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IN CITY COUNCIL

.
COUNCILLOR VELLUCCI August 15, 1984

,

,

ORDERED: Motion by Counci11or Alfred E. Ve11ucci that the
Human Rights Ordinance, as submitted by said
Counei11or Alfred E. Ve11ucci, be and hereby is
substituted and replaced by the attached

' ' Ordinance which was amended by "amendments"
offered and incorporated into "substitute
amendments" by Counci11or Alice K. Wolf and

' Counc'11or David E. Sullivan.

,

The proposed amendment was
passed to a second reading at the
City Council meeting held on August 15, ig8j.
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IN CITY COUNCIL
0

April 23, 1984

T

COUNCILLOR VELLUCCI

'
i

r

U

,

QRDERED : That the attached amendment to the General Ordinances relative .

!

to the establishment of a Commission on Human Rights, which is "
!

currently pending in the Ordinance Committee, be referred .to

t

I

said Ordinance Committee for a hearing and report.
'
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COI'MISSION ')F 11UPIAN RIGHTS

1. There shall be a Commission of Human R"Jpjits cQnslstint: of nine members,

which may be altered by an amendment to this ordinance by the City Cotmcil.

2, The members shall be appointed by the City Manager for terms of three

years. Initial appointmeiits shall be for the fkl.lowing terms: tljree
,

members for a term of three years, three members for a rerj.()d of two

years,
'

and three members for a period uf one year.

3. Not less than two months prior to m:iking such appointments, or re-appointments,
,

the City Manager shall solicit nominat ions from as many ptjbjAc service g,roups

' and other sources which hc deems ¢l!'pr"l)riate as pnss ibje, incWdinjq but
,

not 'limited to:
.

A. A member of the Cl t:y Coum'i 1
, a member ('f"' the Scboo1 Committe, the

Cambridge Aff irmative Act ion l)|"j tc'rr, :i inc'mbt'r cA.' the Cambridge Housing

Authority, the t\ps'f.s1 ant' Cf.t \' N:it)afzer in ch.'irj;c of Hum:in Services, a

member of the ( Jerqty, and t"l!i'f.'{ cltizc'iu: \t'itii at least four'ycmrs of

permanent residc|)ct' in (:ili:lbrj.(ll'". '

B. All" members of the' (:(.rmrlisRi{)n !;|;;l| I. be r('s,iflt'l)ts c'i' tht"' City ')f Cambri.dge

when. appointn]er'ts art· be"ing r'i'ul" 1)\' tl',' (:i !_
,.

?'l:!l):j\'t" r.

, C. The Comm.is,.$i.tm ::h,·,ii ('!e('t ;.1 (:h.li l"l'(_'rs';()!l
1"

rnm ,|Ill()l}l', i Ls members. The

chairperson shat J. 11('! g: l.ec't ed :"it the ri rs:t" 1')( t : iitq 11) January each

vcar. The (.:i.)l||l}ll!;y;l()l) ('1( lli|)t't':; '.;ll;||l make .'11) :lf:t€'l!ll)t. t(: rol.ate t"hc:

election of" ,1 ( |\:.li|"l'('rs(jl) (':ll'l| ','t'iir t])l'rt';'l!"(<'r'.
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D. The Commission of Human Rights shall work vith the City Manager and/or

hi8 assistants on matters pertaLning to the human rights of Cambridge

citizens. The main purpose for which this' ardiance is enacted is to

protect the human rights of all tjie citizens of" Cambridge. It is the

intent of this ordinance to create a formal w'rking relationship betyeen

an orfanized group of citizens and the City Manager while at the same

time allowing the City Manager to retain full .authority for action

as he now possesses under the General Ordinances of the City of Cambridge

and the General Laws of the Commonwealth of Massachusetts.

4. The Commission shall discuss human rig',hts problem areas with the City

Manager and make recommendations necessary to protect the human rights

of all Cambridge Citizens and employees.

A. The Comission sali 1.1 reques t nf t he
t:

i
t y Manage i" such in format Jon

and staff support as is reasonable sc) that: i.t may be properly infc.rmed.
'

B. The Commission may make review and comment on all matters pertaining

to the human rights of citizens. Thev miiy exmninr and scrutinize and

comment on department budgets .i nc1.uding the schnol department "budget.

.
0

C. The City Manager dia11. appoint ,1 part-time secretary for the Commission

of Human Rights who shall prepare meeting notices .ind agendas; coordinate

information needs ()f the
(:

(:)nllni!';y..i[)n, record mimites of comnission meetings,

distribute materi.a1s to
('(jni[llis:

': on membcrs and l'errorm whatever additional

duties are assigned l)y the comm ssion. 7'hc secretary to the commission

shall also keep the
c:

()nlmi:qsjon 1Mbrmed of all complaints or calls

which come into t'be offic'e from the public.
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D. The City Manager shall provide of ftci'
sp:

ice in City ll,"i11 to the

Commission in order tc' R'j.v'e. t':

'isy iiccess to r'i( 1zci1 ("omp1atnts.

E. Each year, the Commission of lfuinan RjRhts and the CLty Manager, together

or separately, shall report to the City Council in writin[: as to the

progress that is bein!} made
und':

r
this ordinance. These written reports

may properly contain stlggestion3 and rc'c'oumendations wnich will further

the aims of this ordinance.

F. If any section, sub-section, clmtse, phrase (?r portion of this

'

ordinance is for any reason held invalid or unconstitutional by any

court of competent jurisdiction, such portion 'shall be deemed a

4

separate, dinstinct and independent provision, 'and such h(')lding shall

not affect the validii.y of the retnainimµ |'")rt'ions thereof .
r

5. The Comtnission through request or the C.Ltu'
bhn:

iger may obtai,n assistance

from the City rf Cambridge Law Department, from tht: City Solicitor and/or

his staff . The Comssimn mav at any tim' question matters pertaining to ;

Cambridge bona-fide, residents who are faculty nientbc'rs and/or students
t

of local. schools and ui'iversities who are inwA'.'ed in Human Rights complaints.

A. The scoµe 0.tj" the Coinmtssion of Human Rights is as foL.lnws:
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'(AMENDMENT)
g

/'\
.

1'he
(:

(jl!lmission sha
1 t I"(?c(' i 'j(~'

-ij:

)'|
ill'.'(.':

;t. ij;ati' c'"mpl:

'i iitt.s of,
.

and in i.t iatu it s own in'n:

si
j[:

'lt inn ()l .

P

.

I. Dcnial. of equal ;l(:

CCSS to, ;In(l cl
i:

;(:l'i!ain:lt: i.on in employment,
b

%

\

t

,

housinµ, educat ion, recrcat ion, and publ 1.(' accorqmodation

I

.

' ." where such deni-al' or cliscriminat. ion against either an .

.

.

.

. ,
.

.

1 individual or
:

't p,roup is based on racq, color, religious . .

P , .
·

r

creed', nat ional ori gin, sex, age, or ancestry.
.

..

. , r

2. Denial to any person or group of equal access to and benefit '

P ,
. . .

from any and all pubLic services. ' 0

. B

0

.

.

.

.
.

3, Denial to any persc)n or j;roup c) f full participation i.n '
.

V

P

G

economic opporunt ies, whether in obtaining employment, .
.

' Q

4

! .

'

receiving wages
(:

omparal')l(.! to those of a.l L others perforMng
' ·

G

Comparal)]..e work, ot
:

7e(:(lt injq credit: and other services ,

%'

,

6

t

g

' froth any financ i.al
hr:

titut ion, \bj|"lcr(! such denial is '

b
0

, .

4

' "
P

'

ba'sej ('n SilX, nm i()[);"l1. ('ri p. in,
t":

ic:t', ('olor, rel igious
W

¶ ,

t I ,

D

0 creed, age, ('i ']n(',t!stry. .

.

' 4. Denial Lq any pc'.rsori ur l;l")\jl) of e'.jual access to, and

discriminat ion 1.!1 employment. , housing, education, recreation,
.

4
P ·

public accc'mmodations, public. facilities, and pubjic services '
.

1

.

where. such derrial or
dij:crimirmtion is based on a

.

.

4

hanclica|'l)i:)2,
c:

midit" !un(s) .

P

5. ' Denial.
:

:o any persun or Rr i)lk' uf e'qu:

i1
acc:

ess to l)en¢fit
.

· . from !){j!.)] ic :

··"?1"v
ict':

: (wliot.her publ~i.c1v or nrivittely provided)
0

.
.

0

P

in emp|oynl("nl ,
hoii:

'
ii"ig, ('(]tj'":

ll ion, r(2r{"(?;!('i(')Tj, or other . -.

.

" K

0

areas whc re such (!("!
i:

i
I i s based ()n

.I inii tc'd Engt is|) lanpuage 0

, 0

Hi ski,1.l,sj
.

6. Presence .i
n the Cit-y of" pro. judice, il1toleriince, or bigotry, ,

.

inclu(]irl!: but nut
} i.mit.ed to such matters As the choice .

.
.

e
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of ] i. fest yle, .'ind L 1)(' c' 'll'ieq|j(.: ;)('(
:

v !ill(-}l :

ttt it tide:

: iii

the
c':

)Inll)tlnity (?]}Kel)(']"r.

B. The Comission shall attemj't , !'r
ini:

iri ly t.|lr('tl:',|) mt'di,iL 1()1), 1.() resolve

any complaint received and to
rec.:omnle!ld

t:

o t!it:
':

:i.ty
:

'[;il)agtjr or

other appropriate governmental agency such action ElS it determines ,.

will resolve the matter. In the event th:

it such resolution or

recommendation proves an insufficient remedy for the complaint,,
,

the CommiSsion shalj assume responsibi.litv for referring the. matter

to the ,appropriate enti[ty.

C. The Commission shall work cooperatively wi th federal. state, and
"

city agenci.es, including but not limi
t:

ed t"' the School Ih'jmrtment 0

and the Massachusetts Commission against 1H.scriminatio,n, i.n deveioping

materials, workshops, public prc·scntatiotis, and othcr educational

resources designed to elimirmte p"ejud.icc', intolerance, bigotry,

and di.scrimination and to enlist the (:

(")('l'(::
:

it icm of" the mriou.s

° "racial, religious, and ethni.c 7r("ll)s, (' i'.' ic ,ll1(1 community orjµnizations,

labor organizations, fraternal
:

.l|l(l b"nevolent ('rganiz:lt i.ons an,1 other

groups to further the intent and i)ljr]'osf?s of this Qrdi.nance.

t

.
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A!turyy7 IN CITY COUNCIL
COUNCILLOR WOLF June 4, 1984

C" 1u'TU-

O

ORDERED: That the Ordinance establishing a Cambridge Human

Rights Comission to protect Human Rights within
the City of Cambridge and defining and prohibiting
discrimi ation be referred to the Ordinance Comittee;
and be

i?
further

i ,
b

ORDERED: That the City Solicitor be hereby requested to submit
recomendations for any modifications that he deems

appµpriate prior to any scheduled hearing of the
Ordinance Connittee.

t"
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tj · In the Year One Thousand, Nine Hundred-Eighty Four

µ
a
N

AN ORDINANCE
I

In amendment to an ordiance formerly entitled "The General Ordinances of
i

the City of Carbridge" as revised in 1972 and now designated as "The Code

of the City of Cambridge.

Be it ordained by the City Council of the City of Cambridge as follows:

That the Code of the City of Cambridge is hereby amended by adding at the

end thereof' a new Chapter 25 entitled "Cambridge Human Rights Comission",

which reads as follows:
CHAPTER 25

CAMBRIDGE HUMAN RIGHTS COMMISSION

G
)

(hw

t

W

. m
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U SectLoti 25-l. Pubkic PoLicy

f
' A11y L'rdclLce thcit by (1esLglj or ufLect dlscrLmLndtes dgalnstL)

LlldLvlcludLs L)ecduse ot racu cohn, SCXf agef reLtyiouscreeda dLsdL)Lllty, nat.iomA ol"uj111 or ancestry, sexuato[Ielltatijn, marital sLcjltusd taitnly stdtuSg mLLltdry sLatusfor source ot incoiue ls oL pudj.ic coilcecna as suchq!lscCb[llndtLorl cce,jtes strttee nostijnty and wtcestvLn[2atells or liTl|'dlCS tne rujhls and prinjeges ot indinaualsmid de,'rives indwiduals or the De[tetits ot a free and opensocimty'. L)Ls(:L"lullnalloll thcit c1eµcwes Lndlvldudls of equaloL'l'c)rtunltles is unjust ditil resuLts Ill serious injury to tne
. L.'uhALc saf.eW, rieatth, ciiid weltare Ln this CLty.

Accordingly, It ls the polncy ot the CLty ot CamDrldye tosdteguard the equal oppor tunltLes ot aLL indWUuals in theClly Lil dccorlmjce witn their db.LLL[,Leso re'jdr(1less ot tneLrL"'tce, coLur, se^j ayev cetngious CL"eejg (1isaDLl"lty,r nationalorigtn or duc?stry, sexual. orlentdtLonf lltaritdl statuslt4l'lLLy s:tmtus, o|Altdry stdtus1 jr source of Lilcoine and to1'revm'it dlscrL.nlnatlo|l ·rj.9Ll'ist SuCh j[ljlvldual.s ill tne,'rovnsion ot CLty' serv Lccs mn'1 Lil el4lployjUentf hOUSLfkj andre.il e:;tate, educ,±[loij, credit, Do:l(.llllgd insurance, ancii'ubl lc 3ccot'imoj tElOilS .

· Flirtnet', it lj Llic' L)j.l ICY ')L the (:Aty to eiicouraye narmonyi ,

·m.1 mutu,i1 L'e:;l'wCt MlOll'j i (s lllnaL)l[dllu drld vL:sitors and to, L"-!JUC'2 Ce!llSLO!!S dtlij sLrUe cMwed by' c1LscrtulLl"latLon.iiw

, SectLoll 25-2. Cdmbc1dye Uumn Rights CommLssion

2.1. Estdl)llshl}lent
t

!'¢1-±["·-! L:,' lleL"ei)y' E:sL..IL)LLslle(j j C,jdlL)cL(ije iiuman Rignts\:')r:|d!lSaiOjl, ilCl ejl|dtteL" C,iLLe.1 "{.lie (:oullllLssioll,"
,

!jj·; !:(.)j'|ti|l.;a Lo(1 'Al.jj 1

l)d c'j.L,.;l(jt:re'l :1 !)¢part|ne{tt ot tnel.:l[:", :dLt'l ill rilp? l'ljitr.s :ljl;j lll:;l'ollsL,|.)Llitles triereot. Tne:".Y.pt(:(4tLil?: !'L1" -!(:t"jr (.)[ tTitt I.:(^t|jllS:S LOll :;rjdLl be considered tnei} r!L} :tr Lj||·?i: [ lie Ai 0

2.2. '!ember:;hL!'

?11~ (:t)j!lp|!.7>l(),b mt.tll ...:Ufl:3];;t l)L eLcd(:[l (ii) (||elllDe[s '

c|:'.'ol'lLef| j)," L!tt CLty' '!.Ulu'j':[", 1ui t>21,us ot ttiree (3) yedrsfi'rovL(h)ti, 114)w'!ve'[', that ji Lite 1h,!MDCL'S .t Lcst dpE'oL(ltect to tneC(»l|,jlLS;ilOil1 1.')ul ('t) S[i!L1 c)t' ;1!.'L°(n.'|[e[! rur a terin ot one (I),' r! mr ; lout" ('t) mt,ilt |)t; .tjjoLllle,1 Lol" d term ot two (2)ytm1'.5j "lil'j Lll1'!e (S) :;l|,:jli Dt! .jL','jL;l[et! tor a Lt!1'ut ot tnree(3 ) y mst 3. ["!}'!['·:.itler, lli·: CIt,' ' .!il(1..jp!r shcill dppoljlt each:.iLlcc'!:.;-iu{' t ) t [-'L",d ot 1.tl('.:· (. f) ,'e:tL":A .Ai1y vdc.d!lcj/
t

Lbw

mV
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occurrimg otnecwise tltatt dy exµUation ot term shall be(b '

tijim by dk'j?ot[.ltmen[ oy uie CLty Mnayer tor the urlexplled
kb// ter.8.

In KeL!['big wLttt the poLicy ot the Cinnbrldye City CounciCUte AlwDecs ot" tlie Codmisslol1 shalj De representative of tne
!'oL'utdtLoll ut tne City oF Caiur)["ldge. 'rne Comn1ssion snaLl
conUiji ll|emLjers ot groups LrddLtlorldlly tdrgets ot
(1jscrLi!llrlatory bettavior.

All nteniuers ot the Commission SMLL De residents ot the
City of Cd!nbrLdge dl the tijiie ot [tleLr dpl)olntwent and
tnrju j11jUt tnetr tenure.

2.3. l)rqanlzatiu[l

The (':omltlIssLo[l smill sejmct a Cmirperson and ottier such'
oLtncecs ms IC deci«s neCe55rj[y dl LtS Urst meeting dnd1
sul)se'jue|ltAL, dt tne tlcst illeetl(l!j'o,t each calenddr year.

t

Slx (S) ii|·?i|lt)er5 Si'icAL conscumie rj quorum tor tne purposeo! conductLil'j tne [)usll1e5:5 ot tile CUmmtssioll dnd aLL
dtClsLURS SiicAL L)e! b,j/ MdjorlLy voLe ot the Commission meaiDers
i°resmlt dil4 Voth1',)·

?'he COJlll|l1SSlOll snail ijoyL Tules c1llt]' regulations consistentwLCh tliLS Url1L[ld[lce dn(l U12 1cms ot tne Conlmonwedltt1 otf r'

'lussachusatcs to CdITY jut Lne policy and pcovlslohs ol tnis'|['1lllai]ca allq] the poaers dtlj duttn:s ot the Cwmnission L11

u con[luc[LUil Lrltn"ewltn. ,5aid rules sndll insure the due
, j'ruCtUs rij'iU or mLL pe1>umi invuLve: 1 Ln lnvestl(jatlolls and

lledr Lll')S 0

"L L L"ecuL".ls or Lt1,± '.:jt(|jjll:53ljli sriaLl DC puolic except dS
:'L(_)v'L·tetl Qy" stmte 1

t:m .

!e.:ll)r:r:i 9i' uie (:Olil.llLS.;L()ll stl{jll s'tl've wLthout comken5dllo[l
tuit rt:Lj:.:'),1.1!0lt! ljcl' 'item jjj.| .lt:ces-;c1["y expeiise ['ellllDu[>ellle[l[siimL! 1)·' y:iid out ot Lh,-: ;".t.?'j·4 of t.2ie Commssion.

2.q. Stattiny
'!'11·,: '.'(),|i·p|]-;:iiO|| :it1 jj Ii d ll.ii (.lit; .,t,i\/ LCr: ·md COilS ejtt ot tri e

('lt.y ?·]JAc1 J€['j euij.'iUj' .(it
:,x\!cur.jve !)irector who snaL,L De crie

t'xt!cutlve ort Lcer ol {.m CU|l|,itlSSlOil arid snd!l be responsuAe
tol" c lL'Qjl'l'j ou [. the pol LCLeG Allj JcCLSLOIIS ot tneC ol!|l|ll.4alo(l. '1'('lC UO¢l)k||l.5.)l')ft M·1}' emr]oy' dil AdmnisUative.;ss.lstmit or :uc:n oLfr'l" ,rl:r';(L!llel. ,l:; ].[ may troai time lo tlfHe/
lp.gte.,l| llt!Ctj.;.5 tty'.

· Tfl'! ':ojn'1!.:p:;lol! snit l, ln11".( .1['L'[').'l"Ldtet re'juest the
, nb:;L.jLtilCr! L)i L:lr: S[.!Tl lit I \:():tlll!A:5:. luiis or tne CLty enyd,je(1

P

.m0

tb
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lit reimtej bd')rKf sucn aS tne Collllulssloll on the Status ot

. wonieii, the CIvic Untty Committee, the CowUssion on thehj !tdndlcdL'L'm1, the F'dlr Houstn,j 'jtt ice, the Atf Lrmdtlve Actionotlncer, tne Consumers" Council, tne Council on Aginyp andthe veter,ms" Serv ice Department, dftcj stiail at all times woriccoopeuiLively witn these groups.
\

Thc Comr|lsslou shall recewe aid, ddvLcep and opinions t"rom
ctie Cttj' !;olLcLtq[ qnd cne Le(jdl (1el?dru|ent¶ arid De
represeflte(] in court Dy ttie CLty SoLncitor.

\
.'·

2.5. FdctlLties
The Conl|ulssLorl stmll tje assigned oLtjce space Ltl CLty llaLLvthe City 'l'itl Annex, ol' otner readUy dccesslbte locatnom

2.6. Functions, Powers, and Duties
'l'nt! t,MCtloj of tne Cd)dlMLS:;lO('l shaLL be to uiplement the.poLlc;' or LiilS lj[(1lildllCi! by' receiv.imy aiid LilvestLyatLn'jCC)i|ltglc!.L(1LS ui: -11SCL'LjilLI|'ALlOlt, 1(1LtLd[ljlsj Its own

ljlVeStlNj.ZLL')1L5 Ot (jL.sc[L{|lLjt(:[loil, j)ledlaung compldl[ltsd
no|(illlg t|t!d['lll'jS, ,iiid !)re:;ellLLjl(j tlndlilgs to the CLty mnager

.mj/ur »jovei'n{|lent .:t jertcLci SUC'l is tne Mss«husettsConlnlsslo: \ c\j(jL|l~;l i)L5cL"L|||l(laLLUlb or ,tne courts.
(

, Tti': /:O!ll"ll:;SlOll stmLL 'zxarcise tis dutnortty tnrougn tnetOijjwjm',j i"jwt?r5 a:tci dutL'::U
aw'

' 1 ·n
, . .l) l.'m(':t?l\/tt ,jtll1 lllve.;tlyclte colilL)lalllts dn(i to

Liltl.,L: ± 1Ld OWll ii]VtSLL·,ct[lO\l3 Ot vLjldtlons OL
C'll s 1L |L[l.·|tl':r-.

"!
. "I) i.l' 1ilH,IL[ tor LLlimj '^1Luj oUieC yovernmetiL

.'3je;lClt?:; C·.)L)L':S jl' ,i.iy .md :ili co[!jpldi[lts filed,i1 L'1 !.lli2 (:o|tl!'ll.j.jl')l)j Ol' !N{'ll(:[l tne Commssion isO
oLrl.:r.t']:;e ,iWi$[d, Ch.··i1 [elclLe LO dClS Ot
\':1.7CL Ll|ll,l:jt]u.l u.iieL' Ltie jurLs;(jlction ot sucn
·1 j"t'l(:l¢:Sb

't. ';',.) tLLe,,ijt f)y ¢$r'·iLjl.i\j,| Lo cesolve dilY
(11sc['Ll|lj{lall,)|| C,)lt|l.)l.|.t,lL over wnicli Lt lidS
jurts tlcctcm siiA to L'e(:olll,lle[l'j to ctLt dt)p[op[ldtegovwL'lll;|c[lt [:lgnncL\<s sUCh ciCtlotl elS ll teels wUL
[",t:":oive ,:t,ty :jich CU"ij'L·tlut dll(l1 Lt deemed
"!.Ki't-'(!L(.!llt, tO nol'l :l¢:cjrl il'j-;, sumtotts dLt[lesseso
COnt,' t!l Uiull" tLLem1 niCe, cl'l,;ljL(1Ls-[ec odtnst tdke tne
[estl..jo!ly ot t,iy L-'er.·;o.l u,ijer oatn and Illcon:j·!cLLuil tll,:rq^l[!! In) ["eu;.zLre the pcoducrnon ot
·m;.' L' 'L:V,,nit u'\/LC!CllC :. L'hc L'(rMlle[ to suumons' wLr.4t·.;,;(':j i.> 'jt;[".;j·1 'it'.f iti·?.1 .:n,'t(L r)e Limited to
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ik' 'I those powers aid procedures set torth in Cnapter
m " 233, ';ectlotl fi of the i'iassachusetts General La"ws.

At -tny neatmi'j beioce the Colllmlssiona or anyu cowMlctee thereot, d wLtiiess shaAl hdve the right !

tu be Mvised aijd Iepresented by counsel present'.iurinj citiy sucn nearin,>
I

q. ALth cespect to coiul)ldLncs not resolved bY
|l|edLatjono to tiLe d coNlpldLnt or report ot itstln(llilgs dnd recomendattons with any court or,jover|ullent mjency Mviny jul'lsdlctLon over tne
mttec Ill question; to seeK ol" apply remedies asmu'tierate'1 Ln Section 2.7.4; and in all cases
urgui'j dtic1 usijiy Its best ettorts to brlng aboutcotnpLtmce xltlt ItS L"ecom|lendatlons.

5. 1'0 L'ruvll1e such 'doL"Kshoj's dlld pUbj lc p[esentdtlons,f·all(i to Lssue sucn t)ujlicatLj!ls dnd such results otLiiVQSt Llj·itlOijS mi'1 r':s mrcn dSd l{1 Its judgement,,1?sLLL E'r(j4'lote bj')Ov:1 dLLL .ind ldt[lLlllL'Le or eAminate
' '|li;q':L'l,lll{ldtlOlt.

i), lb :'ibt'f,' UN L'LU)Dlelj}s ut L'l":2judLced Ltl[oLecd[lcef
L)l,µ)cry, dild dl!7crAt(}jilaLLoll Lil tne City ot
C;tilli)[lj je dlUj lildke :MCi1 L"ecollme|lddtlons to the CLty
":l1l&jdL' d|l\1 Cllj/ Couticij 4s, lr Its judyement, uillf?tlecLLl.ite the policY ut this Ucjinance anclk

q·t|lltu.nly to McIKC ,1 written l'ef'ort to the City ,

YW icl(1 !9·2l' dllj City (.:ou|lcLl ot LLS ,jctLvLtLes.
, '/ .

':'0 t"ecttlve TLUUI tiie Ci l)' '·Mtlol'jei"d (lel.'d[tHlent heals,(f!ll| S(jL'.!L'l|jtc|!c,|e||r. ul :;c|looj S,f such L[jtociQatLo[l ctllj
i|sslijLail(:t! .-j.S, Ll'l Lilw ijillh|Ls"Lufl"s judgementd wUL
ptL'!cLu,lttt Lnt?.t)ui.lci ui ttl IS i.j[¢j inance.

.'$

.
'1'·') tmii·':f. l,he c'jjLbercitLjil '.)t cmmunity
()C j Hilt. iL)UiiS, city ul' oUiel joveLll|llent agenciesc||l·1 (1":L-"|[t!uell[sd t|t1'1 Uu|dL' groups lil tne
t!t"I2cLudtl')il uf Ltje yj!.lc:y jt thLS Urdinauce.

\

". '!'0 :;e·..:k or c.t["C'<;'L ',jL".liltS, .jLt IS, or t)e(,lues[s totielj' t LildliCe LiS lC LIV i LLCS.

2.7. Cojjlplalnt Procedur«:
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, 2.7.!. F'lling ot Cowiplaint

Hj" Any ['erso L or CLjS3 ot j'<?L':"·oiis cLdL|urjy to De agg[leved Dy .

clil Ule'jed VlOldtlO'l Ot this ljr(]ljldlbce may (F|aKee slgm and
tZj.e idLtl"1 Ciie COlll|ilLSSlOtl ,t veriiled complaint in writing
wrttch stmLL stdte tne llAille ciitd ,ic1dcess ot tne µecson aLleged
to ndve cotn'ntted sucti v-l(jldtlorl dfl'j the particulars and
otner sLAcn Lnt"ormdtLon dS iuay bC required bY the CommLssAon.
1'ne (:oumlssLoli limy rlLSU on Its ow['!, motion issue a complatritj
whettevec It mis re,,uson to believe tmt my person nas enydged
Ill dn unk,mut practice lit VLC)ldtlOll ut this Ordinance.

No co[)lplalllt shall be ccmstdered utitess It is fjjeci hlu1u1
one nuitdrea eujhty (18'a) day.s dtter Ute occurrence ot tne
..ttle·jm1 ujt·iwfu1 prmctice.

'!'Iie rL| itiy of d cotuj'l.unt, the tmAure to Hie d compldlrlt8
')[" Liie nsmss,i1 ol coillt'l(iLjjt oy'. ttie Comtuission snail not Da[
the ConliNL·lL}la|lt tro"t seeictng re.lu't by means ot a civil
ac[l')'l file'j Lil tlie Cdl||r)rLdye L)istcnct Court or tne, distrtctcourt ror t'ie iu!llclaL ¢jlst['jct Ill pnicti the respondent
Cest'1es. Nor smll tLLltl'j Ul tdjlLjtg to Hie d colupial[lt
wltn otnet' [e:1erdjj S[(itev dl' city mjettctes or courts Da[ tne
cojll?LdllldilL trom seeium'j ["·?LLet thruuyh the Comnnssion.

2.7.2. Investigation ot comaint,

At tt'.r Ltte tlllll'j Qt any ComE)lditlt, tne ChdLrpersoll OL tne
Fad Comniss'loii -m,m (]±sLijilale tiie i'.mzculjve L)lrectoL" or one oc

"'tore ot tne CUt'|lnLsslolle[s Lo oversee a proiitpt L[lvestlyaLLo11
' LiwU:ot N,LCil tne ,:s;sl»t(:{lcu jt the statt ut tne Cotnmssion.

.I ! such 1:,):1(l'lls:s}olle['(:·;) \lt!r.e['"(llje atter sucti l[tvestlya[lon
Ui..1[ tic) ,?[o!),jl)le Ca\iSe mxl:>t.·i tOt c[elnttlly the dljejduons
f")f t.ne C\.)'li'LAlj\t, tncy sntll L'lulll['tty Lije a repoi't ot sucn
!indt,rjs dLul Lne ':U::n'\Ls5Lo11I mucri shcill (jeterllll(le wrietnert

UI l'll)t 1\) dLSilllS:: tlie C:)llli.i.dLi(L. I'lte Ccmmssiort shall,
rl][.'\ll te,t tcty.; ILUttl :nACi1 ,letl?LlllLildtloil, notity tne
(:(.);;|,pl..lL{tjl|L 111 '4L"lClij.j ()L ::uclt :1c!teculkrldllon.

r

] I :;ijl:::l ::,)i|i::}!.b:,j()l((.;L(s) !ccc:Lt:|l(le dt[er sUch lrlvestl.jdllon
thctt :'rub,.A\)Lt CciUSt: (.l[)t!s ':x isl tbr credLtLt'l!j tl'te cAl eyaLIu[ls
Of LI'V.! CU;fib'!.kll:lt (JZ' LI LIJ,? ::¢)lulj(L5::;Loil so detertIIlflesd
m)[Y,L[n:ilrttl.|l;\j ·.1 ite-j.1tlV't Lt!lpolr [[.'Uill sucn CoMmlsslollt!r(s)f
Ui": ':')!!l;.ltSS lOil sn.ill J.ul" L!'l'd LCh ewie.'tvol l)y cojltecenced !

Cj:iCiL!.,ILLL) u cjii'! i!c'rkuA:·;L\)il 1.l) eil'ltl{'ldLe tne uriKwtul
:prr-lC t. lC'?. !'tttc CU[:ll'|lS';lOll itr.1 Its stall srldn not· disclose
·J! tr. lli:: oCCUCL'tA ill (.t,e (:i)u[>t! ot such endeavors except to
t.|lD(:tu.;l! Lli',: tRIf'j:·) Oi" .:.}ll(:Lll-·ttlOll 'dtlClt the colllplalnt ttas

)

lte°!ll [|L:;:'\.':·; '(1 Ot' Ijl Ll!lq |·|li|lr:i".
"

!
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2.7.3. Hearings
h

%9 In tne c,ise ul taUure lo el LnlLlldte dt1 dlleged unlawtul
pr.ictlce jy tne fjcocess ot nlelila[LU(l or attec ninety ('BD)

(ldj/S !1·ive l) issed troui coHll}'(e|lcel|lejlt ot medldtlonf the

cooialsslor shcA1 Issue citid serve Lil Lts name d written
notlce/ to jettier' ntn d copy ot tne complalnte L'equlcln(j the

.'erson ll(1ille.1 Ill the com,)ldLr|l (tlt!reLlldf ter cdlled "the
res?ollc1ent") to answer Ute cMl'jes uf the complalrlt at d

hearing Ut the Commission dt d redso|ldDle Lime and place
s,)eCLfLm1 Lil such sioUce. Trite rwspondent nldy Hie d written
ve[ltle(j

d[l:

;be[' tu tne COlllt'ldL{lt mid ciµµear at sUch hedrlng

in j.'erscm, dlttl'or dlLtlout coullselc and sUbiUt testimony.
Ttie

':

OllljR15SLO|l m·iy aesi jildte d sLut[ AemDer to present
evl'lerict' on [)erlalt OL ttte coml)ldL[la(lt or may perinit the
comlj.ldjndnl lo do su nLulsc!l.t or ttecselt or by counsel. The

\

Ci)Akls5LOtl shcill iiot Dt2 bouitj bj the sicict ruLes ot eviaence
i)revdLlln(j in coutts OE ldiN or e'jtnty. The testimony' tacen
nit

C:

ie tie it' Lllij Shdj j be un'ier Odth (illd recordedv dnd snail be

[ra[j.»cl"lDc!j ,it 'tne L'e
jus·:

s[ col
:

.1(Iy pacty.

2.7.'1. Remedies
L

ltd 'j?Otl tiLL the
t:

vl(lp.)lj(:.-2, Ute
i:

o'l|{llls3lojl shall .ttn'd thd[ a

resi)ull(im"lt lidS liOt dnyd\je'j lit df"ly' utiKwtu! practLce or
flolc|[loi| ot tnis U[dlildtl(':t!;"" tne ComMssion shall state Its
tljl'1Ln'js ol tact dlj'j sml:L Issue d[l(1 cause to be served on

q trie coll|L)Lcij,i<jjlt an Urder [jlsi|llssLrlg tne said complaint as to
bv ScAi1 L"esµon.1ent.

, 11, |jUOil ill tne r±Wl(l·?fl(:t!, Ute Conm LSS ton sMl.l t ind tndt d
re>:

:'ul((imlt nm': eii'jc:(je(j Lil
,.i:

iy' ullLaw[ul [)L'ac[lce or vLol dtlOil
ol Lnis Ulu|L[lmlc··!, the

(:

oi,lltLssLun
:

:ML1' state Its tindimgs ot
f 1c t 1ii·f sn t.lL iy)L"Ll}kllLil ..>ctCK CeLieL tnrouyn otie or kuore ot
LM [(A.IU!IjLilj 11CLjO|IS:

1. t" l
L

-: i
(:

rlIN}|l:ft C!)llll)lr|i|([ .i'jcUilSt tne cesponaent lx
Cfitt C IM:

)1) jg" |),L.;LL'JCL
(:

q)uLt or tne dlStClCl Cowt
'

fol" t'lC ju'1i(:j<|l.
.1l:

;l[' lcl Lil d[llcn the [esµoltderll
r-:

>ltl:ls,
Sdt:

r:L,bj tLite:

'
ol ULj tu 1'tiree Huncired

1)()Ll It's ($3,q;·j) f o [ t!
ic:

,t .mcll vLoLqtlon;

c;
.

L-:

Vy" .a time Ui|
it:

:
uaii ltloLLufl Ot up to 'rhrer!

:

ulljl1Lq':a !.}OLl·ll:p (?J'""') fol er|Cn such v1oLattoij;

.S. ii) ! -i C')Htt.'lc!li][
:

191Lil:.;t Lite Iespondcnt Lil $uµe[LoL"
|:

p)u[ t. seeKLi:

j
1.iij',iticLlve rel.Lt!Lr including d

Lq111.")["$[,.'
rt.':

;Lrc}tll'j'.j o["ijr'r; or

J. ft.Lo ·. C.)|llL'lul.ti .' j !L.,'·|: Liit' respoiideut Lil d court
cj L f,'t'lO:

'[
L q[t' Jui"Ln )1

:

I.l(),l
:

jeeKj!ly tne cldd[d tO

YSW
'

"

.
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¢A) the coln!)lal[lant of dauiyes, expensese punitivedamajes, anci other reliet, as appropriate.Eb

Tne Commission may be representect Lil couct by ttie Ctt!f5olLcLtor or by Lls omj attorneys.

Sectton 25-3. CLty Services

It stiall be d1\ ujlldtgtuL practice tor the CLty or theCdlllt)rL(i!je School !)eLjdruilerlt, or dtlY Ot their d!jenclesedel?artlllerltsd suD(nvlsi OItS,f ol' emp Loyees to dtscrlminated'jdljlSl dny persui'i Lrl the E)rovLsLoII ot servlcesr t"acilLtlesae[j|L'Loyt|lerl[, housuig or reM estdte tr.msactions, educattono
or otner opportunjtl¥s Decause ot the cdcee coLor, sexe ayerCtjljIOUS cceed, dLsdblglty, rlatlo[ldl ocLgLn or dncestryesexuil orle[ltdtlofl, marital stdtusl tmiily statusf militarys t:itUSj or source of Lncoltle 'jt" such L'ersQn.

rt siiAL Dc dll ulilLdwtuL PIktCL.lcC toe the City or theC ·MDL'l'1je 'Scnuol l)epdL"tllle(l[, ul" dflY Ot tneic agerjcies1'!H,odrtl;le[lts, sut)tlAvlsionsd ol" el|li?loyet!s to COiMILL dny dCtj'ronunted Lli tillS lj[dl(la[tce which would oe urtLawtul, itcommitted Dy d l)[lvate l,)e[:;ojl.
Tl stiilL l.)t! cl crime |?Llb1lsl'l.:ir)le by a l uie ot not more tndil

, 1'flre"! .tun·1rej UOLLcit'S ($j?l') µer vioLmtnon to wtLLtully
b/ vLojmtm Uils :;'?CLLO11,:

Z

Sectlo[l 25-4. CLtY Contracts
A.ly" (.:Uilt[jCt e.tte1€>j Lulo by L!ie Cicy ol" Ute Cdll?b[ld!je "

.:)CjlL)c)L:i, or .:iiiy' gj uieut' djtilClt'.4, .1e:)·|L"tments, or:;1Al"b'1LVLSLULIS :;rlrill coittum (l COVej)dtt[ oy tne coiiUmctor d(ld
lil:' \)r ner 3uL)c(mtrdCtui"$ iijC to vLjidle thls CKdinaace.
!srmdcn ot rnis coveitmit 3njj.l ije re'jdr¶ied as d l(|atertdlL)re,l(: |l ot LflC (:Ofltl"¢1Ct.

";"fttS Sect!ull Sii.A(. not l.ri['·tl.L' Lttt; oull'jmt.j.on OL any.rrt:'};·!llt!.y' 12.<lsljllg com.i':jcl.

Section 25-S. 5oljces
'l'no-! CIty jt t::.'!(l[)['l(]'.je, t:V"L"Y City CjutIctCtOl cAd

:;ul)c¢)jlu"acU)L', evcL y' ':myLo,'° l wIth ?)(|t? mmdred (1Y'E) or uiorem:l,nlOj'q:etS, :::Vt-!["y o°Ailec ()[ Iii cijj il"tm1 :it(. l)uLl(jLIl!j or hoUsingcontjlex ot LIILeci: (IS) gj' :ljr)rr· ttiiL'.;;, evecy empLoyment
·.i'jr:il':y, t'V'21"j/ r-t lj tor .-im.1 1 r'.lj U.4(.,|lt" ·1'/micy, dnd every4.$,'.lr[ille(lt ul' 1'L)Oillr|l,ttd o-:LVLCe .-;i..tl1 ,)l.o'l!L[le[ltty post dlt(j iceep
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postec1 tne toLLuwing noUce cit Lts µLace of bUsiriess or in

":

'."? sUch dlpdrtl(|tm( buijding or housing comljtex:

"t)lsc['1mlndLLo|l Oil tne L)asls of racef coLora sexv
d'je/ re! Lglous creedo disdDLl LLYa ndtLonal orLgln or
mcestry, sexudl orlentdtlol], 11Ialrltdg statuso tamL,Ly

, sUtus, mjntary StcitUS, or source of incomC ls
"j unlawful Ln the City' Ot Cdlnbrl(tge. cmpter 25,

' CclnlDridje City Code.

Cdl(lbrL(]·je tluimn RLgn[s Couwilssioa
lCdlklbrld'jed MA

+
0 0

1'ne Dldl|kS Ill tne iuocieL (1Dove SticiL.L oe properly tlLLed
H:

ltn
the address and telephoile iiumber ot the ott,ices ot the
Coiua1lsslw1. "

It SttcAL l)e d crime µ(j|llsll,lt)Le bY a fine ot not more than

t'Lttjl !)o1Ldrs ($5t') per \jl{)ldtLoil u) wUltuLly' vLoUce thLs
SCCtlOh.

b SectLon 25-6. Unlawtul Puctices
(Uv

b.1. Crimlndl Acts
'b .

It 'uldll i)e: a CL"line µulll:5|1al)le 1))/' d tine ot not iiloce tri,m
'['hree !!u|l(|r?'1 1)ol!ldrs ($3i"¶)

!.":

1 vLoldtLolj to commlt any

ullL.ldfuj j'[·tCtLCe UMHC U1LS StCClOtl i).

6.2. Uuµloyment
\

It sn,il1 be di1 tjii[,!|NtuL L'r.jctlct2 ,tur dl1 employer (1I[ectly
')[' imt'irecuy to tetuse Lu fllLe ol mtiploy or to DdC or to

.llscrI.|L'tje tlOni e,m!)luyjjle|li, [L"dLlllllgf or dpL)[entLcesnlp or lo
(1LscrL;|lgildt:? .J',;di!lS[ .my l,l(llvlducll ill compensation jr lit tne

ter||s, coiid li. LOl"lSl or pi' LVli¢'jtiS OL et(lpLoylnel1t, tcaintny, or
"fL'i'[e|l[Lccs'}LL'1 tjec·tUse Ot ijie c .JCej COiOCj sexv cl'jej

Ctjl'jl9llS cL"e'2'1d !?M'>1Cmt rlrnlq.1lC.'lL'I natlorldL o[Lyln or

.iitcestry,
:

: txu,i! I.)r Lrt,lt.jt.LOil, {'|Ll['lt(Ll sLdtus0 tamly stdtusf
l:

|lLIl·.jry" ';[dl'js1 u[ SOUt"Ct: ut LtlCj,fl2 OL such LndLvldudl,
u:

iLess
[)m:

;e j Uiccj'l LL9ijd LJ!JF Uccup..it Loildl 'judl it ication. iill

cill,'j oy:

!l" ¶4r\;) ismrts triil {$
n:

scL'LMLIl,!cocy Ej[dctLce IS
ju:

stltle'!
ir,:

C t'jSt-! jt ..i HQLKJ LJIJF Uc(:updtlolldl qudlltlcatLon
U!1[ !lj5 tlUi. i)ee(l C··1 LIL1 jc'.1

j:

; suctl by' tne Comli|LssLon or Dy

Ltie 1·! A";AcU:nu»e Its Ct.)luil|l:;slm| A j--Uiist njscrljurlatAon unaer
(:

njt"Ldr j'bj ( Ut. Lite 'lri:;.;,!(")lt|.;t:tL:; \;ellt!rt3.1 Laldse shall hcjvc

rr|u OUL'JEfl ) f ";rluw 1.1·j l ) 11).j L tile JLSCl'llfl Lild L LOll IS in t aCt d
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ix'fj necess,iry result ot d K9dj LJ!J£ occupdtLonaL qudlLtlcaLLong
¥'2,- dad LI) tnac there exists ilO Less Uscriminatory meaiis ot
tg satistyin'j uie occup'ational %ludtl,,tLcatlon.

Tne tollowin'j gmctices sh,ilL be exempt fcom tne opetmtion
ot trtis Section:

1
.

r:i'lL)loy(tle[lt practices or" dil f3ulE'Loye[ ot fewer than
six (") persons. ;

, 2. p:[}|E'loymejlt ot dll Lndlvlduat t)y his or tier parent,
:

chljd, or spouse.

3. E:lll£jl.onleilt oy a [eLIbjlous uwtitutton Qt
lrldLvLc!udls performing d secvLce related to a kQua

Ask reLicjLous purpose.

't. g{ll|?loy}iierlt of. aii lildivLduldl tor woric Mlthul the
rtome ot ttie empLoyer.

5. i|ilE'Loy'|lle[lt Ot till L[t¶1ivlaud!. tor tne rendering of
servwes to Ute person of' the e|u'loyer or tlLS or
lttl l.-tntiLy.

,

' '!'['jt: ! tollo'ALn'j z'rdcLLce:j snA.L not be deemed unlawtul:
E

G
1. F:|l|L)h)yUl·.![lt prugcatns clesly[led Co et"tect afHrmatzve

a ,

dCtlO|( by' givimg specjmi preteLence to woMellc
L'ctCl'it mnoi'iUes, ol' vetecmsd µcovided tndt such '

el'l!!lo1itlellt l,'ro!jrd1fls sh,it!. not dzscrtmtnate among
WOHlCil, mcial mnoccties, u[ veterais oh tne oasis
ot oUieL" (1L»cl"ltlllilab)ry cLl[e[la as set toctn in
SnctL·jA 7.1 ("I) l121cot.

