1y of thell aygencles,
dAepdrtments, Subulvlslons, oc employees to commit any dact
roniblted i1n this dJdrdinance which would be unlawtul it
comaltted DY 4 pPLIvate persoile

T snill pe o crime puarshaple LY a tine of not more tnan
Thres jqunired potlars (3449) per violation to wilitully
violate tiis chtxou,

Section 25-4. City Contracts

Ay Cualracl eaterad 1ato by the Clty or the tdmbridyge
Qe ols, or Any ol Lneyr AJendles, qenartments, or
SUPALVLEL10aG siall Ccontiln a4 covenant by the contractor and
NLs oL Ner SubConlra€lors vl Lo violale this Ordinance.
HTedch ol TN1S covendnt 3nall pe regatiled 4s a4 material
DC=aCh Ot tile COHLEdCLa

Thts Section saalt not L4 L Lie ootlyation ol any
JUeEsatly ex1isting contract.

Section 25-5. Notlces

the Caty ot cCombriage, s¥ely Ully Coratractor and
supContractol, every amvloy o with oue nhundred (1¢¢) or wore
wigclogsees, wvery owner of o Av it taent putlding or housing
Complex of rI1fteei (15) of aore Witk by, cvery employment
AYedly, eVary r-=at tor and (egd vstale ‘vyency, dand every
Al el o0 roommale s=LviCe 5iial ) Jltounthently post dand Keep
b



posted tne tollowlny notice at 1ls place of business or 1n
such ap4rtient building or houslny complexs

")i1scrimination on the basis of tace, color, sex,
aje, rellyglous creed, disabllily, national origin or
ancestry, sexual orientation, malfltal status, family
status, mllitary status, or source of income 1is
vy uplawful 1n the Clty of Cambridge. Chapter 25,

Campridje City Code.

Cambridage Human KRights Commlssion
cambridye, MA

e i S i i S T o S o S
- "

The planks 1 the model apove shall oe properly tilied with
the address and telephone nuwber of the oftices ot the
CoOmmlsslone . '

Lt shall pe a crime puilshable by a fine of not more than
Fitty Dollars ($5®) per violation to willfully violate this
SeCl1l0hi. '

Section 25-6. Unlawtul Practices
bele Criminal Acts

1t shall pe o Crlume puntshaple py o fine of not more trnian
Three dundred Doltdrs (93¢1) ver violdation to commit 4any
unlawful practlce und=r tnis secllon bHe.

bele Employment

It shall be an uiilawtul practice tur an eip loyer directly
or 1ndlrectty to tetfuse tu nlte of amploy or to bar or Lo
dlachacye trown e foyiment, tralnling, O apprenticesnip or to
ALSCrLMgaale aydtnst 4y tadividual 1a compensation O0r 1n the
Ltefns, condlitions, or piivilzyes ol emp Loyment, tralnliny, or
wpprenticesntp, becCause of Lhe e, colot, sex, daye,
Celljlous clend, physlcal nandicap, nationdl orlylin or
ACesSLly, = :xual orieatation, maritdal status, tawmlly statusy
a1lltary =t.tus, or source of lacoae of such 1ndividual,
unless Dase ! vior popd Lade occupational qualifications. An
gl ovar wno ass2rts that d f1scriminatory prdactice 1s
Justliied fecause ot a Dapd llde occupatlonal qualification
LI 1T Nas ol beein Cortliied a5 such by tne Commisslon or Dy
The #gSachuse Tty Commloslon A jainast plscrlimlination under
Cnaot=r ™1 ol the Masiaciusells ueneral Laws, shall have
tne ouldsn of o snowloag 1) Lhatl Lhe dlscrimiagatlion 1s 1n tact a

i
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necessary result ot a pPopyd fide occupational qualitication,
and 11) that there exists o less discriminatory means ot
satlistylny the occupational qualiticatlion.

The

tollowlny practices shdll be exempt from the operdtion

of this Sections

1.

2e

Se

Tne

2

Employment practices ot an euwployer of tewer than
S1X {(H) personse.

Employment of an individuai by his or her parent,
child, or spouse.

Buployment Dy a reilylous l1astitution of
ind1viduals performing 4 scervice related to a Doaa
flde religious purpose.

sap loyment ot an i1ndividuaal tor work 4ithin the
nome of the employer.

Suployment of an Lndlvidual tor tne renderinyg of
services to Une person of the eaployer or his or
nel famllye

tollosdiny practices shall not be deemed unlawtul:

Riployment programs designed to eftect affirmative
ACT1oNn by ylviny speclal preterence to women,
rac1al minorlties, ot veterans, ptovided that such
employment programs shall not discriminate amony
wolleit, raclal minocities, or veterails on the basis
of oluer dlscrlmlunatory ctlterld as setl toftn Ln
saction T¢3 (1) n=raot.

paiployment 1LwltTea o lne elderly or disabled,
provided thdl sucn eaployment shali not
AlsCllilindie amon) tie elderly or disabled on the
hasle: 0l othier discrimlaatory crltegla ds sel rortn
Fit Soctloit Ted (4) heraeol.

Iservance by it employer of tpe coaditions ot a
Lold LlJde employes pepne!lts system or plan
(tncludling, DUL not dliwitel! to, 4 contfactual
Benl0rlty sSystem), viovided tndl no such system or
olan shald provide an excuse for fallure to hire
ity Lndividual.
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6.3. Employment Agencies

It snhall ve 4n unladtul practice tor an employment agency
directly or lndlrectly to tail otr vetuse to classify properly
or refer ror employwment or otherWwlse discrimlinate against any
ndividuatl vecause ot the race, covlor, sex, age, religious
creedq, disabllity, nationdl oriyin of ancestry, sexudl
orlentation, marital status, tamily stdtuS, military stdtus,
or source ot 1ncome of such tndividual. An employmenlt ayency
tnat spectallzes 1n the recrultment dand placement ot eldecly
Ol Jdlsdblag employees shdall pe exeupt from the operation ot
tN1S Section with CespeClt Lo such specldllzed services,
provided that such servicCe snali aot discriminate amony tne
elderly or fisabled on the vasis of other discriminatory
CCltleria 45 5=t torth in section 7.3 (4) hereot. :

6e4. Labor Uryanizations

It sitald pe an uwnlawtal practice tor a4 14bor oryanization
ditectly or widicectiy to reluse to admit Lo membership,
trainligg, dpprenticeship, or classltication or to limit or
tetminate the privilejes ol meapertshlp, training,
apot=anticesnly, O c¢lassilication or to otherwlse
grscrimlitatle gJaiinst dany tadividual because ot the race,

cotol, sea, dJe, telljlous cleed, dlsdaplliity, national origin

OF anCeslly, sexual orl=ntation, marital stdtus, tamily
stiatus, willtary status, or source of l1acome ot such
LIVt it e

beHe LEmplovment Advertising

Ly staald w40 undasdtul oracLice toc an enployer,
2uployment ajeacy, or luoor oryaentlzatioa directly or
1ndirectly Lo advertise of otnerwlss publicize that any
Lativituagl 1s unwelcwue vr not euployable pecause ot the
L 1Ck, colul, sex, e, telljlous Creed, dlsapllity, national
DELC LY O AduCHsLly, $9Xudl of leinlalioi, marital status,

Pt ly 5Ualas, willtary slatus, ot source of income of such
LitdIvl fudi, unfess basa 1 0o 4 0oug Lide occupationdl
qualiticalluie O ohie Liae 2xCeptivis et forth 1n sections
thedys Ded, 0l Had.

boﬁo Re’.‘.!l boldate

LU shiald oo anc undlawlal pracilce tor any person directiy or
Indlitectly Lo rfefuse L0 endaje it o Ceal estale trdnsaction
Wittt gy person ot tu st dlacitalndatolry tetims oo coriditions
WLLI fesdpact to d Ceal estala Ltransactlon with any person or
o adyerlloe of olaefwlss publicize thatl any person 1s
Wawe Lcom2 ol w1y aol ealer 10to a4 teal estate transactiodn
DeCaus: 07 e rAace, colul, -2k, 1y, Cellglous creed,
ArSanilily, o iltouai olCLjla Jdr cilesily, Sexudl orflentatioq,
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Mmar1tal status, family status, wmilitary status, or source ot
LilCome 0@ such person or ot a persou residing with such
person.

This Seclion does not Ccreate dn atfirmative duty to remove
parrlers tor tne disabled 1n excess ot the requirements ot
exlsting laws And ordinances.

The tollowlny practices shall pe exempt frowm the operation
ot tnls Section:

le The leasiny or renting of 4 ctoom or rooms within 4
dwelling or dpartment whicn 1S occupled by the
lessee as hls or her residence and in which the
roomer or boudarder must pass through the space 0or 4
pul fron thereot occupl=d py such lessee 1n order to
Jaln access tu the toom or rooms thus let or
r«nte ta

2 Tne leaslng or realiuy of 4 sliyle apartment 1n 4
Lwo=tanrly dwa2lling, tae other residential unlt of
WILLCH 4 OCCuU led Dy Lhe lesSee dS N1S 00 hNer
Ceslaelice. '

Jo The leaslng, cenlil, o€ 0Chel pCOVISLON wiCh Of
W1linout tee 00 3pace wililila a chutcn, temple,
syitigogue, tellglous school, or other faclilty used
prlaarkly tor celiglous purposes.

The Lotloving practices snald aot pe deemed unlawtul:

Yo The wslablishueatl of govegpranent=-spounsored Nouslily
ProJrs operited ellner directly by government
Jenctes of laditectly tnrouygh gjovernment
Sup s IL£Aation and regulatlion, which proyrams are
Aestgnel to 405130 tne =2l1lderly, disaoled, or
sCOonesarCally 1isatv.ataged 1ndividuals, provided
Lnal such pro,Cams Saal !l Lot discrimlnate amony the
2Llder ly, disapled, or cconomically disadvantaged on
Live Hhasls 0L olher TisCrininatory Critefld ds setl
tortiv 1a sect1oir 7Ta3 (4) hueteul.

2e  The wstabdllstient 0l houstity set aside for or
Limited to the eldetly or lie disabled, provided
that such estapltistinant sn4ll not discriminate
amoay the eldarly or disatled oid the basis of other
ALsCcLlmlnelory ciitleri as sel torth 1n SeCclLlodn
Ted (1) Heleol.



de The establlshient of sdme-sex dormitories or
portions tnereot py educational Laciiities,
provided that such establishiuent snhall not
A1SCrlwlindte on the pasls of other discrimindatory
Crflterla as set roctn 1n Section 7.3 (4) hereot.

te The establishaent of 4 nospital, convent,
mondastery, snelter, asylum, or residential tacility
tor the care and lodylhiy ot persons in need of
speClal wedlcal, cenabilitative, soclal, or
psychotoyical support, including put not limited to
half-wdy houses, druyg trealment centers,
1¢LOXLE1Cdl104 tacllities, shelters for the
nomeless, 4nd the Llke.

6.7 Cl‘edl[

It stiall ve an unlawtul practice lorc dny DankK, tlndncldl
1a501tutlloa, 9 any other Cledli-jrantlliny OC =approviny
Institutlon or person, 1ncluding 4 retail store that sells
JO0ds O SerViCes on cradit, dirzctly or 1ndirectly to
dlscrialiatle tu the yraullaj, repoctiny, approval, or
exlension o any rotm ot 10an or credit Lo dny person becduse
ot the race, color, sex, age, rellglous creed, dlsdbility,
itatlondl orlyin of ancestry, seiual ociléntation, marital
Status, ftamily status, wmllitary status, or source of 1ncome
“0f such persoue LU shall ot pe ain unlawful practice under
thls sSecllon to astapllisn ol review thne credltworthilness of
My parson by seekKlay intormdtion relevant to sucn
Credllwortinituess as amoual dind source 9f LNCOme, aye,
ernplosent nistoty, credit references, dnd the number and dye
of epenngents,

bDeBe Insurdance

e snall ve o ualawtul Pr:Cclice 100 quy 1asuldace Coilpdily,
Insarqnce A j=al, oOr yﬂlnun tirgdajed Lt tue service ot
SCOVL L) Lsur4ace Lo reluse Lo LASUCE any person or
ALoCr bwlad e L Line Lelfus 9t Lasurlag dny persSoie becCduse ot
L taco, Colol, sek, dgye, [oliglous creed, disaovitlity,
flatlonal ortgta ol aucestry, sexual orientation, mdrital
SUatus, twally stabtus, aedit ey oLatus, 00 source ot 1ncome
ol such arsot, Ul ess basead ol g Dagg L1ldz actuarially
dArterulne |otnsal ace 4C0tal, such s Lhe d4e orf nedlth ot the
Jrls0d, Ll allects tne fise Loy an1ch LNSUr gaiice 1s De lfiy
Soliynt,




099.

Bondiny

1t sntll pDe an unlawtul practice ror dany bondlay
1nstltutlon of person engayed 1n the service ot providlngy

tinancial 4nd perrormance boads to refuse to bond any person
or discriminaate 1n the terms of bonding pecause of the race,

color, sex, ayje, reliyglous cteed, disapility, national origin

or ancestry, sexual orientation, warital status, family

status, military status, or source of income 0O0f such persone.

belfe

Education

It shall ve an unlawtul practice tor any educational

facility directly or 1indirectly to fail or refuse to admit,
or to curtail or termindate admission to, or to discrimlnate
1n the tertms or counditions ot educatlonal services, programs,

opportunlties, or curriculum offered by 1t to any persoin
pecausSe ot the race, Coi10l, sex, ajey religrous creed,

disapiiity, national origin or ancestry, sexual orientation,
Mar1t4l status, family status, milltaCy status, or source of

1LaCcoMme Of Sucn persoile

Thne tollosing practices shall not pe deemed unlawtul:

1.

Se

‘te

The eotaptlsament by an =ducational faciiity of
it Ldiii OO0 wda Ll dyge requilc=ments tor any
sducalionel proyram, provided that such
estapllsnment shall aot Jiscriwminate among the
sol-sntlal students on the HASLS of other
dlscrimlaatury criteria as sel forth in d>ection
Ted () ntern0of,

e »-eleclion Ol students by 4 religlous

squC 1t1oittt Lacitlty tnat 1s limlted exclusively ot
Jives prelapence Lo denbers oY such religlon,
Jluvliet titat such selectlon shall not discrimlnatle
ANy L mennzis Qb Such fellylon on the Dasls ot
oLhar Jdlscrimtnatury criterla das set forth 1k
section Ted (4) nuereot.

P atlaleddince of catihilosament oy Jdan aduc4dtion
tacLbity 06l @ sChu90l U pro jrdm flmlted Co meabers
O waly 002 GeX 90 olhelWlse seyreyated by sex,
Jrovi-e !l thal ouca tacillty shall not discrlmludte
w0y Lite tiebeCs 0l suci sex on Che basls 0f other
disCrlmbitetory ciileria as s2t torth 1a Section

Te3 () nheteot.

Ltucrflonal oroedlaan or putidies qesigned to ettectl
AL a1ty gl bion 0y JEviebg spoeclal preference to
A0S, CaGlal aliobilles, or vetabdus, provided

P
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Lhal such proyrams or policies snall not

d1SsCr litinate 40N J wolteil, rcact a4l mrnorities, or
velerans on tne pasis of other ALSCCLlulndtory
¢rfllerld as sel torth in Section 7.3 (4) hereof,

¢ The establishwment Dy dn education facility ot
SpeClal programs deslgued Lo assist Oor provide
speclal trdlning tor tite disdabled, the elderly,
Ladividuals not tiuent in tnglisn, or the
2CoNoN1Cally disadvaiatayged. provided that such
selectlon snatll not dlscCrimlngte amonyg the
d1savied, elderly, 1adividuals not fluent in
cuyllsin, or the economically disadvantaged on the
DAdAsls of other - Jdiscrimlnatory criteria as set forth
i Section 7.3 (4) hereot.

6.11. Pubnlic Accommodations

It snall pe aa unlawtul prdctice tor any person directly or
fndirectly to Withhotd, deay, curtail, or in any manner limit
the rutl use ot 4 public 4ccommodation py any person, or
AI3Cr LI nats A4jainsc Such person witn Fespect to tne use ot
SuCh 4CCoumudation, becduse of the race, color, 5ex, age,
[2l1)1ous creea, disapility, dational oriyin or ancestry,
S=audl orileatation, marital stdtus, ramily status, military
stdatus, or source of 1lncome of sucn person.

P sualt ve an unlawtul brfdctlce [Or any person directly or
lidirectly to advertise OrC otherwls? publiclze that any

C PRS00 1S uawelcome Lo the full use ot any public

ACCOMNOdation pecause ot the Cdace, color, alsanlllty, or
Source ot 1ncome ot SUCH pPerson.

e ollowiay prdactices sNall wot pe deemed unnlawtul:

le Phe deslgynation of o PULIIC accommodation for thne
“XCluslve OF pleterentlal dse ol the elderly or the
Arsanled,

e e dosigaation of . Lexl oo or ot a
PLVAtely-owned atalatic of CAelClse tacillty for
Lhe exclusive or vleleveatial use of members of d
Slii)le ex. :

de The qivortlgenent Ol a pubjic accommoddtion as
Delay tor the poeferentyal us«< ol persons ot 4
VArLrcutlar sek, aje, reljrous creed, national
O L jlt ul AancHstiy, sexaal orteirtation, wmarital
Slatus, tanlly Slalus, or mxlttdry status, provided
SUCH Bl efeteince 135 Lot AL TLsed 43 or laplied to °
1. t '
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be a4 rejulrement ror entry or use 0f such public
ACCommodat1oile

b.12. Harassment

It snall e an unlawlul prdactice tor any person to dttempt
Lo N1rass, Lntlmlddtle, theedlen, assdault, or otherwlse
airscrimtiitate agyarnsSt dny person lia Orf upon any public
accomnodation because ot the race, color, sex, age, reliiglous
creel, dlsanplilty, natlonal origin of ancestry, sexual
orlentation, wmarital status, tamily status, military status,
or source of income 0t such persone.

0.13. Subtertuge

Lt sialt pe an unlawtul practice tor any person Lo commlt
any act torbldden by tnis Jdrdiaance toc any feasoilt tnat would
ot have be=n asserted, “holly or pdartidlly, but for the
rac2, color, sex, dye, religlous creed, disapility, national
OrlgLa or cestly, sedudl orlentation, marltal status,
Tamily status, milltdafy status, Or source ot 1icone of any
Uerso.

bel4. Ardiny or Coerciny
L il oo aa unlawliad o 1ctlce Lor any pecrson to aid,
Aaely, Ll Conbel, coerce, ur coasplre to the comulsSs1loil

Of Ay of Luw uCls torpiddea by tnis rdinance or to altempt
Lo 0 s50.

6.15. Re Lallatlon

LU siaall e 4n unidwlal practice £or dny person to
dlsChdrge, »xXpel, evilCl, NuluSs, Cetallale Ln dany mdanner or
DtheUWlse Uke acllon 441080 4ny paelsoil Decause suchn person
nNas ovposed 4y 4ct toraldden by this Jrdilnance or pecause
SUCN pParsen s Plied a Cuplalat, testitled, or d4SsiLSted 1n

AT e ) undel Dnes ol badince.
Section 25=7. Coustruction and Detinitions

Tele Construction of uUrdliance

Yl oroviestons of wtnts Jdrdiagacs shall pe construed
e ¢y tar the dceoma b rsitaeatl ot Wne purposes nereot, 4and
HT ol dhibmie s o pot tiong Luedool Luconsistent with any
Sloviistons aeCeol seadd ol aoply,

Pl gl eaale sl b deoaed L eXelclse Of the police

cgureLl ol Ly 1ty ool Taani vt pe jod Lhe protectlon of the

o



¢

public satety, health, prosperity, and weltaree.
7.2. Severapility |

Should any sSection, provisivn, paraygraph, sentence, or word
ot tnis uUrdinance pe declared by a court of competent ‘
Jurlsdiction to be invdlid, that decilsion shdll not affect
the vdalldity ot the uUrdinance d4s 4 whole or any part thelreot
other than the portion so declared to pe invalid.

T.3. Definitions

As used 1 thils Jdrodliagqace,

1. The term "age'" shall mean the actual or supposed
cnronoloygical age ot an individudal eighteen (18)
years or older.

2e Ihe cC=2r0m "“Doid Lflde occupatloadl qualificatioa"
shall meadit a vatld consideration ot race, coloc,
saX, aye, religlrous creed, d1sabtlity, natlonal
OCluln O ancestry, sexual orlentation, marital
stAtus, Lamlly status, Mllitary status, Or source
of Lncome thdat 1S5 a4 rejulrewent for employment and
has been certitied as such by the Cambridge Human
Hights Comulssion (heretridtter referred to as “the
coamlssion) or by the Massachusetts Commlssion
ASalnst Discueimination under Cndpter 1518 ot the
4assachusetlts General Laws. ‘ '

Jo The Lterm "disabirlity” shadll sedan dany actual or
siprosed physicqal or meatal handlcdap of an
individudl, othier than tne state ot being presently
legally 1acoumpetent,

te e Leraw "™1scrlwluagation” shall wmedn a policy or
practice thal Dy desi i or eflectl seyregdtesy,
Sre1tes ufieyuil status, sepalates, of has 4
drsprovor Livhdtle LuwpacCl an the bdsis of rdace,
color, sex, aje, relijgirous creed, disabirlity,
nalluoaal 00l tn ot aacestry, sexual orientatlion,
MAc Lt b status, Lamily stdAlus, milltary status, oc
SUULC 0l Lacuilte.

-Gy

Do Thie LoD “wducallonal tacility™ snail mean any
PeET a0, wWnelthet OCyaalzed 100 protit or not-for-
QLOELT, tnat hol) 1tsel) vut to tne pupllc das
Jrovitlnyg whstoustlon L e arts, sClencCes,
Lrades, 00 wity vlnet areg of ledrtiliye.

He  Uhie Loar o "laniply stowws®™ snalil medn the dctudl ot

1
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11.

supposed condition of naviny winor children living
Ww1ltlh the 1ndividual or not.

Trne terwm "rCedl estate transaction® shdall wedan any
1ntercourse among any persons that involves a
pulldiny, structure or portion thereof, or parcel
of land, developed or undeveloped, whether
privately owiiea or owiied by a public agency,
tncluding the design, coustructlon, alteration,
repualr, sale, lease, subleusse, wortgyage, rental, or
other provision, term, orf Offel 0f the sSdme.

The terw "labor organization™ snall medn any
assoclation, regardless o1 1ts form ot
orgdnization, of employees or persons involved 1n
suilar tcades or lndustries tor the purpose ot
coltectlve ndrydlning, tesolvling grievances in the
tapras and conditions of employment, or any other
Mutual a1d ot prolecllioli.

The tara "mdflLdL SLatus" snaltl medn the dctual or
3UpPposied stdle ot Delily orf hdviivny Deen mdrcled,
sepalated, o Aivore«d, or auvte

The term “wlditary status® sndall medn the actual or
supposed condition vt petriy Orf haviiag been 1n the
sefvice af the militaty, or not,

The toran "publlc acCommo:lqtron' shdall mean any
vlace or site, bpusiness or olher estapblistment, or
medlun 0L comaunlcation, whether owied privately or
Dy a publlc dgeacy, thdatl 15 Lntended for the
dAlfONd Y2 0L Use ol convaenlence, wnhetner tor a
ChidlC ye 0L Iea O uol, Ot thae yeaeral public,
tncludinyg pul vl Limited to, 1nas, hotels, motels,
roAiouses, Tralilsl pdalks, Canpsites, any place
Wheta tood Or bevetaje Ls soll, ctetalrl stores,
Snopp Lay walls, digspeinsaries, clinics, hospltals,
Lesl dones, s layg homes, nosplces, physicldans”®
a0t ices or otiher wedlcal racilities, rest rooms,
Datnhouyen, palks, Dunlic jooulids, Jardens,
Lhieatera, leclure natis, neaspapers and wagazlites
Al other pubticstaons, hardber Shops, beduly
S, wmotion prctul 2 nouses, Muslc nalls,
Dowllay ableys, deausceosnt palks and arcades,
SYAllin gy Claks, bally ks, pilliard and pool
Al loirs, recl=dablon patks, falts, 4oLt Coutbes,
gytaasliaas, neqalth clups, shooting Jdalleryles, art
salleries, Lwbratyss, laundries, yardayes, all
paplie Convey - mdes wnether owned privately or by a
Jubdle agency, tranmodrtatlon terminals and
stations, publie pogtioe vt bultldings

)
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acCummodating tne puolic, clupns, socleties, and
50Cld4l dassoclations that are pubilc or quasi-
pPublic, bpaiks, 1! ludiice compdliles, lNsurahce
Companles, streets, and parking lots.

Hotnl.ag contalned heceln shall be construed to
Include ot apply to any place ot accommodation thnat
LS by 1ts nature Aistliictly privdate, provided that
wnere public use 1s permitted that use shall pe
cover=d Dy tnls Saction 7.3; and further provided,
that 4n establishment that nas nmembership
fequlcements but olherwise yualifiles as a puolic
ACCom4odation shdll ve deemed a4 public
AcCommodation for the purpose ot this Urdlnance 1t
1ts memvelsnhlp rejullements: 1) .consist only ot the
vdyment of fees or dues; 11) consist ot
reygulrements under which o subStantial portion of
Lite [=251deals of oL V1s51tors To thnls clty could
Jualily; or 111) consist primarily of a
Alscrlulnatlon of exclus1on bised upon rdace, color,
SeX, aye, Celiglous creed, disapility, natlonal
0CLJln L diCeSTtry, Sexudl ortentation, marital
slatus, faudly stacus, wilitary status, or source
UL licudee.

True tera "reliylous coeed" shall mean the actual or
Supposed taittng oellet, or moral philosophy ot an
Lndividual or the Lack tnereof,

fne terw "sexual orieatativa” snall mean actual or
Suppase ! neteroseauallty, homosexuallty, or
bisexiality.

Yae T "source oL 1ncCoas" snall mean the Actual
or supprosed panner or wedis Dy whnich an 1ndividual
UpPLocts tumselt or hecoelt and als or hecr
depeivients, excluding the use of crimlual
1ICLAVILLILS a5 o medis of SUPDOT Le '

'.'.‘.ﬂ.."b.‘.'."- - e



- COMMISSION OF HUMAN RIGHTS

There shall be a Commission of Human Rights consisting of nine members,

which may be altered by an amendment to this ordinance by the City Council.

The members shall be appointed by the City Manager for terms of three
years. Initial appointments shall be for the following terms: three
members for a term of three years, three members for a period of two

years, and three members for a period of one year.

Not less than two months prior to making such appointments, or re-appointments,

the City Managei- shall solicit nominations from as many public service groups

and other sources which he deems aPpropriate as possible, including but

not limited to:

A. A member of the City Council, a member of the School Committe, the

Cambridge Affirmative Action Officer, a member of the Cambridge Housing

Authority, the Assistant City Manager in charge of Human Services, a
member of the clergy, and three citizens with at least four years of

permanent residence in Cambridge.

B. All members of the Commission shall be residents of the City of Cambridge

when appointments are being made by the City Manager.

C. The Commission shall elect a chairperson from among its members. The
chairperson shall be elected at the first meéting in Januéry eacﬁ
year. The Commission members shall make an attempt to rotate the

election of a chairperson each year thereafter.

e e ¢ RS T T W T
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D. The Commission of Human Rights shall work with the City Manager and/or

his assistants on matters pertaining to the human rights of Cambr;dge

citizens. The main purpose for which this ordiance is enacted is.to

protect the human rights of all the citizens of Cambridge. It is the
~intent of this ordinance to create a formal working relationship between

an organized group of citizens and the City Manager while at the same

time allowing the City Manager to retain full authority for action

as he now possesses under the General Ordinances of the City of Cambridge

and the General Laws of the Commonwealth of Massachusetts.

The Commission shall discuss human rights pfoblem areas with the City

Manager and make recommendations necessary to protect the human rights

of all Cambridge citizens and employees.

A. The Commission sahll reﬁuest of the City Manager such information1
and staff support as is reasonable so that it may be properly informed.

B. The Commission may make review and comment on all matters pertaining
to the human rights of citizens. They may examine and scrutinize;and
comment on department budgets including the school department budget.

C. The City Manager shall appoint a part-time secretary for theipommission
of Human Righté who shall prepare meeting notices and agendas, coordinate
information needs of the commission, record ginutes of commission meetings,
distribute materials to commission members and perform'whatever additional
duties are assigned by the commission. The secretary to the commission
shall also keep the commission Informed of all complaints or calls

which come into the office from the public.




¥

D. The City Manager shall provide office space in City Hall to the

Commission in order to give easy access to citizen complaints.

E. ﬁéch year, the Commission of Human Rights and the City Manager, tagether
or separately, shall report to the City Council in writing as to ﬁhe
progress that is being made under this ordinance. These written reports
may properly contain suggestions and recommendations which will further

the aims of this ordinance.

F. If any section, sub-section, clause, phrase or portion of this
ordinance is for any reason held invalid or unconstitutional by any
court of competent jurisdiction, such portion shall be deemed a
separate; dinstinct and independent provisiom, and such holding shall
not affect the validity of the remaining portions thereof.

5. The Commission throughrequéstof the City Manager may obtain a§sistance
from the City of Cambridge Law Department, from the City Solicitor an&/or
his staff. The Commssion may at any time question matters pertainingjté
Cambridge bona-fide, residents who are faculty members and/or studentg

of local schools and universities who are involved in Human Rights complaints.

A. The scope of the Commission of Human Rights is as follows:

- o——




A.

-4 -

The Commission shall receive and investigate complaints of,

and initiate its own investigation of

l.

4.

Denial of equal access to, and discrimination in employment,
housing, education, recreation, and public accommodation
where such denial or discrimination against either an
individual or a grpup is based on race, color, religioﬁs
creed, national origin; sex, age, or ancestry.

Denial to any:pérson or group of equal access to and benefit
from any and all public services.

Denial to any person or group of full participation in
economic opporunties, whether in obtaining employment,
receiving wages comparable to those of all others performing
comparable work, or securing credit and other services

from any finpancial institution, where such denial is

based on sex, national origin, race, color, religious

creed, age, or ancestry.

Denial to any person or group of equal access to, and
discrimination in employment, housing, education, recreation,
public accommodations, public facilities, and public services
where such denial or discrimination is based on a
handicapping condition(s).

Denial to any person or gr oup of e&ual access to benefit
from public services (whether puplicly or privately provided)
in employment, housing, ‘education, recreation, or other
areas where such denial is based on limited English language
skills.

Presence in the City of prejudice, intolerance, or bigetry,

including but not limited to such matters as the choice



of Titestyvle, and the consequences such attitudes in

the community ongendvr;
The Commission shall attempt, primarily through mediation, to resolve
anv complaint received and to recommend to ;he City Manager or
otiuer appropriate governmental agency such action as it determines
will resolve the matter. In the event that such resolution or
recomamendat-ion proves an insufficient remedy for the complaint,
the Commission shall assume responsibility for referring the matter
to the appropriate ¢gntity.
The Commission shall work cooperatively with federal, state, and
citv agencies, including but not limited to the School Department
and the Massachusetts Commission against Discrimination, in developing
aatervials, workshops, public presentatiouns, and other educational
rescurces designed to eliminate prejudice, intolerance, bigotry,
and ddiserviminat fon and to enlist the cooperation of the various
vacial, relivious, and ethnie groups, civie and community organizations,

1

Tahor oveanizat ions, traternal oand henevolent orvganizations and other

croups to further the intent and purposes of this ordinance.

ey



1.

