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In amendment to an ordinance formerly entitled "The General OrUnances
' ' ' of the City of Cambridge" as revised in 1972 and now designated )las "The '

' Code of the City of Cambridge". ii
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Be it ordained by the City Council of the City of Cambridge as /o/l&s:
'I
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Chapter Fifteen entitled "Police Department" is hereby amended tjy
adding at the end thereof a new Article IV entitled "City of Caihbridge

' Police Review and Advisory, Board", which reads as follows:
:
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ARTICLE IV. CITY OF CAMBRIDGE POLICE REVIEW AND ADVISORY' BOARD.1
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I. Purpose. . .
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" The general purpose of this ordinance is to provide for
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citizen part1c1patlon in reviewing police department po11cIes, :

'

practices, and procedurcs and to provide' a µompt, impartial
i

and fair investigation of complaints brought by individuals,
, police officers upon whom' a complaint has been brought and

)

.

': emp1oye,es of the police department.
. .
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' The City Manager shall choose a representative. from each
i;
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of the five sections of Cambridge known as:
k!
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'(a) Cambridgeport/Riverside Section; '!

, .
·
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(b) Eastern Section; I:

' (C) Northern Section; 1

, ,

. (d) Mid-Ca[nbridge Section; and
i:

ii

.
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' '(e)
,

Western Section. ;j
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The above sections of the City for purposes of selection "to
the Board shall be defined by the City Council. ,

.'
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The City Manager shall make every effort to insure that
:j

individuals appointed to the Board, fairly and .accurately represent
tl

the City's' racial, social and economic composition. .
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2. City of Cambridge Police Review and Mvisory Board.

There shall be a five (5) member City of Cambridge Police
Review and Advisory Board (the "Board"). Members of the Board
shall be appointed by the City Manager. Prior to appointing any
member to the Board, the City Manager shall seek qualified can-
didates by advertising in the local newspapers for individuals
who desire appointment to said Board. The term of membership
on the board is five (5) years. No person may serve consecutive
terms as a member of the Board. The City Manager rnay remove
members of the Board only for cause as defined in the City Charter.
All members of the Board shall be residents of the City of Cambridge
(the "City").

The members of the Board and its staff. shall not hold any
other position for the city while he or she is a member of said
Board or staff.

No member of a City employee's iiimediate family (husband,
wife, brother, sister, son or daughter) shall be appointed to, or
hired by the Board.

No staff or member of the Board shall have been an employee

of the City within two (2) years of his o'r her appointment to, or
hiring by the Board, and no member of such Person's immediate
family shall be appointed to, or hired by the Board.

The Board shall elect a chairperson annually. The Board
shall meet at the call of its chairperson, but shall meet at least ·

once a month. Meetings of the Board shall be open to the public
,

except when the Board, in its discretion, meets in executive
session in private. All meetings of the Board shall be conducted
in accordance with the open meeting laws of this Commonwealth.

Members of the Board shall not receiVe compensation for
services but shall receive reasonable expenses and fees incurred as
a result of their membership on the Board.

3. Duties of the City of Cambrid¶e Police Review and Mvisory Board.

The Board shall have the following duties:

a. The Chief of Police in consultation with the Board,
shall establish policies, rules and regulations for
the Police Department (the "Department");

b. The Board and the City Council shall review the
Department budget before it is submitted to the
City ManEiger;
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' · c. The Board shall receive and resolve, as provided
i

in sections seven (7) and eight (8) of this
ordinance, any complaint concerning the operation
of the Department; .

d. The Board shall make recommendations to the Chief
of Police and/or the City Manager in matters con-
cerning the discipline of employees of the Depart-
ment;

,

e. The Board shall make quarterly reports to the
City Manager, the Mayor, City Council, and to
the public, of the Department's activities
during the previous year, including the handl-
ing of complaints, and of future plans. The

final disposition of complaints shall be made

public.

f. The Board, with the assistance and approval
of thC City Solicitor, shall have the power
to subpoena witnesses, administer oaths, take
testimony, and require the production of evidence.
The Board, through the Office of the City Solicitor,
shall apply to the appropriate court to enforce a
subpoena or order for production of evidence or to
impose any penalty prescribed for failure to obey
a subpoena or order. .The Board may delegate in
writing to a member of its staff the powers to
administer oaths and take testimony. A delegation
is revocable at the will of the Board and does not
prevent, exercise of any power by the Board.

4. Staff.

a. Executive Secretary to the Board. The Board shall
appoint an Executive Secretary. The Executive
Secretary shall be responsi'b1e for the daily
administration of the Board. The Executive
Secretary's terms and conditions of employment
shall be fixed by the Board. The Executive
Secretary to the Board shall, with the consent
and approval of the Board, be empowered to hire
clerical help when needed.

b. iirvestigative Staff. The Board shall also appoint
a Board Investigator if it deems necessary and such
additional staff of investigators as it deems

necessary. The terms and conditions of employment
for said Board Investigator shall be fixed by the
Board, but the salary of said Board Investigator
shall be equivalent to that'received by investiga-
tors of similiar Boards of Investigation.

The Board Investigator shall not have been an employee
or elective or appointive officer pf the City withi.n
three (3) years prior to appointment. The terms and
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conditions of employment for all other investigative
staff shall be fixed by the Board. All Board in-
vestigators must possess skills and experience
necessary for investigative work.

c. Other Staff. The Board, from time to time, way

contract, in accordance with existing regulations
and law, for such additional staff as is necessary
to carry out its duties.

All members of the staff are under the direction of the
Board.

5. Duties of the Chief of Police.

The Chief of Police shall administer the Department pur-
suant to existing laws, and the rules and regulations of the
Department and the Massachusetts civil Service Rules and Regula-
tions.

6. Oiscipiine.

a. Manual. The Chief of Police, in consultation with
the Board, shall adopt a manual of rules, regulations
and procedures for the Department. The manual shall
define categories of major and minor offenses and

shall set forth the maximum and minimum penalties
for each offense. Said offenses" and penalties shall
nqt be defined in a manner that is inconsistent with
existing Civil Service laws.

b. Summary Oiscipiine. The Chief of Police may implement
summary discipline for a minor offense.

c. General Discipline. The Chief of Police shall recommend

to the City Manager the discharge or indefinite suspen-
sion of any employee of the Department for a major
offense.

7. Compiaints.

A'complaint by a member of the public, hereinafter referred
to as "a civiiian complaint", or any police officer or civilian
employee concerning the Department may be filed either with the
Department or the Board. Complaints concerning the Department and

filed with the Department shall be forwarded immediately to the
Board secretary. Copies of the complaint shall be made available
to each member of the Board, the Board Investigator, and the Chief
of Police. The Chief of Police shall investigate such a complaint
immediatel'y 'and file a report of findings with the Board within thirty
(30) days. Complaints concerning the Department and filed with the
Board shall be investigated immediately by the Board. Copies of the
complaint shall be made available to the Chief of Police. The Board
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shall immediately order a preliminary investigation by its in-
vestigative staff. The purpose of such preliminary investigation
shall be to determine if there is sufficient' evidence to warrant
a full investigation of the allegations contained within the
complaint by the Board. Said preliminary investigation shall be
completed within ten (IQ) days, unless for cause a member of the
Board extends such time. No preliminary investigation shall be
extended for more than thirty (30) days. After completion of
said preliminary investigation, the Board shall either order a

full investigation if sufficient evidence e9ists to warrant same

or if sufficient evidence does not exist to warrant same, summarily .

dismiss the complaint.

In addition to the above, the Board may also cause to be

investigated any complaint concerning the Department or its rules
. and regulations. ,

The Board secretary shall keep a public docket of complaints
and the disposition of each complaint after investigation.

The Board shall issue a written response to all complaints
and it shall deliver a copy of its response and/or findings to
all parties.

8. Resolution of Complaints.

If a complaint is not resolved as a result of investigation
to the satisfaction of the complainant, the respondent employee, or
a member of the Board, either the complainant, the respondent employee,
or the Board member may request the full Board to hear or review the
matter. The Board may, as its option, when it determines that a hear-
ing or review is warranted by the evidence,. hear or review the matter
itself or refer the matter to a fact finder. A representative of the
City Solicitor's Office shall be present at any hearing before the
Board.

The fact finder shall be an attorney and, in t.he conduct of
the hearing, way with the assistance and approval of the City Solicitor,
subpoena witnesses, administer oaths, take testimony, and require the
Hroduction of evidence. To enforce a subpoena or order for production

. of evidence or to impose any penalty prescribed for failure to obey
a subpoena or Order, the fact finder shall apply to the appropriate
court. The costs of the fact finder shall be borne by the City.

After a het!tring, the fact finder shall, within thirty (30)
days, submit findings of fact to the Board. The Board, upon receipt
of the report of the fact finder, if any, shall within thirty (30)
days recommend to the City Manager any discipline to be imposed.
Any report or action involving a civilian complaint shall be made

'public.

.i
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Any employee against whom a complaint is filed is pre-

sumed innocent and shali not forfeit any pay or seniority rights
pending final action by the Board, except with the concurrence
of four members of the Board. All pleadings filed and all hear-
ings before the Board and the fact finder which involve a civilian
complaint shall be public. The parties to any hearing are the
complainant and the respondent employee. Each has a right to
counsel. The complainant's case may be presented by the complainant
or complainant's counsel. Any probative evidence may be admitted.

9. Hi·ring and Promotions.

. Entry into employment with the Department as a police officer
is by appointment of the City Manager, in accordance with the rules,

regulations, and procedures of the Department and this Commonwealth's
'

Civil Service Laws.

Promotions shall be made on the basis of training, experience,
education and competitive examinations, all in accordance with exist-
ing law. The City Manager shall make all promotions within the De-

partment.
.

10. Speciai Meetin&s.

Special Meetings may be called by the Executive Secretary or
by three (3) members of the Board, upon personal notice being given
to all members of the Board, or written notice being mailed to each
member and received at least forty-eight (48) hours prior to such
meeting, unless such notice is waived by said members.

11. Hearing by Petition.

On the written petition of fifty (50) or more residents of
the City of Cambridge, filed with the Board, the Board shall hold
a special hearing for the purpose of responding to said petition.
Copies of the petition shall be delivered to the City Manager,
City Clerk and the City Council. Notice of said hearing shall be
given in the same manner as provided for other hearings of the
Board. The Board shall conduct said hearing upon the subject
matter of the petition within thirty (30) days of the filing of

'

said petition with the Board.

In City Council November 5, 1984.,

Passed to be ordained as amended by a yea and nay vote:-Yeas 5; Nays 4; /Osent 0.

Robert W. Healy, City Manager.

ATTEST:- Paul E. Healy, City Clerk.

,
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Inthe Year One Thousand, Nine HundredEighty-Four
I

ANORDINANCE
1

In amendment to an ordinance formerly entitled "The General Ordinances
,
'

of the City of Cambridge" as revised in 1972 and now designated as "The
Code of the City of Cambridge".

t

Beitordainedbythe City Councilof the Cityof Cambridgeas follows:
!

Chapter Fifteen entitled "Police Department" is hereby amended by
: adding at the end thereof a new Article IV entitled "City of Cambridge

Police Review and Advisory Board", which reads as follows:

ARTICLE IV. CITY OF CAMBRIDGE POLICE REVIEW AND ADVISORY BOARD.

1. Purpose.
F

The general purpose of this ordinance is to provide for
citizen participation in reviewing police department policies,
practices, and procedures and to provide a prompt, impartial
and fair investigation of complaints brought by individuals,

I police officers upon whom a complaint has been brought and
employees of the police department.

: The City Manager shall choose a representative from each
of the five sections of Cambridge known as:

(a) Cambridgeport/Riverside Section;
(b) Eastern Section;
(C) Northern-Section;
(d) Mid-Cambridge Section; and
(e) Western Section.

The above sections of the City for purposes of selection to
the Board shall be defined by the City Council.

The City Manager shall make every effort to insure that
, individuals appointed to the Board, fairly and accurately represent

the City's racial, social and economic composition.,

i
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2. City of Cambridpe Police Review and Mvisory Board.

There shall be a five (5) member City of Cambridge Police
Review and Advisory Board (the "Board"). Members of the Board
shall be appointed by.the City Manager. Prior to appointing any
member to the Board, the City Manager shall seek qualified can-
didates by advertising in the local newspapers for individuals
who desire appointment to said Board. The term of membership
on the board is five (5) years. No person may serve consecutive
terms as a member of the Board. The City Manager may remove
members of the Board only for cause as defined in the City Charter.
All members of the Board shall be residents of the City of Cambridge
(the "City").

The members of the Board and its staff shall not hold any
other position for the city while he or she is a member of said
Board or staff.

No member of a City employee's imnediate family (husband,
wife, brother, sister, son or daughter) shall be appointed to, Of
hired by the Board.

No staff or member of the Board shall have been an employee
of the City within two (2) years of his or her appointment to, oE

hiring by the Board,'and no member of such person's immediate :

family shall be appointed to, or hired by the Board.

The Board shall elect a chairperson annually. The Board
shall meet at the call of its chairperson, but shall meet at least
once a month. Meetings of the Board shall be open to the public
except when the Board, in its discretion, meets in executive
session in private. All meetings of the Board shall be conducted
in accordance with the open meeting laws of this Commonwealth.

Members of the Board shall not receive compensation for
services but shall receive reasonable expenses and fees incurred,as
a result of their membership on the Board.

3. Duties of the City of Cambridge Police Review and Advisory Board.

The Board shall have the following duties:

a. The Chief of Police in consultation with the Board,
shall establish policies, rules and regulations for
the Police Department (the "Department");

b. The Board and the City Council shall review the
Department budget before it is submitted to the
City Manager;
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c. The Board shall receive and resolve, as provided
in sections seven (7) and eight (8) of this

"

ordinance, any complaint concerning the operation '

of the Department;

d. The Board shall make recommendations to the Chief
of Police and/or the City Manager in matters con- ,

cerning the discipline of employees of. the Depart- .

merit;

e. The Board shall make quarterly reports to the
I!

City Manager, the Mayor, City Council, and to
the public, of the Department's activities
during the previous year, including the handl-
ing of complaints, and of future plans. The

final disposition' of complaints shall'be made
pUblic.

f. The Board, with the assistance and approval
of thC City Solicitor, shall have the power
to subpoena witnesses, administer oaths, take
testimony, and.require. the production of evidence.
The Board, through the Office of the City Solicitor,
shall apply to the appropriate court to enforce a
subpoena or order.for production, of"evidence or to
impose any penalty prescribed for failure to obey
a subpoena or order. .The Board inay delegate in
writing to a inember.of its staff the powers to
administer oaths and take testimony. A delegation
is revocable at the will of the Board and does not
prevent exercise of any power by the Board.

4. Staff.

a, Executive Secretary to the Board. The Board shall
appoint an Executive Secretary. The Executive .

Secretary shall be responsible for the daily
administration of the Board. The Executive
Secretary's terms and conditions of employment
shall be fixed by the Board. The Executive
Secretary to the Board shall, with the consent
and approval of the Board, be empowered to hire'
clerical help when needed.

b. Investi?ative Staff. The Board shall also appoint
a Board Investigator if it deems necessary and such
additional staff of investigators as it deems

necessary, The terms and conditions of employment
for said Board Investigator shall be fixed by the
Board, but the salary of said Board Investigator
shall be equivalent to that received by investiga-
tors of similiar Boards of Investigation,

The Board Investigator shall not have been an employee
or elective or appointive officer of the City within
three (3) years prior to appointment. The terms and
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conditions of employment for all other investigative
staff shall be fixed by the Board. All Board in-
vestigators must poss.ess skills and experience
necessary for investigative work,

c. Other Staff. The Board, from time to.time, may

contract, in accordance with existing regulations
and law, for such additional staff as is necessary
to carry out its duties.

All members Of.the staff are under the. direction of the-
.'

Board. '
1|

,

5. Duties of the Chief of Police..

The Chief of Police shall administer the Department pur-
suant to existing laws, and the rules and regulations of the
Department and the Massachusetts Civil Service Rules and Regula-
tions. '

6. Oiscipiine.

a. Manual. The Chief of Police, in consultation with ,

the Board, shall adopt a manual of rules, regulationsi
and procedures for the Department. The manual shall
define categories of major and minor offenses and

shall set forth the maximum and minimum penalties
for each offense. Said offenses and penalties shall
not be defined in a manner that.is inconsistent with
existing Civil Service laws.

b. Summary Oiscipiine. The Chief of Police may implement
sumtnary discipline for a minor offense.

c. General Oiscipline. The Chief of Police shall recomend
to the City Manager the discharge or indefinite suspen-
sion of any employee of the Department for a major
offense.

7. .Complaints.

A complaint by a member of the public, hereinafter referred
to as "a civilian complaint", or any police officer or civilian
employee concerning the Department may be filed either with the

'

Department or the Board. Complaints concerning the Department and

filed with the Department shall be forwarded immediately to the
Board secretary. Copies of the cowplaint shall.be.made available
to each member of the Board, the Board Investigator, and the Chief
of Police. The Chief of Police.shall investigate such a complaint
immediately and file a report of.findings with the Board within thirty
(30) days. Complaints concerning the Department and filed with the
Board shall be investigated immediately by the Board. Copies of the
complaint shall be made available to the Chief of Police. The Board
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shall immediately order a preliminary investigation by its in-
vestigative staff. The purpose of such preliminary investigation
shall be to determine if there is sufficient evidence to warrant
a full investigation of the allegations contained within the
complaint by the Board. Said preliminary investigation shall be
completed within ten (IQ) days, unless for cause a member of the'
Board extends such time. No preliminary investigation shall be
extended for more than thirty (30) days. After completion of

'

said preliminary investigation, the Board shall either order a

full investigation if sufficient evidence exists to warrant same
or if sufficient evidence does not,exist to warrant same, summarily
dismiss the complaint.

In addition to the above, the Board may also cause to be
investigated any complaint concerning the Department or its rules
and regulations.

The Board secretary shall keep a public docket of complaihts
' and the disposition of each complaint after investigation.

'

The Board shall issue a written response to all complaints
and it shall deliver a copy of its .response and/or findings to
all parties.

8. Resolution of Complaints.

If a complaint is not resolved as a result of investigation
to the satisfaction of,the complainant, the respondent employee,, or
a member of the Board,.either the cQmpl,ainant, the respondent employee,
or the Board member may request the full Board to hear or review) the
matter. The Board may, as its option, when it determines:that dhear-
ing or review is warranted by the evidence, hear or review the matter
itself or refer the matter to a fact finder. A representative of the
City Solicitor's Office shall be present at any hearing before the

. Board.