2. rA{|{L'l'.)y"lilellt !L;flL[el] [ij Lite eLde.cly or disarAed, ;

L:L"UYl,!ej U'mt SUCfi etll['LUy'|he['lt shciiL not
',

jL.>cL'LlillllclLe Ilt!lonj lite t!l(lerly or (1LsdDled OIl Ute
MS1:.· Ol. Uttle.1" (:

nscrlillL;\c}b)ry' cruecia dS set tortn
I ;j 1,'CLlOit 7. d ( 4 ) t)f'[ "¢)Lg

3. K):j.?l'Vd'iCt.: r)y cjil t!lllLployt!r jL tne colldltloljs ot a

LlQijd LJJL "m,'iuye'e L)tj[iRt Lt..·: :5ystem ur pian
(LrlcllA.jLflg, but 11ol J. iMiLe'! tO1 cl contrdc[udl
:.;,!'llo[lty sysum), !'L'oVl.j1e\l tftdl no such system or
LJdtl sh..il:t p[UvL'jt: ,ilt excuse for failure to hire
1il.;' jm,jlvi·lu.i1.

y

Yµw '

V



D

t

B

¶

0

,

t': ,, 6.3. Employment Agencies

jj It smLl i)c ·irt u{lladtul L'L"dctlce tor dli "mployment agency
1

Atrectty ur l!l'1lrectly to tciil ol' t'etuse to classity proL)e[ly
or cefer tor et)lµlo,yl(lerjt or otherwlse disc£ll)jLrlate against any
l{ldLv"L¢lt1at. necause OL the race, COLOl", sexB agef rejngtous
creeA, dlsd|)lLLty, (ldtlO[l.$l OCbjlll OL" dncestcyd sexmL
orle(ttatlojt, !lldL"it,il 5t,itus, LdlnL ly stdtusd ini.lntary stdtuso
or source of' Lllconie of such Lll(!lvl(iual. Ali e|up!oyment agency
tnat sL'ecLa}lLt!!s Ill the cHcr|jlt[ne:lt dijcf pLacement ot eideciy
OL' c.llsdl)l,t(i employees StldtL DC exempt troni the operatton ot }

tnis SeCtLolt WItll respect Co s"uch si'ecLdjLLzea servLcesq
µrovlde(j tli,·it such service sn,ilt ,iot discriminate among tne
r!l(!erly or hsabted on Che bdSlS uL otner discriminatory
ccLtdrLtl .·i3 .jttC torut Lll :;k:CLL(j[I 7.J ('i) neceot.

6.4. LdDor Mganizations I

1

LL Slldjj 1)€ .Ail u;l!,-lwt\.ll L'r4ctice tor a ldt)or orqantzation
i

t

(11rec[jy or LlAl"il[£Ctiy' LO t"eluse to djullt Lo membersrlLE),
1

Lrdl[ll|l'jj (1,'L.'rt:tltjcesl\LL', or CfdSSLLiCdtlOll or to Ltmit or
tt:LfllLtl·|te tlie L'['lvLlt:·je:; oi i|je,llt)U[s/llp1 tralninye

1

(ll':'t'l?l|tLCt±!;'lL,.', Ul c.l,issi,r LC..itlO(l OL' to otherwlse
c1Lscrtll|l|'ldL'.) djt!LitS1 dilY litdlvl(juai beccluse ot the [dcec
COLOL, sca, cl je, Le lljious creed, (nsd,jjl.lity, jlatLonal orngin'
or .1jlctt:·;lry, sexu'A orl'-:ilt:!tlOlt, ||ldrLL'dL SCcitUS, taiiiUy
>,1:ttus, illLLLt.lry sUitus, ul" source at iacotue ot sucn

k llttllVlklltfl.
6p/

c).5. F:|\IpLoy|ilent Advertising
b

L

l sii.tl j b'.t :11"1 ullt,jdLul jl' tc L.ICc Loc cIf1 el|IpLoyerd i

,

di)(L-'lOz'tllq:i[ c!,ieAicy, or L,iooi' O!>,c:ALiLLO.1 dtrectly or
]l!e|lre[:L 1.;/ Lo ,idVeX Lise 0(" oLl!erwl:;'± gutAicize tndt citiy

LlltlVltlj.tl l:; uswe.l cu:iie lj r tlUt enijjoy dr)le Decduse OL tne !

l" fC'"t CuLut', s'! Xj .i jed L'elj.jlou:; cL'ee'.!l dlsaDLLltye natioitaL '

\)r"L':L } jl ,|mc":-;[.[n s"Xcj<ii orlmltjLLoij, imrital sLatus1 !

i .i:'l 1 i} .:L.it,,;;, 'llliL[,jL'y SU!tu.:, ul' source of income of sucn
Lil¢t]Vl|tl,ti, ull!.e:;s j)d.)e.1 Oil T-j 99lj:j Lj±: occuL)dtlondl
'luqf|LtLCat]ui, DL"' t)!lC Lijt! :jXCt:,'tlUiiS set tortn Lil Sections

!

C'0 2{ ')0 3

j
O I t)

. ';,

b.6. Re,i1 P:sLc1[e

1L ::ii tLi. jht! .iii uil!,t,N[.!.Al, ,)["¢tCf.l(:<: rur dllY person dL1ccUy or
Lj'\clll"e!Ctly r.o retusd. co ·mi·ju j': k:t ,·1 ce..tl estmte t[drl3dc.tLUn
W] t.il .iny L'el':p(.)ll ol tu :,r![ \lt.i(.:ll,lillldtU['y teL'tllq or cormuons
dLt7l re:¢!':!cL tO cl I"e.il t!Sl,l{,,: udlls,,lctlon wIth any kerson or
[.t) ·i'ivt?rt.l.'tb ()[ ,)Li)f'[wjl:;·-' L'UL)I.LCLLe Lhdt any persuii is
u:lw(·l(:ol'l·! 1)[ jlj iy tlOL i:llt¢:L jlltj.) .i te,i1 estmte transactiun
i") ·:c.,ius·: oi (lu': t"ice, culuL',. '; "x i j'j X!g reliylous C[ee(1r
(1l!;cl,)l!lty', t}:t!(')ll,ii UL"ljl.t "r' !:l,:r::>Lryj sexuaL orlerltatlc)ll1

'U@v 1'

q %r
¥ ' "



V

P

0

-F

0

.

' . \t ;' Mdrltdl st,itus, tdmily sUtu::, mlitary Sti8tUSj or source ot
t Ljlco[ne ol suctt person or ot d persou residing wIth such
60' L'e[soll.

TRLS SecUon does not CIuate dll dttlrAatjve duty to remove
Ddcrlers tor tne disabled Lil excess ot ttie requirements ot
existing laws Afl(1 ordlndnces.

i'ne tollowlny practices shall dc exempt frow tne operatton
Ot tttls Sectnoit:

I. The Kmsiny or renting of cj cooia or rooms idlthLtl d
dweLLing or d[)arcment wntcn is occupied dy tne
Lessee dS L)ls or tier resukmce and in wMch the
roomer or bucirder must pass throttgh the space or d
pol tZjit thtKeot occupie'.1 dy such Lessee Ln orelee to
:

j.jjjj lccess to the L'OC)n1 or rooois thus let or
r±tiCe 1.

\ J

2. 'tVtt: lt'ctALtij or IencLlt'} ol ·:1 simgLe apd[tille[lt lit a

Lm)-t.||'llly (!n lj .ljll!jr 111(! oLhel" resiAential uAlt ot
>jfiLCll Lb ·jcc'.jL.'jt"cj |Jj/' U)c! lessee dS ni.s or ner
rtsL'.ieuce.

3. '!'tie Lt!(l:;Lng, L"t!lU.i1, \)1" ocit':r plOVLSLOfl WLUJ or
WltitO'tt Lch or :":pmCe WLtltL.t d cnurcnt teluple,f

k syjl.i.j')¶j|le, le l.iglous schooj, or other t"acUity used
K§w L'CL!\Ic!L"A1Y tor I'elbjLous F]u['l)oses.

k

'l'!ltt [.t,) L 1()'·1 Lil j jjr ac LLCes .;jj it L ill) t L)e deemed unlautul :

!. '}'ilt: ·!';L,jbllt;i\ilteLl[ ji ·}'.'vt3L'!jlte!lt-.spoljsored hOUS1ity
L'l"'nr]l:lls oL'eL'ile\j eiln.±r directly' bY government
ljclilCLttS OL" LtitlLL t·:C tty tnruugti government

:.::tos1 Ill,a[lj;1 dtiij reqjuLjll'j!t, wlILch proyraus are
')t.'slj,lpj to .:i.»s1se r,ne ejl(jerlyc dLsaDledl or
·:(:oltt).:(Lc·j]Ly 1L:'3,11V.ltttt!kj':'1 l[l(lLvL(1udlsf pcovuled
ttifjt :;tjlCrl L-'L"U ,rdlll'; ssial! lttjt. 'hsccinnnate a|uuny the
.zL\j::r tj,', dt:;dijlej, ui" c:coil[)[l|LcaLLy dlsadvaitaged OIl
Ci\c i) tsls 0[ ()C.tler 1L:;CL"ll||LIle1tOCy c["Lter.Ld dS set
t')r'ti| l,1 SfN"LiOh '/..3 (-i) nerr.'gl.

,!. 'l:ilr) r:.-;t,.it-)ll'itj·leljt. UI llu\{:;lll\j :·;et dsl(je for or
ll{lllt'!d tu the eL'leriy ¢jc Liie dlSdbled,r provided
U"j,jt sucll f·!StdL)l lsliil}"!n[ 5ndll fiOt (1lscrimlrlate
J1'1U'l.j trte t:j(¢·zriy' or (1L:;,it/je(i Oil the t)asLs of otner
bllgcLjl;ll!iclLo[y' CLitt'tlm ii3 set tortn Lil SecLLoii
'/ O j \ 't ) 11 i" [' e (J t ©

L
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3. The est,tblLstment ot sdlUc~sex ctocwitories ocG

portions tnereot Dy educational tdcllltles869 k'rovlde'i [ndt such establishment snail not
.1LscrLlujjldte on the d,:1sls ot" other dlscrullrldtory
cclteL"ld dS set Loctn Ill Sectum 7.3 (4) nereot.

't. Ttte esl,sbj Lsrhuen[ ot d floGL'itmiv convento
mtutscery, snelter, dsylutll, dl" resLdential tacjALty
tor the cdre dnd ,Lodyllly of persons in need ot
sk'ecLc1! ille{1lcdlj cerldbllL[dllve, socLall orL'sycnoLo!jlcdl suppo[ t, incLucnn.j DUt not Limited to
ti'iit-my housesf drt.ig treaLment centerse
jetoxLt LCciL1(hi fdcllltLe51 stielters tor the
nomeless, amj the like.

q

6.7. CredU

It sttctlL 18'± ¢lll ui),Ldwfrul 2'['jcLlce loc dny Da(lKc tLndncldl
l:lS[Lt'.ltlO.l, ')[" .3ilg other crejLt-"jrdnLLily qc -apµroviny
l!|:'itltuLLon or ptLson, lncLu'lllbj d [etjll store tnat sells·joQ.iS ul" sei'vLcts OIl c!'cc1lc, dUmct: ly or indicecU,y to
(jL:icrl!llL[L1Lc Lil tl'te .jrailLliljd reE)L)ctl(]'jv dl)P[OVclLI or
extension ot miy tO[|il ut AOctti or credit Lo dllY person Uecmtse
ot the [dctu cotor, SeX,r mge, L"ellglous creed1 dLsdDLLLtyf
A.tlioml ul"i.31'1 or ancestry, seAU(IL oi" Lri(ltatlO[if maritalt'

stdtusd tdmjny stdtusa llllALtejry stalus1 or soucce ot incotueG
' of S\lCi1 pelso:i. It snatl nut c)e dil unLiwtul pmctlce unaerC triis Section to estmj.isn ol revleM tne creditworthiness ot

my' ,'2r:;o[l l)y :;et:KL(l(j L!lto[lljduol| celevmit to sucn"' cce:jlLwUrlllLlless dS ainou.'iL ctitd ::oucCe 'jt Lncu|l|ed aye1
t']'|:'L'):'i'|eilL nlGLury1 credit [t:tereflci·!s, dnd the numer dllcj dtjC
c) t '1c:.":!l.lµlj t;,.;.

r).8. lnsumnce
1

[ :;ll{lll 1)1· ..i.i ij,ll,jwtlj.l Vc !CLlC,: tor -iilY iasurmitce cUiill'dllyf
j!l:4!ll"-|j|(:t-: rj j·:.1L, ol" l'eL:vL)tl t'it,j·ijtA lit ute service ut
.'1\)\/ L 1Lilj blSL1L".,h"lCt Lo 1."e{.uM: LO LflSt.iCe my person oi"
|l.?cl"llitl:i.j[t,: '.:i Liie Lelms ').1 L.1sUCl&j :it"iy µe[g)ot( DCC<iU>r! oif.fit! [",1C·', coLut, :,ic:A, dge, I'uj LljLQ.)L1:.; creed, (jLsdDLAIty/
[l,ltlO¶l-jl 4)L" LjI:I ui? ..mcesll"y', sc:xU.jj oELe[ltdtLon1 ll|drjtdl
.it 1UlS, ( t,'llly' :;t.!ttl:;, utit.it',' .»f.·tt.U: ij QC source ot lllcome
of Sucti i'r!r:bO|l, ljjl|:!.it; tj.1:;rtj OIl .t tzjjsj Ljsje mtuarially.!wt.el"'|tl!l·.! t Llt.-:ul itlC:: t:1(:tt)L', :;(Acij fl:p Ute dge dl" nedl tti ot tne
—"[" :; O'lj Ltl]t lr.l¢:(:t:; Lf|R 1L:-i.r t Ol' d'"1 LCll insur dilCC IS De in'j%

s(nj;flt0
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b?9. Bonding

9\' .
q

E®y It snilt l)C dfl unld'dtul EpL'cjcLLce tor dny DondLilg
l[l:;tltljtlO)l or person e(lij(lyej in tne service ot providing
Lznanccil d!l'1 L'errormdnce DOll(lS tO ref use to bond any person

or cllscrll|llliate Ill the terms ot t)'j!jdl(lg Dccause of the racee

colorl sex, a'jq, re!iyious cteed, (jLsdDiLltya natlonal origLn
or ,mcestry, ;3exudl ocLent.1tLo[l8 lld[jtdl stdtusf tdmlly
status1 MLLLLcjry StCitjjSf ur source 'jt income ot sucn person.

6.10. Educatton

It srimll Ut! an unlawtul tUdctice toe arty educational
tctciAty dLrectly or LfldLrectly to tdu or retuse to ad[nAto

or tj curtmj qc terinlndte a(1nlLSsLojl tOf or to dtscriminate
Lil tne tertus or coMltions ot educationat se[vlcesa programso
oL'L)or[ujlltlt:s, or currnculuni otfeced DY It to any person
oecause ot the race, COLOt"j sex1 d·jCg celujious creeje
(1LsaDulty', uaUoita.L orngin or dltcestryb sexual orlentdtlonf
|lld[1[1j scdLusl fd[|!.Lly sUiCU:i, ||1LlLtdcy stdtuso or source of
1,tcome Of sucri pcl"so1'1.

Trie toj tU4,Lfl'j i'rdCtlCr!S >h..tl1 t"lOC L)e deeiued urtj dwtu,L:

I. 1'ne tm[<lL)1Lsilll(eflL dy ctii r!duCdtl'C)ndl t'acjjtty ot
V

jtlLj"lL,|lui.i OL" il{dALluulil mge requi>meitts toc any
0 q(1uCeILl'){li!l pcoyram, jnovided ttmt sucn
69 tj:

4t-f[)llsn!)jellt shcill ilOt dlscrl1tjtl1ate among the

.. ,'oL-!l|lj·¶l .stujents' Ult the I) ISIS of other
tjlscrLl|}l[ldt(j["j·' cL'Ltet'i,: as

:

j;et fortti in Sectnort
"/'.3 ("t) ile['t!utp

,.:

,
Tl"l[: d"LACLLOe1 9l

:

>[uth:bl[s L)y ·1 reA'jious
Muc AAO111L L.tCllltj,' t(lr·l[ IS Limted exclusively ol
.jAb-t": z)rt!lr!l t-]|lC--! to ,.lt.!'ql)e[:

;
o'" sucti re!iglolld

,'LOVL
:

e
! titcil

:

5UCit stjeCiloil StieiA not ciLscr Ll]ll(late
rll'tOblj 1.t't·:

q:

lf:l!!;)':L:.> ot sUCh L'eLl\jlo(l on tne DdSls ut
L)Ltl·?r jL.;cri!lllllaLury Cl" lte['lcj dS set tortti Lil

.A:

CtlnR '/.3 (4)
n(:

r·:u[.
a, I'ftr: ul ilclte0ldll4:¢: ul'

¶:

.;r. ||)|l»jl|llellt uy clli WJUCdtLolt

'.,tCLj. Ltj ol ,1 sCliool u[' ,p|o.jrdfll Amited Lo lllemDel's

jt cml.y on,? .;t,'X jC 1jL|)¶!['Wl:;2 segregated by sex,
,'1Uvi-lej tli,tt .)uc¢) [clcllLty

:

;!ldll not dlSC[ll(tlitdt¢
jMoibj Lite 11r!'lll.)uCS ut

:

iuct1
:

:eX Oil cne bcisLs ol oule[
(li5CL'llllLllc![o[y' CLlL.'Cl..i ,JS

.:

;et tortn iu Section
'/;3 (';) helU'ijl.

't. ". tuc lCLQtl-jj ,'ru'.jL l'l.e 1)[" ,'o1 lc les -lesngned to ettect
ltlll tjjtLv"

c1!.:

Liuqk [)j' jEdlilj 32'z!CLt11 E'[eterence to
', AO'ii?ll, L",JGLcjt ·'l|.(l¶)["l[.lp:;,

1)(' y"eterallsf provided
'Rw " : i

'
" " C'f



P

Q

.
i

.

eb

j LftdL :sucit prograns or poLLcLe3 sitcAl riot'nscclfili[|ate maon'j wolneil1 cdctdj mmoritles, oct veter,ms on tne DasLs ot oLhcL" (1LsccLIULndtory¢!!gy

ccltcr»i as set tortn Lil Section 7.3 (4) nereof.
5. The es;tdbllsrl|nellt dy dll educati¢n faciLLty ots,)ccL.tl k'cogrdl!ls (ieslglle'.1 Lo assLst or provide5l)ecldL t[dln!ng tor Ute (nsdDLedl tne elde['lyeltl(1LVLdljcjlS nut tluent in Fnyltsn, or the0±co:lo|[llcdlly dlsddvcjjtdyed. pcovLded ttiat such5electloll sndL:L

llOl (1lsc[li(l]lldte moong tne(ilsdl)ie'1, elderlyf lildlvldudls" not fluent inr.llgllg;n, or tne ecouonncally disMvantaged on theOdStS ot otner"jLsc[ljnLjldtory criteria as set torthLil Section 7. 3' (4) het>eot.
¶

6.11. PutAtc Accommodations

It smll De aij unlawLul l)rdctlce toe any person citrectLy qctMtrectly to dl[rlhoLd, de$lyl curtdLII or in any manner :Limit '

trl¢! tull LiSt; of qj putAic dccoln!uoj,^lLLo(l Dy dny person, or
"

'!lscrlli|)il,lt" '-t·jminsc such t'ecson idLtft respect to tne use otsucn :]CCO'tlnlUqldLlOllV becduse of the [dce/ colocv sexo agjegrejtl'jLUus cceea, dlsaDLlity, ilduondl oCL\jjn or ancestry,smAU,jj U[le(lt,ltlon8 mrital St<it\jSQ immiLy' s.tatusg mUitary, :i[dtllSj or source ot jj1couie ot sucn j.'erson.
't

It :j(l·lL! l)e ,:111 uiiUwtuL ptmctice tor any person du"ectLy orJ lm1irecUy to Mvectlse or otherdls'.) putAictze that any" L'"!['so11 is 'jiwelco||le Lo tne tuil use ot any t'ubLic.1CCUlllj!|i)ddtLOjl l)ecduse ut tjte L'<1CEj Co Lo[e aisaDllitye or';ourcc" Ot LllCOttlt? Ot sucri L'eL"soll.

'!'fie [gjjUir.Ltlj L-'L'd':tices sruiLt tiot L)e \1eei||e(i utilaUuL:

i.
. 't'nr! (|e:;l'jll·|[Lo[l of. cl L}ul)tlc ,1ccom||loddt]ojl for tneb!xclu.;lvt! ol" l'L"eLel"(:lltldl dse Ut tne ekier.Ly' or cnep'|L:sjL)Lel1.

,t
. 1'l)e i|,!:;.l.,jjr{LIk):l Ul ,:j ft:Ht L'j)41 JL' Ot a?l"lvcttt2|i"()wm?cj dt(!!t!tL(: OL eAel'clse tcicLLity tortm excluswe or :jL"e'[e.$"!||CL tl us:; ot iues«becs ot d:;liijlt' '; p x .

.S. 'i'h" ,ir1V'·'l"tl5el'lt!i\l Ut .i L'uL)ilc cilccou|Moddtlon asl.)r!l'|'j tor Ute E.'[e.te[":ilLl,ll USm ol persons ot dym"ticuL.·ir s':k1 ·1jLe( 'rel i jjou:i c[ee(1d lldtLo[lal0["1 jlnl ur m|lce:;[r.y'f sexmt or Leiltdtlol]¢ lltarLtdl.iCclCtjS, 1.A.lllj.y :'1~iu.:, l)L" m.lu,iry status, provlded:iUCf1 tiL·tl·tlr·ilCe j.; iiut. .1jvr:r[L:;?i.l as oc impLied to "' '
1

t '
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(i : be a re'juirement tor entry or use ot such p@l1c
Sr!Ccol}lMQ(jdtloij.%

'm
6.12. tiarassment

It sn-ill i)C dll utilmwtuL !?["dctlce tor any' person to dlte[npt
to n1r.jssd L[|tL;iljddlee ulcedttma ds5dul Lv OC otherwise
alscrLmlilate dgaL[IsL any perso.i Lit or upon any puMic
dccjmloddtlun L)ecause ot the rdce, coLor, SeXq agea reAngious
cree·1, dLscjDjj Ltyb mationaL OCLcjLI1 or ancestrya sexudl
ocLe[ltljtlon, Ald[ltaL stdtuse tmiily statusd miLitary stdtuse
or source of Liicome ot such µerson.

6.13. SuDte[tuge

Il 5il.111 ije m! unliwtul ,'1dCCLCt: tor dny person lo COitlWLt
citiy .ict t'or|)l(1deil by' tillS i)r(jli]dllce tor any ceasoit tnat would
ltUL ttave be-m jssec[e'l, dnotly ur £'drtldllyf out tor the
r.·-ice, color, .;exf dyed t:eA;jious C['ewi,f dLs<1DLL Ltyv ndLlj[lal
o1"jjLi"l ')[' .|'lce: ;u"j,'d semiat or"lt'ntatLc)t\b mat LtciL statusl
td:tlll:' St.ilLt:';, thLAL(MFy' Stdt4S, or source ot income ot any
U'eri:om

b.14. 4Ldlnbj or Coercim,j
.

t lc ·ui.iLL !)¢.: cl,t u')l,lbAt'll yr fC(tCr! .LOt" m'ty pecson tO dijf8!, .|Jt! t., LilClU:, col'l!)el, coerct?, Ur coils?lre to the commsstwi
thw Ur .miy 'jj Lllz! jCt5 torDidltetl M LttLs i'Wdinance or to dLLel||pt

L () ,t C) :ic) .

6.15. Lle[cllLdtlon

.It Sii,-iLL :.'c'! dil ulli,iAL¶li ,jr,j(:L.Lc(·: tor dny person to
jIscti·lL"'je, ·ujc1, tv LClj nc.LL",js:i1 L"e[dl.Ldle Lil d[ly mdnlle[ or
(.)tll'!l"NLse t tKt? action ·1 jcLliisl miy j'eL'sun Decause sucn pe[sonri,is OI'.}OSt!c1 ri'lY qci tor:)L(l'|e!l bY lhLs jrdiiiance or oeciiuse
':uc:n L'ulsoit IllS t'lAeu ,.1 cUiAL)l(.ij,ltt [e:;tltLedj or dSSLSted iri..Ill;' t'[u)ce·!·11tlj ull\lel tnjs ljL'.1L:l,'l|l(:e.

Section 25-'1. CoilstrucLLoll dn¢i 1)etuutiorts
7. I. CotlsLL"uctLoil ot \jr(ijlldnce

';'t1-! '4"ovl ;lui|s ut L!ll.; ,)['('L.l,l,l(:!-: shtill oe construed.! l.l)!!r tlij' f')[" Ch': .l'.:(:.)l|l..r|l·:j|qlI:vLL 3( Lr}e purposes nereot, md
fit;" OL" lliltiiCp.; Ol 1'oL't.i·.)!l: p ld|t·:L"'-'OL Lllco|ldlstej'lt wIth d(ly

:'[04 1:;L,)ll:; .m1>!o.(. ::t'.iA j 11.)L j!'t.'l]·
,

!

.i l :; ir.,l,.,.j.lc¥ b|l.|i[ 1j; |rt!.lle'(l ,.it exercise jt tne E)ULLce
h ,'\)W YL ¶)[ Lit.' \.:L[y J[ '"r!.l|)li.tjl· 1Ut Lite pcocectluu ot tne

t ·t!'?
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"a0

C

G



b

m

t '
1

W

t

\\\
'"}

puMtc sAecy, he,i1 Lh, prosperity, dnd weltare.
4yi

7.2. SeverdDilLty '

Snould ciity SectjjjM µL"ovlslalt, pa[ayrapne senterlce# or wocq
ot tnis tjrdinmce De (jecldr{·:(j dy d court ot competent
jurlsdLcLloil to be lrlvdljtj, Uidt (1ecLsLon shdLL not affect
tne vciHdity ot the ljr1jl!lallce dS d wnote or any part tnereot
ottier thaii the portion so (jecldred to be imvaltd.

7.3. DeHnitions
As usuc! Lil Chls jc(1.Lkjd{jce,

1

. 1'he term "dge" shdll mmii Lite dctual or supposed
cnrolluloglcd] dge of dfl L[l(1Lvidudl eujtiteen (IB)
yeins or oLtier.

,

2. 'Ine c-!u11 "UQijd LALJE occuµdtlondL qualltlcatloA" ,

stml.l. nie,iii d 'Vdtit! co{!si(ieL'ltlo[l ot [acev COLOC,

sex, ¢.t'jCf re!n'jious cree,.!, :11sabllltyf nationiA
ocL,jm L)r (j[tce;;try'd sexu.tl orLerttatlorlf marital
3tdtu:;, timily sMtus, !}lllLr.dry statusg or source
of Ltlcome ttld[ LS d requLceltient tor employment and
h,:ts beell certitied cis""sUch t)y tne Camtnidge Human

e
' R>jhts: Cohmisslo11 (hereimLter referred to as "theLy (:oim{|lssLof)") or f)j' Uie !4dssdct1use[ts Comilssaoj1

.4 .Nllilsl !)ISCL LtRliIALloli ljit.lec (:[]dpte[' 1518 ot tne
'q.isscl(:husetts GeiierM i.,iwS.

0
I

J
. 1'ne t.eL"tl1 "(lls.l|)ILl[y°' shctAL iitean dtlY actual or

s'1L'!-'o.;e(t [)nyslccfL 0[ nmitiL ndildlcdp ot an
Lnc!lvlaud), othec [h,,m tne s1A.t[e ot being presently i

1e.,aLLy Lncolunete'lt.
j

.

Lj. 'l':\e f:r-'r 't ".tl.5(:["]llllljfitL\)ll" ;5ttdlk medn d poLicy or
:

L't".ict.lce Lli,iL r)y
:

jt:.;L j:t or eiuecl seyre'jdtesd
"

CL"e1tr)S 1Arl'-t,iu 'it statuS, :;eLpd['.itec, oi nas d

'1ispruµor tLOfi,itt± Il:lt',lCt c)fj tlld bdSLS of cdced
':jljr, sex, ·j.jel rei i';iuas (:reedd dksaDLLLtyd
tl,fL).U,lctl 'Ul'l jUt Ol" ·!lti:!2:;lrj'f sextml orjentaLlonl 1

ill tCLC i.l ,:t,it.us, l.i,ntly al.ilus, mi-Litary SLcitUS, oc !

i

,;\)Llrc:: '.yf IACCRllrt. !

T

.O i

"). '!'!7t: tF'L')sl "::,ju(':,itl\)l},1;. t,iCLLltj" 5nd:LL tltCdfl dlIY
!

L"·'r ;').[i whet!tec ')ry'!{ll/.e\j .IJL' prutu qc not~tor- ..

j:

,)loi }.', tn,it itol'.1 l|:.;l,'|.l ujt to tne puolnc elS
i!

,l['O\/llL'tqj Lfl.;[ru"[lo|l Lll Lne 'trts¶ giclencese '
ii

tL",j\!t::;, i)1' ,..,iiy 9trler j[.!.S or Ltmriiiny.
,

i,

'). ':'1\e! t :1" 1 "i,i"ll.t/ ;tttl.tj:;" .:tmj.1 MCcjli the ciCtUcij ul'
1

'~ ? )
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C " supposed cottdLtLott ut ndvl[lg .umor chUdren ,Llvli1cj
, wIth the lndivl(1udi or not.f "

Gj 7
. Trie tdrjit "redt estAte Lrdnsdctlon" shmll wedn dny

intercourse among dny I?erso{is that involves a
'

DulAdlrlg, structure or portloti ttiereof, or parcel
ot laid, developed or undeveloped,, whether
prtvateLy ownea or owned Dy d E?ubllc agencyg
l(tclu'tl!l(j the designd cUflstructlon,f aLterationa
cep,iir, SdLej .Lease1 sutUease, Hortgajev rentaL, or
otner provision, tetiu, or' otter ot tne same.

B. Tite term "1,iboc or!jdjllz,iELo{l°' sndll tuedn any
·.issoclatLo{L, regdrdless oz Its torm ot
orgdnlzdtlo[l, of eitipLoyees or persons Liwojved Lit
:5Lil|Lt(ir Cccidcs or injustrnes tor the purpose ot
Co ttuctive DdL"ydl!lLllg, L'f)aolvj[t'j grievances irt tne
t"2r"|s ,jlj'j cojl(]ltljns ot ei}lL)Lo)/!)letlt, or any other
lllutLl.dj. ,tlC1 or E'rjte(:tlo{i.

"g
. 'lite t-:r {| '\'tar Lt(il SCjt\jS" :;nclLl AlCdil the dctudl or

sui'i'o";e.t »LdL·! L)t [)eLil'j or hdVLibj Deen md[cLed,
";l!l',j[')lLL'\l, ur (1Lv\)rCr'd, or iiut.

· I 'a. ['tit: terin "|illjlL.jry sLdtus" ::tt,iLL lll'CdLl the actual or
.".LE'L'o:";ed coil{jLtl(j:j \)t bt±l.il'.j or tiavtiuj beeri in ttie

,, seL'vlce jt Ute mlljtclL,yg ul' i"toto
P

ksw ll. 1"lu t't["M "L]u[)l. lC [iCCojllAll()\|.tCL()lj" shall mean my
,'ijce or site, Du5ltlt!s:4 ol' other estaDLlstllnent1 oc
"|edlu°,l OL co{n:nulllc,jtLo|l, wrie,tttec outied pr'wately' ora

by cl ,'unltc d<jt!ilC'/f Ui,j[ LS L[llell|!ed tor Che

Mlro:la'j'? ul' use ()l' coltv':{lleltct!, wrietner tor a
Ct!d1"je or Ier! ur not, oL trie ·jeike['aL E)uDllc0
LflcLui|lt|'j L'ut nut Limited l'j, LllllSa hotels, inoleLs,
L"Ort\lll.)|jS'3S, tt.nt'n 1)-1['k:;, ccl,lllj:;ltes, any place
'«ter't .tootj ()["" l)f?V'!Cct,j(-: LS soL !, cetmU stocesf
.511OL'L'L!l; qllC:LL5, (1Lsl.'t.':il.;.::["lez"k, (:llnlcsl hc)spltals1
L',!.5[. mums, ilL}L.;l|l(j homt:s, r|osL.'lces, t'hj/sLc.ldns"0

')tt j(:":; U[ ()L;ldC (ilddL(:.11. [,j(:tlA[Leso leSt rool[lsd
l).ltll|) ),L:;',':·;j L-'lI["RI), guiAic jl"ouli.1sl ·jar(1ellst
L!ie,itur.:, ,{.t'CtUf"; i'i,i1 j:;, nttds!'(ji".: rs and iua(jazliles
.jlltl O(.fidL' jtibi LC jL.u)|l:5, i) .2L'l'jrfr :illoj,'s, be..iucy
,'·: l' 1

\)i'.;,. ntutlou i'fCtul ,: il(,))A:>£:jg m',islc ridLLsf
i/')w Ll.lj iljt lgy::, (j.Iiij:;('('l·:iii L'<$[KS .incl mcades,
';'<(1[:LlIj ["L.\k:;d i'.tLlj' i['ks, L)I]LL,IL'(] :1l'lCj [)OOL
L' tr l.t)l":;, [t?CL'!·Mt]()ll j':ILKs, f :11l':¶ .jOLt cou'rbese
ij yimm': 1A,,lS, {l'Zci

1

L!1 cl Uh s, 511UotLllg gdlleclesd dr[
;·ttl.erl:!s, LL[)rd[,[,) ), l¢.ll[r!¶j['l{?sf 'jardyes1 ailL't-tDL Lb-: (:(){tvt:y-llil,:r!.i -illt't!lt't" owiie'l privately or by d
,'ub1 lg .tgeiicy, u"dl\:';!.'o[ t:,t(.L,in ceriuLmls dllt1
SLclLl'j:;:f public .'\)LL!\)'L.p 'ji |juLL(ilil!js

i /
'qg'

I
" ¶l:N
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dcc(jln!!lo:l,tt1rly tne puDllcd clur)s, socIetiesv andt
' / soclmi c1ssocLdtLons thctt dlf! E)ublLc or quasA-¢u public, bdiiKS, L LHdllCC compattes, L[lsurdrtce

coMpdiiies, s tree Ls, dll'j LodrK Lll¢j .LOtS.

Notni.ig coiitmned heceui SiicAL be construed to
tmclu.1e ul" ctpµiy to d11Y µlmce cjt accommodation that
ls bj/ Its (ldtu[e '1Ls[Lijctli E'rLvd[ea provided thdt
wnere puDLlc use is permitted ttiat use snail De P

coverml r}y tnis SecUoii 7. j; ciiid further provided,
tnat in estdbllshll)ertl ttirjt hdS meaiberstnp
requicetnents bUt oujerbdlse 'jualiHes as a putAic
dccom:ctojdtlon StldLL De deeeied a public
Rccumlllol1dt1on Loc thu purj'ose ot tllLS Urdimmce Lt
Lts mt:lllL)ersnll) re,µu'emetits; t) monsist oriLy ot tne
,'dy!ilellt ot tees or dues; LL) cytsist ot
re4'!LL"ell|enls uiider whlCl1 a sut)stdntlal portion ot
Ute [¢SideqltS of. OL V1SLtOlQ. Iq thiS city coljjj-jualUYj or' Lli) coiisLst E'rl:llclrIly' ot a
'jLa(:cLl!(l.lldtl{)ll or uclumon b iStt'1 upon mce, co,Lorl
sex, .'t,µ}j ["elL'jLuus creed, cil.SaDL Lltyf imtionaL
oll'jim .)1" dnces[r)/f seximil or tentatnou, mdrltal:NcitUS, tclijlLy StjCljS, :|111Ltrjry StctttjSj or sourceot ljl',:o.}lt!.

,

.
: 2

. 1'iie term "rellglo(js cceej" stimll med[l the dctudl or€

s'.tL'L'o"ed Mitri, Delletd or moral philosopny ot anLy Ln(11vl(1udl (?r the Lick t.rierecif.
i13. t'i'ie term "sexuaL O[ir?tlL..;LLU·I" snail luedn actudl jr i¥ .

SiaL'L'¢)Sµ! :1

ne!terosekuall ty, n'musexualtty, qc '

l)is{·lxl[d.lLLy.

! 4. °;'ne T.':l',1 'Gout'ce oi lilcoute" sndl L !l|edn ttie actual
or :;ui'L")";e(1 .miniter or roled|l:; L)Y wr)Lch an jjl(llvldudl i

·uL'L-(.)cts tnmseLt or necDat clitcl :'1LS or heC
1

']el'dslkit.:llt:51 ex(:lu;.11[l'j Ilie use ot crln|l{lcll 1

iCLlVltl'.:S as -.j !l\t!dtl:5 ut .;u?y3rt. '
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COMMISSION OF HUMAN RIGHTS '
;

,

i

i

b

!
t

1. There shall be a Commission of Human Rights consisting of nine members, i
(

I

which may be altered by an amendment to this ordinance by the City Council.
!

0

2. The members shall be appointed by the City Manager for terms of three

years. Initial appointments shall be for the following terms: three

'
. members for a term of three years, three members for a period of two

years, and three members for a period of one year.

3. Not less than two months prior to making such appointments, or re-appointments,

the City Manager shall solicit nominations from as many public service groups

and other sources which he deems appropriate as possible, including but

not limited to:
C

I

A. A member of the City Council, a member of the School Comnitte, the

Cambridge Affirmative Action Officer, a member of the Cambridge Housing

Authority, the Assistant City Manager in charge of Human Services, a

member of the clergy, and three citizens with at least four years of

permanent residence in Cambridge.

B. Ali members of the Commission shall be residents of the City of Cambridge

when appointments are being made by the City·Manager.

C. The Commission shaLl elect a chairperson from among its members. The

chairperson shall be elected at the first meeting in January each

year. The Commission members shall. make an attempt to rotate the

election of a chairperson each year thereafter.
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D. The Commission of Human Rights shall work with the City Manager and/or

his assistants on matters pertaining to the human right8 of Cambridge

citizens. The main purpose for which this ordiance is enacted is to

protect the human rights of all the citizens of Cambridge. It is the

intent of this ordinance to create a formal working relationship between

an organized group of citizens and the City Manager while at the same

time allowing the City Manager to retain full authority for action

as he now possesses under the General Ordinances of the City of Cambridge

and the General Laws of the Comnonwealth of Massachusetts.

4. The Commission shall discuss human rights problem areas with the City

Manager and make recommendations necessary to protect the human rights

of all Cambridge citizens and employees. L

A. The Commission sahl1 request of the City Manager such information

and staff support as is reasonable so that it may be properly informed.
!

B. The Commission may make review and comment on all matters pertaining

to the human rights of citizens. They may examine and scrutinize and .

coment on departnient budgets including the school department budget.

C. The City Manager shall appoint a part-time secretary for the Commission

I

of Human Rights who shall prepare meeting notices and agendas, coordinate
1

information needs of' the commission, record minutes of comnission meetings,
i

distribute materials to commission members and perform whatever additional

duties are assigned by the commission. The secretary to the commission

shall als.o keep the commission Lnformed of all complaints or calls

which come into the office from the public.
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D. The City Manager shall provide office space in City Hall to the

Commission in order to give easy access to citizen complaints.

E. Each year, the Coirnnission of Human Rights and the City Manager, together

or separately, shall report to the City Council in writing as to the

progress that is being made under this ordinance. These written reports

may properly contain suggestions and recommendations which will further
t

the aims of this ordinance.
I

!

F. If any section, sub-section, clause, phrase or portion of this i
.

ordinance is for any reason held invalid or unconstitutional by any

court of competent jurisdiction, suchportion shall be deemed a
i
:

separate, dinstinct and independent provision, and such holding shall

not affect the validity of the remaining portions thereof.

f

5. The Corrmission throughrequestof the City Manager may obtain assistance

from the City of Cambridge Law Department, from the City Solicitor and/or

his staff. The Comnssion may at any time question matters pertaining to

Cambridge bona-fide, residents who are faculty members and/or studentS

of local schools and universities who are involved in Human Rights complaints.

A. The scope of the Commission of Human Rights is as follows:

t
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A. The Commission shall receive and investigate complaints of,

and initiate its own investigation of

"

1. Denial of equal access to, and discrimination in employment,

housing, edtjcation, recreation, and public accOmmodation

where such denial or discrimination against either an

individual or a grpup is based on race, color, religious

creed, national origin, sex, age, or ancestry.

2. Denial to anv person or group of equal access to and benefit

from any and all public services.

3. Denial to any person or group of full participation in

economic opporunties, whether in obtaining employment,

receiving wages comparable to those of all others performing

comparable work, or securing credit and other services
t

r

from any finanCial institution, where such,denia1 is

based on sex, national origin, race, color, religious

creed, age, or ancestry.

4. Denial to any person or group of equal access to, and

discrimination in employment, housing, education, recreation, .

public accommodations, public facilities, and public services

where such denial or discrimination is based on a

handicapping condition(s).
I'

5. Denial to any person or gr oup of equal access to benefit

from public services (whether publicly or privately provided)
S

in emQoyment, housing, 'education, recreation, or other

areas where such denial is based on limited English language

skills.
6. Presence in the City of prejudice, intolerance, or bigotry,

including but not limited to such matters as the choice
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i'.. 1"jjQ C,'mmiss ion shall, :it tempt , pr'imari.1y throuj;h, meQiation, to resolve i

t
P

.my cjlllj' taint r(.?ct'ivlj(l and to rccommcnd to the City Manager or '

1

1

'

c't A'r :!l'l'r')l)r i:itc g()\'(jrnmc|ltal agency such act ion as it determines i '
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\ciii rosolve the m:'tttor. in tlic evcnt that such resolution or
)

i"('(',j|'1iilL'll(|:ltKi.('11 j'rovos ill) 'i.nstil t i. cicnt remedy for the complaint ,
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thc ('(Y'l|ni:;sim1 sh:il 1
;jSS\l111C r(.'s|'()l1s il) i.l,it y |"()r r(!f"(!rrin/: the matter 1

t,' tlic :'ri'ropriilte ¢fjt Lty. .

'

,". 1"i\o (:(}1}1111i ssiun sh:il.l work coopc'rciti vel.y with federal., state, and '

t

t

,"
": 2\" :l!:["l\C it's, irl(:l(l(|ill!Z but not ]..in)i ted to the School Department

J

.ii\,i tiiQ :l:lss:lcl1usc?tts (:ol!lmission against Di.scr imination, in dcveloping '
P

:'.:.it ,'l"i.ll:;, \,'Urk:'ll('}'s, j'ul'lic l)r('s('llt":lt' ions, :ind ot:hcr educat iona1
1

1
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1. There shall be a Commission of Human Rights consisting of nine members,
1'

(

I

which may be altered by an amendment to this ordinance by the City Council.
!

0

2. The members shall be appointed by the City Manager for terms of three

years. Initial appointments shall be for the following terms: three

' members for a term of three years, three members for a period of two

years, and three members for a period of one year.

3. Not less than two months prior to making such appointments, or re-appointments,

the City Manager shall solicit nominations from as many public 8ervice groups

and other sources which he deems apprQpriate as possible, including but

not limited to:
f

g

A. A member of the City Council, a member of the Scljoo1 Conmiitte, the

Cambridge Affirmative Action Officer, a member of the Cambridge Housing

Authority, the Assistant City Manager in charge of Human Services, a

.

member of the clergy, and three citizens with at least four years of

permanent residence in Cambridge.

B.. Ali members of the Commission shall be residents of the City of Cambridge

when appointments are being made by the City·Manager.

C. The Commission shall elect a chairperson from among its members. The
.

chairperson shall be elected at the first meeting in January each

year. The Commission members shall. make an attempt to rotate the

election of a chairperson each year thereafter.



- ' ~'"_- -..'"' -" """" "7" .. , ,,
^:

::mulEi?"
' ' "' " " ' "

P

7

, W

I
.

-2-
i
2

.

D. The Commission of Human Rights shall work with the City Manager and/or
\

his assistants on matters pertaining to the human rights of Cambridge

citizens. The main purpose for which this ordiance is enacted is to

protect the human rights of all the citizens of Cambridge. It is the

intent of this ordinance to create a formal working relationship between

an organized group of citizens and the City Manager while at the same

time allowing the City Manager to retain full authority for action

as he now possesses under the General Ordinances of the City of Cambridge

and the General Laws of the Cormnonwealth of Massachusetts.

4. The Commission shall discuss human rights problem areas with the City

Manager and make recommendations necessary to protect the human rights

of all Cambridge citizens and employees.

t

A. The Commission sahLl request of the City Manager such information

and staff support as is reasonable so that it may be properly informed.

B. The Commission may make review and comment on all matters pertaining '

to the human rights of citizens. They may examine and scrutinize and . i
i

comnent on departnlent budgets including the school department budget.

C. The City Manager shall appoint a part-time secretary for the Commission

t
I

of Human Rights who shall prepare meeting notices and agendas, coordinate !

information needs ot" the commission, record minutes of conunission meetings,
t
!

distribute materials to commission members and perform whatever additional
!

T

duties are assigned by the commission. The secretary to the commission

shall also keep the c"onunission informed of all complaints or calls

which come into the office from the public.

r
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D. The City Manager shall provide office space in City Hall to the
,

Commission in-order to give easy access to citizen complaints.

E. Each year, the Commission of Human Rights and the City Manager, together

or separately, shall report to the City Council in writing as to the
$

progress that is being made under this ordinance. These written reports
4

may properly contain suggestions and recommendations which will further

the aims of this ordinance.
i

i

F. If any section, sub-section, clause, phrase or portion of this
t

ordinance is for any reason held invalid or unconstitutional by any

!

,

court of competent jurisdiction, suchportion shall be deemed a
:
J

separate, dinstinct and independent provision, and such holding shall

not affect the validity of the remaining portions thereof.
C

i

P

5. The Conmission throughrequestof the City Manager may obtain assistance

from the City of Cambridge Law Department, from the City Solicitor and/or
¶

I

his staff. The Commssion may at any time question matters pertaining to

Cambridge bona-fide, residents who are faculty members and/or students
.

of local schools and universities who are involved in Human Rights complaints.