P

COMMISSION OF HUMAN RIGHTS

There shall be a Commission of Human Rights consisting of nine members,

which may be altered by an amendment to this ordinance by the City Council.

The members shall be appointed by the City Manager for terms of three
years. Initial appointments shall be for the following terms: three
members for a term of three years, three members for a period of two

years, and three members for a period of one year.

Not less than two months prior to making such appointments, or re-appointments,
the City Managef shall solicit nominations from as many public service groups

and other sources which he deems appropriate as possible, including But

not limited to:

i

A. A member of the City Council, a member of the School Committe, the
Cambriage Affirmative Actioh Officer, a member of the Cambridge Housing
Authqrity, the Assistant City Maﬁager in charge of Human Services, a
member of the clergy, and three citizens with at least four yearé of
permanent residence in Cambridgé.

B.. All members of the Commission shall be residents of the Cityiof Cambridge
when appointments are being made by the City Manager.

C. The Commission shall elect a chairperson from among its members. The
chairperson shall be elected at the first meéting in Januéry eacﬂ
year. The Commission members shall make an attempt to rotate thg

election of a chairperson each year thereafter.




D.

The Commission of Human Rights shall work With the City Manager anh/or

his assistants on matters pertaining to the human rights of Cambridge
citizens. The main purpose for which this ordiance is enacted 1is to

protect the human rights of all the citizens of Cambridge. It is the

~intent of this ordinance to create a formal working relationship between

an organized group of citizens and the City Manager while at the same
time allowing the City Manager to retain full authority for action
as he now possesses under the General Ordinances of the City of Cambridge

and the General Laws of the Commonwealth of Massachusetts.

The Commission shall discuss human rights pfoblem areas with the City

Manager and make recommendations necessary to protect the human rights

of all Cambridge citizens and employees.

The Commission sahll reﬁuest of the City Manager such information

and staff support as is reasonable so that it may be properly 1nf6rmed.
The Commission may make review and comment on all matters pertaining

to the human rights of citizens. They may examine and scrutinize and
comment on department budgets including the school department budget.

The City Manager shall appoint a part-time secretary for the Commission

of Human Righté who shall prepare meeting notices and agendas, coérdinate
information needs of the commission, record ginutes of commission meetings,
distribute matefials to commission members and perform whatever additional
duties are assigned by the commission. The secretary to the commission
shall also keep the conmission informed of all complaints or calls

i

which come into the office from the public.

e —————r Y I | Ty S TS



The Commission through request of the City Manager mayvobtain assistance

1

The City Manager shall provide office space in City Hall to the

Commission in order to give easy access to citizen complaints.

Each year, the Commission of Human Rights and the City Manager, tégether
or separately, shall report to the City Council in writing as to the
progress that is being made under this ordinance. These written feports
may properly contain suggestions and recommendations which will fqrther

the aims of this ordinance.

1f any section, sub-section, clause, phrase or portion of this
ordinance is for any reason held invalid or unconstitutional by any
court of competent jurisdiction, such portion shall be deemed a
separate; dinstinct and independent provision, and such holding shall

not affect the validity of the remaining portions thereof.

3

from the City of Cambridge Law Department, from the City Solicitér and/or

his staff. The Commssion may at any time question matters pertaining‘to

Cambridge bona-fide, residents who are faculty members and/or students

of local schools and universities who are involved in Human Rights complaints.

A.

The scope of the Commission of Human Rights is as follows:

-




A.

The Commission shall receive and investigate complaints of,

and initiate its own investigation of

1.

4.

Denial of equal access to, and discrimination in employment,
housing, education, recreation, and public accommodation:
where such denial or discrimination against either an
individual or a group is based on race, color, religioﬁs
creed, national origin, sex, age, or ancestry.

Denial to any person or group of equal access to and benefit
from any and all public services.

Denial to any person or group of full participation in
economic opporunties, whether in obtaining employment,
receiving wages’co%parable to those of all others performing
comparable work, or securing credit and other services
from any fipancial institution, where such denial is
based on sex, national origin, race, color, religious
creed, age, or ancestry.

Denial to any person or group of equal access to, and
discrimination in employment, housing, education, recreation,
public accommodations, public facilities, and public services
where such denial or discrimination is based on a |
handicapping condition(s).

Denial to any person or gr oup of eéual access to benefit
from public services (whether puplicly or privately provided)
in employment, housing, ‘education, recreation, or otheri
areas where such denial is based on limited English lanéuage

skills.

Presence in the City of prejudice, intolerance, or bigotry,

including but not limited to such matters as the choice



.

af litestvle, and the consequences such attitudes in

the community engender.
The Commission shall attempt, primarily through mediation, to resolve
anv complaint received and to recommend to the City Manager or
otaer appropriate governmental agency such action as it determines
will resolve the matter. In the event that such resolution or
recomaendat-ion proves an insufficient remedy for the complaint,
the Commission shall assume responsibility for referring the matter
(o the appropriate ¢gntity.
The Commission shall work cooperatively with federal, state, and

citv agencies, including but not limited to the School Department

and the Massachusetts Commission against Discrimination, in developing

saterials, workshops, public presentatious, and other educational

rescurces designed to eliminate prejudice, intolerance, bigotry,

and diacrimination and to enlist the cooperation of the various

vacial, relivious, and cthaie groups, civie and community organizations,

Tabor orveanizat ions, traternal and benevolent orvganizations and other

o turther the intent and purposes of this ordinance.

a



- COMMISSION OF HUMAN RIGHTS

There shall be a Commission of Human Rights consisting of nine members,

|
which may be altered by an amendment to this ordinance by the City Council.

The members shall be appointed by the City Manager for terms of three
years. Initial appointments shall be for the following terms: three
members for a term of three years, three members for a period of two

years, and three members for a period of one vyear. !

Not less than two months prior to making such appointments, or re-appointments,
the City Manager shall solicit nominations from as many public serviée groups
and other sources which he deems appropriate as possible, including but

not limited to:

i

A. A member Qf the City Council, a member of the School Commiﬁte, the
Cambri&ge Affirmative Action Officer, a member of the Cambridge Housing
Authprity, the Assistant City Mahager in charge of Human Serviceé, a
member of the clergy, and three citizens with at least four years of
permanent residence in Cambridge.

B.. All members of the Commission shall Ee residents of the City-of Cambridge
when appointments are being made by the City Manager.

C. The Commission shall elect a chairperson from among its members. The
chairperson shall be elected at the first meéting in Janvary eacé
year. The Commission members shall make an attempt to rotate the

election of a chairperson each year thereafter.




The Commission of Human Rights shall work With the City Manager and/or

his assistants on matters pertaining to the human rights of Cambridge
citizens. The main purpose for which this ordiance is enacted 1is to

protect the human rights of all the citizens of Cambridge. It is the

~intent of this ordinance to create a formal working relationship between

an organized group of citizens and the City Manager while at the same
time allowing the City Manager to retain full authority for action
as he now possesses under the General Ordinances of the City of Cambridge

and the General Laws of the Commonwealth of Massachusetts.

The Commission shall discuss human rights pfoblem areas with the City'

Manager and make recommendations necessary to protect the human rights

of all Cambridge citizens and employees.

The Commission sahll reﬁuest of the City Manager such information

and staff support as is reasonable so that it may be properly informed.
The Commission may make review and comment on all matters pertaining

to the human rights of citizens. They may examine and scrutinize’and
comment on departnent budgets including the school department budget.

The City Manager shall appoint a part-time secretary for the‘pommission

of Human Righté who shall prepare meeting notices and agendas, coordinate
information needs of the commission, record ;inutes of commission meetings,
distribute materials to commission members and perform whatever additional
duties are assigned by the commission. The secretary to the commission
shall also keep the conmission informed of all complaints or calls

which come into the office from the public.




i

D. The'City Manager shall provide office space in City Hall to the

Commission in order to glve easy access to citizen complaints.

E. Each year, the Commission of Human Rights and the City Manager, together
or separately, shall report to the City Council in writing as to the
progress that is being made under this ordinance. These written reports

may properly contain suggestions and recommendations which will further

the aims of this ordinance.

F. If any section, sub-section, clause, phrase or portion of this
ordinance is for any reason held invalid or unconstitutional by any
court of competent jurisdiction, such portion shall be deemed a |
separate; dinstinct and independent provision, and such holding shal;

not affect the validity of the remaining portions thereof.

5. The Commission throughrequ;stof the City Manager may obtain agsistanée
from the City of Cambridge Law Department, from the City Solicitor and/or
his staff. The Commssion may at any time question matters pertainingftd
Cambridge bona-fide, residents who are faculty members and/or students

of local schools and universities who are involved in Human Rights complaints.

A. The scope of the Commission of Human Rights is as follows:

-

e




-t -

The Commission shall receive and investigate complaints of,

and initiate its own investigation of __

1.

4,

Denial of equal access to, and discrimination in employment,
housing, education, recreation, and public accommodation:
where such denial or discrimination against either an
individual or a group is based on race, color, religioﬁs‘
creed, national origin, sex, age, or ancestry.

Denial to any pérson or group of equal access to and benefit
from any and all public services.

Denial to any person or group of full participation in
economic opporunties, whether in obtaining employment,
receiving wages comparable to those of all others performing
comparable work, or securing credit and other services

from any finangial'institution, where such denial is

based on sex, national origin, race, color, religious

creed, age, or ancestry.

Denial to any person or group of equal access to, and
discrimination in employment, housing, education, recreation,
public accommodations, public facilities, and public services
where such denial or discrimination is based on a
handicapping condition(s).

Denial to any person or gr oup of eéual access to benefit
from public services (whether publicly or privately proyided)
in employment, housing, education, recreation, or other-
areas where such denial is based on limited English language
skills.

Presence in the City of prejudice, intolerance, or bigotry,

including but not limited to such matters as the choice



af Titestvle, and the consequences such attitudes in

the conmunity engender.
The Commission shall attempt, primarily through mediation, to resolve
anv complaint received and to recommend to the City Manager or
otuer appropriate governmental agency such action as it determines
Will resolve the matter. In the event that such resolution or
recommendat-ion proves an insufficient remedy for the complaint,
the Commission shall assume responsibility for referring the matter
to the appropriate gntity.
The Commission shall work cooperatively with federal, state, and
citv apencies, including but not limited to the School Department
and the Massachusetts Commission against Discrimination, in developing
saterials, workshops, public presentations, and other educational
reseurces desipned to eliminate prejudice, intolerance, bigotry,
and diiserimination and to enlist the cooperation of the various
Pavial, relbigious, and cthnic groups, civie and community organizati.onsﬁ,
Tabor oveamizat ions, traternal oand henevolent organizations and other

[EETEREEN

s to turther the tatent and purposes of this ordinance.
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COMMISSION OF HUMAN RIGHTS

There.shall be a Commission of Human Rights consisting of nine members,

which may be altered by an amendment to this ordinance by the City Council.

The members shall be appointed by the City Manager for terms of three
years. Initial appointments shall be for the following terms: three
members for a term of three years, three members for a period of two

years, and three members for a period of one year.

Not less than two months prior to making such appointments, or re-appointments,
the City Manager shall solicit nominations from as many public service groups

and other sources which he deems appropriate as possible, including but

not limited to: _

\

A. A member of the City Council, a member of the School Commiéte, the
Cambridge Affirmative Action Officer, a member of the Cambridge Housing
Authority, the Assistant City Manager in charge of Human Services, a
member of the clergy, and three citizens with at least four years of
permanent residence in Cambridge.

B. All members of the Commission shall be residents of the City of Cambridge
when appointments are being made by the City Manager.

C. The Commission shall elect a chairperson from among its members. The
chairperson shall be elected at the first meéting in January each
year. The Commission members shall make an attempt to rotate the

election of a chairperson each year thereafter.



D. The Commission of Human Rights shall work with the City Manager and/or

his assistants on matters pertaining to the human rights of Cambridge
citizens. The main purpose for which this ordiance is enacted is to
protect the human riéhts of all the citizens of Cambridge. It is the
intent of this ordinance to create a formal working relationship between
an organized group of citizens and the City Manager while at thejsame
time allowing the City Manager to retain full authority for action

as he now possesses under the General Ordinances of the City of Cambridge

and the General Laws of the Commonwealth of Massachusetts.

The Commission shall discuss human rights problem areas with the City
Manager and make recommendations necessary to protect the human rights
of all Cambridge citizens and employees.™”

A. The Commission sahll reduest of the City Manager éuch 1nf§rmation
and staff support as is reasonable so that it may be properly informed.

B. The Commission may make review and comment on all ﬁatters pertaining
to the human rights of citizens. They may examine and scrutinize:and
comment on department budgets including the school department budget.

C. The City Manager shall appoint a part-time secretary for the Commission
of Human Rights who shall prepare meeting notices and agendas, cogrdinate
information needs of the commission, record ;inutes of commission meetings, ]
distribute materials to commission members and perform whatever additional
duties are assigned by the commission. The secretary to the commission

shall also keep the commission informed of all complaints or calls

which come into the office from the public.



D. The>City Manager shall provide office space in City Hall to the

Commission in ‘order to give easy access to citizen complaints.

i

E. Each year, the Commission of Human Rights and the City Manager, together
or separately, shall report to the City Council in writing as to the
progress that is being made under this ordinance. These written reports

may properly contain.suggestions and recommendations which will further

the aims of this ordinance. 4

F. 1If any section, sub-section, clause, phrase or portion of this
ordinance is for any reason held invalid or pnconstitutiogal by any
court of competent jurisdiction, such portion shall be deemed a
separate; dinstinct and independent provision, and such holding shall
not affect the validity of the remaining portions thereof.

t

5. The Commission through requeést of the City Manager méy'obﬁain éssistance
from the City of Cambridge Law Department, from the City Solicitdr and/or
his staff. The Commssion may at any time question matters pertaining to

Cambridge bona-fide, residents who are faculty members and/or students

of local schools and universities who are involved in Human Rights complaints.

A. The scope of the Commission of Human Rights is as follows:



A.

-4 -

The Commission shall receive and investigate complaints of,

and initiate its own investigation of

l.

Denial of equal access to, and discrimination in employment,
housing, education, recreation, and public accommodation
where such denial or discrimination against either an
individual or a group is based on race, color, religioQSv
creed, national origin, sex, age, or ancestry.

i

Denial to any person or group of equal access to and benefit

from any and all public services.

Denial to any person or group of full participation in
economic opporunties, whether in obtaining employment,
receiving wages comparable to those of all others performing
comparable work, or securing_credit and other services

from any financial institution, where su;h,denial is

based on sex, national origin, race, colof, religious

creed, age, or ancestry.

Denial to any person or group of equal acéess to, and
discrimination in employment, housing, education, recreaéion,
public accommodationé, public facilities, and public services
where such denial or discrimination is based on a
handicapping condition(s).

Denial to any person or gr oup of eéual access to benefit
from public services (whether publicly or privately provided)
in employment, housing, education, recreatiom, or other
areas where such denial is basgd on limited English language

skills.

Presence in the City of prejudice, intolerance, or bigotry,

including but not limited to such matters as the choice



of lit‘vstyvlc, and the consequences such attitudes in

the community engender.
The Commission shall attempt, primarily through mediation, to resolve
any compl;.xint received and to recommend to the City Manager or
other appropriate governmental agency such action as it determines
will resolve the matter. In the event that such resolution or
recommendat-ion proves an insufficient remedy for the complaint,
the Commission shall assume vesponsibility for referring the matter
to the appropriate entity.,
Fhe Commission shall work cooperatively with federal, state, and
city apencies, including but not limited to the School Department
and the Massachusetts Commission against Discrimination, in developing
matevials, workshops, public presentations, and other educational
resourees designed to ecliminate prejudice, intolerance, bigotry,
and dtseriminatfon and to enlist the cooperation of the various
cactat, veligious, and cthnic groups, civie and community organizations,

Cabor oraanizat ions, traternal and benevolent organizations and other

sreups to turther the tntent and purposes of this ordinance.



e

and

1.

COMMISSION OF HUMAN RIGHTS

There shall be a Commission of Human Rights consisting of nine members,

which may be altered by an amendment to this ordinance by the City Council.

The members shall be appointed by the City Manager for terms of three
years. Initial appointments shall be for the following terms: three
members for a term of three years, three members for a period of two

years, and three members for a period of one year.

Not less than two months prior to making such appointments, or re-appointments,
the City Manager shall solicit nominations from as many public serviée groups
and other sources which he deems appropriate as possible, including but

not limited to:

i

A. A member of the City Council, a member of the School Commiﬁte, the
Cambridge Affirmative Action Officer, a member of the Cambridge ﬁousing
Authprity, the Assistant City Maﬁager in charge of Human Services, a
member of the clergy, and three citizens with at least four years of
permanent residence in Cambridge.

B.. All members of the Commission shall ﬁe residents of the City‘of Cambridge
when appointments are being made by the City Manager.

C. The Commission shall elect a chairperson from among its members.’ The
chairperson shall be elected at the first meéting in January eacﬁ
year. The Commission members shall make an attempt to rotate the

election of a chairperson each year thereafter.

o ——




D.

The Commission of Human Rights shall work With the City Manager and/or

his assistants on matters pertaining to the human rights of Cambridge

citizens. The main purpose for which this ordiance is enacted is to

1

protect the human rights of all the citizens of Cambridge. It is the

intent of this ordinance to create a formal working relationship between

an organized group of citizens and the City Manager while at the same
time allowing the City Manager to retain full authority for action
as he now possesses under the General Ordinances of the City of Cambridge

and the General Laws of the Commonwealth of Massachusetts.

The Commission shall discuss human rights pfoblem areas with the City

Manager and make recommendations necessary to protect the human rights

of all Cambridge citizens and employees.

BC

The Commission sahll reéuest of the City Manager such information;

and staff support as is reasonable so that it may be properly informedf
The Commission may make review and comment on all matters pertaining

to the human rights of citizens. They may examine and scrutinize and
comment on department budgets including the school department budget.

The City Manager shall appoint a part-time secretary for the Commission

of Human Righté who shall prepare meeting notices and agendas, coordinate
information needs of the commission, record ﬁinutes of commission meetings,
distribute matefials to commission members and perform whatever aéditional
duties are assigned by the commission. The secretary to the commission
shall also keep the commission informed of all complaints or calls

which come into the office from the public.

S om e -
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D. The City Manager shall provide office space in City Hall to the

Commission in order to give easy access to citizen complaints.

E. ﬁach year, the Commission of Human Rights and the City Manager, tbgether
or separately, shall report to the City Council in writing as to the
progress that is being made under this ordinance. These written reports
may properly contain suggestions and recommendations which will further

the aims of this ordinance.

F. 1If any section, sub-section, clause, phrase or portion of this
ordinance is for any reason held invalid or unconstitutional by any
court of competent jurisdiction, such portion shall be deemed a

separate, dinstinct and independent provision, and such holding shall

not affect the validity of the remaining portions thereof.

The Commission throughrequéstof the City Manager may obtain agsistante
from the City of Cambridge Law Department, from the City Solicitdr and/or
his staff. The Commssion may at any time question matters pertaininé té
Cambridge bona-fide, residents who are faculty members and/or students

of local schools and universities who are involved in Human Rights complaints.

A. The scope of the Commission of Human Rights is as follows:

-
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A. The Commission shall receive and investigate complaints of, -

and initiate its own investigation of __

1.

4,

Denial of equal access to, and discrimination in employﬁent,
housing, education, recreation, and public accommodat ion
where such denial or discrimination against either an
individual or a group is based on race, color, religious
creed, national origin, sex, age, or ancestry.

Denial to any‘pérson or group of equal access to and benefit
from any and all public services.

Denial to any person or group of full participation in
economic opporunties, whether in obtaining employment,
receiving wages coﬁparable to those of all others performing
comparable work, or securing credit and other services

from any financial institution, where such denial is

based on sex, national origin, race, color, religious

creed, age, or ancestry.

Denial to any person or group of equal access to, and
discrimination in employment, housing, education, recreation,
public accommodations, public facilities, and public services
where such denial or discrimination is based on a
handicapping condition(s).

Denial to any person or gr oup of eéual access to benefit
from public services (whether publicly or privately provided)
in employment, housing, education, recreation, or other:
areas where such denial is based on limited English 1anéuage
skills.

T

Presence in the City of prejudice, intolerance, or bigotry,

including but not limited to such matters as the choice



of Pitestyle, and the consequences such attitudes in

the community engender.
The Commission shall attempt, primarily through mediation, to resolve
anv complaint received and to recommend to the City Manager or
otaer appropriate governmental agency such action as it determines
will resolve the matter.  In the event that such resolution or
recomaendat ton proves an insufficient remedy for the complaint,
the Commission shall assume responsibility fov referring the matter
(o the appropriate guntity.
The Commission shall work cooperatively with federal, state, and
citv apgencies, including but not limited to the School Department
and the assachusetts Commission against Discrimination, in developing
saterials, workshops, public presentations, and other educational
rescurces desipned to eliminate prejudice, intolerance, bigotry,

and diservimination and to enlist the cooperation ol the various

Caciat, teligious, and ethoic groups, civie and community organizations,

Aber oreanizat ions, traternal and benevolewt organizations and other

crours to turther the tatent and purposes of this ordinance.

-



COUNCILLOR WOLF

ORDERED:

ORDERED:

Uity of Cambridge

11,

~IN CITY COUNC&.
. June 4, 1984

That the Ordinance establishing a Cambridge Human
Rights Cormission to protect Human Rights within
the City of Cambridge and defining and prohibiting
discrimination be referred to the Ordinance Committee;
and be it further

! ‘ !
That the City Solicitor be hereby requested to submit
recommendations for any modifications that he deems
appropriate prior to any scheduled hearing of the
Ordinance Committee.

\‘1;



City of Cambridge

In the Year One Thousand, Nine Hundred-Eighty Four

AN ORDINANCE

In amendment to an ordiance formerly entitled "The General Ordinances of
the City of Cambridge" as revised in 1972 and now designated as "The Code

of the City of Cambridge. - |

Be it ordained by the City Council of the City of Cambridge as follows:

That the Code of the City of Cambridge is hereby amended by adding at the
end thereof a new Chapter 25 entitled "Cambridge Human Rights Commission",

which reads as follows:

. CHAPTER 25
CAMBRIDGE HUMAN RIGHTS COMMISSION
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In the Year One Thousand, Nine Hundred-Eighty Four

AN ORDINANCE

In amendment to an ordiance formerly entitled "The General Ordinances of
the City of Cambridge" as revised in 1972 and now designated as "The Code

of the City of Cambridge.

Be it ordained by the City Council of the City of Cambridge as follows:

That the Code of the City of Cambridge is hereby amended by adding at the
end thereof a new Chapter 25 entitled "Cambridge Human Rights Commission",

which reads as follows:

- CHAPTER 25
CAMBRIDGE HUMAN RIGHTS COMMISSION
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Section 25-1. Public Policy

Any praciice that by desiyn or effect discriminates dgalnst
1ndividudls pecause ot race, color, sex, ayge, rellgyglous
creed, disdavility, nationail oriyin of ancestry, sexual
orlentation, maritai Stuatus, tamily status, military Status,
orf soulce ot 1lncome 1S vl puolic coicern, as such
d1SCrualndtlon credtes strite, hostility and uncest,
threatens or 1mpalcs the rights and Privileges ot 1individauals
and deprives i1ndividuals or the pensrits of a free and open
50CLlely. U1scrimlnation that deprives individuals of equal
opportunltles 1s un)ust and results in seérious 1njury to the
sublic sarety, healtn, and welfare 1in this City. ‘

Accordingly, 1t 1s the policy ot the City ot Campridye to
Sateyuard the equal opportunities of all individuals in the
Clty 1n dccordance wlth thelr abilities, regardless ot tneir
tiace, color, sea, aye, rellglous Cleed, disapbllity, national
Origlin of aucestry, sexual orientativn, marital status,
fanily stutus, military Stdtus, or source of 1ncome and to
brevent discerinination 4jainst such lndividuals 1n the
crfovilsion of Clty services and 1g euploynent, nousing and
Czal estatle, education, ¢rzdit, pondiny, 1nsurance, andg
cublrc accoumoudacions. .

Yurtner, 1t LS the POllCcy 9t the City to elicourayge hariony
A1 mutual Lespectl amony 1Cs 1nhapltants and vis1tors and to
F2ucs te2asionys and strite caused Dy discrimination.

Section 25-2. Cambridyge Human Rights Commlssion

2.1. Establishuent

e 10 nereny ealaDllshed 2 Cdmurldge Humdn Rights
LOomMlSs100, Delelndfter Catlle “the ComuLssione

i Jomalsaston saabl pe Coasldected o Department ot Lthe
BILY, Wit oLl Tae plgnts -l Lesponsiollities thereot. Tne
axeCulive il 2ctor 0! the HOWMISs 100 sndll be considered tne
Feparla-nt he ad,

2ele “Membershipn

THe Comdloanlon snall Soned st ool eleven (11) memwbers
apgolited py the Oyty YAlaejul, Lol tefws 0t three (3) yedrs,
crovided, however, that ot Libe medtipers ticst dppolnted to tne
Comalssloiy, Loul (4) sntl oe appointey tor a term of one (1)
S0 FTout (4) snall De auo0Lnte.d Lor a4 term ot two (2)
Yeal s aiet Lhree (3) stiedd po AP Obnted [or a term ot tnree
(3) yeuars. Thareatter, the C1ty “aaayer shall dppolnt each
BUCCHHI00 Ty ¢ T=ru ot Lhr. - (3) reqrs, Any vacducy

“J '
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OCCufrCiily otnerwlse than Dy expliation of term shall be
t1lled by appolntment Dy the Clty Manager for the unexp 1 ed
terne.

In Kespriy with the policy ot the Cambridge City Councidi,
the memdbecs of the Comierssion shall pe representative of tne
vopulation ot tne City of Cambridye. The Commission shall
contdin members of ygroups traditionally targets of
d1sCrimlnatory behavior.

ALl memvers of the Commlssion shall pe restdents of the
Clty ot Cambridge at the time of their appolntment and
throu Jnout thelr tenure,

2,3. lrganization

The Commission shall setect a Chairperson and other such
off1cers as 1¢ deens necessary dat 1ts tirst meeting and,
supsejuently, 4t tne first meeting ot each calendar yedr.

Six (9) w=mbers shall constitule o quorum tofr the purpose

01 conductinyg tne pusia=ss of the Commission and atl

qeC15100s snall ve by mA)ority vote of the CommisSsion members
resent aindd votlnge :

The Commlssion shall wdout Tules nnd:regulatlons conslistent
W1t thls Urdinance and the2 | 4aws of the Commonwealth of
Massachusells to carry outl tne policy and provisions or tnls
vrdinance and the powers and duties of the Commisslon in

cconnectlion therewlths  sald rules snall lnsure the due

UruCess Tl gnts of all pelsons 1nvotved 1o 1nvestlgations and
NedrLngs.

ALL teculds of the Jomslssldu snall pe public except as
crovidea oy state W,

d2abers o Lhe Comalsilon stiall seive wlthout compensatlon
Pul Ceasoaable per dlen did aeCessary expense relmpul seiwent
shall e said out ot the hdgel of the COMMISS10N e

2ebe St?jttlrl‘;’

T Cowmlusion sioafl, «tlic Liie advice and consent vt tne
CLlY Muanadger, eunpgloy i Lx2Cullive Director who sndll pe tne
execulive ollleer ol the Cowmuission and shall be responsible
For Carcytny out the poliCles and Jdecisions ot the
Commlsslon.  The Commlsslon wy eaploy 4 Administrative
A531stdn§ Or such olner sersoanel as 10 may ftrom tiwe Lo tlme
2y NeCe.is 10y, \

Trhee Comirosion sthitli, wio Approuoridle, reqguest the
ALB Lo L of Lhe SLatl 5l Jommissiuns of the Clty enyayed



Liv related wOrk, sSucn as the COmmission on the Status ot
vomen, the Civic Uarty Committee, the Commission on the
Handlcdapp=ad, the Fdair Housiny uttice, the Afflrmdtive Action
otticer, tne Consumers” Council, tne Council on Aging, and
the Veterans” service Department, and shall at all times work
cooperalively with these yroupse.

The Comnission shall recelve aid, advice, and oplnions from
Lhe City Solicitqr dnd tne leyal department, and be

"represented ln=court npy the Clty Sollcitor.
\ !

4

2.5; Facllities

The Commission snall pe asslqgned otfice space 1n City Hall,

the City lall Annex, or other readily dccessible 1ocatiodne.

2.6. Functions, Powers, and Duties

The tunction of tne Commission shall be to Lmp lement the

SLOLIey O Lnls drdluance by fecelving and lavestlgating

comslalnts of Ascrlmlnation, Iniltldatlling Lts own
lLavestijations of “discrimiiietroi, nedrating complalnts,
nolding hearings, dand presentioy findiitgs to the Clty #Manager
NA/0r government 4gencies such 45 the Massachusetts
COMMNLISS100 A jalhst JIsCrlinluallon or the COUurts.

Thoe Commission snall exarcise 1ts duthority through the
tollowlay puwers aid dutles:

e V0 t2Ccelve aad livesllyatle coaplalnts and to
Liltl.tez 1lo 0wt 1nvesllyallous 0t violations ot
Tils LNy,

Yo MO LrsnLL tor ity Wit other yovernment
ddencies Coples of aay and 4Ll complaints filed
VILIE tite Commlaslon, or whlCi the Commlsslon 15
OLN:rwlse dwal2, thal Celale Lo acts ot
dlosCrunlaalloa ualer the Jurisdiction 0ot such

Ayt iC s,

1o VO ttedst Dy aedidlica Lo resolve any
ALSCCLINation Complalal ovar which 1t has
Sarlsitetlion gad Lo recomsiend to alt Appropriate
JOVHLTHCAL ayuCles Such aCtlon 48 Lt teels will
Fes50bve aay sach complalat aid, 1t deemed
sapedient, to nold Nedallilgs, summons wiliiesses,
Contgnl thedt ttend mica, atailnlster 0dths, take the
Lestiaoay of  wiy persoa wader oatn and 1n
CoOna=clion tnelfeawidn to Cegulre the production ot
ANY Pl evanl evidang :. e power to summons ;
Wilaessos o aeleld dof Vasd snall De Llwmlted to

§
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- those powers and procedures set torth in Chapter
233, section ¥ of the Massachusetts Ceneral Lawse.
Al 4ny hearln: betore the Commlssion, or any
Comalllee thereot, a witness shall hdve the right
Lo be advised and represented by couiisel present
qUCLl ) 4y SuCh neariny. "

llh respect to cowplaints not resolved by
mediation, to tile a4 complalnt or report ot 1its
findlngs dand recommendations with d4ny court or
Jovernment agency having jucisdiction over the
matter i yuestion; to seek or apply remedies as
“tunerdated 1n Section 2.7.4; and i1n all cases
uryginy and usiitg 1ts best ettorts to bring about
complidanCe wlth 1tsS recomnendatlons.