The "fact finder shall be an attorney and, in the conduct of
the hearing, may with the assistance and approval of the,City Solicitor,
subpoena witnesses, administer oaths, take testimQny, and.require the
production of evidence. To enforce a subpoena or order for production
of evidence or to impose any penalty prescribed for failure to obey
a subpoena or order, the fact finder shall apply to the appropriate
court. The costs of the fact finder shall be borne by the City.

After a hearing, the fact finder shall, within.thirty (30)
days, submit findings of fact to the Board. The Board, upon receipt
of the report of the fact finder, if any, shall within thirty (30)
days reconmend to the City Manager any discipline to be imposed.
Any report or action involving a civilian complaint shall be made
public.
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Any employee against whom a complaint is filed is pre-.

sumed innocent and shall not forfeit any pay or seniority 'rights.
pending final action by the Board, except with the concurrence
of four members of the Board. All pleadings filed and all hear-
ings before the Board and the fact finder which involve a civilian
complaint shall be public. The parties to any hearing are the
complainant and the respondent employee. Each has a right to
counsel. The complainant's case may be presented by the complainant
or complainant's counsel. Any probative evidence may be admitted.

9. Hirinj; and Promotions.

Entry into employment with the Department as a police officer
is by appointment of the City Manager, in accordance with the rules,

"regulations, and procedures of. the Department and this Commonwealth's

Civil Service Laws.

Promotions shall be made on the basis of training, experience,
education and competitive examinations, all in accordance with eµist-
ing law. The City Manager shall make.all promotions within the De-
partment.

10. Special Meetings. ,

Special Meetings may be called by the Executive Secretary or
by three (3) members of the Board, upon personal notice being given
to all members of the Board, or written notice being mailed to each
member-and received at least forty-eight (48) hours prior to such
meeting, unless such notice is waived by said members,

11. iiearing by Petition.

On the written.petition of fifty (50) or more residents of .

the City of Cambridge, filed with the Board, the Board shall hold
a special hearing for the purpose of responding to said petition.
Copies of the petition shall be deliyered to the City Manager,
City Clerk and the City Council, Notice of said hearing shall be
given in the same manner as provided for other hearings of the
Board. The Board shall conduct said hearing upon the subject
matter of the petition within thirty (30) days of the filing of
said petition with the Board.

In City Council November 5, 1984.
f

Passed to be ordained as amended by a yea and nay vote:-Yeas 5; Nays 4; Absent 0. i

Robert W, Healy, City Manager.

ATTEST:- Paul E. Healy, City Clerk.
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- . The ceneral purpose of this ordinance i to provide for
:

j k

citizen participation in reviewing jand tting police depart-

ment policies, practices, and procedures and to provide a

prompt, impartial and fair investigation of complaints

brought by individuals, police officers upon whom a complaint
'

i

has been brought and employees of the police department.

The City Manager shall choose a representative fromi

.
I

each of the five sections of Cambridge known as:
I

(a) Cambridgeport/Rtverside Section;

(b) Eastern Section;'
!

,
1

(c ) Northern Section;
j

/ I

'"
I

) 'I
(d) Rqid-Cambridge Section; and ·'.I!

I! I

(e ) Western Section. ;

The above sections of the City for 'purposes of selection
i1

11

to the Board shall be defined by the City Council. 1

t ' II
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Tho City Manager shall make every effort to insure that:

I

'
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i
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ii '
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. "" City of ,,,famb'r±dge police Review and Advi8oy"e?5"a ",'M
' fT There" sS'aii be a five (5)-member City of Cajnbridge

"
' Police Review and Advisory Board (the "Board") ..

.

¶

" Members of the Board shall be appointed by the City ;
r .

I:

,
?,:ag"er. Prior to appointing any member to the Board, ,,::!:':

t the City Manager shall seek qualified candidates by '"4

i advertisiiig in the local newspapers for individuals who

desire appointment to said Board, The term of

membership on the board is five (5) years. No person:
d

i may serve consecutive terms as a member of the Board.

The City Manager may remove members of the Board only

for cause as defined in the City Charter. All members

of the Board shall be residents of the City of Cambridge
i (the "City") .
i

jYjo
1L:o:/n7/»t" L The members of the Board and i.ts staff shall not
gg'µµl i

hold any other position for the City yjUle tie or she is
/1/"S9

a member of said Board or staff.J
"

L I

I

: No member of a City employee' s immediate family
i

, (husband, wife, brother, sister, son or daughter) shall
!|

be appointed to, or hired by the Board.
!

, No sLa£"f or member of the Board shall have been anI

'
P

I! 'employee of the City within two (2) years of his or her
1': appointment to, or hiring by the Board, and no member

ji of such person' s immediate family shall be appointed to,t

:r

or hired by the Board.
'

·
':'
,.

: " The Board shall elect a chairperson annually. The!1

I

Board shall. meet at the call. of its chairperson, bijt
1

I I

' I

i'
'i O

,
K
A

g

t
G

!
!1

' "Pacie 2.
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" ' 'i
'

'

,
t

,. " ·;". Git _hkr
'

'

,
":;,

"" '

'

" "' i'j:!!:uy
'g '11 maet at leagt once a month. Meeting8 of the Board '"; JE,

' 'J' "$"i.j.
!'/:!" ' 'L

, shall be open to the public except when the Board, in
":j

'F

' its discretion, meets in executive session in private. '
L

·
\

'
'"

All me¶tings of the Board shall be conducted in
. ,

:):|

a,c.cordance with the open meeting laws of "this Common- ' j:"
:j

, .
!

wealth.
I)

Members of the Board shall not receive compensation
I

,, for services but shall receive reasonable expenses and
II)

fees incurred as a result of their membership on the ,
!

tBoard.
.

'

I

!

!
i

i9
1

.,2% Duties of the Cit'y 'o'f Cambridge police Review and
1

)

j
i:

Advisory Board

! The Board shall have the following duties:
1

a. The Chief of Police in consultation with the
ii Board, shall establish policies, rules and

. V|!

regulations for the Poiice Department (the|1

.

i " Department" ) i
!

,^~^
<yy<yA/ C,46?j L<7 6u/'"""

!

- b. The Board mhall review the Department budget!
q

before it is submitted to the City Manager; ,!

!1

c . The Board shall receive andj resolve, as
t,

1

I; provided in sections six (-C) and seven m of
1

!i this ordinance, any complaint concerning the
I

i :

%

operation of the Department; it

P k

lj d. The Board shall make recommendations to the
t
I

_..
it
.I

t
'

L
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i"". ·"·' iqi'>'" ili'
' !fh '

' " '\ "
" ::, ' :

L 4. · .

'

.
'

4· . . .
j.;1'· ,[S: :.

.i · ,Chi?N: of Police and/or the City Manager. inp
. M I:

', matECrs concerning the discipline of employees "" '.,"

i
I k
t ¶

of the Department; ".
ii f
., .:

e .,
TPie Board shall make quarterly reports to the

!1

.,'
;f

,\ . '
,,

?"

. , . .

'

City Manager, the mayor, city council, and to
.

ii

.

i

the public, of the Department' s activities '
'

!

during the previous year, including the

handling of complaints, and of future plans.
,

i, .'1

Tfie final disposition of complaints shall be
;' ""

\

made public,

f . The Board, with the assistance and approval of
}

the City Solicitor, shall have the power to
subpoena witnesses, administer oaths, take

i

I

'i testimony, and require the production of
1|i

evidence. The Board, through the Office of the
;1

City Solicitor, shall apply to the "appro"priate
i

'·:·i'
'

court to enforce a subpoena or order for 1

1

I

!1

production of evidence or to impose any penalty
1 prescribed for failure' to obey a subpoena or

i

If order. The Board may delegate in writing to a !

i member of its staff the powers to administer i

1,

; oaths and take testimony. A delegation is !

i,1

;i revocable at the will of the Board and does notI

I !

;i prevent exerci-se of any power by the Board. Iii
ii

.

I!

I I
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i

·

i ,/t,,
,,,

'

. .
a. Executive Secretary to the Board. The Board

1 ;

· shall appoint an Executive Secretary. The C

i

0

}

Executive Secretary shall be responsible for

the daily administration of the Board. The

Executive Secretary's terms and conditions of
t

employment shall be fixed by the Board.
'

The Executive Secretary toUie Board shall, with
1

1

1

the consent and approval of the Board, be
!

empowered to hire clerical help when needed.
i

b. Investi¶ative Staff. The Board shall also

appoint a Board Inve8tigator if it deems

necessary and such additional staff of in- ;

I

vestigators as it deems necessary. The

1

terms and conditions of employment for said Board

Investigator shall be fixed by the Board, but the
i

i

!

salary of said Board Investigator shall be
1

equivalent to that received by investigators of

similiar Boards of Investigation.
I

The Board Investigator shall not have been an
1

employee or elective or appointive officer of
)

the City within three (3) years prior to

appointment. The terms and conditions of
i

%

I
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' eqy?loyment for all other investigative staff
t"

,
",:!?
" -E"

"
!

shall be fixed by the Bo,ird. All Board "

', .investigators must possess skills and
.

t'. experience necessary for investigative work. .
',

b

i :.c. Other Staff. The Board, from time to time,, may 1.

·,:
·r

. . . , .

contract, in accordance with existing
.'i|'

"

;:

,

, ,

,,,d'
!!ll!,,

¢i,,

regulations and law, for such add1t1onal staff 1' :':
'.rl$;

,
'F

as is necessary to carry out its duties.
'

'
':i
A

|bAll members of the staff are under the direction of

the Board. :

5>. Duties of the Chief of Police.
The 'Chief of Police shall administer the Depar,tment

pursuant "to existing laNs, and the rules and regulations
. ?

of the Depar tmentl^4/ cj& 0yZ'ugu"IAr¢"7"7¶mga/z c7/&ep/L&

A?l'/'j ^9,y&j jZ"7¢" ^br"^"/<7 mu47/ '

Bbs". D isc iplin" 4
"t' ti%ci= or"

' ;jic"/ /ucown77L;7bfm/k//v/
a. Manualyl j'he Board, i.n ccm£ultaummm±t)! t-l1

p q

Chief cif Pc)l,ice, shall' adopt a manual of rules,\

regulations and procedures for the Departm:nt.
|i ,',,i

The manual shall define categories of majot and

ininor offenses and shall set forth the maximum
,
\

and minimum penalties for each offense. Said

offenses and penalties shall not be defined in
.

a manner that is inconsj.stent with existlng
i
1

.

Civil Service laws.
-

i

0

Pa 9(-) 6
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'
,

- ' · ' ( ' ' · r-'r'"" j"f" : =""""
I

"' ' " ' " ^:1
' "'-" 'TmL

, " q.!|
.

' ' '
L

'

t' ',' i";'.' :

' I

. ,

,1,"' " ,' "'
,

:,,,,,,, -'.,'- '
, i :

t' ' ' 1'( '

I
}"is " ' Y

'. "' ";'j, '

,,.

'E'
b, Try oiscipline.

,

T:e :hief of! pojice may 'a'| 'a
Implement summary discipHne for a minor

' '
:'a

.
L//

of fense. A disciplin'ed employee may requestV pj/y "'.
,. "

' the Board to set aside the summary
disciplinej ' ·'6i'

' .F'

F

,' ,;:

" "'"
c. General Discipline. The Chief of Police shall

:!'!" ,i)i

'"i' L'

recomrnend to the City Manager the discharge or !$ -.i'

indefinite suspension of any employee of 'the
':'!' ',

,,, lj

/Lljj Department for a major offenseL"A
disciplined

jp employee may request the Board to set aside

such discharge or indefinite suseensioj'
~

tIr6". Complaints

A complain.t by a member of the public yhereinafter
Mo¢vy ,~-/1cc oF77&">z- eVZ ,G'uvc 0",6?/1 cUyy,o/orxk

,/¥~L l' ,g<Ta c'ivilian complain4 Con"cerning the Department

may be filed either with the Department or the Board.
d
,Complaints concerning the Department and filed with

the Department shall be forwarded immediately to the

Board secretary. Copies of the complaint shall be made
\1

available to each member of the Board, the Board j: ,:

Investigator, and the Chief of Police. The chief of \

Police shall investigate such a coniplaint .immediately
i

and fi)cj ,:i ieport of fi.ndings with the Board within 30
G

days . Coinp)ai.nts concerning the Department and filed
with the Board shall be investigatcd immediately by the '

Board . Copies of the complaint shall be made available
!

to the Chief of POlice. The Boajcj shall immediately

'Page "'
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" ""__" _ " """ " "" """S i:' |,i"":°i'"""?'!:!i:1! '"%1 " 't
'

· "
,

I' ,
( r

,
i,' h,, "

'
' ""' j .

f'.Yorder

a pr?,lirninary investigation by its
investigat'ive

'

)'?
|i!' !

' r
»

staff. The purpose of such preliminary investigation
'¥

. shall be to determine if there is sufficient evidence¶ ·

.
!

?to warrant a full investigation of the allegations :

:;

&

q

7....contained within the complaint by the Board. Said
:

'"; 'i

preliminary investigation shall be completed within: ten ,

,

.,

,,,,':,,;."

iii}" 'I

(ID) days, unless for cause a member of the Board '"k' ia,
, ,

extends such time. No preliminary investigation shall
'""? i' y

be extended for more than thirty (30) days. After ' '

i

completion of said preliminary investigation, the Board

shall either order a full iiwestigation if sufficient
evidence exists to warrant same or if sufficient '

evidence does not exist to warrant same, summarily i

i

dismiss the complaint. .
E

.

In addition to the above, the Board may also cAuse
. .

to be investigated any complaint cohcerning the i

j

Department or its rules and regulations.
Z

The Board' secretary shall keep a public docket iof

complaints and the disposition of each complaint aftert

t

i

)nvc!st..i.c]["lt:lc)!). '1

i.

The Board shall 13su(2 a writt:en response to all
complaints c|rld it shall. deliver a copy of its respo]ise

S

,
S

and/or fincii.n'js to all parties.
a

1

'

L 7
. Resolution of Complaints

"" " If a complaint is not resolved as a result of :

i.nvestigat.ion to the satisfact:ion of the complainant,
b

P a CJ e 8

Q

bg

t'



t

1 the respondent employee, or a member of the Board,
b

either the complainant, the respondent employee, or the

i Board member may request the full Board to hear or
'

^

" review.the matter. The Board may, as its option, when

, it determine that a hearing or review is warranted by the r

evidence, hear or review the matter itself or refer the

matter to a fact finder. ,vQ: aa[cl^rarl& O'jl' 7/ L'6y ·4'/17177d

>/°//7ld z33x /aa'ajo//r ^7 nZ// ^/27^//4^/ A~ Z7o&'wy'i
The fact finder shall i,>;;tt¥==U'Z7?pQHF o;=

174E?

conduct of the hearing, may//subpoena witnesses, e1'7y /jLj'7~ ,

I

adminUter oatlw, take testimony, and require the -

,

:

production of evidence. To enforce a subpoena or order
i

1'

for production of evidence or to impose any penalty :

t

prescribed for failure to obey a subpoena or order, the
!

1

fact finder shall apply to the appropriate court. The
!

costs of the fact finder shall be borne by the City.
,

After a hearing, the fact finder shall, within I

I

, thirty (30) days, submit findings of fact to the Board.
1

i

The Board, upon receipt of the report of the fact I

I

i

i
f

finder, if any, shall within thirty (30) days recommend !

i

to the City Manager any discipline to be imposed. Any i

report or action involving a civilian complaint shall be

!

1

'made public. i

I

Any employee against whom a complaint is filed is
i

If

t

' presumecj innocent and shall not forfeit any pay or
i

. seniority rights pending final action by the Board, i

1

except with the concurrence of four members of the '

i

i

I

,
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.

} }|',b'",hV e
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,"
!1·

,

Board. Alf;, pleadings filed and all hearings before th" "

, ,,'
,i),,

· Board and the fact finder which involve a civilian 'i
' 1'

"
" complaint shall be public. The parties to any hearing ,

4

F
Aj+

are the complainant and the respondent employee. Each
,' t,:

,,
Pas a right to counsel. The complainant's case may be

,
!,j'i

i presented by the complainant or complainant' s counsel. ' ¢ u" 'i; '

' '
i};!:" F a

:-Any probative evidence may be admitted.
'

!!'|{i,,,,
:

"d
·,I'li:?,:|,Sl

1,8< Hiring and Promotions. ' ""
I

't ,»i fi

Entry into employment with the Department as a '

police officer is by appointment of the City Man-ager, in
accordance with the rules, regulations, and procedures

of the Department and this Commonwealth' s Civil .Service

Laws .

Promotions shall be made on the basis of training,
experience, education and competitive exaqinations, all

!

'

'.7, ·

in accordance with existing law. T]ie City Manager shall
make all promotions within the Department.

1

I

\

/0&. Special Meetings. if±
,, t'

Special Meetings may be called by the Executive

Secretary or by throe (3) metnbers OF the B.Oard, upon

i)("?r
::ona1 not:icc' being given t:o all. ineinbers of the Board,

or written notice being mailed to each member and

received at least forty-eight (48) hours prior to such

meeting, unless such notice is waived by said member.
_. ..

1
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I '

b.

©
' q

t
I '|l'i:[! · " ' ,

I

,

::
..

'!:[|

:C

: '

e'

1 %' tL 'JL"
'

"{,_'
' .' "h ¢i'·,,; ",.

' A1r. Hearin'ji by Petition. '
;j ,j': ': :2

' " ·
"Y

. ,' On the written petition of ft£ty (50) or moreV

}

w ^ residents of the City of Cambridge, filed with the ,

Board,. the Board shall hold a special hearing for "the : .t
'; ;'}

purpose of responding to said petition. Copies of the
,1 3."

"" ' '! i.
' petition shall be delivered to the City Manager, City ,,:,:j:|:"|x

P

' {ij "
Clerk and the City Council. Notice of said hearing' I" ':')p

i
.

I" j'!
" ,!"

shall be given tn the same manner as provided for other ,,
':g'

't
I hearings of the Board. The Board shall conduct said

hearing upon the subject. matter of the petition within

thirty (30) days of the filing of said petiti.on with the

Board.

In City Council October 29, 1984.
' r,

Passed to be ordained as amended by a yea and nay vote:- :

Yeas 5; Nays 3; Absent 1. !

