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Amended Order

IN CITY COUNCIL

September 30, 1996

COUNCILLOR DAVIS
VICE MAYOR BORN
COUNCILLORDUEHAY
COUNCILLOR GALLTJCCIO
MAYOR RUSSELL
COUNCILLORTRIANTAFILLOU

ORDERED: That the City Manager be and hereby is requested to implement ethics and
conflict of interest training and advice in writing which is customized by
department so that employees have an understanding of the specific issues which
might arise in the context of their particular job and department.

In City Council September 30, 1996

Adopted as amendedby the affirmative vote ofnine members.
Attest:- D. Margaret Drury, City Clerk.

A true copy; '

'6' >»'m" ^7ATTEST:-
]). Margaret Drury

City Clerk
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Original Order

IN CITY COUNCIL

September 30, 1996

COUNCILLOR DAVIS

ORDERED: That the City Manager be and hereby is requested to implement ethics and
conflict of interest training and advice which is customized by department so that
employees have an understanding of the specific issues which might arise in the

context of their particular job and department.
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IN CITY COUNCIL

September 30, 1996

COUNCILLORDAVIS

ORDERED: That the City Mamger be and hereby is reqmsted to imp!einmt ethics. and
conflict of interest training and advice which is customized by department so that
employees have an understanding of the specific issues which might arise in the

context of their particular job and department.
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Counc111or Davis re: Implement ethics
and conflict of interest training
customized by department.
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