To provine such worksnops and public presentations,
and 1o 1ssue such puolications and such results ot
Lavestigations and resedrch as, 1 1ts Judgement,
wLLL prosote Jouodl will ang Mmlnlalze orf eliminate

AL SCU LML L1 00t

Fo stuly tne provlens ot vr=judice, 1ntolerance,
DLlyotry, <4nd dascrimiualion tn tne Clty ot
CAmdLLdJe Adltd WMAKe sucih recommendations to the City
Sanager ang City Tounci) as, in 1ts judyement, will
@tlecCluate the pollcy ut thls urdlnance and
Aithididly to maxe a written teport to the City
fanay-r and Clty tCouncil Of 1S uctlvitles.

To recelve from tihe City daanager, depar tment heads,
ant sSapatintendent ol senools, such wntorination and
ABSLHLanCe a3, 10 Lie Jolnlss1un’s Judgement, witl

eLluctuale Lthe poilCy ot this drdinance,

T oeailal Yhe Cuvpetralion of conmunity
OC jalZatlons, Clty or othel jovelament d4yencles
At depactuents, and oChar Jloups 1n the
elffzcluation of the pulicy of this Urdinances

4
To Seuk orf agcepl yraats, JLfts, or beyuests to
e by T haance Lts W Livaetes .

Complaint Yrocedures
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2¢7.1. Filing ot Complaint

Ally Perso ¢ 0F Class ot persons claiming to pe daggtleved DY
an alleyad violdation ot this Urdindnce may make, sign, and
ti1le witnh tne Commlssion 4 verlfied complaint in writing
which snall state tne name and dddeess ot the pecson alleged
to have comnaitted such violation and the particulars and
other such waformation 4s may pe required by the COmMLSS10Ne
The Commlission may 4lso on 1ts owin motion 1issue a complaint,
whenever 1l Nds reds0on Lo bellieve that d4ny person nas enygaged
10 an unlawiul practice 1n violation of this Ordinancee.

No complaint shall be consldered unless 1t 1s filed within
one hundred eiyghty (184) days after tne occurrence 0t the
altegyed untawful practice.

Tne riting of 4 cowplailnt, the tdilure to flle a complalnt,
or tine 1Nsa1ssal or complatnt oy. tae Commission shall not par
the complarnant trom seexinyg relief by wmeans of a civll
actian filed 1 the Cambpridye D1strict Court or the district

court ror tae judiciai dJdistrict in whlch the respondent
Cesldess  Mor shall tiling or tdaiting to file 4 compldlnt
witn olner federal, s3tdate, or city dageficles or Coults parl the
Cowp Lalnditt trom Seekiny reliel throuyh the Commissilon.

2.7.2. Investiyation of Complaint

Atter the tiling ot any cowmpladlnt, the Chaircperson ot thne
Commnisspon snall aesijuate the paecutlve D1rector of one of
Mofe of the Commissioners Lo oversee aq prompt 1nvestigation
Lher ot wiln tne ossistence of the statt of the Comalssione.

It such Commissioner(s) deterwlne dafter such 1nvestiyation
Lhat o probable Cause exlsts for cceditlng the allejations
Ot tae Conplalng, ThPy sndll promptly tile a report ot sucn
tindiays ~1th Lhe Cuomalssion, which shall determlae whether
O ol lo disurss the Colg balale  The Commission snhall,
Sltnla et tdys Tlun such Jdelaimlindation, notity tne
Coupglaludnl 1 wCiting o sucth detecandatlon.

I sasn Colinlessluncl{s) leletmliue dftel such 1nvestlyation {
that orobavie Cause does 2alst tor crediting the allegatllons
Op Lh Comiptalal 00 11 Lne SowiissL0i $0 determnlnes, E
HOLWLTholat il 4 itegqallve Lepolt from such Commissloner(s),
the omilssion stall locthwith endeqavor by coitfecence,

JﬁﬁlilJllUJ/ il prelSudtrunr Lo elininale tne unlawtul :
sTAaChlea, Mhe Lommission wed 1ts statf snall not disclose §
mhUL D48 OCCUL L e v tie Course of such endeavors except to ;
Alovitluae Lhe fetmy o6 cotdiliallon when the complaint nas
Preant drspos od OF L LS i et .

AL
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2.7.3. Hearings

I the case of ftailure to eltmindate an alleged unlawtul

practilce oy the process ot medlation or atter ninety (9Y¢)

days nave pissed trowm commeiicement ot medlation, the
ComalrsSs1on shall 13sue and serve liy 1Us name a written
notlce, tojetner witn a cupy of the complaint, regulring the
serson naumed 1n the complaint (hereinaf ter called "the
respondent') Lo answer the chalfyes ot the complaint at a
heatl1ng ot the Commission at d4 Fedsonable time and place
spuCcltied 1n such notice. Tne respondent may flle a written
veriried anuswer to tne complarnt and appear at such hearing
1N persoun, «1th Or without counsel, and submlt testiimony.

The COMMLSSION mAy desijndte a slufl memper Uo present
evldence on penalt ot tne complalnant oL may permlt the
Coutp L alindant Lo do so Nlmselt or hecselt or by counsel. The
CoMRLSS104d shall not pe pound by the strict rules ot evlidaence
srevaliing 1n coutts of ldaw o€ ejqulty. The testimony laken
4t Lie heiriny shall be unier odth and recorded, and shall be
tLanacrinad 4t the tejuest oL any partye

207. 4 RemedleS

1f, upon all the evideuce, toe commission shall tind thdt a
Cespondent nas not =2nygdyed 1 any unlawful practice oOr
violatioil of tnls Urdlaaice,” the Commlssion shall state 1ts
findings ot tact and snall 1ssue anid cduse to be served on
the complalaant an order disiissing the said complaint as to
salidl tespondent.

1t, upon 1l thne =2vidznce, tie COMlsslon shdall find that 4
Fosvoindent nas eivjajed Li aiy uniawtul practice or violation
ot tnis vrdinaacs, the Coitalssion shall state 1ts rindiangs ot
fct el st tortnwlin oeexk felilel tirouyn one or wore ot
the rotlowliny actionsy

1o File 1 ocriminal comptaint ajalast tne ctespondent 1u
the C uinfldye Dlstrict Uoault of the district coutt
for tne Judicxdl ALlslrLcl 1o ~0ich the respondent
Conbidns, sSeer i) [laes of up O Tnree Hdunared
Dol s (S3d8d) tot neda sulh viotation;

e LeVY a0 DARe 0n Lis own nolivi O up to Three
caitdl ed Dollats (o3 1of edcn such violatloiiyy

Ja A1) o Comptdalnl aygtiingt e respondent L Superior
Coult Seeklig lojunchive reliet, including 4
Lamiporal f Cedllaciligg order; 0r

Je 0 Fple Locomplatal g riaeb o tae tespoitdent 1n a court
DL qoptontlale Juito 12100 >2eKliy the awdfd LO

ry
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the comvlainant of damayges, expenses, punitive
damajes, and other relief, as appropriate.

Tne Commission may be Fepresentedq 1a court by the City
Solicitor or by 1ts owil dattorneys.

Section 25-3. City Services

[t shall be an unlawtul practice tor the City or the
Cambdbridyge School lepartment, or any of thelr dyencies,
departments, supdivisions, ot employees to discrimlnate
dydlnst dny person 1n the provision ot services, tacilities,
employment, housinyg or real estdate traansactions, education,
or otner uvpportunlties pecause of the race, color, sex, aye,
Celijlous creed, disdbility, national orlgin or ancestry,
Sexuil orientdation, marital Status, tawily status, military
stAtlus, or source of lncome o9t° such Persone

I't shiall pe an unlawtul practice for the City or the
CHtdrlage 'scnovl Uepartment, ol 4ny of thelr ageincles,
‘mpartments, Subudlvislons, or employees to commit danly dct
dronibited inh this drdinance whiich would be ualawtul it
Commltted DY 4 private persoil.

Tt suall pe o crime puairshanle DY a tine of not more tnan
Thre= dquniared Dollars ($4149) per violation to willtully
violadte tihys saclion,

.,

Section 25-4. City Contracts

Ay Cunlracl eatered 1ato by lhe CLLy o¢ the Cambridge
DCawols, or 4any ot tnear AdeitCles, 1epirtments, or
SUPIIVLISLOS siall contaln o Covendin( Dy the contrdactor and
HL:s 9L Ner SsubColLactors 1wl to vivliate this (rdinance.
Br=dch ot TN1ls Covenanl shall pe regatded 45 a4 material
DE=24ACit Ot e Contrdactla

THES Dectlon siall ot Litp4 i Lite Outlyatlon ol diy
JhesSentlly existing contract.

Section 25-5., Notlces

The Caty ot Crmnridyge, eVelly Clly ¢oratractor and
SUDCONLLACLol, evely amvloy o ~1th one hundred (1##) or wore
el oy ees, SVEeryY owWwitel of iy a0 tab 2t butlding or housing
Comalex of r1fteen (15) ot worpe unlls, every employment
AYSCY, eVary [245 000 A0d [ vagd esCale ‘ryency, dnd every
Al Ll 00 CO0Miate s=f v 1Ce gl sltoninhently post and Keeap

)



pusted tie rollowiny notice 4t 1ls place of pbusiness or 1n
such gp4rtment building or housing complexs

"Jrscrimination on the basls of race, color, sex,
aje, reliylous creed, disapllity, national origin or
ancestry, sexual orientation, marital status, tamily

, status, military status, or source of income 1s
) unlawful in the Clty of Cambridge. Chapter 25,
Cambridje City Code.

Cambriraye Human Rights Commlission
Jambridye, MA

————— —— - " S D D W WD < VTR W S s &

-

The plaiks 1 She model above shall ove propecly ti1lled with
the address and telephoue nuuber of the oftlices ot the
CoOmMMLSSloNe.

1t shdli pe 4 crime puillshapble by a fine of not more than
Pty Dolliars ($5®) per violation to willfully violate this
52CL10M0.

Section 25-6. Unlawtul Practices
bele Craiminal Acts

lt snall be o Crlue punilshapble py @ Lilne of not more tran
Three #undred Dolidars ($371) ver violdation to commit any
unlawful practlce und=2r this Secllon O

bele hployment
o ,

It shali be an uinlawful practice tur an employer directly
or 1ndlrectly to vetuse lu nilie O amploy or to bar or to
dlscnacye frow e oyitennl, Cralnlinyg, or dapprenticesnip of to
ALSCrLiliale 1dlust 4y ladividual 1a compensation Or 1n the
telns, counditions, of prividzjes ol employment, tralniny, or
witbentlcesaty, becCause 0of e CiCe, colocr, sex, dye,
Felljiols clresd, physlcal handlcap, nationdt orlgln or
AHC2SLly, = txudl orteatatlony, Mdri1tal status, tamlly statusy
allltary Stilus, Of soufce of Liacoae of such 1ndividual,
ulless Dase ! v 2 Doig Lide vccupationdl qual iricatione. An
gl ovaer Wiy asserts that o flscrininatory practice 1s
Justlfied peciuse ot baud Llde occupational qualification
Lhit Ngs ol Deeit ¢ortilied as such by the Jommisslon or DY
Lthe Mag9Sachuse tty Commloaslon A jalast piscrimlination undefr
Cnaotzr 1H1 ¢ of the Massdchiusells yeneral Laws, shall have
the purden of shNowl.ag 1) Chal Lhe dliscrimiadlion 1s 10 tact 4

‘
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necessdary rosult ot a4 pPopg tide occupational qualitication,
and 11) that there exists 10 less discriminatory means ot
satistylid the occupational qudl;ticatlon.

Thne followiny practices shdll be exempt from the operation
of this Sections

1.

2e

Ye

The

1.

2e

Employwent practices of an suwployer of fewer than
S1X (H) personse.

Kmployment of an individuai by his or her padrent,
child, or spouse.

Kaploywent by a reiljlous inastitution of
tndlviduals performing a service related to a pgoa
flde rellgious purpose.

maployment ot an 1ndividual tor work within the
nome ot the employer.

Emyioyment ot an individual tor the renderiny of
services to Uhe person of the eamployer or his or
nel Lamilye

tollowing practices shall not be deemed unlawtul:

Kiployment programs designed to eftect affirmative
4CT1o0 by yglving specldl preterence to women,
racratl minorities, ot veterans, provided tnat such
employment programs shalil not discriminate amongy
wollelt, raclal minocities, or veterails on the basis
ot oluer discrimluatury ¢llterld as set torftn 1n
s2Cction Te3 (4) n=reot.

puplovitent 1iwitead o Lne elderly or disabled,
provited tndat sucn eaptoyment shaill not
AlsCrbitlipdtle anon y tne elderly or disabled on Uhe
Pasis 0L other dr1scrialaatory criterlda ds sel rortn
Il oacCllon Ted (4) nefaol.

IDservance by it ol dloyer of tihe conditions ot a
paidd Llde employes pene!its system or plan
(including, but not Jliwite! to, 4 contractual
senlorlty System), vlovided tndl no such system or
olan stiall provide an excuse for fallure to hire
1ty Lndividual .

PSSR




be3e. Employment Agencies

ft shall ve an unladiul practlce lor 4n employment agency
Mirectly or lndirectly to tail or tefuse to classify properly
or refer tor employment or otherwlse discrimlnate against any
1ndividual necause of the race, color, sex, age, reilglous
creed, dlsabllity, nationil ortyin or ancestry, sexual
orlegtation, marital status, tamlly statuS, mititary status,
or source of rncome of such tndividual. An employment ayency
that spectallzes 1n the recrultment and placement ot eldecly
or Jd1sdablad employees shall pe exempt from the operation ot
tN1S Section Wlth Cespect (O such speclallzed services,
provided that such service Shall aol discriminate amonyg tne
elderly or lisapled on the vasis ot other discriminatory
Crllerka d4s s=2t torth 1n section 7.3 (4) hereot.

be4e Lapor Urgyanizations

It shiald be an unlawtal pructice tor a4 tabor orgdanization
ditectly or wndicectiy to reluse to aduit Lo membership,
Lrarning, dpprentlceship, or ctassitication or to limit or
Letminnile Tne priviledes ol meabershlp, training,
aporantlcesnly, of classifecatioin or to otherwise
arscriuttadate aJualinst any iradividual because of the racCe,

colot, sea, aje, tellylous creed, Jdisadllity, national origin

OF 4NCestlly, sexual orl=ntatlion, wdarital stdtus, tamily
sUiatus, wilituary status, vr source of 1acowme of such
tndlviatual,

beSe LEmployment Advertising

Lt sthiadd e an unfadlul praciice tor an eaployerc,
2iployumenit ajeacy, or Laool Oryenlzatiroan directly ocr
1ndirtectly Lo advertlse of othelfwlse publlclze that any
Lativi tudtl 15 unwelcome o not euployable pecause ot the
L 1ce, colul, sex, dje, elljlous creell, disapility, national
VLot O AaucHslry, sSexdal orlentation, marital status,
Padlly SlaUas, @milltary slaetus, or source ot income of such
Litdtv i fuai, undess bas=21 0o o Dyuydg [lde occupational
gqualrtrcatyain 0r one L 2xCeptioias sel forth in Sections
taly Ned, 01 Hada :

hebe Heal Nstate

P shvald oe anc undawlal sracitice ror dany person directiy or
Inditectly Lo gefuse L0 eadajs I oa gl estate trdnsAction
wlbtit 40y person ol Lfu o220 dMlsctlalnatoly telms o6 conditions
WLt fespact to d Teal #stale trdnsactlon with any person or
Lo Adyvettlde of olnelwise publiicice that any person 18§

Wiwe Lo ot miy aol eatze 1ty A 1tedl estdate transaction

DeCyus s 0f the tace, colol, inx, 1y, Cellylous creed,

A1sanllily, nltondi orLjla of mileslly, Sexudl orlentation,
L A

——




Mar1tal status, tamily status, millitary status, or source ot
Liicome Of such person of ot a persou residing with such
prersons. '

This Seclion does not creatle an atfirwmative duty to remove
parfilers tor tne disabled 1n excess of the requirements ot
exlsting Ltaws 4and ordinances.

The tollowlny practices shall pe exempt frowm the operation
ot tnils SectLion:

l. The ledasinyg or renting of 4 room or rooms within a
dwelling or dpartment whicn 1S occupled py the
lessee as hils or her residence and in which the
roomer or budarder must pass through Lhe space or 4
pPoLfron thefeot occuplzd py such lessee 1n order to
Jali access Lo the room orf rouoms thus let or
refite ta

Ze The leaslng orf Cealluy ol 4 sinyle apactment 1n a
LwO=Lanlly dw2lling, tae other residential unlt ot
WILLCHE 4 0CCuUrrled Dy Lie dessSee dS N1S 0OfF ner
Fesldence. ‘

3o The leasing, cenlil, ot otuer Qrovtston Wwltn or
Wllinonut ter 0t 5pace wllilla o church, temple,
syitigogue, rellylous school, or other faclilty used
Prislarily tor rellglous purposes. '

The tolloving Dractices snald a0t pe deewmed unlawtul:

Lo The 2stablishueal o goveganent=-spousored houslity
ProJr4ms operited eltner directly by government
jeinctes of LadliecCtly throuyh gyovernment
Sunps1irZ4Aation and regulalion, wilch proyrams are
Aesl el to 4550 tne 2lderly, disabled, or
2ConVarCally 11satv.aataged 1ndividuals, provided
Linal such pro,rams Saal l Lot discrimlnate amony the
sLderly, disanted, or ecoinomically disadvantaged on
Live Dasls o other 1isCrinlnatory Ccrltefla ds set
tortnn ra sect10 7«3 (4) herevt.

3
L]

T establistivent 0l hoasiny set asilde for or
Limited to the elderly or tne disabled, provided
that such estaplisthwm2nt snhnall not discriminate
amuny the eldarly or disavled o the basis of other
ALSCLININGLOrY cliteri as sel torth 1n SecLiod

Ted () Neleoi.



d¢ The establishilent ot sdime-sex dormitories or
portions tnereot py educdtional racilities,
provided thdat such establishment shall not
11SCrlwlndte on the pasls of other discriminatory
criterld as set rortn 1n Section 7.3 (4) hereote

e The establishament of a4 nospital, convent,
mondastery, snelter, asylum, or residential tacility
tor the care and lodyiny of persons in need of
speClal wedlcal, cenabilitative, soclal, or
psycnhuloyicdl support, 1ncluding put not Limited to
half-way houses, druy trealment centers,
1¢toXlI1Cdll0ou tacilities, shelters for the
nomeless, and the Llke.

6. ?o Credlt

It stall we an unlawtful practice log dany bank, tlnanclal
Lastltullou, 90 aiy other Cfedlt-yranlliy OC -appProviny
1nst1tullon or person, 10cluding 4 retall store that sells
JO0ds O serVLiCes on credit, dig=ctly or indlrectly to
discrialiale 1o the yrauliing, repoctiay, approval, or
exlens1on ot any rorm ot ioann or credit to dity pelson because
o the race, Color, sex, ajge, rellgious creed, dlsability,
wAatlondal orlyin or dancestry, sexual orxéntatlon, marltal
Status, ftamily status, military status, or source of lncouwe
0f sucn persone LU shall ot pe ail unlawful practice unaer
thls Secllon to astaplisn of review tne credltworthiness of
MY person by seeklay wntormdtion relevant to sucn
Cred1ltwol titliess ds gmlouatl dad sourde Of 1NCcovune, aye,
eroloient n1stuty, credit reterencaes, 4nd the number and agye
ol lepengepnts,

DeBe lnsurdiice

P snall ve g uuldniul LCCblCe 100 auy 1Rsuldice Coipdily,
sl -gice A J=2ial, o pelasun tatgajed it tue service ot
SJCOV LI LSUC40C e Lo teluse LO ANSuUre any person or
ALl ialaate 1o e Lefsas 9 LasulClag any person becduse ol
L Caco, Coloul, sek, aye, [aliglous creed, . d1saoility,
fallonal ortgra oc aucestty, sexual orlentation, mdrital
SUATUsS, taatly Stabuys, nplitaey oLalus, 00 soufce Oof 1ncome
ol SuCh a0y, Unless nas=d o g R2da Llde d4Ctuarlally
Amterulae | tsul duce tactol, suci dn Lhe d4e orf Nedlth ot the
SrUSs0d, Lt atlects the Cisa Lor SNLCh LNSUur dilce 1s Deliiy
SNt




bf 9. Bondln\j

1t snill pe 4n unldwtul practice for any bondlay
1nstitatlon of person engayed 1n the service of providingy
tinancial 4and perrormance bouds to refuse to bond any person
or discriminate 1n the terms ot bonding pecause of the race,
color, sex, ayJe, religlous creed, disaplility, national origlin
OF ancestry, sexual orlentation, uwarital status, family
status, military status, or source of income O0f such persone.

6.18. Education

[t snall ve an unlawtul practice tor any educational
facility directly or 1ndirectly to fail or refuse to admit,
or td curtaitl or terminate admissioa to, or to discriminate
1n tne terms of condltlons ot educatlonal services, programs,
opportunlties, or curriculum otffered by Lt to any person
pecausSe 0t Lhe raCe, COLOL, sSeX, dyes religlous creed,
disanliity, nationdl origin or altcestry, sexual orientation,
Mar1 T4l stdtus, family status, militacy status, or source of
Lacome O sSuUchn pPpersoil.

Tne tolluosing prdactices shall not pe deemed unl awtul:

1. The eotaptisnment by an oducdtional facility of
ML Latbi OF waa Ll dye Cequlcemeats tor any
sducalinael proyram, provided that such
ostapllsnment shdall aot Jdiscriminate among the
sot-itlal students on the hasis of other
qrscriminatory criterid ds set forth in section
Te3d () Nete0f. ' .

Le e w-+leClion Ol students by 4 religjrous

sque tt1oitte Ltacitity taat 1s Limlted exclusively ot
JLVas prelapuencs Lo denbers oF such religloi,
Jlovlte tctual such selection shall not discriminate
Ao L memnts 9t such fellglon on the pasls ot
oLhar Jdlscrlwinaturcy criterita as set fortn 1i
gection Ted (4) nuereot.

de Pire o tlateddntse ol ol tbilonment 9y i education
taCckbLts 0L g SCHo0L vt oo jrdam flmlted Lo wewbels
O waly Qae Swex 9r olllelWlse seyrfegated Dy seX,
srovi-e ! thal such tacllity shdall not discrimluate
a0y Lite viembeCs b such sex o tne basls ot other
GlsCrimlinetofy cLileria as sel torth 1a Section
7..3 () hetevot. '

“te Stucartronal o porugLrovan ar oot lcies feslyned to ettect
YLDV ottty s Laoae uy giEvbag spueclal preference to
AU, Caclal ol e i, ot velrradis, provided

LY
P
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Lhal such proyfams ur policres snall not
d1SCrlmingte AN0ONJ woleit, cactial mrnorities, or
veterans on the pasis ot other d1sCrltlndtory
¢flterla 4s setl torth 1in Section 7.3 (4) hereof.

¢ The establishment by an education facility of
SpeClal proyrams deslyued Lo assist or provide
Speclal Lidlning tor thne dlsdaoledq, the elderly,
Ladividuals not tluent in Lnglisn, or the
2COHOMLICally disadvaataged. provided that such
selection sh4ll not dlsCrlwlnate among the
disanied, elderly, 1ndividuals not fluent in
nayllsn, or tne economically disadvantaged on the
DA4AS1ls 0f other discrimlnatory criteria as set forth
Lit Section 7.3 (4) hereot.

6.1l. Pubnlic Accommodations
It snall pe aa unlawtul practice ror any person directly or

fadirectly to withhotd, deay, curtdaid, or in any tanner 1imit
the rutl use ot 4 publilc accommodation DY any person, or

‘~dlscr1m3natu AJALRST Such person witn Fespect to the use ot

SUCh ACCoUMulallon, becduse of the race, color, Sex, ayge,
[2llylous creea, disanility, Aational oriyin or ancestry,
Sezaual orleatation, maritat status, ramily status, mlliltary
Status, or source ot 1ncome of such person.

It soall pe an unlawtyl brfdctice [Oor any person directly or
lidirectly Lo advertise OC Oothel«152 publiclze that any
PR0500 18 unwelcowe o the full use ot any public
4CCommudation vecause of tite Cace, culor, ailsabiliity, or
sourcs ot 1ucome ot sucn Verson.

The tollowray practices snall not pe deemed unlautul:k

e The deslynation ot 4 PuUnl1C accommodation for tne
"AClUuSIVe OF pPretlerentlal Use ol the elderly or the
‘1’.3!.“.) i.edn '

de Phe dos)jaation o o Lest godn ot 0ot a
PELVALel y=0owiied atilatie of CAELClse ftacillity for
Lh= exclusive or vtel2veutial use of members of a
Blityle ex,.

3. The qivogrtisement Ol g puniic accommoddtion 4s
Dediayg tor the peeterenly)al Us« ol persons ot 4
YArtlcular sex, aja, felt jyous creed, national
OCL L ur Ancestily, <exual ot Leittdtion, wmavital
Slatus, tanlly Slalus, or nll.ln;dl‘y Status, provided
SUCH il efelence 15 Lot AL TLae ) 43 or l1aplied to

1 e



& be a rejulrement for entry or use of such public
Accommoddtioile b

bel2. Harassment

1t snall e an unlawtul prdctice tor any person to ditempt
Lo N1rass, Lntilmlddle, theeatlen, 4ssdult, or otherwise
discrimiitale ayainst any persoil la Or upon any public
acconmoddtion becdause of the race, color, sex, age, religlous
creed, disabdillity, natilonal orlyin or ancestry, sexual
orlentation, wmarital status, tamily status, military status,
or source of i1ncome 0t such person.

b.13. Subtertuge

Lt siall pe an unlawtul practice tor any person to commlt
any act torbldden by tnis drdianauce tor any Ceasoii tnat would
ot have be=n asserted, W&holly or partidally, but for the
raca, color, 32Xy dye, religlous creed, disapility, national
Or1 4L or acestry, sweaudal orientation, matltal status,
Tamlly status, mildlialy status, Or source ot 1ncome of dany
ierso0n.

bel4s Ardinyg or Coerciny

¢ (0 all oe aa unlawlal g 1ctlce Lor 4ily person to aid,

% ety Lacltey, combuel, coerce, ur Consplre to the comumlssloil
Of Yy o Lhe uCls tourpiddea py thls ‘rdinance or o attewmpt

%W Lo 0 50,

6¢415. Retalliation

LU sSiall e dn uRiawlai practice £or dny person to
dlschiarge, @apel, evICl, NuluSs, Celaltate LN any manner or
Othetwlse Like aClloil 4 41080 4ny pelson Decause sucn pelson
nas opposed Ay 4¢t torotdden by this Jrdinance or pecause
SUCN Parson nas Plled a cumplalat, testltled, of assisted 1n
Al proce1in ] undel LNLs UCdbaadnce. )

Section 25-7. Coustruction and Detinltions
Tele Construction of urdifance

Vi orovieitons of whts drdiagacs shall pe construed
Pabaer by tor the accomyobisitaeal of Lne” purposes hereot, 4nd
bl mces o portions Laedeol tnconsistent with any
sdltovistions aereol spaid a0l aoply,

; PaLs D dleaaCe st abll o ne o decwed o exelclse 9L the polilce
JORSL Ol Ly Sty oo Taaoitd e ot the protectlon of the
AN v
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publlc satety, health, prosperity, and weltaree.

7.2

Severanility

Should any Section, provision, paraygraph, sentence, or word
ot tnis urdinance be declared by a4 court of competent
Jurisdiction to be invalid, that decision shdll not affect
the validity ot the dUrdinance d4s 4 whole or any part thereot
other than the vortion so declared to pe invalide.

7.3

Definitions

As used 1u thils drdliagnce,

1.

?).

The term "age” shall mean the actual or supposed
cnronoloylcal age ot an individudl etghteen (18)
yedlrs or older.

The =0 "Doud Llde occupatloaal qualification”
shall medin a vatild consideration ot crace, coloc,
saex, 4ayg, Celiglous creed, d1sability, national
Orlulia OF ancestry, sexual orlentation, marital
5Tatus, Lamlly status, mllitary status, Or source
of Lucome that 1S a rejulreawent for employment and
has beein certitied as such by the Cambridge Human
f1ghts Comairssion (herelnatter referred to as “the
Coamlsslon™) or by the Massachusetts Commission
Ajalnst Discrimination under Cnapter 1518 of the
“4assachusetls General Laws. ' '

The Lerm “disabriity’ shall wmean any actual or
supvosed physical or mental handlcdap ot an
tndividual, other than the state ot being presently
le,ally pncounpetent.

The Lerd “f1scrimlingation® sthdli medn a policy or
practice thal by desijn or efrect seyregates,
clret1tes uneyutl status, sepdarates, or nas a
Alspropor tivhdtle Lmpacl on the bdsils of race,
colur, sex, 4je, relijrous creed, disability,
nadlluaal ol tn ot wicestry, sexual orientation,
MAC1C ! status, Lanily stdtus, milltary stdatus, oc
SUUTC= 0l 1acCuilte.

The Uela “educatlonddl tacility™ snall mean any
Per 50 o, Whethel oCgyanllzed [J0 prorit or not-ror-
QLOTLT, that hwll 1tseli vat to tne punllc ds
groviting wnstructlon 1o tue arts, sciences,
Lrades, 90 wity olner ar«g o6 ledriliye

3

Phie tora "lamily stavas®™ shiall mean the dctual ot
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11.

supposed condition of naving minor children living
Ww1ltn the 1ndividual or not.

Tne taram "real estate transaction” shdll wedn any
Lntercourse among any persouas that involves a
pulldiny, structure or portion thereof, or parcel
or land, developed or undeveloped, whether
privately owied or owned py a4 pupllc agency,
tncludinyg the design, construction, alteration,
repalr, sale, lease, subleusse, nortyage, rental, or
other provision, teri, or offer 0f the sSdme.

The term "labor organization" snall wedn any
assoclation, regardless o1 1ts torm ot
organization, of employees or persons involved 1
suiitar trades or 1ndustries tor the purpose of
coltectlve pdrydlnlng, tesolving grievances in tne
tarms and conditions of ewmployment, or any other
nmutual 41d or prolecliofie.

The tara "marital status” snall wmedin the dctual or
3Uupposied stdale 0T bDeliy or hdv iy Deen mdarcled,
separaled, or divoerced, 0r avte

The term “mldlitaly sCatus" Shiall wedan the actual or
supposed condition ot beriy Orf haviig been 1n the
salvice 3t thie militdaty, or wot.