Robert W. Healy, City Manager.

r

ATTEST:- Paul E. Healy, City Clerk. '

b

)

i

Reconsideration has been filed by Councillors Danehy, Clinton and Mayor
Russell on this matter.

q

...

6
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E D r
OFFICE OF

THECITYCLERK

November 7, 1984
i

,

Russell B. Higley, Esquire '

City Solicitor 7

City Hall
Cambridge, MA 02139 .

'

I"_""_ ,
t

Dear Sir:

Enclosed you will find a copy of a proposed amendment to
.

the General Ordinances.of the City of Cambridge in Chapter Fifteen

entitled "Police Department" by adding at the end thereof a new"
W

.

Article IV entitled CITY OF CAMBRIDGE POLICE REVIEW AND ADVISORY'

BoARi) which was passed to be ordained as amended at the City Council

meeting held on November 5, 1984.

Would you kindly review this amendment and indicate your

approval or disapproval on the bottom and return to this office.

Your kind attention in this matter will be greatly

appreciated.

Very truly yours,
0

.

Paul E. Healy, City Clerk.

PEH/dl

Enc. Ordinance Number 1018.

c.c. Councillor David Sullivan, Chairman, Committee on Ordinances.
Mr, Cellucci, Inspectional Services
Chief Pao11ilo, Police Department.



t
,

ORDINANCE NO. 1018.
Final Publication No. 2263. First publication in Chronicle on June 28, 1984.
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In the Year One Thousand, Nine HundredEighty-four

ANORDINANCE
In amendment to an ordinance formerly entitled "The General Ordinances
of the City of Cambridge" as revised in 1972 and now designated as "The '

Code of the City of Cambridge".
,

Beitordainedby the City Counci/of the City of Cambridgeas follows:

Chapter Fifteen entitled "Police Department" is hereby amended by
adding at the end thereof a new Article IV entitled "City of Cambridge

Police Review and Advisory Board", which reads as follows:
.t

ARTICLE IV. CITY OF CAMBRIDGE POLICE REVIEW AND ADVISORY BOARD.

I. Purpose.

The general purpose of this ordinance is to provide for
citize'n participation in reviewing police department policies,
practices, and procedurcs and to provide a prowpt, impartial
and fair investigation of complaints brought by individuals,
police officers upon whom a complaint has been brought and
employees of the poLice department.

The city Manager shall choose a representative from each
of the five sections of Cambridge known as:

"(a) Cambridgeport/Riverside Section;
(b) Eastern Section;
(C) Northern Section;
(d) Mid-Cainbridge Section; and
'(e) Western Section.

The above sections of the City for purposes of selection,to
the Board shall be defined by the City Council.

The City Manager shall make every effort to insure that
individuals appointed to the Board, fairly and accurately represent
the City's racial, social and economic composition.
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2. City of Cambridge Police Review and Advisorj' Board.

There shall be a five (5) member City of Cambridge Police
Review and Advisory Board (the "Board"). Members of the Board
shall be appointed by the City Manager. Prior to appointing any
member to the Board, the City Manager shall seek qualified can-
didates by advertising in the local newspapers for individuals
who desire appointment to said Board. The term of membership
on the board is five (5) years. No person may serve consecutive
terms as a member of the Board. The City Manager way remove ,

members of the Board only for cause as defined in the City Charter.
All members of the Board shall be residents of the City of Cambridge
(the "City").

.

The members of the Board and its staff. shall not hold any
other position for the city while he or she is a member.of said
Board or staff.

No member of a City employee's immediate family (husband,
wife, brother, sister, son or daughter) shall be appointed to, or
hired by the Board.

No staff or member of the Board shall h'ave been an employee
. of the City within two (2) years of his or her appointment to, of
hiring by the Board, and no member of such i)erson's imnediate
family shall be appointed to, or hired by the Board.

The Board shall elect a chairperson annually. The Board
shall meet at the call of its chairperson, but shall meet at least -

once a month. Meetings of the Board shall be open to the public,,
except when the Board, in its discretion, meets in executive

'

session in private. All meetings of the Board shall be conducted
in accordance with the open meeting laws of this Comnonwealth.

,

Members of the Board shall not receiVe compensation for
services but shall receive reasonable expenses and fees incurred as
a result of their membership on the Board. ,

3. Duties of the City of Ca[nbrid¶e Police Review and Mvisory Board.
,

The Board shall have the following duties:

a. The Chief of Police in consultation with the Board, )

shall establish policies, rules and regulations for
the Police Department (the "Department");

b. The Board and the City Council shall review the '"

Department budget before it is submitted to the
City ManEzger;
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, 7 c. The Board shall receive and resolve, as provided
in sections seven (7) and eight (8) of this
ordinance, any complaint concerning the operation
of the Department; $

d. The Board shall make recommendations to the Chief "

of Police and/or the City Manager in matters con-
cerning the discipline of employees of the Depart-
ment;

e. The Board shall make quarterly reports to the
City Manager, the Mayor, City Council, and to
the public, of the Department's activities
during the previous year, including the handl-
ing of complaints, and of future plans. The

final disposition of complaints shall be made

public.

f. The Board, with the assistance and approval
of the' City Solicitor, shall have the power
to subpoena witnesses, administer oaths, take
testimony, and require the production of evidence.
The Board, through the Office of the City Solicitor,
shall apply to the appropriate court to enforce a
subpoena or order for production of evidence or to a

impose any penalty prescribed for failure to obey
a subpoena or order. The Board may delegate in
writing to a member of its staff the powers to
administer oaths and take testimony. A delegation
is revocable at the will of the Board and does not

'

prevent exercise of any power by the Board.
,

4. Staff.

a. Executive Secretary to the Board. The Board shall
appoint an Executive Secretary. The Executive !

Secretary,sha11 be responsibh; for the daily
administration of the Board. The Executive
Secretary's terms and conditions of employment
shall be fixed by the Board. The Executive
Secretary to the Board shall, with the consent
and approval of the Board, be empowered to hire
clerical help when needed.

b. Investi&ative Staff. The Board shall also appoint
a Board Investigator if it deems necessary and such
additional staff of investigators as it deems

necessary, The terms and conditions of employment
for said Board Investigator shall be fixed by the
Board, but the salary of said Board Investigator
shall be equivalent to that received by investiga-
tors of similiar Boards of Investigation.

The Board Investigator shall not have been an employee
or elective or appointive officer pf the City within
three (3) years prior to appointment. The terms and
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conditions of euiployment for all other investigative
staff shall be fixed by the Board. All Board in-
vestigators must possess skills and experience
necessary for investigative work.

!

c. Other Staff. The Board, from time to time, may

contract, in accordance with existing regulations
and law, for such additional staff as is necessary
to carry out its duties.

All members of the staff are under the direCtion of the
Board.

5. Duties of t.he Chief of Police.

The Chief of Police shall administer the Department pur-
suant to existing laws, and the rules and regulations of the
Department and the Massachusetts Civil Service Rules and Regula-
tions.

6. Oiscipiine.

a. Manual. The Chief of Police, in consultation with
the Board, shall adopt a manual of rules, regulations
and procedures for the Department. The manual shall
define categories of major and minor offenses and

shall set forth the maximum and minimum penalties
.

for each offense. Said offenses and penalties shall '

nqt be defined in a manner that is inconsistent with '

existing Civil Service laws.

b. Summary Oiscipiine. The Chief of Police may implement
sumuiary discipline for a minor offense.

c. General Discipline. The Chief of Police shall recommend

to the City Manager the discharge or indefinite suspen-
sion of any employee of the Department for a major
offense.

7. Complaints.

A"comp1aint by a member of the public, hereinafter referred
to as "a civilian complaint", or any police officer or civilian
employee concerning the Department may be filed either with the
Department or the Board. Complaints concerning the. Department and

filed with the Department shall be forwarded immediately to the
Board secretary. Copies of the complaint shall be made available
to each member of the Board, the Board Investigator, and the Chief
of Police. The Chief of Police shall investigate such a complaint
immediately 'and file a report of findings with the Board within thirty
(30) days. Complaints concerning the Department and filed with the
Board shall be investigated immediately by the Board. Copies of the
complaint shall be made available to the Chief of Po,lice. The Board
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shall iinmediately order a preliminary investigation by its in-
vestigative staff. The purpose of such preliminary investigation
shall be to determine if there is sufficient' evidence to warrant
a full investigation of the allegations contained within the
complaint by the Board. Said preliminary investigation shall be
completed within ten (IQ) days, unless for cause a member of the
Board extends such time., No preliminary investigation shall be
extended for more than thirty (30) days. After completion of
said preliminary investigation, the B.oard shall either order a

full investigation if sufficient evidence e9ists to warrant same
or if sufficient evidence does not exist to warrant same, summarily
dismiss the complaint.

t

In addition to the above, the Board may also cause to be

investigated any complaint concerning the Department or its rules
, and regulations. ,

The Board secretary shall keep a public docket of complaints
and the disposition of each complaint after investigation.

The Board shall issue a written response to all complaints
and it shall deliver a copy of its response and/or findings to
all parties.

8. Resolution of Complaints.

If a complaint is 'not resolved as a result of investigation '

to the satisfaction of the complainant, the respondent employee, or
a member of the Board, either the complainant, the respondent employee,
or the Board member may request the full Board to hear or review the
matter. The Board may, as its option, when it determines that a hear-
ing or review is warranted by the evidence, hear or review the matter
itself or refer the matter to a fact finder. A representative of the
City Solicitor's Office shall be present at any hearing before the
Board.

The fact finder shall be an attorney and, in t.he conduct of
the hearing, may with the assistance and approval of the City Solicitor,
subpoena witnesses, administer oaths, take testimony, and require the
production of evidence. To enforce a subpoena or order for production

. of evidence or to impose any penalty prescribed for failure to obey
a subpoena or order, the fact finder shall apply to the appropriate
court. The costs of the fact finder shall be borne by the City.

After a hearing, the fact finder shall, within thirty (30)
days, submit findings of fact to the Board. The Board, upon receipt
of the report of the fact' finder, if any, shall within thirty (30)
days recommend to the City Manager any discipline to be imposed.
Any report or action involving a civilian complaint shall be made
public.

.I
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Any employee against whom a complaint is filed is pre-

sumed innocent and shall not forfeit any pay or seniority rights
pending final action by the Board, except with the concurrence
of four members of the Board. All pleadings filed and all hear-
ings before the Board and the fact finder which involve a civilian
complaint shall be public. The parties to any hearing are the
complainant and the respondent employee. Each has a right to
counsel. The complainant's case may be presented by the complainant
or complainant's counsel. Any probative evidence may be admitted.

9. Hi'rin8 and Promotions.

Entry into employment with the Department as a police officer
is by appointment of the City Manager, in accordance with the rules,

regulations, and procedures of the Department and this Comnonwealth's
Civil Service Laws.

Promotions shall be made on the basis of training, experience,
education and competitive examinations, all in accordance with exist-
ing law. The City Manager shall make all promotions within the De-

partment.

10. Special Meetings.

Special Meetings may be called by the Executive Secretary or
by three (3) members of the Board, upon personal notice being given
to all members of the Board, or written notice being mailed to each
member and received at least forty-eight (48) hours prior to such
meeting, unless such notice is waived by sa.id member's,

:

LI. Hearing by Petition.

On the written petition of fifty (50) or more residents of
the City of Cambridge, filed with the Board, the Board shall hold
a special hearing for the purpose of responding to said petition.
Copies of the petition shall be delivered to the City Manager,
City Clerk and the City Council. Notice of said hearing shall be

given in the same manner as provided for other hearings of the
Board. The Board shall conduct said hearing upon the subject
matter of the petition within thirty (30) days of the filing of

'

said petition with the Board.

In City Council November 5, 1984.,

Passed to be ordained as amended by a yea and nay vote:-Yeas 5; Nays 4; Abserit 0.

Robert W. Healy, City Manager.

ATTEST:- Paul E. Healy, City Clerk.
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'CITY OF CAMBRID,GE
i '% ,- ,, ,- an HALL, CAMBRIDGE, MASSACHIJSETTS 02139 " (617) 498-9017

,4)

,/mne Do*k¶r q

OFFICE OF

THE CITY CLERK

November 7, 1984

,

Russell B. Higley, Esquire
.

S

City Solicitor I

City Hall
Cambridge, MA 02139 ,

i ,
"" '

't
Dear Sir: .

:

Enclosed you will find a copy of a proposed amendment to ,

, .

the General Ordinances ,of the City of Cambridge in Chapter Fifteen

entitled "Police Department" by adding at the end thereof a new"
)

·m ' i

Article IV entitled CITY OF CAMBRIDGE POLICE REVIEW AND ADVISORY
,

e

C

BoARi) which was passed to be ordained as amen'deci at the City CounCil
I'
?

meeting held o.n November 5, 1984. $

.

P

Would you kindly review this amendment and indi.cate your ,

approval or disapproval on the bottom and return to 'this office.

Your kind attention in this watter will be greatly ,

3

.

appreciated.

I

h

Very truly .yours, !

P

,

' i

I

Paul E. Healy, City Clerk. i
i
?
,

i

PEH/dl .

;

U

«

t

Enc. Ordinance Number 1018. '
U

c .c. Counc illor David Sullivan, Chairman, Committee on OrdinancCs .
Mr. Cellucci, Inspectional Services i

I .

Chief Paollilo, Police Department .
!

U

,
¥
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In the Year One Thousand, Nine HundredEighty-Four

ANORDINANCE
>

In amendment to an ordinance formerly entitled "The General Ordinances
of the City of Cambridge" as revised in 1972 and now designated as "The '

,
Code of the City of Cambridge". ,

,

Be itorda/nedby the City Councilof the City of Cambridge as follows:

Chapter Fifteen entitled "Police Department" is hereby amended by
adding at the end thereof a new Article IV entitled "City of Cambridge

Police Review and Advisory Board", which reads as follows:

ARTICLE IV. CITY OF CAMBRIDGE POLICE REVIEW AND ADVISORY BOARD.

1. Purpose. '

2

The general purpose of this ordinance is to provide for
citize'n participation in reviewing police department policies,
prtictices, and procedurcs and to provide a prompt, impartial
and fair investigation of complaints brought by individuals, ,

police officers upon whom a complaint has been brought and
employees of the police department.

The City Manager shall choose a representative. from each

of the five sections of Cambridge known as:

'(a) Cambridgeport/Riverside Section;
(b) Eastern Section;
(C) Northern Section;
(d) Mid-Cambridge Section; and

'(e) Western Section.

The above sections of the City for purposes of selection to
the Board shall be defined by the City Council.

,

The City Manager shall make every effort to insure that
individuals appointed to the Board, fairly and accurately reprefent
tile City's' racial, social and economic composition.

.,



0

t ,
g

_ 2 _

d 2. City of Cambrid8e Police Review and Mvisory Board.

There shall be a five (5) member City of Cambridge Police
Review and Advisory Board (the "Board"). Members of the Board
shall be appointed by the City Manager. Prior to appointing any
member to the Board, the City Manager shall seek qualified can-
didates by advertising in the local newspapers for individuals
who desire appointment to said Board. The term of membership
on the board is five (5) years. No person may serve consecutive
terms as a member of the Board. The City Manager may remove
members of the Board only for cause as defined in the City Charter.
All members of the Board shall be residents of the City of Cambridge
(the "City").

The members of the Board and its staff. shall not hold any
other position for the city while he or she is a member of said
Board or staff.

No member of a City employee's immediate family (husband,
wife, brother, sister, son or daughter) shall be appointed to, or
hired by the Board.

No staff or member of the Board shall have been an employee
of the City within two (2) years of his or her appointment to, or
hiring by the Board, and no member of such Person's immediate
fawily shall be appointed to, or hired by the Board.

The Board shall elect a chairperson annually. The Board
shall meet at the call of its chairperson, but shall meet at least ·

once a month. Meetings of the Board shall be open to the public
except when the Board, in its discretion, meets in executive
session in private. All meetings of the BoQird shall be conducted
in accordance with the open meeting laws of this Coimnonwealth.

7

Members of the Board shall not receiVe compensation for
services but shall receive reasonable expenses and fees incurred as
a result of their membership on the Board.

\

3. Duties of the City of Calnbrid¶e Police Review and Mvisory Board.

The Board shall have the following duties:

a. The Chief of Police in consultation with the Board,
shall establish policies, rules and regulations for "

the Police Department (the "Department");

b. The Board and the City Council shall review the
Department budget before it is submitted to the
City ManElger;



t
! '

P

" 3 _ ,

J

" · ° c. The Board shall receive and resolve, as provided
in sections seven (7) and eight (8) of this

j ordinance, any complaint concerning the operation
of the Department; t

d. The Board shall make recommendations to the Chief
of Police and/or the City Manager in matters con-
cerning the discipline of employees of the Depart-
ment;

.

e. The Board shall make quarterly reports to the
City Manager, the Mayor, City Council, and to
the public, of the Department's activities '

during the previous year, including the handl-
,

ing of complaints, and of future plans. The

final disposition of complaints shall be made

public.

f. The Board, with the assistance and approval
of thc City Solicitor, shall have the power ¶

to subpoena witnesses, administer oaths, take
testimony, and require the production of evidence. '

The Board, through the Office of the City Solicitor,
shall apply to the appropriate court to enforce a
subpoena or order for production of evidence or to
impose any penalty prescribed for failure to obey
a subpoena or order. .The Board Inay delegate in d

writing to a member of its staff the powers to
)

administer oaths and take testimony. A delegation
is revocable at the will of the Board and does not
prevent, exercise of any power by the Board.

4. Staff.

a. Executive Secretary to the Board. The Board shall
:

appoint an Executive Secretary. The Executive
Secretary shall be responsib1e for the daily
administration of the Board. The Executive
Secretary's terms and conditions of employment
shall be fixed by the Board. The Executive
Secretary to the Board shall, with the consent
and apjgrova1 of the Board, be empowered to hire
clerical help when needed.

b. Investi&ative Staff. The Board shall also appoint
a Board Investigator if it deems necessary and such
additional staff of investigators as it deems

necessary. The terms and conditions of employment
for said Board Investigator shall be fixed by the ,

Board, but the salary of said Board Investigator
shall be equivalent to that received by investiga-
tors of similiar Boards of Investigation.

The Board Investigator shall not have been an employee
or elective or appointive officer pf the City withir-
three (3) years prior to appointment. The terms ant
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conditions of employment for all other investigative
staff shall be fixed by the Board. All Board in-
vestigators must possess skills and experience
necessary for investigative work.

c. Other Staff. The Board, from time to time, may

contract, in accordance with existing regulations
and law, for such additional staff as is necessary
to carry out its duties.