A. The scope of the Commission of Human Rights is as follows:
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A. The Commission shall receive and investigate complaints of,
t

and initiate its own investigation of '

' i

"

1. Denial of equal access to, and discrimination in employment,
.

.

housing, edujcation, recreation, and "public accOmmodation¶
.

pI

. .

where such denial or discrimination against either an

individual or a group is based on race, color, religious

cteeti, national origin, sex, age", or ancestry.
,

.
' 2. Denial to anv, person or group of equal access to and benefit

from any and all public services. 1

3

d

Q

3. Denial to any person or group of full participation in

economic opporuntiCs, whether in obtaining employment,
t

receiving wages cohparable to those of all others performing
r

comparable work, or securing credit and other services
a

(

f rom any f iilanCial institution, where such, denial is i

i
4
d

based on sex, national origin, race, color, religious

creed, age, or ancestry.
1

.
µ

a

4. Denial to any person or group of equal access to, and '

discrimination in employment, housing, education, recreation, .
0

public accommodations, public facilities, and public services
I
4

where such denial or discrimination is based on a

handicapp ing cond it ion (S) .
/

5. Denial to any person or gr oup of equal access to benefit

from public services (whether publicly or privately provided)
A

i

in emQoyment, housing, 'education, recreation, or otherj
7
1

;

areas where such denial is based on limited English language
P

.

skills. i

.1 ..

,
6. Presence in the City of prejudice, intolerance, or bigo.try,

including but not limited to such matters as the choice

4

3

.



t
t

r q 1, "P

'
.

i

^ fi ,,
'

1

» ·m

t #

«

C
' '

,)|' litt'st \"ic, :lll(i tho ('('ll"("lll(.'i)('('$;
::ucli :tttitndes: in

i

' tht' ('('ml)][!ni Ly c1)R(?n(|cr. i

k

a
Y

'
. Tiic ("\'mrl1i ss ion sha1.1, at tempt , pr'imari.ly throllZh, meQiation, to resolve

,

1

,!11)' L'j1i|l'lainL rL?ct?ivt!(l and to rocommcnd to the City Manager or
)

t

!
d

t
b

F

,'t:lt'r :!l)l'r')l)r i:itc !:('\.'(jl"l1|llL"llt:'l]. agency such action as it determines
a

¶

\\' i 1 i r(^solvt! tho m:it' t' ("' r. In the evciit that s:ut"h resolution or
"

i

i"L'L",'i'\:ilL'l](|:ltpi.()l1 })ro\'('s illl 'i..nsul t" i.c.icnt rcmedy for thc complaint ,
.

,
F

thc ('('mn1i:;s ion sh:ill :tsstimc r(.'sl)()ns lb i.l.i t y f"()r )"(.'f"(!rri.n[: the matter ,t
1

:

t,' tho :u'l'rL'pri:lto git Lty.

c". l"ht' (:('mr|lissi(3n shall \\'Q'rk (:ool)c'rati vcly with federal., state, and ,

{

," it\' ;i!:('l]C it's, illL:l(l(li1)t} but not limi ted to t he School Department i

q

· 4
A

.in,i tho :l:iss:ichust?.tt s (:01!lmiss.i.on ag:iinst Discr i-minat ion, in dcveloping !

:'.j.j; ,'ri.i I::, \,'('rk:;ll('l's, j'ublic l'r('s('l)t":lt ions, :tnd other educat iona L

1

F

1

.I

u'm'urct's (icsiRn("(l 1"(' ("'limin: ]t(' prcjudicc', into1crnnce, bigotry, ,

.t::,! ,i i:;,'l"i:'}iil:lt ion :ll)j 1\) (:l)li:;t t]l(' (u)('l)('r: lt. ion (.)!" the various
1

j

:'.1,' :.: I, i"t'l i!:i('li:;, .ind cl !mi " ::l""l|l'::, (' iv i.(: :l]l(| (:()rnlllt]l)j t.y or}:anizat ions, .

j
,

V

1·

:,j;','j \'l':'.¢illi :".:it ion:', t i.it ('rl|;l1 :|1)(1 l)('l}('vol('l)l "r}::]l}i7mt: innt: :ind nt:hcr r,

.

·::','?:,':; (,' t"tirt !icr (!)(' 111( ont
:lt)(| |'|lrl'(): ;('s; of" th i:-: ordi.n:ince.

4 h

.

*

If

,

h

' '1t bq

Y4

R
.

V

't

i:

0

A

) if

J

j



C

i
E

i

' i

t

COWISSION OF HUMAN RIGHTS ' !

·

!

?

!

P

1. There shall be a Commission of Human Rights consisting of nine members,
1e

'
K

i

which may be altered by an amendment to this ordinance by the City Council.
!

0

2. The members shall be appointed by the City Manager for terms of three
i

years. Initial appointments shall be for the following terms: three

' . members for a term of three years, three members for a period of two

years, and three members for a period of one year.

3. Not less than two months prior to making such appointments, or re-appointments,

the City Manager shall solicit nominations from as many public serviCe groups

and other sources which he deems appmpriate as possible, including but

not limited to:
f

¶

A. A member of the City Council, a member of the Scltjool Comnltte, the

Cambridge Affirmative Action Officer, a member of the Cambridge Housing

Authority, the Assistant City Manager in charge of Human Services, a

.

member of the clergy, and three citizens with at least four years of

permanent residence in Cambridge.

W

B.. All members of the Cormnission shall. be residents of the City of Cambridge

when appointments are being made by the City"Manager.

C. The Commission shall elect a chairperson from among its members. The

chairperson shall be elected at the first meeting in January each

year. The Commission inenibers shall make an attempt to rotate the

election of a chairperson each year thereafter.
F
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D. The Coimnission of Human Rights shall work with the City Manager and/or
5

his msistants on matters pertaining to the human right8 of Cambridge '

citizens. The main purpose for which this ordiance is enacted is to

protect the human rights of all the citizens of Cambridge. It is the

intent of this ordinance to create a formal working relationship between

an organized group of citizens and the City Manager while at the same

time allowing the City Manager to retain full authority for action

as he now possesses under the General Ordinances of the City of Cambridge

and the General Laws of the Commonwealth of Massachusetts.

4. The Commission shall discuss human rights problem areas with the City

Manager and make recommendations necessary to protect the human rights

of all Cambridge citizens and employees.

A. The Commission sahll request of the City Manager such information

and staff support as is reasonable so that it may be properly informed.

B. The Commission may make review and comment on all matters pertaining

to the human rights of citizens. They may examine and scrutinize and .

r

coment on departntent budgets including the school department budget. .

!
C. The City Manap,er shall appoint a part-time secretary for the Commission §

of Human Rights who shall prepare meeting notices and agendas, coordinate !

information needs of the commission, record minutes of commission meetings,
i
t

distribute materials to commission members and perform whatever additional
{

.
T

duties are assigned by the comir.ission. The secretary to the commission

shall also keep the c'onunission informed of all complaints or calls

which come into the office from the public.
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D. The City Manager shall provide office space in City Hall to the

Comdssion in order to give easy access to citizen complaints.

E, Each year, the Commission of Human Rights and the City Manager, together

or separately, shall report to the City Council in writing as to the

progress that is being made under this ordinance. These written reports
\

may properly contain suggestions and recommendations which will further

the aims of this ordinance.
i

F. If any section, sub-section, clause, phrase or portion of this

I

ordinance is for any reason held invalid or unconstitutional by any

\

court of competent jurisdiction, suchportion shall be deemed a
:
i
W

separate, dinstinct and independent provision, and such holding shall '

not affect the validity of the remaining portions thereof.

'.
i

5. The Corrnission throughrequestof the City Manager may obtain assistance I

from the City of Cambridge Law Department, from the City Solicitor and/or
i

his staff. The Commssion may at any time ljuestion matters pertaining to

Cambridge bona-fide, residents who are faculty members and/or students
.

of local. schools and universities who are involved in Human Rights complaints.

A. The scope of the Commission of Human Rights is as follows:

d

¢

S
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A. The Commission shall receive and investigate complaints of,

and initiate its own invest,igation of

I. Denial of equal access to, and discrimination in employment,

housing, Uucation, recreation, and public accOmmodation

where such denial or discrimination against either an

individual or a group is based on race, color, religious

creed, national origin, sex, age, or ancestry.

2. Denial to anv person or group of equal access to and benefit

from any and all public services.

3. Denial to any person or group of full participation in

economic opporunties, whether in obtaining employment,

receiving wages comparable to those of all others performing

comparable work, or securing credit and other services
'

i

from any financial institution, where such denial is

based on sex, national origin, race, color, religious

creed, age, or ancestry.

4. Denial to any person or "group of equal access to, and

discrimination in employment, housing, education, recreation, ,

public accommodations, public facilities, and public services

where such denial or discrimination is based on a

handicapp ing cond it ion ( S)
.

d

5
. Denial to any person or gr oup of equal access to benefit

from public services (whether publicly or privately provided)

in employment , housing, 'education, recreation, or other

areas where such denial is based on limited Engli.sh language

skills.
6. Presence in the City of prejudice, intolerance, or bigotry,

including but not limited to such matters as the choice
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C), COWISSION OF HUMAN RIGHTS '

C

1. There shall be a Commission of Human Rights consisting of nine members,
V

which may be a.ltered by an amendment to this ordinance by the City Council.
0

2. The members shall be appointed by the City Manager for terms of three

years. Initial appointments shall be for the following terms: three '

' members for a term of three years, three members for a period of two

years, and three members for a period of one year.

3. Not less than two months prior to making such appointments, or re-appOintments,

the City MaMger shall solicit nominations from as many public service groups

and other sources which he deems apprQpriate as possible, including but
-_

not limited to:
e

/

\ '

..
A. A member of the City Council, a member of the School Committe, thC

Cambridge Affirmative Action Officer, a member of the Cambridge Housing

Authority, th'e Assistant City Manager in charge of Human Services, a

.member of the clergy, and three citizens with at least four years of
' permanent residence in Cambridge.

W

B. All members of the Commission shall be residents of the City of Cambridge

when appointments are being made by the City'Manager. ,

C. The Commission shall elect a chairperson from among its members. The

chairperson shall be elected at the first meeting in January each '

year. The Commi.ssion members shall make an attempt to rotate the

election of a chairperson each year thereafter.
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D. The Commission of Human Rights shall work with the City Manager and/or

his assistants on matters pertaining to the human rights of Cambridge

citizens. The main purpose for which this ordiance is enacted is to
f

protect the human rights of all the citizens of Cambridge. It is the

intent of this ordinance to create a formal workjmg relationship between

an organized group of citizens and the City Manager while at the same

time allowing the City Manager to retain full authority for action

as he now possesses under the General Ordinances of the City of Cambridge

and the General Laws of the Commonwealth of Massachusetts.
'

d

4. The Commission shall discuss human rights problem areas with the City

Manager and make recommendations necessary to protect the human right's

of all Cambridge citizens and employees.

't

t

A. The Commission sahl1 request of the City Manager such information

and staff support as is reasonable so that it may be properly informed.

.
B. The Commission may make review and comment on all matters pertaining

to the human rights of citizens. They may examin.e and scrutinize and
.

comment on department budgets including the school department budget.

C. The City Manager shall appoint a part-time secretary for the Commission

of Human Rights who shall prepare meeting notices and agendas, coordinate ,

/

information needs of the commission, record minutes of commission meetings,
7d;lstribute materials to commission members and perform whatever additional

duties are assigned by the commission. The secretary to the commission

shall also keep the commission informed of all complaints or calls

which come into the office froin the public.
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D. The City Manager shall provide office space in City Hall to the

Commission in'order to give easy access to citizen complaints.
j

E. Each year, the Commission of Human Rights and the City Manager, together

or separately, shall report to the City Council in writing as to the
Y

progress that is being made under this ordinance. These written reports

may properly contain suggestions and recommendations which will further

the aims of this ordinance.

F. If any section, sub-section, clause, phrase or portion of this

ordinance is for any reason held invalid or unconstitutional by any

court of competent jurisdiction, suchportion shall be deemed a

separate, dinstinct and independent provision, and such holding shall

not affect the validity of the remaining portions thereof.

C
t

. ..,

5. The Commission throughrequestOf the City'Manager may obtain assistance

from the City of Cambridge Law Department, from the City Solicitor and/or

hi8 staff. The Commssion may at any time question matters pertaining to

Cambridge bona-fide, residents who are faculty members and/or students
.

of local schools and universities who are involved in Human Rights complaints.

A. The scope of the Commission of Human Rights is as follows:

1

0

6
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A. The Commission shall receive and investigate complaints of,

· and initiate its own investigation of
P

"

1. Denial of equal access to, and discrimination in employment,
§

k

q

housing, education, recreation, and public accimmodation
D

1

I

where such denial or discrimination against either an

individual or a group is based on race, color, religious'
1

r

creed, national origin, sex, age, or ancestry.
1

2. Denial to anv person or group of equal access to and benefit

- from any and all public services. '

P

3. Denial to any person or group of full participation in '

economic opporuntiCs, whether in obtaining employment,

'

receiving wages comparable to those of all others perforEiing

comparable work, or securing credit and other services
'

from any f inancia1 institution, 'where such, dcnia1 is
t

' ·' ' m ,
*t '

based on sex, national origin, race, color, religious '

creed, age, or ancestry.
J "

t '

4. Denial to any person or group of equal access to, and

discrimination in employment , housing, education, recreation,
,

1

public accommodations, public facilities, and public services
'

1

where such denial or discrimination is based on a

handicapping condit ion(s) ·
)

/ 1

5. Denial to any person or gr oup of equal access to benefit

from public services (whether publicly or priva,te1y provided)

in emp!oyment
, housing, education, recreation, or other

areas 'where such denial is based on limited English language
,

·1

skills.
6. Presence in the City of prejudice, intolerance, or bigotry,

includi.ng bjt not limited to such matters as the choice
,

t

.
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,)t I i t c'st y 1(', :ind L 11c' C('l):'(.'(ltlCl)("(!s;
:;ll(.'l| :it L i.tudc's i.n

¢

l lit' c Ol1lilll!l) i t y cl)["q(ll)(ltj r .

'·. Tho ( ('Tnnli as i.on shall attempt , primari.1.y thro[1211 mcdi at ion, to resolve
.

.Ill)' ('('[11!'.L: ! iiiL 1L!(:oivu(l and to rc'comincnd to the City Manager or

L't:lt'r :ll)l)rol)r i:itc µm\'crnlncnt:ll aeency such action as it determinesC

P

C

\ci ii r("m)l\'e tho m:it tQt^. In t:he evcmt th,it such 'resolution or
1" l' l" jl'liil(.'ll(i:l Ly i Ql1 I") rov (' s il 11 i.nsiit" t" i c.i ont rcined y for thc COmPlaintg

·
1

( iic ('('i'l|ni.:-;!; ion s:h:ill ;l:;S\l1]}C rcsj'ons il) i.l it y for )"(.!r(:rrj.n[: thc matter

Le' tho .'l'l""('l'l:i:it"c yitity.
( . l"ht' (:()ln111issi.(jn shall work coopci at.i ve1.y with federal., state, and

L" tty :iµurtc i.Qs, ijicludLng but not: limited to the School Department

,iii,i t:iic :l:lssachusetts Cotnmiss ion against I):iscr imination, in developing '

:::.it t'l" i.i !

s, \\'('rksll('l)s , l'lll)l ic i)r('s(.!llt :it i.ons, :tnd Qt iicr cducat ional

rc's'j)llr("cs (](gs"i$znc(i to r1'iminate prcjudi.cc., i.tnto1r.r:inc.e., bigotry,
.l:!ki ,ii:;('|'il!}il}:ll ion :'1 ll(.| 1() ont i::t, t.!)(! (:Uol)('r:l( 1oi) of the various

:".1(':,;1 ,
1"t'l i!:i('\l:;, ,ll)(i ('t lini (' ::l"Oll|):;, (' iv i.c: :]l)(| ('(')[|ll|)tjll-i ty orj;anizations,

:,}l'\'l \'1"::41|]i z:it i()j)::, ]'1:!( ('rn:ll :l|)(| l)('l)('V()i('l)t ('l"l::)l)i7mt: innt": :ind other

'::"o:c's t (i ilirt licr t. lit' i 11(. 't'iit :ll)(l l)llri)o:qc.q of" this (,)[(!j.n:'ll'lce.4 i
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COWISSION OF HUMAN RIGHTS ' !

·

!

P

'
1

P

I. There shall be a Commission of Human Rights consisting of nine members,
1

C

which may be altered by an amendment to this ordinance by the City Council.
!

0

2. The members shall be appointed by the City Manager for terms of threc;
i

years. Initial appointments shall be for the following terms: three
r :

' members for a term of three years, three members for a period of two

years, and three members for a period of one year.

3. Not less than two months prior to making such appointments, or re-appointments,

the City Manager shall solicit nominations from as many public service groups

and other sources which he deems appmpriate as possible, including but

not limited to:
F

P

A. A member of the City Council, a member of the School Comnitte, the

Cambridge Affirmative Action Officer, a member of the Cambridge Housing
,

Authority, the Assistant City Manager in charge of Human Services, a

member of the clergy, and three citizens with at least four years of
"

permanent residence in Cambridge.

B.. Ali members of the Commission shall be residents of the City of Cambridge

when appointments are being made by the City'Manager.

.

C. The Commission shall elect a chairperson from among its members. The

chairperson shall be elected at the first meeting in January each

year. The Commission members shall make an attempt to rotate the

election of a chairperson each year thereafter. -
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D. The Comnission of Human Rights shall work with the City Manager and/or '
\

his assistants on matters pertaining to the human right8 of Cambridge i

k

citizenso The main purpose for which this ordiance is enacted is to

protect the human rights of all the citizens of Cambridge. It is the
!

intent of this ordinance to create a formal working relationship between

an organized group of citizens and the City Manager while at the same
i

i

time allowing the City Manager to retain full authority for action
i

e

as he now possesses under the General Ordinances of the City of Cambridge

and the General Laws of the Commonwealth of Massachusetts.

4. The Commission shall discuss human rights problem areas with the City

Manager and make recommendations necessary to protect the human rights

of all Cambridge citizens and employees.

A. The Commission sahl1 request of the City Manager such information'

and staff support as is reasonable so that it may be properly informed.

B. The Commission may make review and comment on all matters pertaining

to the human rights of citizens. They may examine and scrutinize and
. 1

comment on departnient budgets including the school department budget. t

?

tj

C. The City Manager shall appoint a part-time secretary for the Commission
.

of Human Rights who shall prepare meeting notices and agendas, coordinate
k

\

information needs of the commission, record minutes of couanission meetings,
I'

t

distribute materials to commission members and perform whatever a&iitionai
!

r

duties are assigned by the cominission. The secretary to the commission

shall also keep the c'onunission informed of all complaints or calls

which come into the office froin the public.

t
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D. The City Manager shall provide office space in City Hall to the

Commission in order to give easy access to citizen complaints.

E. Each year, the Comnission of Human Rights and the City Manager, together

or separately, shall report to the City Council in writing as to the

progress that is being made under this ordinance. These written reports

may properly contain suggestions and recommendations which will further

the aims of this ordinance.
i

F. If any section, sub-section, clause, phrase or portion of this

ordinance is for any reason held invalid or unconstitutional by any

court of competent jurisdiction, suchportion shall be deemed a

separate, dinstinct and independent provision, and such holding shall

not affect the validity of the remaining portions thereof.

I

"
1

5. The Coumission throughrequestof the City Manager may obtain assistance

from the City of Cambridge Law Department, from the City Solicitor and/or

his staff. The Commssion may at any time question matters pertaining to
'

Cambridge bona-fide, residents who are faculty members and/or students
.

of local. schools and universities who are involved in Human Rights complaints.

A. The scope of the Commission of Human Rights is as follows:
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A. The Commission shall receive and investigate complaints of ,

and initiate its own invest.igation of

1. Denial of equal access to, and discrimination in employment,

housing, edu,cation, recreation, and public accOmmodation

where such denial or discrimination against either an

individual or a group is based on race, color, religious

creed, national origin, sex, age, or ancestry.

2. Denial to any, person or group of equal access to and benefit

from any and all public services.

3. Denial to any person or group of full participation in

economic opporunties, whether in obtaining employment,

receiving wages comparable to those of all others performing

comparable work, or securing credit and other services

from any f inanCial institut ion, where such denial is

based on sex, national origin, race, color, religious

creed, age, or ancestry.

4. Denial to any person or group of equal acce£s to, and

discrimination in employment , housing, education, recreation, .

public accommodations, public facilities, and public services

where such denial or di.scrimination is based on a

handicapping condit ion(s) .
I

5. Denial to any person or gr oup of equal access to benefit

from public services (whether pul?licly or privately provided)

in employment, housing, 'education, recreation, or other ,

areas where such denial is based on limited English language

skills.
6. Presence in the City of prejudice, intolerance, or bigotry,

including but not I.i.mited to such matters as the choice
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::iich :ttt itnclcs: in

tho ("(]n1ui\l!\i Ly Qn}qend('r. " I

" . I'M' C,'mmiss ion shall, attempt , primari.ly tl)roll?,h meQ"iation, to resolve
i

,!1)\' ,','tllj' Lit inL r(.?ct?ivc(l and to rccommend to the C ity Manager or '

,

,'t Mr kl;'l'r')l)r i:itc gc'vcrnmcntal. agency such action as it determines

\\' i 1 ] rc:u"i1vc the m:i t' t ("' r. In thc evcnt that !;Il("l! resolution or
I

1"l'l' ,'|'1|;}L'nj: lt i.on j'rovcs :ti1 i n sui t" i c.i cnt rcmedy 1'"() r t lie compla i nt ,
P

tlit' \'\'nllni::s 1,)11 sh:tll m:stimo r(!!·;l'('ns ibi
1 it y for referring the matter

I

i,' tho :l!'l'l"L'priato qnt Lty.

,", 1'|)(' (:(?mrl]iss.i.('t1 shall work coopcr:it ivel.y with federal, state, and
t

L" icy 41RCl\C it's, includinj; but not: linii tcd to the Scll(")ol Department i

?

4

I

,ll1j t"iic.' :i:lss:lc|lus[?tts (:o[!lmisslon against Discrimination, in dcveloping '

i
:':.it ,'1' i.tls, \c('rkslk'|'s, j'ul'lic l'l"('s('l)t :it inns, :tnd other educ:at "Lona 1.

r('g:('\lr("c$[ dc'sijzncd t(' t"limirmt" rr("j\]dic(', into1ernnce, bigotry,

.i::,1 ,ii:;,'l'i;']i|lil[ 101) :l|l(! 1() ('lll i:'t tin' ('('()|)('r: lt i()l) (.)l the v:irious
!

i'.i,' :

.i
;

r,'
1 1!' ' ' . , (' iv i.(: :lll(| ('(}nllilllnjty orj;anizati.ons,

. , ,,
1011> ,

.ind cl |l|\i(' :.:lu)tjl)':
d

S

:.\j',"1 \'i ';.ii\i :.:it i('i)::, i i.it rriml :ll)(| l'('n('vol('|}t ('I"}:;)l)i zat. ions: and other

":',':;',':: t,' iurtlicr tin' i[l(('tlt ;ltij l)lll"|'():;('s; of tli i:: or(!i.n:lllce.
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IN CITY COUNCIL
COUNCILLOR WOLF June 4, 1984

ORDERED: That'the Ordinance establishing a Cambridge Human

Rights Comission to protect Human Rights within
the City of Cambridge and defining and prohibiting
discrimination be referred to the Ordinance Comittee;
and be it further

i ' 1

ORDERED: That the City Solicitor be hereby requested to submit
recomiendations for any modifications that he deems

appj"opriate prior to any scheduled hearing of the
Ordinance Comittee.
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In the Year One Thousand, Nine Hundred-Hghty Four
i

AN ORDINANCE
i

In amendment to an ordiance formerly entitled "The General Ordinances of :

the City of Cambridge" as revised in 1972 and now designated as "The Code

of the City of Cambridge.

Be it ordained by the City Council of the City of Cambridge as follows:

That the Code of the City of Cambridge is hereby amended by adding at the

end thereof a new Chapter 25 entitled "Cambridge Human Rights Comission",

which reads as follows:
CHAPTER 25

CAMBRIDGE HUMAN RIGHTS COMMISSION

t ,1
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69/ In the Year One Thousand, Nine Hundred-Ei ghty Four

t

AN ORDINANCE
i

In amendment to an ordiance formerly entitled "The General Ordinances of
I

I

the City of Canbridge" as revised in 1972 and now designated as "The Code '

of the City of Cambridge.
.

Be it ordained by the City Council of the City of Cambridge as follows:

That the Code of the City of Cambridge is hereby amended by adding at the

end thereof a new Chapter 25 entitled "Cambridge Human Rights Comission",

which reads as follows:
CHAPTER 25

CAMBRIDGE HUMAN RIGHTS COMMISSION

.
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¢j SectLon 25-I. Pubklc PoLicy

Any t'rdc.LLce that by (|esLg!] or ufLecC discrnmuaLes dgatnst '(J
lndLvlcludls L)ecduse of race, colo[, sex,, ageo relnyiouscreed,, disaniity, nation,i1 O1"L'jlll or ancestryf sexualorlelltatLjIl, imrital sutus, taniily stdtuSg mLLjtdry StatuSgor source ot income is uL µuo tic coilcerno as suchI1lsccb[llndttorl crtmtes strltef hosLLj.LCY and unrestvLll[eatells or im'mrs tne riijhts and primieges ot Inatvli]ualsmid deprives utdlvidua!s or the De[tetits ot a free and opensocLetj/. LnscL"lUllndLloll tilcit (1et)rLves Lndjvldudls of equaloN'ortunltles Is unjust diiii resuLts All serlous tnjury to tne

, I.'uhALc safeW, rmatth, dnd weltace Ln this CLty.
AcccKdingly, It ls the polncy ot tne cAty ot CamDcIdye tomiteyuard the equaZ o['po[tunltles of aL,L Lrldivlduals Ill theClly Lil dccor·1,1nce ldLtn their db.LlL[Lesl re'jdrdless ot tnetrL'."ice, coLur, se^j ayee t"eln'jious cL"eeti1 (1isaDLlltyv nationalo1Ucjlil or ,litc?st[yj sexual. orlefltdtLol'lf (llaritdl statuset4['lLLy sCu[us1 n|llltclry sLdtusd jr source of Liicoine and toyrevmit 4Lscrn nlna[lo|l .-t·jpgLllst sucfl j[ljlvlduals ill tne

. ,g,rovLslon ot CLty' services .m'1 Lil employiuentt housing dndre.il ei:tate, e(jucd[loil1 crediy DOiUjLil'jj irisurance, ancii'llt)l LC :iccol'|m(.)l|.'l[loi|:;.

F'drtnt?[", it L:s the' L)j.llcy ')L the (:Aty to eitcouraye narmony·m..1 lllutudt L'e:;t'"!ct .-Jll|cj[l'j ItS lnnaf.)l[dllu drld VLsltOls and to
C

' L"·!juc'9 [ellsLol!s dilCj Stt Lte ciused by dlscrLullndtLon.
,

t Sectum 25-2. Cmbridge Humdn Rights ComtussLon

2.1. EstaDllsh|}lellt

!"\·±1"··) l:: |leL"E·i)y' t::sL..lL)1Lslle(j ·j C,.ldlL)[l(tje tiuman h'i'jliLstn)t:l,lllss]o|ld lj4'ltelll,jtteL c,iLLe1 "(.lie (:OUllt|LSSlO[l."

I'll-t !:[)l'fv;lI.;5LO(| 'sitMl L)q: c.j.L..:l(jt:ce'l ,j !)?par'L|]IelRL ot the:.:l[:", 1·1 l t'i tl L T'1·? rijiir.s .:1il.j Le:;!'o)lsl,L)LLitles ttiereot. in e:".".·!(:(itLV:: !'Lr ·:ct"j1 ol trie |:C)(t|,lllS:iLO(l :;r|dLl bc considerej tne:}':L':lrtj\|·?il[ lie i\j.
2. i!. '!elllber:;tl L!'

:ilm CL)j!lr|!.p: ·l(m :,ll.tll ,.:Uil:jj;it i)L el.ed(![l (ii) ntemersc'|:'.'L)lilLr)lt f),' L!ie '.:ity '·!:|(l,lgt·:[", Iul ter,its ot tttree (3) yedrsf:'rovl(.h!'i, nuw'tver, that ji t.ilt }]|,!Ifi[)(.!L"S tLCSt dµeok(lted to tneC()lll,llLS;ilj)il, 1.')UL ('t) .miiL! Q)t' r!l'toOl'|[e[j rur a teruti ot one (I),u±.91} lout" ('i) Ml,1it |)r; ..tjjOL|lltt%] Lol" d term ot two (2)ytml's} .-'lilj tilL"'!e (3) :;11.!LL L)t! .jL','jL;li?l.l L'or d teria DL tnree(3 ) y Qr$f :s. 1"!w["c.it[er, Llia L:l{.,{ '"('Ltc1jE!r shaAl dPE)Olllt edch,

:.iucc·!:;jj){" I-) t [-'["A Ot !.t1["..:.: (, i) {t'tl"S. Any VdCdllCY"'>
· .;

I
i'aw

m¥
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'· Z ' occurcing otnernse ttian Dy exµUatio[i ot term shan be
tLllt!¶i by dl.'pojntnlerl[ dy tne CLty mltdyer tor the unexpuedir > ter.N0

In iCetl['lllyj with the policy ol ttle CainbHdye City CouncUa
the AlelnDeL"5 ot tne Con|laLssAoll shalj De representatnve of tne
!'oE'uLatioil ol tne City' ot CaiuociA'je. Tne Comiussion snaLL
contmiii ll|eml)ers ot yrout.'s LrddltlorldLly tdr!jets ot
discrtnnnatory bettavicK.

ALL ll|en|uers of the Com[lllsslon shctj.L De residents ot the
City ot Cdfnt)rLdge dl the tjmie ot thetr wpolntment and
tnrou jtijUt tneir tenure.

2.3. 1)r'jantzation

°l'ne Com't!IssLoll st)dLl select a Cnairperson and ottier such'
ouLce[s ms ic deems necmssmry dl Lts ttrst meeting md,
su[)se'jue[ltlyj cit tne ticst meeting ot each calencMr year.

t

Slx (S) ii|rh|ll)erS smll constumte d quorum tor tne purpose.ot cotiductim'j tne [)usllle3s ot ttie Cotnmssioci drld aLL
dc±ClsLUilS siiciLL L)e k)y l||.djorlLy vULe ot the. Commissiort meatoers
L'resetlt dil"l VOCIll'j·

?'he COJlll|l1SSlO|l shmLl tjOtjt "Tules ctii4' regulatioiw consistent14Lcrl Uils UU1Uiance dfltj [Jld lcsws ot tne Conlmon(dedl[h ot¥
' .'iassachusetts to cdr[y jut tne poKcy and pcovlslohs ol tnis

, llr'1lllailc¢ all¢] the j'uers dllj dutLes ot the Contwlssion Lf1

u COf1tWCLLOil uleL"eidltn. .5<iLcj rules sndn uisure the due
gructus riym ot all pe1">umi invuLve'1 In investLjattons dn(1
mar ljl'jS.

i'LL L"ECUL".1S or UK! ':O|(|ljlL3Dljll sn.ill [)e puolic except as
:'L"O4 L·te.l uy st¢gre l.tw.

:!e.tll)r:[":i UI' Ute (:o$uAILs.;Ao1) ,itl(jjl S'ttVr) wLthout compenmiLion
1.uit rej:;'),ij!0le 1jci" '1iein iii..l .lcccs";d["y expciise ['elmDulseille[)t
Sl'lcjjj l)" ;':iid out ot L11c-? :".i.l'j?![. of" the Commlsslo11.

2.q. Statting
'1' ll '-: '.[)$|l"|l '·:>IOl1 >1\ lj 11. " " ' " d ll.lt Ltic; .MVLCt: ·md consent ot trie

tit.y" !·ljlldje['j eiuj-'LUj' .Iii ;.,x..:CutjVe jirector wno sndl,l De tne
t·xt'!cutlve oIl icer jj. t.rl0! \:U|:|,l[lSS;LOit drl(j shafl be cespoiisuAe
rol" C.tLT}'lil'j out. the t?Qj LCLttS nlllj JcCLSLOIIS ot tneC ol!ll|lls.ilg(l. 'j'l'ie COql|l!ll.5.)j')lt m·iy t'Mpjo'f dll Adminwtrative
,;ss.lstmit or :tiCl1 oLfr'r ,t\:r';\),!llel ,t.: ].[ may trout tiwe to timeT

1CMl! lltZCe:.;.5 tl'j.
Ttl'! ':Oj|l"l].:.p;;lUll snilt, uvl.".t .1I'!'L"').'I" Ldled request the

, .|:,:;L.jL tilCr-! L)i Ltjr: ::1. !!'| j!j} .:'):m|!A:s:.u)lls or cne CLty erl'jdyed
,

WV

'iV
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G: Iii reLitej bu)rKB sucn aS uie Co(llmlsslo|'l on ttie Status otwomen, the Civic Uiitty Co!M(LLtee, ttie Commission on theU itdndlcdF'L'ecl, the r'dLr Houstn,j utt Lctj, the Atfirmtzve ActlonotLLccr, tne Consuniers° CounciL, tiie Council on A9iMjo anci
the Veter,ins° Service Depar tment, d[ld stiail at all times woriccoopemtnvely' with these groups.

\

Ttie Conlr|lsslou sha!l recewe dlj, ddvLce, and opinions fromuie Cuj,' 3oActtqc dl1{1 tne Le(jdl (1eL)drtwentl arid oe
reµresenteci in'"'court d)/ ttie City SoAcitor.¶\\

2.5. Fdclllties
The CoMn|lsslor| srmil be assigned oLtjce spdce Ltl CLty HaLLBLtte City '!al.l Annex, ol' otrier re(jdLLy dccesslble locaUon.

2.b. Functions, PoHers, and Duties
'1'(it! [1Arlctlo;l of tne Ct)dlillLS:;AO(l shitLL be to Lfll?le[nent the.yoLlC;' Ur Ltils lj[("llildllCt! bj/ rece!vLjl!j d[ld jmvestigatin'jCOil{iglct.LfllS ut "tlscL'Liub\ tLloit, l[lLCLd[lilsj ItS own

luvestjY:.ALL.)11s ot 'dL.5crllllLjk: [loil, l)ledlatgrlg Colrlpld1[ltsa
nol'iLlllj tl(!d["lll'jS, ,itid !)re:;tjjlLL{lg 1Lndlilys to the City i'mnager

,A'ht/ur govei'nmenc .:t'jtt1CLc , suctt ·js tne MssachusettsConlnlsslj: \ c\ jc.tilL5L ,)LGcL'Li||ltl.aLLUlj or .tne courts.
i / . 'l'tiu {:U!ll"tl:;S[Oil stmlL $!Xq2rClSe itS dutnorlty tnrouyn tnetOijjwim'j L"jbd?rs a:ta i.tutL'::U I

kaW

1

.
':'U LmCCtVe .liv1 ljlvt!.;LL·j.ite co|ilL)Lalllts iind to
L,lltl..ld 1Cj OWfl iilVr:Z·LL'jcl[lOtt5 ot v1jLdtlons OL
C'IL.4 iL !Lrl.|fl(:r.

"!. '"l) LL'lilMLt tuC LLliny wLL(1 oUieC yovernnient
.'1jA;lcle:; c)l)l·:s ,)1" ,i.ty .incl ill cc)lupldl[lts fiLed4|L'l f.llp (:()|tl!°ll.j.>lgllj of' wl'tLC(1 trie Commssion IsoLrj.!r3'lse dward, tn7!1 Ce!j c1Le to dClS otdl ^:L'Ll||l,ldtlU.l u.ilet.' Liie jurLsc:jlctjoll ot sucn
·1 j·e:iC lc::i.

i. ';'(6 t(.te,,ijL f)y ¢be'ildtu),f Lo Cu±solve any
'1l:;cF"Lill!natlj$l cumpkn,it ov?1 wnicli Lt lidS
juris nctio:i tiu1 to L"e4:ojll,lle[l:1 tO alt dpprup[lategOVwrillrlCi'it r:lgmjCL(TS :;ljcn dC[LO$l dS ll teels willrti:olve c:iiiy :j.ich CUi|il'l:llblt dll(l1 Lt jeemed
'1xL'm!Leilt1 to noj'! :lt:drlll'j.4, summons dLt[lesseso
cum,'aj Uieu" tttem1 GiCti, d'1jtL(1Ls[ec odtnsl tdKe tne·testl..lu!!y ut iiiy Ljer:;o.l iAl)ller: oatrt and IllCOll:l·lC1 LOll tll,?r~^l{!l l:) 1"C·jUU'e the p[oduc[loll ol·iiig' L"':li:V,mll k"VLC!·!(Il: :. '['he L'()we[ to suumons' INLt.ir:,;Sl'» i.> 'lt:l't:j'l Qit'i iii-?.i sn,t(1 oe Limited to

.jW '
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t, ) those ,powers aid procedures set torttii in Cnapter233, jeclton x of Ute Massdchusetts General Laws.' At -iny nearing beioce the Collllnlsslon, or anyU coiumittue thereotj d wLt{less shall hmve the rightlu be ddvlsed aiid cepresented by counsel present'jurinj miy sUCh nedrln0j.
q. ·ntn cespect to couu)ldulcs not resolved by

1

llledldtjon, to tUe d conlE'1.1L[it or report ot its[l[l(nfl'js drlcl recom[uelldatLolls aith any cour t orgovermnent mjeitcy Mvjng ju[lsdlctLon over tnemzttec Lil question; Co seek dl" apply' remedies asmiu'tierated Ln Section 2.7.'t; and tn all cases
urgui'j d!id US.Ltigj ItS best ettorts to brlng aboutconipLimnce witit Its L"ecomlendatlons.

5. 1'0 L'ruvl'1e such wO[KSllol'S dlt(j |,'ut)lLc presentdtlonsa·all(l tj Lssue sucn t)uijljcatLj!js d[jd such cesuLt3 otLtivest Lgr1 Lions au'l r'.!s mrcn dSd l(1 Us judgement1
'a LLL yt'Ui'to te ·j9oti w LL 1 .Hid ldL[lLllILze qc tAiminate' A15CL' L,lllttc:t]Oli.

i). Fc) :·itii!.' Li'lc i?L"oDleuls u[ L'c'dju(lLced L{ILULeL'dflcef
(ny(nry, dilCi (tl!>crji(}}it<dLLotl Lil tne Clcy ot ,C--titlDCIj je dlltj lildKe .mcn [eco||ll'le|lddtlons to the CLty
":ln,1cjdr dll\1 Clly Couiicij ·lS, Lrl Lts judgeiuent, will'?t,fecLu¢jte the policy ut thiS Ucjtnartce ancit

,

muiuiLLy to flldkC ,1 Nrltten L"e?oct to the City'
A'lttmj·'L" dl"l'j City Couttcnl ot Lts dctLvLLLes.%9'

, ']
. 'l'o tecelve TLUtU Lite Cj ty '{cftlll'jel"u '1eµd[tl|tent hedc!se

<pjtj .;(jL'.!L' Ill Le|l¢.|tj|j l ul :A."itoo1 Se SUCtl uttorinaUon aiditssliYLa:l(:e :t5, Lil Lj|·? CUillli|LS¶LUll"S judgemerl[d wLLLr'tl.t!cLu,|ltt Llie nuiicj ul Chis lj[dLllance.%

.'S

. 'I") tmii·:1 ulL2 c'joL'erdtLjil '.)t cjl|munl[y
()c j nll.L.il)oils, city or oLiieL joveuiment agenciesctii"1 ¢1':L.'·!£t?ltellFsd .tir1 u crm" yrouµs lil tne!!l"L?cLu.icl')l| of Ltie L'j!.lcy ijt Uils Urdinauce.I,

'·'. '!'0 :;e-.:K or dC(:'":;'L gr lilt.:i, jLf IS, or t)e(,luesLs tof(1!li' t Lil·lliCz' 'Li:: tc:LLVLLLCS.

2.7. Colllpla1nt Procedurw:

'T:W

'" m·
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L j 2.7.!. Filing ot comaint
bp,) A:iy l'erso i or cijss ot l'el':;oiis cLdL|ungj to De 'agg[leved dy .

clil all+jec1 VLOldtlO'l Ot this Ljr(jL|ldllce may maKe, slg[j, and
tl).e wLtll ctie CO!Illi|lSSlOtl ,t verl[Led compLaint in writing
WtILCtl .5fldLL stmte tne ildille all(1 Mdt'ess ot the µecson aLLeged
to rlcjve cuin^ntted such vioUtion ,ind the particulars and
otner SuCh Lnforlildtlon dS llldY L)C required by the CommLssIon.
'l'he (:olllmlssLon my ·'iLso on Its .Ow['!, motion Issue a complal[ltp
whenevec Lt lidS CCdSOfi LU believe thmt my µerson nas engdged
Ill d'9 wiLiwtuL practice lit vLoimtion ut this Ordinance.

No COMPldlllt shall be considered utiless It is fued HLU1LIl
oiie nillldre(j eighty (18'A) days dtter the occurrence ot the
.!Lte'j2t1 Uijt iwfut pruictice.

?'fie tiling ut d colupl-iL[lt, the Ui_ture to Hie d CompldLntg
')[' tiie llSi!llSs,1j OI coilll)l(iLijt oy'. ttie Commission shall not Da[
the Cu"lt'lr$lilallt tro"t seeKLng relu'f by means ot a CLVlj
acllg'l file'i Lil tlie Cd|l|r)rLd'je L)in:tclcc Court or tne dlstrLct
court tor t'ie ju[nc·lat JlsU'LCt Ill ,wnicti the [espo[ldent
CesL.'1es. lq(jr srldll tllim'j uc tdlLLllg to ttle d comi,)ialnt
wltfl oLner [e;1erljjj S1Aite, ul' city (1yenctes or courts Ddl tne
COjll,'LrilllditC t['om SetzKll)'j L"RLLt:t tnruu'jh the Comnnssion.

2.7.,L Investigatiou ot Co&plalnt '

f,

At ter Lite tll jjj:j ot any comµ1 r±Ltit, the ChdLcpersoll ot tne
%9' Con|nls:;lotl -m,"iLL d2sl .j4iale tiie i'.Aecu[lve Directoc or one qc

."tore Qt Ute Cumnss toners lo oversee d proitipt L[lvestlgaLloil
' tiler¢:ot" W.LCll tne ,C:jsls[r:{|Ce jt the :;[att of tne Co1m1issioa.

1 1 si,cch C,),wll3":5lo(le['(:;) \it![.e['"lllje cIt ter sUch Lltvestl(jdtLon
UI..sL tk) Lpc1)l'l.jl)le Cal-tSe ttxlsU Iol' ccedttiny the dlilejdtlons
nt Lite m)"i'l(iij\t, LnF!i S{'l!$| L.'toill['[ty 1Ae a L'e[)oL't or sucn

.

.! indin'js a|L{:11 Lrle ':,);l|l'\lSS LUil, wllLCtl shall deteruiiae wnetneri

1)[ ,U)L Li) (1LSflll5:.; tltd Cjill, i.LILALL. I'lte C9julfljs;jilorl stic:Ll,
ri!{.'ll'l tt9,1 lcty".; rLU||i :tUCtt ,je[f?LlllAil-itAojlf notity tne
(:(.):,l.vl..|L[Ldl\L .Lil m'ltin,j ()t sucii :1c:teu(ll(l/j[lo[!.

t

I t :;ijl:: 1 ::,}ili';)! z>:jAu|((.:[ ( s) !e[¢:Li?|l(ie dtter sUCh lrjvestl.jdtlo(l i

thcit :'rub.!\)Lt' CauSe (.|Ues ':.a isl t'ur cred.Att'iy Lite cLLj CgaLloiis
or 1[1·.! CL);|i2'!.6.|t: lt or I! Liit,' ::[)I{}l|'lL3::;LOIL so detertnlllesd
iu)t¥: !.t!i:il.t,t ll:tj -I iteg.ttlV': [t!lpot t [['Uilt sucn COM{||iSslOlle[(S)f
U\y ':{)!!li.(jsslo(t stt.il! ].UL"L|'l'dL[rl mi'ie.'ivol l)y coiltecencea ,

Cj:iCiLl.ttlo.i1 cl,i't tf€rxL1,1:.;L\)ll l.j eillllri(jLe tne urilmwtul
3

:'rmc t Icc. !'tlre,,,Cu[jtlij LSS 1011 i!lj Its statt srldll llOt· discluse i
;»t! tt !\ i:: jCCUL'L'ttj Lil tt,e (:i)u[»t} ot such endmvors except to jp!lo(:t.\j.it! tti·.: te[f']: , oi' L:}lli.:LI.A.·|LIO|1 NilCtb ttie coll|plalnt tias

,,e,,,, ,|,,,.,0,, ,,! ot ,,, Ll,1, , ,,,,,e,..
. I

,

,
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"i 2.7.3. Hearings
7"

Kw In tne cdse Ut [(1Llure Co el LljlLlldte di1 dlleged unlawtul
pr.tctlce

:

.)y Ute pLocess ot meijla[L(jll or alter ninety (IBO)

cjdj/S mve l) issed troui colufµetlce(|lellt ot medjdtlonr the
Comalssloil slicA1 Issue clnd serve Lil its name a written
notice, to jerne[ wItjl a copy ot tne complamt, requlcing the

.'erscm ll<jll|t!
1 Ill the com,)ldLrlt

(tlt:

reLndfter cdned "the
res?oiiaerlt") to answer Lne c|]d[ges ul the complaimt at a

heariny Ut Lhe Comm.issiun at d redsotldDle time and pLace

s,mCitied Lil such notLce. Trie respoll'1e[lt nldy Hie d written
verltLe(i

d{l:

;bver to tne COllll'ldL{'lt mid dµµea[ at sUCh nedr1n!j

in j.'ersott, aitWor dlLtlout coujlself and sUbtUt testimony.
The Colttml5sLo|l m·iy aesijiute d SLutt memoer to present
evl'lerice Oil Derlalt OL ttie coML)ldL[la(lt or may permt the
COllW.le.|illd[lL Lo du su rlLll|si!j.t or ttecselt or by counsel. The

b

COi[l)ilSSiOtl
:

;tl<.lLl iiOt De bouiA bj" the strict ruLes ot evnience
i)revdLLll](j in cout ts ot lciw qc e'juity'. The testimony LdKen

·st
t:

iu tie 1['Llbj ·shcA j be un"tet" Odtjl mid recorded, dnd snail be

[rcuj;bcL"Ll)e!,l ,it 'tne L'LL,iut-!st ol miy pm"ty.