The term "publlc acComuodation" shall mean any
vliace or s1tle, busihess or olher estanlishment, oc
medlud ol comaunlcation, whether owned privately or
DYy a publlc ageacy, thdatl 15 Lntended for the
Salronage ol use ol convaenlence, wWwhether tor a
CliaC ye 0L Iee OT notl, ot tne yeaeral puonlic,
tncludinyg bul nwol limated tv, rnas, hotels, motels,
LoAdtousaes, trallel patks, cdaapsites, any place
Wheta tood o beveraye Ls soll, retall stores,
SNOopp Ly walls, dispensaries, clinics, hospltals,
Lest onzs, aulsiayg hones, nosplces, physiclans”
3 & (WO R ug)uth:f medlcal racilities, rest rooms,
Dattihousen, palks, LDuolle jrouhds, Jardens,
Lheaters, declure natis, neaspdpers and waygazlites
gl other cubb e steons, hatvel Shops, beauly
JaU o, motlon pictul 2 nonses, Muslc nalls,
Dowllia g adleys, ddusencat pdarks aad arcades,
SYAtlony TLaKs, ballp ks, pilliacd and pool
Pl lors, recl=2atlon patks, talrs, 401t cou‘r:‘,es,
gymaasiluwS, nealth cluns, shnovoting Jdlleriles, art
Jalleries, Lwbrarisys, laundries, yardyes, all
pup i conveyauees snether owned privately or by 4
Jublie agency, transuortation terminals and
statlons, publle poglions vl bulldlngs

L
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13.

dCcommodating tne puolic, cluns, socleties, and
30Cldl assoclations that are public or quasi-
Public, panks, lludiice companles, LASurance
compdanles, streets, and parking lotse.

qotni.ag cointalined hereln shall be construed to
1nclude ur apply to any place ot accommodation that
ls by 1ts nature t1stiiactly privdate, provided that
Wnere public use 1s permitted that use shall pe
cover=d Dy tnis Saction 7.3; and further provided, -
that an establishment thdt nas anembership
Fequlrements but otherwise yualifies as a puolic
accomodation shall be deemed 4 public
accommoddation for the purpose ot this Urdilnance 1f
1TSS memoersnlp rejullements: 1) .consist only ot the
dayment of fees ot dues; 11) consist ot
reqgulrements under which o substantial portion of
Lite re2sidedts of o0 v1s1tors To thls city could
Judallly; or’'i11) consist primdarily of a

SMlscrluwlnation or exclusi1on based upon rdace, color,

seX, aye, Cellylous creed, disabrlity, natlonal
Orljyln 90U danCceStly, Sexual orientation, marital.
slatus, faully stacus, wilitarcy status, or source
Ol 1hCcvilga

Tne tera "reliylous crewd™ shall mean the dactual or
Supposed tartn, oellet, or moral philosopnhy ot aa
Lndividual or the Lack tnereof,

fne tera "sexual oriecalatioa”™ snall mean actual or
suppose | nateroseauallty, nonvsexuallity, or
bisexiality.

Yne teea "source of 1ncome snall medan the actual
or supposed ganier of weans by which an individual
SUpPpocts humselt or Necselt and als Or hec
depeitdents, excluding The use of crimlnal
ICLIVILILLeS a5 g medis 0l 3uvpOort.

~ -~ al
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City of Cambridge

In the Year One  Thousand, Nine Hundred-Eighty Four

AN ORDINANCE

In amendment to an ordiance formerly entitled "The General Ordinances of
the City of Cambridge" as revised in 1972 and now designated as "The Code

of the City of Cambridge.

Be it ordained by the City Council of the City of Cambridge as follows:

That the Code of the City of Cambridge is hereby amended by adding at the
end thereof a new Chapter 25 entitled "Cambridge Human Rights Commissicn",

which reads as follows:

CHAPTER 25
CAMBRIDGE HUMAN RIGHTS COMMISSION



Section 25-1. Public Policy

Any practice that by desiygn or effect discriminales against
1nd1viduals pecause of race, color, sex, age, religious
crezd, dJdisapility, national origin or ancestry, sexual
oriesitation, marital stdatus, family status, military status,
or svurce of income 15 0f puplic concern, as such
d1scrlualnation credtes strife, hostiiity and unrest,
threateils Or 1mpairs the rights and privileyes of 1ndividguals
and deprives individuals of the pen=2rits of a free and open
30Clety. Discrimination tnat deprives individuals of equal
opportunlties 1S unjust and results 1n serious injury to the
oupiic safety, health, and welfare in this City.

\

Accordingly, 1t 1s the policy ot the City ot Campridye to
sateyuard the eyual ooportunities of ail individuals 1in the
City 1n accordance witn theilr abllities, regardless of their
race, color, sex, aye, rellglous creed, disapllity, national
origin or ancestry, sexual orlentation, marital status,
tamiiy status, military status, Oor source of 1licome and to
prevent disc¢rimination against sucn individuals 1in the
provision of city services and in euployment, housing and
real estate, educdation, credit, bonding, 1nsurance, and
public accommodations.,

¥urtner, 1t is the policy of the City to encourayge harmony
and amutual respect amony 1ts inhapltants and visitors and to
reduce tensions and strife caused py discrimlnation.

Section 25-2. Cambridge Human Rights Commission

2.1, Establishment

Thare 18 herepy estaplilsned a Cambridyge Human Rights
Commission, neresinatter called "the Commission.”

The Commlssion siall be coasidered a Department of the
City, witn all tne riygnts and responsipllities thereof. Tne
gxecutlve Niractor of the Commission shall be considered the '
PJepartivent head. -

2+.2. Membership

Thne Commlission snall consist or eleven {(11) members
appolnted by the Clty Manager, for terms ot three (3) years,
provided, hovwever, thal 0f the members first appointed to the -
Commlssion, toul (4) snall pe appolnted ftor a terwm of one (1)
Js=ar) four (4) snhall be dppolnted for a term of two (2)
years; and three (3) shall pe appointed for a term of tnree
(3) years. Thereafter, the City Manayer shall appoint each
successor to a term of three (3) years. Any vdcancy

1



occurriny otherwlss than py expiration of term shall be
filled by appolntusent Dy the City Manager for the unexpired
Tell.

In keepiinlg with the policy ot the Cambridye City Councii,
the meabecrs of the Commlssion shall pe represenltative of tne
vopulation of the Cilty ot Campridye. The Commission snall
contain membpers of yroups traditionally taryets of
dirscriminatory benavior.

41l members of the Commission shall pe residents of the
City of Cambridge 4t the time of their appolntment and
throughout thelr tenure.

2.3. Organization

The Comm1ssion shall select a Chairperson and other such
officers as 1t deems necessary 4ab 1ts first meeting and,
supsequently, a4t the first meeting ot each calenddr years.

Si1x (H) members shall constitute a yuorum for Lhe purpose
of conductinyg tne pusiness of the Commission and all
decisions sinall ve by majority vote of the Commission members
present and votinge.

The Commission snall adopt rules and regulations consistent
W1lthn tnis Urdinance and the laws of the Commonwealth of
Massachusetts to carry out tne policy and provisions of this
. Urdinance and the powers and duties of the Commission in
connectlon therewitn. sa1d rules shall 1nsure the due
process riynts of all persons 1nvolved 1n investlgations and
hedar1nys. ‘

Ail records of the Comm1ss510in shaill pe public except as
provided py state lawa.

Members of the Commission shall serve without compensation
but redasoiable per diem and .ecessary expeise relmpursement
shall pe paid out ot the budgel of the Commlisslon.

2.4. Staffing

The fCommlssion shall, with the advice and consent of the
City Manajer, empiloy 4an EXecutive Director who snall pe the
executive orfticer of the Commission and shall be responsible
for carrying out the policies and decisions of the
Commlisslonle The CommlsSslon wmay employ an Administrative -
Assistant or such other personnel as it may from time to time
deel NecesSSAry.

The Commlssion shall, when approprlate, request the
assistance of the staff and Commissions of the {1ty engyaged
2



lii related work, sucn a5 ihe Commission on the Status of
#omen, the Civic Unity Commlittee, the Lommission on the
Handicapped, the Falr Housinyg Uffice, the Affirmative Action
ofticer, the Consumers” ¢ouncil, tne Council on Aging, and

the veterans’ service Department, and shall at all times work

cooperallyely wiln theSe Jgroups.

The Comnassion shall recelve aid, advice, and opinions from
the City Solicitor a&nd the leygal depdartment, and be
fepresented 1n court py the City Svlicitor.

2.5. Facilities

The Commission snall be assigned otfice space in City Hall,
the City Hall Annex, or other readily a4accessible location.

2.5. Functions, Powers, and Duties

The function of tne Commission shail be to implement the
.policy of tnis Ordiaance by receiving and 1nvestigating
complaints of discrimlnation, 1inltlating 1its own
livestigations of discrimination, mediating complalints,
holdiny hearings, and presenting findings to the City Manager
and/or yovernient dyencies such as tne Massachusetts
Comnission Against Discrimination or the courts.

The Commission shall exerclse 1ts authority through the
followiiy powers and dutiess

1. To receive and investigate complaints and to
1a1tiate 1ts own investigyatiouns of violations of
thils Ordindnce.

2. %o transmic tor fiiing with other government
ajencies copies of any and all complaints filed
Wwith tne Cowmmissilon, orf which the Commlssion 1s
otherwlise aware, that relate to 4acts of
discrimination under the jurisdiction of such
ajenciles.

3. To attewpt by wmediation Lo resolve any
discrimination complaint over which it thas
Jurlsdiction aind to recommend to all appropriate
Joverument ageincies such action as 1t feels will
resoive aily such complaint . and, 1f deemed
axpedient, to nold hearings, summnons witnesses,
coumgel thear dqttendance, adminlster oaths, take the
testimony Of any person under oath and in
connection therewitnh to reqguire the production of
any relevant evidence. The power to summons
Wltuesses as nereln defined shail pe limited to

3



4.

Ha

Ts

Ba

9.

2.7,

those powers and procedures set torth in Cnapter
233, section B of the massachusetts General Laws.
At any nearing peiore the Comalssion, Or any
committee thereof, a witness shall have the right
to be advised aud represented by counsel present
dUuring aiy Such niearlilys

41Th respect to cowplaints not resolved Dy
mediation, to file a complaint or report ot 1ts
findings qand recommendations w«With any court or
govermuent agency having jurisdiction over tne
matter 1n guestion; to seek or apply remedles as
snusaerated in Section 2.7.4; and 1n all cases
urging and usiitg 1ts best efforts to bring about
compliance witn 1ts recommendatlons,

To provide such workshops and public presentations,
and to issue such pupnlications and such resuits of
investigations and research as, 1in 1its judgement,
will promote yood will and minimize or eliminate
discriminalion.

To study the proplems of prejudice, 1ntolerance,
bigotry, and discrimination 1a the City of
Campridje ditd make sucn recommendations to the City
Manager and City Council as, 1n 1ts judgement, will
effectuate the policy of this Urdinance and
anniually to make a written report to the City
sdandyger and City Council of 1ts activities.

To receive from tne City Mdnayer, department heads,
and Superintendent of Scnools, such information and
assistance as, in the Commission”’s judgement, wilil
effectuate the poiicy of this Urdinance.

0o ennlist the couperation of community
orjanizations, c1lty Or other government agencles
and departuwents, and other groups in tnhe
aeffectuation of tne policy of this Ordinance.

To seek Or accept grants, yirfts, or beguests to
nelp finance 1tS ACLlvitlesS.

Complaint Procedurtes.



2.7.1. Filing of Complaint

Ay Perso:q or ¢lass of persons claiminy to pe aggrieved by
an alieyed violation of this Urdinance may make, sign, and
file with tne Commlsslon a verified complaint in writing
wilch sStdll state tne name and address of the person aileged
to nave committed such vioiation and the particulars and
otner such information as may pe required by the COmMMiSSiOne
Ine Commission may also on 1ts own motion 1ssue a complaint,
whenever 1T has reason to believe that 4any person nas engaged.
1n an unlawful practice 1n violation of this Ordinance.

No complaint shali be consldered unless 1t 1s filed witnin
one hundred eivhty (184) days after the occurrence of the
allegyad unlawful practice.

The tiliny of a complaint, the failure to file a complalint,
or tne dismissal oI complaint py tne Commission shall not par
the complainant from seeking reilief py means of a civil
action filed ia the Cambridge District Court or the district
court ror tne judiclal district in wnich tne respondent
resides. Mor shall filing or failing to file a complaint
W1lth other frederail, state, or city agencies or courts par the
complainant from seeking relief through the Commissione.

2.7.2. Investigation of Complaint

After the filing of any complaint, the Chairperson of the
Comnissi10a shall adesignate the Executlve Director Or one or
more of the Commissioners Lo oversee a prompt investigation
tnereof with the assistance of the staff of thne ComMm1SSioOne

1f such Commissioner{s) determine atter such investigation
that no probable cause ex1sts for crediting the allejations
of tne complaint, they snall promptly file a report of such
findings «ith the Commission, wshich shall determine whether
or not Lo dismiss the complaint. The Commission shall,
Withla ten days trom sucn determination, notify the
COmplalndnt 1in writing of such determindation.

It such Commissloner(s) determine atter such 1nvestigation
that probable cause does exist for crediting the allegations
of the compiaint or 1f tne Coam1ssion so determines,
notwltnstaindlng 4 negative report from such Commissioner(s),
the Comiulssion snall forthwith endeavor by conference,
conciiration, aand persuasion to eiliminale the unlawful
practice. The Commission and its staff shall not disclose
what has occurred in the course of such endeavors except to
d1s5ciose thne terms ol conciliation wnen the complaint has
been disposed of 1n this manner.



2.7.3. Hearings

In tne case of rallure to elimindate an alleged unlawful
practice py the process orf mediation or after nlnety (9%4)
ddays nave pdassed from commencedent of mediation, the
Comnission shall 1Ssue and serve iia 1tsS name a written
notice, tojetner witn a copy of tnhe complaint, requiring the
person naamed 1n the complaint {(hereinafter called "the
r2spoadent™) to answer the charges of the complaint at a
heariny of the Commission at a reasonable time and place
speclfied 1n such notice. Tne respondent may file a written
veritied answer To tne compldint and appear at such hearing
in person, w€With or wlthout counsel, and submit testinony.

The Commission may desiyndte 4 staff wmember to present
evidence on pehalt or tne complainant or may permit the
cowplainant to do so nimself or herself or by counsel. The
Comunission shall not be bound by the sStrict rules of evidence
srevailing in courts of law or equity. The testimony taken
4t tne hearing shall be under oatn and recorded, and shall be
transcriped at the rejuest of 4Ny party.

2.7+4. Remedies

1f, uoon all the evidence, the Commission shail find that a
respondent nas not 2nyaged 1n any unlawful practice or
violation of this Urdlnance, the Commission shall state its
findinys of fact and shall 1ssue and cause to be served on
the complaiaant an order dismissing tne said complaint as to
sa41d respondent.

If, upon all the evidsnce, the Commission shall find that a
respondent has endaged 1n any uniawful practice or vioilation
ot this Urdinance, the Commlssion shail state 1ts findings of
fact and shall forthwith seek relief tnrouyh one or more of
the roilowliy actions:

1 File 4 criminal complaint against the respondent in
tne Cambridge District Court or the district court
for the judicial district 1n which the respondent
resides, seexiny fines of up to Three Hundred
voliars (§329) tor eacin such viotation;

Zs Levy a fine on 1TS own motion of up to Three
Aundreda Doliars (534#) for each such vlolation;

4. v1le 4 compldint against the respondent i1n Superior
Court seekiny i1njunctive relief, including a
temporary restraining order; or

4, File a complaint against the respondent in a4 court
of Appropriate jurisdiction seeklny the award to -
4]



the comolainant of damages, expenses, punltive
damajges, and other reliei, as appropriate.

The Cowmmission may pe representad 1a court by the City
50l1ci1tor or by 1t5 Owii aTtOrneys.

Section 25-3. City Services

{t shall ve an unlawiul practice tor the City or the
Cambridge School Department, or any of thelr ayencies,
depariments, supdivisions, or employees 10 dlscriminate
a4ainst any person 1in the provision of services, tacilities,
enployment, housing or real estdate transactions, education,
of otnel opportunities pecause oif tne race, color, sex, aye,
reliyious creed, disabliity, national origin or ancestry,
Sexual orientation, marital status, fawily status, military
status, or source of 1ncome Of' such person.

It shall be an unigawtul practice for the City or the
Campridygye school Depdartument, or any of thelr agehcies,
depar tments, subdivisions, or employees to commlt any act
pronibited in this drdinance which would be unlawful if
committed by a private persoil.

It snall pe a crime punishaple by a fine of not more tnhan
Three yundred Doliars (539%4) per violation to willtully
violate this Sectioi.

Section 25-4. City Contracts

Any contract entered 1ato by the Clty or the Cambridge
S5cnools, or any ot thelr ajencles, departments, or
subdivisions snall contialn a covenant by the contractor and
R1s Oor her subcounlractors vt to violate this rdinance.
Breach of this covenant snall pe regarded as a material
preach of tne contract.

This Section snali not 1mpd4ir tne opllyation of any
presently ex1sting contracts.

Section 25-5. MNotices

The City of Cambridye, every City contractor and
supcointractor, evely employer with one hundred (14§) or more
eflployees, every owner of an apartment building or housing
complex of fifteen (1%) or more units, every employment
ayency, every reaitor and real estate ayency, and every
dpdrtivent or roomumdte s2rvice shall prominently post and xeep
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posted tine tollowlnyg notice at its place of business or 1in
Such ap4rtiment building or housing complex:

"Piscrimination on the basis of race, color, sex,
age, Trellglous creed, disabllity, national origin or
ancestry, sexudi orientation, marital status, tfamily
status, milltary status, or source of income 1s
unlawful 1n the Cilty of Cambridyge. Chapter 25,
Campridiye City Code.

]

Cambridye duman Rights, Commission TE
Cambridye, HMA RS
1 e \

-
——— . s - —— -~ -

—————— " -

The plaunks in the model apbove shall pe properly tilied with
the address and telephoae number of the offices of the
CoOmmissions '

It shall pe a crime punishaple by a fine of not more than
ittty Dollars (55¢) per violation to willfully violate this
SeCL10fis '

Section 25-6. Unlawful Practices
b.1. Criminal Acts . B

It shall be a crime punishaple py a tfine of not more than
Three dundred Doliars ($3+##7) per violation to commit any
unfawful prdactice under this Section .

6.2« Employment

It shall pe an unlawful practice for an employer directly
or 1ndirectiy to reruse to nire of employ or to par or to
discharye from employiment, training, or apprenticeship or to
discrimiaate ayainst any 1adividual 10 compensation or in the
terms, conditions, of priviieyges of emplioyment, training, or
Apprentlcssnip, because of the race, color, sex, age,
reilgyious c¢reed, pnysical nandicap, national orlgin or
ancestry, sexual orleatation, marital status, family status,
military status, or source 0f i1ncome of such i1ndividual,
unless based on a pongd filde occupational qualification. An
emplover #no assz2rts that a Jdiscriminatory practice 1S -
Justified pecause of a poud fide occupational gualification
that nas nol been certified as such by the fommission or Dy
the Massdachusetls Commission Aygainst Discrimination under
Chaoter 1513 of the Massachusetts General Laws, shall have
the purden of showiny 1) that the discrimination 1s in tact a
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necessary fesult ot a popg fide occupational gqualification,
aid 11) that there exists no less discriminatory meaas of
satistying tne occupational qualitication.

Tne followlny practices shall be exempt from the operdation
of this Section:

1.

2e

3.

da

Tne

1.

2

3.

mmployment practices of an employer of fewer than
SIX {H) persoiis.

Employment of an individuai by his or her parent,
child, or spouse.

baplovmeint by a4 retljlous 1nstitution of
individuals performing a service related to a Dopg
Iide relilyious purpose.

tmployment of an 1ndividual for work within the
nome of the employer.

Eamployment of an individual for tne rendering of
services to the person of the employer or his or
ner family.

tollowlny practices shall not be deemed unlawful?

gmp loyment programs desiyned to effect affirmative
4CT1on by yglving speclal preference to women,
raciral wminorities, or veterans, provided that such
employment programs shall not discriminate among
women, racial minoritles, or veterais on the basis
of other discrimlnatory crilteria as set fortn in
saction 7.3 {4) nereof.

smpioymeut limitea to tne elderly or disabled,
provided that sucn employment shall not
AlsCrimindte amony tne elderly or disabled on the
basls of other discriminatory criterla 4as set forth
1n section 7.3 (4) hereof,

dbservance by an employer of the conditions of a
pona flde employee peneflts system or plan
(incluaing, but not iimited to, 4 contractual
Senlority system), piovided tnat no such system or
plan shall provide an excuse for failure to hire
any 1individual.



6.3. Employment Agencies

It sndall pe an unla&iul prdctice for an employment agency
Alrectiy or indirectly to fail or refuse to classify properly
or refer tor employwment or otherwise discriminate against any
individual pecause of the race, color, sex, age, religious
creed, disability, national orlgln or ancestry, sexual
orlentation, marital stdatus, family stdtus, military status,
or source of income of such individual. An employment agency
that specializes 1n the recruitment and placement of elderly
or disdbled employees shall pe exempt from the operation of
tNls Section Wlth respect L0 such speclallzed services,
provided that such service shnall not discrimipnate among the
elderiy or disabled on the basis of other discriwminatory
criteria 4s set forth 1in Section 7.3 (4) hereof.

b.4. Labor Organlzations

It shali be an unlawtul practice tor a labpor organization
directly or indirectly to refuse to admit to membership,
training, apprenticeship, or classiflication or to limit or
terminate tne privileges of membership, traininyg,
apprenticeship, or classitfication or to otherwise
discriminate against any individual because of the race,
color, sex, aje, reillygious creed, disapllity, national origin
or ancestry, sexual orlentation, marital status, family
status, wmilitary status, or source of 1ncome 0f sSuch
1ndiviaual.

6.5, Employment Advertising

It shall be an unlawtul practice for an employer,
employment agency, or labor oryanizatio:n directly or
1ndirectly to advertise or othersise publicize that any
1ndividual 1s unwelcome or not employable pecause of the
race, color, sex, ajey, religlous creed, disapility, national
0origln or ancestry, sexual orientation, marital status,
family 3tatus, military status, or source of income of such
1ndividuai, uniess based on a pond fide occupational
qualification or one the exceptions set forth in Sections
6;2] boB; OC Haeds .

b.b. Real Estate

1t shali pe an unlawful practice for any person directly or
1ndirectly to refuse to endgaye 1n a real estate transaction
wilith any person orf To set discrimlnAatory terms or conditions -
Witn respect to a real estate trdnsaction with any person or
10 adyertise Or otnerwlse puplicize that any person 1S
unwelcome of may nol enter 1nto a real estate transaction
pecause of the race, color, sex, age, religious creed,
disapility, nationai origin Or ancesiry, sexual orlentation,
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marital status, family status, milltary status, or source of
Licome oI such person or of a persou residing with such
Persons

This Section does not create an affirmative duty to remove
barriers for the disabled in excess of the requlrements of
ex1stiny iaws and ordinances,

The

tollowlny practices shall be exempt frow the operation

ot Ttils Section:

1.

The

1.

2

The leasing or renting of a4 room or rooms within a
dwelling or dapartment wWhicn is occupled py the
lessee as hls or her residence and in which the
roowser or boarder must pass through the sSpace or a
portion thereot occupled py such lessee 1n order to
galn access Lo the rooam or roows thus let or
rented.

Tne leasiny or renting of a sinyle apartment in a
two-family dwelling, the other residential unit of
Wwnicn 1S occupled by Lthe lessee as his Or her
residence.

The leasiny, rental, or other provision with or
without fee Of space within a church, temple,
synagogyue, rellyious school, or other faciiity used
primarily for rellglous purposes.

rtollowinyg practices shall not pe deemed unlawtful:

The establishment of goverament-sponsored housiny
ProJrams operated eltner directly by government
d4Jencies of ladirectly throuygyh government
supsidization and reyulation, which programs are
desiyned to assist the elderly, disabled, or
eCoNnoslc4dlly disadvantayged individuals, provided
Lhat such proyrams shall not discriminate amony the
2lderly, disabled, or economically disadvantaged on
ine basls of other discrimlnatory criterlia 4as set
forth 1n Section 7.3 (4) hereot.

Tne establishment of housing set aside for or
limited to the elderly or the disabled, provided
that sucn establistment snall not discriminate
amony tne elderily or disabled on the basis of other
discriminatory criterild as set forth in Section

7.3 (4) nereor.
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3. ‘Ine establishment of same-sex dormitories or
portions tnereot oy educational racilities,
orovided tnat such establishament shaill not
A1scrimlndate on the pasis of other discriminatory
¢riteria as set roctn 1n Section 7.3 (4) hereof.

4, The establishment of a nospltal, convent,
monastery, snelter, asylum, or residential tacility
for the care and lodginy of persons in need of
speclal medlcal, cehabilitative, soclal, or
psycnoloygical support, including put not limited to
hailf-way houses, druyg trealment centers,
Jetoxificatio. tacilities, snhelters for the
nomeless, and the 11xe.

be7. Credit

It shall pe an unlawful practice ror any bank, financial
iastitution, Or 4ay other credit-yranting or —-approviny
institution or person, 1aciuding a retail store that sells
goods or services on credit, directly or indirectly to
discriminate in the grauting, reportiny, approval, or
extension of any form of loan or credit to any person because
of the race, coior, sex, age, religious creed, disability,
national oriyin or ancestry, sexual oclentation, marital
status, family status, mliitary status, Or source of 1ncome
of such person. 1t shall aot pe an unlawful practice under
tnis Section to estaplisnh or review the creditworthiness of
any person by seekinyg 1nformation relevant to sucn
creditwortniiiess as amount and source of 1ncome, ade,
enployment history, credit references, and the number and age
of dependents. ‘

b.8« Insurance

It shall pbe an unlawtful practice for any 1insuraiace company,
1nsurance AaJjent, or person eiygaged 1n tne service of
providaing insurance to refuse to Lnsure any person or
discriminate 1n tne terwms of i1nsuring any person pecause of
the racs, color, sex, age, religious creed, disability,
national origin of ancesiry, sexual orientation, marltal
status, family status, military status, or source of 1ncome
of such person, uniess pased on 4 popa fide actuariaily
determined insurance factor, such as tne aye or nealth ot the
person, that aftects the risk for which i1nsurance 1s being
soujht.
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6.9. Bondiny

It sihall de an unlawtul practice for any bondiayg
Instituytion or person engajed i1n the service of providing
financial and perrormance pounds to refuse to bond any person
or discriminate i1n the terms of bonding because of the race,
color, sex, aye, reliylous creed, disapbiliity, nationai origin
Or ancestry, sexual orientation, aacital status, family
status, military status, or source of income 0f SUCh persone.

b.14. Education

It snall ve an unlawtul practice for any educational
facility directly or indirectly to fail or refuse to admit,
or to curtail or terminate admissioa to, or to discriminate
1n tne terws or c¢onditions of educational services, programs,
opporTunlties, or curricuium offered by Lt to any person
because of the race, coior, sex, age, religious creed,
disabiiity, national origin or ancestry, sexual orientation,
marital status, family status, military status, or source of
1licome Of SuUCn DPRLCSON.

Tne tollowing prdctices shall not pe deemed unlawful:

1. Tne estaplisnment by an educational facility of
ninimum orf waAXlui 4ayge requirements tor any
educational proyram, provided that such
estaplisnment shall not discriminate among the
poTentlal students on the basis of other
discrimladatory criteria as set forth in Section
7.3 (4) nereof,

2. Tne szlection of students by a relijious
arucational fracility tnat 1s limlted exciusively or
4lvas preterence to members of such religion,
provided tnat such selectilon shall not discriminate
anoily the mempers of such CFellylon on the basis of
other discriminatory criteria as set forth in
Section 7.3 (4) nereot.

3. Tne malatenance or estapiisnment oy an education
facility of a school or progrdm iimlted to members
ot oaly one sex or otherwise seygregated by sex,
provided tnat sucn faciiity shall not discrimlnate
ditonyg tne wembers of sucn sex oit tne basis of other
discriminatory criterida as set torth in Section
7.3 (4) hereot.

4s Kducdlional proygrams or policiles designed to effect
Atfirmative actlon by Jiving specilal preterence to
women, racial minorities, or veterans, provided
13



That such programs or policies shall not
d1scruminate amonj womei, racial minorities, or
veterans on the pasis of other disCcrialndtory
criteria as set torth 1n Section 7.3 (4) nereof.

5. The establishment py an education facility of
speclal programs designed to assist or provide
speclal tralning for the disapled, the elderly,
individuals not tiuent in English, or the
economically disadvaatayged. provided that such
selection shalil not discriminate amonyg the
disapled, elderly, individuals not fluent 1in
winyglish, or tne economically disadvantayged on the
pasis of otner discriminatory criteria as set forth
in Section 7.3 (4) hereot.

6.11. Public Accommodations

It snall pe an unlawtul practice for any person directly or
indirectly to withhoid, deny, curtail, or 1in any manner limit
the ftutl use of a public accommodation by qany person, or
d1scriminate Aygalnst such person wWitn respect to tne use ot
such accowamodation, because of the race, color, sex, age,
reilgious creed, disapility, national origin or ancestry,
sexual orlentation, marital status, family status, military
status, or source of 1income 0f such person.

it snall pe an unlawful practice for any person directly or
1ndirectly to advertise or othersise publicize that any
person 1s unwelcome to the full use of any publac
accommodation pecause ol tie race, color, disapility, or
source of incoie 0f sSuUucnh person.

The tollowling prdactices snali not pe deemed unlawful:

[
L[]

The deslgnation of a public accommoddation for the
excluslve or preterential use ot the elderly or the
disapled.

2« The desiygnation of a rest room ot of a
privately-owned atnietic ol exerclse facility for
the exclusive or preferential use of members of a
single seX.

3. The advertisement of a public accommodation as
peinyg ftor the preferential use of persons of a
particular sex, aje, religious creed, national
origlit or aucestry, Sexual orlentation, marital
status, family status, or military status, provided
sucn preterence 1s not advertised as or 1mplied to
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be a requlrement for entry or use of such public
accominodatioils

b.12. Harassment

It snall pe an unlawlful prdactice for any person to attempt
L0 n4arass, intlmiddate, tnreaten, dssault, or otherwise
discrimtilate against any person 1in Or upon any public
accommodation because of the race, color, sex, age, religlous
Creed, disapllity, national oriygin or ancestry, sexual
orientation, marital status, famiily status, military status,
or source of 1ncome 0f such parsone.

6.13. Supterfuge

It snall be an unlawful prdctice for any person to commit
any act torpidden by tnis drdiinauce for any reasoin that would
not nave pe=n asserted, wholly or partially, put for the
race, color, sex, dye, reliyious creed, disapllity, national
0Tl §1n or ancestry, sexual orlentation, marital status,
family status, miiltdary status, or source of income of any
person.

6.14. Aiding or Coercing

It shall pe an unlawtul wractice for any person to aid,
apbet, 1ncite, compel, coverce, Or conspire to the commission
of any of the acts forbidden py this Ordinance or to attempt
to d0 S50

b.15. Retaliation

It snall pe an uniawful practice for any person to
discharye, =xpel, evict, hdrdss, retalidte 1n 4any manner or
otnerwWlse take action agalist any person pecause such person
has opposed any act fornidden by this Jdrdinance or because
such persoin n4as filed a4 cumplalnt, testified, or assisted in
ally proceediny under tnis drdinance.

Section 25-7. Construction and Definitions
7.1. Construction of Urdinance

The provisions of tnis {rdinance shall be construed
liperally for the accomplismeent of the purposes hereof, and
Any oralnances or portions tnereof lnconsistent with any
provisions nereof snali not apply.

Ttnis drdiuance shall be deemed an exercise of tne police
poWer of the City of Campridye for tne protection of the
15



pupiic safety, health, prosperity, and welfare.
7.2+ Severapility

Should any Section, provision, paragraph, sentence, or word
of this Urdinance be deciared py a court of competent
jurisdiction to pe invalid, tnat decision shall not affect
the validity ot the Urdinance as a wnole or any part thereof
other than the portion so declared to pe invalid.