All members of the staff are under the direction of the
Board. '

5. Duties of the Chief of Police.

The Chief of Police shall administer the Department pur-
suant to existing laws, and the rules and regulations of the
Department and the Massachusetts Civil Service Rules and Regula-
tions.

6. Oiscipiine.

a. Manual. The Chief of Police, in consultation with
the Board, shall adopt a manual of rules, regulations
and procedures for the Department. The manual shall
define categories of major and minor offenses and

shall set forth the maximum and minimum penalties
for each offense. Said offenses and penalties shall
nqt be defined in a manner that is inconsistent with
existing Civil Service laws.

b. Summary Oiscipiine. The Chief of PoliCe may implement
summary discipline for a minor offense.

c. General Oiscipline. The Chief of Police shall recommend

to the City Manager the discharge or indefinite suspen-
sion of any employee of the Department for a rnajor·
offense.

7. Compiaints.

A"comp1aint by a member of the public, hereinafter referred
to as "a civilian complaint", or any police officer or civilian
employee concerning the Department may be filed eitker with the
Department or the Board. Complaints concerning the Department and

filed with the Department shall be forwarded immediately to the
Board secretary. Copies of the complaint shall be made available
to each member of the Board, the Board Investigator, and the Chief
of Police. The Chief of Police shall investigate such a complaint
immediately 'and file a report of findings with the Board within thirty
(30) days. Complaints concerning the Department and filed with the
Board shall be investigated immediately by the Board. Copies of the
complaint shall be made available to the Chief of Police. The Board

I
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shall immediately order a preliminary investigation by its in-
vestigative staff. The purpose of such preliminary investigation
shall be to determine if there is sufficient' evidence to warrant
a full investigation of the allegations contained within the
complaint by the Board. Said preliminary investigation shall be
completed within ten (IQ) days, unless for cause a member of the
Board extends such time. No preliminary investigation shall be

extended for more than thirty (30) days. After completion of }

said preliminary investigation, the B.oard shall either order a

full investigation if sufficient evidence e9ists to warrant same

or if sufficient evidence does not exist to warrant same, summari,ly
dismiss the complaint.

b

In addition to the above, the Board may also cause to be

investigated any complaint concerning the Department or its rules
.

and regulations. ,

The Board secretary shall keep a public docket of complaints
and the disposition of each complaint after investigation.

The Board shall issue a written response to all complaints
and it shall deliver a copy of its response and/or findings to
all parties. ·

I)

8. Resolution of Complaints.

If a complaint is not resolved as a result of investigation
to the satisfaction of the complainant, the respondent employee, !jor

a member of the Board, either the complainant, the respondent emfloyee,
or the Board member may request the full Board to hear or review'the
matter. The Board may, as its option, when it determines that a:!hear-
ing or review is warranted by the evidence, hear or review the maitter
itself or refer the matter to a fact finder. A representative of the
City Solicitor's Office shall be present at any hearing before tile
Board.

The fact finder shall be an attorney and, in t.he conduct cif
the hearing, may with the assistance and approval of the City Solicitor,
subpoena witnesses, administer oaths, take testimony, and require the
production of evidence. To enforce a subpoena or order for production

. of evidence or to impose any penalty prescribed for failure to obey
a subpoena or Order, the fact finder shall apply to the appropriate
court. The costs of the fact finder shall be borne by the City.

After a hedring, the fact finder shall, within thirty (30)
days, submit findings of fact to the Board. The Board, upon receipt
of the report of the fact finder, if any, shall within thirty (30)
days recommend to the City Manager any discipline to be imposed.
Any report or action involving a civilian complaint shall be made:

public.

.i
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Any employee against whom a complaint is filed is pre-
sumed innocent and shali not forfeit any pay or seniority rights
pending final action by the Board, except with the concurrence
of four members of the Board. All pleadings filed and all hear-
ings before the Board and the fact finder which involve a civilian
complaint shall be public. The parties to any hearing are the
complainant and the respondent employee. Each has a right to .

counsel. The complainant's case may be presented by the complainant
or complainant's counsel. Any probative evidence may be admitted.

9. iii'ring and Promotions.

Entry into employment with the Department as a police officer
is by appointment of the City Manager, in accordance with the rules,

regulations, and procedures of the Department and this Commonwealth's

Civil Service Laws.

Promotions shall be made on the basis of training, experience,
education and competitive examinations, all in accordance with exist-
ing law. The City Manager shall make all promotions within the Pe_

partment.

10. Speciai MeetinRs.

Special Meetings may be called by the Executive Secretary or
by three (3) members of the Boa.rd, upon personal notice being given
to all members of the Board, or written notice being mailed to each
member and received at least forty-eight (48) hours prior to such
meeting, unless such notice is waived by sa.id members.

11. Hearing by Petition.

On the written petition of fifty (50) or more residents of
the City of Cambridge, filed with the Board, the Board shall hold
a special hearing for the purpose of responding to said petition.
Copies of the petition shall be delivered to the City Manager,
City Clerk and the City Council. Notice of said hearing shall be

given in the same manner as provided for other hearings of the '

Board. The Board shall conduct said hearing upon the subject
matter of the petition within thirty (30) days of the filing of

'

said petition with the Board.

In City Council November 5, 1984.

Passed to be ordained as amended by a yea and nay vote:-Yeas 5; Nays 4; Abserit 0.

Robert W. Healy, City Manager.

ATTEST:- Paul E. Healy, City Clerk.

5
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ORDINANCE NO. 1018. '

Final Publication No. 2263. First publication in Chronicle on June 28, 1984.
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(':g:!:))') Qlitp of Canibribge

lnthe Year One Thousand, Nine HundredEighty-Four

ANORDINANCE
In amendment to an ordinance formerly entitled "The General Ordinances
of the City of Cambridge" as revised in 1972 and now designated as "The '

Code of the City of Cambridge".
,

Beitordainedby the City Counci/of the City of Cambridge as follows:

Chapter Fifteen entitled "Police Department" is hereby ainended by
adding at the end thereof a new Article IV entitled "City of Cambridge

Police Review and Advisory Board", which reads as follows:
.t

ARTICLE IV. CITY OF CAMBRIDGE POLICE REVIEW AND ADVISORY BOARD.

I. Purpose.

The general purpose of this ordinance is to provide for
citize'n participation in reviewing police department policifs,
practices, and procedurCs and to provide a prompt, impartial
and fair investigation of complaints brought by individuals,
police officers upon whom a complaint has been brought and
employees of the police department.

The city Manager shall choose a representative. from each

of the five sections of Cambridge known as:

(a) Cambridgeport/Riverside Section;
(b) Eastern Section;
(C) Northern Section;
(d) Mid-Cambridge Section; and
'(e) Western Section.

Jiie above sections of the City for purposes of selection to
the Board shall be defined by the City Council.

The City Manager shall make every effort to insure that
individuals appointed to the Board, fairly and accurately represent
tile City's' racial, social and economic composition.
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2. City of Cambridge Police Review and Advisory Board.

There shall be a five (S) member City of Cambridge Police'
Review and Advisory Board (the "Board"). Members of the Board
shall be appointed by the City Manager. Prior to appointing any,
member to the Board, the City Manager shall seek qualified can-
didates by advertising in the local newspapers for individuals

,

who desire appointment to said Board. The term of membership
on the board is five (5) years. No person may serve consecutive
terms as a member of the Board. The City Manager may remove i

members of the Board only for cause as defined in the City Charter.
All members of the Board shall be residents of the City of Cambridge
(the "City").

The members of the Board and its staff. shall not hold any
other position for the city while he or she is a member of said
Board or staff.

No member of a City employee's inmediate family (husband,
wife, brother, sister, son or daughter) shall be appointed to, or
hired by the Board.

No staff or member of the Board shall have been an employee
of the City within two (2) years of his or her appointment to, or
hiring by the Board, and no member of such person's immediate '

family shall be appointed to, or hired by the Board.

The 'Board shall elect a chairperson annually. The Board
shall meet at the call of its chairperson, but shall meet at least ·

once a month. Meetings of the Board shall be open to the public
except when the Board, in its discretion, meets in executive
session in private. All meetings of the Board shall be conducted
in accordance with the open meeting laws of this Coimnonwealth.

I

Members of the Board shall not receiVe compensation for
services but shall receive reasonable expenses and fees incurred as
a result of their membership on the Board.

3. Duties of the City of Cambrid¶e Police Review and Mvisor'y Board.

The Board shall have the following duties:

a. The Chief of Police in consultation with the Board,
shall establish policies, rules and regulations for
the Police Department (the "Department");

b. The Board and the City Council shall review the
Department budget before it is submitted to the
City Manager;
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. , c. The Board shall receive and resolve, as provided
in sections seven (7) and eight (8) of this
ordinance, any complaint concerning the operation
of the Department; t

d. The Board shall make recommendations to the Chief
of Police and/or the City Manager in matters con-
cerning the discipline of employees of the Depart-
ment;

e. The Board shall make quarterly reports to the
City Manager, the Mayor, City Council, and to
the public, of the Department's activities
during the previous year, including the handl-
ing of complaints, and of future plans. The

final disposition of complaints shall be made

public.

f. The Board, with the assistance and approval
of the' City Solicitor, shall have the power
to subpoena witnesses, administer oaths, take
testimony, and require the production of evidence,
The Board, through the Office of the City Solicitor,
shall apply to the appropriate court to enforce a
subpoena or order for production of evidence or to
impose any penalty prescribed for failure to obey
a subpoena or order. .The Board may delegate in
writing to a member of its staff the powers to
administer oaths and take testimony. A delegation
is revocable at the will of the Board and does not
prevent, exercise of any power by the Board.

4. Staff.

a. Executive Secretary to the Board. The Board shall
appoint an Executive Secretary. The Executive
Secretary shall be responsib1e for the daily
administration of the Board. The Executive
Secretary's terms and conditions of employment
shall be fixed by the Board. The Executive
Secretary to the Board shall, with the consent
and approval of the Board, be empowered to hire
clerical help when needed.

b. Investigative Staff. The Board shall also appoint
a Board Investigator if it deems necessary and such
additional staff of investigators as it deems

necessary. The terms and conditions of employment
for said Board Investigator shall be fixed by the
Board, but the salary of said Board Investigator
shall be equivalent to that received by investiga-
tors of similiar Boards of Investigation.

The Board Investigator shall not have been an employee
or elective or appointive officer Qf the City within
three (3) years prior to appointment. The terms and
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conditions of employment for all other investigative
staff shall be fixed by the Board. All Board in-
vestigators must possess skills and experience
necessary for investigative work.

c. Other Staff. The Board, from time to time, may

contract, in accordance with existing regulations
and law, for such additional staff as is necessary
to carry out its duties.

All members of the staff are under the direction of the
Board.

5. Duties of the Chief of Police.

The Chief of Police shall administer the Department pur-
suant to existing laws, and the rules and regulations of the
Department and the Massachusetts Civil Service Rules and Regula-
tions.

6. Oiscipline.

a. Manual. The Chief of Police, in consultation with
the Board, shall adopt a manual of rules, regulations
and procedures for the Department. The manual shall
define categories of major and minor offenses and

shall set forth the maximum and minimum penalties
for each offense. Said offenses and penalties shall
nqt be defined in a manner that is inconsistent with
existing Civil Service laws.

b. Summary Oiscipiine. The Chief of Police may implemenc

summary discipline for a minor offense.

c. General Oiscipline. The Chief of Police shall recommend

to the City Manager the discharge or indefinite suspen-
sion of any employee of the Department for a major
offense.

7. Compiaints.

A'complaint by a member of the public, hereinafter referred
to as "a civiiian complaint", or any police officer or civilian
employee concerning the Department may be filed either with the
Department or the Board. Complaints concerning the Department and

filed with the Department shall be forwarded immediately to the
Board secretary. Copies of the complaint shall be made available
to each member of the Board, the Board Investigator, and the Chief
of Police. The Chief of Police shall investigate such a complaint
immediately 'and file a report of findings with the Board within thirty
(30) days. Complaints concerning the Department and filed with the
Board shall be investigated immediately by the Board. Copies of the
complaint shall be made available to the Chief of Police. The Board
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shall immediately order a preliminary investigation by its in-
vestigative staff. The purpose of such preliminary investigation
shall be to determine if there is sufficient' evidence to warrant
a full investigation of the allegations contained within the
complaint by the Board. Said preliminary investigation shall be
completed within ten (ID) days, unless for cause a member of the
Board extends such time. No preliminary investigation shall be
extended for more than thirty (30) days. After completion of
said preliminary investigation, the Board shall either order a

full investigation if sufficient evidence egists to warrant same

or if sufficient evidence does not exist to warrant same, summarily .

dismiss the complaint.

In addition to the above, the Board inay also cause to be

investigated any complaint concerning the Department or its rules,
. and regulations. ,

The Board secretary shall keep a public docket of complaints
and the disposition of each complaint after investigation.

The Board shall issue a written response to all complaints
and it shall deliver a copy of its response and/or findings to
all parties.

8. Resolution of Complaints.

If a coulplaint is not resolved as a result of investigation
to the satisfaction of the complainant, the respondent employee, or
a member of the Board, either the complainant, the respondent employee,
or the Board member inay request the full Board to hear or review the
matter. The Board may, as its option, when it determines that a hear-
ing or review is warranted by the evidence, hear or review the matter
itself or refer the matter to a fact finder. A representative of the
City Solicitor's Office shall be present at any hearing before the
Board.

The fact finder shall be an attorney and, in the conduct of
the hearing, may with the assistance and approval of the City Solicitor,
subpoena witnesses, administer oaths, take testimony, and require the
production of evidence. To enforce a subpoena or order for production
of evidence or to impose any penalty prescribed for failure to obey
a subpoena or Orcier, the fact finder shall apply to the appropriate
court. The costs of the fact finder shall be borne by the City.

After a hearing, the fact finder shall, within thirty (30)
days, submit findinfs of fact to the Board. The Board, upon receipt
of the report of the fact finder, if any, shall within thirty (30)
days reconmend to the City Manager any discipline to be imposed.
Any report or action involving a civilian complaint shall be made

public.

ii
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Any employee against whom a complaint is filed is pre-

sumed innocent and siiaii not forfeit any pay or seniority rights
pending final action by the Board, except with the concurrence
of four members of the Board. All pleadings filed and all hear-
ings before the Board and the fact finder which involve a civilian
complaint shall be public. The parties to any hearing are the
complainant and the respondent employee. Each has a right to
counsel. The complainant's case may be presented by the complainant

or complainant's counsel. Any probative evidence may be admitted.

9. tii'ring and Promotions.

Entry into employment with the Department as a police officer
is by appointment of the City Manager, in accordance with the rules,

regulations, and procedures of the Department and this Comnonwealth's
'

Civil Service Laws.

Promotions shall be made on the basis of training, experience,
education and competitive examinations, all in accordance with exist-
ing law. The City Manager shall wake all promotions within the De-

partment.

' 10. Speciai Meetings.

Special Meetings may be called by the Executive Secretary or
by three (3) members of the Board, upon personal notice being given
to all members of the Board, or written notice being mailed to each
member and received at least forty-eight (48) hours prior to such
meeting, unless such notice is waived by said members.

ll. Hearing by Petition.

On the written petition of fifty (50) or more residents of
the City of Cambridge, filed with the Board, the Board shall hold
a special hearing fOr the purpose of responding to said petition..
Copies of the petition shall be delivered to the City Manager,
City Clerk and the City Council. Notice of said hearing shall be

given in the same wanner as provided for other hearings of the
Board. The Board shall conduct said hearing upon the subject '

matter of the petition within thirty (30) days of the filing of
'

said petition with the Board.

In City Council November 5, 1984.,

Passed to be ordained as amended by a yea and nay vote:-Yeas 5; Nays 4; Absel1t 0.

Robert W. Healy, City Manager.

ATTEST:- Paul E. Hea1y, City Clerk.
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In the Year One Thousand, Nine HundredEighty-Four

ANORDINANCE
In amendment to an ordinance formerly entitled "The General Ordinances
of the City of Cambridge" as revised in 1972 and now designated as "The '

Code of the City of Cambridge".
/

Be it orda/nedby the Cig Counci/of the City of Cambridge as follows:

Chapter Fifteen entitled "Police Department" is hereby amended by
adding at the end thereof a new Article IV entitled "City of Cambridge

Police Review and Advisory Board", which reads as follows: .

ARTICLE IV. CITY OF CAMBRIDGE POLICE REVIEW AND ADVISORY BOARD.

I. Purpose.

The general purpose of this ordinance is to provide for
citize'n participation in reviewing police department policies,
practices, and procedurcs and to provide a pi:ompt, impartial
and fair investigation of complaints brought by individuals,
police officers upon whom a complaint has been brought and
employees of the police department.

The City Manager shall choose a representative. from each

of the five sections of Cambridge known as:
t

(a) Cambridgeport/Riverside Section;
(b) Eastern Section;
(C) Northern Section;
(d) Mid-Cambridge Section; and

'(e) Western Section.

The above sections of the City for purposes of selection,to
the Board shall be defined by the City Council.

The City Manager shall make every effort to insure that
individuals appointed to the Board, fairly and accurately represent
the City's racial, social and economic composition.
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2. City of Cambridke Police Review and Mvisory Board.

There shall be a five (5) member City of Cambridge Police
Review and Advisory Board (the "Board"). Members of the Board
shall be appointed by the City Manager. Prior to appointing any
member to the Board, the City Manager shall seek qualified can-
didates by advertising in the local newspapers for individuals
who desire appointment to said Board. The term of membership
on the board is five (5) years. No person may serve consecutive
terms as a member of the Board. The City Manager may remove
members of the Board only for cause as defined in the City Charter.
All members of the Board shall be residents of the City of Cambridge
(the "City").

The members of the Board and its staff. shall not hold any
other position for the city while he or she is a member of said
Board or staff.

No member of a City employee's inmediate family (husband,
wife, brother, sister, son or daughter) shall be appointed to, or
hired by the Board.

No staff or member of the Board shall have been an employee
of the City within two (2) years of his or her appointment to, or
hiring by the Board, and no member of such Person's immediate
family shall be appointed to, or hired by the Board.

The Board shall elect a chairperson annually. The Board
shall meet at the call of its chairperson, but shall meet at least ·

once a month. Meetings of the Board shall be open to the public
except when the Board, in its discretion, meets in executive
session in private. All meetings of the Bolird shall be conducted
in accordance with the open meeting laws of this Commonwealth.