2.7.'k Reinedies
,

It) 'j?O(l ·tLL Ute
s:

Vi(|'.!ja(:':!, Lite
|:

o'|t[lllsslojl shall tin'd thd[ a

[esij(}lll1m"l[ lidS itOL dflgd\je'j Lil df1Y unlmwtul practime or
ulol(|tlUil or tfils LKdlmiict:,'"" tne ComMsston snail state its
tlill1Ljl'js QL tact dll'j Sl1jjj issue d[l(1 cause to be served on

b.
" tne coll|L'l(i]biailt an order jlsilllsslr!g tne said comµLaint as to
6v ScijA L"es|)on,1e[l[.

b

It, uj'Oil ill tne ·cvL(l-!n(:e, Ute
(:

olllhlLssLon shdl! ttnd tndt d
rtn;:jgklcimlt iim·: Ci;'.jc:

1 jed Lil
,.i:

iy' Ll]lLawrut practice ol' VLOldtlO{l
OL Ln

j:

s
1JL'J Ll'l.lll(:·-!, the

':

uijl!tl,ysLUn shcA!' state Its tindimgs ot
f 1C t 1llj .m tj i toCLllwlLil DeeK CeLieL tnrouyn one or wore ot
t.nc [(Alo!,jlltj .lcr.lo|ls:

I .
F l

L
-: i

t':

r'l,H)|l:jt C!)llll.)|r}iltt 'ijciAASt tne cesponaent Llk

(:

jle
C |fit,.)i l.!'j" !)L.;tL"lCt.

(:

c)uL"t ol" tne dlstClCt couLt
'

ior Lite jLl'1i(:A<I}.
.1l:

;l[' lcl Lit 4(llcn the cesµo[tdenl
r-:

>ltl:·!s, 5tmkl,ij tLil¢!!; Ot Ulj' to 1Yiree rtunured

noLlti's ($,1,'v1) t o [ i! tC,1 .mtCtl vLoLdtlon;

c;

. t.uvy .4 tLnr! Ui|
Li:

:
Dali ,.loLLgil Ot up to 'rhre?

1Llil4iLL:

.j 1)jLl·ll.) (<'3"") tor eriCn such vIoLatioi|;

j. iii ! .i C')iffL'Ic!L,jL r|g-llil:

;l ttie [esE)jn(1ent Lil Supecnoc
'."our t. seek Li: j ].12 j!lttcLlve relieL, .lnc£udtn'j d

i.4:

lll,'4jr-l[ ,'
rt':

;tr,it ll't'j orjti"; or

-I. F'iln: ·. C.)[!lt' lut.ti j tl.,-,1. Liie reGL)oitdeljt irt d court
')

I. 1,','u):'[ll[" Jul t.>lj ;1 LOcI
:

jeeKltl·,j tne clddltj tO

4ew "
I

i

b

i
V

.
'
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p?') the complainant of ddtudges, expenses,, punitivecRmajes, and othec reliet, as appropriate.jg
Tne COqHllllSSiOll may be representect l(1 couct by the cmsolncitor or by its own attorneys.

Section 25-3. CLty Services

It shall be d1\ ujllddtuL practice tor the Citj{ or theCdt{lDrL\lye Schoul !)eE?druuentl or dIIY ot uieir dyenclesgdel'arttne[ltsd suD(nvisioi"lsc ol' eniµ Loyees to Uscrtmuiated'jdLns[ dily person Ltl ttie provLsLoii ot servjcesr taclKties,entL'Loy't|lerllj housL[lg or redl estmte tr.1:lsactions1 educatlona
or otner opportunltles DtlCMASC ot the cacee coLor, sexa ayegrell'jlous creed, dlsdbljLLty1 Ratlondl octgui or dncestryvsexuil orle[ltdtlo[l/ maritml stdtus1 tAinily status¶ milttarySt.itUSj or source of incom ·jt" such L)ersQno

*

It sntLl De d11 uitUwtul prutct.tce toe the City or theC mori'1je 'Scnuul l")eE'dL"tllte(lt, ol" dflY ut tneic ayel'jcLesf'!m,'drtµlentsd Subqtlvlsjo!lsd oc ei|l,? Joyees to COUlwLt dny dCti'ronLDlted Lil Lhls Lj[djllallce wlticn wuutld oe uriLawtul Itcommitced Dy d yrivate per:som
,

ft :

illjll. i)e d cr jme p\h"llstl.:lr)le by a Lute OL tlOt more tnaii
,, l'rire" ,lun:lL"(!!j UoLLmt's (S3:a0') E)er vioLmtnon to wiLLtuLly
%9 vLoj.dtt.! tht:: S'!cllo11.:

* .

Section 25-'1. CLtY Contracts
A,ly' (:qjilt[jCt t? tterej L,i13 by Lite cL[y oc tne Cdalb[ldgejCiIl)l)LS, or .:iiiy' (.)i Lflt2QI' ^l.jtiilClt'.4, .1e?·lL"tMents, or:;LL|)."1LVL:SLU&l:S :;Ilcllt CDill Al! ft COVr: lld[lC lj)/ tne conumctor dflc1

Ill:- \)r ner ^1L)c(mtrdet(ji"5 iijC to vLjid[e thLs Uuiinance.!U"m,iC1\ ut rnis coveitmtl :n.n.t ije re'jdr¶ied as cI lt!dterLdiL)re,.lcll ut tne contt",icL.

';"ftl:i Section 5il..1ll. tlOC l.)i|l'ftLL' Ult, vol l!jdllOfl OL dilYjr'":;':!ltly egLsljlty coal1".icl.

Section 25-S. Notices

I'm' GIL; jt l:;'flibrl(lye, t:v"1'/ City c)|Ltrdctor atld:;Llucc)l!tracu)l', ttVEIL y (!1|1!vLO ," l w1Lti Ollt! hundred (1fµ) or uioret!l:(L' 1

Oj"t:e'.51 mVet'y O:d iiec at Iii cly 1L"r.tll-gll(. !)uLl(jLng or hoUsingconl?lex of LllLeei: (IS) or :tl'.)[t· titiLLS, r:yery eniµLuyment
-i'jmiCj', e'V'21"j/ r'!. s! tor .·j|lij Ir'.i.l t·.iL,1Lt" ·t'jency, md everyj,p.lr[i||mlt ul' l"(.)o!llt|l:ltm :mLVLCn .:i:.tl1 ,U.c)'l1 uttmtly post dltd iceep

%¥y /

· 'LJS
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,., , pusteci tne roLLowtmj nottce dt Lts µLace of ousiness or Ill

"i'. sUch @drtlj|tm[ buLLdlrlg or housing compLex:

"t)lSC['1lRli}dllO|l Oil tne L)asls ot racef coLora sexp
d'jea rellglous creedv dLsdDLILLYj ndtLonal orngui or
dncestry1 seximl orLentdtlon, marital statuso tamily

, stdtus8 mlttary sUtus, or source of incomC ls
":

) unlawtut lil the Ctty ot Catnbtndge. CMpter 25,
Ccimridje Clty Code.

0

Cd|llbrL(1'je t1uttmn RLgrlts Coumissiwt
Ljntbrtdtje, 4A

~
d 0

'Me DLdilkS Ill the 1{|oLleL c1DOVC brldlL De properly tiLLecl witn
the address and teLephoiic number ot Uie ott,ices ot the
Co111a1 LSSiOtl.

Li sn,iLL oe a crime µuiilsh..thLe t)y a fine ot' not more than

t'Ltty !)o1Ldrs (S5[') per viuAtton Lo wUAt'uLly vtoAite thLs

sectloh.

Sectton 25-6. Unlawtul Hmctices
E

G b.1. CrLmlndl Acts
b ,

It Ghdjj l)t: u cL"luie µLllll:;nd|)Le dy a tine ot not nioce trun
'['1Kee s!ull(!re(1 I)ol!drs ($3i"¶) j'er vLoldtLOll tO commit any
ullL,.!'dfu! 1-'[·1c[Lce undec Uils St'ccluti b.

6.2.
t:

juploymenL
\

It smlt he dii uiildlAjtul yrictlce ,tur dtl employer dllecljy
1'[" lflitlre6.:tly to i'etuse Lu illLe DL eiuploy or to Ddr or to
JlsCtljLUje tCOnt emlj|uyii|elki, [L"dLll.lllge dc d|?p[entlcesnlp or lo
('1LsCrli|ljn|a[z! .!'jditlS[ ..lily' Lil(.1Lvldu4L Ill compensation jr ill tne

terus, c()u(jLLlol"ls, or j'l' Lvll'!',jtls uL e{(lL)Loylnent, tcainimy, or
U'j'c enc LC es '1 LL'1 b ec ·tu Sc Q t tiie r-}ctu COLO[,f sexd d'je1

[tlljlc)us CL'r?'?'j4 j'rtym.c-A tldtl(.1.LC."|i'1 l)ationdL o[L!jln ol'

.mcestry, s txu,i1 or Ltt,lt,.|[lOil, l'\c|["lt(.ll sLdtusl tamAy StCittjSf
L||lllL'.jry 'l.iUus, or sUurct' tjt LilCj,tl'2 Qt such lndLvLdudL,

u:

iLe.ss
l.)m:

·;e j Ult "1 Lwua LJ!J£ Uccup,tt LOlldl 'judl Lt tcation. 1\11

|!t|l,'jo!';:t: t4f|3) isscL"ts th It j
1j.:

scl L(llLlljcocy p[dctLce ls
j\l>tlf.le'!

h':

Ct\ASR jt i E..!lj:

j
LI!Jx' oc(:updtLo[lal 'jualnticat loci

Lh 1[ !lj5 ilU(. iieeit C·!1 ui >".] jS sucn bv the Co[nlilLssLon or Dy

Lite !·!j';scU:llu:pe[t:; C,)nlilll;»;)lc)ll A j.-lblst i)jscrll|llrlduon unaec
cnLIc'LEL" 1h1. ( at tne ",iS.;,!(: }ltj..;¢:LL:; Gmieim.L Lawse shall tuive

m
Fl1u [)\1L':it!l| .)[ ·;r]olN L.!·j l ) Cljcji the JlSC['l[4LlldLLOll IS in taCt d

· r
P
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A") necess,«y result ot d H:9dj tjjjs occupdclonaL qudlktlcdtlong
"

.,
' d[ld ii) thctC there exists ilO Less discriminatory means ot ,

, . .,

-. satistyui'j uie occupational ,iudll,ticatlon.
I

Trie tolloain'j ljrdctlces shcilL be exewpt fcom tne opetmtnon
of this Section:

P

1
.

t:illtjioyt(le[lt gKiiCttces ot dtt i±wpLoycc ot fewer than
six (')) persons.

!

. 2. F:'llploy!qent ot an Lndlvl(jual by his or ner parent, ,

chtlcf, or spouseo

- 3. E:tll£'lo!,'!lleilt oy a reLlkjlous Lllstl.tutlorl Qt
Lrljl'vLduals performing d service related to a 0Qua '

ABC religLuus µurpose.

a. Li|u'loy'}uerlt of art lllCLLVld(jdL tor woric HlthLn the ,

nome ot ttie eutpLoyeia

5. ili|l?Loy'jllellt ot ,111 Lng1Avi\judj tor tne rendernng of
services to Ute L)erso|i ot the elu)loyer or his or
itel :L.·ulllLy0

Trie tol!o'ALng i'rdcLLctnj shciEL tlOt be deemed unlawtui:
;

%,/

i .
r:il|L)Loyjll·}ilt µro(j[a{ils (ie3t(j[led Lo et"tect affArmative

G .

iiC1AOU by' giv Lfltj specldl pret cIwzce to ldomel11

rncial tUjlQL'l ties, ol' vete["iilsd pc'ovided tnat such
el'|t)j.oy;,lel'lt E)rogrd!r|s sh,nL! not dlscrLnltrlate among
Nohien, mcial m.noctties, or veterans Ok tne basls
ot U[iler (1L5cl'lltIlilat'.)rj' CLlteclcl as set tortn in

i

:;^!C[Ijll 7.4 (d) rl")[e!')L.

2. tnlL'lL)Ylileljl !Lt{lL[t:(! [j 111,2 eLcNrLy or dksabled, !

t:L"UVl,lt?k| tltcit sucn f?l(|['LUy!flellt sh<iiL riot
',

.lL>CL'l.litll,L,ctLt: ,MO1) j tiie tt!l(1erly or (1LSdbled OIl the
· J

tbraWl: .. DI. l)t|ie.[" mscrljtl:\jb)rj/ crttecjA as set rorrn
Iii ;:!CL!Ol| '7.:

1

('i) nf:{',!')t.
.A 1[')5'?L'V: i'jCt., by d.jjj cillLlluy¢!r \)[ Lite ColldlLLOllS Ot a

kQL)d LLJF 'm,eioye'-! L)t:ljRt Lt..: ,;yste!jl or pLan · ,

(L[Ic](AL1Lllg± ijut t'lOL J.jMiLe'! Cu, cl co[ltrdc[udl
:;E!'ll')llty SJ/SitNt), !'L'ov!(le[.| tftdt flO such system or
:'Ldll sii.iiA ['1ovL'k: ,ii1 excuse for failure to hire
1tlj lllL1LVl'lljrjl.

b
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s'· i 6.3. Employment Agencies
i

:
:

~ It smtl 1)(,! ··jrt u[lladL(.ll L'rdctlce lor drl employment agency
jtrectly' or 1!1(1Lrectly to tcilj OL' cetuse to cKssUy proi?e[!y i

or refer tor employmmi or otnerwise disccimnate against any
!.fldlvL(1ud|. nec,±use OL the race, coior, sexa agee rejngtous
cree'1, dlsdl)LAty, [ldtjofl.u O1L'Jltl OL" dncestcyd sextml
orlefltatiot'l, !llcjL'Lt,il 5t,itus, t,.itQL ly stdtusc mLLttary stdtus¶
or source of" Ltlconie OE" such Lll(jlvL(|ual. An etwpl oyme n t ay ency
tnat sL'ecLallLes Ill the [F!crultme:tt dlld pLacement ot elderly
0[' JlSdl)lt!(] eniployees stldlL oe exelllt't from the operation ot }

tnis SUCtLOl| WLtti respect to sUch si'ecLdlLZed secvLces/
µrovujed tli,it sucTl service s:n,ili ,ujt dLscrlmlnate among tne
t!l(!£!rly or hsat:led Oil the bdSlS OL otner discrimuiatory
crltdrLf! :23 .>rft torr.n Lil '.;k}CLLU[1 '/.3 ('i) neceot.

6.4. LdDor Urganizations
1L :;ll,.ll,l I)e ,ii1 uLLl,-lutljL p1"uCtlce tor a ldt)or organuation

i

dllect.ly Ur Ljl|'ll[ecuy Lo t'etuse to d(jl(lit lo Mefllbershlpd !

LrdL[lLll\j, d,'l.'reil[Lct.:sl'\LL', ol" cldssLLicdtAon or to Llii1il or
1

tt:LjiiLlt ice tile L'['lvLlt: tje:; 1)[ {l!e,ll[.)ersfl.Lp1 tralninye !

I

('1I':'['eiltLct.t:;')L,.'d Of c.Lassil LC..ttLOii OL' to otherwise
aLSCCIll|l!'lc: !tq.) djdL:lSl dilj,' La¢dlvL(jual b'?cduse ot tlie [dcec
COLOld seAd cl je, Le Lljious creed, Lllsdijulty0 ilatlorLal otngin'
0[' 1A)ct·!:ilry, sexu'tl. ort·::[lt:jtlOn, Mdrjt'dl scdtus, tannLy
.>Litiis, llllL.Lt.|ry sUitus, ul" .source of intcotue ot sucn

it, 1m!lvl'lU.i jq
ibj

tn5. EmpLoynient Advertwiny
1

k

i

L

l sii,tlj bo: ill ujtl,j4lu! ,'L'.ICL1C<: Log df1 euipLoyetj 1

t

U!i)lL'lOj'tl|q:i[ .Uc,:cy', or L,!ool' or·jb1:lLz.1Llo.j Urectly ol"
l|!t|lrect I.;' Lo ,q(jve.r Lise ot: oLjlerwL:;¢e gublicize that at'iy i

1||1Lvltul| i:'.; unmd cui:te uf nut tmj'i oy .iole d ecause ot tne !

l' 1cel ':uLuL', :":M ·9 jed L'et].jiou: 5 creeA, dlsaDLLltya |1dtloilaL '

\)['Lp:l I L)r ,|)lCi";l.['Y, :;'!x(Adl orleiltjLLoill i||drltdl sLatusi
t .i:'}l!} ..:L..sI.,,.;, '11.LLLt.jry SLQ.!tit.;, Ut' :;ource ot income ot sucn
liljj V I 1ti,ti, uiij.m:s 1),1.52 1 Oil ft 09lj:j Lisk occupdtlondl

i

'lu«t| It LCai]'ji, ()1' tj!ld Lilt!. ::XCj.:,'tL\)iiS seC tortn Lll Sections
i

I

('D l!j r)0 .L C) 1 t)
0

:; e
i

t

b.6. Real k:std[e

It :ili ill jt' ,111 uil.E,i4[.!jl jrnctLCe tor dflY person direct:Ly or
!

Ljljl. L"t:Ctj y [:,) i r!f'lA>;r! I,c) Cti'jtt /': I.:! :1 ce..iL estmte t[drlbac tLOll
!

wjt.lt .'my L'e[':polt ul iu »:1[ (|l.>(.:tl,}tL|iACUL'Y teL'ilio or comiuons
I,

wiLU'i re:u';!cl 1\-) d r'!.11 itS L.tt," Umns,iction wIth dny kersos'l or
I

[.t' ·tdVt'W.l.'i: \)j." i)itH'[WjA ;·' p'u'l.icLte uldt any person rs
U:lwC LCu,'i·t k)L $lj :y tlOL i!ilt7:L jittS .·1 te,iL estmte transactiun
r)ec ILLS"': (.)t [tiC t.tC'-?d (:(U\jl',0 "; ".4 , 1yj Ku ceAytous cree(b,
(11!;c|L)l!Lty', |i:L!O!l,·ii 01"LJlt '.'r' !:t;.:t::iLryj sexual orlerltatlc)(le

\E!W 1'

"'"'ib

1
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e"" : jr(drltc!l StcStUS, tdmily st,jtu::, ltlultdry statusa or source ot

H Liicome or sucn person or ot a i'ersoti resMirig wIth such

hr' Ue[soll.
L

This SecUon does not cIuate dll dtt 1cAatjve duty to cemove
Darrlers tor tne disabled Lil excess Qt tne requirements ot
existing Lc1ws fdfl(1 ordlndncese

Tne toLLc»iny ptuictAccs shctll dc exempt from tne 'oµerdtLon
ot titls Secuon:

I. The lmisiny or renting of .j coom or rooms idithLll d
LjbdeLlln!j or dparctnent wnicn is occupied Dy tne
lessee dS 11ls or her resldtmce and in which the
roomer or buarcler must l)dss through Lhe space or a
pul tl.\)n thertot occupie'.1 Dj' such Lessee in ordec to
'j.ilii lCCdSS tu ttltf ['OOnl or roo,]l5 thus let or
["Mite lm

'

2. 'L'[tt: li'm:itij or ['e,l[l.[l'./ OL ·1 sLngle apd['tmeilt lit a
Lm)-L.il'llLy (lw'lj.ll!l!j1 1()(! m.rier resLdentlal 'unit ot
lrjnLC|| kb occ'..|L.'!t'(j Dj,' Li'ie lessee dS ni.s or ner
lesLjence.

3. '!'tte lt!(i:;Lng, L"t!lli. tl, Of" O Ctt'jl' Qtov LSLOfl witn or
' wtjmo'it te± Ut 3L'rlC¢ wLUtLi d cnurcn,f te(a[)lea

E syll1joj'le, L'el.lglou:; SCMOj, dl" other t"dcLLlty used
6v L'c.lnldrLjy for ['elL1jLous t'u["lposes.

'l'lk: L,)L|U'¶tj.i|·j f'l'jctLCes .-:u.tll iiOt tje deemed unlawful:

!. '}'1l,t '.!'.;Ljbtlsl\llteklL .JL '}'.'vr±L'!i.lle!lt-SpO[jsored· hoUsimy
L'l"ou["l:|ls op('L".lte\j eitmr directly bY governmei'tt
6Jc±llCLt.:S ol" Lt|tllLt:CCl.y tnruugh yoverruuent

:.E(DSL 1LL.R[LU;1 aiid reu(4Zdll')!l, winch proyraus are
'h?sljn"j to .-j.>sls[ tne el(lerLyc Usabled, or
e(:oll(,),:|LC·j|Ly 1L:3.1.1v.llltt!'j':'j tn(lLvL(1ud.LsI .pcovu1ed

'

Lljc.lt MiCh j-'L'U jrdl|!'·; stial. 1

not. (1Lsc['lnttrlate dilK)!ly uie
zL(i::r Lj,', '1Lscji}led, qc <:coilL)'j|Lcal].y disadvaitaged on
Cite i) iSls ok o[tler 1.L:;c[Llulndtocy C1"LtelLd d5 set
L'j['tl1 L,1 Sf:CCLOit 7. ; (·1) nerr:U.L.

2. 1:lld r:.·;t,.lbll:5tl·'lC!lt. ut tlo\(:.;ilbj set dsLde tor or
1L(lllt't(1 tu the eL'.letiy ol" tne dlsabledl provided
cri,.it :iUCtl t!St,tl)t lsll,ll'lr\t 5rldlL iiot dlscr imuiate
.J1HO!l.j trie ejA·±rLy ur (11:;,!L'/j.e'| Oil Ute basns ojt otner
¢11scLjl;ll|ic!Lory CLltt'L"l,| cjt; set tortri Lil Sectzoa
'/

. j ('t) tl.t'l'e()j.

'Nw L:
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3. The est,tblLstmertc ot saiie-sex (1o[ultorles orL L'oc tlOfiS tnereot Dy educdtjonal Ldcllltles8provided [ndt such establishment stiall riot

nscrLiujndte on the DdSlS of other dlscrimmtory
crnterim dS set toctn Ill Sectum 7.3 (4) nereot.

't. Tne e::L,ibj LsMtent of d [loqL'Ltml, corlvente
!l|o[lastery, snelter, dsylu[i|, or resldenttaL tacj-Llty
ror the cdre dnd 1odyim,j ot persons in need ot
sL.'eCL(1! i|let1lcaLj cer|dbll L[dllvel socLalo orL'sycnulj)glcdL suppot t, 11)cLudln.j DUt not Limited to
tlrilt-day' rlousese drug treaLment centerse
·1etoxU LCciLlOui facL1LtLe31 sheiters tor the
ilomeles5, aitd the likc?.

i

6.7. CrecKt
)

It :;t|(.lll l)'? (lll uljldwtul ,'tmctice .Log dny DaflKe tLndllcldl
l:tMLtUtlO.¶ 91" jilg ottier crejlt- jrct[jttily oc -apµroviny
l!lstitutLoj1 or µtL'son, li)cLulllll,j d Le[¢jLl store tnat sells·jOOJS or secvLct5 on Ci'·':dLL, dirtcUy or inUrecU.y to
(jL:icrl!lll7k1lc Lit tne -jrctilLllljd L"eE)jrcl(]!).f dl)P[OVdlr or
¢'xtellslofl ot miy tO1tii ut jo,ill or credit Lo dllY person becmise
nt the r,ice, coior, SeXj .ige, rel iaj1uus creedd dlsdbALtyflt.'l[lolt.il OL"I.;L'1 or ,mcestry, seAu(!l qc jtd(ltatlo[l, maritalC

StcitUS, MmiiY stdlus8 nllLLtqjry StcltU5j or source ot incoiuet' of SUCl) peCson. It shall stUL ije dil u[lld|Ntul practice unaerbv T.Tils :;eCtlofl tu estdDllsrl ul review tne creditmrthiness ot
my ,'2r:;()[t by' :;et:KL(lcj Lf|to[mdtLol| re.levmit to sucn' crejlLwUrulLlltl?;s ,dS amou.iL ctiid ::outCe ot Lncumed a'jeg
t·rl:'L'):i'l·![l[ nlsLUry1 credit rt:ture[lci!s, dnd the ilul{lber d[ld aye
Cl t ·1K:.'k"l.1µl)t:·;,

d.8. lnsumnce 1|

1 C :;llclll m" ._i.1 'u,iLiwLul PL" :ct.lct.: Lor .·1ilj/ ljisumitce cUlllpdl]yf
:j:1;·(1L"·ljl(:t: A Jrt.ll, DL" L)f!l:fOll r'uj·'ijt"1 lit Ute service ut

jCUd l 1Lil·j blSUL" -nic.e Lo L"et.u5t: LO .Ljlf;ure citty person or'1l:>Cl"l|'|Lnjt1: Z:i Ln': Lt,·f:ii.S ')f L.lSljClA·j dl'ly µersoa L)ecduje or
L.fli! r,tc·', Cc)L9L, :5c:K, tigt!, ['!!L·jL'.)L1:.; creed, . dLsdDLlLtyb
[lcltlO¶l·jl l)L"L:jI:1 UL' .!(jI:r:.;Ll'y,

:it:ximl orLe[ltdtAorl, mdrjtdl.-it l[qlSl f f,'lliY' :.;t.!t|l»[ 'It ill. tt;: -·t.|r.u:;, uc source ot lllcjme()! SuCh i'rtr:>O|l, |ljll:!Li5 ti.imtj oi: ,1 K,j4ja Ljsje dctuarjally.tm.r.el"'lllll·.! I Lit.-:ul itlCt: t:1(:[t)L'd :;uCjj {i:p Ute age ol" nedlttl ot tne
.' ·"1" :; U'lj Lti it !tt¢:(:t:: L(ir rL:-;.r t Ui" NllCh insur dilCC IS De LIL'J
s (Bij jfl t 0

Kw ' '
' d
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b. 9. Bondin,j

ll

Kw It sntll l.)C drl unlmwtul pL'cic[Lct± tor dny t)ondLl'lg

l[lStltljtlOll or ['t!L"SO11 en'jdyej in tne service ot providiny
Lznanccil md L'errormdnce Do(l(ls to ref use to bona any person

or ajscrlftll{late Lil the terms ot t)')ndl(lg Dccause of the race0
color1 sex, age, [e!lglous creed, (jLsdDILLtye national origLn
or attcestry, 3exudl orLent.1tlo[lj lld[jtdl StdWSf fdmlly
status, nlLLLL,jry St,jtttSf or source ot income ot sucn pe[son.

6.10. Educatton

It srimll ue an unAwLul L"'rdc[lce toe any educdtionaL
mcUity dtrectly or imdirectly lo tail or refuse to admit0

or to curtdLL qc teriniimte a(1nlLssLc)l'l tOf or to discriminate
Ill tne terms or conditions ot e(1ucatlollal servlcesa prograwso
oL'L'oc[ullLtl·:s, or curcLculum ottered t)y it to dny person
Decause ot uie race, colol", sex1 ajel ceLigious creeje
(1Lsdr)llltn (gatlo|ta.l. orLgLll or ditcestryb sexual o[Lentdtlonf
m,ic11 gj sc..itu:i, Um.tLy sUicus, lllL1Ltdcy StcttUS, or source of
1,lcome Of. sucri persoi'i.

Trte tol tOmUi·j j4"cjCtLCQS sh..sll not L)e deaned urLUwtul:

1. 1'ne tnn<lL)tLsnlllent t)j/' cll'l r!jLACCltlbFldl taclllty ot
irlLilL,iluibt or iitdA LlliLjtil dcjt! requ lc aiients t or d11)/

B
' m1ucdLl9\tuj pcoyrmii, j'rovi'jed tMt sucn
6yl tl:

4t.1L)llsnj)lellt .SMLL ilOt discr uuiiate among the

.
,jOL-!i|LL·11 stujents Ull the I) isls of other
'ns(:rull)l[ldtury cL"Lterlu as set tortti in Section
"I

0
J ( "t ) llt?['tj')to

.'. '"rlt: d "fmcILoA 9L
:

;[Llt1h:6ltS L)y ·1 reU'µous
!clu(.:!tLUiltL L.iclLttY' timt Is LLMted exclusively or
.JL\fr!f; !'rt!lr)[ tmc.t to E.le"ll)er:

; or such rellglolld
,'LUV 1 lu! f ct(ldl sUch sel¢:clloil shtiIL [lOt discc LQUAlatC

4i'lOiI, Li1·:
!:

lc?l!l:)'jL':> Ut SUCll L'ell¶jlu{l on tne DdSlS ut
\)Ltl·'!r

:

|L.i(:[l!l|tllcfLLDrY c1"ltecld dS set fortn Lil
.;t!Ctll)): '/.3 ('·1)

ni:

r':u{ .

.j. i'fjt; Qlj tl ilLE'¢l,ill[:c: [){' '.'.;[. fl)| ljglll|ell[ uy ell) educdtlu[l
'..fCLj.Lt..' ol ,3 SChool ui jru jCdAl 1Liuited Lo llle,tiDet's

t)t u,,ly o,i,·?. .;,.·X jC 9Lllq:["WL:";2
:

';egregated by sex,
,'['uvL.lej tll(tt

:

;uc't [ctcllUj stmll not dlsCcll|ll[ldte
.jMOtl..j Liie

l-lr:

'l|i.)CCS ut suctl GttX Oil cne bdSLS OL oChec

(1],3CL"l|llLjl,!['jC}' CLlU't"Ln .iS
:

;et tc)[tn Ill Sectnon
'/ :

;:

j (';; he"L't'u1 .

·t. -. I(jc i c l l) ll .-jj ,' i" (j 'j l 1 '}.' (' [' ,'1) I lc i t: s iesngried co ettect
!tlj[ ll{tlV'! jCLiun [)j' jIvLlj dL'l!CL¢1L preterence to

.rjQ'i:

tll, L",tciml .'l}.il¢Pl'l[.lr· ;, 4){' d'eterdllsf provided

+ ' : i

'
-4 4>
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,/ Lticit sUch pro'jrdnts ur poLLcLe3 siicULl notIilsccl{ili[late among wolneil1 cdcLdj lnlno[ltlese or

S

vetermts OIl tne DasLs ot olml" (1LscculLndtory¢9V
cciterjm as set tortn Lll Section 7.3 (4) heceof.

5. The es:t,ibllshmmt dy dll education facULty otsi)ecL¢tl ecogrdll|s (lesl,jltel.1 Lo dSSLS[ or providespecimL trmning tor ttte (nsdL)ledf tne elderlyoltl(1LVLd|jdls not tlu'ei'it in Fnylisn, or the0±cojloullccllly dlsddvajtdyed. µ[ovLded thiat such5cLectlolt sndLA not (1lsc[lAlf]ildte moong tnedisaoLe'l, elderly, Llldlvldudls' not f luent Ln[,,lgjl]g;n, or tne eco[lol]jLcally' ciisMvaritaged on theL)dSL5 Of otner jLsc[ljnlndtory' criteria as set t'orttiLil Section 7.3 (4) Iwreot.
P

6.11. PutAic Accommdations

It sn.tll De c)ij unlawLul t)rdctlce toe any person ctirectLy ortn'itrectly' to wxtMoLd, deilye curtmj, or in any manner litut '[Hq r.ull Use Qt d putAic ,jlccom!|loj.1LLoll oy drly person, or· 'tlscrLli|j[l.!t" ·1 jAlllSC such person idLtfi respect to tne use otsucti acco|(lm(j¢1dtloll8 becduse of the CdCtlj COlOCg sexo ayeorell'jLUus cceead dlsaDLllty, j'ldtlondl oFlgln or ancestryas¶Audl o[leiltdtlon8 mm'ital stdtuse immily' s.tdtusf mAttary:itatus, or source ot income o.t sucn j'erson.k
It :j(l·lL! t)c ,111 unUwtuL pc'ictice tor any person dlrectly or

yby/
lil(1ire(:LLy Lo mWertise or otherdls') putAictze that any'' f2C'5Oij is uiiwelcome Lo tne full use ot dAy t'ublicjccUlll|nl)ddtlojl [)ecduse ut ttie L'dCt, cUl.orv aLsaDl Lltyo (j[':ourc l" O t LllCOnlt? O t sucn L' er SOIl.

'!'fie [')l 1ul,lj'j L-'L'd':uc'!:i sn:lLL tiot l)c '1eemed unlaUui:
i.

. 'tVltt (t¢!:;L'jl|·.l[ LOll ot d L'ul)tlc dccolm(|oddtlon for tnet!^c|u.;lvt: 0[" 1'L"eLel"q:lltl¢ij. ijse Ut tne cLdcc.Ly' or cne·"iLStjO Led.

.{. 1'!)t: it.!:;l·,jjcltjg:l Ul .: 1>:"1 ['jj4t JL' Ot at'i"lvdteli"()Nm!\j dtill!:!tL(: UL emn"clsc tciciLity Iol'L$ir E:xclijsLvt! or yL"e1 r!l"!|l[i1l LiSt; of iuembecs ot d:;liijlt' ';·"X.
.S

. 'i'h" ,ip|v·'l"[jsel'!t!ilt Ut .i L'ijl)L ic cilccou|Moddtloll asl)r'.l'lg 1c)c Llim E.'Lete{":iltjitl ttSft OL persons ot d?·il ticuL.ii' s':a1 cjjg!( re 11 jj ju:s cL"eecld ndtlonal0['1 jLil or mncestf.'Yi <':Xcc,iL or Leiltdtlone utarLtdl- .iCcjtUS, !..LllLi.y sL:.4[u,i, c)L" |i|llLt,iry status, plovided:itlC'1 t"L·A!etLr.uCe i:: iiut. .1..1V\:C[L:;?)! d8 or impLied to "
1

t~'- E"-
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6 be d requirement for entry or use ot such putA1c
I :j mCCUj)lrtlO(]dtLO;j.

S

a2?

6.12. piarassment

It sn'iLL JC dil utilmwtuL L'ldctlce tor any persoti to attempt
to n 1C.,lSSt LIILLMLddtec ul[edcmla ds5du.L u qc othe[wlse
atscrLmlilate d\jaL[IsL any person Lil jr upon arty µuMic
dccjnl!l|oddtluil t)ecause ot the cmce, colora sexe agea religious
crum'1, dLs(jDll LtY, ndtlondi OCLtjLll or ancestrya sexudl
ocle[ltAtlon, md[ltal stMus, Umtty statusd mlLitary StdtjjSf
or source of Liicome ot sucn µerson.

6.13. Sutnectuge

It 5il..1ll [')e dr! uill1dtul ,'1MCELCt: tur my person lo COiWlLt
dtlj' .iCl torinddeu by' triis ijr(jli]d|lce tor any [easoil tnat would
I'iOL t'i,ive be-m c1SSE!L' te't, d|lo!ly ur L'drtld,llye dul tor the
rdce, color, .iex( dyed reAgious c['ee(11 dlsdDLl Ltyb ndllonal
()r] j l i"1 ') l' .Rices 1L"j,'a semi'il o['l':ntatLom muitaL statusl.temily St,itll:;, nij_LLt,±1y' stmtms, or source ot Lticome ot any
L:t!CSOi\.

b.14. Udin,j or Coercui,j
/ 1L ·:|lilll t)'.: ail u'li,lwt'll :tr tcllce Lul ctiiy pecson tO dijfb .ijttt, LilC LL':, COriµC 11 cUercm ')j" coi|s?lre to the COMllSSloil
(liw of .my 'jt Lhtt 4CT.5 turDl(j¶!eft M l11l5 i')rdl[ldnce or to dLLeollpt

L () ,1(1 :io .

6.15. Ret4Llatlo!l

.It sii,tll :)e d(\ u(ti,lv\lL¶ji ,)r,j(:L,Lc(·! tor d{ly person to
jlscti·u"'je, ·lX,)ell ev LCIJ tljL".j:";j1 L"e[dl.Ldle Lil d[ly 'maniwr oroUi'n"wlsc t fke action ·1j.j!ilsC ,-iny l"±l'su(1 Decause sucn pe[sorlhdS {)!),)OSe:¢1 d'lY qci to[:)L(l'!e!s by' ttlLS jrdinance or oeciiuse
':uc:n L'ulsoii l).lS t'LAe(j cl cUmi'ldl,ltt [e:;tL1Ledl qc dssLSted in\:11';' !'[^)ce?!'1ll|j uiidei tnis 1jL".!l:lcil|(:e.

Section 25-l. Collstructlotl anti l)etlnitlons
7.1. coflsu"uctLoll ot [jrdjil<1rlce

";'t1-! ')rovl ;LUi|S Qt L!lt.; h)rL'L.l,i,t(:8! s:hiiLL DC constt'ued.1

Ll):!r tljj' 1')[" Ch': .l(:(::)lll..jtl.·;jl.!lt:yl[ of Lne' purposes tiereot, dnd
flt;' c)L' |ljl|ijq:r'.; Ol. pol tl;.)!l:; lmet'coL Lllcujlo]stejlt wIth any

:'[04 1:;L,)ll:; 'rtceol, :;t',jll tjt jyj'ty ·

/
:

,1 l :; 1[ .,j,.,.j.ict "Ai tl,1 ji'; ·|M|!.l|t'qj ,,lt exeL"cise j[ tne E)ullce
\1 ,'\)'" T L G)[ Lit, \:L[.!.' jf i"r|.|l)ii.lj" ('ot {.tie pcoIectlou ot the
tn? ""'

-§"Th

¶
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puDllc sdtecy, health, plosperity, and wejtare.
i

7.2. severdDmty

Snould citiy Sectlo611 µrovisum, pa[ay[apm sente[lcet or wocd

ot tnis tjrdin,mce De (jecidrt·!(j Dj/ d court ot competent
jurlsdlctlojl to be Lrlvdlj¢i, Llldt (1eclsLon shall not aftect
tne vciAdity ot the ljrtjlflallce dS d wnole or any part tnereot
other thati the portion so declared to oe invaltd.

7.3. Definitions
As useA Lil this jc(1Lijdnce,

1
. 'l'he term 'Mge" shcAL mecul Ltie dctual or supposed

cnrui'lolo'!jlcaj dgjC Ot dl'l Lfl(]Lvjdudt eujtiteen (IB)
yeius or oLtier.

,

2. i?\t. Ldrlll "iZQLkj LJSJF occuE)dtjoildL qudlLtlcatlon"
stml.l. me itl d 'Vdl]\! co[lai'leL'ltlo[j ot [acee COLOC,

sex, (lgeg rel ujioas cruej, [1Isabllltyf natlondl
OClCl.j or dllce:;tcy'1 sexwtl jr.LerltatLoM uldrLtdl
3tdtu:;, iamly sUttus, t\|lli[dry statusv or source
ot Lticome ttmt Ls d [ecjuLcemerlt tor employwen[ aiid
hcts beel] certi.tied ciS":AlCtt bY tne Cambrldge Human

t ) ".ljjtitS: Cohmlsslo11 (hereimLter referred to as "the
L " (.:OiIlt{ilSSLOf)") QC bY Ute >jdssdctluse[ts Com11ssloi1
fb/ a j(illlsr l)lSCL'ltllll'lALlo{l un.ier Cnapter 151B ot ,tne

'q.·iss(l(:hus(?tts Genecil i.,iwS.
#

, i

J
. '['tie Le-L"tl1 "(.llSqll)lLl[y" Si'ictAL mean ,iny actual or

sui'yo.;e(l pnysicml 0[ nimit iL hdildlCdp Ot an
L[1(1LvLuud), uUteC Lh,in tne s1A.t[e ot being pcesently
1e.,-ALy lncoltll'ete'lt.

¥i. '1'!ie [.r-'r ;j '°'fl.5(:rll|lLll¢iLL()ll'° SttciLL uiemt a poLicy or
L'CclCtiCt2 tik.,iL DY :ft'.4L ,,:i ur eAect seyreydtesd
\:L"eltr!S llrl\m4u ·!L Stcjtu.5, :;etp(1['.'lte5, or nas d

' '11sL'rui'or tLOfi,itt: 1Kl,',iCL c)!) Uk) tjd3LS of cdcet
";jjjc, sex, ·J Jt!j rel r.;tuus: creed, dtsaDLlLtyd
tl,lL).U,Lc!1'U['1jL!1 ol !,1c0.-!:;Lr}'d sexuA orjentaLlonl
dl| tllC il .:t,itus, L.mily :;1.1Lus, m_litary StdtUS, QC

,;\)urc:? (.'.[ 1,icum^.

m '!'1it: t.·'['n1 "::kju(':,itl\)itcl;. t,l(:l.]-jt.3"' snaL.L !lledn any
L"·'r ;') ,, wnethec L)ry.s¢Ll,!.e\j [.)1' prottc qc not-tor-
,nutir, En,-t1 ltol'.l l{.:;eil o.jt to tne puojnc dS

jCOVL tL'bj L!l.;[[u"[ioll Lll Lite Arts, scLencest
tL"cA\lt:';, 1)[" c.\iiY 'jt[ler j['·,!4 or Ledrillrly.

i). '1'ftt! t !j"j "id"lllL/' ;L,tl.{:.;" .;i|dll lllecjlj the dctud'l ol'
% I)

m
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4 " 4Lu?posed COMitloti ot 1ldVLfl·j .HLIIOI chUdren Alvl11{j
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.

wlttl the indtviAuM or not.
4v 7. Trte tarut "redj estmte [rdnsdctton" sMll wedn dny

intercourse 'among m'iy µersotls that involves a
'

DulldLn'j, structure or portlott thereofe or parcel
of laid, developed or undeveloped, whether
pcivately ownea or owned Dy a L)ubllc ayencyd
l(tclu'llll'j the design, cUllstructlorl,f aLteration,
rep,iir, sdLtu Leased subLedse1 Rortga,je1 rentaL, or
otner l)r(')vlsjo[l1 te["lllj or' ofter Of tne same.

B. Tite Le[i'f °'ldt)oC orgdtllz:j[Lo{l" sticAl tuedn dny
1ssocLaLLo{L, rejardtess cji Its toli0 Ot
OUjdflLZdtlOl't, of eiapLoyees or persons involved Lil
sLil|lL(ir cr,ides or InjustrLes toc tne purpose ot
Co Ltective Ddcgdl!lLng, L't:3oLvI[I'j grievances in tne
t"!r"|s 1,1|1'1 comhtiuns ot t2i}!i)Loyt)lellt, or any other
}llutLt.dl cild or E)rjte(: tLon.

g
. ['tie t :[ ll "i'iar LtctL SCJtijS" SticiLt RlCdil the dctuat or

ju,'i'o";e'l .5LdL'! L)t [)eLjl(j or tldVLibj Deen lndrL'Ledj
"'t!t'.i['.ltr-'\.l, or (1LV\}rCr'dd or itut.