T«3. Definitions

As used 1n this drdlnance, ;

1. ‘The term ™age® shall mean the actual or supposed
chronological age of an individudl elgnteen (18)
years or older.

2. The term “popg fide occupational qualification®
shall mean a valid consideration ot race, color,
sex, age, religious creed, disability, national
oriyin or ancestry, sexual orientation, marital
status, family status, military status, Or source
of 1ncome that is a requlrement for employment and
has beeil certified as such by the Cambridge Human
Rights Commission {(hereinafter referred to as "the
Commlsslion™) or by [ne Massachusetts Com@ission
Ajainst Discrimination under Chapter 1518 of the
Massachusetts General Laws.

3. The term “disability"” shalil mean any actual or
supposed pnysical or mental handicap of an
individual, other than the state of DEIHQ presently
legally incoupetent.

4., The term "™discrimlnation® shall mean a policy or
practice that by design or efrect seyregates,
creates unegual status, separates, or nas a
disprovortionate iupact on the basis of race,
color, sex, age, rellgious creed, disabiliity,
national orilgin or ancestry, sexual orientation,
warital stdatus, family stdatus, milltary status, or
source vf licomes

5., The term "educationai facility™ snall mean any
perso:u, whether organized for profit or aot-for-
profit, that hold itselt out to thne punlic as
providing instruction in the arts, sciences,
trades, or auny otner area of ledralnyge.

6. The term "family status® shall mean the actual or
: 15
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14,

11.

supposed condition of naving minor chlldren 1iving
W1Thn the 1ndividual or not.

Tne term “"real estate transaction®”® shall mean any
1ntercourse among agny persons that involves a
puliding, structure or portion thereof, or parcel
of land, developed or undeveloped, whether
privately owned or owned py a puplic agency,
mncludinyg the design, construction, alteration,
repait, saie, lease, sublease, mortyage, rental, or
other provision, teru, orf offer of the same.

Thie terin "labor organization®™ snall wean any
association, regardiess of 1ts form of
organization, of employees or persons involved 1in
siumilar trades or 1ndustries for thne purpose of
coltective paryalnlng, resoiving grievances 1 tne
tarms and coaditions of employment, or any other
mutual aid or proteclLlofi.

The term “marital status"” shall mean the actual or
supposed staie of beiny or having been marrlied,
Separated, or divorced, or note.

The term “amtlaitary status™ shall mean the actual or
supposed condition of peiny or having been in the
service of tie military, or not. '

Tne term "public accommodation™ shall mean any
place or site, buSlnNess or other estapiishment, or
mediun of communlcatioil, whether owned privately or
by a public agency, that is intended for the
palronaye or use or convenlence, whether for a
charyge or tee or not, of the generai pubiic,
inciuding but not limited to, 1nns, hotels, motels,
roadiouses, traller parks, campsites, any place
where food or beveraye 15 sold, retail stores,
snoppiiny malls, dispeinsaries, clinics, hospitals,
rest nowes, nursing homes, hospices, physicians”
oftices or other medical facilities, rest rooms,
bathhouses, parks, punlic grounds, gardens,
Lheaters, lecture nalls, nedspapers and magazilnes
4anil other publicatlons, barber snops, beauty
parlors, motion pilcture fNouses, musSic nails,
Dowllig alleys, amusement parks and arcades,
Skatinyg rinks, ballparks, pilliard and pool
partors, recreation parks, fairs, yolt courses,
gymiasiums, nealth clupns, shooting yalleries, art
Jalleries, lipraries, laundries, garayes, all
puplic conveyances whether owned privately or by a
public agency, transportation terminals and
stations, public portions of buildings

17



12.

13.

14,

accommodating tne puolic, clups, socleties, and
soclal dssoclgqtlons thdat are public or guasi-
public, banks, fladice companies, 1lnsuraiice

‘compmnles, streets, and parking lots.

B}

4oThlag coutained hereln shall be construed to
1aclude or apply to any pldace of accommodation that
1s by 1ts anature distinctly private, provided that
wnere puplic use 15 permitted that use shall pe
cover=d by this Section 7.3; and further provided,
tnat 4an establishment that has aembership
requirements but otnerwise yualifies as a puolic
accommodation shall be deemed a public
accommnodation for the purpose of this Urdinance 1if
1S mempersnlp requirements: i) consist only of Lne
Dayment of fees or dues; 1i1) consist ot
requirements under which a substaantial portion of
tne residents of or visitors to tnls city could
qualify; or 11i) consist primarily of a
drscrimlnation or exclusion based upon race, color,
sex, age, Celiglous creed, disapility, national
origin or ancestry, sexual orientation, marital
status, famlly status, mlllitary status, Or source
of 1ncome.

The term "religilous creed"™ shall mean the actual or
supposed taitnh, pelief, or moral philosophy of an
1ndividual or the l1ack thereof,

The terw "sexual orientatiou"™ shall mean actual or
supposed neterosexuallty, nomosexuality, or
hDisexuality.

“ne teram "“source of i1ncome™ shall mean the actual
or supposed wanner or wmeans by which an individual
supports himself or herself and n1s or her
dependents, excluding the use of criminal
activitias as 4 medns of supporte.

18



\ V' @ity of Gambridge

11.
s
. IN CITY COUNC&
COUNCILLOR WOLF June 4, 1984
ORDERED: Thét the Ordinance establishing a Cambridge Human

Rights Commission to protect Human Rights within

the City of Cambridge and defining and prohibiting
discrimination be referred to the Ordinance Committee;
and be it further

ORDERED: ‘ That the City Solicitor be hereby requested to submit
: recommendations for any modifications that he deems
appropriate prior to any schedu1ed hearing of the
Ordinance Committee.

REFERRED TO THE COMMITTEE ON ORDINANCES



Order # 11

C. Wolf order re: transmitting a proposed
Ordinance to amend the General Ordinances by
adding at the end thereof a new Chapter 25
entitled "Cambridge Human Rights Commission"
to be referred to the Committee on Ordinances
and the City Solicitor for his recommenda-
tions/modifications.
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In City Council,

June 4, 1984
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/i City of Cambridge

The Abdicaa Committee

comprised of the entire membership of the City Council
to which was referred two proposed amendments to the General Ordinances of the
City of Cambridge providing for the establishment of a Human Rights
Commission submitted by Councillor Vellucci and by Councillor Wolf.

Councillor David Sullivan, Chairman, presided and called the hearing
to order at five o'clock and fifty-eight minutes p. m. and requested
the proponents to appear and be heard.

In response to the call of the Chair, the Committee heard from the
following persons who recorded themselves in favor.

1. Margot Kosberg, Commissioner, of the Massachusetts
Commission Against Discrimination, resident of
Cambridge, who read from a prepared statement
which is attached to this report and designated

Appendix A.

2. Denise Simmons, representing the Cambridge Civic
Unity Committee, read a prepared statement out-
lining the organization and purpose of that
Committee, which statement is attached to the record
and designated as Appendix B.

3. Robert Alexander, Chairman of the Committee on
Handicapped Persons.

4. Deborah Meyer read a prepared statement on behalf of
Mark Govoni of the United Food and Commercial Work-
ers, Local 1445 and submitted the statement for the
record which is attached thereto and designated

Appendix C.

5. Frederick Levy, President of the Cambridge Civic
Association, read a prepared statement which is
appended to the record and designated as Appendix D.

6. Monica Styrom, Pastor of the Old Cambridge Baptist
Church.

-
143
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7. Kevin Catherat, 285 Harvard Street, Cambridge.

8. Nancy Ryan, 4 Ashburton Place, Boston, Cambridge
Committee on the Status of Women.

9. Robert E. Richards/ 78 Amtrim Street, Cambridge.
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12,

13,

14,

3.

16.

17,

18.

194

20.

&1,
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o .
Jonathan(Hanpel] 367 Harvard Street.

Janet Ferone, President, of the Boston Now Chapter
of 99 Bishop Allen Drive, Cambridge.

Carol Johnson of 11 Carlisle Street, Cambridge.
Mary Ann Kowalaski of 7 Pleasant Place, Cambridge.
Brenda Walcott of 12 Prince Street, Cambridge.
Thomas Barbera, 8 Howard Street, Cambridge.

Reverend Robert P. Wheatley, 25 Beacon Street,
Associate Director for Social Responsibility for

the Unitarian Universalist Association of Churches

and Director of the Office of Lesbian and Gay
Concerns.

John F. Kerry, Lieutenant Governor of Massachusetts

by communication dated June 18, 1984 recorded himself
in favor of a human rights commission and stressed the
need for legislation protecting the rights of gay men
and lesbians. His letter is attached to the record

and designated Appendix E. 3

John W. Roberts by lg dated June 19, 1984 indicated
the support of the iberties Union of Massachusetts.
His communication is~attached to the record and designated

as AEEendix B

Janis Pryor, 6 Sherman Street, Cambridge, read a prepared
statement in support of the proposed legislation which
is appended to the record and designated Appendix G.

The committee was in receipt of a letter dated June 14,
1984 from Alan R. Butler of Cambridge Consumer Advisory
Commission assuring the committee of their cooperation
and interest in the proposed Human Rights Ordinance
which letter is appended to the record and designated as

Appendix H.

Lynn Scott read a prepared statement which is attached
to the record and designated Appendix I.

Elizabeth Brown, Co-Chairman of the Cambridge Lesbizan
and Gay Alliance, recorded herself in favor and
thanked Councillors Wolf and Velluceci for introducing
their ordinances. Her statement is appended to the
record and designated Appendix J.
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23. Resolution submitted by Mayor Arthur J. Holland,
Trenton, Mayor Thomas H. Cooke, Jr., East Orange
and Mayor Marion S. Barry, Jr., Washington, D. C.

is appended to the record and designated Appendix
K.

dI

24. Communication from Bob Wheatly from the Unitarian
Universalist Association is appended to the record
and designated Appendix L.

The proposal submitted by Councillor Vellucci proposes a
nine member commission appointed by the City Manager for terms as
follows:

three members for term of three years
three members for term of two years
three members for term of one year.

The City Manager shall solicit nominations from as many public
service groups and other sources which he deems appropriate, including but
not limited to:

a member of the City Council

a member of the School Committee

the Cambridge Affirmative Action Officer

a member of the Cambridge Housing Authority

Assistant City Manager in charge of Human Services’

a member of the clergy

and three citizens with at least four years of
permanent residence in Cambridge.

The Commission shall elect a chairperson from among its members
and shall be elected at the first meeting in January each year. The Commission
shall work with the City Manager and/or his assistants on matters pertaining to
human rights of Cambridge citizens and shall discuss human rights problem area
with the City Manager and make recommendations to protect the human rights of
all Cambridge citizens and employees.

The City Manager shall retain full authority for action as he
now possesses under the General Ordinances of the City of Cambridge and the
General Laws of the Commonwealth. The City Manager shall appoint a part-time
secretary for the Commission of Human Rights who shall prepare meeting notices
and agendas, coordinate information needs of the commission, record minutes of
commission meetings, distribute material to commission members and perform
whatever additional duties are assinged by the Commission and shall also keep
the commission infomred of all complaints or calls which come into the office
from the public. The City Manager shall provide office space in City Hall for
the commission.

The Commissicn shall report to the City Council in writing as to
the progress that is being made under this ordinance with suggestions and
recommendations to further the aims of the ordinance. The Commission through
request of the City Manager may obtain assistance from the Law Department,
from the City Solicitor or/or his staff. The Commission shall attempt through
mediation to resolve any complaint received and to recommend to the City Manager
action to resolve the complaints and shall cooperate with federal, state, and
city agencies.
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The proposal submitted by Councillor Wolf proposes an eleven

member commission appointed by the City Manager to be appointed to terms
as follows:

four members for a term of one year
four members for a term of two years and
three members for a term of three years

The commission shall elect a Chairperson and other such officers
as it deems necessary at its firs meeting and subsequently at the first meeting
of each calendar year with a quorum of six members being constituted and shall
adopt rules and regulations consistent with the ordinance. The records of the
commission shall be made open to the public except as provided by state law
and the membership shall receive no compensation. The commission will employ
an executive director and may also employ an administrative assistant or such
other personnel as it may deem necessary and shall receive the assistance
from other city agencies and shall be assigned space at City Hall, the City
Annex or other accessible location.

The Commission shall investigate complaints of discrimination,
mediating complints, hold hearing and present findings to the City Manager.

In Councillor Wolf proposal there are provisions for unlawful
practices as follows:

Criminal Acts 42
Employment

Employment Agencies
Labor Organizations
Employment Advertising
Real Estate

Credit

Insurance

Bonding

Education

Public Accommodations
Harassment

Subterfuge

Aiding or Coercing
Retaliation.

The Ordinance shall be deemed an exercise of the police power
of the City of Cambridge for the protection of the citizens.

A copy of both Councillor Vellucci and Councillor Wolf's
proposed ordinance amendments at appended to this report,

The Chair now requested the opponents tg appegér 3

heard.

At the call of the C ) one in opposition.

o~



On motion of Councillor\b an~the two proposals
were referred to the City Cpuficil at €ting of June 25, 1984, without
recommendation.

On motion ff : earing adjourned at eight o'clock

and three minutes p. m.

e Committee,
&(E/Mﬂmu

Councillor David Sullivan,

Chairman.
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TESTIMONY BY: MASSACHUSETTS COMMISSION
4k%/ AGAINST DISCRIMINATION
’ BEFORE THE CITY OF CAMBRIDGE
5///” ON PROPOSED HUMAN RIGHTS
/é;é////?;¢ ORDINANCE
, //7/ JUNE 19, 1984

MEMBERS OF THE CITY COUNCIL:

GOOD EVENING.

MY NAME IS MARGOT KOSBERG,

I AM A COMMISSIONER OF THE MASSACHUSETTS COMMISSION AGAINST
DISCRIMINATION AND I HAVE RESIDED IN THE CITY OF CAMBRIDGE

FOR FIFTEEN YEARS,

I AM HERE TO RECORD MY PERSONAL SUPPORT AND THE SUPPORT OF
THE MCAD FOR THE ADOPTION BY THIS COUNCIL OF THE CAMBRIDGE

HUMAN RIGHTS ORDINANCE.

IT IS QUITE CLEAR THAT DESPITE ENFORCEMENT EFFORTS ON BOTH

,/f/ : P - i g ARSgE W/;’"" “»y».;‘:“ m:‘f'»r "(,' o
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THE STATE AND FEDERAL LEVELS, INVIDIOUS DISCRIMINATION |
REMAINS ONE OF THE MOST SERIOUS SOCIAL PROBLEMS IN

THIS COUNTRY, IN THIS COMMONWEALTH, AND IN THIS CITY.
THE ENACTMENT OF THIS ORDINANCE WILL MAKE A SIGNIFICANT
CONTRIBUTION TO RESOLVING THIS PROBLEM IN THE FOLLOWING

WAYS.

AS YOU MAY BE AWARE, A RECENT INVESTIGATION CONDUCTED BY
THE MCAD INDICATES THAT A BLACK HOMESEEKER IN CAMBRIDGE
HAS A SEVENTY-FIVE PERCENT CHANCE OF ENCOUNTERING DIS- :
CRIMINATION,

THE COMMISSION'S FINDINGS STRONGLY SUGGEST THAT FURTHER
EFFORTS ARE NEEDED TO COMBAT THIS SERIOUS PROBLEM.

THE CITY’S ADOPTION OF THIS HUMAN RIGHTS ORDINANCE WILL
SERVE AS A SIGNAL TO LANDLORDS IN CAMBRIDGE THAT THE CITY

WILL NO LONGER TOLERATE SUCH CONDUCT.



ADOPTION OF THE ORDINANCE IS ALSO IMPORTANT BECAUSE IT
WILL PROVIDE A GREATLY NEEDED AVENUE OF REDRESS TO MANY
VICTIMS OF DISCRIMINATION WHO ARE NOT CURRENTLY PROTECTED
BY EITHER STATE OR FEDERAL LAW.

SPECIFICALLY, IT WILL PROVIDE A FORUM TO MEN AND WOMEN

WHO ARE THE VICTIMS OF DISCRIMINATION BECAUSE OF THEIR
SEXUAL ORIENTATION,

THE MCAD HAS BEEN CONTACTED MANY TIMES BY PERSONS WHO

HAVE ‘BEEN DENIED A JOB OR A PROMOTION OR DISCHARGED BECAUSE
THEY ARE GAY. .

* REGRETTABLY, THE COMMISSION HAS HAD NO CHOICE BUT TO TURN
THESE PERSONS AWAY.

FOR THIS REASON, THE COMMISSION HAS SUPPORTED IN THE PAST
AND WILL CONTINUE TO SUPPORT A COMPREHENSIVE STATE GAY
RIGHTS BILL, PROHIBITING DISCRIMINATION IN EMPLOYMENT,

HOUSING AND PUBLIC ACCOMMODATION ON THE BASIS OF A PERSON'S

SEXUAL ORIENTATION,
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THE INCLUSION OF THIS PROTECTION IN THE CITY ORDINANCE,

WE BELIEVE, CONSTITUTES AN IMPORTANT FIRST STEP TOWARD
COMPREHENSIVE LEGISLATION IN THIS AREA.

FINALLY. 1 SUGGEST THAT ADOPTION OF THIS ORDINANCE IS
IMPORTANT BECAUSE IT MAKES THE CITY OF CAMBRIDGE A FULL
PARTNER WITH THE COMMONWEALTH AND THE UNITED STATES IN

THE FIGHT AGAINST DISCRIMINATION,

WE WELCOME AND NEED YOUR CONTRIBUTION,

IF THE CITY ADOPTS THIS ORDINANCE, I PLEDGE TO YOU THE FULL
SUPPORT OF THE MCAD IN MAKING THE CAMBRIDGE HUMAN RIGHTS
COMMISSION AN EFFECTIVE AGENCY OF WHICH WE MAY ALL BE

PROUD.

FOR THESE REASONS, I URGE YOU TO VOTE IN FAVOR OF THE

CAMBRIDGE HUMAN RIGHTS ORDINANCE.



CAMBRIDGL CIVIC UNITY COMMITTEE
57 Inman Street
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PURPOSE

The Civic Unity Committee was established in 1945 by the:City
Manager to promote harmonious reletionships among persons of the diverse
ethnic, racial and religious backgrounds who make up the population of
Cambridge. Tts purpose is to be the official unit of the City of
Cambridge for analyzing and evaluating the problems of‘minorify groups
) locally, and planning programs designed to bring about the ma*imum
degreé of understanding and cooperation among all the various groups
which make up our community. It shall also.act as a referrquagency
to which citizens can bring their problems invplving conflict with
others. It shall handle difficulties of individual citizens involviné
minority rights and help adjusf situations of discrimination and
prejudice in those areas of group tensionmﬁgé;g;é;%;ﬁg&.ﬁay'becur.

\

N

STRUCTURE

Appointments to the Committee are made by the City Managér in
such a way as to be broadly representative of the community. :There is
no limit to the number of persons who may be appointed. Initiel appoint-
ments are for one year terms. Thereafter a member is eligible for
reappointment to three year terms.' Interest, effectiveness, gnd
participation are the criteria for reappointments.

The Civie Unity Committee Members elect their officers consisting
of a Chairman, Vice-Chairman, and Secretary for one year terﬁs. There

is no limit to the number of terms officers may serve but it is expected

4 sy ég/// o/ ‘




CAMBRIDGE CIVIC UNITY COMMITTEE continued

L]

that opportunity for ne& leadership will be provided from time fo time. The
.Chairman is responsible for stimulating and guiding the Committee and for
presiding at its meetings. The Vice-Chairman acts for the Chai;man in his
absence and the Secretary records the proceedings of the Committee.

CUC BOARD OF DIRECTORS. The Officers of the Committee serve aléo as officers

of the Board of Directors. Other members of the Board include the Chairman
.of the various sub-committees. Ex-0fficio members may be added from time to
time as the need arises. i

While_thére is no specified 1limit to the number of personsiwho may
serve on the Board of Directors, it is expected that the group ;ill be large
enough to reflect a range of views and experiences and yet smali enough to
operate effeciively and expeditiously.

The Board is a working group responsible for developing prbgram policies
and content. It meets monthly except in July and August. Additional meetings
may be called by the Chairman.

\

CUC COMMITTEES. The Board of Directors appoints a Nominating Committee

which, in consultation with other Board Members, nominates officers and
members of the Board from the membership of the Committee. Elections are
held annﬁally and out-going officers serve until new officers are elected.

The Membership Committee makes recommendations for appointment of new

members and reappointments to the Committee. The Board acts on the report
of the Membership Committee and when it is accepted, submits it to the

City Manager who uses it as a basis for his Committee appointmehts. Ad Hoc

'

Committees are appointed to be responsible for special occasions. Examples

rare: The Clergy Seminar and Mayor's Luncheon; the New Member's Reception
and Annual Meeting. '
CUC_SUB-COMMITTEES. There are six sub-committees of CUC composed of CUC

members who are interested in the areas in which the committees are con-
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CAMBRIDGE CIVIC UNITY COMMITTEE CONTINUED

4

cerned. Meetings of the Sub-Committees are arranged by the chqirmén of
the various committees through the Executive Director.
The sub-committees and their purposes and duties are as follows:

Sub-Committee on Housing - created to work for both the eliminqtion of

all artificial barriers or controls which frustrate or deny housing or
shelter to any individual in our city proper and the formationjof a
city-wide policy for the practice of open occupancy in both public and

private housing.

Sub-Committee on Education - created to study existing educational prac-

tices employed within the city. While working with the city'é Dept. of
Education, they plan to formulate and encourage educational poiicies and
practices calculated to increase the educational opportunitiesoof every

citizen in Cambridge.

Sub-Committee on Employment - created to study employment problems of
minority group members; encourage équdl opportunity in employment for all
groups and work toward elimination of discriminatory barriers in the
employment field.

Sub-Committee on Health & Welfare - created to work for equali%y and excel=-

lance in medical and health treatment for all Cambridge Community members
and to see that no individual is deprived of the best medical or health
treatment available.

Sub-Committee on Police-Community Relations- created both to foster better

communication and understanding of community problems in the relationship
of police and the total community and encourage & growth in teamwork be-

tween the police and citizens in every neighborhood community of our city
to the end tﬁat the administration of law enforcement will be better

understood as a total community responsibility.
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CAMBRIDGE CIVIC UNITY COMMITTEE continued

Sub-Committee on Public Relations - created to investigate the' current

procedures employed by the various departments of the city to ;nform the
community of their activities and develop a program to improve?the flow
of information from the city and its departments to the citize?s of
Cambridge. |

DUTIES OF CUC MEMBERS - Those members of CUC who are not on th; Board of

Directors play the important role of constituting the committe?'s "basic"
public."” Selected because of demonstrated concern for intergr%up relations,
CUC members receive notices of all public meetings and are exgected to
attend and encourage their friends to attend. ?
All members of CUC are asked to assist the committee bﬁ serving

on one or more of the six subicommittees. The membership alsé serves as
an essential resevoir for appointments to the Board of Direct%ra as
special interests emerge and there is opportunity for particiﬁation.

* As persons reti:e from the Board of Directors, their m%mbership on

B

the Committee offers ghem a less demanding but importaﬁt tie ﬁo the program.

- EX-OFFICIO MEMBERS OF CUC.  The City Councillors and members @f the School
Board are invited to be ex-officio members of CUC. »

STAFF OF CUC. The professional staff of CUC consists of an Efecutive

Director who is employed half-time.(for details as to the dut{es of the
position see Job Summary) and an Assistant to the Executive Dfrector, also
employed for the equivalent of half -time, who is in charge of coordinating
CUC activities. There is also & Pull-time Clerk-typist who provides
clerical assistance and provides all secretariel duties. ,

The City Manager is responsible for the appointment ofiall members
of CUC and for the employment or termination of employment ofgthe Executive -
Director who in turn is responsible for the supervision of anf other staff
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CAMBRIDGE CIVIC UNITY COMMITTEE continued

members in the department.

Traditionally, the Executive Difector serves as liason between the
City Menager who provides city financing and the CUC Board which develops
programs and policies. The Executive Director consults with tﬁe Board of
Directors about budgetary needs and presents them to the City Manager. By
the same token, the Executive Director consults with the City Manager on
any of the Board's programs, policies or problems which‘involve the éity
departments. |

The CUC and the City Manager are in accord that CUC wiﬂl act to
correct any inequity, injustice or discrimination which may exist in
Céﬁbridge. If discrimination, inequity or injustice is alleg;drin ihe
City Departments such as housing or police, CUC will act towa;d those
agencies in the same manner as it would towerd non-governmentél groups

except that the City Manager would be advised in advance.

.



Contact:(Deborah Meyer
569-053 L97-1362
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MARK GOVONI: TESTIMONY SUPPORTING CAMBRIDGE HUMAN RIGHTS

ORDINANCE, JUNE 19, 1984

Good evening. My name is Mark Govoni and I come before
you this evening as a candidate for the Suffolk and Middlesex
State Senate seat and as a representative of the United Food
and Commercial Workers, Local 1445, Of 12 and a half
thousand union members, we have a large percentage of wecmen -
and a sizeable amount of gay men and lesbians awd othe~ Wﬁhbh%vE@bﬂeh

Fortunately for them, they have the legal protection
of our contracts, which protect them from discrimination
on the basis of sexual preference.

But, in many other work situations there is no
contractual protection, and discrimination does tgke‘place.
While unions can protect peoﬁle-dnce'they are hired and
become members under contract, we cannot enforce contractual
protections during the hiring process. vTherefore, we need
another method of doing this. These two proposed human
rights ordinances would set up a commission to help extend the
protections I. believe are basic human rights. |

This commissioﬁ would make the statement that the city
of Cambridge will not tolerate any form of discrimination
or attacks against basic human rights. Tﬂat.is something
we should all support, and we should all be proud of.

Thank you.

Paid for by Committee to Elect Mark Govoni, 3 Sumner Place, East Boston, MA 02128  Tel 569-0539 <73
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TESTIMONY RBEFORE THE Cmﬂyﬁ ggﬁvﬁﬁ3ﬁﬁbIN&NCE6, JUNE 19, 1984

SERICE OF 1Ty CLERk :
My name is Frederick Leyy .and 1 am president of the Cambridge
Civic Association. ”!"h@ﬂ&k&? e&&};&ﬁHf.{gqically supports strong

&C i an r Ls in a spechts.

protection of human ru,:_sh' mgﬂqugé}”;&s{nu k
It is unfortunate that such ordirances are nesded. Cambridge
would be a much better city if people were not discriminated
against because of their color, country of birth, economic status,
sei, sexual orientation or for any other reason. It would be a
better city if city services, houwsing, and employment were
available equally to all.
Unfortunately, this is not the case. You do not need to be
reminded again of the Massachusetlts Commission Agalinst
Discrimination’s finding ‘that there is discrimination in housing
in Cambridge; that people of color, for example, do not always get )
arn equal chance to get housing here. -

I also suspect that poor people, families on welfare, and people
of color do not have adeguate information about the availability
of housing, especially rent-controlled fowsing.  Many units,
suspect, are passed from one tenant to anobther by word of mouth,
s0 that low and moderate income people do not even have a chance
to find out about them.

Employmert opportunities are equally limited. While some city
departments have made admirable progress in Riring and promoting
women and people of color, others are still bastions of white
mal es.

In the ordinances before this committee there are three particul ar
points which should be included in the firal ordinance which YO
present to the City Council. First, it must cover a broad range of
areas where people might be discriminated against and a broad
number of so-called "reasons" for di ting. In particular,
it should prohibit discrimination on the basis of sexual
orientation, family status, income sowrce, and disability, in
addition to the discriminations profibited in traditional civil |
rights legislation. 1 can see no reason to condone discrimination
or bilas under any circumstances.

Becond, it is important that these ordinences create a single

agency where anyone can go wha has a complailnt about 7
discrimination. Fresently, there are too mary different officss
and agencies, city, » dnd federal , and 1t can be difficult to
know where to go, let alone whethe i to go.

oot

Third, these proposals should alwve Tl
testimony, set fines, and move the 3
mediation should faill to reach a solut

sy the powesr Lo obtain
@ higher authority if

I uwrge this committes to MEasUr @

ta protect
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THE COMMONWEALTH OF MASSACHUSETTS
EXECUTIVE DEPARTMENT

STATE HOUSE . BOSTON 02133
617 727-7200

JOHN F. KERRY
LIEUTENANT GOVERNOR

June 18, 1984

The Honorable David Sullivan
Chairperson, Ordinance Committee
Cambridge City ouncil

City Hall

Cambridge, Magsachusetts

A

Dear Counc1;l6f Sullivan:

-

This/gs to advise you that I strongly support the
ordinance establishing a broad based human rights
commission for the City of Cambridge. Cambridge will be
proud of this ordinance which addresses discrimination
based on race, color, sex, age, religious creed,
disability, national origin, ancestry, sexual orientation,
marital status, parental status, military status, and
source of income.

I especially want to emphasize the need for
legislation protecting the civil rights of gay men and
lesbians. As a group they have been the recipients of
considerable prejudice and the creation of a human rights
commission in Cambridge, which includes sexual orientaticn
as a category of protection, will be a very positive step
in alleviating this prejudice.

Ver ruly yours,

J
John F. Kerry
Liejutenant Governor

cc: The Honorable Leonard Russell
The Honorable Daniel J. Clinton
The Honorable Thomas W. Danehy
The Honorable Francis H. Duehay
The Honorable Saundra Graham
The Honorable David Sullivan
The Honorable Walter J. Sullivan
The Honorable Alfred E. Vellucci

The Honorable Alice Wolf



Civil Liberties Union
of Massachusetts

TO: Members of the Ordinance Committee, Cambridge
City Council

FROM John W. Roberts, Executive Director
John Reinstein, Legal Director

DATE: June 19, 1984

RE: IN SUPPORT OF City of Cambridge Human Rights

Ordinance

The Civil Liberties Union of Massachusetts
supports the Cambridge Human Rights Ordinance as part of
our continuing opposition to discrimination in any form.
Discrimination against people because of their sexual
orientation, color, race, national origin, religion,
marital status, family status, military status, sex, age,
physical or mental handicap, or source of income is
largely irrational based on fear, myth and
misinformation. Discrimination results in enormous social
costs and individual misery. It is a denial of this
country's promise of life, liberty, and the pursuit of

happiness and our commitment to the equal protection of
the laws.

To remedy discrimination against homosexuals two
of the most degrading and vicious myths about sexual
preference most be confronted. One is the notion that gay
men and lesbians will effect the sexual identity of
children or adolescents with whom they work. This is
nonsense. Most child psychiatrists and researchers assert
that an adult's sexual identity has been resolved by
school age and that how it is resolved is a complex
individual matter. Common sense and our own experience
ought to tell most of us that our teachers had nothing to
do with our sexual identity.

AN AFFILIATE OF THE AMERICAN CIVIL LIBERTIES UNION

47 WINTER STREET BOSTON, MASSACHUSETTS 02108  JOHN W. ROBERTS, EXECUTIVE DIRECTOR TELEPHONE 617-482-3170



The other myth is the digusting and hateful
inference that being a homosexual means that you are
automatically a child molester. This flies in the face of
all statistical evidence. 1In fact heterosexual child
molestation is a far more serious problem than is
homosexual molestation. Child molestation is a serious
problem to be sensitively treated regardless of the sexual
preference of perpertrator or victim.