Members of the Board shall not receiVe compensation for
services but shall receive reasonable expenses and fees incurred as
a result of their membership on the Board.

3. Duties of the City of CaIIlbrid8e Police Review and Mvisory Board.

The Board shall have the following duties: '

a. The Chief of Police in consultation with the Board,
shall establish policies, rules and regulations for
the Police Department (the "Department");

b. The Board and the City Council shall review the
Department budget before it is submitted to the
City Mandger;

i

q
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T . c. The Board shall receive and resolve, as provided

in sections seven (7) and eight (8) of this
ordinance, any complaint concerning the operation
of the Department; t

d. The Board shall make recommendations to the Chief
of Police and/or the City Manager in matters con-
cerning the discipline of employees of the Depart-
ment;

,

e. The Board shall make quarterly reports to the
City Manager, the Mayor, City Council, and to
the public, of the Department's activities
during the previous year, including the handl-
ing of complaints, and of future plans. The

final disposition of complaints shall be made

public.

f. The Board, with the assistance and approval
of thC City Solicitor, shall have the power
to subpoena witnesses, administer oaths, take
testimony, and require the production of evidence.
The Board, through the Office of the City Solicitor,
shall apply to the appropriate court to enforce a
subpoena or order for production of evidence or to
impose any penalty prescribed for failure to obey
a subpoena or order. .The Board my delegate in
writing to a inember.of its staff the powers to
administer oaths and take testimony. A delegation
is revocable at the will of the Board and does not
prevent, exercise of any power by the Board.

4. Staff.

a. Executive Secretary to the Board. The Board shall
appoint an Executive Secretary. The Executive
Secretary shall be responsi'bk; for the daily
administration of the Board. The Executive
Secretary's terms and conditions of employment
shall be fixed by the Board. The Executive
Secretary to the Board shall, with the consent
and approval of the Board, be empowered to hire
clerical help when needed.

b. Hvestigative Staff. The Board shall also appoint
a Board Investigator if it deems necessary and such
additional staff of investigators as it deems

necessary. The terms and conditions of employment
for said Board Investigator shall be fixed by the
Board, but the salary of said Board Investigator
shall be equivalent to that'received by investiga-
tors of similiar Boards of Investigation.

The Board Investigator shall not have been an employee
or elective or appointi.ve officer pf the City within
three (3) years prior to appointment. The terms and
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conditions of employment for all other investigative
staff shall be fixed by the Board. All Board in-
vestigators must possess skills and experience
necessary for investigative work.

c. Other Staff. The Board, from time to time, may

contract, in accordance with existing regulations
and law, for such additional staff as is necessary
to carry out its duties.

All members of the staff are under the direction of the
Board.

5. Duties of the Chief of Police.

The Chief of Police shall administer the Department pur-
suant to existing laws, and the rules and regulations of the
Department and the Massachusetts Civil Service Rules and Regula-

tions.

6. Oiscipline.

a. Manual. The Chief of Police, in consultation with
the Board, shall adopt a manual of rules, regulations
and procedures for the Department. The manual shall
define categories of major and minor offenses and

shall set forth the maximum and minimum penalties
for each offense. Said offenses and penalties shall
nqt be defined in a manner that is inconsistent with
existing Civil Service laws.

b. Summary Oiscipiine. The Chief of Police may implement
summary discipline for a minor offense.

c. General Oiscipline. The Chief of Police shall recomend

to the City Manager the discharge or indefinite suspen-
sion of any employee of the Department for a major'
offense.

7. Compiaints.

A"comp1aint by a member of the public, hereinafter referred
to as "a civiiian complaint", or any police officer or civilian
employee concerning the Department may be filed either with the
Department or the Board. Complaints concerning the Department and

filed with the Department shall be forwarded immediately to the
Board secretary. Copies of the cornplaint shall be made available
to each member of the Board, the Board Investigator, and the Chief
of Police. The Chief of Police shall investigate such a complaint
immediately 'and file a report of findings with the Board within thirty
(30) days. Complaints concerning the Department and filed with the
Board shall be investigated inmediately by the Board. Copies of the
complaint shall be made available to the Chief of Police. The Board
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shall immediately order a preliminary investigation by its in-
vestigative staff. The purpose of such preliminary investigation
shall be to determine if there is sufficient' evidence to warrant
a full investigation of the allegations contained within the
complaint by the Board. Said preliminary investigation shall be
completed within ten (10) days, unless for cause a member of the
Board extends such time. No preliminary investigation shall be
extended for more than thirty (30) days. After completion of
said preliminary investigation, the Board shall either order a

full investigation if sufficient evidence e9ists to warrant same

or if sufficient evidence does not exist to warrant same, summarily'.
dismiss the complaint.

In addition to the above, the Board may also cause to be

investigated any complaint concerning the Department or its rules
. and regulations.

The Board secretary shall keep a public docket of complaints
and the disposition of each complaint after investigation.

The Board shall issue a written response to all complaints
and it shall deliver a copy of its response and/or findings to
all parties.

8. Resolution of Complaints.

If a complaint is not resolved as a result of investigation
to the satisfaction of the complainant, the respondent employee, or
a member of the Board, either the complainant, the respondent employee,
or the Board member may request the full Board to hear or review the
matter. The Board may, as its option, when it determines that a hear-
ing or review is warranted by the evidence, hear or review the matter
itself or refer the matter to a fact finder. A representative of the
City Solicitor's Office shall be present at any hearing before the
Board.

The fact finder shall be an attorney and, in t.he conduct of
the hearing, way with the assistance and approval of the City Solicitor,
subpoena witnesses, administer oaths, take testimony, and require the
production of evidence. To enforce a subpoena or order for production
of evidence or to impose any penalty prescribed for failure to obey
a subpoena or Orcier, the fact finder shall apply to the appropriate
court. The costs of the fact finder shall be borne by the City.

After a hetiring, the fact finder shall, within thirty (30)
days, submit findings of fact to the Board. The Board, upon receipt
of the report of the fact finder, if any, shall within thirty (30)
days recommend to the City Manager any discipline to be imposed.
Any report or action involving a civilian complaint shall be made

public.

.i
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Any employee against whom a complaint is filed is pre-

sumed innocent and shali not forfeit any pay or seniority rights
pending final action by the Board, except with the concurrence
of four members of the Board. All pleadings filed and all hear-
ings before the Board and the fact finder which involve a civilian
complaint shall be public. The parties to any hearing are the
complainant and the respondent employee. Each has a right to
counsel. The complainant's case may be presented by the complainant

or complainant's counsel. Any probative evidence may be admitted.

9. Hi·ring and Promotions.

Entry into employment with the Department as a police officer
is by appointment of the City Manager, in accordance with the rules,

regulations, and procedures of the Department and this Comnonwealth's

civil Service Laws.

Promotions shall be made on the basis of training, experience,
education and competitive examinations, all in accordance with exist-
ing law. The City Manager shall make all promotions within the De-

partment.

' 10. Speciai Meetin&s.

Special Meetings may be called by the Executive Secretary or
by three (3) members of the Board, upon personal notice being given
to all members of the Board, or written notice being mailed to each
member and received at least forty-eight (48) hours prior to such
meeting, unless such notice is waived by sa.id members.

ll. Hearing by Petition.

On the written petition of fifty (50) or more residents of
the City of Cambridge, filed with the Board, the Board shall hold
a special hearing for the purpose of responding to said petition.
Copies of the petition shall be delivered to the City Manager,
City Clerk and the City Council. Notice of said hearing shall be
given in the same manner as provided for other hearings of the
Board. The Board shall conduct said hearing upon the subject
matter of the petition within thirty (30) days of the filing of

'

said petition with the Board.

In City Council November 5, 1984.

Passed to be ordained as amended by a yea and nay vote:-Yeas 5; Nays 4; Absel1t 0.

Robert W. Healy, City Manager.

ATTEST:- Paul E. Healy, City Clerk.

P



· ORDINANCE NO. 1018.
Final Publication No. 2263. First publication in Chronicle on June 28, 1984.

,'"""")).)'))'))) Citp of' Canibribge
,QO¢, "%::,:AGR:p 6":Q', "

" e ' C1MIKE DONK1P

' In the Year One Thousand, Nine Hundred Eighty-Four

AN ORDINANCE
In amendment to an ordinance formerly entitled "The General Ordinances q

of the City of Cambridge" as revised in 1972 and now designated as "The
Code of the City of Cambridge".

Be it ordained by the City Council of the City of Cambridge as follows:
F-

That Chapter Fifteen entitled "Po.lice Department" is hereby amended
P

by adding at the end thereof a new Article IV entitled "City of

Cambridge Police Review and Advisory Board".
.

;·

ARTICLE IV. CITY OF CAMBRJJGE POLICE REVIEW AND ADVISORY BOAKD.

P

.

L

,

Iii City Council November 5, * 1984 .

Passed to be ordained as amended by a yea and nay vote:
Yeas 5; Nays 4; Absent 0.

Robert W. Healy, City f¶anager.
.

_^"
ATTEST: .-' Paul E. Elealy, City Clerk.

4

NOTE : Pursuant to the provisions of General Laws, Chapter 43, Section 23,
Tercentenary Edition, being a part of the City Charter, the
Ordinances as aforesaid, which exceeds in length eight octavo
pages of Qrdinary book print may be examined at the office of
the City Clerk "in the form of a printed pamphlet during office
hours on or after November 7, 1984.
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In the Year One Thousand, Nine Hundred Eighty-Four

AN ORDINANCE "

'

, In amendment to an ordinance formerly entitled "The General Ordinances
of the City of Cambridge" as revised in 1972 and now designated as "The
Code of the City of Cambridge".

Be it ordained by the City Council of the City of Cambridge as follows:

That Chapter Fifteen entitled "Police Department" is hereby amended
.

.

by adding at the end thereof a new Article IV entitled "City of

Cambridge Police Review and Mvisory Board". !

.

e
P·

ARTICLE IV. CITY OF CAMBRIDGE POLICE REVIEW AND ADVISORY BOARD. '

P

' k t

6

C.

. rQ
I

k

Iii City Council November 5, '1984.
a

Passed to be ordained as amended by a yea and nay vote:
Yeas 5; Nays 4; Absent 0. '

u

Robert W. Healy, City ¥anager.
_
_,-_m'

ATTEST: .-' Paul E. Healy, City Clerk.

NOTE : Pursuant to the provisions of General Laws, Chapter 43, Section 23, -

Tercentenary Edition, being a part of the City Charter, the ,

Ordinances as aforesaid, which exceeds in length eight octavo
pages of Qrdinary book print may be exainined at the office of
the City Clerk "in the form of a printed pamphlet during office
hours on or after November 7, 1984.
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Inthe Year One Thousand, Nine HundredEighty-Four

ANORDINANCE
In amendment to an ordinance formerly entitled "The General Ordinances

of the City of Cambridge" as revised in 1972 and now designated as "The "

Code of the City of Cambridge".
,

Beitordainedby the City Counci/of the City of Cambridgeas follows:

Chapter Fifteen entitled "Police Department" is hereby amended by
adding at the end thereof a new Article IV entitled "City of Cambridge

Police Review and Advisory Board", which reads as follows:

ARTICLE IV. CITY OF CAMBRIDGE POLICE REVIEW AND ADVISORY BOARD.

1. Purpose.

The general purpose of this ordinance is to provide for
citize'n participation in reviewing police department policies,
practices, and procedurCs and to provide a prompt, impartial
and fair investigation of complaints brought by individuals,
police officers upon whom a complaint has been brought and

employees of the police department.

The City Manager shall choose a representative from each

of the five sections of Cambridge known as:

'(a) Cambridgeport/River'side Section;
(b) Eastern Section;
(C) Northern Section;
(d) Mid-Cambridge Section; and
'(e) Western Section.

The above sections of the City for purposes of selection to
the Board shall be defined by the City Council.

The City Manager shall make every effort to insure that
individuals appointed to the Board, fairly and accurately represent
the City's racial, social and economic composition.



, W - 2
-

2. City of Cambridge Police Review and Mvisory Board.

There shall be a five (5) member City of Cambridge Police
Review and Advisory Board (the "Board"). Members of the Board
shall be appointed by the City Manager. Prior to appointing any
member to the Board, the City Manager shall seek qualified can-
didates by advertising in the local newspapers for individuals
who desire appointment to said Board. The term of membership
on the board is five (5) years. No person may serve consecutive
terms as a member of the Board. The City Manager may remove
members of the Board only for cause as defined in the City Charter.
All members of the Board shall be residents of the City of Cambridge
(the "City").

The members of the Board and its staff. shall not hold any
other position for the city while he or she is a member of said
Board or staff.

No member of a City employee's immediate family (husband,
wife, brother, sister, son or daughter) shall be appointed to, or
hired by the Board.

No staff or member of the Board shall have been an employee
of the City within two (2) years of his or her appointment to, or
hiring by the Board, and no member of such Person's immediate
family shall be appointed to, or hired by the Board.

The Board shall elect a chairperson annually. The Board
shall meet at the call of its chairperson, but shall meet at least ·

once a month. Meetings of the Board shall be open to the public
,

except when the Board, in its discretion, meets in executive
session in private. All meetings of the Board shall be conducted
in accordance with the open meeting laws of this Commonwealth.

Members of the Board shall not recei'Ve compensation for
services but shall receive reasonable expenses and fees incurred as
a result of their membership on the Board.

3. Duties of the City of CaIIlbrid¶e Police Review and Mvisory Board.

The Board shall have the following duties:

a. The Chief of Police in consultation with the Board,
shall establish policies, rules and regulations for
the Police Department (the "Department");

b. The Board and the City Council shall review the
Department budget before it is submitted to the
City Maruiger;

,
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¢i c. The Board shall receive and resolve, as provided
in sections seven (7) and eight (8) of this
ordinance, any complaint concerning the operation

,

of the Department; S

d. The Board shall make recommendations to the Chief
of Police and/or the City Manager in matters con-
cerning the discipline of employees of the Depart-
ment;

4

e. The Board shall make quarterly report8 to the
City Manager, the Mayor, City Council, and to
the public, of the Department's activities
during the previous year, including the handl-
ing of complaints, and of future plans. The

final disposition of complaints shall be made

public.

f. The Board, with the assistance and approval
of thC City Solicitor, shall have the power
to subpoena witnesses, administer oaths, take
testimony, and require the production of evidence.
The Board, through the Office of the City Solicitor,
shall apply to the appropriate court to enforce a
subpoena or order for production of evidence or to
impose any penalty prescribed for failure to obey
a subpoena or order. The Board may delegate in
writing to a member of its staff the powers to
administer oaths and take testimony. A delegation
is revocable at the will of the Board and does not
prevent exercise of any power by the Board.

4. Staff,

a. Executive Secretary to the Board. The Board shall
appoint an Executive Secretary. The Executive
Secretary shall be responsible for the daily
administration of the Board. The Executive
Secretary's terms and conditions of employment
shall be fixed by the Board. The Executive
Secretary to the Board shall, with the consent
and approval of the Board, be empowered to hire

,clerical help when needed. '

b. Investiqative Staff. The Board shall also appoint
a Board Investigator if it deems necessary and such
additional staff of investigators as it deems

necessary. The terms and conditions of employment
for said Board Investigator shall be fixed by the
Board, but the salary of said Board Investigator
shall be equivalent to that received by investiga-
tors of similiar Boards of Investigation,

The Board Investigator shall not have been an employee
or elective or appointive officer Qf the City within
three (3) years prior to appointment. The terms and
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conditions of employment for all other investigative
staff shall be fixed by the Board. All Board in-
vestigators must possess skills and experience
necessary for investigative work.

c. Other Staff. The Board, from time to time, may

contract, in accordance with existing regulations
and law, for such additional staff as is necessary
to carry out its duties.

All members of the staff are under the direction of the
Board.

5. Duties of t.he Chief of Police.

The Chief of Police shall administer the Department pur-
suant to existing laws, and the rules and regulations of the
Department and the Massachusetts Civil Service Rules and Regula-
tions.

6. Oiscipiine.

a. Manual. The Chief of Police, in consultation with
the Board, shall adopt a manual of rules, regulations
and procedures for the Department. The manual shall
define categories of major and minor offenses and

shall set forth the maximum and minimum penalties
for each offense. Said offenses and penalties shall
nqt be defined in a manner that is inconsistent with
existing Civil Service laws.

b. Summary Oiscipline. The Chief of Police may implement
summary discipline for a minor offense.

c. General Discipline. The Chief of Police shall recommend

to the City Manager the discharge or indefinite suspen-
sion of any employee of the Department for a major
offense.

7. Complaints.

A"coinp1aint by a member of the public, hereinafter referred
to as "a civilian complaint", or any police officer or civilian
employee concerning the Department may be filed either with the
Department or the Board. Complaints concerning the Department and

filed with the Department shall be forwarded immediately to the
Board secretary. Copies of the complaint shall be made available
to each member of the Board, the Board Investigator, and the Chief
of Police. The Chief of Police shall investigate such a complaint
immediatel'y 'and file a report of findings with the Board within thirty
(30) days. Complaints concerning the Department and filed with the
Board shall be investigated immediately by the Board. Copies of the
complaint shall be made available to the Chief of Police. The Board
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shall immediately order a preliminary investigation by its in-
vestigative staff. The purpose of such preliminary investigation
shall be to determine if there is sufficient' evidence to warrant
a full investigation of the allegations contained within the
complaint by the Board. Said preliminary investigation shall be
completed within ten (ID) days, unless for cause a member of the
Board extends such time. No preliminary investigation shall be

:

extended for more than thirty (30) days. After completion of
said preliminary investigation, the Board shall either order a

full investigation if sufficient evidence eQists to warrant same

or if sufficient evidence does not exist to warrant same, summarily
dismiss the complaint.

\

In addition to the above, the Board may also cause to be

investigated any complaint concerning the Department or its rules
.

and regulations. ,

The Board secretary shall keep a public docket of complaints
and the disposition of each complaint after investigation.

The Board shall issue a written response to all complaints
and it shall deliver a copy of its response and/or findings to
all parties.

8. Resolution of Complaints.

If a complaint is not resolved as a result of investigation '

to the satisfaction Qf the complainant, the respondent employee, or
a member of the Board, either the complainant, the respondent employee,
or the Board member may request the full Board to hear or review the
matter. The Board may, as its option, when it determines that a hear-
ing or review is warranted by the evidence, hear or review the matter
itself or refer the matter to a fact finder. A representative of the
City Solicitor's Office shall be present at any hearing before the
Board.