1 )'. I'ttu Lernl "ltllllt.jry StcjtUS" ::tt,iLL luedll the dctua! or
.slu'l'o:"'ed COil(iLtiO: l ut bt.il.il'j \")r haviiig been in the
:;el'V tce )t tfte nulltdLy, ol' riot.t

t"

ll. r'lt t :[c1I °'L?uL)l lC dCCOlll,ilO 1 tLLOil" shall [uedn dny6w L'L-tce ol" site, r)u5l|\es:q ol' other estaDLlsn|nentc oc
"tediu'a ot cofn:nulllc(itLo|l, wnetnec owited prnvately or
bY ¢j ,'ur)llc dcjcilCY, Lrlq·j[ LS Ljlcell|led tor the
,'ctlL"o:la'j'? Ui" use OL' CUilV'AllCltCt!, wnetner tor a

Cl'idlhje ')1' [t!r! ur iiot, oL trte geue['al E)uDllca
L|lcLu\llll'j l'ue nut Limted L'j, lllilS,, hc)telsd moteLs1
L'Oet,lll¢)uS':S, t.1,il!cL l)d['K;;, cd.llL-):;Ltes, d[ly pLace
'dhcl'e ,[Uotj or' l)f?v'!L'ct.je L.,; soL L cetmU stocesf
.:;11OL'LIL!t, ,ii,:L,U," .\'lLSL't.:tl.;,!L"LL'S, (:1Lrtlcsf hospltals1
Lt:>1 ,K)'mD, iiiu.:tu'j ilO}!lt:S, r|o:;L'lcesr t'hgsLcldns"
')t"t. L(:·':; or Ut;ldC lilddL(:.11. [,A(':LILLLes, leSt roo((lsaO
l).ltll|).),.l:"":,j L.'j[k:>, t't.u)ll'.: jL'UUlljSj 'jar(1ense
L!le,it.ttr.;, J.t'CLU1"O fLili:':, ll{t·d>.;!'(ji)'.!rs mid £uagazljies
.j[|q| c) (.i6![' jubi lg jla\)1|:.;, i) 1L't)¢:r SllUL'S, b emu Ly
,).:L'l\.)i.,,. !!1UtLOi| ylCtul...t il,,))A:iC:)l iil'jSlC ndLLsf
i)(.)wtL,j,j Ljjj!ty:;, [j[iij:;c'c'lv'ill jmr'ks mid arcMes,
·Jµ"q-l(:Lb|j 1"1,1KS, |).|1Li.'l[K: .;, l))l].ldL'a J|lC1 pooL
L' tt" I,..) l':;, 1"{:c:L"!·!,l[]()tl 1'·itKs, 1,11ls, .jOLt coursese
gyt'|ll¢!';lii,,ls1 {l\Zcdl t:i {:|uj):;, 5nuotLllg gdlle[lesj dr[
j.stl.r:rj,!s, Lli)rdr.t:?'), l..l!tr!f}['l{±s, 'jard!jes, ailL'{.lDl. Ll: (:()ilvt·!y·||ll.:e.; sil|t't!lt't" owtted µrivatety or by' d
,'ljl)lLi: .t,jeiicy, CL"c.if):';!'\)Ct,¶(.L.)ll [erluLndls d[l(1
SLc|LLk):;;1 L'uljj.l(: .',)lli\)'l:¥ ui |juLL(ili&gs
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dccolnlno;ldtiny tne puDllc, CJAlbS, socIetiese and
t ,

' sociml dSSOCtdtLOIlS that dlt' E'ut)L LC or quasr68 public, bdUKS, l tmitce collll)dflLes, j[lsurdrlce
COMPe1illCS, streets, ulnd l'dric Lll¢j lots.
?totnl.lg conUinea tieceim shct:LL be construed to
imclu,1e ur dpl'ly to d11Y µlmce ut accomodatlon that
ls bY Its (ldtu[e '1LstLi}ctLy E'[Lvdtea provu1ed thdt
wnere pudLlc use is pecmittetl tnat use snail De
covered oy tnis SRCtLoAI 7. 3; ciiid further provided, '

tliat .in escdbllshllltrtl ttieit lidS mewbership
rWuicetnents but oUjexwLsc 'ludllfles as d pudIlc
dccom:.lodatlon shcAA Dt: deemed a public
nlcColl)n|o\1dtlon Loc the purpose ot thLS Urdinmce Lt
Its m¢!|llL)e['sn.l[) ['ejulL'elnellt5: i) \consLst onLy ot tne
L'dyg{leilt ot tees or dues; LL) C(?['lSlSt Ot
re4'!Lre|tle[i[s under which d suostantial portton ot
Ute c¢sidesl[s ot. OL' VlSltolk. to thiS city coyilj
-jualtijj or"iLl) COtlSLSt E'rl!lldrlLy ot a
'n.5(:[Llt(Llld[loll or uclusion b jstttj upon ruice, colorl
sexd c7'jt2j ['t!ll'jlous creed, dlsat)LLLtyc ndtlonaL
Oll'jltl ·)[" d{lces[r)/f sexu(ll or Le[ltdtLO[le mdrltaj
»teitUSj tCl(b(l Ly StjCLlS, :11Al Ltd[y stdtus,f or sourceot ljlCU.ilt!.

,

: 2
. Tue Larm "reKgious creed" stmll medn the dctudl ore

sm'o"ed tdltrjl Detletd or nioral ptnlosopny ot an¢'

Ln(jlvl'1(jcll or the lack tnereof.'ibi
13. L'rie term "sexual O[LeiltutLU'L" snail ll|edn actuaL or i' "

is'jl'l'use! j nt!!terosekuatlty, n')lllusexualltyf oc '

l)isdxl!dlLLy.
.

,

! 't . 'Nie 1.·.! l'.·1 "source ul incouie" slldlL mem the actual
!

or .4ui'L")";e(1 ,ijdnlle[ or u|f.',illS L'Y wnLch an 1(1(1Lvldual i

.»uL'L·octs t'!Ljf|St!lt or tiec.mlL mid ;'1ls or htec
I']el'e{lNiellt:5j excAu'.1inj tile use ut crlnll(ldl '

1CLlVlLl'.:s tiS j iH·!dlt3 ut .4u,?t'()rl.
t
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'17'muve Domg

In the Year One- Thousand, Nine Hundrecii-Eighty F3u)"

AN ORDINANCE
In amendment to an ordiance formerly entitled "The General Ordinances of
the City of Cambridge" as revised in 1972 and now designated as "The Code

of the'City of Cambridge.

Be it ordained by the City Council of the City of Cambridge as follows:

That the Code of the City of Cambridge is hereby amended by adding at the
end thereof a new Chapter 25 entitled "Cambridge Human Rights Commission",
which reads as follows:

CHAPTER 25

CAMBRIDGE HUMAN RIGHTS COMMISSION



\
t

\

Section 25-l. PtibLic PoLicy

Any L'1,ictnce that Ijy desLgil or effect d1scr.imu.gates against
ln'1LvI'judls Decduse ot race,v cUiorc SCXj age,r re.Lig:ious
creed,, dlsat)111ty, nattonaL o[Lg.lt"l or ancestry,, sexual ,

orieut?.tljn, taaritaL status, famii!/ statu3j mtLItdry status,,
ur source ot incoitte is ot uuoLic coilcecnt as sUch
(11sc[hatndtion credtes s[r.Lfev MstUicy ciiid un,[estv
ttireateiis or impairs tne rights ai'id prtvtleges dl tna:wiauaLs'
dlld de,'rives individuals ot the oenetits ot a free and open
sOC.Le[,y'. !j,Lscr1ul1naLtorl Uicit deprwes Lndlvjduals of equal
opportunittes is unjust anti results Lil serious injury to tne
fAibl1C safety', health, and welfare in this City.

Accordiityly, It ls the policy ot the (Aty or Camridye to
sateyuard the equal of'portumt.tes of ail imdinduals in the
City In accordance wttn tnetr dbjlLtAes, regardless ot [tlelr
raced coLor, sexj ayev rehg.ious creed, disaDll:lty¥ national

- origin oc ancestryg sexuaL o[lentat1ol'ld llltdritdl statuso
tal'lLLy sutus, mL.Ltary StdtUS,, or source of iAcotue and to
prevent dlscriil)lnatlon against such irmvinuaLs in tne
erovlslon oL city services dnd Ill eiu)!oyjuenty housing and

real estate, educdtioii1 credt'tj bc)tl(j1nyd lrisuraRcew anci
L)u.t)l.tc accoElmodat1oils.

k'urtnei> It is the poitcy of the CIty to ertcouraye harmony
and iitutua.L respect aiuonq its lnhaDLtants and visitors and to

' cectuce '[ensLorls and strite c,msed by dLscruulnatiorl.
t

Sectton 25-2. Cambridge Human Rzghts Commssion

2.1. EstatAishmen"t

There is nereoy estdDilsned a CaiilD[Ldge riuil|al1 Rizj1us
(:omtssiond nereinatter caL.Led "the Comm1ssiojlj."

The CoMiit1sal(jn sttctL.l L)e ccmsidered a Department of tne
' City',t xIttt du ti'ie ritints cind respoi.lsl,Dlltt1es tnereof3 Tne

dxecutive Mrector ot the Coaiw1isslo11 snail be considered tne
\

L)epartltleilt 1"tead.

2o2. Membership

Me Cojmiissiou snaLL COIistSt ot eLeven (11) ulelill)er5
apj'ointed bj/ the city Mdflager, for terius ot ttitree (3) yearsq
prov.iaed, however, that jt tne members tirst dppornted to the
Conunssioi"i, tour (4) snail De appoLnte(1 tor a tersu o:f one (I)
,1T±dr} four ('t) snaLL lje dppoLnted Lol" a terin of two (2)
yeq[s; arid three (3) sna.LL De appoimted tor a teriu ot three
(3) years. 1'hereafter, the C itj/ '·kmayer shall appoint each
successor to d terii'i of tnree (3) years. Any VdC ancy

1
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occurrjmj otnecwise than dy exe)iration of teriti shall be
.ttLLtd by aE'poLnuien[ Dj/ tne City Mdnd(jer tor the unexpi-red
rer.n .

Irt iceepuig with the ?ol1cy ot tne Camoridye City Counci.l,
the illeulDecs of tne Co[{mLss.Lon shall De represeatattve of tne
!"opLlldtlon ot the Citj/ Ot Camorici'ge. 'fne Commssion snaL.L

contdlil uiemoers ot groups traditionaiLy targets o.t

aiscrtmmauny t)enavlor.

ALL :ue«toers of ttie Com1is51oi1 stiajti De resiAents o:t 'the
City ot CambriAge dt the time OI tl1eLr d£jLjoLntluent and
tnrouynjut tnelr tenure*

2J3. ijrganization

The commssio.ii snd,Ll seiect a Cnair?erson arid other such
oHncers as It deeias nece3sdry al Its fArst meetrng dnd,r
suDse'juentLL, at the tirst meeting of each cdLenddr year.

Slx ((S) memers sn,AL constitute a quorum for the purpose
, of coMuctuw tne DUSIili?S3 of the Commission aiid aL.L

decisions siiaLi ije bj/ majority vote of the Comiission weiubers
present and votl.ng0

'!°he Commission snail adopt rules aiid regulations consistent
q

hlui triLs Uuitnance and tne laws oL tne ConituoriweaLth of
Massmchusetts to carry uut tne polncy arid provtstoris ot this

, Urdinance and the eoders ,md duties of the Conmisston in
connecinon theremitm SdLd rules sndl.L insure tne due
process riy.nts ot aLL pelsoris involved Ifl irwestl&jations and
hearznym

All records of the Coulmlsslolj sti<il1 oe pub.Lic except as
E'rovideci oy state Law.

c'leiubers of the Coumiss.ton shall secve jrnout compensation
Dut remouatAe per dlem arid ,'iecessary expeiise retmursetuent
shall lje paid out ot tne budget of the Comnssiom

2.4. Staf Hng

Thtt± f:oiuiillssion snailj with tne ,idvnce md consent of the
C:Lty Mmiager, eutpioy dIl Executive Direc'tor who smll De tne
executive otticer ot ttie COi!lhl.iSSlOjl and snalL t)e responsioie
tor cd[rYLny out the polunes and" decLsLons of tne
Coe|mlssLo[l* T.l1e Comiiss.loh uiay employ an Administrative
Assistant or such other persoi'tnel as it tnay from tiiue to t.ime
aeeui necessd.cyD

Thie Coi]l"llsslon snaLL, when at'£)ropcLate, request the
clss1stdnce of the stcift and (:ohmLssIo[ls ot tne Ctty engaged

2



Iii related workv such aS tne Coinmisstoii ori the Status o.t
women, the Civic Unity Comti'ttee, the Comission ort the
:tdnd1cdgpad, the r'dL[ tious.uiy 'Jft.zce, tne Attirmative Action
ofticerj U'1¥ Consuuters" Council, tne Council or Aging¶ anct
tne veterans" Service L)epartfllentd and shall at aLL ttmes woric
cooperaLively witn these LjroupsD

'fne Coa1g11ssloh shall receive aid, advice, and opinions .trom
trte City 5olLcItc)c cind tne Leijdl depdrulent, arid be
ceyresented in court Dy tne City SoLtcitor.

2.5. Facilities
The Comm.ission snaiL be assigned otfice space Ill City HaLL9

the CLty '!aj.1 Annex,, or other readiLy dccesslbLe iocatton.
2m6. Functions, Powers, and Duties

The 'funct.icm of tne Coi"tiunsMon shaLL be to implement the
.poLicy ot tnis U.uituance by recelvl$ly and uwestigatzng
colilE'Ldjnts of (nscrliil1i)dtion, .1[1Ltjatuly Its own
11Avest1gatjons of d15cclml[latiol}, mediatiag coU'lplalnts1
hoidtn'j hearimgs, and presenting Lindings to the City Manage[
-md/or yovernutent dyenc.Les sUch as tne Massachusetts
CoRlj}1ssio[g Against i)Lscrlm.lt'lation or tne courts.

Tne Couimssion shall exerclse Its auttiority tnrough the
fOLLOtnitiig powers a:ia .duties:

I© To receive and investigate couipLaints and to
mttLite iu owi) uwestigatiotw ot vuAattons of
this ljr$iindnce*

2. To trmsiutt tor I,LLLsi!j witn ocher government
agencies copies of aiiy and all complaints filed
with tne Couu!l1ssload or much the Commission Is
otner%.lse aware,r tnmt releite to acts ot
(1iscrtnl1riaLlo.h uztder the jurisdiction ot sUch
ajencies.

3. To d[teiiILjt by ule(11atlon to resolve any
dlscrilli.inattojl CUillPldljlt over which it has
ju[1si1lctlgn ,md to recomnend to alt appropriate
yovmument ,agenctes such action as It feels will
resolve aiiy :3tich complaint aildj Lf deemed
nxpedtent, to nold hearings, summons N1tnesses,
coi!l,?e.L theu' dttendauce, adatinister oa'tnsj take the
testimo,'iy of dijy persoil under oatn and in
connection tiierewith to require the productiori oi
di1Y relevant evicience. The power tO sumuons
4tuesses, as nereia aetiiied snat.L De Limited to

P
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those powers aid procedures set fortti iii Cnapter
23'3, Section El of tne 3lassachusetts General LaNs.
At arty' tieariny Derore the Colmalssiond or any
coimtittee thereot, a wLtness shalL hcive the right
tu be advised aiid represented by courisel present
aurinj atty sucn near1ng.*

a. ALth respect to cotupla.Ln[s not resoWed dy
ljledlatlom to rime a complmint or report ot Its
tindtngs dnd recoEluflendatlons with any court or
yovermient dgency hdvlng jurlsdlctLon over tne
tiiat'te.t" iii' gues't1on; to seek or aµply rel]]edles as

' enumerated in Section 2jL't; and in all cases
urging am us.uig Its best etforts to brlrig dbOUt
compliance witn its L"eco[umerldatlons.

5» To provide such WOCKsttOPS md public presentd't.lonsd
and to issue such puDLlcatlons arid such results ot
Lnvest1gatlo[is and research as, in its judgeAlent,r
kgL:Ll E)roiilote good wt.Li and iuLn.LRize or eliminate
dAscr'uiination.

6. To study the prorAetns of prejucAce, uitolerance,
t)igotryf ai«1 discriunnation Lil tne City of
Camjjrtdje dWj iltake sucn reconmend,it.ions to the city
Mnager and C Lty Councij. asr tn Its judgeutent, will
eftectuate the ptjiicy ot tnis Urinna[lce and
annually to mace a iigr.itten report to the City
:·jdijdgjer dnd City Councij of ItS tiCt1V'1tli±So

7. 'Fo receive trout tne City Mnager, ciepartinent headsv
aid Sueerlntenderlt of .scnools,, such tntorinatton and
assistance as,, in the ¢oulruLssiof:l"s judgementl wi IL
eftectuate the poitcy of this Urdinance.

i3. To eMAst 'the coUL)eratjoj] of community
orjan.lzdtjoils, city or otner government agencles
arid depdctiuentsd and other yroups in tne
effectuattou of ttze pulicy ot Ulls Urdinauce.

9* To seek or accept grdnts/ yift.s, or bequests to
iielp t jmartc e l ts dC l lvi ties .

2.7. Complatnt Procedures
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2.7.K Filing of Complaint

A(iy person or cLass ot persons cLaLullllg to dc aggrievea Dy
ati alteged nolatiott ot this Ordinance may matce, sign, and
tLLe uttn tne Coimiiission d verified coinplaint It)t writing
wnich sttciLl state tne name and adcKess of tne µe'csori alleged
to nave co!n!altted such violation and the £jartlculars and
otner SuCh iiiforuiation as iuay De required bj/ the ConmLsslon.
:rnc Coljmsslon iiiay also on Its own motion Issue a compLaiittj
whenevec It Ms rmsoii to belie¶e thctt ,my per5on nas engajed
iii an u$LLdwfui pract: tce lit ViOidt1Otl of this Ordinance.

'Vo complaint shall be coitsiAered uitless It is Hied hlu1l17
one huitdrecl elyhty (180) days after the occurreiyce of tne
dL,Ley'?a uaLawfut E)ractlceo

The tii.imj of d cotuplaimt, the f,njure to file a compialnt,r
or tiie citsmssal di coillE)laLnt oy trte Comiuission shalt not Dar
the conlt'ldl.ilant t'rom seeictng relief by iaeans ot a ClVlj
action t'iled iii the Camrtdge !)istrnct Court or tne districtcourt tor tne ju(jlcla.l dlstrlct in NllICtl tne respondent
resules. Nor sMLL ttlmnq or taAimg to Hie d coiiiplaint
with other tederal, state, or ctty agencies or courts Dar tne
complainant trom seeocing reLief tnruugn the ComriAssion.

2.7.2. ln'vestigation of Complaint

After me filnng of any coiu'iaLnt, the Chatrperson ot the
Comussjoi"i snail aesigitate the Executnve Dtrector or one or
more of 'the Commissioners to oversee a prompt investigation
tnermf witn the ijsslstatice uf the statf of tne Commission.

If such Comm"issloner(s) determine atter suctt uivestigarton
thcit no erobable cause exists tor credttimg the aLiegattons
ot tne coutpLaint, they sn,al.1 pt"omptLy 1Ae a report of sUCh
tindimgs dlth the Coimrnssiou, ahich shaij determne whether
or riot to d.isnn.ss the cc)mE1Lali.lt. The Commssiori shall,wirtl1£1 ten {lays troia sucti deterLntrlat1on, notify tneC

coulljia1ndnt in wcIting ot such deteriaLndtion.

It such Com!Alsslol'ger(s) determine atter suctt liwestiyatLon
that [)robdl).le cduse does extst for crediting the allegations
ot th2 canp.latnt or i'f tne Commisston so determinesd
{Iotwltt}stctij[1lz"ly .d negattve report trom sucn Comullssiorler'(s)v
the Coh1missloii snaLL forthwLth endmvor oy conference,
conc.ILiatio!lj and persuasion to eLLsnLliate tne unlaw.tul
i'ractice. The Conl!fjlsslon and its staff snail not disclose
Hhdt has occur.ced tn tne course of such endeavors except to
tiIscLose tne terms ot conciliation wnen "the compLain't has
been dispostkl of tn tnis aianner.
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2. 7.3. Hearings

[It trie case ot ta:ijure to elLlnjLtldte dil tilleged unlawful
practice dj/ tne process ot i1le$natiol'l or alter ninety (y0)
clciYs hav'e L)dssed 'troiii coulh[encefile.[lt o.t medldtlonv the
Com,nission shall issue and serve in Its name a uritteri
no[lcey tujetner $Kitn a copy ut tne complaint, requiring the
j'ecson named Lil the comlaint (hereinatter called "the
resr)oltaent") to answer tne cttarges ot the complaimt at a
hearing ot the Cowm1ssio!"l at d reasonarAe time and place
sL)ccLELe%1 in such notnce. Tne respondent may Hie a written
veinried answer to tne coLtlp.ldin't and apµear at SUCh nearing
in ?ersonw with or wIttlout counself and sUDiQIt test1inonyD
The Coimnissnon may desigmte a stcift meuioer to present
eviaence on Denalt ot tne complaimant or may perntit ttie
coul[jldjnant Lo do so nimseit or iierseLt or by counsel. The
L'OiILjtLSSlOtl shall fiOt be bout'id by' the strict rutes of evidence
LjrevaLling Ill courts ot ldw or eqtnty. The testimony taKen
cit tne tiearing snail be unaer oatn cistd recorded,, dnd shall be
transcL"iDea at the t"e'.,juest ot drly party.
2 .7. 4d Remedies

It) upon all the evidence, tne Comiss.lon shall .Lind that a
respondent nas not engaged in any unLawtul practice or
vIolattori of this Urdtnance, the Comnission stiaLl state Its
tindtngs of .fact aud stiaLL Issue and cause to be served on
tne ctmplai,iant an order d.lsAl1ssing tne said compLaiitt .a3 to
said respondent.

I:G upon ,aLL tne eviadnce8 the Coinmssion shall find that a
respondent nas eiigaged ta aay uti.LawfuL practice or v.tolation
ot th1s Urdinance, "the Coiamission shaLL state Its Hndings of
tact and sh.AL torcnwicn seek reLief tnrougn one or more ot
the IO.LLOL4Lil,j actions:

1. FtLe -i crlul1lldl colHL)idlnt dgdtnst the respondent in
ute C,imriage L)istClCt court or the district court
tor the jud1clal dLstrjct Ill wnicn the respondent
resides, seeictng tuies of up to 1'hree Hunared
DoLLars ($33'9) tor eacn such vtoLation;

2. Levy a Hne OIl Its own utotion ot up to Three
·iundreci Do.LLirs ($3"}(}) tor edcn such inoLation;

3. ?"i1e d coilW.ldint aydLnst tne respondent Lli -$uperlor
Court seekiriy injunctive reltet, :uicluding a

temporary restraining order; or

4» File a colnpZaiaL ayauist the respondent ir a court
ot dp[)roprlate jurlad1ctlon seeklrlg the award to '
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the comt)laLnant of ddFiidgesd expensesd punttive
daitiages, and otner relietd as appropriate.

The Co{llgflssion iuay dc reL)resentea Ltl court bj{ ttie City
5ojncitor or bY its om attorneys.

Sectlon 25-3. CLty Servlces

It stiall ue an uu.ldNLui practice tor the CIty or the
Cdl{lt)rlclye School r)eparuaentr or drjy of uietr dyenc1es,r
departulelltsd suDdLvLs.ionsj oc etuployees to dIsc[Imlrlate
against dny person in the pu)vis.loi1 ot servlces¢ racil11tles¶
eljtploytlientt houstn'j or reM. estate transactions1 educatioru
or otuer o£'?ortunltles oecause ot tne caced coLor, sex,, ayeg
religious creed, disabUnty, rlatlonai orLgin or mcestry,
sexual orie[ltatlorl, marLtdl statusa fanily status,, military
stcitus, 0[ source of 1Acoitie of° such person.

It smli be an unimwtul prdctlce for the City or the
CainoriAge School Departutent, or any ut tne.tr agencies,
departments,r subL1L'v.lsto{lsd or emLjLoyees to COillU1Lt any act
pronLt)ited 1k ttns urdimance which uould be unlawful itcommitted tjy a private person.

It snaj-i ije a cririte p\l;11shab]e bjl a time of aot more tnan
Tnree dun(1red Dollars (SJ^Yt) per vtolatnon to wiLA.tully
vnolate this Section.

Section 25-4. City Contracts

Any coiitract eiitered Itit3 by tne Cj'ty or the Cambrldge
Scnoo.ts, or any ot tneir ajenctes, departaients, or
sUbcjLvI3ions sndji contnm d covenmt bY the contr,actor and
his or ner stiDcoutractors iiot to vinAate this Urdinanc·en
Breacn of this coveit,mt sna,L.L De regiirded as a 1Tlatertai
Dreach of tne contract.

Mls Section snail not iiupair tne otAiyation o.t any
presently CXlStItl¢j contract.

Sect.ion 25-5. Notices

'l'ne City uf Cauuuidye,, every Ctty corttractor aiid
suDcoiltractor, eve[ y eiupLuyei' wIth one hundred (loP) or utore
emo'{ees,r every owner ot dtl dpartment biiAdiny or nousing
complex ot tifteen (15) or more units, every eniployinent
ayellcyj every reUtor and re,ii estate ayency, and every
dt'drtjue.llt oc rooumd'te servwe shall pronimentLy post aud .iceep
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posteii tne roLLowtng notice cit its place of business or Li)
sucn dE!.clr Uient butlc11ng or housing complex:

"l)lscr1!RIna'tLon Oil tne Dasls of race¶ colo1> SeXy
age, rel l,jious creed, disabLl LL,Y,r rxittonai orLgIA or
dncestryj sexuU orleAtdtlom indrita.l statusv :tami9y
StdttiSY military sutus, or source of income is
unlmwtul "Lfl tne Citjl ot CautbrUge. Chap ter 25,
c,imridje CitY Code.

6

\t'
Cdfllbr'Ldye duuian Rignts Colllh"iLssLon ' ?. '"

iCambrtdyev MA '"'i";'

_ u - - . . . t
,

T /
{

The bjmitKs in tne mciel dbove snalL De properly tinted uttn
the address and teiephoue rnitttber of thc ot"t,ices ot the
CoimLssIorl©

It shaLl De a crime punismoAe bY a fine of hot more than
r'itty T)olt,irs ($5t') per violatnon to NLLLfuliy 'tno,Late this
Sectiom

Section 25-6. Unlawful Practices

6.1. Criwinal Acts

It shall be Ql 'crime punlshaDLe DV a :tine o:t not more tnan
'fhree dundred Dollars (S3M) per violatnon to commit any
unLmful e[dctLce under uils Seccion 6.

6.2. Employment

It sttali be an unlawtuL practice fur an el(lployer directly
or indirectiy to t'etuse to nire or ei'tipLoy or to oar or 'to
disckwrge froiii elu)j.oyiiiel'ltd t[aLnjngr or dppcentlcesh1p or to
dtscr'lmAgate aya,uis1 any Iitdlvidual Lil colntje(lsatLon or Lil tne
ter!tlsj coi"id it ions, or pr lVjj eyes ot etupioyineritj train1ng/ or
dL'L'[en'cLcesnLE?9 becduse of the race, colord sexv agev
reilyluus c[ee'ld pnysicaL hand1cdn natioml origin or
ancestryj sexual orletltatlonf uiarital StiittiSf taualy status¶
uiiiitary status, or source of liICOMC of such lildLvIdudlo
uMess baSee1 Oil .'i Cqm fjste occupational qualit'lcat1on. An

etnpLoyer wno dsserts thcit d gjlscrjmL|ldcocy ptmcttce is
just1tied becmise ot d 9sllj9 Lisle occupdttorlal qualnHcation
Ut,it tlds ftOt Llieet"i certiUed dS sUch by tne Coamisston or by
the ¢·1assactiuse Its Cowmssiun Against D1scrtminat1on untier
Chapter !513 of tne piassacnusetts General Laws, shalL have
the Durden ot shoNlmg' I) tnat the discrunnatioi'.i is iri tact a
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necessary result ot a 12.qd8 Lisle occupational qudi1t.1cat1onv
ditL1 It) triac there exists i'.to" less chscriminatory meaiis of
satist'/ii'rj 'tne occupational qualitication.

Tne .tonoqlrl'j Ljrdc[lces sM'IL be exempt froat the operation
ot trtis Section:

1* t:j'lpioy(nent prac'ttces of an employer of fewer than
six ('j) persui"is.

2. Employment o.t an indtvnduai Oy his or tier imrent,
chlj'jt or sµouse.

3. .E.tRp}.o!.'tlleAjt by a retnytous Institutlon of
indL"vLdua.15 performlng a service related to a ksUj@
:ti9e reliylous purpose.

·a. timpLoymertt o.t an uidtviduai for worse Nithul the
nome ot tne eutployer.

5* Employment of an utdivuduaj. for tne rendering of
services to the persoii of the employer or his or
ner Mmtly.

Tne toilonnng practices shall not be deemed uidawtul:

1. iuWLoyl!len[ prugrams desiyned to effect affirmative
dct'Lon by givung specjmi preference to woAlenj
racial uiinori t1esd or veteransv provided 'tnat such
emoyhient programs shall not discrinnnate among
wcmen, racta.l [llinO[ltteSy or veterans OIl tne basis
ot otiter (1LscILLll1natory criteria as set tortn in
SCCtIOll 7.3 (4) nereof.

2. Mipioymelit iuntea to tne e:LdecLy or disaoled,
E![ov1£led that sucn ejilE).Loyment shaLL not
(1LscL"Lulind[e dtilOilj tiie eldeH,y or disdt)led Oil the
baSLS of other dlscr1at.llldtory criteria as set tortn
Ill 3ection 7.3 ('t) nereof.

j. .jbservance by an el[lpLoyer ot the coadttioas of a
PSUjd LLJE emj4oyee Denet1ts system or pLan
( Lnc Lucing, bttl no t i iiiuted 'to, a contrdc tual
sen'lorLty syste|ll)j provided tnat no such system ori?Lait shci.li provide an excuse for fatlure to hire
dlljl IndLvldudl.
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6.3. Employment Agencies

It sndLj ije m uniaNtuL erdctlce for an eatployment agency
disectly or tndtrectly to tail or refuse to classify proeerly
or refer tor employiaent or otnerwise dlscrlmrlate against any
indwtdual oecause ot the racey coLor, sexd age, reilgjous
creed, d1sdb111tyj .national origui or dncestryd sexual
orlei.l'tat1ong marital 5 tdtusd tam Ly stdtus/ military status,
or source of income of such lndlv"Ldual. An emoyment agency
that special"izes iii the recruitmeat aiid placement of elderly
or dlsdbled employees shat-l De exenipt from the operation ot
t£ALS Section winn respeCt to sucti specLaLL.zea servLcesy
provided that such service smli iiot di.scr.imriate among tne
elderly or disatAed on the basis of otner discrituinatory
criterim dS Set form in Section 7.3 (4) nereot.

6.4. LaDor Organizations

.It snail tje an uiilawtut L)rdctlce tor a labor organization
directly or indirectly to refuse to admit to llle[nbershipy
tralnljlyj at'prent1ceshipr or cj.ass.Uicatton or to Limit or
terminate tne pcivUeges or {ileinbersh,Lp,r tra1ningq
a!?t'[e[lt1ceshtpj or classUAcation or to otherwise
c1Lsc[j[lllAlate agaiitst any iadividual because of the race0
coLor, sexj aje,r reAigious creed, distuniity, naHonal origin'

. or dncest[yv sexual o[I·dntdt1orjg marital status, fatuily
St.'itttSj inllttary 5'td[us, or source of irtcome ot such
Ind1vls1udl.

6.5. Employment Advertistny

It siiaii D(2 dn uniadtul pl'dctice for an emp.Loyetj
employutent ageilcy, or Lido.[ oryal]izauc)zl dtrectly' or
:indirectly to advertise or otnerwlse publicize that any
1ndIvIdud.L is unwelcoiue or not eAlploj/dble Decduse ot the
raceg COLorg sex,r a·je,r [eLIglous cree© d1saDilltya national
origin or a$lcestryd se.xuaZ orientation,, marital status,r
falnily 3tdtuS1 military status, or source of income of sucn
1n(jLvLduai, unless based on a 129Ud LJLJE occupational
guaHftcatton or one tne exceptions set forttt in Sections
6.L b*3j QC 6.'L

6.6. Real Estate

It shciLL De an unlawful practtce for any person dlrectly or
:Lndirectiy to refuse to enya'je in a real estdte transaction
wIth any yecson or to set dlsct'iminatory terms or cond.itums
witn respect to a real estate trmsaction wittjt any person or
to advertise or otnerwtse puDllcize that any person is
unwelcume ol" may not enter imto a reaL e3tate transaction
because of tne rdcej coLor,, sexd age,, religious creed,
disaDLllty, natioiiaL origin or ancestry, sexual orientat1on¥
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t!idritai status, t"aitiLy StdtUS, mAtary status/ or source of
utConie oi such person or ot a persou residimg wIth such
L.'ersom

Thts 3ection does not crmte an afflri{latlve duty to remove
Darriers tur the disabled Lil excess of the requLreme[lts of
exlstli"lg Janis and ordimnces.

Tne toliotum'j practices shali Dic exempt from tne operation
Ot t.tll> Section:

I. 'Rill leasuig or renting of a cootn or rooms within a
clhdeLL.lnqj or dpart|ned]t mtcn is occupied Dj' tne
lessee as his or her residwice and in which the
rooiuer or boarder must pass tnrutigh the spcice or a
portion thereot occupied Dy sUch Lessee .in order 'to
gain access to the roolfl or rocms thus let or
rented.

2. Tne 1easim;j or rentimy ot a single apartment in a
t©o-tamly dW2lll["i(jg tne ottter residcnLial unit ot
mticn is occup:iea by' the lessee as n.is or tier
residence.

3. Tne Leastrujv rentdig or otner QIovIsion witn or
witnout fee ot' space withiri a churcn/ templea
syna,jo'jue, retlijLous school, or other .facility used
priutarLLy tor reLLgLous eurposes*

i'ne rollowing practtces shall thjt be deeiued ualawt'ul:

1. The establtshaieut of gove:cfjMent-sponsored housimg
progrdtll5 operateci eitner directLy by' government
·igenctes qc Ina1[ecuy tnrouyh government
sut)sldizauoz"l and reyuLation, wliLCl1 proyrams are
¢lesiyned to asstst the eiderty, dlsat)led, or
ecorloilllcdLLy '1Isddvdntdged 1ndLvLdudis8 provided
tiidt SUCh E?ro'jra|us snalL riot discrutjnate aiitony the
eider Ly, dtsarAed, or economically disadvantaged on
tne bcisls of other dLscrtlal.natory cinteria as set
.forth Lil Sectloi"i 7.3 (4) nereot.

2. Tne estat)l1sh!!lent o:t housiny set aside for or
bmtited 'to the elderly or tne dlsabled, provided
tnat sucn estaljllsnjlien't snaLL not dlscr im'iriate
amity tne eMerly or disabled OIl the basis of otner
(]lscrliil1!latory crlterld as set forth in Sec'tloia
m ('t) nereo.[D
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3. 'Hie es[dbLLshinent ot same-sex dorttntortes or
portions tnereot Dy educatLoAal taciHties,
provided tnat such estaoLishiuent stiall riot
'jLscrLillll]dte on the msis of other d1scrjmLndtory
crLte["id as set toctn in Section 7.3 (4) nereot.

't. The es[dt)iLsihaen[ of d nospit'tl, conventj
iiloljastery/ snelterv asylum, or restdeattdL tacLAt.y
tor tiie care and Aodytny of persons in need ot
sUec1-ai medLcdlj cenabLlltattve, SOCIalg or
psycnological support, inclutnng Diit not .Limited to
half-way' housesd drug treatmertt centersl
\1etoxifLca[1o,i Iacll1t1es, snelters for the
nomeless,, and the LlKe.

6.?. Credit

It snail oe an unldsgtuL eractice tor any bankj t'imancial
i[!s[lt"utlozl, or ai.iy ottier credit-'jrant'uig or -approving
lnstltution or person, imcLudtny a retail store tnat sells
goods or services on cred.Uj directly or indirectly to
d15crijlllnc|te in tne granting,, reportlmgv approval, or
extension of any torl\"l of loan or credit to any person because
of the tmce., coiorj sex,, agej religious creed,, disab,LLlty1
ziatioitai oriji'"t or ancestryj sexual o£lentatlom marital
statusj family sta'tuse t;llLLtarj/ status1 or source of income
of sucn persou. .['t snail not lje dil ualawfuL practice under
tnis Sectlon to estatAnsn or review Ute creditworthuiess of
dny person by seekuiy intocmation relevant to sucn
crediuor'tmuess as ainouiit aitd source ot lnco}7leg a'jel
el'll)loyaent hLs"tOryy credit c ef erencczs, and the nuiuber and age
of d ee eiid en ts.
b . 8. Insurance

It s'naLL De an u.izl,iwtu1 practice for aiiy lrlsurd[lce companyf
Li"isucance agemj or pers"oi"t eiilgdged in trte service ut
L-'rovtcnrtg insurance to retuse to imsure any persofl or
d1scri!utiidte lit tne terms Qt imsurimg any persort Decause ot
the race, color, sexj age, rellglous creed, dtsatniity,
natLorldi qj["Lgli! or ,ancestry, sexual orientation, lliarltal
statusy Ldl!llLy status1 mlitacy status, or source ot income
ot sucn persort, unless based on d tzstua Ljsje actuartally
aetermaed insurance tactor, sUCh as trie aye or nealth ot ttie
yersori, that aftects tne rLsK for which insurance is being
souyht.
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b?9. Botidinq

It SiiiLL De drl unL,»itui ptuictice for any bondlily
lnst1tutlon or person enyii,jed in the secvlce ot provMiny
financ'Lal and periormance domjs to refuse to bona any person
or {1LscL"llRIAate Ill the ternts of btinding Decause o:t the race0
coloq, sexj age, reljy1ous creed, disdDiLIty, national ortgin
or a!lcestryy sexuaL orlentdtLorlj Adrltdi stdtusv tauUy
StiitUSj mlitary sta"tusa or source of income of sucn persom

6.10. Education

It snail L)e an uiiLawtul practice tor any educationaL
t"aci!it,/ dtrectly or Lndlrectly to Fail or refuse to admt,
or tj curtail or termiiiate adlnjsslopl to, or to dlscrimlna'te
Lil tne teriiis or cUsldltlons ot educatLorla.L servLcesd programsa
oL'L}ortunjtlesj oc currncuiuiii offered bj/ It to dny pecs'on
because of the race¶ cuiotj sexr dgee rejngious cree©
dLsaolljtiv national orlglAl or ancestry, sexual orientation,,
mcital status, fam.t.ly sUatus, [ULLLtdry status/ or source of
1iicome ot sucn person.

Tne toLLtwtng E)rdctlces shdn not lje deemed u.rtjmwful:

1. Tne estaDLlsrment Dy ,an educational t'actiity of
mtnimum or tlldA"LiilUut age requirements tor any
ed'uca'tioiial pro!jramj provided tnat sucr
estdD!.Isnmeitt shall not discrliutnate among ttie
z'otentn'il students on the bctSls of other
d1scriill1.tldtory crlterla as set t'orth in Section
7.3 (4) nereot*

2d Tne sAectton of studeiits by a re.Agious
2ducatlonajL t<icility tnat is Llm1ted exclusively or
'jives preterettce to iiiemDers of such religioll,r
£'ro'vlme(j tiicit such selection sMll not discriminate
dtllOilj tne inemers o"t sUCh [eLL,jlull on tne basis of
other discriminatory criterui as set fortti iii

, SectLoii 7*3 ('t) ner'eot.
3d lne iitaintenance or estaDLlsnlttent oy an education

f,iCLjltj/ Ot d school or pro'jraa .intuited to memt)ers
ot o.iiLy oi}e sex or otnerwise segregated by SeXg
provided tnat sucn taciLity shall not dlsCrim1nate
dillOilcj trie ltletl|t)ecs ot sucn sex on tne btisis of other
discuntinatory criteria as set tortn ia Section
7a3 (4) hereor.

q* t;(lucdtLorlal µrogrmiiis or po1Lcles designed to eftect
' attimnative actloll Dy gwiii,j speciM preterence to

Nomen, raclaL luinor1tiesj or veterat"lsv provided
13



that sUCh progratu or poLtcies snail Rot
'ilsc[linjnaie ainonj H"o[ueil1 racial {ntrlor1t1esd or
veter,ms OIl the Diisis o.t" otner dtscrLttlLndtory
crlterLd as set tortn Ill Section 7.3 (4) nereof.

5. The establishment oy an education facUjty of
special programs designed to asslst or provide
spectaL "traiming .tor tne disaMea, tne elde['lyv
indrvUluals not t.Luent in Uig.Lisn, or tne
ecouomically disadwa,itayed. provided that such
selection sh,A1 not (1lscrtu|illate aino'ng tne
{1isaD.Led1 elderly, h'idwiduals' riot tluent Ill
Lnglishj or tne econoaitcaj_LY dis,advantagea on the
oasis of otner discumtnatory criteria as sel torth
Lil SectLon 7d3 ('D hereof.

6.11o Puolic Accommodations

.[t snail De all unlawtul practice tor any person dlrectly or
indirectly to Nlthhoid, deny, curtail, or in any manner limit
the .tull use of d piiblic dccolklluoddtLon dy dny person, or
alscrilaindte againsc sUch person WItfi respect to tne use ot
sUch acco|tlmodatlom because of the race, COLOry sexf agev
rellgLous creed, disaDlllty, national OCL!J1.fl or ancestryg
sexual o[Ientatlon, iuarltal status, tainily s.tatus, miintary
5tatusg or source of incoiae of sucti persoin

it snail. be an unl,awtu1 pimctice tor any' person directly or
1

imdirectly to" advertise or otherolse publicize that any
persoit is umiielcoute to tne full use ot any public
dccomjl)(jddtlon oecause ot tne race,, coLor, aisaDlLLtyy or
source ot .imcoiue ot su'cn persoru

The tc)lj.oljLtl4j p[actlces snaL.L not De deemed unlawtu't:

1. The deslgfld[lon ot a publLc dccom|uodat.lon for the
exclusive or preterential use ot the elderjLY or tne
d"isdDied.

2. the desigi'iat»n ot a rest room or of a

privateLy-owneu atnlet.ic ol' exercise Eacilrty for
tne exclusive or L'[ete[ent.1al use of meutbecs of a

sInijle sex.

3. 'the advertiseittent of a public accomtlodatl.on as
Detnq for the p.cetecential use ot persons ot a

particular sexj a:jel re.Ligious creedj national
origii.i or aticestQib sexual orlentationq .utarntal
stdtus,

:tamUy status, or miLttary status, provided
sucht preterence is not ,advertised as or impHed to

14



be a requirement tor entry or use of such puolic
dcconlulodatIo§A*

6.12d Harassment

It snail De an uniawtuL L")rdctice for any' persort to attempt
to ndrdssa Lntlmiddted tnreateng assaul l,, or otherwise

i cnscrwiitate agaiiist any person Ilk or upon any ptiblic
acco!jl)l|odat1on because o.t tlie race, coLor, sex/ aged religious
creed, dlsdD]].Lty1 ndtLona.L ortyin or ancestryj sexual
orlej"ltdt1on, illarltal status, taini Ly status, m_titary StdtttSf
or source of litcotue ot such person.

6.13. SuDterfuge

.It snaLL be an unjaNtul ptuictice tor any persun to cotimit
any' act IorDiddej'l bY this ijrdiii,mce for any reasoii tnat would
not nave .been asserted, wtioLLy or pdrtlaLLy, out for the
racej coLor, sexj dyej reliyious creecj/ d.LsaDLiityj national
orijin or ancestryd sexuaL orlentatioiij uiarttaL statusg
t"aniUy status, m-LItdry statusd or source of incouie of any
j'erson.

6.14. Aiding or Coercing

It shall De art un.Lawtut yractice tor any person to a1dg
aDetd incite,, col]lpel, coerce, of cons?jLre to the commission
of dny of the acts forDiddeii Djl 'ttjls Brdinartce or to atteinpt
to do SO.

6.15. Retaliation
.

It snaLL De an uniawtu-L E)ractlc'e for any persori to
dlscnd['je1 yx£)elt CViCtj ndrdssy cetdLLd[e in dny manrter or
otnerwise t,±ke action a!jdlilst any person Decause sucn person
has opposed any dCt fori)1ddefl Dy this Ordinance or oecause
sUch persois lidS t1lea d CUloPldli}t, testltledt or assisted Illany 'jroceedin-j wider tfllS m'tiinance.

sectton 25-7. Constructlon and Definitions
7.1. Construction of Orduiance

1'he orovisions of ttl1S Urdi'nance shall DC construed
Aber.i9jy tor the dcco[Hp.Ltsn|flent of tne purposes hereot, arid
any or'nnances or portions tnereof inconsistent wttn any
provlsions nereof snail ijot apply*

"lais "jrdlkiaAce sitciLl L)e deeu?ed aa exercLse of tne police
i)okjeL' ut the City of Camridye for tne protectio[l of tne

15



put)LIc sa.tety, heal'tnl E?rosperlty, and welfare.

7.2. Severatn.lity

snould any S¶CCtiOiij prov.isiori, µarayraphj sentencej or HOfd
ot tnis Urdin,mce be deciared Dy a court oL cometent
jurLsdtctlon to t)e

:Lnvdli(i, Utdt decision shcill not affect
tne vaAdity ot the LKdirtance as a unole or any part tnereot
other than the portion so declared to De Inva.ltde

7.3. Definitions
As used Ltl this Ljrdlndjrlcef

1. 'the teria "age" shtiil mean the actual or supposed
ctuonological age ot an LndLvidudl etghteen (18)
years or oLdec*

2. The teria "OSUJsl Lisle occupdtjo!ial quali'f IcatLoR"
sttall iaean a valid consideratLo[i ot racer cotor,
sex, age¶ religious creedd disabLLi tyg nattonat
orbjin or a[jcestry1 sexual orierg"ta"t.Lorle marital
5tdtus, Eami.Ly sta'tus, niiMtary status, or source
of income that is a re(jutrellaerlt tor employiuent and
has been certttied as sucn by the Cambridge Human

Riyrtts Comansston (hereinafter referred to as "the
Coilmlsb.Lon") or by tne mssacnusetts ColnuiLssion
A jainst Disctnnnnatton "under Chapter 1518 ot the
"tassachusetts General Laws.

3. The term "disability" shall tneatt any actual or
supposed pnystcal or mental handicap of an
"LndLvLdudig othe.r thcwl the state of being presently
le'jaLLy incoutpetent.

4m The tertn 'Wiscrimiination" shall mean a policy or
pcacttce tnat by design or eHect segregatest
creates unequal status,, separates, or nas a

dtsproportzonate 1A(lPdCt on the masts of CdCe,r

culor, sexj a,je1 reiigtous creed,, dlsaDLLLtyd
national or.i,jin or ancestry, sexual orlentaL1orl1
laarltdl StdtuSg .tanily sutus, M.LLItary Status, or
source jjf 1Acoiue.

,

5d The ternt "educational facility" snail mean any
persoae whether ortjamzed for protit or mt-for-
pL"otl1, tha't hold itselt oUt to tne pudLic as
l?rovjA.Ln(j instruction in tne arts,, sc.Lences,r
trades, or any otner area ot ledruill!j.

6* The 'term ".tamiy statms" shall mean the actual or
15



supposed COM1tloti of navzng mtnor chUdren living
wiut the 1ndlvldudi or not.