Discrimination penalizes all of us by denying
society the best use of the talents of all its members.
Handicapped or mentally disabled people suffer tremendous
employment discrimination. Tony Pepper, well-known talk
show host is quoted in Diabetes Forecast,
September-October 1976.

"Discrimination is a fact of life for those with
diabetes. Two job-seekers of equal ability, one
with no reportable disease, the other with
diabetes, mean chances are the diabetic will be
weeded out. He or she is more difficult to
insure regardless of the severity of the

disease. In my profession - on two separate
occasions - the decision whether to hire me was
elevated to corporate headquarters when it was
learned that I have diabetes. 1In each case I was
hired but just because of the condition, normal
hiring procedures could not be used. 1It's a
curious facet of psychological response. If
there is anything that sets a person apart or
allows that person to be catagorized or isolated,
then all the elements that lead to discriminatory
decisions are in place. The diabetic suffers
along with blacks, women, etc. If you're a black
diabetic name Chiquita, you may be in big trouble
as far as job discrimination is concerned.

Tony Pepper is one of the lucky ones. Mary R.
put herself in the hospital for depression; lost several
weeks of work. It could have been a case of pneumonia or
the flu that kept her away from work; but because it was
mental illness she lost her job, despite the fact her
final diagnosis was a brain lesion, controllable with
drugs. Now with a long history of job discrimination she
no longer tells the truth. "Nobody will hire or keep

somebody with an institutional background", she says
bitterly.

Cancer patients face the same Catch-22
situation. Modern medicine helps more and more patients
to recovery or remission but employers discriminate
against cancer patients who try to get their job back.



Like the young woman who faced job discrimination
because of hospitalization for mental illness they often
feel they have no choice but to lie when applying for
work. All open themselves to the possibility of automatic
dismissal for falsifying their applications. Men and
women with a visible physical handicap, such as loss of a
limb or confinement to a wheel chair, don't even have the
uncertain luxury of a lie.

Handicapped people can and do want to work. When
we refuse to employ them at a job they can do well, we
force them onto the General Relief rolls, penalizing
society, the taxpayer who pays the cost of General Relief,
and the people who are totally disabled, unable to work
and dependent upon a smaller pool of General Relief funds
to survive.

Many other kinds of discrimination are covered by
this ordinance and there are countless other examples for
each category. We urge you to approve this ordinance so
that it may, indeed, be the policy of the City of
Cambridge to safeguard the equal opportunities of all
persons in the City in accordance with their abilities.

The ordinance should provide adequate enforcement
powers for the Commission, and the Commission should be
adequately funded to provide swift, thorough investigation
of allegations and just remedies for the victims. If the
Commission does not have adequate powers to enforce the
ordinance, or the Commission is inadequately funded or
staffed, the ordinance ultimately becomes a cruel hoax
played upon the very people the ordinance was designed to
help, seemingly offering remedy, but unable to deliver it.

Cambridge is to be commended for the development
of the Human Rights Ordinance and the Civil Liberties

Union of Massachusetts stands ready to support its passage
or enforcement.



TESTIMONY FOR THE CAMBRIDGE CITY COUNCIL -
JUNE 19,1984
ESTABLISHING A HUMAN RIGHTS COMMISSION

Gppertd &

I have lived in Massachusetts for 12 years. For 10 of those
12 years, I have been fortunate enough to work for who and what I believe
in, either as a member of the media/press, or by working with elected
officials on both sides of the aisle. As a result, I have also had the
opportunity to visit several countries, including the People's Republic
of China as a member of the first political delegation admitted after
normalizing relations in 1979. All too often civil rights and human
rights are non-existent, or at best considered threatening and therefore
supressed. Women and those whose skins are not white are considered sub-
servient or sub-human; the physically disabled are hidden; the aged shunned;
the single person rejected; those who hold religious beliefs are harrassed
or imprisoned and those who are gay or lesbian become fair game for any kind
of abuse, discrimination or physical intimidation. One learns, after having
seen all this, to truly value the rights given to all Americans, regardless,
by our Constitution, and abhor any attempt to compromise its spirit and
intent here at home.

The proposal presented by City Councillor Ali€e Wolf, to establish
an 11 member Human Rights Commission to enforce a city-wide policy to pro-
hibit discrimination is simpﬁg'an extension of our Constitutional rights.

While working for Senator Kennedy, I was asked to respona to i‘re—
porter who asked if supporting civil rights for gay and lesbian individuals
wasn't "risky". "Risk," I responded, "was not the issue. But maintaining
moradand ethical consistency that illustrates beyond a shadow of a doubt
our committment to civil rights for all our citizens, including the gay
and lesbian members of our community -- that's the issue." And as Editorial
Director for WBZ-TV and WBZ-Radio ('80-'82), I used every opportunity to speak
out on enforcing civil rights here in the Commonwealth for those who have
been historically and traditionally discriminated against. Currently,. ags
Coordinating Producer for an upcoming documentary on one of our Presidential
Candidates, I have the opportunity to once again work with the issues:

I consider important. 1I'd like to take this opportunity to urge the
City Council to follow through on the spirit of our Constitution and
support City Councillor Wolf's proposal.

In 1984, I know all too well that sexism, racism, homophobia, ageism
and general prejudice are still very real and very harmful to the health of
our community. For among other things, I am also a woman whose skin is not
white. I am someone who would be classified as a minority on several levels.
I have encountered bigotry in many forms. Consequently, I am not naive when it
comes to recognizing the limitations and flaws of human nature. Proposals,
ordinances and laws cannot change attitudes. But what they can do is change
behavior - and that's a good place to start.

The time has come to give everyone the tools with which to live
their lives and have an equal chance for happiness and peace of mind. And
while T would like to beleive that we have reached a point where we can rise
above the ignorance and stupidity of bigotry, pragmatism tells me that the
time has come to give our city agencies and law enforcement officials the
teeth with which to dispose of all forms of prejudicial, damaging behavior.
Passing laws that cannot be enforced or adequately monitored, delivering
speeches and joining marches without any practical follow-up is harmful and
degrading. I urge you to accept and pass City Councillor Wolf's proposal.

) 7 M;'Y ) ﬂé/ a7 Zeerig
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In the end, we will all benefit, regardless of who or what we are.
Thank-you  ---—- =

[ |
—__Janis Pryor ’
Six Sherman Street
Cambridge, MA 02138
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CITYOFCAMBRIDGE
MASSACHUSETTS

CAMBRIDGE CONSUMER ADVISORY COMMISSION
CAMBRIDGE CONSUMERS’ COUNCIL

JAMES CARAGIANES

Chairman June 14, 1984

NANCY LAZARUS
Vice-Chairman

ROBERT K. LAFFIN

Treasurer Councillor David E. Sullivan
GEORGEE.BYARS Ordinance Committee
Secretary Cambridge City Council

FAITH BARROW City Hall
Consumer Counsellor  Cambridge, Mass. 02139

ALAN R. BUTLER
Executive Director Dear David:

Thank you for your letter of June 8, 1984 and the copies of the pro-
posed Human Rights Ordinances under consideration by your committee.

The Cambridge Consumer Advisory Commission has not had time to for-
mally review and discuss the ordinances as of this date. However, I
will take the liberty of assuring you of their interest and coopera-
tion in safeguarding the rights and interests of all.

Speaking personally and from the perspective of an employed blind
person, I wonder if it would be appropriate to include the require-
ment that employers must provide reasonable accomodation to physi-
cally handicapped persons. I believe that this provision is
included in existing federal and state employment laws, therefore,

it may be superfluous to include this in the proposed city ordinance.

One minor but frustrating problem I routinely experience is with
vending machines that do not have braille identifying labels on the
merchandise selector buttons. I drop in my money and take my -
chances on what I eat or drink.. Humerous in the telling perhaps

but not so funny in the stomach. Would it be possible to include a
provision in the ordinance (or in City policy) that would require
vendors to include braille labels on the selector controls of all
vending machines located on city/public property.

Thank you for the opportunity to comment on this proposed leglsla—
tion. I can assure you and the City Council of the Commission's
cooperation and interest in the Human Rights Ordinance.

SiD:e l;//ours P
/M/L/

Alan R. Butler
Executive Director

cc: James Caragianes, Chairman



- Testimony by Lynn Scott, Cambridge Psychotherapist, June 19, 1984
In favor of establishing Human Rights Commission

3

Gentlemen and Women of the Council: ’4457 .__ o
‘ /gm//d;,Z;

I have lived for 55 years in this world and been a psychotherapist for 12 of those
years here in Cambridge. It is with great pride that I claim this city as my home
- when your Body shcwsvresponsibility beyond its regular business, as with DNZ and germ
warfare research or nuclear war preparations. Certainly a humane government is the
sign of a truly civilized society.
And so it is not surprising that this Human Rights Ordinance is before you now and
together we look carefully at the need we have for its passage, :
Despite our religious training which incluges the notion that sin occurs when we do
‘an unloving or dangerous thing to another, our culture teaches us to dividezpeople in-
to groups and label them. As a woman therapist, who has fought her way pas% many
limiting labels, I had to struggle hard within myself not to believe the 1abels I was
forced to use in order to communicate with sﬁpervisors, more traditional éoileagues,
and the whole mental health system. I understood very quickly that the women and men
who sought me out as counselor were the healthy ones. .Because they were so@ehow "diff-
erent" (and just WHO IS the norm?), they hﬁd suffered mightily at the hands of labelers
with power. Their symptoms perfectly fit their situations which were crazy- s
and they came seeking understanding of that prbcess. |
CASE I: She is young, black, artistic, and beautiful. Yéﬁ her arms are fil}ed with
scars, self-inflicted knife wounds-;rage turned inward. Raised as one of the few
blacks in a suburban town, she could not find‘herself'amid the expectations and
assumptions of white America. Cities like Cambridge could offer her a community
of artists, thinkers, and human services to get her started-----does it? i

CASE II: She is lesbian, young, angry. Her story includes teen age incarceration in
one of the worst mental hospitals,'impfegnation and délivery of a baby she gave up
for adoption (and thinks of each birthday). She has been rejected four times by her

family and continues to be in jobs and housing whenever her lesbianism is an issue.

more ¢ee
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P. 2 Lynn Scott's testimony at Cambridge City Council June 19, 1984
In favor of Human Rights Ordinance

CASE III: He is a gay man in a long-term relationship with an older man who died un-
expectedly. His partner's family i'i‘ho had long denied their son, swooped into his
house while he was still in mourning, took all the possessions and emptied the bank
account, and dared him to take it to court.

CASE IV: He is a bright young man with muscular dystrophy. His‘ family structure broke
~down when 3 out of 5 children developed m.d. His parents, reduced to c¢hildish re-
actions, became his burden as well. As his disease rapidly debilitated him and the
family house was sold, he had to seek housing, work, and community. La!ndlords would
not build ramps or deal with the “liability* of his presence. Jobs for wheelchair
workers were never advertiswd, School seemed like a distant dream. The system

did not work for him. Only his brightness, tenacity, and attitude worked for him.

What happens to those with no skills for ferreting out the necessities? These are the
lost ones; to themselves, to our society who misses their god-given gifts, z;a.nd to those
of us who would be strengthened by knowing them, The society pays twicé. Also in hard
cash to create holding institutions i:: the humanity in need and the humanity serving

a need--a perpetual circle without a core of energy for creating new, more life-

- affirming solutions. That is a function for a Human Rights Commission.

| Those Christians among us profess the éimple message of Jesus to love God as we love
ourselves---and then we see to it that a person does not grow up to love her or himself
truly. So each of us does NOT love our néighbor truly, and fails to understand our
connection through the godspirit.

My clients' attitudes and actions devolve from the belief that because they were some-
how different from their families or their peers s they were unloveable, Thi? , counci-
lors, is the sin of our society. And we pei'petuate it daily in our personal relation-
ships and in our institutions. Perhaps our foréfathers (and the wivés with whom they

s'urely consulted) had higher consciousness than we currently do. DPerhaps they meant

moreee



- P. 3 Lynn Scott's testimony before Camb. City Council, June 19, 198}

- re Human Rights Ordinance

the constitution to cover, naturally, all the phrases of the ordinance before you now.
But my clients and the thousands of sufferers on the street right in front of this
building, attest to the fact that our society has lapsed into an unconsciousness that
will be its downfall. OQur fallen people are its warning.

Yes, thiS'bill'is an external conscience, and, yes, that does limit its usefulness,
but until we, as a society, awaken from the drugged sleep of division and disharmony,
and relearn that the enemy is us and the suffering ours, we must have controls against
the random and widespread shrinking of the soul of our people.

You have used your power in the past to waken the people whom you serve :; the dangers
in our midst. This bill deals with the less dramatic but deeply insidious dangers to
our body politic. The Commission can be the focussed lens on the issues. I urge you

to move on this ordinance.

Thank you
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My name is Elizabeth R. Brown; I am Co-Chair of the Cambridge Lesbian and
Gay Alliance, and a member of the Executive Board of Dignity Boston. "I have lived
and worked in Cambridge for 11 years. I thank Councillors Vellucci and Wolf for

the introduction of these ordinances.

When I was 16 two friends of mine committed suicide. And somehow, as everyone

in our small community whispered about their separate deaths, I knew that I was

what had killed them. Realizing that, seeing not only their deaths, but also
the myths, the stereotypes and the hatred, I went back in the closet so effectively
that I did not know I was lesbian until I was 30. Those lost liﬁes a?e partially
responsible for my actiﬁity in the lesbian and gay community today. ﬁ

'Coming out' has meant m;nyﬁdiffefght'zhiégs to me. In additionéto a sense
of belonging, the sense that for the first time I.am with my own peopie——something
most people are able to take for granted-—it has meant the painful re;ognifion that
I no longer haﬁe the rights and priﬁileges I once had. Publications ;hat formerly
accepted my writing now reject it. A clinic in Cambridge where 1 had%worked for
5 years with a group of people I had come to care about suddenly deci?ed I was an
embarassment, an object of fear and hatred. I found myself subjectei to 9 months
of abusive and obscene gay-hating phone calls which the telephone company’refused
to investigate because it was 'a personal matter', meaning harassmené of a
gay person. There were verbal and physical threats. On 2 separate occasions people
'accidentally' spilled coffee on me. On my second to last day there,?a colleague
encountered me at the Xerox machine and said, 'Creatures like you should be dead
I'd like to kill you myself'. Other colleagues simply turned their ﬁacks on me
or refused to speak to me, lest someone think they too were gay. My %oss and
former mentor refused to take any action even after he knew of the hérassment.

It is not only professional concerns but personal concerns that%frighten
many of us. If my landlord needs to come into my apartment to fix a?broken washer

on my sink, for example, and sees a photograph of my lover, or looks;at my book-

4
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- shelves and sees too many gay/lesbian titles, or notices a copy of the bulletin
for Dignity/Boston, which holds ser&ices for gay/lesbian and concerned Catholics
and friends, he can e&ict me--and I have no legal recourse. In one parficularly

lkJ | just by cominé here andrspeaking to you today I ém putting myself on the
line. But many people do so inadvertently, and they need the protection of law
perhaps more than people who have made a more conscious decision to be open.

If I were mugged leaﬁing a lesbian or gay gathering place or eﬁen a political
meeting such as this one!, and the incident were reported. I could be fired and
lose my apartment., To éiﬁe just one example, going into Dignity/Bostoﬁfs weekly
Mass, my friends and I have?begp s?bjectgﬁﬁéoféheuts of 'faggot' and 'pervert'
from passers-by. Even last Saturdéy during theqiesbian/Gay Pride parad; where
most participants tend to feel safe simply because there are so many of us, as
we walked past the common some young people threw things at us and shouted names.
If I became ill I could be denied treatment or mistreated at Cambridge City
Hospital or denied access to friends, lover or eﬁen a priest, all because I am
gay. The mere accusation of homosexuality can be enough to destfoy soéeone's
life; a straight woman recently reported that she had been fired for 'iooking
like a homosexual', whateﬁer that means! A minsiter who I recently heard testify
against gay rights stated that he had subscribed to gay publications iq order
to study the gay world; if his Bishop or Congregation did not believe him he
could be defrocked or excommunicated. One doesn't need to arouse suspicion. Some
years ago a psychology student was eVicted because his landlord saw books dealing
with homosexuality on the bookshelves; the fact that these were books were clinical
and in many cases against homosexuality was irrelevant. That, of course, is one
irony of these ordinances: they protect heterosexuals as well.

Everyone becomes a victim of oppression. Lesbians and Gay men are your

neighbors, your relatives, your friends, your children. Imagine your son or daughter
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unable to tell you that they lo?ed somebne, what they'd done last weekend, or
even where they worked. Or imagine yoﬁrselves not being able to share your
child's accomplishments with friends and relatives who ask what s/he is .

doing these days.

Perhaps the ob?ious question is--why tell anyone? On a practical leﬁel,
it is all too easy to slip, to use the wrong pronoun, to have someone see you
coming out of a gay or women's bookstore, to o;erhear you speaking with another
gay person. On another leﬁel, changing names, changing pronouns, giving evasive
answers, or telling outright lies erodes one's self-respeét. People ' feel as
if they liﬁe, Egig to liﬁeva lie, and;ﬁhepg;rain of that in terms of self-esteem
and e&en the ability‘to be honest with oneself or others is damaging.;j Most
importantly, of course, I strongly belie&e all lesbians and gay men béﬁe a ‘moral
obligation to come out, to make it safer for other people, to try to end
oppression, to try to make sure that neﬁer again will any of us beligﬁe ‘'we are
"the only one in the world', as we all once did. For me, justice for lesbians
and gay men is a very basic matfer of human 1i§es.

I am the daughter_of an Episcopal priest; I spent my adolescence at an
all-male seminary, and I am a Catholic. So I ha?e heard all the thedlogical
arguments against lesbians/gay men, and I understand how difficult it is for
some of you to approve of homosexuality. But these ordinances do not do that.
What they do do is ask that you simply allow us the right to work, to iive in
an apartment, to be .treated like anyone else. Councillor Wolf's ordinance in
particular, as well as the Constitution of the United States, specifically‘
protects religious institutions from haVing to employ or even rent space to
lesbians/gay men. In light of the Catholic Bishops' letter a few weeks ago in

opposition to the State gay rights bill, it should be noted that the.Catholic
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Bishops of Wisconsin, along with other réligious denominations, restated their
opposition to homosexuality and used maﬁy of the same arguments to support the
Wisconsin Bill.,.It should also be noted that there is no such thing as just
and unjust discrimination; all discrimination is unjust. Basic rights for
lesbians/gay men do not conflict with the good of society at large; on the
contrary it is the denial of those rights which conflict, since a people or
group denied their rights cannot giﬁe of themseiﬁes to others. They are.forced
further into a life of self-oppression and self-hatred. To argue against discrimination
while opposing a bill prohibiting it is simply not logical. As our Blick and
Jewish sisters and brothers know,. when é@uca@;on fails--and it has; and when hearts
are not changed--and tbey haVe not been, then laws are both practicall§ and morally
mandated.

I would also tell you that my religious beliefs ha&e brought me hére today.
I haﬁe neVer belieQed in a God who does not care about all people, a qu.who
does not belieﬁe in human. .rights. I also belieﬁe firmly that all sexuality is
a gift.

Your support of this ordinance can make not only praticalities sugh as continued
employment or housing a possibility, but help create a change in attitgdes.
Legal support, as you haﬁe seen with the Voting Rights Act and the Civil Rights
Act, and with issues concerning women and the disabled can lead to chaﬁge.
It means that people can fight back when threatened, not just lesbians'énd gay
men, but all of us in. the City of Cambridge. This is especially important today
in light of the recent court decisions and federal cutbacks affecting minofities.
It can mean that'people feel notionly a sense of dignity but also of vélidation
and support from‘the-law and the government. It can be a first step in making

human rights a reality.
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Finally human rights means somethiﬁg to usualldt is a reflection on how we'.
treat other human beings, and on how wé treat ourselves--whether we care about
people who are mistreated and attacked, or whether we join the persecutors.
Martin Niemoller, a Lutheran pastor imprisoned by Hitler, wrote 'First they
came for the Communists--and I didn't speak up, because I wasn't a Communist.
They came for the Jews, and I didn't speak up because I wasn't a Jew. )Then they
came for the trades unionists, and I didn't spéak up because I wasn't a .trades
unionist. Then they came for the Catholics, and I didn't speak up because I

was a Protestant. Then they came for me. And there was no-one left to speak’'.

o R
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Resolution No. 28 -

Human Rights Mayor Arthur J. Holland
Trenton
blf&\qL* Mayor Thomas H. Cooke, Jr.
qi;ééﬁdb' ' East Orange

Mayor Marion S. Barry, Jr.
Washington, D.C.

WHEREAS, lesbians and gay men constitute, according to most
estimates, 10 percent of the U.S. populatlon, representing a

substantial segment of American society in communities across
the country; and

WHEREAS, existing civil rights legislation does not, accordlng to
court rulings, protect gay men and lesbians from
discrimination based on sexual orientation, thus denying them

the equal protection of the law guaranteed to other minority
groups; and

WHEREAS, research and statistical surveys have demonstratéed that
gay men and lesbians are subject to discrimination based on
sexual orientation in the workplace, in hou51ng, in relations

to the criminal and civil justice systems, and in the conduct
of their everyday lives; and

WHEREAS, gay men and lesbians are subject to government- sanctioned
discrimination in such areas as exclusion from military
'service and denial of immigration; and

WHEREAS, more than fifty state and local jurisdictions in the
United States have already adopted and had successful

experience with legal protections against dlscrlmlnatlon based
on sexual orientation; and

WHEREAS, gay/lesbian civil rights protections are supported by a
cross-section of Americans--ranging from the National Council
of Churches to the AFL-CIO; and

WHEREAS, the U.S. Conference of Mayors has traditionally taken a
"strong stand in support of the civil rights of all Americans,

NOW, THEREFORE, BE IT RESOLVED that the U.S. Conference of Mayors
recognizes the right of all citizens, regardless of sexual
orientation, to full participation in American society, and
recommends that all levels of government adopt legal
orotections for the rights of gay and lesbian Americans. The
Conference calls on its colleagues to consider executive and
legislative remedies to guarantee equal opportunity and
orotection in the public anc private sectors.

Projected Cost: None

-39-



|
UNITARIAN
UNIVERSALIST
ASSOCIATION

of Churches and Fellowships in North America
25Beacon St. Boston, MA 02108 (617) 742-2100
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The City Council
City of Cambridge
Cambridge, Mass.

My name is Bob Wheatly. I have been a resident of Cambridge for thirty-five
years and currently live at 33 Cogswell Avenue. I want to applaud
Councillors Vellucci and Wolf for their efforts to bring a civil rlghts ordinance
to Cambridge. It is much needed and long overdue.

Some of you may recall that I was the first Director of the Cambrfdge Council
on Aging, from 1973 to 1977. During that time we initiated the first directory of
elderly services, Guidelines, the elderly discount program call Buylines, the
elderly taxi discount program, ElderRide, the COA monthly newsletter, Newslines,
and I was heavily involved in the processes which resulted in Cambridge, along
with Somerville, obtaining one of the first six Home Care Services Corporatlons
in the state, and in the building and furnishing of the Frank Manning apartments
for the elderly in Central Square. Prior to my coming to work for the'city, I
was the first Director of the Cambridge Committee of Elders in 1972-73 where, among
other things, we began an elder employment service called Elder Hire, one of the
first such services in the state. a

I mention these things with a distinct sense of pride of accomplishment, for
it was work I loved doing and tried to do well - but also with a remembered fear
during those years of service that I might lose or might not ever have gotten the
opportunities to do them had it become known that I was, through it all, a-homo-
sexual.

As a matter of fact, I left city employment to work at the continental
headquarters of my religious denomination, the Unitarian Universalist Association
of Churches of North America, largely because it had had in place, since 1970,

a clear, non-judgemental, non-discrimination policy of hiring which included sexual
orientation among its categories. For the past seven years, until recently, I
served as Associate Director of Social Responsibility, Executive Secretary to our
Committee on Aging, and as Director of our Office of Lesbian and Gay Concerns.

I am here this evening in this latter capacity and as a minister, speaking
officially in favor of a Civil Rights Ordinance for Cambridge which would specif-
ically include sexual orientation among its categories.

[ was ordained a minister many, many years ago and resisted characterizing
myself as a homosexual because I did not believe one should or could be both. For
almost forty years I did not know or understand that sexual orientation is one of
nature's 'givens,' like being left-handed, having blue eyes and red hair, being
six feet tall or five-foot-four. Sexual orientation is not a matter of preference -
and this ordinance should not include that language. Some of us spent years



'preferring' and trying to be something we were not and could not become - namely,
heterosexual. :

It is entirely proper to ‘include sexual orientation among the categories of
this ordinance, because it is the same as other categories listed - sex, race, color,
national origin, being of a particular age - all things beyond the control of the
individual, all qualities of Being - what one IS, by virtue of a creative God in
whose hands and mystery we all exist. -

We have recently heard from some religious leaders who would make legal protect-

ion against discrimination a matter of choice based on religious creed or belief. I
would strongly urge members of the Council not to be confused by such arguments. It
is discrimination itself which is immoral. It is wrong to discriminate on the basis
of what one inherently is, by virtue of simply being alive. It is a false morality
that would allow anyone, on the basis of an interpretation of selected passages of
Judeo- Chrlstlan scrlpture to discriminate against those who are homosexual. This
is a civil rights issue, not one of scriptural interpretation or meaning.

It is proper, therefore, for the state, the city of Cambridge in the present
instance, to outlaw any such discrimination, for it is the duty of government to
protect the civil rights of all its citizens. All who pay the costs of government
are entitled to its services, to the protection of its laws, without exception,
without prejudice; in fact, regardless of prejudice, religious or not.

Protection under the law cannot wait until, literally, everyone agrees as to
what the law should be. Laws themselves are needed to teach some people what is
and what is not acceptable in society, regardless of privately-held opinions. The
slower process of education must go on simultaneously, of course, but we cannot,
must not, wait until education has reached everyone before we legislate.j

Lesbian women and gay men are .not asking for special privilege, as has been
suggested by some. We are not asking anyone for approval of a gay 'lifestyle,’
whatever that is supposed to mean in the minds of non-gays. (There are many, diff-
erent lifestyles among lesbian and gay citizens, not just one, truly - just as it is
among heterosexuals.) We are, instead, asking only for equal protection under the
law, which is the full and proper role and function of government. I urge the
adoption of such a Civil Rights Ordinance in the City of Cambridge.

Rev. Robert P. Wheatly, Dir.
Office of Lesbian and Gay
Concerns
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My name is Bob Wheatly. I have been a resident of Cambridge for :‘thirty-five
years and currently live at 33 Cogswell Avenue. I want to applaud
Councillors Vellucci and Wolf for their efforts to bring a civil rlghts ordinance
to Cambridge. It is much needed and long overdue.

Some of you may recall that I was the first Director of the Cambridge Council
on Aging, from 1973 to 1977. During that time we initiated the first directory of
elderly services, Guidelines, the elderly discount program call Buylines, the
elderly taxi discount program, ElderRide, the COA monthly newsletter, Newslines,
and I was heavily involved in the processes which resulted in Cambridge, along
with Somerville, obtaining one of the first six Home Care Services Corporations
in the state, and in the building and furnishing of the Frank Manning apartments
for the elderly in Central Square. Prior to my coming to work for the city, I
was the first Director of the Cambridge Committee of Elders in 1972-73 where, among
other things, we began an elder employment service called Elder Hire, one of the
first such services in the state. f

I mentlon these things with a distinct sense of pride of accomplishment, for
it was work I loved doing and tried to do well - but also with a remembered fear
during those years of service that I might lose or might not ever have gotten the
opportunltles to do them had it become known that I was, through it all, arhome-
sexual. S

As a matter of fact, I left city employment to work at the continental
headquarters of my religious denomination, the Unitarian Universalist Association
of Churches of North America, largely because it had had in place, since 1970,

a clear, non-judgemental, non-discrimination policy of hiring which included sexual
orientation among its categories. For the past seven years, until recently, I
served as Associate Director of Social Responsibility, Executive Secretary to our
Committee on Aging, and as Director of our Office of Lesbian and Gay Concerns.

I am here this evening in this latter capacity and as a minister, speaking
officially in favor of a Civil Rights Ordinance for Cambridge which would specif-
ically include sexual orientation among its categories.

I was ordained a minister many, many years ago and resisted characterlzlng
myself as a homosexual because I did not believe one should or could be both. For
almost forty years I did not know or understand that sexual orientation is one of
nature's 'givens,' like being left-handed, having blue eyes and red hair, being
six feet tall or five-foot-four. Sexual orientation is not a matter of preference -
and this ordinance should not include that language. Some of us spent 'years
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'preferring' and trying to be something we were not and could not become - namely,
 heterosexual.

It is entirely proper to include sexual orientation among the categories of
this ordinance, because it is the same as other categories listed- sex, race, color,
national origin, being of a particular age - all things beyond the control of the
individual, all qualities of Being - what one IS, by virtue of a creative God in
whose hands and mystery we all exist. .

We have recently heard from some religious leaders who would make legal protect-
ion against discrimination a matter of choice based on religious creed or belief. I
would strongly urge members of the Council not to be confused by such arguments. It
is discrimination itself which is immoral. It is wrong to discriminate on the basis
of what one inherently is, by virtue of simply being alive. It is a false morality
that would allow anyone, on the basis of an interpretation of selected passages of
Judeo-Christian scripture, to discriminate against those who are homosexual. This
is a civil rights issue, not one of scriptural interpretation or meaning.

It is proper, therefore, for the state, the city of Cambridge in the present
instance, to outlaw any such discrimination, for it is the duty of government to
protect the civil rights of all its citizens. All who pay the costs of government
are entitled to its services, to the protection of its laws, without exception,
without prejudice; in fact, regardless of prejudice, religious or not.:

Protection under the law cannot wait until, literally, everyone aérees as to
what the law should be. Laws themselves are needed to teach some people what is
and what is not acceptable in society, regardless of privately-held opinions. The
slower process of education must go on simultaneously, of course, but we cannot,
must not, wait until education has reached everyone before we legislate.

Lesbian women and gay men are not asking for special privilege, as has been
suggested by some. We are not asking anyone for approval of a gay 'lifestyle,’
whatever that is supposed to mean in the minds of non-gays. (There are many, diff-
erent lifestyles among lesbian and gay citizens, not just one, truly - just as it is
among heterosexuals.) We are, instead, asking only for equal protection under the
law, which is the full and proper role and function of government. I urge the
adoption of such a Civil Rights Ordinance in the City of Cambridge.

Rev. Robert P. Wheatly, Dir.
Office of Lesbian and Gay
Concerns :



City of Cambridge

In the Year One Thousand, Nine Hundred-Eighty Four

AN ORDINANCE

In amendment to an ordiance formerly entitled "The General Ordinances of
the City of Cambridge" as revised in 1972 and now designated_as "The Code

of the City of Cambridge.