The fact finder shall be an attorney and, in the conduct of
the hearing, raay with the assistance and approval of the City Solicitor,
subpoena witnesses, administer oaths, take testimony, and require the
production of evidence. To enforce a subpoena or order for production

. of evidence or to impose any penalty prescribed for failure to obey
a subpoena or Order, the fact finder shall apply to the appropriate
court. The costs of the"fact finder shall be borne by the City.

After a hetiring, the fact finder shall, within thirty (30)
days, submit findings of fact to the Board. The Board, upon receipt
of the report of the fact finder, if any, shall within thirty (30)
days recomend to the City Manager any discipline to be imposed.
Any report or action involving a civilian complaint shall be made

'public.

.i
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Any employee against whom a complaint is filed is pre-

sumed innocent and shali not forfeit any pay or seniority rights
pending final action by the Board, except with the concurrence
of four members of the Board. All pleadings filed and all hear-
ings before the Board and the fact finder which involve a civilian
complaint shall be public. The parties to any hearing are the
complainant and the respondent employee. Each has a right to
counsel. The complainant's case may be presented by the complainant
or complainant's counsel. Any probative evidence may be admitted.

9. Hi·ring and Promotions.

Entry into employment with the Department as a police officer
is by appointment of the City Manager, in accordance with the rules,

regulations, and procedures of the Department and this Commonwealth's
'

Civil Service Laws.

Promotions shall be made on the basis of training, experience,
education and competitive examinations, all in accordance with exist-
ing law. The City Manager shall make all promotions within the De

partment.

' 10. Speciai Meetiii¶s.

Special Meetings may be called by the Executive Secretary or
by three (3) members of the Board, upon personal notice being given
to all members of the Board, or written notice being mailed to each
member and received at least forty-eight (48) hours prior to such'
meeting, unless such notice is waived by sa.id memb,er's.

ll. Hearin& by Petition.

On the written petition of fifty (50) or more residents of
'

the City of Cambridge, filed with the Board, the Board shall hold
a special hearing for the purpose of responding to said petition.
Copies of the petition shall be delivered to the City Manager,
City Clerk and the City Council. Notice of said hearing shall be

given in the same wanner as provided for other hearings of the
,

Board. The Board shall conduct said hearing upon the subject
matter of the petition within thirty (30) days of the filing of

"

said petition with the Board.

In City Council November 5, 1984.,

Passed to be ordained as amended by a yea and nay vote:-Yeas 5; Nays 4; Ai)sent 0.

Robert W. Healy, City Manager.

ATTEST:- Paul E. Healy, City Clerk.



ORDINANCE NO. 1018.

Final Publication No. 2263. First publication in Chronicle on June 28, 1984.
+. +'q 9

("'°"""":)i/\ €itp of €anibribge
"°·u·:::

In the Year One Thousand, Nine HundredEighty-Four

ANORDINANCE
In amendment to an ordinance formerly entitled "The General Ordinances
of the City of Cambridge" as revised in 1972 and now designated as "The '

Code of the City of Cambridge".

Be it ordainedby the City Counci/o/ the City of Cambridge as follows:

Chapter Fifteen entitled "Police Department" is hereby amended by
adding at the end thereof a new Article IV entitled "City of Cambridge

Police Review and Advisory Board", which reads as follows:

ARTICLE IV. CITY OF CAMBRIDGE POLICE REVIEW AND ADVISORY BOARD.

1, ».irpose.

The general purpose of this ordinance is to provide for
citize'n participation in reviewing police department policies,
practices, and procedurcs and to provide a prompt, impartial
and fair investigation of complaints brought by individuals,
police officers upon whom a complaint has been brought and
employees of the police department.

The City Manager shall choose a representative. from each
of the five sections of Cambridge known as:

'(a) Cambridgeport/Riverside Section;
(b) Eastern Section;
(C) Northern Section;
(d) Mid-Calnbridee Section; and
'(e) Weste'rn Section.

The above sections of the City for purposes of selection to
the Board shall be defined by the City Council.

The City Manager shall make every effort to insure that
individuals appointed to the Board, fairly and accurately represent
the City's racial, social and economic composition.
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2. City of Cambridge Police Review and Advisory Board.
t

There Shall be a five (5) member City of Cambridge Police
Review and Advisory Board (the "Board"). Members of the Board '

shall be appointed by the City Manager. Prior to appointing any
.

member to the Board, the City Manager shall seek qualified can-
didates by advertising in the local newspapers for iiidividuals
who desire appointment to said Board. The term of membership
on the board is five "(S) years. No person may serve consecutive
terms as a member of the Board. The City Manager may remove
members of the Board only for cause as defined in the City Charter.
All members of the Board shall be resident's of the City of Caihbridge
(the "City").

P

The members of the Board and its staff. shall not hold any
other position for the city while he or she is a member .of said
Board or staff.

* .

No member of a City employee's immediate family (husband,
wife, brother, sister, son or daughter) shall be appointed to, or
hired by the Board.

.

· No staff or member of the Board shall have been an employee
of the City within two (2) years of his or her appointment to, or
hiring by the Board, and no member of such Person's immediate
family shall be appointed to, or hired by the Board. '

*

+
. .

' The Board shall elect a chairperson annually. The Board
shall meet at the call of its chairperson, but shall meet at least ·

once a month. Meetings of the Board shall be open to the public
,

except when the Board, in its discretion, meets in executive
session in private. All meetings of the Board shall be conducted
in accordance with the open meeting laws of this Commonwealth.

.
,

.
N

,Members of the Board shall not recei\i'e compensation for
services but shall receive reasonable expenses and fees incurred as
a result of their membership on the Board. '

t

.

3. Duties of the City of Calnbrid?e Police Aeview and Mvisor'y Board.
.

The Board shall have the following duties: ·
'

·
.

a. The Chief of Police in consultation with the Board,
*

shall establish policies, rules and regulations for
. the Police Department (the "Department");

. b. The Board and t,he City Council shall review the
Department budget before it is submitted to the
City Maniiger;

0
0

.

.

.

.

t

· 0

.

.

b

.
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. · c. The Board shall receive and resolve, as provided
in sections seven (7) and eight (8) of this
ordinance, any complaint concerning the operation
of the Department;

d. The Board shall make recommendations to the Chief
of Police and/or the City Manager in matters con-
cerning the discipline of employees of the Depart-
ment;

e. The Board shall make quarterly reports to the
City Manager, the Mayor, City Council, and to
the public, of the Department's activities
during the previous year, including the handl-
ing of complaints, and of future plans. The

final disposition of complaints shall be made

public.

f. The Board, with the assistance and approval
of thC City Solicitor, shall have the power
to subpoena witnesses, administer oaths, take
testimony, and require the production of evidence. ,

The Board, through the Office of the City Solicitor;
shall apply to the appropriate court to enforce a

'

subpoena or order for production of evidence or to
impose any penalty prescribed for failure to obey
a subpoena or order. The Board may delegate in
writing to a member of its staff the powers to
administer oaths and take testimony. A delegation
is revocable at the will of the Board and does not
prevent exercise of any power by the Board.

4. Staff,

a. Executive Secretary to the Board. The Board shall
appoint an Executive Secretary. The Executive
Secretary shall be responsib1e for the daily
administration of the Board. The Executive
Secretary's terms and conditions of employment
shall be fixed by the Board. The Executive
Secretary to the Board shall, with the consent
and approval of the Board, be empowered to hire
clerical help when needed.

b. Investi&ative Staff. The Board shall also appoint
a Board Investigator if it deems necessary and such
additional staff of investigators as it deems

necessary. The terms and conditions of employment
for said Board Investigator shall be fixed by the
Board, but the salary of said Board Investigator
shall be equivalent to that received by investiga-
tors of similiar Boards of Investigation.

The Board Investigator shall not have been an employee
or elective or appointive officer of the City within
three (3) years prior to appointment. The terms and
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conditions of euiployment for all other investigative
staff shall be fixed by the Board. All Board in-
vestigators must possess skills and experience
necessary for investigative work.

c. Other Staff. The Board, from time to time, may

contract, in accordance with existing regulations
and law, for such additional staff as is necessary
to carry out its duties.

All members of the staff are under the direction of the
Board.

5. Duties of t.he Chief of Police.

The Chief of Police shall administer the Department pur-
suant to existing laws, and the rules and regulations of the
Department and the Massachusetts civil Service Rules and Regula-

tions.

6. Oiscipiine.

a. Manual. The Chief of Police, in consultation with
the Board, shall adopt a manual of rules, regulations
and procedures for the Department. The manual shall
define categories of major and minor offenses and

shall set forth the maximum and minimum penalties
for each offense. Said offenses and penalties shall
nqt be defined in a manner that is inconsistent with
existing Civil Service laws.

b. Sumjary Oiscipline. The Chief of Police may implement
summary discipline for a minor offense.

c. General Oiscipline. The Chief of Police shall recommend

to the City Manager the discharge or indefinite suspen-
sion of any employee of the Department for a major
offense.

7. Compiaints.

A"cornp1aint by a member of the public, hereinafter referred
to as "a civilian complaint", or any police officer or civilian
employee concerning the Department may be filed either with the
Department or the Board. Complaints concerning the Department and

filed with the Department shall be forwarded imnediately to the
Board secretary. Copies of the complaint shall be made available
to each member of the Board, the Board Investigator, and the Chief
of Police. The Chief of Police shall investigate such a complaint
immediate1"y 'and file a report of findings with the Board within thirty
(30) days. Complaints concerning the Department and filed with the
Board shall be investigated immediately by the Board. Copies of the
complaint shall be made available to the Chief of Police, The Board
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shall immediately order a preliminary investigation by its in-
vestigative staff. The purpose of such preliminary investigation
shall be to determine if there is sufficient' evidence to warrant
a full investigation of the allegations contained within the
complaint by the Board. Said preliminary investigation shall be
completed within ten (IQ) days, unless for cause a member of the
Board extends such time. No preliminary investigation shall be
extended for more than thirty (30) days. After completion of
said preliminary investigation, the Board shall either order a

full investigation if sufficient evidence e9ists to warrant same

or if sufficient evidence does not exist to warrant same, summarily .

dismiss the complaint.

In addition to the above, the Board may also cause to be

investigated any complaint concerning the Department or its rules
. and regulations. ,

The Board secretary shall keep a public docket of complaints
and the disposition of each complaint after investigation.

The Board shall issue a written response to all complaints
and it shall deliver a copy of its response and/or findings to
all parties.

8. Resolution of Complaints.

If a complaint is not resolved as a result of investigation
to the satisfaction of the complainant, the respondent employee, or
a member of the Board, either the complainant, the respondent employee,
or the Board member may request the full Board to hear or review the
matter. The Board may, as its option, when it determines that a hear-
ing or review is warranted by the evidence, hear or review the matter
itself or refer the matter to a fact finder. A representative of the
City Solicitor's Office shall be present at any hearing before the
Board.

The fact finder shall be an attorney and, in the conduct of
the hearing, inay with the assistance and approval of the City Solicitor,
subpoena witnesses, administer oaths, take testimony, and require the
production of evidence. To enforce a subpoena or order for production
of evidence or to impose any penalty prescribed for failure to obey
a subpoena or Orcier, the fact finder shall apply to the appropriate
court. The costs of the fact finder shall be borne by the City.

After a heiiring, the fact finder shall, within thirty (30)
days, submit findings of fact to the Board. The Board, upon receipt
of the report of the fact finder, if any, shall within thirty (30)
days recommend to the City Manager any discipline to be imposed.
Any report or action involving a civilian complaint shall be made

public.

.1
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Any employee against whom a complaint is filed is pre-

sumed innocent and shali not forfeit any pay or seniority rights
pending final action by the Board, except with the concurrence
of four members of the Board. All pleadings filed and all hear-
ings before the Board and the fact finder which involve a civilian
complaint shall be public. The parties to any hearing are the
compZainant and the respondent employee. Each has a right to
counsel. The coinpla'inant's case may be presented by the cowplainant
or complainant's counsel. Any probative evidence may be admitted.

9. Hi'ring and Promotions.

'Entry into employment with the Department as a police officer
is by appointment of the City Manager, in accordance with the rules,

regulations, and procedures of the Department and this Comnonwealth's

Civil Service Laws.

Promotions shall be made on the basis of training, experience,
education and competitive examinations, all in accordance with exist-
ing law. The City Manager shall wake all promotions within the De-

partment.

' 10. Special Meetin&s.

Special Meetings uiay be called by the Executive Secretary,or
by three (3) members of the Board, upon personal notice being given
to all members of the Board, or written notice being mailed to each
member and received at least forty-eight (48) hours prior to such
meeting, unless such notice is waived by sa.id members. '

11. Hearing by Petition.

On the written petition of fifty (SO) or more residents of
the City of Cambridge, filed with the Board, the Board shall hold
a special hearing for the purpose of responding to said petition.
Copies of the petition shall be delivered to the City Manager,
City Clerk and the City Council. Notice of said hearing shall be
given in the same manner as provided for other hearings of the
Board. The Board shall conduct said hearing upon the subject
matter of the petition within thirty (30) days of the filing,of

'

said petition with the Board.

In City Council November 5, 1984.

Passed to be ordained as amended by a yea and nay vote:-Yeas 5; Nays 4; Absent 0.

Robert W. Healy, City Manager.

ATTEST:- Paul E. Healy, City Clerk.
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City of Cambridge Police RCview and Advisorj' Board

'

i i

ma-
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C
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a-)
L Puepos€ :

,,ij

- . The general purpose of this ordinance is to provide for 'I
g

(5 /qyf_
cl tizen participation in reviewing ~~A=ud44 police depart-

!

0cwA7d'l/' i,

merit policies, practices, and procedures and to provide a:: ;tt'^jS
p,ompt, impartial and fair investigation of complaints

Lbw

u;Uµ·j^j"t
,/,

b"ought by individuals, police officers u;on whom a complaint
' has been brought and employees of the poltce department. i

1L)A "' f'
I, A)

55e' The Cl ty Manager shall choose a representative from
:

I

!Qjji'X W,rlz each of the five sections of Cambridge known as:
Ct/j"

pjIA "

(a) Cambridgeport/Riverside Section;
iLtlPj' jj'!

(b) Eastern Section;"
',(/o,Abr°

1^ "

(C) Northern Section; !

'I
-

1

"- 1Cj)·s' I!

(d) Mtd-Cambridge Section; and '-"- !

||

(e) Western Section.
|i The above sections of the City for purposes of selection

I
I

I

i) t-o the Board shall- be defined by the City Council.
1

'i
: The Cj.tY Manager shall make every effort to insure that

!

!, individuals appointed to the Board, fairly and accurately :

ii
t '
j!

represent the City' s racial, social and economic composition.
,

j!

.

!

I

I t

I

'i
j|

I)

'·
I

I L)

ji
ii

,
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. " City of,,,Camb'ridge Police Review and Advisojgf BOard '
!'|Aiff

( G

· ('. '"'
' L,,

:

' There shall be a five (5)-member City of Cambridge
,

'

":;'

.
1"

'

Police Review and Advisory Board (the "Board") .
t

' "
?! Members of the Board shall be appointed by the City -

,',.jli,· '!,j'.

""i',,.:'7,;
1

Manager. Prior to appointing any member to the Board, ,t81,, "

, .
B

ii
'p\,jt : {

. . , tthe City Manager shall seek qualified candidates by ! 1

i
i

advertising in the local newspapers for individuals who

desire appointment to said Board, The term of
membership on the board is five (5) years. No person

may serve consecutive terms as a member of the Board.

The City Manager may remove members of the Board only
for cause as defined in the City Charter. All member s

of the Board shall be residents of the City of Cambridge

(the "City"")
. -

L2muma~> The members of the Board and its staff shall notaz hold any other position for the City yhile ii"e
or she 'sb)'t&hu a member of said Board or staff.

Tc :iy6"0
No member of a City employee's immediate family

:

(husband, wife, brother, sister, son or daughter) shall !

1|

be appointed to, or hired by the Board.

I
i No staff or member of the Board shall have been an

1

||
employee of the City wit.hin two '(2) years of his or her

!

|i
appointment to, or hiring by the Board, and no member I

1'

!

'

ii of such person' s immediate family shall be appointed to,
!

or hired by the Board.

" The Board shall elect a chairperson annually. TheI

Board shall meet at the call of its chairperson, but1

!i
jl
I '

|i
C)

I ' Page 2
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' ..Cp
'

'

"""?r' i";'g ll m82t aS leagt once a month. Meeting8 of the Board "2'L,k ¥j,,)"
- '

,
'L

"
, shall be opeh' to the public except when the Board, in '!t:l

t

')

, its discretion, meets in executiye session in private.
b

.

All meetings of the Board shall be conducted in ' ';:
.. - '

:' :, /

:~c.cordance with the open meeting laws of this Common- ·. }i'
;,1)

wealth.
I

Members of the Board shall not' receive compensation
i!

for services but shall receive reasonable expenses and
!

,
i

_ fees incurred as a result of their membership on the 1

!

Board. 1

.3-
1, ,g¥. Duties of the City 'o'f Cambridge Police Review and

ji Advisory Board

i The Bo'ard shall have the Eollowing duties:
I .'

1|

a. The Chief of Police in consultation with the
ll Board, shall establish policies, rules and

:.)!

regulations for the Poiice Department (the
I

" Department" ) ;

r—
('tNL&mcult .CtuAj

C bjUY "T"> b. The Board, shall review the Department budget
rAhp'bj

ii
before it is submitted to the City Manager;

) !l '
c . The Board shall receive and resolve, as . )

!

" '

,szuej (7)
C,S'/,/ U,

1

QM9,J I!

provided in sections R (6) and s£we1r m C'f
!

r ·
i

p
,C,

:

:
this ordinance, any complaint concerning the

1

1

,1,,
3 "

0 :

!

operat:ton of the Department; ;

i

d . The Board shall make recommendations to theI'

1

I
'I

'
I

'i l?iige 3

U

qb

I

iI "m- .
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"' ' ltj;,': I!
' Chiq,f of Police and/or the City Manager in,

" ,'":::i, |:)i"

.
,'h

·$'7! ,,"!.

. mattCrs concerning the discipline of employees ' ,' 'I'

it' '
,' of the Department; '. !