78 'Me tanii "real estate transactton" shall. uiean dny
tntercourse atiiong di"lj/ persoits that uivolves a
[)ulidlng, structure or E?ortLon tnereot", or parcel
of Land, developed or undeveloped, whether
prtvateLy owneci or owned Dy a puM_ic agjencyv
lltclu']izlg ttie desig.q, constructlom alteration,
ce[)(.1lrd sate,, .Leased subLease1 'norty'aged rerttald or
otner prov15iony terl% or otter of tne satae.

R* Ttte [ertL| "labor orgdLt1zat1on" sndil tlledn any
assocla't'Lon, regardless or Its 'forui ot
or ganlzatloM of eiap.Loyees or persons involved in
SLiilljAI ttmdes or injustries for tne purpose ot'
coLlective Daualnlny, resolvim'j grievmces in tne
terms and coMhtions ot eillpLoyuleiltl or any other
niutual a"id or protecuom

y. 'the teria "ntartta.t status" shall iaeart the actual or
supposed state of oeiny or having tjeen married,,
separuited, or d.lvorcedd or riot.

IM The teria "m1tdry status" shalL mean the actual or
supposed coitd1tlcm of t)ela'j or haviag been in the
sernce ot Uie military,, or not@

11m Ttie teriu "pUbjAc dccojajilodatloij" shall mean any
pLace or sItev Oust»ess or other estaoti.shinent,, or:gedLu'il of communlcar.Loi'l, whether owned privately or
by d pubjnc agency, uldt ls u.itemied for the
patronage or use or convenience, wnetner tor a
charge or tee or iiOtj of the geueral pub.l"lcd
imcludiny DUt not limted tu,, inns., hotel51 moteLs,,
roadnousesd trailer µarics, caatpsttes, any pLace
gdhere food or beverage is SOL'1y cetai-L storesr
sRoppisty flldjLlSj dispenmries, cLinics, hosp ltals1
rest nolaesj nursing hoities, hospices, physi"cians"
ufUces or utner lnedLcal fdcLLltlesd Pest rooinsj
t)athhl)uses1 parics, purAic g'roundsj gardenso
uleaters/ .Lecture naljLsT newspapers and :i[lagazlnes
dll'i otner Ljubt1cdtionsj bdrber StiOPS,r t)eauty
earlorsj motion pIcture nouse51 music naLLs,f
Dow:LLilg aij.eysj, artiusement parics dnd arcadesg
skatiii;j rimks, t)dllparKs, billiaL'd and pool
L"'ar.Lors, recreation parksj, fairs, go Lt coursesg
gyim"lasiuiasj nealth c.LUDsv shooting yaneriesj art
,j(ALlertes, 11Drarlesa laundries, garayes, ailpUD.LIC couveyances wtiether owned privately or by a
public agei!cyj trdnsi)ortatlon terniuiaLs arid
stations, publnc portions of buLldlngs

17
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' acComitlodatLn4 tne puDL1cd cluws, socIetiesj and
soctak dSSOClrjC.lOflS thait are pubLLc or quasi-
pujjilcd baijKs1 tAiiaiice compaflles1 imsura"ice
I:.?jtl£)unies, streetsg and park ing ,Lots.

.

L

·'4oinl:]g coutmned heceui shall be construed to
Include or appty tu dIlj/ pUce ot accommodation that
ls bj/ its n,nuce dlstlnct!y prwate, provMed tnat
miece puDLlc use ls permtted that use snail De

covered Dy this sec'tLoA 7d3; and fur"ther provMed,
tnat dll estdbl1shmenlc Uldt hds metubership
requiretaents bUt otnerwise qualities as a puoltc
dcconuilodatton stiaLL De deeuted a putKLic
dccol1mo<1dt1on for trie £'urpose ot thLs Urdimance .Lt

Its atemoersntp reguitements: i) consist onLy ot tne
2dy!aeii't ot fees or dues; .Ll) consist ot
requLrelilents under which a suostalmal portion of

' Ute residents ot or vlsltors to tms ci'ty could
'jua'!Uyj or .ini) consist pr.lkl!arilj/ ot a
{1Lsc[1httnat.loli or exciu.uon tmsed upon race, colorf
sex,, dged relngious creeda disabLLlty,f na'ttonat
ort'jin or ancestryl sexual or Lentation, marital
status,, fatitily StciLUS, :ii111tdry stdtusj or source
of ]ncozne*

,
12. 'Me tzrm "relLglous creed" shaLl !uean ttie actual or

suppoNed tdLtn, DeLlet, or moraL phUosoptiy ot an
'Lnd1vldud.l or the lack thereofm

13. 'Me terui "sexual orLe{ltdt1UIl" snail mean actutil or
supposej neterosexuaiity, nomosexual1tyv oc
I) is ex ua.l l ty. ,

C

14. '?ne ter:n "source ot income" siialL uiean tne actua.L
or sui'L.'osed zuanner or :ueans by Mitch an l[ldtviduaz
supLjorts himself or tierselt cittd illS or hec
depetl{jentsj excludln'j the use ot criminal
activities as a means oE support©

I
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G
IN CITY COUNCIL

COUNCILLOR WOLF June 4, 1984

ORDERED: That the Ordinance establishing a Cambridge Human

Rights Commission to protect Human Rights within
the City of Cambridge and defining and prohibiting
discrimination be referred to the Ordinance Committee;
and be it further

ORDERED: That the City Solicitor be hereby requested to submit
recomnendations for any modifications that he deems

appropriate prior to any scheduled hearing of the
Ordinance Comittee.

REFERRED TO THE COMMITTEE ON ORDINANCES

0
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Order // 11

/

C. Wolf order re: transmitting a proposed

Ordinance to amend the General Ordinances by

> adding at the end thereof a new Chapter 25

""
. entitled "Cambridge Human Rights Commiss ion"

,
to be referred to the Committee on OrdinancCs

and the City Solicitor for his recommenda-

.
t ions /modifica tions .
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In City Council ·June 25, 1984
0

k
E

The Ordinance Committee '

comprised of the entire membership of the City Council

to which
was referred two proposed amendments to the General Ordinances of the
City of Cambridge providing for the establishment of a Human Rights
Commission submitted by Counci11or Vellucci and by Councillor Wolf .

K b '

Councillor David Sullivan, Chairman, presided and called the hearing 2?

to order at five o'clock and fifty-eight minutes p. m. and requested ""

the proponents to appear and be heard.
g°'

P

k-

In response to the call of the Chair, the Committee heard from the
G7

following persons who recorded themselves in favor. ,'

C

1. Margot Rosberg, Commissioner, of the Massachusetts
Commission Against Oiscrimination, resident of m

Cambridge, who read from a prepared statement
which is attached to this report and designated '^

Appendix A. "

2
. Denise Simmons, representing the Cambridge Civic

Unity Committee, read a prepared statement out-
lining the organization and purpose of that
Committee, which statement is attached to the record
and designated as Appendix B. I?

I!
3

. Robert Alexander, Chairman of the Committee on ""
P «

Handicapped Persons. t
4

. Deborah Meyer read a prepared statement on behalf of
T

C

Mark Govoni of the United Food and Commercial Work- "'

..8Y

ers, Local 1445 and submitted the statement for the
record which is attached thereto and designated
Appendix C.

5
. Frederick Levy, President of the Cambridge Civic ,

Association, read a prepared statement which is I)
}:,

appended to the record and designated as Appendix D.
.

S." '.

i
6

. Monica Styrom, Pastor of the Old Cambridge Baptist ?'

Church . Zr

S

7
. Kevin Catherat, 285 Harvard Street, Cambridge. :,-

P

8
. Nancy Ryan, 4 Ashburton Place, Boston, Cambridge

Committee on the Status of Women.
\

9
. Robert E. Richards 7,8' Antrim Street, Cambridge.
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' A
10. Jonathan Hanµel 367 Harvard Street. '

11. Janet Ferone, President, of the Boston Now Chapter
of 99 Bishop Allen Drive, Cambridge.

12
. Carol Johnson of 11 Carlisle Street, Cambridge.

13 . Mary Ann Kowalaski of 7 Pleasant Place, Cambridge.

14
. Brenda Walcott of 12 Prince Street, Cambridge.

15. Thomas Barbera, 8 Howard Street, Cambridge.

16 . Reverend Robert P. Wheatley, 25 Beacon Street,
Associate Director for Social Responsibility for
the Unitarian ijniversalist Association of Churches
a,nd Director of the Office of Lesbian and Gay
Concerns .

a

17
. John F. Kerry, Lieutenant Governor of Massachusetts

by communication dated June 18, 1984 recorded himself
in favor of a human rights commission and stressed the
iieed for legislation protecting the rights of gay men
and lesbians. His letter is attached to the record
and designated Appendix E. b-

..18. John TL Roberts by 1 te,f\dated June 19, 1984 indicated
the support of the Civijt iberties Union of Massachusetts.
His communication is ttached to the record and designated
as Appendix F.

19
. Janis Pryor, 6 Sherman Street, Cambridge, read a prepared

statement in support of the proposed legislation which
is appended to the record and designated Appendix G,

' 20. The committee was in receipt of a letter dated June 14,
1984 from Alan R. Butler of Cambridge Consumer Advisory

" · 0 0 , ,
1

Comnnssion assuring the committee of their cooperation 1

and interest in the proposed Human Rights Ordinance
which letter is appended to the record and designated as 1

Appendix H. '

21. Lynn Scott read a prepared statement which is attached
to the record and designated Appendix I.

22
. KLizabeth Brown, Co-Chairman of the Cambridge Lesbian

and Gay Alliance, recorded herself in favor and
thanked Counci11ors Wolf and Ve11ucci for introducirig
their ordinances. Her statement is appended to the
record and designated Appendix J.
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23. Resolution submitted by Mayor Arthur J. Holland, .

Trenton, Mayor Thomas H. Cooke, Jr. , East Crange
and Mayor Marion S. Barry, Jr., Washington, D. C.
is appended to the record and designated Appendix
K .

"\
L,

24 . Comunication from Bob Wheat.ly from the Unitarian
Universalist Association is appended to the record
and designated Appendix L.

The proposal submitted by Counci11or Vellucci proposes a
nine member commission appointed by the City Manager for terms as
follows :

three members for term of three years
three members for term of two years
three members for term of one year.

The City Manager shall solicit nominations from as many public
" service groups and other sources which he deems appropriate, including but

not limited to:
"

a member of the City Council
a member of the School Committee
the Cambridge Affirmative Action Officer
a member of the Cambridge Housing Authority

b "
Assistant City Manager in charge of Human Services
a member of the clergy
and three citizens with at least four years of

permanent residence in Cambridge.

The Commission shall elect a chairperson from among its members
and shall be elected at the first meeting in January each year. The Commission
shall work with the City Manager and/or his assistants on matters pertaining to
human rights of Cambridge citizens and shall discuss human rights problem area L

with the City Manager and make recommendations to protect the human rights of ,

all Cambridge citizens and employees.

The City Manager shall retain full authority for action as he
now possesses under the General Ordinances of the City of Cambridge and the
General Laws of the Commonwealth. The City Manager shall appoint a part-time
secretary for the Commission of Human Rights who shall prepare meeting notices
and agendas, coordinate information needs of the commission, record minutes of
commission meetings, distribute material to commission members and perform
whatever additional duties are assinged by the Commission and shall also keep
the commission infomred of all complaints or calls which come into the office
from the public. The City Manager shall provide office space in City Flail for
the commission.

The Commissicm shall report to the City Council in writing as to
the progress that is being made under this ordinance with suggestions and
recommendations to further the aims of the ordinance. The Commission through
request of the City Manager may obtain assistance from the Law Department,
from the City Solicitor or/or his staff. The Commission shall attempt through
mediation to resolve any complaint received and to recommend to the City Manager
action to resolve the complaints and shall cooperate with federal, state, and

city agencies.
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" The proposal submitted by Councillor Wolf proposes an elevenP

" member commission appointed by the City Manager to be appointed to terms
)

as follows : '

four members for a term of one year
:

four members for a term of two years and
I

L

three members for a term of three years
P

»

?
0

* 0 0
'i
0

The commission shall elect a Chalrperson and other such officers i

as it deems necessary at its firs meeting and subsequently at the first meeting i

of each calendar year with a quorum of six members being constituted and shall
adopt rules and regulations consistent with the ordinance. The records of the

"

commission shall be made open to the public except as provided by state law
and the membership shall receive no compensation. The commission will employ
an executive director and may also employ an administrative assistant or such

0 0 ,

Cother personnel as it may deem necessary and shall receive the assistance µ
from other city agencies and shall be assigned space at City Hall, the City ·

Annex or other accessible location. 'K
b

The Commission shall investigate complaints of discrimination, t
:—·1
h
3.mediating cornplints, hold hearing and present findings to the City Manager.

In Counci11or Wolf proposal there are provisions for unlawful
practices as follows:

q
.'"' 'r

Criminal' Acts ,-
!

«

Employment i
¶

Employment Agencies f
Labor Organizations !

Employment Advertising W.z

Real Estate
..

Credit
.±,

.

Insurance I"

Bonding f
Education :

Public Accommodations
!

Harassment
Subterfuge

"'

Aiding or Coercing
h

Retaliation. i
i
f

The Ordinance shall be deemed an exercise of the police power
i

;?

of the City of Cambridge for the protection of the citizens. '
F

/-
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proposed ordinance amendments at appended to this report·
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<LGLUccl
On motion of Councillor, ' the two proposals

were referred to the City C cil' at meetlng of June 25, 1984, without
recommendation.

&viciUn (Jgt6
On motion "f-Ehe Chair t e earing adjourned at eight o'clock

and three minutes p. m.
.....

'°&=A&u~
Councillor David Sullivan,

Chairman.

.
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TESTINONY BY: MASSACHUSETTS COMMISSION

iP AGAINST DISCRIMINATION

BEFORE THE CITY OF CAMBRIDGE

ON PROPOSED HUNAN RIGETSb:/C,/d
=',98,

MEMBERS OF THE CITY COUNCIL:

GOOD EVENING,

NY NAME IS MARGOT KOSBERG,

I AM A COMISSIONER OF THE YiASSACHUSETTS COMMISSION AGAINST

DISCRIKINATION AND I HAVE RESIDED IN THE CITY OF CAMBRIDGE

FOR FIFTEEN YEARS,

I AN HERE TO RECORD F1Y PERSONAL SUPPORT AND THE SUPPORT OF

THE MCAD FOR THE ADOPTION BY THIS COUNCIL OF THE CAMBRIDGE

HUMAN RIGHTS ORDINANCE,

IT IS QUITE CLEAR fTHAT' DESPITE ENFORCEMENT EFFORTS ON BOTH

g'
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THE STATE AND FEDERAL LEVELS, INVIDIOUS DISCRIMINATION

REMAINS ONE OF THE MOST SERIOUS SOCIAL PROBLENS IN

THIS COUNTRY, IN THIS COMMONWEALTH, AND IN THIS CITY.

THE ENACTMENT OF THIS ORDINANCE WILL MAKE A SIGNIFICANT

CONTRIBUTION TO RESOLVING THIS PROBLEM IN THE FOLLOWING

WAYS,

AS YOU NAY BE AWARE, A RECENT INVESTIGATION CONDUCTED BY

THE MCAD INDICATES THAT A BLACK HOMESEEKER IN CMBRIDGE

HAS A SEVENTY-FIVE PERCENT CHANCE OF ENCOUNTERING DIS-

CRININATION,

THE COMMISSION'S FINDINGS STRONGLY SUGGEST THAT FURTHER

EFFORTS ARE NEEDED TO COMBAT THIS SERIOUS PROBLEM,

THE CITY'S'ADOPTION OF THIS HUMAN RIGHTS ORDINANCE WILL

SERVE AS A SIGNAL TO LANDLORDS IN CAMBRIDGE THAT THE CITY

WILL NO LONGER TOLERATE SUCH CONDUCT.
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ADOPTION OF THE ORDINANCE IS ALSO IMPORTANT BECAUSE IT

WILL PROVIDE A GREATLY NEEDED AVENUE OF REDRESS TO MANY

VICTIMS OF DISCRIMINATION WHO ARE NOT CURRENTLY PROTECTED

BY EITHER STATE OR FEDERAL LAW.

SPECIFICALLY, IT WILL PROVIDE A FORUM TO MEN AND WOKEN

WHO ARE THE VICTIHS OF DISCRIMINATION BECAUSE OF THEIR

SEXUAL ORIENTATION,

THE NCAD HAS BEEN CONTACTED NANY TINES BY PERSONS WHO

HAVE BEEN DENIED A JOB OR A PROMOTION OR DISCHARGED BECAUSE

THEY ARE GAY,

REGRETTABLY, THE COMMISSION HAS HAD NO CHOICE BUT TO TURN

THESE PERSONS AWAY,

FOR THIS REASON, THE COF1NISSION HAS SUPPORTED IN THE PAST

AND MILL Ci)NTINUE TO SUPPORT A COMPREHENSIVE STATE GAY

RIGHTS BILL, PROHIBITING DISCRININATION IN EHPLOYNENT,

HOUSING AN!) PUBLIC ACCOMODATION ON THE BASIS OF A PERSON'S

SEXUAL ORIENTATION,
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THE INCLUSION OF THIS PROTECTION IN THE CITY ORDINANCE,

WE BELIEVE, CONSTITUTES AN INPORTANT FIRST STEP TOWARD

COMPREHENSIVE LEGISLATION IN THIS AREA,

FINALLY.. I SUGGEST THAT ADOPTION OF THIS ORDI.NANCE IS

IMPORTANT BECAUSE IT MAKES THE CITY OF CAMBRIDGE A FULL

PARTNER WITH THE COMMONWEALTH AND THE UNITED STATES IN

THE FIGHT AGAINST DISCRIMINATION,

WE NELCONE AND NEED YOUR CONTRIBUTION,

IF THE CITY ADOPTS THIS ORDINANCE, I PLEDGE TO YOU THE FULL

SUPPORT OF THE KCAD IN MAKING THE CANBRIDGE HUMAN RIGHTS

COMMISSION AN EFFECTIVE AGENCY OF WHICH HE MAY ALL BE

PROUD.

t

FOR THESE REASONS, I URGE YOU TO VOTE IN FAVOR OF THE

CAMBRIDGE HUMAN RIGHTS ORDINANCE.
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PURPOSE

' The Civic Unity Committee was establi3hed in 1945 by the City
Manager to promote harmoniou3 relationships among persons of the diverse

ethnic, racial and religious backgrounU who make up the population of

Cambridge. Its purpose is to be the official unit of the City of
I

Cambridge for analyzing and evaluating the problems of "minority groups
g

locally, and planning programs designed to bring about the maximum
n .

degree of understanding and cooperation among all the various ,groups
A

which make up our community. It shall also act as 8 referral agency
J

to which citizens can bring their problems invi)lving conflict vith
others. It shall handle difficulties of individual citizens involving

.

minority rights and help adjust situations of discrimination and
i
i;
1

~

prejudice in those areas of group tension wherever they may "occur.
µ d
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\STRUCTURE
P

Appointments to the Committee are made by the City Manager in
such a way as to be broadly representative of the community.

"

There is
r"

no limit to the number of persons 'who may 'be appointed. Initial appoint-

ments are for one year terms. Thereafter a member is eligible for
.

reappointment to three year terms. Interest, effectiveness, and
4

r

participation are the criteria for reappointments.
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The Civic Unity Committee Members elect their officers consisting .N.
'

P
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of a Chairman, Vice-Chairman, and Secretary for one year terms. There
t ,

.
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is no limit to the number of terms officers may serve but it is expected
>
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" CAMBRIDGE CIVIC UNITY COMMITTEE continued
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that opportunity for nev leadership will be provided from time to time. The
J

Chairman is responsible for stimulating and guiding the Committee and for
g

presiding at its meetings. The Vice-Chairman acts for the Chairman in his
absence and the Secretary records the proceedings of the Committee.

cue BOARD OF DIRECTORS. The Officers of the Committee serve alSo as officers
of the Board of Directors. Other members of the Board include the Chairman

G

, of the various sub-committees. Ex-Officio members may be added,, from time to

time as the need arises.

'While there is no specified limit to the number of persons who maby
j;

serve on the Board of Directors, it is expected that the group Jill be large
enough to reflect a range of views and experiences and yet small enough to

d

C

/

operate effectively and expeditiouUy. "

i

The Bo&rd is a working group responsible for developing prOgram policie3
and c ontent . It meets monthly except in July and August. AdditionU meetings

.

may be cUled by the Chairman. "
"

'

¶j

cue COMMITTEES. The Board of Directors appoints El NominatinR Committee]

0 '
»

'which, in" consultation with other Board Member3, nominates offi¢ers and

members of the Board from the membership of the Committee. Elections are
±

'

a

held annually and out-going officcrs serve until new officers are elected.
k
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The Membership Committee makes recommendations for appointment of new
" '

.

members and reappointments to the Committee. The Board acts on the report
of the Membership Committee and when it is accepted, submits it to. the

i

City Manager who uses it as a basis for his Committee appointments. Ad Hoc
t

Committees are appointed to be responsiblep for special ocCasions. Example s

are: The Clergy Seminar and Mayor's Luncheon; the New Member's Reception..

and Anninil Meeting.
cue SUB-COMMITTEES. There are six sub-committees of cue composed of cue

· J

.

members who are interested in the areas in vhich the committees ere con-
.
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cerned. Meetings of the Sub-Committees are arranged by the chairman of
1

the various committees through the Executive Director.
The sub-committees and their purposes and duties are as follows:

0

t

Sub-Committee on Housinpp - created to work for both the eiimingrtion of
'I

all artificial barriers or controls which frustrate or deny housing orri

,

shelter to any individual in our city proper and the formation of a
.

city-ville policy for the practice of open occupancy in both public and
7

private housing.

Sub-Committee on Education - created to study existing educational pr"ac-
.

i

. tices employed within the city. While working with the city's Dept. of

Education, they plan to formulate and encourage educational pojAcies and
~

9

practices calculated to increase the educational opportunities of every
0

;y

citizen in Cambridge. "

'

Sub-Committee on EmploymCnt - created to study employment protjems of
lb

minority group members; encourage eaual opportunity in employment for all
groups and work toward elimination of discriminatory b8i:riers in the

L

.

employment field.
¥

Sub-Committee on Health & Welfare - created to work for equaliiy and excejb
"

*

lance in medical and health treatment for all Cambridge Commun'ity members

' and to see that no individual i.s deprived of the best medical or health
!

treatment available.

Sub-Committee on Police-Community Relations- created both to foster better

communication and understanding of community problems in the relationship

of police and the total community and encourage a growth in teamwork be-

tween the police and citizens in every neighborhood community of our city
P

to the end that the administration of law enforcement will be better
q

' understood as a total community responsibility. "
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: Sub-Committee on Public Relations - created to investigate the: current
F

procedures employed by the various departments of the city to jnform the
J

ii

,
community of' their activities and develop a program to imProveq the flow

id

V

q

of infcrmation from the city and its departments to the citizejis of
0

Z

·»

'

Cambridge. !

' i
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DUTIES OF cue MEMBERS
- Those members of cue vho are not on thb Board of

t
*

Directors piay the important role of constituting the committe'e's "bmic"
'i

public .
'° Seiected because of demomtrated concern for intergr)oup relations,

,

' cue members receive notices of' all public meetings and are exp)ected to
')

N

F

. attend and encourage their friends to attend. )
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All members of cue are asked to assist the committee by serving
.\
7

1
,

# 4
1

on one or more of the six sub:committees. The membership ajsci serves &s
':'

2
, :b

)

an essential resevoir for appointments to thc Board of' Directo'm 8i3
P

I'

1'

special interests emerge and there is opportunity for particiYation.
,

' ' As persons retire from the Board of Directors, their mi)mbership on
i

'

-
!

" "" \ t

thc Committee offers them a less demanding but important tie to the program.
;
.
?
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· EX-OFFICIO MEMBEES OF cue. " The City Councillors and members of the School
" h

'j
?

' LI

.
S

' Board are invited to be ex-officio members of cue. j

i;

y
J

K

STAFF OF cue . The professional staff of cue consists of an Executive
t ' ·7

* 7

F" Director who is employed half-time (for details as to the duties of the
d

b

1

I position see job Summary) and an Assistant to the Executive Director, a13o

employed for the equivalent of hct1t ·time, who is in charge of ,coordinating
q

cue activities.' There is also a lull-time Clerk-typist vho pfovides
t

ii
g

)

clerical assistance and jjrovides all secretarial duties. '

a
.

.

.,

)

The City Manager is responsible for the appointment of 'all members
i
'g

If

of cue and for the employment or termination of employment of >the Execwtive
K

G

:' Director who in turn is responsible for the supervision of ang other staff
t'
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members in the department.
'

t

Traditionally, the Executive Director serves as liason between the

City Manager who provides city financing and the cue Board which develops
@

r;

programs and policies. The Executive Director consult3 with the Board of
.

LI

Directors about budgetary needs and presewU them to the City Manager. By

the same token, the Executive Director consults with the City Manager on
.

any of' the Boardb pro¢jrams, policies or problems vhich .involve the city
0

'F

departments . .

I

' The cue and the City Manager are in accord that cue will act to '

;

correct any inequity, injustice or discrimination which may exist in ..
+ J

1

F

Cambridge . If discrimination, inequity or injustice is alleged in the
t\

City Departments 3UC)1 as housing or police, cue will act toward those ·

agencies in the same manner as it would toward non-government¢i groups

except that the City Manager would be advised in advance. "
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Contact: Deborah Meyer

qc!g9n '"-bc:::">'
MARK GOVONI: TESTIMONY SUPPORTING CAMBRIDGE HUMAN RIGHTS

ORDINANCE, JUNE 19, 1984

Good evening. My name is Mark Govoni and I come before
you this evening as a candidate for the,Suffolk and Middlesex

State Senate seat and as a representative of the United Food

and Commercial Workers, Local 1445. Of 12 and a half
thousand union members, we have a large percentage of wcmen -

and a sizeable amount of gay men and lesbiansavvd.o¥hq Nl;vjt)nbe"a7f'k·

Fortunately for them, they have the legal protection
of our contracts, which protect them from discrimination
on the basis of sexual preference.

But, in many other work situations there is no

contractual protection, and discrimination does take place.
"

While unions can protect people once they are hired and
"

become members under contract, we cannot enforce contractual
protections during the hiring process. Therefore, we need

another method of doing this. These two proposed human

rights ordinances would set up a commission to help exteni the
protections I believe are basic human rights.

This commission would make the statement that the city
of Cambridge will not tolerate any form of discrimination
or attacks against basic human rights. That is something

we should all support, and we should all be proud of.
Thank you.

PaidforbyCommiueetoElectMarkGovonL3SumnerP]ace,EastBoston,m02128 TCL569-0539 ~"
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My name j. s Frederi ch: Le? v id I am presi(: ]er°|t crf the Cambridge
Civic Association. ThEjlga e&kl6'gk?ggi cal ]. y supports e::trorigprotect i on of human t"" i (:1h ^"

5 'E}n a i I aspec ts .
Q

'" t/s g°,,|DGE,MAss.

It i s urifcw'tunate that: such c)rdi nances are needecl. Cambr' i dge
wciul.d be 4a much better ci t'y i "f peciple were nut di 5crimi natedE

agai nst Because of thei r" ceil or , country cjf bi rth , economi c status ,
se: ·t

, se:-:ual or" i entati on or "f or any u'ther reason . I t wau I d be a
better c i ty" i f c i ty' servi c:es , hcjuEqi rig , and Empl[jyiTlent. werravailable equally' tij al I .

..
V

Uri f or' t un at.el y , t h i 13 j. 13 i $lj t. t h e c: c\'3e2 . Yciu d u ri cit. n eed t c) b e
r em i n d ed aqa i n of t h e Mas sac h usE"t t e3 Coi'mn i. 55 i. un Ag a i n zit:~C

Discri iiii natl cm '5 "f i rid i rig '"'that t:hE"r'e i El di E3(:ri mi natl on in hcju5i rigDP
M ^p

in Cambridge; that peuple of culcir , for' e:<arnple, da not always get .
V

.
ran equal chance to qet. hou"':i ncj her"e.

I also %uspect that poor pE2ople , 'f ai'iii ]. i es cm wei 'f are , and pe(3p]. e
of col or do nut have adecjuat e i nf cIt" mat i on about the avai 1 ab i 1 i t. yo'f housi. rig !l espec:i al }. y r"€2rl't::"'-col"'$t:rc]l]. E"d Fk)i..ie3 ing H Many uri i ts 17 I.

.

m~tsp ec t: , ar e p as':i:ed 'f' r om on e t en ant t Cl an
(::)t h er b y WCJl"d of mout h ,

sc) t h a t I c)l4 an d irl(:)d erat e i n c cme p eop 1 e d u 1'"1 Clt even h ave a c h an c e
to find out about them.

~b
y "

Eiiipi oyinedt (3ppUrtur'!i t i eta are E?qLla]. ly 1 i iii j. t ed u l'jhi le 5Ciili(2 cl ty '

departments have made admi rab ]. e Fjro(:lreEas i ri h i r i n q and prcmot z r|(:l%C4
qq

VP t

wumen an d p eop 1 e of c: c) 1 up"' , Cit h er El ar e i::it :i. 1 1 b aM: i on "i of itih i t emal es .
©

i: n t h e C)F"' d i ri an C ElS b e f C)F" e t h i S C Oi'lii'ii j, t. t ee t h e'r e ar" e t h r ee p ar t: j. c li ]. ar13oiritEi which !3h(:3uld btz' inc:lt.tded in the 'F irial (31"d i n cmce t"ih i c h y csu
p r eseri t: t ci t h e C i t y' Cou n c i ],

, F i t"" s t:
, i t must: i::uver a broad ranqe crf¥

H·

areas t"iher e p ecip 1 e mi qht be d i sci" i in i n ated aga. i r| st and a br ciad
r}ui'i'tber uf so"""ca1. 1 ed " rE?asi:jrl5" 4: cir d i EiCf'"' i m: i. nat: i rig . In part:.icular',i t should prohj. b i t d i scr i tTi i rial": i cm uri the ba°z3i El cif tze: ·t ual.
cir' i eritat i un ,

4' aini ]. y st atuEi; , i r|c(:]ijj(iz' z.oui'"'u:e , and d i sab i 1 i ty , i ri
1additiun tu the (ii%(::r'iunrlati(jrfs pruhibited in traditiurial civil j

rightE I egi £'>lat.i on. I c:an see nu reascin tcj condone discriminati on
or bi as under any c j. rc::umEitanc("'""s.

i'
0

Second , i t i 5 i mp ort an t '1 h at i: h e'l(..! or d i n an c El'S c r" eat e' a Li i ri g I e
:

4

aqenc y wh er' e anyon e c an q (j L"jh o h a Iii a c: urrq':i 1 a i ri t ab uut:~ 0B0

d i Ect" i ini nat i on ,
F'r eeei"i t 1 y ? t h Elf" e ar e tulj i'ijar! 'y' d i f q: er" en t t:rf ·f i c e?f1

.
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]. et a ]. cm e wh e t h i21""' t h er' E:' j. g;;; an VP I ac e t L"j u U .~ ·0d~ 0mr~ Wq©d~000 ~^ 000

Third, t h E'i!SE2 p rupusa I s zih ou ]. d a i ve t: h E2 ac::j i2l"i C: y' t h e |J cower t Cl ub t a i. n
t ee:t i 1T|on 'y ¶ set f i n E'Ei , ar'i d iT{L:)VE' t h e c: aii:i i;,;;' t t:i a h i g h E'i""° aut h cir" i t y i 'F
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The Commonwealth OF Massachusetts
EXECUTIVEDEPARTMENT

STATEHOUSE D BOSTONO2133

617 727-7200

JOHNF.KERRY
LIEUTENANTGOVERNOR

june 18, 1984

The Honorable David Sullivan
Chairperson, Ordinance Committee
Cambridge City,founci1
City Hall ,,"

Cambridge, a sac setts
^~4"

Dear Councij.l"Or Sullivan:
1·/"

Thijis to advise you that I strongly support the
ordinance establishing a broad based human rights
commission for the City of Cambridge. Cambridge will be
proud of this ordinance which addresses discrimination
based on race, color, sex, age, religious creed,
disability, national origin, ancestry, sexual orientation,
marital status, parental status, military status, and
source of income.

I especially want to emphasizz-2 the need for
legislation protecting the civil rights of gay men and
lesbians. As a group they have been the recipients of
considerable prejudice and the creation of a human rights
commission in Cambridge, which includes sexual orientation
as a category of protection, will be a very positive step
in alleviating this prejudice.

V r ruly yours,

j
joh F. Kerry
Lie tenant Governor

cc: The Honorable Leonard Russell
The Honorable Daniel J. Clinton

4The Honorable Thomas W. Danehy
The Honorable Francis H. Duehay
The Honorable Saundra Graham
The Honorable David Sullivan
The Honorable Walter j. Sullivan
The Honorable Alfred E. Vellucci
The Honorable Alice Wolf

\
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Civil Liberties Union
qfMassacbusetts

TO.: Members of the Ordinance Committee, Cambridge
City Council

FROM John W. Roberts, Executive Director
john Reinstein, Legal Director

DATE: june 19, 1984

Ee.: in support OF City of Cambridge Human Rights
Ordinance

The Civil Liberties Union of Massachusetts
supports the Cambridge Human Rights Ordinance as part of
our continuing opposition to discrimination in any form.
Discrimination against people because of their sexual
orientation, color, race, national origin, religion,
marital status, family status, military status, sex, age,
physical or mental handicap, or source of income is
largely irrational based on fear, myth and
misinformation. Discrimination results in enormous social
costs and individual misery. It is a denial of this
country's promise of life, liberty, and the pursuit of
happiness and our commitment to the equal protection of
the laws.

To remedy discrimination against homosexuals two
of the most degrading and vicious myths about sexual
preference most be confronted. One is the notion that gay
men and lesbians will effect the sexual identity of
children or adolescents with whom they work. This is
nonsense. Most child psychiatrists and researchers assert
that an adult's sexual identity has been resolved by
school age and that how it is resolved is a complex
individual matter. Common sense and our own experience
ought to tell most of us that our teachers had nothing to
do with our sexual identity.

ANAFFIIJATEOFTHEAMERICANCIVILUBERTIESUNION

47WINTERSTREET BOSTON, MASSACHUSETTS 02108 JOHNW. ROBERTS, EXECUTIVEDIRECTOR TELEPHONE617-482-3170
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The other myth is the digusting and hateful
inference that being a homosexual means that you are
automatically a child molester. This flies in the face of
all statistical evidence. In fact heterosexual child
molestation is a far more serious problem than is
homosexual molestation. Child molestation is a serious
problem to be sensitively treated regardless of the sexual
preference of perpertrator or victim.

Discrimination penalizes all of us by denying
society the best use of the talents of all its members.
Handicapped or mentally disabled people suffer tremendous
employment discrimination. Tony Pepper, well-known talk
show host is quoted in Diabetes Forecast,
September-October 1976.

"Discrimination is a fact of life for those with
diabetes. Two job-seekers of equal ability, one
with no reportable disease, the other with
diabetes, mean chances are the diabetic will be
weeded out. He or she is more difficult to
insure regardless of the severity of the
disease. In my profession - on two separate
occasions - the decision whether to hire me was
elevated to corporate headquarters when it was
learned that I have diabetes. In each case I was
hired but just because of the condition, normal
hiring procedures could not be used. It's a
curious facet of psychological response. Ifthere is anything that sets a person apart or
allows that person to be catagorized or isolated,
then all the elements that lead to discriminatory
decisions are in place. The diabetic suffers
along with blacks, women, etc. If you're a black
diabetic name Chiquita, you may be in big trouble
as far as job discrimination is concerned.

Tony Pepper is one of the lucky ones. Mary R.
put herself in the hospital for depression; lost several
weeks of work. It could have been a case of pneumonia or
the flu that kept her away from work; but because it was
mental illness she lost her job, despite the fact her
final diagnosis was a brain lesion, controllable with
drugs. Now with a long history of job discrimination she
no longer tells the truth. "Nobody will hire or keep
somebody with an institutional background", she says
bitterly.

Cancer patients face the same Catch-22
situation. Modern medicine helps more and more patients
to recovery or remission but employers discriminate
against cancer patients who try to get their job back.
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Like the young woman who faced job discrimination
because of hospitalization for mental illness they often
feel they have no choice but to lie when applying for
work. All open themselves to the possibility of automatic
dismissal for falsifying their applications. Men and
women with a visible physical handicap, such as loss of a
limb or confinement to a wheel chair, don't even have the
uncertain luxury of a lie.

Handicapped people can and do want to work. When

we refuse to employ them at a job they can do well, we
force them onto the General Relief rolls, penalizing
society, the taxpayer who pays the cost of General Relief,
and the people who are totally disabled, unable to work
and dependent upon a smaller pool of General Relief funds
to survive.

Many other kinds of discrimination are covered by
this ordinance and there are countless other examples for
each category. We urge you to approve this ordinance so
that it may, indeed, be the policy of the City of
Cambridge to safeguard the equal opportunities of all
persons in the City in accordance with their abilities.

The ordinance should provide adequate enforcement
powers for the Commission, and the Commission should be
adequately funded to provide swift, thorough investigation
of allegations and just remedies for the victims. If the
Commission does not have adequate powers to enforce the
ordinance, or the Commission is inadequately funded or
staffed, the ordinance ultimately becomes a cruel hoax
played upon the very people the ordinance was designed to
help, seemingly offering remedy, but unable to deliver it.

Cambridge is t:j be commended for the development
of the Human Rights Ordinance and the Civil Liberties
Union of Massachusetts stands ready to support its passage
or enforcement.
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'. ESTABLISHING A HUMAN RIGHTS COMKISSION '
.

I have lived in Massachusetts for 12 years. For 10 of those
12 years, I have been fortunate enough to work for who and what I believe
in, either as a member of the media/press, or by working with elected
officials on both sides of the aisle. As a result, I have also had the
opportunity to visit several countries, including the People's Republic
of China as a member of the first political delegation admitted after
normalizing relations in 1979. All too often civil rights and human
rights are non-existent, or at best considered threatening and therefore
supressed. Women and those whose skins are not white are considered sub-
servient or sub-human; the physically disabled are hidden; the aged shunned;
the single person rejected; those who hold religious beliefs are harrassed
or imprisoned and those who are gay or lesbian become fair game for any kind
of abuse, discrimination or physical intimidation. One learns, after having
seen all this, to truly value the rights given to all Americans, regardless,
by our Constitution, and abhor any attempt to compromise its spirit and
intent here at home.

The proposal presented by City Councillor Ali4Ee Wolf, to establish
an 11 member Human Rights Commission to enforce a city-wide policy to pro-hibit discrimination is simpY· an extension of our Constitutional rights.

While working for Senator Kennedy, I was asked to respond to a re-porter who asked if supporting civil rights for gay and lesbian individuals
wasn't "risky". "Risk," I responded, "was not the issue. But maintaining
mor¢dand ethical consistency that illustrates beyond a shadow of a doubt
our conunittment to civil rights for all our citizens, including the gay
and lesbian members of our community -- that's the issue." And as Editorial
Director for WBZ-TV and WBZ-Radio ('80-'82), I used every opportunity to speak
out on enforcing civil rights here in the Commonwealth for those who have
been historically and traditionally discriminated against. Currently, as
Coordinating Producer for an upcoming documentary on one of our Presidential
Candidates, I have the opportunity to once again work with the issues
I consider important. I'd like to take this opportunity to urge the
City Council to follow through on the spirit of our Constitution and
support City Councillor Wolf's proposal.

In 1984, I know all too well that sexism, racism, homophobia, ageism
and general prejudice are still very real and very harmful to the health of
our community. For among other things, I am also a woman whose skin is notwhite. I am someone who would be classified as a minotity on several levels.
I have encountered bigotry in many forms. Consequently, I am not naive when itcomes to recognizing the limitations and flaws of human nature. Proposals,
ordinances and laws cannot change attitudes. But what they can do is change
behavior - and that's a good place to start.

The time has come to give everyone the tools with which to live
their lives and have an equal chance for happiness and peace of mind. And
while I would like to beleive that we have reached a point where we can riseabove the ignorance and stupidity of bigotry, pragmatism tells me that the
time has come to give our city agencies and law enforcement officials the
teeth with which to dispose of all forms of prejudicial, damaging behavior.
Passing laws that cannot be enforced or adequately monitored, delivering
speeches and joining marches without any practical follow-up is harmful and

^degrading. I urge you to accept and pass City Councillor Wolf's proposal.

-
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In the end, we will all benefit, regardless of who or what we are.
. .Thank-you
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.-_..__janis Pryor
Six Sherman Street '
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cambridge consumer advisory commission
%,,,,,0' CAMBRIDGE CONSUMERS' COUNCIL

JAMESCARAGIANES
Chairman

june 14, 1984
NANCYLAZARUS

Vice-Chairman

ROBERTK.LAFFIN

t"""" Councillor David E. Sullivan
georgee.byars Ordinance Comnittee

Secretary Cambridge City Council
faithbarrow City Hall

ConsumerCounsellor Cambridge, Mass. 02139
ALANR.BUTLER
Executive Director Dear David:

Thank you for your letter of june 8, 1984 and the copies of the pro-posed Human Rights Ordinances under consideration by your committee.

The Cambridge Consumer Advisory Commission has not had time to for-
mally review and discuss the ordinances as of this date. However, Iwill take the liberty of assuring you of their interest and coopera-
tion in safeguarding the rights and interests of all.
Speaking personally and from the perspective of an empioyed blind
person, I wonder if it would be appropriate to include the require-
ment that employers must provide reasonable accomodation to physi-
cally handicapped persons. I believe that this provision is
included in existing federal and state employment laws, therefore,
it may be superfluous to include this in the proposed city ordinance.

Oneminor but frustrating problem I routinely experience is with
vending machines that do not have braille identifying labels on the
merchandise selector buttcns. I drop in my money and take my
chances on what I eat or drink. Humerous in the telling perhaps
but not so funny in the stomach. Would it be possible to include a
provision in the ordinance (or in City policy) that would require
vendors to include braille labels on the selector controls of allvending machines located on city/public property.
Thank you for the opportunity to comment on this proposed legisla-tion. I can assure you and the City Council of the Commission's
cooperation and interest in the Human Rights Ordinance.

S, re,; Xlu_
Alan R. Butler
Executive Director

cc: james Caragianes, Chairman

t
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'" Testimony by Lynn Scott, Cambridge Psychotherapist, June 19, i98h
, In favor "of establishing Human Rights Conmission

0 ,. .

Gentlemen and Women of the Council: AQcMjRe 7"~
I have lived for 55 years in this world and been a psychotherapist for 12 of those

years here ,in Cambridge. It is with great pride that I claim thi3 city as f¶V home

when your body shows respoxwibi1ity beyond its regular busine8s, as with DNB and germ

warfare research or nuclear war preparations. Certainly a humane government is the

sign of & truly civilized 8ociety.
,

And so it is not surpr:bing that this Human Rights Ordinance is before you now and

together we look carefully at the need we have for its passage.

Despite our religious training which includes the notion"that sin occurs when we do

an unloving or dangerous thing to another, our culture teaches us to divide people in-
to groups and label them. A3 a woman therapist, Nho ha8 fought her my past many

limiting labels, I had to struggle hard within myself not to believe the labels I was

forced to use in order to ccmmmnicate with supervisom, more traditional colleagues,

am the whole mental health system. I undemtood very quickly that the women and men

who 8ought me out a8 counselor were the healthy om8. Became they vere somehaw "diff-
erent" (and just weio IS the norm?)

, they had mtfered mightily at the hands of labelers

with power. Their 8ymptcm perfectly fit their 8ituation8 which were crazy-making,

and they came seeking under8tanding of that proce88.

CASE I: She is young, black, artistic, and beautiful. Yet her arms are tilled with

scars, self-inflicted knife wounds--rage twned inward. Raised a3 one of the few

blacks in a suburban town, she could not tind herself amid the expectations and

assumptions of white America. Cities like Cambridge could offer her a community

of arti3t8, thinkem, and human 8ervlce3 to get her 8tarted-----doe8 it?
,

CASE II: She is le8biang ycmlngg angry· Her story includes teen age incarceration in

one of the worst mental hospitals, impregnation and delivery of a baby she gave up
t

far adoption (and thinks of each birthday) .
She has been rejected four times by her

t

family and continues to be in jobs and housing whenever her lesbianism is an issue.

more .. .
r

.
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P. 2 Lynn Scott's testimorV at Cambridge City Council June 19, l9&i
.4 - In favor of Human Rights Qrdinance

0

CASE III: He is a gay man in a long-term relationship with .an older man wjlo died un-
,

expectedly. His partner's family who had long denied their son, swooped into hi3

house while he was still in mourning, took all the poBse8sions and emptied the bank

account, and dared him to take it to court.
..

CASE IV: He is a bright young man with mmcular dystrophy. His family structure broke
~ .

a

down when 3 out of S children developed m.d. His parents, reduced to Childish re-
. ¥

actions, became hi3 burden as 'well. Ab hi3 disease rapi ri1y debilitated him and the
I]

family home 'wa3 sold, he had to seek housing, work, arti comunity. Landlords would

not build rampj ct deal with the "liability" of his presence. Jobs for 'wheelchair

workem were never advertimd. School seemed like a distant dream. The system

did not work for him. Only his brightness, tenacity, and attitude worked for him,
i;

What happens to those with no ski11¶ for ferreting out the necessities? These are the
'i

lost ones; to themelves, to our 8ociety Nho misses their god-given giftSg ?nd to those
r

of us who would be strengtljened by knowing .them. The society pays twice. Also' in hard
for

cash to create holding institutions jaIK the humanity in need and the humanity serving

a need—a perpetual circle without a core of energy for creating new, more life-
affirming 8olution8. That 13 a function for a Human RighU ComniSUon.

