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IN CITY COUNCIL

October 16, 2000

MAYOR GALLUCCIO
COUNCILLOR BORN
COUNCILLOR BRAUDE
COUNCILLOR DAVIS
COUNCILLOR DECKER
VICE MAYOR MAHER
COUNCILLOR REEVES
COUNCILLOR SULLIVAN
COUNCILLOR TOOMEY

WHEREAS
WHEREAS

WHEREAS

WHEREAS
WHEREAS

ORDERED

ORDERED

The City regularly hires casual workers for temporary assignments under the so-called
Nine-Week Program; and

Most of the indiviluals who receive these jobs are interested in longer term employment
opportunities but kack skills or work history; and

The City and the Commonwealth are in the midst of unprecedented economic and employment
growth yet these individuals have been left behind due to factors such as lack of skills, job history
or other local factors; and

In the past it has been suggested that these employees be a focus for entry point job workforce
development and job training efforts; and

The City’s workfcrce development effort could be helpful in linking these individuals to training
and full-time emp-oyment; now therefore be it

That the City Manager confer with the Office of Workforce Development and other appropriate
City Departments to determine what services are provided to participants in the Nine-Week
Program during ar.d after their employment and report back to this City Council by November 6,
20900; and be it further

That the City Manager confer with the Office of Workforce Development and develop a process to
ensure that indivicuals hired through the 9-week program are provided an employment and
training plan that can help lead these individuals to permanent private or public employment and
long-term employment security.

In City Council October 16, 2000.
Adopted by the affirmative vote of nine members.
" Attest:- D. Margaret Drury, City Clerk.

A true copy;

ATTEST:- 9. M‘j"‘“‘ ‘0\“3

D. Margaret Drury
City Clerk
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The City regularly hires casual workers for temporary assignments under
the so-called 9-week program; and

Most of the individuals who receive these jobs are interested in longer
term employment opportunities but lack skills or work history; and

The City and the Commonwealth are in the midst of unprecedented
economic and employment growth yet these individuals have been left
behind due to factors such as lack of skills, job history or other local
factors; and

In the past it has been suggested that these employees be a focus for entry
point job workforce development and job training efforts; and

The City’s workforce development effort could be helpful in linking these
individuals to training and full-time employment; now therefore be it

That the City Manager confer with the Office of Workforce Development
and other appropriate City Departments to determine what services are

‘provided to participants in the Nine-Week Program during and after their

employment and report back to this City Council by November 6, 2000;
and be it further '

That the City Manager confer with the Office of Workforce Development
and develop a process to ensure that individuals hired through the 9-week
program are provided an employment and training plan that can help lead
these individuals to permanent private or public employment and long-
term employment security.




CCM-101

Uity of Cambridge

‘ 0-10.
|
"IN CITY COUNCIL

L October 16, 2000

MAYOR GALLUCCIO

WHEREAS  The City regularly hires casual workers for temporary assignments under the so-called
Nine-Week Program; and

WHEREAS  Most of the individuais who receive these jobs are interested in longer ierm employment
opportunities but lack skills or work history; and

WHEREAS  The City and the Commonwealth are in the midst of unprecedented economic and
employment growth yet these individuals have been left behind due to factors such as
lack of skills, job history or other local factors; and

WHEREAS In the past it has been suggested that these employees be a focus for entry point job
workforce development and job training efforts; and

|

WHEREAS  The City’s workforce development effort could be helpfil in linking these individuals to
training and full-time employment; now therefore be it

ORDERED  That the City Manager confer with the Office of Workfcrce Development and other
appropriate City Departments to determine what services are provided to participants in
the Nine-Week Program during and after their employmznt and report back to this City
Council by November 6, 2000; and be it further

ORDERED  That the City Manager confer with the Office of Workfcrce Development and develop a

process to ensure that individuals hired through the 9-week program are provided an
employment and training plan that can help lead these irdividuals to permanent private or
public employment and iong-term empioyment security.
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Order #10

- Services provided to participants in -

the Nine-Week Program during and
after their employment.

Mayor Galluccio .

In City Council October 16, 2000

ORDER ADOPTED