'

e.. 'rd Board shall make quart.erly reports to the
·li

i'
'I

%
C

i tCity Manager, the mayor, city council, and to :. i
· ~ B ,

.
1·

1

the public, of the Department' s activities
, during the previous year, including the1|

, handling of complaints, and of future plans.
i.
E 7

1

' The final disposition of complaints shall be '

made public ,

!

f . The Board, with the assistance and approval of '

!'
the City Solicitor, shall have the power to

!

subpoena witnesses, administer oaths, takei'
" '

te"stimony, and require the production of!

|l evidence. The Board, through the OUice of the !

i

'I City Solicitor, shall apply to the '-appropriate{,

"' i

i' court to enforce a subpoena or order for
I
I

!l

production of evidence or to impose any penalty i!1

1 prescribed for failure' to obey a subpoena or
I'|1

order. The Board may delegate in writing to a
1

I
; member of its staff the powers to administer

oaths and take testimony. A delegation is
,

I

,1 rcvocable at the will of the Board and does not
;i prevent exerci.se of any power by the Board.

!

0
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, Staff
'

, a. Executive Secretary to the Board. The Board

shall appoint an Executive Secretary. The t

i

.

'

i

Executive Secretary shall be responsible for I

the daily administration of the Board. The

1

4

Executive Secretary's terms and conditions of
i

P

employment shall be fixed by the Board. 1

i!
1

The Executive Secretary tothe Board shall, with
i

1| ;

t

.
r

the consent and approval of the Board, be
I !

empowered to hire clerical help when needed.
i

!

b. Investigative Staff. The Board shall also i

appoint a Board Investigator,if it deems i

f

t

necessary and such additional staff of in- !

,

vestigators as it deems necessary. The

terms and conditions of employment for said Board i

i

Investigator shall be fixed by the Board, but the
:

j
1

salary of said Board Investigator shall be
I

I

equivalent to that received by investigators of
i

{

similiar Boards of Investigation.

The Board Investigator shall not have been an
1

i

i

employee or elective or appointive officer of i

the City within three (3) years prior to
)

!

:

appointment. The terms and, conditions of
!

I
i

i
1

Page 5
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I

0
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'

:

:1' '
,1

. ¶jpioyment for all other investigative staff '. \'i,'·i
" I

'I

shall be fixed by the Bocird. All Board
"

P

' investigators must possess skills and

' experience necessary for investigative work. .

' '

C

1 :

c . Other Staff . The Board, from time to time, may i,

,.. - .
'.!' 'I'

,contract, in accordance with existing ,"i'l"itl:

regulations and law, for such additional staff
,:

i"
,

' i
as is necessary to carry out its duties. ' ';:

i..-
L

All members of the staff are under the direction of

the Board.
.

%. Duties of the Chief of Police.
C JJ' " The Chief ,of Police shall administer the Department

/
pursuant to existing la\js, and the rules and regulations%'"° s4==tn'~"=="I b·q· '"""""" ULU4[AL'a<,S" W ~A4)

'

(;U' - ji
j!

a , Manual. T&.e Ij\"}r|l|]., 4=~onsultafic)n wit-h thetiz 11

chit"f "nf
Police, shall adopt a manual of rule6,

i regulations and procedures for the Department.
ii

,

,,i.

' 5
I

'
I 8

The manual shall define categories of major and '

minor offenses and shall set forth the maximum

and minimum penalties for each offense. Said
ii

offenses and penalt: .t.cs shall not be defined in
a mariner that is inconsistent with existing
Civil Service laws.

0

W,

P a q (')
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, ' 1'1

t"
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b· sy'"""v Di8cipline. The Chief of Police may
' :ii. ,l:;z

'. "' "".'""1| '::,'|$
imblement summary discipline for a minor ' "' Z"

, I':

· ,offense. ~L&emLkree employee MW~eqrFEst
m

" t4ie Board. t"n sQt dbiue t.he sunuim"j' discipline. ,

:' .'.t;
' ,4

L¶

C "J>/'j
"-' c. General oiscipline. The Chief of Police shall

i);'i'
,:

)i

Lq
p'j'j?'

:ecom;e;ci to the C|ty Manager the dischafge or
,,,
g

': )),

Indef1n1te suspension of any employee of the
'

'1 ":d!!
'£f< Department for a major offense. A~~m~red

C) L e ' emMoyee m-a;,' request Llie Board to set aude
:<, q,jO"t)

, . <such discharge nr indefinite susperaMmn.

O

7-4 '°"P'"'""'
· 3 =,^

^'LtA{

A "complaint .by '" m""b"'/¢u=l'"® ,h"="aE "rmd
_

g-"tuu"a c'ivilian complaint'
'

Concerriing ·the
'2epartment

,

C
1/ " Y

may be filed either with the Department or the Board.
d

Complaints concerning the Department and f lied with6'¢"O

the Department shall be forwarded immediately to the
Board secretary. Copies of the complaint shall be made

i

I!

available to each member of the Board, the Board
I: ,:,

Investiqator, and the Chief of Police. The Chief of i

!Police shall investigate such a co[nplaint immediately
and fiiQ a ]el)ort of f i.nding': with the Board within 30

,

days. Complai.nts concerning the Department and filed
with the Board shall be investiqatcd immediately by the
Board . Copies of the complaint shall be made available

I

I

to the Chief of Polic.e. The Board shall immediately

·Paqe 7
'

O

¶

I

··,"-.""-.
" . —---"- ·. .
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«,

4j '.It"

order a prgliminary investigation by its investigative
'":|

|li ":,
D

' r ·,

,0

staf f . The purpose of! such preliminary investigationV

. ',
I

· shall be to determine if there is sufficient evidence
Vto warrant a full investigation of the allegations .;;,

.: ·.,.contained within the complaint by the Board. Said , "'
?'

I

"4 .preliminary investigation shall be completed withir! ten
,,!:,i,ibi,'":i

(

' ! j: 'i* A! (ID) days, unless for cause a member of the Board "'
i|!j:

,

' "

"""I,;'extends such time. No preliminary investigation shall :!·

be extended for more than thirty (30) days. After
completion of said preliminary investigation, the Board

1

shall either order a full investi.gation if sufficient
evidence exists to warrant same or if sufficient
evidence does not exist to warrant: same, summarily
dismiss the complaint.

In addition to the above, the Board may also cause
·

to be investigated any complaint cohcerning the
Department or its rules and regulations.

The Board secretary shall keep a public docket of\

complaints and the disposition of each complaint after
i nvcst .i cj:it:icm.

The Board shall i3sue a written response to all
complaints and it shall deliver a copy of its response

.
( ' and/or findings to all parties.

Y'· X. Resolution of Complaints
"

If a complaint is not resolved as a result of
i.nvestigation to the satisfact ion of the complainant,

P a g (I 8

O

:
, . .
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' the respondent employee, or a member of the Board,

t I

either the complainant, the respondent employee, or the
$

,
Board member niay request the full Board to hear or

I

" review the matter. The Board may, as its option, when

!

it deterlnineSthat a hearing or review is warranted by the '

<,yu'
i

"""""""' '""" °"=uL:F,=g='4 jC'A :L-!%la"
Cg P

i

m,,,,, ,, , fact finde' ,J,#ll#=jLaA'm~c^ea-m7Z>>',; The fact finder ghal'

'° «

U
1/ "onduct of the hearing, ma/yrsubp°'7a wit"""y 1µkl c'5guia1"

g administer oaths, take testimony, and require the
:

/
,

!

production of evidence. To enforce a subpoena or order
t
:

for production of evidence or to impose any penalty
i

i

C'\J

- prescribed for failure to obey a subpoena or order, the '

1

/

t \A fact finder shall a:ply to the appropriate court. The :

,b
d

JL - costs of the fact finder shall be borne by the City.
i

$& After, a hearing, the fact finder shall, within
,tk> thirty (30) days, submit findings of fact to the Board.

;

1

,tjjj The Board, upon receipt of the report of the fact ,
P

i

1\\
. . "I finder, if any, shall within thirty (30) days recommend ' )

,
· r

jp to the City Manager any discipline to be imposed. Any
i

CjjCSi
'report or action involving a civilian complaint shall be

!

Q1/

" made public.
!

> Any employee against whom a complaint is filed is
i

] " 1

i

presumed innocent and shall not forfeit any pay or
i

s.eniority,rights pending final action by the Board,
I

except with the concurrence of four members of the .,
I

i

,

,
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4,', t ,'Board. Alj pleadings filed and all hearings before the .' ,;i" t'.

}
' ""'

· i! ", l..j
' ' ,! ' |f)j

' · Board and the fact finder which involve a civilian '. ,i;
it

' ia
. ' .' complaint shall be public. The parties to any hearing ,,t

r
A

are the complainant and the respondent employee. Each'
'i, {i

w!]as a right to counsel. The complainant's case may be
:,

iif

:iiii:,

I presented by the complainant or complainant's counsel. ' '.I .""' !'
-

I

")i; 'f :

Any probative evidence may be admitted
' ' !:',ii"f

""Ujj;'
'7.^. Hiring and Promotions. '

,:?
b"1

Entry into employment with the Department as a
,

'

police officer is by appointment of the City Manager, in
accordance with the rules, regulations, and procedures

of the Department and this Commonwealth' s Civil .Service

Laws .

Promotions shall be made on the basis of training,
experience, education and competitive exam.inations, all
in accordance with' existing law. Th'e City Manager shall

i

make all promotions within the Department.
,t
,
V

Y
a

)

/O.t< Special Meetings.
i, :

i i

Specia I Meetings may be called by the Executive
1

Secretary or by three (3) members of the Board, upon
I

i

i)rr sonal not:icc"' being given t:o all, members of the Board,

or writtc:n notice being mailed to each ineinber and

received at least forty-eight (48) hours prior to such

meeting, unless such notice is waived by said member.
i

!
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; /L2er. Hearing, 1jy Petition. '
.1' 1

'i:z

' · r
'I ";

Q ' On the written pet'ition of fifty (50) or moreI
J

residents of the City of Cambridge, filed with the ,
,

Board, the Board shall hold a special hearing for "the : ,i:
t,

F
'C

.purpose of responding to said petition. Copies of the ', :.,

· ~ .
·

:!

·. I.

petition shall be delivered. to the City Manager, City ,,,:,[.|!'!:'
:'|i'

Clerk and the City Council. Notice of said hearing ',,
':::, _,!'

shall be given i.n tho same manner as provided for othe,

J|,,'

'
I!,

hearings of the Board. The Board shall conduct said

hearing upon the subject. matter of the petition within

thirtv (30) days of the filing of said petition with the
!

Board.

.

In City Council October 29, 1984.
' ¥-

Passed to be ordained as amended by a yea and nay vote:- i

Yeas 5; Nays 3; Absent 1.

Robert W. Healy, City Manager.

r
ATTEST:- Paul E. Healy, City Clerk. '

'!

Reconsideration has been filed by Councillors Danehy, Clinton and Mayor
Russell on this matter. ,
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City of Cambridge police Review and Mvisory Board Y/i
r

1

"u"po'"' ,>?K ,gn¢";;j

/ The general purpose of this ordinance 's to provide for

jcitizen participation in reviewingland settin±/police depart-
..

merit policies, practices, and procedures"and to provide a

prompt, impartial and fair investigation of complaints

brought by individuals, police officers upon whom a complaint

has been brought and employees of the police department.

The City Manager shall choose a representative from

each of the five sections of Cambridge known as:

(a) Cambridgeport/Riverside Section;

(b) Easteim Section;

(C) Northern Section;

(d) Mid-Cambridge Section; and

(e) Western Section.

The above sections of the City for purposes of selection

to the Board s1Ull be defined by the City Council" \\,

The City Manager shall make every effort to insure ,that
¶

individuals appointed to the Board, fairly and dccurately

represent the City's racial, social and economic composition.

"CL ,L"ao& yZ"7-_ /"/q/y
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'-"t-— ' 4k' City of Carqbridge Police Review and Advisory Board

There shall be a five (5)-member City of Cambridge

Police Review and Advisory Board (the "Board").

Members of the Board shall be appointed by the City

Manager. Prior to appointing any member to the Board,

the City Manager shall seek qualified candidates by

advertising in the local newspapers for individuals who

desire appointment to said Board. The term of

membership on the board is five (5) years. No person

may serve consecutive terms as a member of the Board.

The City Manager may remove members of the Board only

for cause as defined in the City Charter. All members

of the Board shall be residents of the City of Cambridge

(the "City").
/ONj/d,;: :':;r// LThe members of the Board and its staff shall not

pjt' ;if hold any other position for the ci_:y while he or she is

r a member of said Board or staff
No member of a City employee's immediate family

(husband, wife, brother, sister, son or daughter) shall

be appointed to, or hired by the Board.

No staff or member of the Board shall have been an

employee of the City within two (2) years of his or her

appointment to, or hiring by the Board, and no member

of such person's immediate family shall be appointed to,

or hired by the Board.

The Board shall elect a chairperson annually. The

Board shall meet at the call of its chairperson, Put
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4.. D shall meet at least once a month. Meetings of the Board
">

shall be open to the public except when the Board, in

its discretion, meets in executive session in priyate.

All meetings of the Board shall be conducted in

accordance with the open meeting idws of this Common-

wealth.

Members of the Board shall not receive compensation

for services but shall receive reasonable expenses and

fees incurred as a result of theit membership on the

Board.

,? 2. Duties of the City of Cambridge pc)lice Review and

Advisory Board
q

The Board shall have the following duties:

a. The Chief of Police in consultation with the
\ ' \

Board, shall establish policies, rules and

regulations for the Pdlicc Department (the

"Department");
·

^gwuo4?42' Qi-l
/1 b. The Boar shall review the epartment budget

)ep:///:b/ 1µY
before it is submitted to the City Manager,

1N'jljllu 0//
,. The Board shall receive and resolve, as

dUBA p"°"ided in sections six (6) and seven (7) of
/4R

Zi this ordinance, ctny complaint concerning the
\

/jc' operatton of the Department;

d. The Board shall make recommendations to the
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' ' Chief of Police and/or the City Pianager in

matters concerning the discipline of employees

of the Department;

e. The Board shall make quarterly reports to the

City Manager, the mayor, city council, and to

the public, of the Department's activities

during the previous year, including the

handling of complaints, and of future pliins.
L ,

Tjie final disposition of complaints shall be

made public.

f. The Board, with the assistance and approval of

the City Solicitor, shall have the power to

subpoena witnesses, administer oaths, take
,.

1

testimony, and require the production of

evidence. The Board, through the Office of the

City Solicitor, shall apply to the appropriate

court to enforce a subpoena or order for

production of evidence or to impose any penalty

prescribed for failure to obey a subpoena or

order. The Board may delegate in writing to a

member of its staff the powers to administer

oaths and take testimony. A delegation is

revocable at the will of the Board and does not

prevent exercise of any power by the Board.
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'i a. Executive Secretary to the Board. The Board

!'

!

'i shall appoint an Executi.ve Secretary. The
1'
i'
'I:

'
Executive Secretary shall be responsible for

F

I

ii
the daily administration of the Board. The

ii

I

i: Executive Secretary's terms and conditions of
!

I

,
I

:

'
I

:

;
employment shall be fixed by the Board. .

,

!

.{

i

P

; The Executive Secretary tothe Board shall, with
t

i i

ii
l} the consent and approval of the Board, be

,

f

I. empowered to hire clerical help when needed.
t

'

t
t

I,

,

!! b. Investigative Staff. The Board shall also
I

i! appoint a Board Investigator if it deems
t

i: necessary and such additional staff of in- i

' vestigators as it deems necessary. The

ii
,

' terms and conditions of employment for said Board
1

i'
i, Investigator shall be fixed by the Board, but the

:

I

salary of said Board Investigator shall be
i

'

i

t
p

t

equivalent to that received by investigators of
1

'

,,

"
I

i' similiar Boards of Investigation.
! !

k

P

!; The Board Ir,vestigator shall not have been an
i

I I

I

,
. I

! employee or elective or appointive officet of
I

q

the City within three (3) years prior to q

b

r

i

appointment. The terms and conditions of
f ,.

I

,

I

,
. .
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employment Eor all other investigative staff

shall be fixed by the Board. All Board

investigators must possess skills and
L

experience necessary for investigative work.

c. .
Other Staff. The Board, frcm time to time, may '

contract, in accordance witih existing

regulations and law, for such additional staff

as is necessary to carry out its duties.

All members of the staff are under the direction of

the Board,

d 4
. Duties of the Chief of Police.

The Chief of Police shall adininister the Department

pursuant to existing laws, and the rules and regulations

C
_M °f t Dep®tm"nt

:

~'
1>4/

/
1YZ Aaw""""""r/

,0',

L L/f/s'm> »ao/ ' tL.g/w L t, pjt/Z ·vpe/

>7¶ 5. Oiscipli'ie

i jr" r' / /"La — D c7 /Ld 1/ Lo/do/*mo//
a . Manual. ,fhe rd,, in con'mlt-ation with the

y e: &{%i q«% ::a<all
adopt a manual of rules,

regulations and procedures for the Department.
I

The manual shall define categories of major and

ininor offenses and shall set forth the inaximtn

and minimum pejialties for each offense. Said

offenses and penalties shall not be defined in

a Nanner that is inconsistent witli existincj

Civil Service laws.
i
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b. Summary Discipline. The Chief of Police lilay

implement summary discipline for a minor
,jUl/1::/ off,,,,. A dicciplincA enlLjluyE-'U niay request

j{N /A/:h"' f'%;r '°t 'u'ido t-hr sillmmary disciplinj"

rjpy/b//i.
L'

G, ,,al Oiscipiine. The Chief of Police shall
I I1µ0//'6j

recommend to the City Manager the discharge or

J I){
/

jCJ;{
indefinite suspension of any emp,loyee of the

,

QO// t ^
D"partrnent for a major offense. A u~jHAmed /

cfr[//A/p1'/ni//'uj
errlp!oy"" may "eqm""t th!: [jUdtu Lu set aside

}jgjpd/ rj uch discharge ar indefinite suspension.

6
. Complaints &nLI/1/jv

P

1
dyZt1/

A compjaint by a member of the public (herei ter
j/l' jdb ia r//y ,A//cc Or-l-/ea 0'/z EZk'4v/t>

A
S

' N1/j- "" civilian corrlplaint")nconcer,]ing the Department

may be fjled either with the Department or the Board.