J

. .

Those Christians among u3 profess the simple message of Jesus to love God as we love

ourselves---and then we see to it that a person does not grow up to love her or himself
P

Y±

truly. So each of us does NOT love our neighbor truly, and fails to understand our
"

connection through the godspirit.
]yST clients' attitudes and actions devolve froid the. belief that because they were some-

,

haw different from their families or their peers, they were unloveable. This, counci-
,

1ors, is the sin of our society. And we perpetuate it daily in our personal relation-

ships and in our institutions. Perhaps our forefathers (and the wives with-Nhom they
'P

surely consulted) had higher consciousness than we currently do. ?erhaps they meant

V

more . .
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P. 3 Lynn Scott's testimony before Camb. City Council, June 19, 198h

, . ~ re Human Rights Ordinance
0

the constitution to cover, naturally, all the phrases of the ordinance before you now.

Bat rny clients and the thousands of sufferers on the street right in front of this

building, attest to the fact that our society has lapsed into an unconsciousness that

will be its downfall. Our fallen people are its warning.

Yes, this "bill is an external conscience, andg yes, that doe3 limit its usefulness,

but until we, as a society, awaken from the drugged sleep of division and disharmony,

and relearn that the enetty is us and the suffering ours, we must have controls against

the random and widespread shrinking of the soul of oim people.
to

You have used your power in the past to waken the people whom you serve M the dangers

in our midst. This bill deals with the less dramatic but deeply insidious dangers to

our body politic. The Comission c&!1 be the focussed lens on the issues. I urge you

to move on this ordinance.
\

Thank you
.
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" My name is Elizabeth R. Brown; I am Co-Chair of the Cambridge Lesbian and

,
a

Gay Alliance, and a member of the Executive Board of Dignity Boston. 'I have lived
V

.

and worked in Cambridge for 11 years. I thank Councillors Vellucci and Wolf for

the introduction of these ordinances. '
,\ t,

When I was 16 two friends of mine comnitted suicide. And somehow, as everyone
q

C

:

'

in our small comnunity whispered about their separate deaths, I knew that I was

what had killeyi them. Realizing that, seeing not only their deaths, But also

the myths, the stereotypes and the hatred, I went back in the closet s0"effectively

that I did not know I was lesbian until I was 30. Those lost lives Ue partiallyi
E

,

'

responsible for my activity in the 1esbiarl.and gay community today. .'
;

'Coming out' has meant many"differfnt thiiigs to me. In additiont to a sense
S

i of belonging, the sense that for the first time I am with my own peopje--something
1

e

t

most people are able to take for granted--it has meant the painful recognition that
P

,

I no longer have the rights and privileges I once had. Publications
:that formerly
S

a

.

accepted my writing now reject it. A clinic in Cambridge where I had: worked for
.
I

' 5 years with a group of people I had come to care about suddenly decided I was an
T

q

embarassment, an object of fear and hatred. I found myself subjec'tea to 9 months

of abusive and obscene gay-hating phone calls which the telephone company refused
i

to investigate because it was 'a personal matter', meaning harassment' of a
"

gay person. There were verbal and physical threats. On 2 separate occasions people
,

'accidentally' spilled coffee on me. On my second to last day there, a colleague

encountered me at the Xerox machine and said, 'Creatures like you should be dead
.

I'd like to kill you myself'. Other colleagues simply turned their backs on me
t

, 7

or refused to speak to me, lest someone think they too were gay. My boss and
S

,

former mentor refused to take any action even after he knew of the ha'rassment.
3

It is not only professional concerns but personal concerns that'frighten

many of us. If my landlord needs to come into my apartment to" fix a broken washer

:

on my sink, for example, and sees a photograph of my lover, or looks at my book-
,

6

W
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." shelves and sees too many gay/lesbian titles, or notices a copy of the bulletin

for Dignity/Boston, which holds services for gay/lesbian and concerned Catholics

and friends, he can evict me--and I have no legal recourse. In one particularly
r K

J';.
1 Just by coming here and speaking to you today I am putting myself on the

line. But many people do so inadvertently, and they need the protection of law
X

perhaps more than people who have made a more conscious decision to be open.
.

, If I were mugged leaving a lesbian or gay gathering place or even a political
F

¥ ,W

meeting such as this one!, and the incident were reported. I could be fired and

~

lose my apartment. To give just one example, going into Dignity/Boston' s weekly
N

Mass, my friends and I havC" been subj ected, to' shouts of 'faggot ' and 'perfert '
" 8· >" ,:>* ,., ,r d.". ,.[3. ' . ,..-

j
: . .. .

...r . ,t

from passers-by. Even last Saturday during the Lesbian/Gay Pride parade where

most participants tend to feel safe simply because there are so many of us, as

'we walked past the common some young people threw things at us and shouted names.

If I became ill I could be denied treatment or mistreated at Cambridge Cityt
1

Hospital or denied access to friends, lover or even a priest, all because I am
)

' i
I

gay. The mere accusation of homosexuality can be enough to destroy someone' s

life; a straight woman recently reported that she had been fired for 'looking

like a homosexual' , whatever that means ! A minsiter who I recently heqrd testify
"

against gay rights stated that he had subscribed to gay publications in order
Is

to study the gay world; if his Bishop or Congregation did not believe him he

.

could be defrocked or excomnunicated. One doesn' t need to 2irouse suspicion. Some

years ago a psychology student was evicted because' his landlord saw books dealing
.

with homosexuality on the bookshelves; the fact that these were books were clinical

and in many cases against homosexuality was irrelevant. That, of course, is one
F'

4

' irony of these ordinances: they protect heterosexuals as well.

Everyone becomes a victim of oppression. Lesbians and Gay men are your
t

neighbors, your relatives, your friends, your children. Imagine your son or daughter

g

¶
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unable to tell you that they loved someone, what they'd done last weekend, or

even where they worked. Or imagine yourselves not being able to share your

, child's accomplishments with friends and relatives who ask what s/he is ,

doing these days.

Perhaps the obvious questioii is--why tell anyone? On a practical level,

it is all too easy to slip, to use the wrong pronoun, to have someone see you
P ·

coming out of a gay or women's bookstore, to overhear you speaking with another

gay person. On another level, changing names, changing pronouns, giving evasive

answers, or telling out.right lies erodes one's self-respect. People ' feel as...

if they live, have to live a lie, and,the,-Strain of that in terms of self-esteem

and even the ability.to be honest with oneself or others is damaging.' Most

importantly, of course, I strongly believe all lesbians and gay men have a'moral
L

obligation to come out, to make it safer for other people, to try to end

oppression, to try to make sure that never again will any of us believe 'we are

'the only one in the world', as we all once did. For me, justice for'lesbiaris

and gay men is a very basic matter of 'human lives. '

I am the daughter of an Episcopal priest; I spent my adolescence at an
j

all-male seminary, and I am a Catholic. So I have heard all the theological

arguments against 1esbians/gay men, and I understand how difficult it is for

some of you to approve of homosexuality. But these ordinances do not do that.

What they do do is ask that you simply allow us the right to work, to live in

an apar.tment, to be.treated like anyone else. Councillor Wolf's ordinance in

particular, as well as the Constitution of the United States, specifically

protects religious institutions from having to employ or even rent sPace to

lesbians/gay men. In light of the Catholic Bishops' letter a few weeks ago in

opposition to the State gay rights bill, it should be noted that the Catholic



tf

.

+
t

b

~% , ;y

-4-
,

Bishops of Wisconsin, along with other religious denominations, restated their
t

opposition to homosexuality and used many of the same arguments to support the

Wisconsin Bill. It should also be noted that there is no such thing as' just

, and unjust discrimination; all discrimination is unjust. Basic rights for
· 1esbians/gay men do not conflict with the good of society at large; o.n the

1

contrary it is the denial of those righ!ts which conflict, since a people or
P

group denied their .rights cannot give of themselves to others. .ThCy are .forced

further into a life of self-oppression and self-hatred. To argue against discrimination
1

while opposing a bill prohibiting it is simply not logical. As our Black and
,

'i

.

Jewish sisters and brothers know,. when ,,e(iuca%t¶ion fails--and it has; and when hearts
:
d

are not changed--and they have not been, then laws are both practically and morally
.

H

mandated. ' "

I would also tell you that my religious beliefs have brought me hSre today.t

. . .

I have never believed in a God who does not care about all people, a God who
J

.
. .

does not believe in humamrights. I also believe firmly that all sexuality is
F

\

a gift. '

Your support of this ordinance can make not only praticalities such as continued
3

employment or housing a possibility, but help create a change in attitudes.
L

y

Legal support, as you have seen with the Voting Rights Act and the Civil Rights

Act, and with issues concerning 'women and the .disabled can lead to change.
.

It means that people can f ight back when threatened, not just lesbians 'and gay

men, but all of us in the City of Cambridge. This is especially important today

in light of the recent court decisions and federal cutbacks affecting minorities.0

d

p
1

It can mean that people feel not only a sense of dignity but also of validation
1

and support f rom' the law and the government. It can be a first step in making

,µhuman rights a reality. . -
'

.
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Finally human rights means something to !is':a1hlt is a reflection on how we.-
t

treat other human beings, and on how we treat ourselves--whether we care about

people who are mistreated and attacked, or whether we join the persecutors.

Martin Niemo11er, a Lutheran pastor imprisoned by Hitler, wrote 'First they

. came for the Communists--and I didn 't speak up, because I wasn' t a Communist.
.I

.P

They came for the Jews, and I didn't speak up because I wasn't a Jew. Then they
0

came for the trades unionists, and I didn't speak up because I wasn't a .trades

unionist. Then they came for the Catholics, and I didn' t speak up because I
was a Protestant. Then .they came for me. Kid there was no-one left tj speak' .
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" " Resolution No. 28

Human Rights Mayor Arthur J. Holland
Trenton .b|)q\q'l Mayor Thomas H. Cooke, jr.n c

jgu East OrangeUjc;'t Mayor Marion S. Barry, jr.Washington, D.C.

L) WHEREAS, lesbians and gay men constitute, according to most
estimates, 10 percent of the U.S. population, representing a

substantial segment of American society in communities across
the country; and

2) WHEREAS, existing civil rights legislation does not, according to
court rulings, protect gay men and lesbians frc)m

discrimination based on sexual orientation, thus denying them

the equal protection of the law guaranteed to other minority
groups; and

3) WHEREAS, research and statistical surveys have demonstratCd that
gay men and lesbians are subject to discrimination based on
sexual orientation in the workplace, in housing, in relations
to the criminal and civil justice systems, and in the conduct
of their everyday lives; and

4) WHEREAS, gay men and lesbians are subject to government-sanctioned
discrimination in such areas as exclusion Etom military
.service and denial of immigration; and

C

5) WHEREAS, more than fifty state and local jurisdictions in the
United States have a1re"ady adopted and had successful
experience with legal rxotections against discrimination based
on sexual orientation; and

6) WHEREAS, gay/lesbian civil rights protections are supported by a

cross-section of Americans--ranging from the National Council
of Churches to the AFL-CIO; e.nd

7) WHEREAS, the U.S. Conference OE Mayors has traditionally taken a

strong stand in support of the civil rights of all Americans,

8) NOW, THEREFORE, 13E IT RESOLVED that the U.S. Conference of Mayors
recognizes the right of all citizens, regardless of sexual
otientation, to full particijµtion in American society, and
recommends that all levels OF government adopt legal
protections for the rights of gay and lesbian Americans. The

Conference calls on its colleagues to consider executive arid

legislative remedies to guarantee equal opportunity and

protection in the public and private sectorm
a

projected cost: None

-39-
.
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25Beaconst. Boston,MA02108 1617l742-21lX)

The City Council
City of Cambridge
Cambridge, Mass.

My name is Bob Idheatly. I have been a resident of Cambridge for thirty-five
years and currently live at 33 Cogswell Avenue. I want to applaud
Councillors Vellucci and ldolf for their efforts to bring a civil rights ordinance
to Cambridge. It is much needed and long overdue. '

Some of you may recall that I was the first Director of the Cambri'dge Council
on Aging, from 1973 to 1977. During that time we initiated the first directory of
elderly services, Guidelines, the elderly discount program call Buylines, the
elderly taxi discount program, ElderRide, the COA monthly newsletter, 1(ewslines,
and I was heavily involved in the processes which resulted in Cambridge, along
with Somerville, obtaining one of the first six Home Care Services Corporations
in the state, and in the building and furnishing of the Frank Manning apartments
for the elderly in Central Square. Prior to my coming to work for the city, I
was the first Director of the Cambridge Committee of Elders in 1972-73 where, among

other things, we began an elder employment service called Elder Hire, one of the
first such services in the state.

I mention these things with a distinct sense of pride of accomplishment, for
it was work I loved doing and tried to do well - but also with a remembered fear
during those years of service that I might lose or might not ever have gotten the
opportunities to do them had it become known that I was, through it al!, a"hom-
sexual.

As a matter of fact, I left city employment to work at the continental
headquarters of my religious denomination, the Unitarian Universalist Association
of Churches of North America, largely because it had had in place, since 1970,
a clear, non-judgemental, non-discrimination policy of hiring which included sexual
orientation among its categories. For the past seven years, until recently', I
served as Associate Director of Social Responsibility, Executive Secretary to our
Committee on Aging, and as Director of our Office of Lesbian and Gay Concerns.

.

I am here this evening in this latter capacity and as a minister, speaking

officially in favor of a Civil Rights Ordinance for Cambridge which would specif-
ically include sexual orientation among its categories.

I was ordained a minister many, many years ago and resisted characterizing
myself as a homosexual because I did not believe one should or could be both. For
almost forty years I did not know or understand that sexual orientation is one of
nature's 'givens,' like being left-handed, having blue eyes and red hair, being
six feet tall or five-foot-four. Sexual orientation is not a matter of preference -and this ordinance should not include that language. Some of us spent years
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'preferring' and trying to be something we were not and could not become
- namely,

heterosexual.
r '

It is entirely proper to"include sexual orientation among the categories of
this ordinance, because it is the 'same as other categories listcd- sex, race, color,
national origin, being cjf a particulai" age - all things beyond the control of the
individual, all qualities of Being - what one IS, by virtue of a creative God in
whose hands and mystery we all exist.

,
q

" We have recently heard from some religious leaders who would make legal protect-
'" ion against discrimination a matter of choice"based on religious creed or belief. I
' would strongly urge members of the Council not to be confused by such arguments. It

is discrimination itself which is immoral. It is wrong to discriminate on the basis
of what one inherently is, by virtue of simply being alive. It is a false morality
that would allow anyone, on the basis of an interpretation of selected passages of
Judeo-Christian scripture, to discriminate against those who are homosexual. This
is a civil rights issue, not cine of scriptural interpretation or meaning.

It is proper, therefore, for the state, the city of Cambridge in the present
instance, to outlaw any such discrimination, for it is the duty of government to
protect the civil rights of all its citizens. All who pay the costs of government
are entitled to its services, to the protection of its laws, without exception,
without prejudice; in fact, regardless of prejudice, religious or not.

Protection under the law cannot wait until, literally, everyone agrees as to
what the law should be. Laws themselves are needed to teach some people what is
and what is not acceptable in society, regardless of privately-held opinions. The
slower process of education must go on simultaneously, of course, but we cannot,
must not, wait until education has reached everyone before we legislate.

Lesbian women and gay men are.not asking for special privilege, as has been
suggested by some. lde are not asking anyone for approval of a gay 'lifestyle,'
whatever that is supposed to mean in the minds of non-gays. (There are many, diff-
erent lifestyles among lesbian and gay citizens,notjust one, truly - just as it is
among heterosexuals.) \de are, instead, asking only for equal protection under the
law, which is the full and proper role and function of government. I urge the
adoption of such a Civil Rights 0rQinance in the City of Cambridge.

t
.

Rev. Robert P. Wheatly, Dir.
Office of Lesbian and Gay
Concerns
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t UNITARIAN CSFICE OF CITY CLERK3.pUN|VERSAL|ST
JuU5 10 52Ah'8q

ASSOCIATION CAKBR10GE,'·'ASS.

ofchurchesandFe||owsh|ps|nNorthAmer|ca
,

June 19, 1984
25Beaconst. Boston,MA02108 l617l742-21(X)

The City Council
City of Cambridge
Cambridge, Mass.

My name is Bob Nheatly. I have been a resident of Cambridge for thirty-five
years and currently live at 33 Cogswell Avenue. I want to applaud
Councillors Vellucci and Wolf for their efforts to bring a civil rights ordinance
to Cambridge. It is much needed and long overdue.

Some of you may recall that I was the first Director of the Cambr'idge Council
on Aging, from 1973 to 1977. During that time we initiated the first directory of
elderly services, Guidelines, the elderly discount program call BuylinCs, the
elderly taxi discount program, ElderRide, the COA monthly newsletter, Newslines,
and I was heavily involved in the processes which resulted in Cambridge, along
with Somerville, obtaining one of the first six Home Care Services Corporations
in the state, and in the building and furnishing of the Frank Manning apartments
for the elderly in Central Square. Prior to niy coining to work for the city, I
was the first Director of the Cambridge Committee of Elders in 1972-73 where, among
other things, we began an elder employment service called Elder Hire, one of the
first such services in the state.

I mention these things with a distinct sense of pride of accomplishment, for
it was work I loved doing and tried to do well - but also with a remembered fear
during those years of service that I might lose or might not ever have gotten the
opportunities to do them had it become known that I was, th'rougb it all, a'.homo-
sexual.

As a matter of fact, I left city employment to work at the continental
headquarters of my religious denomination, the Unitarian Universalist Association
of Churches of North America, largely because it"had had in place, since 1970, '
a clear, non-judgemental, non-discrimination policy of hiring which included sexual
orientation among its categories. For the past seven years, until recently', I
served as Associate Director of Social Responsibility, Executive Secretary to our
Committee on Aging, and as Director of our Office of Lesbian and Gay Concerns.

I am here this evening in this latter capacity and aS a minister,'speaking
officially in favor of a Civil Rights Ordinance for Cambridge which would specif-
ically include sexual orientation among its categories.

I was ordained a minister many, many years ago and resisted characterizing
' myself as a homosexual because I did not believe one should or could be both. For

almost forty years I did not know or understand that sexual orientation is one of
nature's 'givens,' like being left-handed, having blue eyes and red hair, being
six feet tall or five-foot-four. Sexual orientation is not a matter of preference -and this ordinance should not include that language. Some of us spent'years
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'preferring' and trying to be something we were not and could not become - namely,
,

heterosexual.
0

It is entirely proper to include sexual orientation among the categories of
this ordinance, because it is the same as other categories listed- sex, race, color,
national origin, being of a particular age - all things beyond the control of the
individual, all qualities of Being - what one IS, by virtue of a creative God in
whose hands and mystery we all exist.

14e have recently heard from some religious leaders who would make legal protect-
ion against discrimination a matter of choice based on religious creed or belief. I
would strongly urge members of the Council not to be confused by such arguments. It
is discrimination itself which is immoral. It is wrong to discriminate on the basis
of what one inherently is, by virtue of simply being alive. It is a false morality
that would allow anyone, on the basis of an interpretation of selected passages of
judeo-Christian scripture, to discriminate against those who are homosexual. This
is a civil rights issue, not one of scriptural interpretation or meaning.

It is proper, therefore, for the state, the city of Cambridge in the present
instance, to outlaw any such discrimination, for it is the duty of government to
protect the civil rights of all its citizens. All who pay the costs of government
are entitled,to its services, to the protection of its laws, without exception,
without prejudice; in fact, regardless of prejudice, religious or not.'

Protection under the law cannot wait until, literally, everyone agrees as to
what the law should be. Laws themselves are needed to teach some people what is
and what is not acceptable in society, regardless of privately-held opinions. The
slower process of education must go on simultaneously, of course, but we cannot,
must not, wait until education has reached everyone before we legislate.

Lesbian women and gay men are not asking for special privilege, as has been
suggested by some. lde are not asking anyone for approval of a gay 'lifestyle,'
whatever that is supposed to mean in the minds of non-gays. (There are many, diff-
erent lifestyles among lesbian and gay citizens,notjust one, truly - just as it is
among heterosexuals.) PIe are, instead, asking only for equal protection under the
law, which is the full and proper role and function of government. I urge the
adoption of such a Civil Rights Ordinance in the City of Cambridge.

r

Rev. Robert P. ldheatly, Dir.
Office of Lesbian and Gay
Concerns
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In the Year One Thousand, Nine Hundred-Eighty Four

AN ORDINANCE
In amendment to an ordiance formerly entitled "The General Ordinances of
the City of Cambridge" as revised in 1972 and now designated as "The Code

of the City of Cambridge.

Be it ordained by the City Council of the City of Cambridge as follows:

That the Code of the City of Cambridge is hereby amended by adding at the
end thereof a new Chapter 25 entitled "Cambridge Human Rights Commission",
which reads as follows:

CHAPTER ?5

CAMBRIDGE HUMAN RIGHTS COMMISSION

¶: ,"

t



»

3 · a

$

Section 25-l. Public Policy
Any practice that by desLgn or effect dlscr1muiates agagnst

individuals because ot" racer colotj sexa ageg reLtgious
creed, disabLlity, national origim or ancestry, sexual
orientatimi, marital status, famii!/ statys,v Milltary statu3g
or source of incoitie is ot puL)LIC coiicern,, as such
discruutnation creates strtfev hostUitY and unreste
threatens or impairs tne rights and privileges of individuals'
and deprives lndwtduals ot the benefits ot a free and open

..>, ,,;.,. ,, .,. .. ,, socLety. Djscrlullnatlon that deprives indtvtduals of equaZ
' """" " 'ppportunities, is unjust and results in serious injury to the

C'ublic safety, health, "and' welfare in thLs Citjf·
,

. ,.,. i.' -.$

Accordingly, it is the policy ot the 'Qity of Cambridge to
safeguard the equal opportuiuties of aAl Lndivuiuals in the

"

City in accordance wIth theLr dnlittes, regardless ofi their
'

racea coLor, sexd agev reHgious creede disaDLgltya national ',:
' origin or atlcestryv sexual orlentatio[l¶ marital statusv

family status, Ml:itary status, or source of income and to
prevent cnscrimination against such individuals in the'
provision of city services arid tn employmentf housing and
real estate, edµcationig crediAj bc)rldlngg insuranceo and

' public accommodations.

Further, it is Uie policy of the City to encourage hariaoay
and mutual respect among its inhatntants and visitors and to

' reduce tensions and strife cdu3ed bY dLscrlmnation.
q

I

, Section 25-2. Cmbridge Hu0an Rtghtss Comission
Q

2.1. Establishment '

,

tj
' There is hereby estdDllshed a Camrtdge Human Rlghts :

Comm tssion, hereinafter called "the Commission."-

The Commisslon shttll bc coiisidered a Department of tile
" CitY, with all tne rignts and respofuji,bLLities theEeof; The :

Executive tnrector of the CommissLori shall be considered the
!'

L

DepartRent head.

2 .2. Membersh ip
P The Commtssion shall consist ot eleven (ii) members

appointed by t,he City mnayer," for terms of three (3) yearso ,
P

providedd however, that ot tne memers first appointed' to the
Cowmission, tour (4) shall oe appointea tor a term of one (I)
year; four (4) snail be appouiteci tot a term of two (2)
years; and th'ree (3) snail be appoimted tor a term of three
(3) years. Thereafter, the C itj{ '4anager shall appoint each
successor to a teriu of three (3) years. Any vacancy

1
T

i
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occurcing otnecwlse than Dy expUatiori ot" term shall be

Filled by appoLnttuent by the CLty Manager fot the unexpired
term.

In Keepinq with the poLicy ot the cambridye City CouiicUa
the meinbers of the Commission shall be representative of the
population, of the City. ot Camridge. The Coamission shall
contain members ot groups traditumalLy urgets of
dtscrimnatory behavior.

, ,
, All 1Ilembers o.t the Commission snail l)e residents of the

'

Cit!/ of Cmbridge at the time ot uleLr appointment and
throughout their tenure. .,' r

2.3. organization

The Commission shall select a Chairperson and other such
'

r

officers as It deems necessary at Its first meeting and,
subse(juentlyj at tne first meeting ot each calendar year.

,

Six (6) meinbers snail constttute a quorum tor tne purpose
of conductitW the business oL tne Commissioa dnd all
decisions snall be bj/ majority vote of the ComMssion tnembers
jjresent aM voting.

" The Commission snail adopt rules arid regulations consistent'
with thLs Urdtnance and the laws of the Commonwealth of
Massachusetts to carry out tRe p(jlicy and provisions ot tnis

, Ordinance and the powers and duties of the Comuiission in
connection therewith. Said rules shall insure ttie due
process rights ot aLL persons invoLved in investigations and
hear trigs.

All records ot the Cotnmsston spiaLl De pubkic except as
provuied Dy. state Law.

' Members of the Commission shall serve uitMut cNpensatjorl
' but reasonable per diem and tiecessary expense reiwomrsewent

shall tje paid out ot the budget of the Commissiom .

2.4© Staffing
The Commssion snalL, with the Mvice md ccmsent of ttle '

CitY Managerd eutpioy dll Executive Director hro snail be the
executive officer OF the ComAsston and shall be responsitile
for carrying out the poKcies and decistons of the
Commission. The Commission ittay employ' an Admuristrative
Assistant or such other personnel as it may from time to time
deeH necessdry.

The Co,mmssion shall, when appropriate, request the
asststance of the staft and Commlssloas of ttie Cjtjl engaged

2
,
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in related work, such as the Commisston on the Status Qtwomen/ the Civic Umty CommLtteeg the CowMssZon on theHandlcdpped, the fair Housing Uft:ice, the Atf umattve Actionofticetj tne Consumers" Council, the Council on Aginge andthe Veterans° Service Department, and shall at all tjjaes workcooperativeW witn these groups.
The Conmission shall receive aid, advlced and opinions L"ij)rthe CitY Solicttor and tne Legal depdr Utent, and berepresented Ill court Dy tne City SoLtcttor.

'

2?5. Facilities
The Commission snaLL be assigned office space in ciitj/ iialjjthe City Halt Annexa or ottier readAy accessible locatton.

2.6. Functions, Powersv and Duties
The function of the Commission sAall be to tmplement the,poLicy ot this Ordinance by' receivimg and uwestigatingcompLaixits of d1scrijuLndtiong 1[1LtLating Its omimvesHgations of discrLmillatlonv mediating complaintsehOidirlg hearings, and presenting t"indirtgs to the CitY ptanagertind/or government dgencLes sUch as the MassachusettsComaission Against DLscrimination or the courtm
The Commission shall exercLse Its authority tnrough thefollowtng powers and duties:

\ '1. To receive and' investigate complaints and totnitiate Its own Lnvestiyatlot.ls of violations ofthis Ordinance.

2. To transunt foc tAtng WIth other governmentagencies copies of anv and all complaiiits filedwith the Commlssionv or Whlctl the Comwisston isotherwise aware/ tnat'relate to acts of"

discrimination under the jurLsdiction of such
agenctes.

.

3. To attempt by medlatLo[l Lo resolve anydiscrimination complaint over which it hasjurisdiction and to recommend to all appropriate'government agencies such dction dS It feels will ,resolve any such complaint and, Lt deemedekpedierlt, to tfoLd hear:tngs, summons Hitnessesacompel their attendance, administer oathsa take thetestimcmy of any person under oatn and inconnection therewith to re'juire the production ofany relevant evinence. The power to summonswtttiesses as nerein aetined snatl be Limited to
3,

C
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those powers and procedures set forth in Ctiapter
233, Section 8 of the Massachusetts General Laws.
At any hearing betore the Couuussiona or any

'

cowmittee tnereofd a wLtijess shall have the rUht
to be advised and represented bV counseL present
during any such nearing.

,

a. winn respect to cowplaints not resotved by
medLatlon, to tile a complmmt or report ot zts '

f.incijngs and recomuettdatlons with any' court or
yovernwient agency Mviny jucisdLctLoii over tne

',

,, . matter in' question; to seek ol" apply remedles as
' enumerated in Section 2o7o4} and in all cases ,

urging arid USIIlfj Lts best eff orts to bring 'ab.oul't ' " ' "

complnance with Its recommendations.

5. To provuie such wocKshops dnd putLllc presentations,,
and to issue such puDllcatto[ls arid such resuAts of
investigations and research asa in Its judgementj
jN|ill promote good will and wirnaize or eliminate

:

d1scrtnl1natlo[i.

6. To study the proMeins ot prejudicev Lntolerancea
bigotry, and dLscrlltllnatioll lil the Cit!/ of
Camridqe dtld µaKe sucn recommendations to the Citjl
Mmager and C Lty Council as, Lll its judgewentg will
effectuate the policy ot this Ordinance and
annually to make a written report to the CitY
Manager and City Counci-l of its dctivitiesD

7. To receive trow the City Managerg department headsg
and Superintendent ot Scnoolsv such intormatjmi and

assistance as,' in the Commissiofj"s judgementj will
ettectmte the poiicY of this Ordinance.

8. To enlist the cooperatjon ot coanunity
organizations, city or ottier 'government agencies
and departments, and other groups in the

"

- effectuation of the policy of this Ordinahcea

9. To seek or accept gtuin'ts, gifts, or bequests to
nelp finance Lts actLvIties.

I

2,7. Complaint Procedures

k 4
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2.7.1. Filing of Complaint

Amy persois or cLass of persons cLaiming to De aggrieved Dy
an alleged violation of this OrCtinance may make, signa and
tile wIth tne Commssion d verified complaint in writing
which shall state the name and addcess ot the person aileged
to have committed such vLolat1on and the particulars' and
other such tnformation as may be required by the Commssiom
The Commission may also on Its own motion Issue a complaintg
whenevec Lt has rmson to l)elieve that any person has engaged
iii an unlawful practice Lit vto.Lation of this Ordinance.

' ' ' " K : '
t ,. " :

No complaint shalL be considered unless it bS fue,d.µutlln ."

one mmdrea eighty (180) days after the occurrence ot" :the ·- .

alle'jea unlaMul practice. '

The t'iliny of a complaint, tne fdLLure to fjje a complaintg
or the dismissal ot complalnt Dy trite Comiuission shaLl not bar .

the complainant from seeicing relief by means of a civilaction fiLed in the Camtnndge Distrnct Court or tne district
court .tor the judicial district in wnich the respondent
remdes. Nor shall tiLuig or taiAing to fi-le a complaintr

with other federald istate, or city agencjes or courts bar the:

complainant trom seeking reliet thcough the Commissiom

2.7. 2. Investigation of Complaint

After the fiAiny of any complaint, the Chauperson of the
CommlssioR shiall desigtiate tne Executive Disector or one or
more of the Commissioners to oversee a prompt investigation
thereof with the assistance of the staff of the Comussiort.

If such Commissloner(s) determirie after such investigation
that no f?rot)able cause exists tor credlt'Lng tne allegations
of tne complaint, tney stiaLl proiuptly tile a report of sUCh
tindirtgs with the Commission,, which shaLL determuie Utether
or not to dlsmiss the complauit. The ComMssioa shtanj ,

, within ten days troW sUch aetetmnaticm, notify the ,

complainant in wrltlng ot such determination.
\

It such Commssioner(s) detcrmjme atter such investigatlon
that probable cause does exist for creditiiig the allegations
OL the complaint or if tne Comnssion so determillesq '
notwtthstanding d negative report trom such Co!umssioner(s)e
the Com[uIssLon shalt forttwUh endeavor by conferencev

- coRc1liatiom µnd persuas1o[l to elimaa'te the unlawtul
practice. The ComMssion and its staff shaLL not disclose
what has occurre(1 Lil tne coucse of such ·endeavors except to
disclose the terms ot conciliation when the compiaint has
been disposed ot in thts manner.

,
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2. 7.3. Hearings

Iii tne case ot tailure to elunnate dn dlleged unlawtul
practice t)y tlie pcocess ot mediation or atter ninety (9'0)
days have pdssed .trom comMenceulent ot fnedtdtlorlf the
Commission shall issue and serve lit itS name a written
notice, together with a copy of the complaint, requiring the
Dersoi! named in the coiuplauit (hereinafter called "the
respoiident") to answer tne ctiar'jes of the complaint at a '

hearimy ot the Commtss: ion at d reasonable time and place
speclfAed in such notnce. Tiie resporident may fiAe a written

'veritied answer to the cowpAmint and appear at sUCh hearjmg
in person8 with or without counselo and submit testiw9nym
The Commission uiay designate a staff member to prese'fit'
evidence on beiial.t ot the complainant or may permit the
complainant to do so hlwseLt or herselt or by counsek The
Coinaission shall not be bound t)y the strict ruies of eviAence
prevailing in courts ot ldw or equLty. The testimofly taicen
at the hedrlng shall be uncier Odttl and recorded, and shall be
transcHbcd at the request ol dny party.

2.7. 4. Remedies

If, upon aLL the evidence, the ComMssimi shall find that a
responcient has not engaged in any unlawful practice or
vIolatlon of this Ur'dinance, the Comunssion shall state its
tindim'js o:t fact and shall Issue and cause to be served on
the complairiant an 'order d.isunssing the said cowplaint as to
said respondent.

I:G upon all Ute qviaence, the Commtsszon shall f ind that a
respondent tias engaq'ed Ill any uii.Lawfu.L practice or violation

· . of this Ordinance, the Comutssion shall state Its findings of
tact and shcill tortnwtth seeic reLief tnrougti one or more of
the toLlowtng actions:

1. File d crimnql complaint agauist the respondent in
tne Camridge District Court' or the district court
for the judicial district Ill which the respondent
resides, seeking times ot up to Three Hundred
Dollars ($300). for eacn such UMation;

2. Levy d Hne on Its own utotton ot up to Three
Hundred Dollars ($3019 tor eacn such nolation;

3. File d complatnt against tne respondent Lf1 Superlor
court seeking injunctwe reuetr includimg a
temporary restraining order; or '

4. File a complaint agauist the responderit in a court
of approprlate jurLsdiction seeUmg ttie aidard to '

6
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the complainant of damges, expenses, punttive
damagesf and other reliet, as appropriate.

The Commission may be representcd Lfl court by ttte City
Solncitor or by Its OWil attorneys.

Section 25-3. Cltj{ Services

It shall be an ui).ldwtul practice
:

tor ttie City or the
Caworidge School Department,, or ciizy ot their d!jeAcIesa
d"epartments¢ suDdivlsionsc or employees to discr1ainate
against any person in the provlsion of servicesv fiacilltlesv
enlploymentv housing ?r redL estdte transactionsy educatlong

or otner opportunities Decause ot tne cacev coLora sexe agev

religious cceeda dtsabUttY> national orlglm or ancestrya
sexual orientation, marital status1 family statusr

m:

llitary ,

statusu or source of income of' such person.

It stiall be dll unlawful prdctlce tor the Citjl or the
Cambridge School Department, or any ot trteir agenclesg

departments,, subdivislolrlsd or employees to comwtt any act
prohibited in this tjrditiance which tdould be urilawful it ,

committed by a private persott.

It sn,LL1 be a crime punishdble bjl a tLne of not more tnan

Three Hundred Dollars ($300) per vLolatlon to wiLLtully
violate this SecUon.

" Section 25-4. City Contracts ,

Amy contract ei"itered into by tne citv or the Cambrtdge

scnools, or any ot tneir agencies, departmentsd or
sutAivLsions shaLi contain d covenant by the contractor and

nis or ner subcontractcKs riot to vLolate this Ordinance.
Breach of this coveitant shall De regarded as a materiijl
breach of the contrdct.

This Section snail not itupdir tne oiAiyation ot any

presently' exlstlng contract. t

Section 25-S. Notices

Ttte CitY of Cambridge, every cuy contractor and

stibcontractor, every employer wIth one hundred (100) or wore i

employees« every owner of an Wartruerit bwlding or housing
complex of fifteen (15) or more units, every employment

"

agency, every realtor and real estate agency, arid every'

apartment or roomwate servzce shcill promimently" post and Keep
7
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posted tne tollowing mttce tit Its pLace of business or ¶1r
such apartment buLldjng or housing complex:

"Discritunation on the basis of race, colord sexo
age, religtous creedo dtsaDiltty8 ndtlonal orLgln or
ancestry8 sexual orientatlona marital status,r taioily
statusj mLLltdry statusd or source of income is
unlawful in tne City ot Cmbrtdge. Chap ter 25,
camrid'je City Code.

Ctmbridge Human Rights CowwIssion " ,
./ , ' , ,/Cambridge, BA '

_
90

.
.

The tAanks in tne model dbove shaH De properly tilted wttn
the address and tetephoite number of the ottices of the ,

Cowir Lssion. '

It stiall dc a crime punishable bY a tine of not more thari
P'Lttjl Dollars (550) per vLolation to willfully violate this
sect 1ot1» '

Section 25-6. UnlaHful hractices

6.1. Criwipial Acts

It shajl be a crime punistiaMe dy a tine ot not more tnan
Three Hundred Dollars ($300) per violation to commit any
unldkgfuL prdctLce under thLs Section 6.

6.2. Employment

It shall be an unlawful practice for an employer directly
or indirectly to refuse to hire or employ or to bar or to
discharge from em[lloyraerltd traiiuncw or appcenticeship or to
discriminate agatiist any utdindual iii comperisation or in the
terms, conditions, or privUeges of employment, training« or '

apprenticeship, because of tne race, COiOCj sexu ageg
rebnjious cree4 prtysical haiidicap, riational ocIgin or
ancestryd sexual or ientation, marital statusv family statusf
military 'status, or source of income of such illdividuald
unLess based on .'i iE!9jjA fjge occupattoiiaL qualification. An

employer 6dtlO dsserts that d dlscrllilinatory practice as
ju:intified because of a K:qu3 i1sk occupational qualtficatEon
that Ms I10il bee{l certitjed as such by the Commission or by

.

the Massachuse tts Cowmlssiorl Against Dlscrlmlrlation under
Chapter 1518 of the Massacnusetts General Laidsj shal-l have
the mrden of showing I) that the discrimination is in fact a

8
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necessary result Oft a ksuia tide occupational quaint ication,
and ii) that there exists no' less dlscrifHinatory means ot"

saUstyirig the occupational qualit'ication.
Tne toLlowimy pmctices shall be exempt from the ope£attorl

of this Section:

1. Entployment practices oL" an employer ot tewer than
six (iS) persons.

'· "
,

2d £mp'loyment of an LndivtduaL by his or her paipent,
chiAd, or spouse. .

.
, .

.;8 "

,

3. Employment by a retngious Lnstltutjon of
individuals performing a service related to a tlQQ9 ·

LLB:C reltgious purpose.

4. Employment of an individual for work within the
nome ot the employer.

5. Employment ot an indwuiual for ttte rendertng of
services to the pers'oti of the employer or his or
tier tam:LLy.

The follow1n,j practLces shall not be deemed unlawfui:

1. Employntent programs designed to effect afHrmative
dctjon by' gIvLng special preference to womel18

ractal minorities,, or veteransd provided that such
entployment programs shall not discrnmiriate among
wouien, rac.ia.l mlnortt1es1 or veteratis OIl the basis
ot otner dIsccLm]natory criteria as set torth in
Section 7.3 (4) nereof.

2. Uploymerit !1Liqited to the elderlV or disable@t '

provided tttat sucn eii"tp.Loyment shall not
\

discriminate auong tne elderly or disabled on the ,

basts of other dlscriM.Lnatory criter:ia as set tortn
in Section 7.3 (4) hereof.

3. ijbservarice t)y an employer ot thc cotiditions of a
nsuta LL9E employee oenefits system or plan
( Lnc!udingj but not iL iiuited tOj a contractual
seniority system)v provided tttat no such system or
[)la[g shall provide an excuse for failure to hire
dny Itldlvldual©

9
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6.3. Employwent Agencies

It snalj De an unlawtul prdctlce tor an eMployment agency
directly or uiUrectly 'to taA or refuse to classzfy properly
or refer tor employment or otherwise discriminate against any
individual l)ecause OF the race, coLor, sexl age, religious
creed, dis,abLAty, national or.LgLn or ancestcyj, sexual
orientation,, marttai status, tamly statusa miiitary status, ,

or source of income of such individual. An eulployment agency
that specLalizes in the reccuitmeat and placement of elderly
or disabled employees shall dc exempt trout the operation of

'
"

. thts Section wIth respect to such specLdLLze{1 servLcesg
provided that such service shall aot discriminate aecµg me '

!

elderly or disabAed on the basis of other discriminatory
critecta as set forth in Sectnon 7.3 (4) hereof.

i

6.4. Labor Organizations

It shajj be an unlawtul practtce tOF a labor organization
directly or indirectly to refuse to admit to membership,
training,, apprentlceshlp, or classttication or to liMt or
terminate the pciviLeges or j)lembershtpg tralningd

' apprenticesMp, or classLt"ication or to otherwise
discriminate against cisiy jmdividual because of the [acev
coLor, sex, age, religious creed, disainlity, national origin"
or ancestry, sexual or jentdt1olld marital StdtijSf family
statusd mllitary statusg or source of iriccme ot such
indiviauai.
6.5. Employment Advertistng

It sh,ii1 De an unjawtul ptmctice for an employeru
employment agency, or laDor orgdnizatioEl dtrectiLy or
tndirectLy to advertise or other4tse publicize that any
uidividual is unwelcome or not employable Decause of the
raceg coLor, sexd agee relngtous cree4 disaDilitya national
origin or arlcestryg sexual orientatiohy marital statusv
family status,, mi_titary status, or source of income of such
tndividual, unless based on a 129m Li9e occupational
qualiftcation or one the exceptions set forth in Sections
6.2, 6.3, or 6.4.

;

;

,6.6. Real Estate '

ft stiall be an unlawtul practice for any person directly or ,

tMirectly to retuse to engage in a cedl estate transacUon ,

with any person or to set ctiscriininatory terms or conditions ·

idth respect to a reaL estate transactjon uith any person or
:

r

to adwerttse or ottierwtse publiclze that any person is
unwelcome ol" may ilOt enter imto a reaL estate transaction
because of tne [acea colotj SCXj agej religious creedg
disaoilLty'd natioimai origin or ancestryd sexual orientatione

10
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marital status, t"a|llily status, miHtary statusq or source ot
tacome of such person or ot' a persou residtiw wjthi such
person.

Thls Section does not create an auirmat1ve dtaty to remove
barriers for the qlsabled Ill excess of the requirements of
existing laws and ordinances.

Ttie followimtj practices shall De exempt from the operation
of tnis Section:

1. The leasuig or renting of a room or rooms uitiµn'a
dwelling or apartment wiucn is occupied oy the
lessee dS his or her resHerice and in whtch the
roomer or marder must pass through the space or a
portion thereot occupied dy such Lessee in order to
gain access to the room or rooms thus let or T

rented.

2. The leasing or renting ot a single apartmertt in a
two-tami Ly dwelling, tne ottter res idcntiM unit of
wtnch as occupied by' the lessee as nts or her
resUience.

3. The leasLngf rentaC or otner ptovislor Utth or
'

I

without fee ot' space within a churcm templee
synagogue, reLigtous school, or other facility used
prtmari-ly tor reUgLous purposes$

The LolLoutny practices shall ClOt be deemed unlawful: '

b

I. The estatAishaient ol goverument-sponsored housing
programs operated either directly by goverment
agencies or indirectLy through government
subsidization and reyularioa, which programs are '

designed to assist the elderly, dlsabled, or
' econosincttlLy disddvarFtdged indivLdualsg provided '

t
'

that such programs snal L no t discriminate amemg the
elderLy, disabied, or economically disadvantaged on
the basis of other discriminatory crnterim as set k

.fbrth in Section 7o3 (4) tiereot.

2. The estabhshment of housing set aside for or
limited to thP elderly or tiie disabledd provided
that SUCtl estaljlisnme[lt shall not discriminate
amomj the elderly or disabled OIl the basis of other
discriminatory criteria as set forth in SectiQii
7.3 (4) nereot.

11
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3. Ttie es[dbLLshulent of smie-sex docmtoues orportions tnereot Dy educatumal lacillties8provided that'such establishment shall not
c11scrtnilndce on the basis ot other discriminatory
criteria as set tortn Lfl Section 7.3 (4) nereoL.

'1. The estdbltstmen[ of d nospital, conventa
monastery, snelterg asylum, or residential taci-Lityfor the care and lodyintj of persorts in need ofs£)ecLdl medical, cehdbllltdtLvel socLale orpsyctiological suppor t, inclucnng Dut not Limited tohalf-way housesr drug treatment centerse
detoxiticatioii facllitieso shelters for the ...,

nomelessd anci the Lixe.

6.7. Credit

It shall be an uniawtul practice for any bank, tinancjaLinstttutnon, or aiiy other credtt-granung or -approvinginstttution or person, including a retail store ttiat sellsgoods or services on creditj directly or Indirectly todiscrimimte in the granting, reportirlgg approvalg orextensimi ot any tornt of loan or credit to any persC)n becauseof the rmce, coIord sexv agej religious creedg disabillty¶national origin or ancestQ/'o sexual o£lentatIoA, maritalstatus,, family statusd military statusy or source of incomeof such persoti. It shall ilOt De an urilawtui practice undertMS Section to estatAtsn or review the creditworthiness ofdKIY person by seeictny Lntocmdtlon relevant to such
creditworthtness as amouiit and source of Lncomeo agegemployment history, credit references, and the number and ageof dependents.