Be it ordained by the City Council of the City of Cambridge as follows:

That the Code of the City of Cambridge is hereby amended by adding at the
end thereof a new Chapter 25 entitled "Cambridge Human Rights Commission",

which reads as follows:

CHAPTER 25
CAMBRIDGE HUMAN RIGHTS COMMISSION



Section 25-1. Public Pojicy

Any practice that by design or effect discriminates against
individuals because of race, color, sex, age, religious
creed, disability, national origin or ancestry, sexual
orientation, marital status, family status, military. status,
or source of income 1s ot public concern, as such
discrimination creates strife, hostility and unrest,
threatens or impairs the rights and privileges of individuals
and deprives individuals of the benefits of a free and open
50Clety. Discrimlination that deprives individuals of equail

'Jﬁ“‘%npportunitaes i5 unjust and resuits in serious injury to the

public¢ safety, health, and welfare in this City. i
Accordingly, it is the policy of the Qity of Lambtidge to
safeguard the equal opportunities of all individuals in the
City in accordance with their abilities, regardless of: their
race, color, sex, age, religious creed, disapility, national -
© origin or ancestry, sexual orientation, marital status, :
family status, military status, or source of income and to

"prevent discrimination against such individuals in the’
provision of city services and in employment, housing and
real estate, education, credit, bonding, insurance, and
public accommodations. . B

Further, it is the policy of the City to encourage harmony
and mutual respect among its inhapbitants and visitors and to
reduce tensions and strife caused by discrimination.

Section 25-2. Cambridge Human Rights Commission
2.1. Establishment

There is hereby estabplished a Cambridge Human Rights
Commission, hereinafter called "the Comaission.”

The Commlssion shall pbe considered a Department of the
City, with all the rights and responsipilities thereof. The
Executive Director of the Commission shall be consldered the
Department head.

A

2.2. Membership

The Commission shall consist of eleven (11) members
- appointed by the City manager, for terms of three (3) years,
provided, however, that of the members first appointed to the
Commission, four (4) snall be appointed for a term of one (1)
- year; four (4) shali be appointed for a term of two (2)
"years; and three (3) 5hall be appointed for a term of three
- (3) years. Thereafter, the City ‘Manager shall appoint each
successor to a term of three (3) years. Any vacancy
: 1



occutring otherwise than by expiration of term shall be
filled by appointment by the City Manager for the unexpired
tera.

In Kkeeping with the policy ot the Cambridge City Councii,
the members of the Commission shall be representative of the
poputation of the City ot Campridge. The Commission shall
contain members of groups traditionally targets of
discriminatory behavior.

All members of the Commission shall pe residents of the
- City of Cambridge at the time of their appolntment and
throughout their tenure.

2.3. Organization

The Commission shall select a Chairperson and other such
officers as it deems necessary at its first meeting and,
subseguently, at the first meeting of each calendar year.

Six (6) members shall constitute a quorum for the purpose
of conducting the business of the Commission and all
decisions snall pe by majority vote of the Commission members
present and voting. _

The Commission snall adopt rules and regulations consistent’
with this Ordinance and the laws of the Commonwealth of
Massachusetts to carry out the policy and provisions of this
. Ordinance and the powers and duties of the Commission in
connection therewithe $ald rules shall insure the due
process rights ot all persons i1nvolved in investigations and
hear ingyse.

ALl records ot the Commissi0n shall be public except as
provided Dy state 1au,

Members of the Commiss;on shall serve without compensation
but reasonable per diem and necessary expense teimnurseﬂent
shall be paid out of the budgel of the Commission.

2.4. Staffing

The Comimlssion shall, with the advice and consent of the
City Manayer, empioy an £xecutive Director who shall be the
executive officer of the Commission and shall be responsxbie
for carrying out the policies and decisions of the ‘
Commission. The Commission wmay employ an Administrative
Assistant or such other persoinel as it may from time to time
deem necessary.

The Commission shall, when appropriate, request the
assistance of the staff and Commissions of the City enyaged
2 v S



1n related work, such as the Commission on the Status of
Women, the Civic Unity Committee, the Commission on the
Handicapped, the Fair Housing Office, the Affirmative Action
ofticer, the Consumers” Council, the Council on Aging, and
the Veterans’ Service Department, and shall at all tiwes work
cooperatively Wwith these groups. '

The Commission shall recelve aid, advice, and opinions from
the City Solicitor and the tegal department, and be
- Tepresented in court py the City Solicitore.

2,5. Facilities

Tne Commission snhall be assigned office space in City'héil,,
the City Hall Annex, or other readily accessible location.

2.6. Functions, Powers, and Duties

The function of the Commission shall be to -implement the
.policy of this Ordinance by receiving and 1nvestigating
compiaints of discrimination, nitiating 1its own.
lnvestigations of discrimination, mediating complaints,
holding hearings, and preseating findings to the City Manager -
and/or government agencies such as the Massachusetts J
Commission Against Discrimination Or the courts. “
|

The Commission shall exercise its authority through the
following powers and duties: "

) } !
1. To receive and' investigate complaints and to
1nitiate 1ts own investigations of violations of
this Ordinance.

2. To transmit for filing with other government
agencies copies of any and all complaints filed
with the Commission, or which the Commission is
otherwise aware, that relate to acts of
discrimination under the Jurisdiction of such
agenciles,

3. To attempt by mediation to resolve any _
discrimination complaint over which it has
Jurisdiction and to recommend to all appropriate’
government agencies such action as 1t feels will.
resoive any such complaint and, if deemed
expedient, to nold hearings, summons witnesses,
Compel their attendance, adminlster oaths, take the
testimony of any person under oath and in
connection therewith to require the production of

any relevant evidence. The power to summons

Witnesses as nerein defined shall be limited to

3



4.

Ha

T.

Be

9.

2.7.

those powers and procedures set forth in Chapter
233, Section B of the Massachusetts General Lause.
At any hearing betore the Commission, 0f any
committee thereof, a witness shall have the right
to be advised and represented by counsel present
during any such nearinge.

With respect to complaints not resoived by
mediation, to file a complaint or report ot its
findings and recommendations with any court or
yoverament agency having jurisdiction over the
“matter in yuestion; to seek or apply remedies as
enumerated in Section 2.7.4; and in all cases N
urging and using 1ts best efforts to bring abnut
compliance ultn 1ts recommendations.

To provide such workshops and public presentations,
and to issue such publications and such results of
“investigations and research as, in . 1its judgement,
will promote good will and mlnxmlze or ellminate
discriminatioii.

To study the proniems of prejudice, 1ntolerance,
bigotry, and discrimination in the City of
Cambridge and make sucn recommendations to the City
Manager and Cxty Council as, in 1its judgement, wlll
effectuate the policy ot this Urdinance and
annually to make a written report to the City
Manager and City Council of its activities.

7o receive trom the City Manager, department heads,
and buperlntendent of Scnools, such information and
assistance as, in the Commission’s judgement, wilil
eftectuate the policy of this Ordinance.

To enlist the cooperation of community
organizations, city or other government dgencies
and departments, and other groups in the :
effectuation of the policy of this Ordinance.

To seek or accept grants, gifts, or bequests to
nelp finance 1ts activities.

i

Complaint Procedutes.



2071« Filing of Complaint

Any persoun or class oi persons claiming to pe aggrieved by.
an alleged violation of this Urdinance may make, sign, and
tile with tne Commission a verified complaint in writing
which shall state the name and address of the person aileged
to have committed such violation and the particulars and
other such information as may be required by the Commissione.
The Commission may also on 1ts own motion issue a complaint,
whenever 1t has reason to believe that any person has engaged

11 an unldwtui practlce 1n violation of this Ordinancee.

" No complaint shall be considered unless it 1is fliﬂd§ﬂithla "
one hundred eighty (188) days after the occurrence of the
alleyed uniawful practice. :

The filing of a complaint, the failure to file a complaint,
or the dismissal of complaint py tne Commission shall not bpar
the complainant from seeking relief by means of a civil
action filed in the Cambridge District Court or the district
court for the judicial district in which the respondent
resides. Nor shall filing or failing to file a complaint
With other federal, state, or city agencies or courts par the
compiainant from seeking relief through the Commissione. '

2e7.24 InveStigation of Complaint

After the flixng of any complaint, the Chairperson of the
Commission shall designate the Executive Director or one or
more of the Commissioners to oversee a prompt investigation
thereof witnh the assistance of the staff of the Commissione.

1f such Commissioner{s) determine after such investigation
that no probable cause exists tor crediting the allegations
of tne complaint, they shall promptiy file a report of such
tindings with the Commission, which shall determine whether
or not to dismiss the complaint. The Commission shall,
within ten days trom such determination, notify the
complainant in writing of such determinatione.

If such COmmISbIOﬂBI(S) determine atter such investigation
that probable cause does exist for crediting the aliegations
of the complaint or if the Commission so determines,
notwithstanding 4 negative report from such Commlssioner(s),
the Commission shall forthwith endeavor by conference,

- conciliation, and persuasion to eliminate the unlawful
practice. The Commission and its staff shall not disclose
what has occurred in the course of such -endeavors except to
~disclose the terms of conciliation when the complaint has
been disposed of in this manner.



2.7.3. Hearings

In the case ot faillure to elimindate an alleged unlawful
practice oy the process of mediation or after ninety (949)
days have passed from commencement of medlation, the
Commission shall issue and serve in its name a written

notice, together with a copy of the complaint, requiring the

person named in the complaint (hereinafter called *the
respondent™) to answer the charges of the complaint at a
heariny of the Commission at a reasonable time and place
specified 1n such notice. The respondent may file a written
‘verified . answer to the complaint and appear at such hearing
in person, with or without counsel, and submit testimgny. . .
The Commission may designate a staff member to present
evidence on benhalf of the complainant or may permit the
complainant to do so himself or herself or by counsel. The
Comaission shall not be bound by the strict rules of evidence
prevailing in courts of law or equity. The testimony taken
at the hearing shall be under oath and recorded, and shall be
transcribed at the regquest Oof any party.

2.7.4. Remedles

1f, upon all the evidence, the Commission shall find that a‘

respondent has not engaged 1in any unlawful practice or
violation of this Ordinance, the Commission shall state its
tindinygs of fact and shall issue and cause to be served on
the complainant an order dismissing the said complaint as to
salid tespondent.

If, upon all the ev1dence, the Commission shall find that a
respondent has engaged in any uniawful practice or violation
of this Ordinance, the Comamission shall state its findings of
tact and shall torthwith seek relief through one or more of
the fotlowlng actions:

1. File a criminal complaint against the respondeat 1n
tne Campridge District Court or the district court
for the judicial district in which the respondent
resides, seeking flnes of up to Three Hundred
Dolliars ($32%) for eacn such violation;

2. Levy a fine on 1ts own motion of up to Three
tiundred Doltars (53949) tfor each such violation;

3. ¥ile a compialnt against tnhe respoﬁdent 1n Superior
Court seeking injunctive relief, including a
temporary restraining order; or

4., File a compiaint against the respondent in a court
of appropriate jurisdiction seeking the award to
: 6



the complalnant of ddmages, expenses, punitive
damages, and other relief, as appropriate.

The Commission may be repreSented in court by the City
solicitor or by its owil attorneys. ‘

Section 25-3. City Services

{t shall pbe an unlawful practice for the City or the
,Qamnridge.ScnoolvDepartment, or any of thelr agencles,
departments, subdivisions, or emp loyees to discriaminate .
against any person in the provision of services, facilities,
employment, housing or real estate transactions, education,
or other opportunlties pecause of the race, color, sex, age,
religious creed, disability, national origin or ancestry,
sexual orientation, marital status, family status, military:
status, or source of 1ncome of’ such persons.

It shall be an unlawful practice for the City or the
Cambridge School Department, of any of their agencies,
depar tments, subdivislons, Of employees to commil any act
propibited in this Urdianance which would be unlawful 1f
committed by a private persoil.

1t snall pe a crime punishable by a fine of not more than
Three Hundred Dolliars (5389) per violation to willfully
violate this Section. '

Section 25~-4. City Contracts

Any contract entered 1ato by the Ci1ty or the Cambridge
scnools, or any ot thelif ayencles, departments, oOr
subdivislons shall contain a covenant by the contractor and
his or her subcontractors not to violate this Ordinance.
Breach of this covenant shall pe regarded as a material
breach of the contract. o

This Section shall not impalr tne obligation of any
presently existing contracts.

Section 25-5. Notices

the City of Cambridye, every City coantractor and
subcontractor, every employer with one hundred (1#€) otr more
employees, every owner of an apartment building or housing
complex of fifteen (15) or more units, every employment
agency, every realtor and real estate agencyy and every
apartment or roomuate service shall prominently post and xeep
‘ 9 ,



posted the followiny notlcé at its place of business or . in
such apartment b011d;ng or housinyg complexs

“"Discrimination on the pbasis of race, color, sex,
age, religlous creed, disapbility, national origin or
ancestry, sexual orientation, marital status, tamily
status, military status, or source of income is
uplawful in the City of Cambridge. Chapter 25,
Campbridge City Code.

Cémbfidge Huﬂan ﬁights Commission
kdmbrldge, MA
- "

e s e e -

The planks in the model apbove shall pe properly tiiled ultn
the address and telephone number ot the offices of the
Commission. .

It shall pe a crime puﬂlahdble by a fine of not more than
Fifty Dollars ($58) per violation to willfully violate this
Section. ;

Section 25-6. Unlawful Practices
6.1. Crimipal Acts

It shall be a crime punishaple py a fine of not more than
Three Hundred Doliars ($3¢¢) per violation to commit any
unlawful practice under this Section b.

6.2. Employment

It shall be an unlawful practice for an employer directly.
or indirectly to refuse to nire or employ or to bar or to
discharge from employment, training, or apprenticeship or to
discriminate against any. iadividual in compensation or in the
terms, conditions, or privileges of employment, tralniag, or
apprenticeship, because of the race, color, sex, age, ‘
religious creed, pnysical handicap, national origin or
ancestry, sexual orientation, marital status, family status,
military status, or source of income of such individual,
unless based on a popg fide occupational gualification. An
employer who asserts that a discriminatory practice 1is
justified because of a boud fide occupational qualifxcation
that has not been certified as such by the Commission or by
the Massachusetts Commission Ayalnst piscrimination under
Chapter 1513 of the Massachusetts General Laws, shall have
the purden of showing i) that the discrimination is in fact a



necessary result of a popa fide occupational gqualification,
and 1i1) that there exists no less discriminatory means of
satisfying the occupational qualitication.

The

tollowing practices shall be exempt from the operation

of this Section:

1.
2

3.

4.

5.

The

1.

2.

3.

rmployment practices of an employer of fewer than
six (H) persons.

Employment of an individuai by his or her parent,

child, or spouse. . RS R
fmployment by a religyious institution of :
individuals performing a service related to a hopa
f1de religious purpose.

Employment of an individual for work within the
home of the employer.

Employment of an individual for the rendering of
services to the person of the employer or his or
her tamily.

following practices shall not be deemed unlawfuls:

Employment programs designed to effect affirmative
action by yiving speclal preference to women,
racial minorities, or veterans, provided that such
employment programs shall not discriminate among
women, racial minorities, or veterans on the basis
of other discrimlnatory criterlia as set torth in
Section 7.3 (4) nereof.

hmployment limited to the elderly or disabled;-
provided that such employment shall not
discriminate among tne elderly or disabled on the
basis of other discriminatory criteria as set forth
in Section 7.3 (4) hereof,

iJlbservance by an employer of the conditions of a
popa fide employee benefits system or plan
{including, but not limited to, a contractual
seniority system), piovided that no such system or
plan shall provide an excuse for failure to hire
any 1ndividuale.

9



6.3. Employment Agencies

It snall pe an unlawful practice for an employment agency
directly or indirectly to fail or refuse to classify properly
or refer for employment or otherwise discriminate against any
individual because of the race, color, sex, age, religious
creed, disability, national orlgin or ancestry, sexual *
orientation, marital status, family status, military status,
or source of income of such individual. An employment agency
that specializes in the recruitment and placement of elderly
or disabled employees shall pe exempt from the operation of
this Section with respect to such specidallzed services,
provided that such service shall not discriminate amomg the . |
elderly or disabled on the basis of other discriminatory
criteria as set forth in Section 7.3 {(4) hereof.

6.4. Labor Organizations

it shall be an unlawtul practice for a labor organization
directly or 1indirectly to refuse to admit to membership,
training, apprentlceshlp, or classification or to limit or
terminate the privileges of membership, training,
apprenticeship, or classification or to otherwise
discriminate against any jndividual because of the race,
color, sex, age, religious creed, disanility, national origin’
or ancestry, sexual orientation, marital status, family
status, military status, or source of income Of such
individual.

6.5. Employment Advertising

It shall pe an uniawful practice for an employer,
employment agency, or labor orgyanization directiy or
indirectly to advertise or otherwise publicize that any
1ndividual is unwelcome or not employable because of the
race, color, sex, age, religlous creed, disability, national
origin or ancestry, sexual orientation, marital status,
family status, military status, or source of income of such
individual, unless based on a bopg fide occupational.
gualification or one the exceptions set forth in Sections
612, 6o3[ or 6.4.

6.6. Real Estéte

It shall be an unlawful practice for any person directly or |
indirectly to refuse to engaye in a real estate transaction
with any person of to set discriiminatory terms or conditions
Wwith respect to a real estate transaction with any person or
to advertise or otherwise publicize that any person is
unwelcome or may not enter 1nto a real estate transaction
because of the race, color, sex, age, religious creed,
disability, national origin or ancestry, sexual orientation,

: 19



marital status, family status, wmlilitary status, or source of
income of such person or of a person residing with such
persona.

This Section does not create an affirmative duty tc remove
pbarriers for the disabled in excess of the requirements of
existing_iaus and ordinances.’

The tollowiny practices shall be exempt from the operation
of tnls Section:

1.

2.

3.

The

1.

2

The leasing or renting of a room: or rooms within a
dwelling or apartment which is occuplied by the
lessee as his or her residence and in which the
roomer or bovarder must pass through the space 0or 4
portion thereof occupied by such lessee in order to
galin access to the room or rooms thus let or

rented. _

The leasing or renting of a single apartment in a
two-family dwelling, the other residential unit of
which 1s occupled by the lessee as his or her
residence.

The leaslnyg, rentai, or other provision With or
without fee of space within a church, temple,
synagoyue, treligious school, or other facility used
primarily for religious purposes.

foliouing practices shall not be deemed un1anfu1:

The establishment of government-sponsored housing
proygrams operated either directiy by government
agencies or indirectly through government '
subsidization and regyulation, which programs are
designed to assist the elderly, disabled, or
economically disadvantaged individuals, provided
that such programs snall not discriminate among the
elderiy, disabled, or economically disadvantaged on
the basis of other discriminatory criteria as set
forth in Section 7.3 (4) hereot.

The establishment of housing set aside for or
limited to the elderiy or the disabled, provided
that such establishment shall not discriminate
amonng the elderly or disabled on the basis of other
discriminatory criteria as set forth in Section
7«3 (4) hereote.

11
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3. The establishment of same-sex dormitories or
portions tnereof py educational tacliities,
provided that such establishment shall not
d1scrimlnate on the basis of other discriminatory
criteria as set forth in Section 7.3 {4) hereof.

4. The establishment of a nhospital, convent,
monastery, shelter, asylum, or residential tacility
for the care and lodging of persons in need of
special medical, rehabilitative, soctal, or
bsycnological support, including put not limited to
half-way houses, drug treatment centers,
detoxification facilities, shelters for the . ...
nomeless, and the {ike.

6.7. Credit

It shall be an unlawful practice for any bank, financjal
institution, or any other Ccredit-yranting or -approving
institution or person, including a cetail store that sells
goods or services on credit, directly or indirectly to
discriminate in the grauting, reporting, approval, or ,
extension of any form of loan or credit to any persgn because
of the race, color, sex, age,  religious creed, disability,
national origin or ancestry, sexual oflentation, marital
status, family status, military status, or source of inconme
of such person. It shall not pe an unlawful practice under
thls Section to estaplish or review the creditworthiness aof
any person by seeking informatlon relevant to such
creditwortniness as amouat and source of 1ncome, age,
empioyment history, credit references, and the number and age
of dependents.

6.8. Insurance

It shall pe an unlawful practice for any lasurance company,
insurance agent, or person engaged in the service of ,
providiny 1asurance to refuse to 1nsure any person or
discriminate in tne terms of 1nsuring any person because of
the race, color, sex, age, religious creed, disability,
nationdl origin or ancestry, sexual orientation, marital
Status, family status, military Status, or source of incore
of such person, unless based on a Ropga fide actuarially
determined insurance factor, such as tne age or health of the
person, that aftects the risk for which insurance is being
sought,

12



6.9. Bonding

It sh4all be an unlawful practice for any bonding
institution of person engaged 1n the service of providing
financial and pertormance ponds to refuse to bond any person
or discriminate 1n the terms of bonding because of the race,
color, sex, age, reiligious creed, disability, national origin
or ancestfy, sexual orlentation, marital status, family
status, military status, or source of income Of such persone.

6.108. Education

It shall pe an unlawtul practice for any. educationail
facility directly or indirectly to fail or refuse to admit,
or to curtail or terminate admission to, or to discriminate
in the terms or conditions of educational services, programs,
opportunities, or curriculum offered by 1t to any person
because of the race, coior, sex, age, religious creed,
disability, national origin or ancestry, sexual orientation,
marital status, family status, military. status, or source of
income Oof sucn person. ‘ :

The tollowing practices shall not be deemed unl awful:

1. The estaplisnment by an educational facility of
minimum or waximum d4ye requirements tor any
aducatinnal proyram, provided that such
establighment shall not discriminate among the
potential students on the basis of other
discriminatory criteria as set forth in Section
7.3 (4) hereof., '

2. The selection of students by a religlous _
aducational facility tnat 1s limlted exclusively ot
gives preference to members of such religion,
provided that such selection shall not discriaminate
amony the mempers of such religion on the basis of
other discriminatory criteria as set forth in
Section 7.3 (4) hereot.

3. The maintenance or estaplishment dy an education
facility of a school or program limited to members
- of only one sex or otherwise segregated by sex,
provided that such facility shall not discriminate
among tne members of such sex on the basis of other
discriminatory criteria as set forth in Section
7.3 (4) hereot.

4, fducational proygrams or policies designed to effect
aftirmative action by yivinyg speclal preterence to
women, racial minorities, or veterans, provided
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that such proyrams or policies shall not
discriminate amony women, racial minorities, or
veterans on the basis of other discrimlnatery
criterla as set fortn in Section 7.3 (4) hereof.

5. fThe establishment by an education facility of
special programs designed to assist oOr provide
special training for the disapled, the elderliy,
‘individuals not fluent in English, or the
economically disadvantageds. provided that such
selection shall not discriminate among tne
disabled, elderly, individuals not fluent in
English, or the economically disadvantaged on the
pasis of otner discriminatory criteria as set forth
1n Section 7.3 (4) hereot.

L}

6.11. Public Accommodations

It shall pe an unlawful practice for any person directly orf
indirectly to withhold, deny, curtail, or in any manner limit
the full use of a public d4ccommodation by any person, or
discriminate Aagainst such person witn respect to the use of
such accommodation, because of the race, color, sex, age,
relligious creed, disability, national origin or ancestry,
sexual orientation, marital status, family status, military
status, or source of income of such person. :

It shall pe ‘an unlawtul practice for any person directly or
indirectly to advertise or otherwise publicize that any
person 1s unwWwelcome tq the full use of any. public
accommodation because of the race, color, disapility, or
source of income 0of suUch person.

The following practices shall not pe deemed unlawtul:

1. The designation of a public accommodation for the
exclusive or preferential use of the elderly or the
disabled.

2. The designation of a rest room or of a

" privately-owned atnletlc or exerclse facility for
the exclusive or preferential use of members of a
singyle sex. '

3. The advertisement of a public accommodation as
belng for the preterential use of persons of a
particular sex, age, religious creed, national
origin or ancestrfy, sexual orientation, marital
status, family status, or military status, provided
such preference 1s not advertised as ofr implied to .

\ 14 :



be a requirement for entry or use of such public
accommodatiofie

6.12. Harassment

It shall pe an unlawtul practice for any person to attempt
to h4rass, 1ntimidate, thnreaten, assault, or otherdise
discriminate against any person in or upon any: public
accommodation because of the race, color, sex, age, religious
creed, disablllity, national origin or ancestry, sexual
orlentation; marital status, family status, mllltary status,
‘or source of income of such person. : N SRS

6.13. Subterfuge

It shall be an unlawful practice for any person to commit i
any act forbidden by this Ordinance for any reason that would |
not have been asserted, wholly or partially, but for the '
race, color, sex, aye, religious creed, disability, national
origin or ancestry, sexual orientation, maritai status,
family status, military status, or source of income of any
person. .

6.14. Aiding or Coercing

it shall pe an unlawful vractice for any pecrson to aid,
abet, incite, compel, coerce, or conspire to the commission
of any of the acts forbidden by this Ordinance or to attempt
to do s0.

6.15. Retaliation

1t shall be an uniawful practice for any person to
discharye, =xpel, evict, hardss, retaliate 1n any manner or
otherwise take actlion agalinsl any person pecause such person
has opposed any act Iorpidden by this Ordinance or because
such person has filed a complaint, testified, or assisted in
any proceeding under tnis drdinance.’

Saction 25-7. Construction and Definitions
T7.1l. Construction of Ordinance

The provisions of this {rdinance shall be construed
liberally for the accomplishment of the purposes hereof, and
any oridlnances or portions tnereof inconsistent with any
provisions nereof shali not applye. '

This Ordinance shall be deemed an exercise of the police
power of the City ot Cambridye for the protection of the
15



public safety, health, prosperity, and welfaree.
Te.2. Severability

Snould any Section, pProvision, paragraph, sentence, or word
of this Ordinance be declared py a court of competent
jurisdiction to be invalid, that decision shall not affect
the validity ot the drdinance as a whole or any part thereof
other than the portion so declared to pe invalid.

T7<3e Deiinitionsn

"As used in this Urdinance, : R

1. ‘The term ™age* shall mean the actual or supposed
chrenological age ot an individual eighteen (18)
years or older. : :

2. The term "popa fide occupational qualification®:
shall mean a valid consideration of race, color,
sex, age, religious creed, disability, national
origin or ancestry, sexual orientation, marital
status, tamily status, military status, Or source
of income that is a3 regulrement for employment and
has been certified as Such by the Cambridge Human
Rights Commission (hereinafter referred to as “the
Commlssion") or by the Massachusetts Commission
Against Discrimination under Chapter 1518 of the
Massachusetts General Lawse. '

3. The term “"disability® shall mean any. actual or
supposed pnysical or mental handicap of an
individual, other than the state of being presently
legally 1ncompetent.

4. The term ™discrimination® shail mean a policy or
practice that by design or effect segregates, '
creates unegual status, separates, or has a
dispropor tionate impact on the basls of race,
color, sex, age, religious creed, disability,
national origin or ancestry, sexual orientation,
marital status, family stdtus, military status, or .

. source of 1ncomes

5. The term “educational facility"® shall mean any
person, whether organized for profit or not-for-
profit, that nold itself out to the punlic as
providing instruction 1in tne arts, sciences,
trades, or any other area ot learninge.

R S P N

6. The term "family éféldé“ shall meén the actual or
: 16 ‘



7.

8.

Y

14,

11.

supposed condition of naving minor children 11v1ng
with the individual or not.

The term "real estate transaction” shall mean any-
intercourse amony any persons that involves a
puilding, structure or portion thereof, or parcel
of land, developed or undeveloped, whether
privately owned or owned by a puplic agency,
including the design, construction, alteration,
repalr, sale, lease, sublease, mortyage, rental, or
other provision, term, or offer of the same.

The term "labor organization® shall mean any-
assocliation, regardiess or its form of
organization, of employees or persons involved in
similar trades or 1ndustries for the purpose of
coliective paryalning, resolving gyrievances in tne
terms and conditions of employment, or any other
mutual aid or protectione.

The term “marital status" shall mean the actual or
supposed state of beiny or having been marrled,
separated, or divorced, or note.

The term "military status®™ shall mean the actual or
supposed condition of beiny oOr having been 1in theﬁ
service ot the military, or not.

The term "public accommodation” shall mean any
place or site, business or other establishment, or
medium of communication, whether owned privately or
by a public agency, that is intended for the
patronage or use or convenlence, whether tor a
charge or fee or not, of the general public,
including but not limited to, inns, hotels, motels,
roadnouses, traller parks, camwpsites, any place '
where food or beveraye 1is sold, retail stores,

“shopping malls, dispensaries, clinics, hospitals,

rest nomes, nursing homes, hospices, physicians”
offices or other medical facilities, rest rooms,
bathhouses, parks, punlic¢ grounds, gardens,
theaters, lecture halls, newspapers and magazilnes
and other pubiications, barber shops, beauty
parlors, motion picture nouses, music nalls, : s
bowling alleys, amusement parks and arcades,
skating rinks, ballparks, pilliard and pool
parlors, recreation parks, fairs, golf courses,
gymnasiums, health clups, shooting galleries, art
galleries, libraries, laundries, garayes, all

"puplic conveyances whether owned privately or by a

public agency, transportation terminals and
stations, publi¢ portions of buildings
17



: 120

13.

14.

accommodatiny tne puplic, clups, socleties, and
social assoclations that are public or quasi-
public, banks, finance companies, insurance

‘companies, streeis, and parking lots.

Nothing contained hereln shall be construed to

‘include or apply to any place of accommodation that

15 by 1ts nature distinctly private, provided that
where public use is permitted that use shall be
covered by this Saection 7.3 and further provided,
that an establishment that has membership

_requirements but otherwise gualifies as a puplic ‘
accommodation shall be deemed a public C e e

accommodation for the purpose of this Ordinance 1if
its membersnlp‘requirements: i) consist only ot the
payment of fees or dues; i1) consist of o
requirements under which a substantial portion of
the residents of or visltors to this city couyid
gqualify; or 1ii) consist primarily of a
discrimlnagion or exclusion pased upon race, color,
sex, age, religlous creed, disability, national
origin or ancestry, sexual orientation, marital’
status, family status, military status, or source
of income. .

The term “religious creed" shall mean the actual or’
supposed faith, belief, or moral philosophy of an
individual or the lack thereof. :

The term "sexual orientatIOﬁ" shall mean actual:or
supposed heterosexuality, homosexuality, of
bisexualitye

The term "“source Of income” shall mean the actual
or supposed manner or means by which an individual
supports himself or herself and his or her
dependents, excluding the use of criminal
activities as a means of supporte

18
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Resolution No. 28 -

Human Rights Mayor Arthur J. Holland

W : Trenton
7 blﬁ%\q Mayor Thomas H. Cooke, Jr.
]Z‘g;¢d/ : . East Orange

Mayor Marion S. Barry, Jr.
Washington, D.C.

WHEREAS, lesbians and gay men constitute, according to most
estimates, 10 percent of the U.S. population, representing a

substantial segment of Amerlcan society in communities across
the country; and

WHEREAS, existing civil rights legislation does not, accordlng to
court rulings, protect gay men and lesbians from
discrimination based on sexual orientation, thas denying them

the equal protection of the law guaranteed to other minority
groups; and :

WHEREAS, research and statistical surveys have demonstrateéed that
gay men and lesbians are subject to discrimination based on
sexual orientation in the workplace, in housing, in reldtions

to the criminal and civil justice systems, and in the conduct
of their everyday lives; and

WHEREAS, gay men and lesbians are subject to government-sanctioned
discrimination in such areas as exclusion from military’
service and denial of immigration; and

WHEREAS, more than fifty state and local jurisdictions in the
United States have already adopted and had successful

experience with legal protections against discrimination based
on sexual orientation; and

WHEREAS, gay/lesbian ci¥vil rights protections are supported by a
cross-section of Americans--ranging from the National Ccuncil
of Churches to the AFL-CIO; é&nd

WHEREAS, the U.S. Conference of Mayors has traditionally taken a
'strong stand in support of the civil rights of all Americans,

NOW, THEREFORE, 3E IT RESOLVED that the 17.S. Conference of Mayors
recognizes the right of all citizens, regardless of sexual
orientation, to full participation in American society, and
recommends that all levels of government adopt legal
protections for the rights of gay and lesbian Americans. The
Conference calls on its colleagues to consider 2xecutive and
legislative remedies to guarantee equal opportunity and.
protection in the public anc private sectors.