6.8. Insurance

It shall De an urLLawtul practice for any insurance compatlyeinsurance agent, or person engaged in tne service ofprovtMng Insurance to refuse to Lnsure any person ordiscriminate in tne terms ot insuring arty persoa because Qtthe race, color, 5exa age, religLous creed, disabilltyonatLondl ortgim or ancestryj sexual orjerltatjon1 maritalstatusg tainAy statusf iuLitary statusa or source of inccmeof sUch person, unless based on d tZQLkd Lisk actuariallydetermined insurance tactor, sucn as tne age or nealtti ot the' person, that aftects the rLsK tor whtch insurance is beutgsought.

12
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6? 9. BoMlng

It sMli be d!1 unLawfui pmctice for any t)orldtilg
instztutnon or person engaged in tne service ot provuhng
financial arid pertormance Donds to refuse to bond any persori
or dtscrimimate Ill the tertns of bonding because of the raceg
color, sexj age, retngious creed, dlsaMjity, national origin
or aflcestryv sexual orien[dtlo'ne marital status, family
st?tusj miLLtary statusl or source of income ot such person.

6. 10. Education

It shall De an unLawtuL practice for any educat1,on&i
t"aci.lity directly or indlrectijl to fail or refuse to admtg
or to curtail or terminate adwissioa tOf or to discriminate
in the terms or conditions ot educational services, progralnsa
opportwiltLes, or curriculum offered by it to any persOn
because of the racer coiorj sexf agel reKgious creedv
disability, natiorial origlAl or ancestry, sexual orientationf
marital status, faMly smtus, niiLLtary. statusd or source of

'

income ot sucn pe[sono

Ttte tollohgLng prac,Uces sh,al1 not De deewed unladul: .
.

1. Tne establlsnmerlt iby an educational tacmty of
ininimum or uiaxuiuiu dye requ irements tor any I

educational program, provided tnat such
establisjnment shall not discriminate among the
potentLal students on the basis of other
dtscruninatory criterim as set forth in section
7.3 (4) tiereof.

2. The selectnon of students by a reKgious
Mucattonai tacAity tiiat is Hunted exclusively or
BWes pretereace to iiiembers of such religioile
provMed tnat ,suctt selection shall riot discriminate
among the jnemt)ers of sucn reLigion on the basis. of
other discriminatory crLteria as set fortti in t,

, Sectloii 7.3 ('i) tiereot.

3. The maintenaruce or estaMisnment Djl an education
facLAltj/ ot a school or program .Limited to members

ot only one sex or ou}erwise segregated by sex,r
provinied tnat such taciLi"ty shatL not discriminate
dtUOilfj trte Aleulbers oL sucn sex on the bdsjs of other
discriminatory criteria as set tortti ia Section
m (4) ttereot.

q. Educatumal progrdms or policies designed to eftect
' attirinative act1oi"i Dy giviug special preterence to

womend racial mlnorities,v or veteransg provided
13
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that sUch programs or poLicies mail aot
discriminate among womend racial mt[lorlt1esg Of
veterans on trie basis of oiner discrnmnatory
criterta as set tortn in Section 7.3 (4) nereof.

5. The estabjnshment by an educaticm facility of
speciml protjrams deslg!lecl to assist or provuie
special trajmtng tor the dzsqDLed, the eLderly,

,lndLvLduals not f.Luertt in English, or the
economically dlsadvaatdyed. provided that such
se.Lectlon mall not tjlscrljltlilate among tne

,

disabledg elderly« Ind1v1duals° not f luent Ln
English, or the econoMIcally disadvantaged Oil the
Oasis of otner dtscrinnnatory criteria as set forth
Lil Section 7.3 (4) hereot.

C

¶

6.11. Public Accommodations

It snail be an unlawtul practime tor any person directly or
' uidirectly to witnhold, deny, curtail, or in any manner limit

the tull use of a public accomiuodatnon by any persoRv or
discriminate agatnst sUCh person WItfl respect to the use ot 1

such acco{omodatlo$lv because of the racej cotoc¶ sex0 agee

rellgLous creedo disabtllty, natumal origt,n or ancestrya ,

sexual orientatiorq 'marital status, tamiLy s.tatus, military '

status/ or source of income of sucti person.

it snail be an unl,awtu1 pimctice tor any person directly or
indirectly to advertise or otherwlse puMicize that any

person is unwelcome tq the full use of any public
accommodation because ot tne race, coLor, disaMAtty, or L

source of tncome ot suctt person.

The tollowimy ptmctices shaLL not De deemed unlawtul:
,

I. The designation of a publlc dccowmodation for the
exclusrve or preteceritiaL use ot the elderly or the
disabled.

2. The designatum of a rest room or ot a

prnvately-owned atnletic ol' exercise taciLity for
the exclustve or pretecential use of members of a

single sex.

3. The advertlsement of a putAic accottmodation as
being for the pretecenttal use ot persons ot a

particular sexj a'fea re Ligious creedj national
origLn or al'jcestcy'j sexual orie[ltatiom warttal
status, family status, or iuiAitary statusv provided
such preterence is not advertised as Ol implied to

,
14
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be a reqgirement for entry or use Qt such p@l1c '

dccomodatLoAo

6.12. Harassment

It shall De an unlawtul practice for any person to attempt
to narass,, LntimLdated tnreateng assault¶ or otherwLse

: discriminate agaiust any person in or upon any putAic
accommodation because of tiie cace, color, sex, agee religious
creed, disabL1Lty, mitionai orLgln or ancestryl sexual
orlentatiQ'N'4 marital statusa t"awi 'jy s'tatusd mUitary status,
'or source of income of such person. . . ~e""" -, '" ""

.

6. 13. Subterfuge

It shall be an unlawful ptmctice for any person to commit ;

any act forbidden bY tnis tjrduiance tor any reasoti that would :

not have been asserted, uholLy or pdrtially, but for the
raceg color, sex,, age, reLigious creede dlsabLLjtyd national .

origin or ancestryj sexual or Lentatiom marital statusd
faniily status, miitary stdtusd or source of imcome of any ,

p ersom i

6.14. Aiding or Coercing

It shall De aii unlawtul yractice tor any person to aidg
abet,, incited compel,, coerce, or conspire to the commisston
of any of the acts forbidden Djl thLs Ordinance or to attempt
to do SO. '

6.15. Retaliation
.

It shall be an uiiiawtul practice for any person to
discnarge, expel, evict, hdrdss1 cetaAate in any manner or
ottterwise take action against any person Decause sucn persoii
has opposed any act forrAdden by this ordinance or because

' sucti person has filed a complaint,, testifieL or assisted in ,

arty proceeding under tnis ijrdinance.
.

Section 25-7o Constructioa and Definitions ,

,

7.1. Construction of Ordinance '

The provisions of this 1")rdimance shall t)e construed
liberany for the accompiishmnt of the purposes heceotj and '

any' ordinances or portions tnereof incotwistent with any
provisions nereof shal9 not apply.

This Ordinarice sh,al1 be deemed an exercise of the police
power of the City of Cawou.uige tor the protection of the

"

15 ,
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public safety, healthd prospeFLty, and welfare.

7.2. Severatnlity
Snould any Sect1Qftv provlsion, paragrapnd sentenced or hom

of tnis (jrdin,mce be declared Dy a court of competent

jurLsdlctLon to be invalid, that decision shctll not affect
tne vdLLdlty ot the Urdinance dS a mole or any part tnereof
ottier than the portion so declared to be invalM.

7.3. Definitions
As used in U11ls UrdL{]dnce, ·

3 ' ' ' ' " -:
I

1. The term "age" shall mean the actual or supposed

ctlronologlcal age ot an indLvidudl etghteen (IB)
years or oLder.

2. Hie term "QQDd Lute occupatlonal quaLUication"-
' snaLI mean a valid consiacration ot raceg COlOrg

S'?Xg ayee religious creed, disabilltyf national
oriytri or ancestryj sexual orieatatLollv marital
status, tamLy status, mlttary' status, or source
of income that is a re'juireiuent tor employment and

has been certttied as such by the Camridge Human

Rights Commission Uiereinatter referred to as "the
CommLssLon") or dy Ute msmchusetts Cowmission

Mainst Discrunnation under Chapter 15113 of the
Massachusetts General Laws.

3. The term "dtsabLLity" shall wean any actual or
supposed pnyslcal or mental handicap ot an

lrldLvLdua)e otner than the stdte of being presently
legal.ly tncoinpetent.

4. The term "dtscrimLnatlott'° shaLL mean a poUcy or

practice that by design or effect seyregatesa
creates urteguaL statu58 separates, or nas a

disprokortlonate impact on the basis of caced

colotj sexv agee religious creedg dlsal)Llltya
national origin or ancestry, sexual o[Ientatione
faarltdl stdtusv tautily s[atuse mijntary statusg or
source of income.

5. The term "educational tacLLity" shall mean any

persoit,, whether orgaillzed for protit or not-for-
µroHt, that noLd Itselt out to the PUDILC as

prov idjmg instruc tton in tne aEtSg scLencesv
tradesd or any other area ot learnimy.

'
:

mm- ·';¶?»." >" '
G· 4, , f ,.- Yr . r

:

·
7 · · S

6. The term "tamiiy status" shall mean the actual or
16
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Supposed condltLoIl oF naving muior cMldren jiving
, with the lfldlvldual or not.

7. The term "real csUte transactton" shall wean any
intercourse among any persotis that involves a
builduig, stiycture or portion thereof, or parcel
of land, developed or undeveLopMv whetner
privately owneci or owned Dy a put)LIc agencyg

· tncludin'j the dest9W constructlom aAteratlorlu
repatrj sale, .lease1 sublease1 mortgagea rerltaAa or
other provjsiong teriu, or otter Of the same.

.
g; The Lerfa "Labor or,jdnlzdtion" shiall mean any' '-. -' ·

association, regµrdiess oi Its torm of :

orgamzatiott, of empLoyees or persons invo9ved in
stmAar trades or industries for tne purpose of
collective Dacgalnlng, resolving grievances Ill tne
terms and conditions ot e!nployluentd or any other
mutual aid or protection.

9. The term '%iartta1 status" shall mean the actual or
supposed state of being or havuig been marrledd
separated, or dLvorcedd or riot.

10. The term "mjlttdry status" shalL mean the actual or
supposed condition of beiiuj or ttaving been Lil the
service ot tne military, or not.

11. The teriu "pijbitc accowAilodatIoTl" shall mean any
pLace or sIte, business or other estat)llshmento or
medLUM of commumcattQtt, whether omed privately or
by a public ageiicy, ttldt LS Lntended for the
patronage or use or convenlenceq whether tor a
charge or fee or riot, of the general publice '

Lrjcludln'g dul not ltmted tu, lrlnso hotels1 motels,
roadnouses, trailer parks, campsiteso any place

t Wiere fQod or beveraye as solcj, retail stores¶
shopping mallsg dispensaries, clinics, hospitals,
rest nomes, nucstng hotties,, hosplcese physictarts "
off Lces or other iqedLcdl facLljtles1 rest roomsa
bathhousesa parks, puDlic yroundsa gardensd
theaters, lecture halls, newspapers and magazjmes
and other LjublIc¢ltlosls, barber shops, beauty
parLors, motion picture MUSCSj music nalls¶
Dowjjng alleys,, amusement parks and arcadesc
skating rinks, banparKs, HJliard and pool
parlors, recreation parks, tairs, golt coursesu
gymnasiumsg tiealth cLubsd stloQting galleriesg art
galleriese LibrarLesa laundries,, garayesv all
E'UDLIC conveyances whether owned privately OE by a
public agency,r transportatton terminals and
stations, publiC portions of buildirjys

n

I



b J ,.qE» .

' ' ?

accommodating tne puDl1ca clubs, socLetiesg and

social dssocLdtions tmt are pubAc or quast~
puDjlcd batiks, tinance comparues, insurance
compames, streets, and parking lots.

NotMng contained hereui shalL be construed to
include or apply to dllY place ot accommodation that
is by Lts nature distinctly prwate, provided that
wriere putAic use is permitted that use snail be

covered by thts Section 7.3> dnd further provided,
that an establtstuient thdt h,cts membership

,

", ·.·. ., remirements but otnerwlse qualifies as a puiAtc
"" ' "

accommoddtlon shall De deemed a put>lic '-., ,·-,,AW' "· "'-' '"- '"'

accommoddtton for the purpose of this Orduiance If
Its memoersttlp requirements: L) consist oriLy ot the

:

payment of fees or dues; 1l) consist of
;

requirements under which a sut)stantlal portion of I

the residents of qc visltors to thls city could ,

'lj'uality7 or ini) COflSlSt prnmarily' of a '
I

discrilljLnatton 0[ exclusion msed upon race, colorj t

t sexa aged relngtous creed, disabtLLtyf nathmal.
origin or ancestryg sexual orientatlonr marital' :

statusa fauily status, mtAtary stdtusd or source i

of income.

'
,

" 12. The term "rel LjjIoUs creed" shall mean the actual or'
supposed taith, t)eLLefd or moral phUosoptty of an

Individuai or the lack thereof. k

13. The term "sexual orieaUtiwi" snail mean actua1· or
supposed tieterosexuality, homosexuaAty, or
bisexuality. ,

C

14. The term "source ot income" shalL mean tne actual
or supposed wanner or means Dy wMch an individual
supports htutselt" or herselt aijd tllS or her

dependents,, excluding the use of criminal .,

:
" activities as a means of support.

P

P

I
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Resol.ution No. 28 '-

Human Rights Mayor Arthur j. Holland

n
CgL¢L.b )qjC^l =ho'mas H. Cooke, jr.

, East Orangela Mayor Marion S. Barry, jr.washington, D.C.

' I) WHEREAS, lesbians and gay men constitute, according to most
estimates, 10 percent OE the U.S. population, representing a

substantial segment of American society in communities across
the country; and

2) WHEREAS, existing civil rights legislation does not, according to
court rulings, protect gay men and lesbians from
discrimination based on sexual orientation, thus denying them
the equal protection of the law guaranteed to other minority
groups; and

3) WHEREAS, research and statistical surveys have demonstratCd that
gay men and lesbians are subject to discrimination based on
sexual orientation in the workplace, in housing, in relGtions
to the criminal and civil j,ustice systems, and in the conduct
of their everyday lives; and

4) WHEREAS, gay men and lesbians are subject to government-sanctioned
discrimination in such areas as exclusion f'rom military'
service and denial of immigration; and

S) WHEREAS, more than fifty state and local jurisdictions in the
United States have already adopted and had successful
experience with legal protections against discrimination based
on sexual orientation; and . ,

6) WHEREAS, gay/lesbian ci'jii rights protections are supported by a

cross-section of Americans--ranging from the National Council
of Churches to the AFL-CIO; end

7) WHEREAS, the U.S. Conference OE 1'!ayors has traditionally taken a

strong stand in support of the civil rights of all Americans,
i

8) NOW, THEREFORE, 3E IT RESOLVED that the 'J.S. Conference of Mayors
recognizes the right of all citizens, regardlem: of sexual
orientation, to full !?artici?ation in /jmerican society, and
recommends that all levels oC government adoot legal
?rotections for the rights of gay and lesbian Americans. The
Conference calls on its colleagues to consider executive arid

legislative remedies to guarantee equal opportunity and

protection in the public ant private sectors.

E'rojected cost: None

-39- "2
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Resolution No. 28 '-

Human Rights Mayor Arthur j. Holland
Trenton ,

n
c,=¢Ly )¢\c^l

Mayor Thomas H. Cooke, jr.East Orangela Mayor Marion S. Barry, jr.Washington, D.C.

I) WHEREAS, lesbians and gay men constitute, according to most
estimates, 10 percent of the U.S. population, representing a

substantial segment of American society in communities across
the country; and

2) WHEREAS, existing civil rights legislation does not, according to
court rulings, protect gay men and lesbians from
discrimination based on sexual orientation, thus denying them
the equal protection of the law guaranteed to other minority
groups; and

3) WHEREAS, research and statjstical surveys have demonstratcd that
gay men and lesbians are subject to discrimination based on
sexual orientation in the workplace, in housing, in relQtions
to the criminal and civil j.ustice systems, and in the conduct
of their everyday lives; and

4) WHEREAS, gay men and lesbians are subject to government-sanctioned
discrimination in such areas as exclusion from military
service and denial of immigration; and

5) WHEREAS, more than fifty state and local jurisdictions in the
United States have already adopted and had successful
experience with legal protections against discrimination based
on sexual orientation; and

6) WHEREAS, gay/lesbian civil rights protections are supported by a

crosS-section of Americans--ranging from the National Council
of Churches to the AFL-CIO; end

7) WHEREAS, the U.S. Conference of 1'1ayors has traditionally taken a

strong stand in support of the civil rights of all americansv 1

i3) NOW, THEREFORE, 13E IT RESOLVED that the U.S. Conference of ¢4ayors
recognizes the right of all citizens, regardles:s of sexual
orientation, to full particigztion in American society, and
recommends that all levels OC government adoot legal
?rotections for the right3 of gay and lesbian Ajnerican3. The

Conference calls on its colleagues to consider executive ar,d
leccislative remedies to guarantee equal opportunity and'
protection in the public ant private sectorm

?rojected cost: None
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25Beaconst. B0ston,Mi\02108 l617l742-21(X)

C)

The City Council
City of Cambridge
Cambridge, Mass.

My name is Bob ldheatly. I have been a resident of Cambridge for thirty-five
years and currently live at 33 Cogswell Avenue. I want to applaud
Councillors Vellucci and ldolf for their efforts to bring a civil rights ordinance
to Cambridge. It is much needed and long overdue.

Some of you may recall that I was the first Director of the Cambridge Council
on Aging, from 1973 to 1977. During that time we initiated the first directory of
elderly services, Guidelines, the elderly discount program call Buylines, the
elderly taxi discount program, ElderRide, the COA monthly newsletter, Newslines,
and I was heavily involved in the processes which resulted in Cambridge, along
with Somerville, obtaining one Of the first six Home Care Services Corporations
in the state, and in the building and furnishing of the Frank Manning apartments
for the elderly in Central Square. Prior to my coming to work for the city, I
was the first Director of the Cambridge Committee of Elders in 1972-73 where, among
other things, we began an elder employment service called Elder Hire, one of the
first such services in the state.

I mention these things with a distinct sense of pride of accomplishment, for
it was work I loved doing and tried to do well - but also with a remembered fear
during those years of service that I might lose or might not ever have gotten the
op'portunities to do them had it become known that I was, through it all, a'.hom-
sexual.

As a matter of fact, I left city employment to work at the continental
headquarters of my religious denomination, the Unitarian Universalist Association
of Churches of North America, largely because it had had in place, since 1970,
a clear, hon-judgemental, non-discrimination policy of hiring which included sexual

'I

orientation among its categories. For the past seven years, until recently', I
served as Associate Director of Social Responsibility, Executive Secretary to our
Committee on Aging, and as Director of our Office of Lesbian and Gay Concerns.

.

I am here this evening in this latter capacity and as a minister, speaking
officially in favor of a Civil Rights Ordinance for Cambridge which would specif-
ically include sexual orientation among its categories.

I was ordained a minister many, many years ago and resisted characterizing
myself as a homosexual because I did not believe one should or could be both. For
almost forty years I did not know or understand that sexual orientation is one of
nature's 'givens,' like being left-handed, having blue eyes and red hair, being
six feet tall or five-foot-four. Sexual orientation is not a matter of preference -and this ordinance should not include that language. Some of us spent years

I"'!
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'preferring' and trying to be something we were not and could not become - namely,
heterosexual.

r

It is entirely proper to"include sexual orientation among the categories of
this ordinance, because it is the same as other categories listed- sex, race, color,
national origin, being of a particular age - all things beyond the control of the
individual, all qualities of Being - what one IS, by virtue of a creative God in
whose hands and myste'ry we all exist. -

t
t' We have recently heard from some religious leaders who would make legal protect-

'" ion against discrimination a matter of choice based on religious creed or belief. I
would strongly urge members of the Council not to be confused by such arguments. Itis discrimination itself which is imnoral. It is wrong to discriminate on the basis
of what one inherently is, by virtue of simply being alive. It is a false morality
that would allow anyone, on the basis of an interpretation of selected passages of
Judeo-Christian scripture, to discriminate against those who are homosexual. This
is a civil rights issue, not one of scriptural interpretation or meaning.

It is proper, therefore, for the state, the city of Cambridge in the present
instance, to outlaw any such discrimination, for it is the auty of government to
protect the civil rights of all its citizens. All who pay the costs of government
are entitled to its services, to the protection of its laws, without exception,
without prejudice; in fact, regardless of prejudice, religious or not.

Protection under the law cannot wait until, literally, everyone agrees as to
what the law should be. Laws themselves are needed to teach some peoble what is
and what is not acceptable in society, regardless of privately-held opinions. The
slower process of education must go on simultaneously, of course, but we cannot,
must not, wait until education has reached everyone before we legislate.

Lesbian women and gay men are.not asking for special privilege, as has been
suggested by some. We are not asking anyone for approval of a gay 'lifestyle,'whatever that is supposed to mean in the minds of non-gays. (There are many, diff-erent lifestyles among lesbian and gay citizens,notjust one, truly - just as it is
among heterosexuals.) lde are, instead, asking only for equal protection under the
law, which is the full and proper role and function of government. I urge the
adoption of such a Civil Rights 0rQinance in the City of Cambridge.

P

.

Rev. Robert P. Wheatly, Dir.
Office of Lesbian and Gay
Concerns
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Resolution No. 28 '-

Euman Rights Mayor Arthur j. Holland
Trenton ,b|)<\q'l Mayor Thomas H. Cooke, jr:i7C &" East Orange

u Cjt
Mayor MaiUon S. Barry, jr.Washington, D.C.

D

I) WHEREAS, lesbians and gay men constitute, according to most
estimates, 10 percent of the U.S. population, representing a

substantial segment of American society in corrununities across
the country; and

2) WHEREAS, existing civil rights legislation does not, according to
court rulings, protect gay men and lesbians frQm
discrimination based on sexual orientation, thas denying them
the equal protection of the law guaranteed to other minority
groups; and

3) WHEREAS, research and.statjstical surveys have demonstratCd that
gay men and lesbians are subject to discrimination based on
sexual orientation in the workplace, in housing, in rel'ations
to the criminal and civil justice systems, and in the conduct
of their everyday lives; and

4) WHEREAS, gay men and lesbians are subject to government-sanctioned
discrimination in such areas as' exclusion E"rom military '

service and denial of immigration; and

S) WHEREAS, more than fifty state and local jurisdictions in the
United States have already adopted and had successful
experience with legal Drotections against discrimination based
on sexual orientation; and

6) WHEREAS, gay/lesbian civil rights protections are supported by a
crosS-section of Americans--ranging from the National Council
of Churches to the AFL-CIO; end

7) WHEREAS, the U.S. Conference of Mayors has traditionally taken a

strong stand in support of the civil rights of all Americans, )

8) NOW, THEREFORE, 13E IT RESOLVED that the U.S. Conference OF Mayors
recognizes the right of all citizens, regardle3s of sexual
orientation, to full partici?ation in American society, and
recommends that all levels oF government adoot legal
protections for the rights jjf gay and lesbian Americans. The

Conference calls on its colleagues to consider executive ar,d -

legislative remedies to guarantee equal opportunity and
protection in the public and private sectorm

,

?rojected cost: None
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name is Elizabeth R. Brown; I am Co-Chair of the Cambridge Lesbian and

+

.

Gay Alliance, and a member of the Executive Board of Dignity Boston. I have lived
d

and worked in Cambridge for 11 years. I thank Counci11ors Vellucci .and Wolf for

the introduction of these ordinances.
t
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When I was 16 two friends of mine comnitted suicide. And somehow, as everyone
a

b

in our small coimnunity whispered about their separate deaths, I knew that I was
'

what had killed them. Realizing that, seeing not only their deaths, but also
V

the myths, the stereotypes and the hatred, I went back in the closet sO" effectively

that I did not know I was lesbian until I was 30. Those lost lives are partially
")

responsible for my activity in the lesbian and gay community today.
q
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'Coming out' has meant many different thiiigs to me. In addition to a sense

of belonging, the sense that for the first time I am with my own
peopld--something

*

most people are able to take for granted--it has meant the painful recognition that

I no longer have the rights and privileges I once had. Publications that formerly
P

accepted my writing now reject it. A clinic in Cambridge where I had worked for

5 years with a group of people I had come to care about suddenly decided I was an

embarassment, an object of fear and hatred. I found myself subjected to 9 months

of abusive and obscene gay-hating phone calls which the telephone company refused

to investigate because it was 'a personal matter' , meaning harassment of a

gay person. There were verbal and physical threats. On 2 separate occasions people

'accidentally' spilled cof f ee on me. On my second to last day there, a colleague

encountered me at the Xerox machine and sEtid, 'Creatures like you should be dead

I'd like to kill you myself'. Other colleagues simply turned their backs on me
?

or refused to speak to me, lest someone think they too were gay. My boss and

former mentor refused to take any action even af ter he knew of the harassment.

It is not only professional concerns but personal concerns that frighten
G

many of us . If my landlord needs to come into my apartment to fix a broken washer
.

on my sink, for example, and sees a photograph of my lover, or looks at my book-

,.,
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shelves and sees too many gay/lesbian titles, or notices a copy of the bulletin1

'k

for Dignity/Boston, which holds services for gay/1esbian and concerned Catholics

and friends, he can evict me--and I have no legal recourse. In one particularly
.

q
P

k

.
1 '

L ,

t
,

':
:l . Just by coming here and speaking to you today I am putting myself on the

q

line. But many people do so inadvertently, and they need the protection of law
m

perhaps more than people who have made a more conscious decision to be open.

If I were mugged leaving a lesbian or gay gathering place or even a' political
W r1

meeting such as this one!, and the incident were reported. I could be fired and

lose my apartment. To give just one example, going into Dignity/Boston's weekly
g '

.u
. .C

,

Mass, my friends and I havC been subjected, to shouts of 'faggot' and 'pCrviert'
' i' b:>->. " '

0

C

f rom passers-by. Even last Saturday during the Lesbian/Gay Pride parade where
d

F

most participants tend to feel safe simply because there are so many of us, as
*

we walked past the common some young people threw things at us and shouted rUimes.

If I became ill I could be denied treatment or mistreated at Cambridge City

Hospital or denied access to friends, lover or even a priest, all because I am

gay. The mere accusation of homosexuality can be enough to destroy someone' s

J

life; a straight woman recently reported that she had been f ired for 'looking
V

like a homosexual' , whatever that means! A minsiter who I recently heard testify

against gay rights stated that he had subscribed to gay publications in order

to study the gay 'world; if his Bishop or Congregation did not believe hiiit he

4

could be defrocked or excommunicated. One doesn' t need to iirouse suspicion. Some

years ago a psychology student was evicted because' his landlord saw books dealing

with homosexuality on the bookshelves ; the fact that these 'were books wete clinical

and in many cases against homosexuality was irrelevant. That, of course, is one
4

irony of these ordinances: they protect heterosexuals as well.

Everyone becomes a victim of oppression. Lesbians and Gay men are your
d

neighbors, your relatives, your friends, your children. Imagine your son or daughter
I
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unable to tell you that they loved someone, what they'd done last weekenci, or
C

even where they worked. Or imagine yourselves not being able to share your

child 's accomplishments with friends and relatives who ask what s/he is
doing these days. .

Perhaps the obvious questioli is--why tell anyone? On a practical level,

it is all too easy to slip, to use the wrong pronoun, to have someone see you
+ 0

coming out of a gay or 'women's bookstore, to overhear you speaking witii another

gay person. On another level, changing names, changing pronouns, giving evasive

answers, or telling out.right lies erode.s or!e's self-respect. People feel as
, , , t

if they live, have to live a lie, and, EherSt,rain of that in terms of self-esteem

and even the ability to be honest with oneself or others is damaging. Most
.

importantly, of course, I strongly believe all lesbians and gay men have a "moral
t

obligation to come out, to make it safer for other people, to try to end
.

oppression, to try to make sure that never again will any of us believe we are

'the only one in the world' , as we all once did. For me, justice" for lesbians
V

and gay men is a very basic matter of 'human lives.

I am the daughter of an Episcopal priest; I spent my adolescence at an
,

h

all-male seminary, and I am a Catholic. So I have heard all the theological

arguments against 1esbians/gay men, and I understand how difficult it is for
h

some of you to- approve of homosexuality. But these ordinances do not do that.
.

What they do do is ask that you simply allow us the right to work, to live in
an apartment, to be -treated like anyone else. Counci11or Wolf 's ordinance in

particular, as well as the Constitution of the United States, specifically

protects religious institutions from having to employ or even rent space to

1esbians/gay men. In light of the Catholic Bishops' letter a few weeks ago in

opposition to the State gay rights bill, it should be noted that the Catholic
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Bishops of Wisconsin, along with other religious denominations, restated their
q

C

opposition to homosexuality and used many of the same arguments to support the

. Wisconsin Bill. It should also be noted that there is no such thing as 'just
t

0 jl

and unjust discrimination; all discrimination is unjust. Basic rights for
T

" 1esbians/gay men do not conflict with the good of society at large; o-n the

contrary it is the denial of those rightts which conflict, since a people or
0

group denied their Frights cannot give of themselves to others. ThCy are .forced

further into a life of self-oppression and self-hatred: To argue against discrimination

while opposing a bill prohibiting it is simpjy not logical. As our Black and
X

Jewish sisters and brothers know,. when ed-ycauon fails--and it has; and when hearts

are not changed--and they have not been, then laws are both practically and morally
+

k

G

4

mandated. "

)

I would also tell you that my religious beliefs have brought ine here today.

I have never believed in a God who does not care about all people, a God who
.

.

does not believe in"human.'.rights. I also believe firmly that all sexuality is
F

r \ '

a gift.
Your support of this ordinance can make not only praticalities such as continued

employment or housing a possibility, but help create a change in attitudes.
,

Legal support, as you have seen with the Voting Rights Act and the Civil Rights
t

Act, and with issues concerning women and the .disabled can lead to change.
· J

It means that people can fight back when threatened, not just lesbians and gay

men, but all of us in- the City of Cambridge. This is especially important today
d

.

in light of the recent court decisions and federal cutbacks affecting minorities.
3

It can mean that people feel not only a sense of dignity but also of validation

and support from' the law and the government. It can be a first step in making
A

human rights a reality. . -
'
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Finally human rights means something to µs"!a11blt is a reflection cn how we-'.
C

treat other human beings, and on how we treat ourselves--whether we care about

people who are mistreated and attacked, or whether we join the persecutors.

Martin Niemo11er, a Lutheran pastor imprisoned by Hitler, wrote 'First they

came for the Communists--and I didn't speak up, because I wasn' t a Ccmmunist.
T

They came for the Jews, and I didn't speak up because I wasn't a Jew. Then they
0

came for the trades unionist.s, and I didn't speak up because I wasn't a .trades

unionist. Then they came for the Catholics, and I didn' t speak up because I
was a Protestant. Then .they came for me. AM there was no-one left to speak' .

..
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My name is Elizabeth R. Brown; I am Co-Chair of the Cambridge Lesbian and

Gay Alliance, and a member of the Executive Board of Dignity Boston. I have lived

and worked in Cambridge for 11 years. 'I thank Councillors Vellucci-and Wolf for

the introduction of these ordinances.
'0

When I was 16 two friends of mine co=itted suicide. And somehow, as everyone

in our small coimunity whispered"about their separate deaths, I knew that I was

what had ki11ed them. Realizing that, seeing If'Ot only their deaths, but also

the myths, the stereotypes and the hatred, I went back in the closet s0"effectively

that I did not know I was lesbian until I was 30. Those lost lives are partially

responsible for my activity in the 1esbian'dnd gay community today.

'Coming out' has meant'"manji differ""eiit""'ulings to me. In addition to a sense

of belonging, the sense that for the first time I am with my own people--something

most people are able to take for granted--it has meant the painful recOgnition that

I no longer have the rights and privileges I once had. Publications that formerly

.

accepted my writing now reject it. A clinic in Cambridge where I had worked for
..

5 years with a group of people I had come to,care about suddenly decided I was an
\

embarassment, an object of fear and hatred. I found myself subjected to 9 months

of abusive and obscene gay-hating phone calls which the telephone company refused

to investigate because it was 'a personal matter', meaning harassment of a

gay person. There were verbal and physical threats. On 2 separate occasions people

'accidentally' spilled coffee on me. On my second to last day there, a colleague

encountered me at the Xerox machine and said, 'Creatures like you should be dead

I'd like to kill you myself'. Other colleagues simply turned their backs on me
.

or refused to speak to me, lest someone think they too were gay. My boss and

former mentor refused to take any action even after he knew of the harassment.

It is not only professional concerns but personal concerns that frighten

many of us. If my landlord needs to come jnto my apartment to fix a broken washer

on my sink, for example, and sees a photograph of my lover, or looks at my book-
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shelves and sees too many gay/lesbian titles, or notices a copy of the bulletin

for Dignity/Boston, which holds services for gay/lesbian and concerned C&tholics

and friends, he can evict me--and I have no legal recourse. In one particularly
c';.;j. .ijtiSt by coming here and speaking to you today I am putting myself on the

line. But many people do so inadvertently, and they need the protection of law

perhaps more than people who have made a more conscious decision to be open.

If I were mugged leaving a lesbian or gay gathering place or even a political

meeting such as this one!, and the incident were reported. I could be fired and

lose my apartment. To give just one example, going into Dignity/Boston's weekly

Mass, my friends and I have been subjected to' shouts of 'faggot' and 'pervert'
('

from passers-by. Even last Saturday during the Lesbian/Gay Pride parade where

most participants tend to feel safe simply because there are so many of us, as

we walked past the comnon some young people threw things at us and shouted Mmes.

If I became ill I could be denied treatment or mistreated at Cambridge City

Hospital or denied access to friends, lover or even a priest, all because I am

gay. The mere accusation of homosexuality can be enough to destroy someone's

life; a straight woman recently reported that she had been fired for 'looking

like a homosexual', whatever that means! A minsiter who I recently heard testify

against gay rights stated that he had subscribed to gay publications in order

to study the gay world; if his Bishop or Congregation did not believe him he

could be defrocked or excomnunicated. One doesn't need to tirouse suspicion. Some

years ago a psychology student was evicted because'his landlord saw books dealing

with homosexuality on the bookshelves; the fact that these were books were clinical

and in many cases against homosexuality was irrelevan't. That, of course, is one

irony of these ordinances: they protect heterosexuals as well.

Everyone becomes a victim of oppression. Lesbians and Gay men are your

neighbors, your relatives, your friends, your children. Imagine your son or daughter
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unable to tell you that they loved someone, what they'd done last weekend, or

even where they worked. Or imagine yourselves not being able to share your

child's accomplishments with friends and relatives who ask what s/he is
- doing these days.

Perhaps the obvious question is--why tell anyone? On a practical level,

it is all too easy to slip, to use the wrong pronoun, to have someone see you
.

coming out of a gay or women's bookstore, to overhear you speaking with another

gay person. On another level, changing names, changing pronouns, giving evasive
P

answers, or telling outright lies erodes one's self-respect. People feel as

if they live, have to live a.lie, and t'he- s'train of that in terms of self-esteem

and even the ability to be honest with oneself or others is damaging. Most

importantly, of course, I strongly believe all lesbians and gay men have a'moral

obligation to come out, to make it safer for other people, to try to end

oppression, to try to make sure that never again will any of us believe we are

'the only one in the world', as we all once did. For me, justice for lesbians

and gay men is a very basic matter of human lives.

I am the daughter of an Episcopal priest; I spent my adolescence at an

all-male seminary, and I am a Catholic. So I have heard all the theological

arguments against 1esbians/gay men, and I understand how difficult it is for

some of you to approve of homosexuality. But these ordinances do not do that.

What they do do is ask that you simply allow us the right to work, to live in

an apartment, to be treated like anyone else. Councillor Wolf's ordinance in ·

particular, as well as the Constitution of the United States, specifically

protects religious institutions from having to employ or even rent space to

lesbians/gay men. In light of the Catholic Bishops' letter a few weeks ago in

opposition to the State gay rights bill, it should be noted that the Catholic
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Bishops of Wisconsin, along with other religious denominations, restated their
.

opposition to homosexuality and used many of the same arguments to support the

Wisconsin Bill. It should also be noted that there is no such thing as just

and unjust discrimination; all discrimination is unjust. Basic rights for
,

· lesbians/gay men do not conflict with the good of society at large; on the

contrary it is the denial of those rightts which conflict, since a people' or

group denied their rights cannot give of themselves to others. ThCy are forced

further into a life of self-oppression and self-hatred. To argue against discrimination

while opposing a bill prohibiting it is simp1jj not logical. As our Black and
i

V T

Jewish sisters and brothers know, when edUcation" fails--and it has; and when hearts

are not changed--and they have not been, then laws are both practically land morally
H

%

mandated, '

I would also tell you that my religious beliefs have brought me here today.
.

I have never believed in a God who does not care about all people, a God who

does not believe in human 'rights. I also believe firmly that all sexuality is

a gift.
Your support of this ordinance can make not only praticalities such as continued

employment or housing a possibility, but help create a change in attitudes.

Legal support, as you have seen with the Voting Rights Act and the Civil Rights

Act, and 'with issues concerning women and the disabled can lead to change.

It means that people can fight back when threatened, not just lesbians and gay

men, but all of us in the City of Cambridge. This is especially important today
f

in light of the recent court decisions and federal cutbacks affecting minorities.
P

It can mean that people feel not only a sense of dignity but also of validation
t

and support f rom' the law and the government. It can be a first step in making·

human rights a reality.
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Finally human rights means something to µs" a11hlt is a reflection on how we

treat other human beings, and on how we treat ourselves--whether we care about

people who are mistreated and attacked, or whether we join the persecutors.

Martin Niemo11er, a Lutheran pastor imprisoned by Hitler, wrote 'First they

came for the Communists--and I didn't speak up, because I wasn' t a Communist.

They came for the Jews, and I didn't speak up because I wasn't a Jew. Then they

came for the trades unionist,s, and I didn't speak up because I wasn't a .trades

unionist. Then they came for the Catholics, and I didn't speak up because I
was a Protestant. Then they came for me. And there was no-one left to speak' .t-
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10. Jonathan Han"de1, 367 Harvard Street. .

."OPiP

11. Janet Ferone, President, of the Boston Now Chapter
of 99 Bishop Allen Drive, Cambridge.

12. Carol Johnson of 11 Carlisle Street, Cambridge.

13. Mary Ann Kowalaski of 7 Pleasant Place, Cambridge.

14. Brenda Walcott of 12 Prince Street, Cambridge.

15. Thomas Barbera, 8 Howard Street, Cambridge.

16. Reverend Robert P. Wheatley, 25 Beacon Street,
Associate Director for Social Responsibility for
the Unitarian Universalist Association of Churches
and Director of the Office of Lesbian and Gay
Concerns..

17. John F. Kerry, Lieutenant Governor of Massachusetts
by communication dated June 18, 1984 recorded himself
in favor of a human rights commission and stressed the
need for legislation protecting the rights of gay men

:

, and lesbians. His letter is attached to the record
and designated Appendix E.

18. John W. Roberts by letter dated June 19, 1984 indicated
the support of the Civi.1 Liberties Union of Massachusetts.
His communication is attached to the record and designated
as Appendix F.

19. Janis Pryor, 6 Sherman Street, Cambridge,.read a prepared
statement in support of the proposed legislation which
is appended to the record and designated Appendix G.

20. The committee was in receipt of a letter dated June 14,
1984 from Alan R. Butler of Cambridge Eonsumer Advisory
Commission assuring the committee of their cooperation
and interest in the proposed Human Rights Ordinance
which letter is appended to the record and designated as
Appendix H.

21. Lynn Scott read a prepared statement which is attached
to the record and designated Appendix I.

22. Elizabeth Brown, Co-Chairman of the Cambridge Lesbian
and Gay Alliance, recorded herself in favor and
thanked Councillors Wolf and Ve11ucci for introducing
their ordinances. Her statement is appended to the
record and designated Appendix j.
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23. Resolution submitted.by Mayor Arthur J. Holland,

Trenton, Mayor Thomas H. Cooke, Jr., East Crange
and Mayor Marion S. Barry, Jr., Washington, D. C.
is appended to the record and designated Appendix
K.

7
L, ' .

24. Communication from Bob Wheat:ly from the Unitarian
Universalist Association is appended to the record
and designated Appendix L.

The proposal submitted by Councillor Vellucci proposes a
nine member commission appointed by the City Manager for terms as
follows:

three members for term of three years
three members for term of two years
three members for term of one year.

The City Manager shall solicit nominations from as many public
service groups and other sources which he deems appropriate, including but
not limited to:

a member of the City Council
a member of the School Committee
the Cambridge Affirmative Action Officer
a member of the Cambridge Housing Authority
Assistant City Manager in charge of Human Services
a member of the clergy
and three citizens with at least four years of

permanent residence in Cambridge.

The Commission shall elect a chairperson from among its members
and shall be elected at the first meeting in January each year. The Ccmmission
shall work with the City Manager and/or his assistants on matters pertaining to
human rights of Cambridge citizens and shall discuss human rights problem area
with the City Manager and make recommendations to protect the human rights of
all Cambridge citizens and employees.

The City Manager shall retain full authority for action as he

now possesses under the General Ordinances of the City of Cambridge and the
General Laws.of.the Commonwealth. The City Manager shall appoint a part-time
secretary for the Commission of Human Rights who shall prepare meeting notices
and agendas, coordinate information needs of the commission, record minutes of
commission meetings, distribute material to comrnission members and perform
whatever additional duties are assinged by the Commission and shall also keep

' the commission infomred of all complaints- or calls which come into the office
from the public. The City Manager shall provide office space in City Hall for
the commission.

The Commission shall report to the City Council in writing as to
the progress that is being made under this ordinance with suggestions and
recommendations to further the aims of the ordinance. The Comnission through
request of the City Manager may obtain assistance from the Law Department,
from the City Solicitor or/or his staff. The Commission shall attempt through
mediation to resolve any complaint received and to recommend to the City Manager
action to resolve the complaints.and shall cooperate with federal, state, and

city agencies. ,
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" ' '". The proposal submitted by Councillor Wolf proposes an eleven

member commission appointed by the City Manager to be appointed to terms
as follows:

four members for a term of one year
four members for a term of two years and
three members for a term of three years

The commission shall elect a Chairperson and other such officers
as it deems necessary at its firs meeting and subsequently at the first meeting
of each calendar year with a quorum of six members being constituted and shall
adopt rules and regulations consistent with the ordinance. The records of the
commission shall be made open to the public except as provided by state law
and the membership shall receive no compensation. The commission will employ
an executive director and may also employ an administrative assistant or such
other personnel as it may deem necessary and shall receive the assistance
froin other city agencies and shall be assigned space at City Hall, the City
Annex or other accessible location.

The Commission shall investigate complaints of discrimination,
mediating cowplints, hold hearing and present findings to the City Manager.

In Counci11or Wolf proposal there are provisions for unlawful
practices as follows:

Criminal Acts
Employment
Employment Agencies
Labor Organizations
Employment Advertising
Real Estate
Credit
Insurance
Bonding
Education
Public Accommodations
Harassment
Subterfuge
Aiding or Coercing
Retaliation,

The Ordinance shall be deemed an exercise of the police power
of the City of Cambridge for the protection of the citizens.

A copy of both Councillor Vellucci and Councillor Wolf's
proposed ordinance amendments at appended to this report.

The Chair now requested the opponents to appear" and be
heard.

Ft the call of the Chair,.no one appearea in opposition.
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On motion of Councillor Vellucci the two proposals were
referred to the City Council at its meeting of June 25, 1984, without
recommendation.

On motion of Councillor Wolf the hearing adjourned at eight
o'clock and three minutes p. m.

For the Committee,

Councillor David Sullivan,
Chairman.
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CORRECTED REPORT
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Citjr of Cambridge
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In City Council June 25, 1984

m"

The Ordinance Committee

comprised of the entire membership of the City Council

to which
was referred two proposed amendments to the General Ordinances of the
City of Cambridge providing for the establishment of a Human Rights
Commission submitted by Councillor Vellucci and by Councillor Wolf.

Councillor David Sullivan, Chairman, presided and called the hearing
to order at five o'clock and fifty-eight minutes p. m. and requested
the proponents to appear and be heard.

In response to the call of the Chair, the Committee heard from the
following persons who recorded themsClves in favor.

1. Margot Kosberg, Commissioner, of the Massachusetts
Commission Against Discrimination, resident of
Cambridge,,who read from a prepared statement
which is attached to this report and designated
Appendix A.

2. Denise Simmons, representing the Cambridge Civic
Unity Committee, read a prepared statement out-
lining the organ'ization and purpose of that
Committee, which statement is attached to the record

\

and designated as Appendix B.

3. Robert Alexander, Chairman of the Committee on
Handicappmi Persons.

4._

4. Deborah Meyer read a prepared statement on behalf of
Mark'. Govoni of the United Food and Commercial Work-

'\

ers, Local 1445 and submitted the statement for the
record which is attached thereto and designated
Appendix C.

5. Frederick Levy, President of the Cambridge Civic
Association, read a prepared statement which is
appended fo the record and designated as Appendix D.

6. Monica Styrom, Pastor of the Old Cambridge Baptist '

Church.

7. Kevin Catherat, 285 Harvard Street, Cambridge.

8. Nancy Ryan, 4 Ashburton Place, Boston, Cambridge
Committee on the Status of Women.

. 9. Robert E. Richards, 7.6 Antrim Street, Cambridge.
..
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' REPORT

Committee on Ordinances

RE: HUMAN RIGHTS COMMISSION

transmitting two proposals
.

, one submitted by Councillor Vellucci
and the second proposal submitted
by Councillor Wolf.

'Sem C)- 3y cljM,

In City Council,
June 25, 1984
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