Projected Cost: None
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Resolution No. 28 -

Human Rights Mayor Arthur J. Holland

g Trenton
P, bl)%\q Mayor Thomas H. Cooke, Jr.
’Z‘g;Ld/ ~ East Orange

Mayor Marion S. Barry, Jr.
Washington, D.C.

WHEREAS, lesbians and gay men constitute, according to most
estimates, 10 percent of the U.S. population, representing a

substantial segment of Amerlcan society in communities across
the country; and

WHEREAS, existing civil rights legislation does not, according to
court rulings, protect gay men and lesbians from
discrimination based on sexual orientation, thas denying them

the equal protection of the law guaranteed to other mlnorlty
groups; and

WHEREAS, research and statistical surveys have demonstrated that
gay men and lesbians are subject to discrimination based on
sexual orientation in the workplace, in housing, in relations

to the criminal and civil justice systems, and in the conduct
of their everyday lives; and

WHEREAS, gay men and lesbians are subject to government-sanctioned
discrimination in such areas as exclusion from military
'service and denial of immigration; and

WHEREAS, more than fifty state and local jurisdictions in the
United States have already adopted and had successful

experience with legal protections against discrimination based
on sexual orientation; and

WHEREAS, gay/lesbian civil rights protections are supported by a
cross-section of Americans--ranging from the National Cocuncil
of Churches to the AFL-CIO; énd

WHEREAS, the U.S. Conference of Mayors has traditionally taken a
strong stand in'support of the civil rights of all Americans,

NOW, THEREFORE, BE IT RESOLVED that the 1I.S. Conference of Mayors
recognizes the right of all citizens, regardless of sexual
orientation, to full participation in American society, and
recommends that all levels of government adopt legal
protections for the rights of gay and lesbian Americans. The
Conference calls on its colleagues to consider executive and
legislative remedies to guarantee equal opportunity and:
protection in the public anc private sectors.

Projected Cost: None



>y

| /W//%Zr

|.J|\II'T7Q\FE|/°\T\I /a3 LORT 4?'4‘;‘5;

UNIVERSALIST SNy
ASSOCIATION V2 syl

25BeaconSt. Boston, MA02108 (617)742-2100 ’
[

The City Council
City of Cambridge
Cambridge, Mass.

My name is Bob Wheatly. I have been a resident of Cambridge for thirty-five
years and currently live at 33 Cogswell Avenue. I want to applaud
Councillors Vellucci and Wolf for their efforts to bring a civil rights ordinance
to Cambridge. It is much needed and long overdue.

Some of you may recall that I was the first Director of the Cambridge Council
on Aging, from 1973 to 1977. During that time we initiated the first directory of
elderly services, Guidelines, the elderly discount program call Buylines, the
elderly taxi discount program, ElderRide, the COA monthly newsletfer, Newslines,
and I was heavily involved in the processes which resulted in Cambridge, along
with Somerville, obtaining one of the first six Home Care Services Corporations
in the state, and in the building and furnishing of the Frank Manning apartments
for the elderly in Central Square. Prior to my coming to work for the city, I
was the first Director of the Cambridge Committee of Elders in 1972-73 where, among
other things, we began an elder employment service called Elder Hire, one of the
first such services in the state.

I mention these things with a distinct sense of pride of accomplishment, for
it was work I loved doing and tried to do well - but also with a remembered fear
during those years of service that I might lose or might not ever have gotten the
opportunities to do them had it become known that I was, through it all, a-homo-
sexual.

As a matter of fact, I left city employment to work at the continental
headquarters of my religious denomination, the Unitarian Universalist Association
of Churches of North America, largely because it had had in place, since 1970,

a clear, non-judgemental, non-discrimination policy of hiring which included sexual
orientation among its categories. For the past seven years, until recently, I
served as Associate Director of Social Responsibility, Executive Secretary to our
Committee on Aging, and as Director of our Office of Lesbian and Gay Concerns.

I am here this evening in this latter capacity and as a minister, speaking
officially in favor of a Civil Rights Ordinance for Cambridge which would specif-
ically include sexual orientation among its categories.

I was ordained a minister many, many years ago and resisted characterizing
myself as a homosexual because I did not believe one should or could be both. For
almost forty years I did not know or understand that sexual orientation is one of
nature's 'givens,' like being left-handed, having blue eyes and red hair, being
six feet tall or five-foot-four. Sexual orientation is not a matter of preference -
and this ordinance should not include that language. Some of us spent years



'preferring' and trying to be something we were not and could not become - namely,
heterosexual. . s

It is entirely proper to ‘include sexual orientation among the categories of
this ordinance, because it is the same as other categories listed - sex, race, color,
national origin, being of a particular age - all things beyond the control of the
individual, all qualities of Being - what one IS, by virtue of a creative God in
whose hands and mystery we all exist. -

We have recently heard from some religious leaders who would make legal protect-
ion against discrimination a matter of choice based on religious creed or belief. I
would strongly urge members of the Council not to be confused by such arguments. It
Is discrimination itself which is immoral. It is wrong to discriminate on the basis
of what one inherently is, by virtue of simply being alive. It is a false morality
that would allow anyone, on the basis of an interpretation of selected passages of
Judeo-Christian scripture, to discriminate against those who are homosexual. This
Is a civil rights issue, not one of scriptural interpretation or meaning.

It is proper, therefore, for the state, the city of Cambridge in the present
instance, to outlaw any such discrimination, for it is the duty of government to
protect the civil rights of all its citizens. All who pay the costs of government
are entitled to its services, to the protection of its laws, without exception,
without prejudice; in fact, regardless of prejudice, religious or not.

Protection under the law cannot wait until, literally, everyone agrees as to
what the law should be. Laws themselves are needed to teach some people what is
and what is not acceptable in society, regardless of privately-held opinions. The
slower process of education must go on simultaneously, of course, but we cannot,
must not, wait until education has reached everyone before we legislate.

Lesbian women and gay men are .not asking for special privilege, as has been
suggested by some. We are not asking anyone for approval of a gay 'lifestyle,’
whatever that is supposed to mean in the minds of non-gays. (There are many, diff-
erent lifestyles among lesbian and gay citizens, not just one, truly - just as it is
among heterosexuals.) We are, instead, asking only for equal protection under the
law, which is the full and proper role and function of government. I urge the
adoption of such a Civil Rights Ordinance in the City of Cambridge.

Rev. Robert P. Wheatly, Dir.
Office of Lesbian and Gay
Concerns
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Resolution No. 28 -

Human Rights Mayor Arthur J. Holland

q Trenton .
bl)q\@ Mayor Thomas H. Cooke, Jr.
jﬁ;égLﬂ/ East Orange

Mayor Marion S. Barry, Jr.
Washington, D.C.

WHEREAS, lesbians and gay men constitute, according to most
estimates, 10 percent of the U.S. population, representing a

substantial segment of Amerlcan society in communities across
the country; and

WHEREAS, existing civil rights legislation does not, according to
court rulings, protect gay men and lesbians from !
discrimination based on sexual orientation, thas denylng them

the equal protection of the law guaranteed to other mlnorlty
groups; and

WHEREAS, research and statistical surveys have demonstratéd that
gay men and lesbians are subject to discrimination based on
sexual orientation in the workplace, in housing, in reld&tions

to the criminal and civil justice systems, and in the conduct
of their everyday lives; and

WHEREAS, gay men and lesbians are subject to government-sanctioned
discrimination in such areas as exclusion from military
service and denial of immigration; and

WHEREAS, more than fifty state and local jurisdictions in the
United States have already adopted and had successful

experience with legal protections against discrimination based
on sexual orientation; and

WHEREAS, gay/lesbian civil rights protections are supported by a
cross-section of Americans--ranging from the National Ccuncil
of Churches to the AFL-CIO; énd

WHEREAS, the U.S. Conference of Mayors has traditionally taken a
"strong stand in support of the civil rights of all americans,

NOW, THEREFORE, 3E IT RESOLVED that the U.S. Conference of Mayors
recognizes the right of all citizens, regardless of sexual
orientation, to full participation in American society, and
recommends that all levels of government adopt legal
protections for the rights of gay and lesbian Americans. The
Conference calls on its colleagues to consider axecutive and
legislative remedies to guarantee equal opportunity and
protection in the public anc private sectors.

Projected Cost: None
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'My name is Elizabeth R. Brown; I am Co-Chair of the Cambridge Lesbian and
Gay‘Alliance, and a member of the Executiﬁe Board of Dignity Boston. i have lived
and worked in Cambridge for 11 years. I thank Councillors Vellucci-anﬁ Wolf for

the introduction of these ordinances.

When I was 16 two friends of mine committed suicide. And somehow, as everyoné
in our small community whispered about their separate deaths, I knew that I was
what had killed them. Realizing that, seeing‘not only their deaths, bﬁt also
the myths, the stereotypes and the hatred, I went back in the closet s0 effectively
that I did not know I was lesbian until I was 30. Those lost liﬁes are partially
responsible for my actiﬁity in the lesbian and gay community today.

'Coming out' has meant ményfdiffeféhf ;hiﬁgs to me. In addition Lo a sense
of belonging, the sense that for the first timé I am with my own peoplg—-something
most people are able to take for granted--it has meant the painful recognifion that
I no longer haﬁe the rights and privileges I once had. Publications that formerly
accepted my writing now reject it: A clinic in Cambridge where I had worked for
5 years with a group of people I had come to care about suddenly decided I was an
embarassment, an object of fear and hatred. I found myself subjected to 9 months
of abusive and obscene gay-hating phone calls which the telephone company refused
to investigate because it was 'a personal matter', meaning harassment of a
gay person. There were verbal and physical threats. On 2 separate occasions people
'accidentally' spilled coffee on me. On my second to last day there, a colleague
encountered me at the Xerox machine and said, 'Creatures like you should be dead
I'd like to kill you myself'. Other colleagues simply turned their backs on me
or refused to speak to me, lest someone think they too were gay. My béss and
former mentor refused to take any action even after he knew of the haréssment.

It is not only professional.concerns but personal concerns that frighten
many of us. If my landlord needs to come into my‘apartment to fix a broken washer

on my sink, for example, and sees a photograph of my lover, or looks at my book-
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shelves and sees too many gay/lesbian titles, or notices a copy of the Qulletin
for Dignity/Boston, which holds serﬁices for gay/lesbian and concerned éatholics
and friends, he can evict me--and I have no legal recourse. In one particularly

”..»Just by cominé he;e and speaking to you today I am putﬁing myself on the
line. But many people do so inad#ertently, and they need the protectioé of law
perhaps more than people who have made a more conscious decision to be open.
If T were mugged 1ea§ing a lesbian or gay gathering place or eﬁen a political

meeting such as this one!, and the incident were reported. I could be f;red and
lose my apartment. To éiﬁe just one example, going into Dignity/Boston's weekly
Mass, my friends and I haﬁe:begn sybjectgﬁ}%oﬁghguts of 'faggot' and 'pervert'
from passers-by. Even last Saturd;y during theqLesbian/Gay Pride paradeiwhere
most participants tend to feel.safe simply because there are so many of us, as
we walked past the common some young people threw fhings at us and shouted names.
If I became ill I could be denied treatment or mistreated at Cambridge City
Hospital or denied access to friends, lo&er or even a priest, all because I am
gay. The mere accusation of homosexuality can be enough to destroy someone's
life; a straight woman recently reported that she had been fired for 'looking
like a homosexual', whateVer that means! A minsiter who I recently hearé testify
against gay rights stated that he had subscribed to gay publications in order
to study the gay world; if his Bishop or Congregation did not belieﬁe him he
could be defrocked or excommunicated. One doesn't need to arouse suspicion. Some
years ago a psychology student was é?icted because his landlord saw books dealing
with homosexuality on the bookshelves; the fact that fhese were books were clinical
and in many cases against homosexuality was irrelevant. That, of course, is one
irony of these ordinances: they protect heterosexuals as well.

Everyone becomes a ?ictim of oppression. Lesbians and Gay men are your

neighbors, your relatives, your friends, your children. Imagine your son or daughter
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unable to tell you that they loved somebne, what they'd done last weekend, or
even where they worked. Or imagine yoﬁrselves not being able to share yéur
child's accomplishments with friends and relati?es who ask what s/he is

doing these days.

Perhaps the obvious question is--why tell anyone? On a practicalileﬁel,
it is all too easy to slip, to use the wrong pronoun, to have someone see you
coming out of a gay or women's bookstore, to o;erhear you speaking with another
gay person. On another le&el, changing names, changing pronouns, giving evasive
answers, or telling outright lies erodes one's self-respect. People feel as
if they 1i§e,q§§gg to liVe»a lie, and,ﬁhergprain of that in terms of self-esteem
and e&en the ability_to be'honest with oneself or others is damaging. ‘Most
importantly, of course, I strongly believe all lesbians and gay men ha&e a ‘moral
obligation to come out, to make it safer for other people, to try to eﬁd
oppression, to try to make sure‘that neﬁer again will any of us believe we are
"the only one in the world', as we all once did. For me, justice for lesbians
and gay men is a very basic matfer of human liﬁes.

I am the daughter‘of an Episcopal priest; I spent my adolescence at an
all-male seminary, and I am a Catholic. So I haVe heard all the theological
arguments against lesbians/gay men, and I understand how difficult it is for
some of you to-approve of homosexuality. But these ordinances do not do that.
What they do do is ask that you simply allow us the right to work, to iive in
an apartment, to be treated like anyone else. Councillor Wolf's ordinance in
particular, as well as the Constitution of the United States, specifically
protects religious institutions from having to employ or even rent space to
lesbians/gay men. In light of the Catholic Bishops' letter a few weeks ago in

opposition to the State gay rights bill, it should be noted that the Catholic
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Bishops of Wisconsin, along with other réligious denominations, restated their
opposition to homosexuality and used maﬁy of the same arguments to suppért the
Wisconsin Bill. It should also be noted that there is no such thing as ‘just
and unjust discrimination; all discrimination is unjust. Basic rights ﬁor
lesbians/gay men do not conflict with the good of society at large; on fhe
contrary it is the denial of those rights which conflict, since a people or
group denied their .rights cannot giﬁe of themsei?es to others. They are .forced
further into a life of self-oppression and self-hatred. To argue against discrimination
while opposing a bill prohibiting it is simply not logical. As our Black and
Jewish sisters and brothers know,. when é@pea@ion fails--and it has; and when hearts
are not changed--and tbey haﬁe not been, then laws are both practically and morally
mandated. |

I would also tell you that my religious beliefs ha?e brought me here today.
I haﬁe never belieQed in a God who does not care about all people, a God'who
does not belieVe in human.rights. I also belieﬁe firmly that all sexuality is
a gift. |

Your support of this ordinance can make not only praticalities such‘as continued
employment or housing a possibility, but help create a change in attitudés.
Legal support, as you haﬁe seen with the Voting Rights Act and the Civil Rights
Act, and with issues concerning women and the disabled can lead to chaﬁgé.
It means that people can fight back when threatened, not just lesbians éﬁd gay
men, but all of us in. the City of Cambridge. This is especially important today
in light of the recent court decisions and federal cutbacks affecting minorities.
It can mean that people feel not_only a sense of dignity but also of validation
and support from the law and the government. It can be a first step in making

human rights a reality.
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Finally human rights means somethiﬁg to us:alldt is a reflection on how we.
treat other human beings, and on how we treat ourselves—-whether we care about
people who are mistreated and attacked, or whether we join the persecutors.
Martin Niemoller, a Lutheran pastor imprisoned by Hitler, wrote 'First they
came for the Communists--and I didn't speak up, because I wasn't a Communist.
They came for the Jews, and I didn't speak up because I wasn't a Jew. Then they
came for the trades unionists, and I didn't spéak up because I wasn't a .trades
unionist. Then they came for the Catholics, and I didn't speak up because I

was a Protestant. Then they came for me. And there was no-one left to speak’.




My name is Elizabeth R. Brown; I am Co-Chair of the Cambridge Lesbian and
Gay Alliance, and a member of the Executiﬁe Board of Dignity Boston. I have lived
and worked in Cambridge for 11 years. I thank Councillors Vellucci and Wolf for

the introduction of these ordinances.

When I was 16 two friends of mine committed suicide. And somehow; as everyoné
in our small community whispered:about their separate deaths, I knew tﬁat I was
what had killed them. Realizing that, seeing not only their deaths, but also
the myths, the stereotypes and the hatred, I went back in the closet so effectively
that I did not know I was lesbian until I was 30. Those lost lives are partially
responsible for my acti&ity in the lesbian 'and gay community today.

'Coming out' has meant ‘many différ%ﬁfi%ﬁingé to me. In addition to a sense
of belonging, the sense that for the first time I am with my own people-—-something
most people are able to take for granted--it has meant the painful recdgniﬁion that
I no longer ha&e the rights and priﬁileges I once had. Publications that formerly
accepted my writing now reject it. A clinic in Cambridge where I had worked for
5 years with a group of people ; had come to care about suddenly decidéd I was an
embarassment, an object of fear and hatred. I found myself subjected to 9 months
of abusive and obscene gay-hating phone calls which the telephone company refused
to investigate because it was 'a personal matter', meaning harassment of a
gay person. There were verbal and physical threats; On 2 separate occasions people
'accidentally' spilled‘coffee on me. On my second to last day there, a colleague
encountered me at the Xerox machine and said, 'Creatures like you should be dead
1'd like to kill you myself'. Other colleagues simply turned their backs on me
or refused to speak to me, lest someone think they too were gay. My boss and
former mentor refused to take any action even after he knew of the harassment.

It is not only professional concerns but personal concerns that frighten
many of us. If my landlord needs to come into my apartment to fix a broken washer

on my sink, for example, and sees a photograph of my lover, or looks‘at<my book-
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shelves and sees too many gay/lesbian titles,lor notices a copy of the bulletin
for Dignity/Boston, which holds serﬁices for gay/lesbian and concerned Cgtholics
and friends, he can evict me--and I have no legal recourse. In one par£icularly
;;si¥iust b; cominé here and speaking to you today I am putting myself on the
line. But many people do so inadﬁertently, and Fhey need the protection of law
Aperhaps more than people who have made a more conscious decision to be open.
| If I were mpgged leaﬁing a lesbian or gay gathering place or eﬁen a political

meeting such as this one!, and the incident were reported. I could be fired and
lose my apartment. To give just one example, going into Dignity/Boston's weeklyb
Mass, my friends and I haﬁe:begé sgbjectgﬁﬁ%ojshguts of 'faggot' and 'perert'
from ﬁassers—by. Eﬁen last Saturd;y during the Lesbian/Gay Pride parade where
most participants tend to feel safe simply because there are so many of us, as
we walked past the common some young people threw things at us and shouted names.
If I became ill I could be denied treatment or mistreated at Cambridge City
Hospital or denied access to friends, loﬁer or even a priest, all because I am
gay. The mere accusation of homosexuality can be enough to destroy someone's
life; a straight woman recently reported that she had been fired for 'looking
like a homosexual', whateVer that means! A minsiter who I recently heard testify
against gay rights stated that he had subscribed to gay publications in order
to study the gay world; if his Bishop or Congregation did not belieﬁe him he
could be defrocked or excommunicated. bne doesn't need to arouse suspicion. Some
years ago a psychology student was eﬁicted because his landlord saw books dealing
with homosexuality on the bookshelves; the fact that these were books were clinical
and in many cases against homosexuality was irrelevant. That, of course, is one
irony of these ordinances: they protect heterosexuals as well.

Everyone becomes a victim of oppreséion. Lesbians and Gay men are your

neighbors, your relatives, your friends, your children. Imagine your son or daughter
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unable to tell you that they loved someone, what they'd done last weekend, or
even where they worked. Or imagine yourselves not being able to shar; your
child's accomplishments with friends and relatiVes who ask what s/he is
doing these days.

Perhaps the ob&ious question is--why tell anyone? On a ?ractical le?el,
it is all too easy to slip, to use the wrong pronoun, to haﬁe someone see you
coming out of a gay or women's bookstore, to overhear you speaking with another
gay person. On another leﬁel, changing names, changing pronouns, giving evasive
answers, or telling outright lies erodes one's self-respect. People %eel as
if they li&e, Egﬁg to li&e a-lie; and the;étrain of that in terms of self-esteem
and e?en the ability to be honest with oneself or others is damaging. Most
importantly, of course, I strongly believe all lesbians and gay men ha&e a ‘moral
obligation to come out, to make it safer for other people, to try to end
oppression, to try to make sure that ne?er again will any of us believe we are
'the only one in the world', as we all once did. For me, justice for lesbians
and gay men is a Qery basic matter of human liﬁes.

I am the daughter.of an Episcopal priest; I spent my adolescence at an
all-male seminary, and I am a Catholic. So I haﬁe heard all the theological
arguments against lesbians/gay men, and I understand how difficult it is for
some of you to approve of homosexuality. But these ordinances do not do that.
What they do do is ask that you simply allow us the right to work, to live in
an apartment, fo be treated like anyone else. Councillor Wolf's ordinance in -
particular, as well as the Constitution of the United States, specifically
protects religious institutions from having to employ or even rent space to
lesbians/gay men. In light of the Catholic Bishops' letter a few weeks ago in

opposition to the State gay rights bill, it should be noted that the Catholic
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Bishops of Wisconsin, along with other religious denominations, restated their
opposition to homosexuality and used many of the same arguments to suppdrt the
Wisconsin Bill. It should also be noted that there is no such thing as just
and unjust discrimination; all discrimination is unjust. Basic rights for
lesbians/gay men do not conflict with the good of society at large; on the
contrary it is the denial of those rights which conflict, since a people or
group denied their rights cannot giﬁe of themselves to others. They are forced
further into a life of self-oppression and seif—hatred. To argue againsf discrimination
while opposing a bill prohibiting it is simply not logical. As our Black and
Jewish sisters and brother; know, when educéﬁion“fails——and it has; and when hearts
are not changed--and they haﬁe not been, then laws are both practically and morally
mandated.

I would also tell you that my religious beliefs haVe brought me here today.
I ha&e never belieﬁed in a God who does not care about all people, a Godeho
does not belieﬁe in human rights. I also believe firmly that all sexuality is
a gift.,

Your support of this ordinance can make not only praticalities such as continued
employment or housing a possibility, but help create a change in attitudes.
Legal support, as you ha#e seen with the Voting Rights Act and the Civil Rights
Act, and with issues concerning women and the disabled can lead to change.
It means that people can fight back when threatened, not just lesbians and gay
men, but all of us in the City of Cambridge. This is especially important’today
in light of the recent court decisions and federal cutbacks affecting minorities.
It can mean that people feel not‘only a sense of dignity but also of validation
and support from' the law and the government. It can be a first step in making

human rights a reality.



_5_

Finally human rights means something to us-allslt is a reflection on how we-
treat other human beings, and on how we treat ourselves--whether we cafe about
people who are mistreated and attacked, or whether we join the persecutors.
Martin Niemoller, a Lutheran pastor imprisoned by Hitler, wrote 'First they
came for the Communists--and I didn't speak up, because I wasn't a Communist.
They came for the Jews, and I didn't speak up because I wasn't a Jew. Then they
came for the trades unionists, and I didn't speak up because I wasn't a .trades
unionist. Then they came for the Catholics, and I didn't speak up because I

was a Protestant. Then they came for me. And there was no-one left to speak'.



10.

11,

12.
13.
14,
15,

16.

17.

18.

19.

200

21.

22.

-2 -
Jonathan Handel, 367 Harvard Street.

Janet Ferone, President, of the Boston Now Chapter
of 99 Bishop Allen Drive, Cambridge.

Carol Johnson of 11 Carlisle Street, Cambridge.
Mary Ann Kowalaski of 7 Pleasant Place, Cambridge.
Brenda Walcott of 12 Prince Street, Cambridge.
Thomas Barbera, 8 Howard Street, Cambridge.

Reverend Robert P. Wheatley, 25 Beacon Street,
Associate Director for Social Responsibility for
the Unitarian Universalist Association of Churches
and Director of the Office of Lesbian and Gay
Concerns.

John F. Kerry, Lieutenant Governor of Massachusetts
by communication dated June 18, 1984 recorded himself
in favor of a human rights commission and stressed the
need for legislation protecting the rights of gay men
and lesbians. His letter is attached to:the record

and designated Appendix E.

John W. Roberts by letter dated June 19, 1984 indicated
the support of the Civil Liberties Union of Massachusetts.
His communication is attached to the record and designated

s Appendix F,

Janis Pryor, 6 Sherman Street, Cambridge, read a prepared
statement in support of the proposed legislation which
is appended to the record and designated Appendix G.

The committee was in receipt of a letter dated June 14,
1984 from Alan R. Butler of Cambridge Consumer Adv1sory
Commission assurlng the committee of their cooperation
and interest in the proposed Human Rights Ordinance
which letter is appended to the record and designated as

AEEendlx H.

Lynn Scott read a prepared statement which is attached
to the record and designated Appendix I.

Elizabeth Brown, Co-Chairman of the Cambridge Lesbian
and Gay A111ance, recorded herself in favor and
thanked Councillors Wolf and Vellucci for introducing
their ordinances. Her statement is appended to the
record and designated Appendix J.
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23. Resolution submitted. by Mayor Arthur J. Holland,
Trenton, Mayor Thomas H. Cooke, Jr., East Orange
and Mayor Marion S. Barry, Jr., Washington, D. C.
is appended to the record and designated Appendix
K.

N

24. Communication from Bob Wheatly from the Unitarian
Universalist Association is appended to the record

and designated Appendix L.

The proposal submitted by Councillor Vellucci proposes a
nine member commission appointed by the City Manager for terms as
follows:

three members for term of three years
three members for term of two years
three members for term of one year.

The City Manager shall solicit nominations from as many public
service groups and other sources which he deems appropriate, including but
not limited to:

a member of the City Council

a member of the School Committee

the Cambridge Affirmative Action Officer

a member of the Cambridge Housing Authority

Assistant City Manager in charge of Human Services

a member of the clergy

and three citizens with at least four years of
permanent residence in Cambridge.

The Commission shall elect a chairperson from among its members
and shall be elected at the first meeting in January each year. The Commission
shall work with the City Manager and/or his assistants on matters pertaining to
human rights of Cambridge citizens and shall discuss human rights problem area
with the City Manager and make recommendations to protect the human rights of
all Cambridge citizens and employees.

The City Manager shall retain full authority for action as he
now possesses under the General Ordinances of the City of Cambridge and the
General Laws.of the Commonwealth. The City Manager shall appoint a part-time
secretary for the Commission of Human Rights who shall prepare meeting notices
and agendas, coordinate information needs of the commission, record minutes of
commission meetings, distribute material to commission members and perform
whatever additional duties are assinged by the Commission and shall also keep
the commission infomred of all complaints. or calls which come into the office
from the public. The City Manager shall provide office space in City Hall for
the commission.

The Commission shall report to the City Council in writing as to
the progress that is being made under this ordinance with suggestions and
recommendations to further the aims of the ordinance. The Commission through
request of the City Manager may obtain assistance from the Law Department,
from the City Solicitor or/or his staff. The Commission shall attempt through
mediation to resolve any complaint received and to recommend to the City Manager
action to resolve the complaints.and shall cooperate with federal, state, and
city agencies.
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The proposal submitted by Councillor Wolf proposes an eleven
member commission appointed by the City Manager to be appointed to terms
as follows:

four members for a term of one year
four members for a term of two years and
three members for a term of three years

The commission shall elect a Chairperson and other such officers
as it deems necessary at its firs meeting and subsequently at the first meeting
of each calendar year with a quorum of six members being constituted and shall
adopt rules and regulations consistent with the ordinance. The records of the
commission shall be made open to the public except as provided by state law
and the membership shall receive no compensation. The commission will employ
an executive director and may also employ an administrative assistant or such
other personnel as it may deem necessary and shall receive the assistance
from other city agencies and shall be assigned space at City Hall, the City
Annex or other accessible location.

The Commission shall investigate complaints of discrimination,
mediating complints, hold hearing and present findings to the City Manager.

In Councillor Wolf proposal there are provisions for unlawful
practices as follows:

Criminal Acts
Employment

Employment Agencies
Labor Organizations
Employment Advertising
Real Estate

Credit

Insurance

Bonding

Education

Public Accommodations
Harassment

Subterfuge

Aiding or Coercing
Retaliation.

The Ordinance shall be deemed an exercise of the police power
of the City of Cambridge for the protection of the citizens.

A copy of both Councillor Vellucci and Councillor Wolf s
proposed ordinance amendments at appended to this report.

The Chair now requested the opponents to appear: and be
heard. '

At the call of the Chair, .no one appearéd'in opposition.
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On motion of Councillor Vellucci the two proposals were
referred to the City Council at its meeting of June 25, 1984, without
recommendation.

On motion of Councillor Wolf the hearing adjourned at eight
o'clock and three minutes p. m.

For the Committee,

Councillor David Sullivan,
Chairman.
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CORRECTED REPORT

City of Cémbridge

The |, dinance Committee

comprised of the entire membership of the City Council

was referred two proposed amendments to the General Ordinances of the
City of Cambridge providing for the establishment of a Human Rights
Commission submitted by Councillor Vellucci and by Councillor Wolf.

Councillor David Sullivan, Chairman, presided and called the hearing
to order at five o'clock and fifty-eight minutes p. m. and requested
the proponents to appear and be heard.

In response to the call of the Chair, the Committee heard from the
following persons who recorded themselves in favor.

1. Margot Kosberg, Commissioner, of the Massachusetts
Commission Against Discrimination, resident of
Cambridge,.who read from a prepared statement
which is attached to this report and designated

Appendix A.

2. Denise Simmons, representing the Cambridge Civic
Unity Committee, read a prepared statement out-
lining the organization and purpose of that
Committee, which statement is attached to the record
and designated as Appendix B.

3. Robert Alexander, Chairman of the Committee on
Handicappad Persons.

4. Deborah Meyer read a prepared statement on behalf of
Mark . Govoni of the United Food and Commercial Work-
ers, Local 1445 and submitted the statement for the
record which is attached thereto and designated

Appendix C.
5. Frederick Levy, President of the Cambridge Civic
Association, read a prepared statement which is

appended to the record and designated as Appendix D.

6. Monica Styrom, Pastor of the Old Cambridge Baptist
Church.

7. Kevin Catherat, 285 Harvard Street, Cambridge.

8. Nancy Ryan, 4 Ashburton Place, Boston, Cambridge
Committee on the Status of Women.

9. Robert E. Richards, 76 Antrim Street, Cambridge.
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REPORT

Committee on Ordinances

RE: HUMAN RIGHTS COMMISSION

transmitting two proposals

one submitted by Councillor Vellucci
and the second proposal submitted

by Councillor Wolf.

Sea. O-3Y »%

In City Council,
June 25, 1984