Complaints concerning the Department and filed with

/ the Department shall be forwarded immediately to the

Board secretary. Cogies of the complaint shall be made

available to each member of the Board, the Board

InvestigatQr, and the Chief of Police. The Chief of

Pclice shall investigate such a cotnplaint immedi.ately

ancl tile a report of fi.ndinqs with the Board within 30

days. Complaints concerning the Department and tiled

with the Board shall be investigated immediately by the

Board. Copies of the complai.nt shall be made available
~

to the Chief 'of Police. The Board shall immediately

-Page 7
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order a preliminary i.nvesti'jation by its i.nvesti.gative
I

,

staff. The purpose of such preliminary investigation
'

i

shall be to determine if there is sufficient evidence

to warrant a full investigation of the allegations -

:

contained within the complaint by the Board. Said
1

preliminejry investigation shall be completed within ten

(ID) days, urjless for cause a member of the Board

extends such time. No preliminary investigation shall

be extended for more than thirty (30) days. After

completion of said preliminary irjvestigation, the Board

shall either order a full investigation if sufficient

evidence exisjts to warrant same or if sufficient

evidence does not exist to warrant same, summarilv

dismiss the complaint.

In addition to the above, the Board may also cause

to be investigated any complaint cQncerning the

Department or its rules and regulations.

The Board Secretar¥ shall keep a public docket of

complaints and the disposition of each complaint after

investigation.
The BQard shall issue a written response to all

complaints ar)d it shall deliver a copy of its response

and/or findi.ngs to all parties.
t

8. J>m 7. Resolution of Complaints
L

If a complaint is not resolved as a result of

investigation to the satisfaction of the complainant,
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,

,i .,the respondent employee, or a member of the Board,
1

,! ( '
I :

I ,

.

a

I 1 t
·

\

,
P '

i,:

·, egitber the complainant, the resl)ondellt empldyee, or the !
1

i·
i

I

,

1 I
' jj!'

Board member may request the full Board to hcar or LV 1

t

j\
review the matter. Tlie Board may, as its option, when

t

0

i I
.

.

" it determine that a hearing or review is warranted by the I Qc !

1

t
y

I.
1

U

ii
evidence, hear or review the matter itself or refer the

,
" r

t

;!

m,tter, to a fact tinciet. "E&gQNcUrw66 0,'= b4; <<V, °41A""": !

!i ,J%pOIZ Al j~='7 ,Q7-
/,L9Ll- ^/"Q8"""?7 'a'_ C%'e buw

,,
The fact f'nder shall be an atto ey and , in the

1 1

" jnT// ac Ajv/rr^u&E 4Q~/g»ydaalc o>=' g?
;| conduct of the hearing, mayj/subpoena witnessesj jAet77pdddLe17mz

i: administer oaths, take testimony, and recjuire thC /if
:

,

0

'
'

I

,'i production of evidence. To enforce a subpocna or order
I

i

i

i fo'r produ"ction of evidence or to impose any }penalty VN7AWt'c
i

1,
,

prescribed for failure to obey a subpoena or order, the
L,

V6'l?

i' fact finder shall apply to the appropriate court. The . 6y ,

t '

0

· I

B

!

'
I

g

0

' '

d

P

i' costs of the fact finder shall be borne by the City.
.

!
0

P

' After a hearing, the fact finder shall, within
!

': thirty (30) days, submit findings of fact to the Board. '

¶

, The Board, upon receipt of the report of the fact
?

0

i ! P

:

' finder, if any., shall within thirty (30) days recomhend
i q

t

'
1

P

, to the City Manager any discit)line to be imposed. Any
1

1 '
i

i

'
I

t

:

report or action involvirig a civilian complaint shall be
i i

1

1

made public.
}

!

1

I

t
1

Any employee against whom a complaint is filed is I

%

6

P
a

H

presumed innocent and shall not forfeit any pay or ,

1

!

seniority rights pending final action by the Board,
:

.

except with the concurrence of four memberS of the .

'

.

u

0

0

I'aj;e 9
e

t i

I

.
G

.

§

0

.

i

!

i
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t

' ° ' * Board . All pleadings filed and all hearings before the

Board and tPie fact finder which involve a civilian
complaint shall be public. The parties to any hearing

are the complainant and the respondent employee. Each

has a right to courjsel. The complainant's case may be

presented by the complainant or complainar;t' s counsel.

Any probative evidence may be admitted. '

q ,Z7
8

· Hiring anq Promotions.

Entry into employment with the Department as a

police officer is by appointment of the City Manager, in

accordance with the rules , regulations, and procedures
t
f

of the Department and thls Commonwealth's Civil Servlce
I

Laws .
"

i

!

Promotions shall be made on the basis of training,
1

experience, education arid competitive examinations , all I

in accordance with existing law. The City Manager shall
i
1

make all promotions within the Department.

/D>
9

" Special Meetings.

Special Meetings may be called by the Executive

Secretary or by three (3) meinbers of the Board, upon

personal notice being given to all members of tht; Board,

or wriPt:en notice being mailed to each member and

received at least forty-ei.ght {48) hours prior to such
\

meeting, unless such notice is waived by said member.
~

V
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10. Hearinq by Petition.

//j On the written petition of fifty (50) or more

|1 residents of the City of Cambridge, fi.led with the
t

Board, the Board shall hold a special hearing for the

purpose of responding to said petition. Copies of the

petitic'n shall be delivered to the City Manager, City

Clerk and the City Council. Notice of said hearing

shall be given in the same manner as provided for other

hearings of the Board. The Board shall conduct said

hearing upon the subject matter of the petition within

thirty (30) days of the filing of said petition with the

Board.

¢

r

,

,

~

.
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11L:i) in city council october 22! !5984, I' t.)
':

,

:

":',:|.l,,.
, ' H '.!1

.. .'% ' WITH AMENDMENTS 'OF OCTOBER 29, 1984 INCLUDED 10/19/84 " ' '.".' '.
0
¢W

, L t

" i,
')'

,

jEc ",,
f

,ji!'
i,

·'1 ' !

.
i,- " City of Cambri@e Police Review and Advisory Board i

i-? i~
g I

Purpose':
,

1

j:,,,,.,

,

,,|i

,,

':,,,
I

|ll5"l)i/ i' """ The general purpose of this ordinance is to provide for ""' " ·""" "
' .!7

.
: '

AN
'YJ'L,

,jj"itizen participat'ion in reviewing L^^Mli1rgj police depart-
,

P

t- 1/
merit policies, practices, and procedures and to provid'e a .

1

I

t

' I

prompt, impartial and fair investigation of complaints

brought by individuals, police officers upon whom a complaint
i

"
I

i

has been brought and employees of the police deEjartment. " 4
' 1

The City Manager shall choose a representative from
I

'

each of the five sections of Cambridge known as:

1

-(a) Cambridgeport/Riverside Sectnon;
2

(b) Eastern Section; i
i (c ) Northern Section;

' ]
t

7. i

!|

(d) 'qid-Cambridge Section; and '"..
!

|l
!

(e ) Western Section. i
ail The above sections of the City tor purposes of selection 4

I!
to the Board shall. be defined by the City Council.

I

i
' I

;' The City !'!anager shall make every effort to insure that
i

i!
:: i.ndivi.cluals appointed to the Board, fairly and accurately

i )

t

1

g

!. j"eµresc'nt the C:i.ty' s racial, social. and economic composition. i ;
!

' 1

,
I

' i
t

j;

_

)

!'
4

'
, ,

I

.C

'
'I
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1

L
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' City of ,S""b'"±dqe police Review and Advigo¶"395rd

'

' :",:::):.

" 0

' There sEiii be a five (5)-member City of Cambridge '

,,"
"'

I'
' ;i 1

" ' Police Review and Advisory Board, (the "Board") .
:)'

!,'
t, ' i". i' '

'

'q
b L

.tMernbers,..of the Board shall be appointed by the City 4',',|:
'

"
,

Manager. Prior to appointing any member to the Board,
,µy:!|!!!," 4:! '

--·. 'J' S, '
!

the City Manager shall seek qualiHed candidates by ', ."

' ';
1 advertisihg in the local newspapers for individuals who ")' 1

...

desire appointment to said Board, The term of
membership on the board is five (5) .years. No person ,

may serve consecutive terms as a member of the Board.

The City Manager may remove members of the Board only
.

for cause as defined in the City Charter. All members

of the Board shall be residents of the City of Cambridge
W

.lll51(q
(the "City") .

(- ftjk The mcmbers of the Board and its staff shall not

%u-q hold any other position for the City vyhile h"e
or she is

4"
1

a member of said Board or staff..~r

No member of a City employee' s immediate family :

(husband, wife, brother, sister, son or daughter) shalli)j

be appointed to, or hired by the Board.
I

:

,, No staff or member of the Board shall have been anI;
V

||
employee of the City within two (2) years of his or hert

I

' I
: appointment to, or hiring by the Board, and no member

1

i[ of such person' s immediate family shall be appointed to,,
i

or hired by the Board.
.

" The Board shall elect a chairperson annually. The
t

Board shall meet at the call of its chairperson, but
I '

I i

!
'

:

i
:

!
t' Page 2i!
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,

"
' 'ti ', ' i

'I'

q' 'll meet ap lemt once & month. Meetingg of the ]p¢)&Ua ' "'
t,,

h a Q'
P

.· ' '
. , k ' ' i'"'

,' ', shall. be opeii':.to the public except when the Board, in . '"!-
,':'-'µ

its discretion, meets in executive session in private.
' :i'

'

::|

" U

,
"1 I

;0

,1 ·

All mee,tings of the Board shall be conducted in ,:.,
.

::,
:,) ';:,"}

9.· '

,
accordance with the open meeting laws of this Common-

,

',,'°!,;|i :: ";:i)!'
.

'

" " " '

.
" : -.'F C

V
.wealth.

!

Members of the Board shall not" receive compensation
,\

for services but shall receive reasonable expenses and
' t

fees incurred as a result of their membership on the
!

Board.
1

ij
{| 2.. Duties of the' City 'o'f Cambridge Police Review and
i'
'i Advisory Board

:

I

The Board shall have the following duties: .

i

4

ll a. The Chief of PoliCe in consultation with the
ii Board, shall establish policies, rules and

V
' I"|!

regulations for the Poiice Department (the

1(

(|q
!i

"DePar'men': !j tt, ui Lluma>'

t,
. b. The Boardrshall ,review the Department budget ,(.iy"<'!x

i

..

.

jl A",:" · before it is submitted to the City Manager; a

1\ ' l!
c , Tho Board shall receive and resolve, as i

" I

mi!
' provided in sections six (6) and seven (7) of

' '
I

:

, this ordinance, any complaint concerning the ¶
J
:t
m

oµeration of the Department; i
.

, cl
. Tho Board shall make recommendations to the

i
I'

m

.1

q

j|
"""' :

'
'

I:

P

J
I

r
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,
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'
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, ¥ 4

"
4

'

:"'
' .Ch4E of Police and/or the City Marujger, jri' b

'":j;'.
(!,,

· ' ' ' ' 'ij" '.

matt'ers concerning the discipline o'f! employees '
':' '"ij'¢

,,','

. of the Department; '.
'

!"'
' 1

e.. The Board shall make quarterly report8 to the
·i"ii |;.'"j|

. ~ . ,

'

City Manager, the mayor, c1ty council, and to
,

j);
i, "g

the public, of the Department' s activities
' i 't"

I. 4.

..during the previous year, including the

handling of complaints, and of future plans. '
1!

.
-E

1

The final diSposition of complaints shall be
1' ?-

1

made public,
,q

I

i

f . The Board, with the assistance and approval of

the City Solicitor, shall have the power to
subpoena witnesses, administer oaths, take

. testimony, and require the production of ;-
.

:

I

|l

evidence. The Board, through the Office of the )

'! City Solicitor, shall apply to the "appropriate
'·:-1

,
i

court to enforce a subpoena or order for
production of evidence or to impose any penaltyI

prescribed for failure' to obey a subpoena or

i,
cn"cler . The Board may delegate in writing to a

member of its staff the powers to administerq

: oaths and take testimony. A delegation is
I t

revocable at the will of the Board and does not

prevent exercise of any power by the Board.
I

Q

:

! ---.f
1
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" ' 3. Staff

a. Executive Secretary to the Board. The Board
W

shall appoint an Executive Secretary. The '

Executive Secretary shall be responsible for

the daily administration of the Board. The

Executive Secretary's terms and conditions of

employment shall be fixed by the Board.

The Executive Secretary toUie Board shall, with
b

the consent and approval of the Board, be

empowered to hire clerical help when needed.

b. hivestigative Staff. The Board shall also

appoint a Board Investigator if it deems

necessary and such additional staff of in-

vestigators as it deems-necessary. The

terms and conditions of employment for said Board

Investigator shall be fixed by the Board, but the

salary of said Board Investigator shall be

equivalent to that received by investigators of
2

similiar Boards of Investigation.

The Board Investigator shall not have been an

employee or elective or appointive officer of
.

the City within three (3) years prior to

appointment. The terms and conditions of

Page 5
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0 Q ' E2Sployment for all other investigative s'taff ',
.

B \ ·

,
i t

1

,
t\ ·}

shall be fixed by the Board. All Board " ·'1 ,' '

1" B
'

.
" 't

' ,investigators must possess skills and P

1: !

' '- experience necessary for investigative work,
.,"tf

:

:"
:;i': E

. , .
c. Othe.r Staff. The Board, from time to time, may

'. |1

|!|
,li),!ji)!

contract, in accordance with existing
";t j;; ;";

.

i"' 'ij¢'

regulations and law, for such additional staff :,

,,);l,l

as is necessary to carry out its duties. ,.'4'
,,
? I'm',

All members of the staff are under the direction of !"
.'

the Board.

/(|s1:y

,

4. Duties of the Chief of Police."

Ka)'j>
d

d

'

The Chief of Police shall administer the Departhent
C

0

1/"
q purs"uant to exis'ting laws, and the rules and regulationsA"5"

,f the Departmen,. ~J»cm- Cavjj SCJ,Au- a 4-jm vu!rbtu"mj
t")',jj '" '"""""" t

cj'd
j6(')b> "

ja. Manual. The Board, in consultatlon wIth the u~('
¢

f\·
ft' {

Fhief of Police, shall adopt a manual of rules,\1)

regulations and procedures for the D'epartment.
-|i.:| :,:";"::i

"

The manual shall define categories of major and

xnnor offenses and shall set forth the maxi.mim
_R

,tnc1 ini.ri.i.mum l)ena],tj.(.?!; r("")r each offense. Said
I

2
Io!tcnscs and penalt.i.es t:hall not be defined in :'

Wa mariner that is inconsistent wtth existtng 7
y

Civil Service laws.
V

V

.0

!

'
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" b.. SymarY Dt8cipune. The chief of pojice may '
"

. · 'q
,, ·

. · . ijim'plement summary discipline for a minor % ,! i

'j" "'

j^<" ,5^<",>w,nSt i7"- 'Al'i: .offerise. A di iplined mploye ay re ,

i- '

'
,

j; ' - ' ;
A""

/ .

, , , ,

:.

, ,
," L

,

"±<.ZZ ': :%.),"u::'z::""m ':'J; :":.L1:j' "!":"i

(i
gct """' c. General oiscipline. The Chief of Police shall

,:i:?j,' ::'"| i

.'t-i '
· iF

1

, )
,('1' '

recommend to the City Manager the discharge or ';'ji '

N .

:y
!' ":t":, I

(
,1 indefinite suspension of any emplo ee of the "'" '

°f":Ab1gbi<}mu '""! 'k'Department for a major offense.
_ i . » 1

p ·' ¥
a

J

I! \';4pI e ay^egyeSt,:~ B rd~'masjA" '
'

'. {

}

,,js'/M /~ay~>'"ZyR"t">s-uFe~6n.
b

1ppA Gj,
'· '°"p'"'""" ,J U,/ a-j

,p'L"' "Yv' ^ ",gZ:z
,

( U
LLLl>"

A complaint by a membe of the public, (hereinafter
.

, .

"a civilian complaint") Concerning the Department

may be filed either with the Department or the Board.
\

yv·

Complaints concerning the Department. and f lied with

the Department shall be forwarded immediately to the
I

Board secretary. Copies of the complaint shall be made :
.

q

fI'
available to each member of the Board, the Board "

'i
:

.,:,1

Ir)vc?stj.qc\t.oj:, and the Chief of Police. The Chief of " :!l

polico shall .investigate such a complaint immediately

'1

and f! i.jf' ,i rogort: of Eindincjs w.i.tli the Board within 30

'lays. colnr)]aj.nts concerning the Department and f lied
with the !jo,i.rc1 shall bo invest i.gc"itt:d i.mrnccliately by the !

t

Board. Copies of the complaint shall be made available
T

_ -.
"t

to th(? Chi("?f of Police. Tho ljoitrcl shall immediately i

t

·P aq c "/
,

4
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,
,Q

;korder a prgliminary invegtigation by its invegtigative A,
,0 ' '

4O

staf f . The' purpose of such preliminary investigation 't
C

' ,

f

: shall be to determine if there is sufficient evidence
', i i

Ito warrant a full investigation of the allegations '
"

:

..pontained within the complaint by the Board. Said '"1,
,.

:':i:'i

.' ' i"j 'i$jj'

preliminary investigation shall be completed within ten
:

ii|i}i'
"" ' " ""

I, (ID) days, unless for cause a member of the Board !·'j.j,

, '·1

,

extends such time. No preliminary investigation shall j;!' i, §!'
.,.

.

be extended for more than thi.rty (30) days. Af ter '

completion of said preliminary investigation, the Board

shall either order a full investigation if sufficient
evidence exists to warrant same or if sufficient
evidence does not exist to warrant: same, summarily

dismiss the complaint. '

In addition to the above, the Board may also cause
....

to be investigated any complaint cohcerning the

Department or its ruleS and regulations.
U

EThe Board secretary shall keep a public docket ofjl
' ' icomplaint-s and the disposition of each complaint after i"

invost i'"j."|t'l()!).
&

The l3oarci shall issue a writt.en response to all
Icomplaints drld it shall deliver a copy of i.ts response
i

and/or findings to all parties. i
K

g

>
7

. Resolution of Complaint:s .
Z

a
.i"" If a complaint is not. resolved as a result of t

K

i.nvestigat.ic'n to the satisl"act: ion of the complainant,
q

r-H·
P

"""" i



- .. .- .. .. . . .___- . .

i

Othe respondent employee, or a member of the Board,

" , either the complainant, the respondent employee, or the

- Board member may request the full Board to hear or
t

b

areview the matter. The Board may, as its option, when

it determine that a hearing or review is warranted by the ,
-

|:gtk°:;"d¢ '

evidence, hear or review the matter itself or refer thee~1gr" ta~^m ~bi'"a<~A'b" t5 't>>>1 ' '

matter to a fact find""·. CYj ,' 6L±Li= 46/ """
d "

The fact finder shall be an attorney and7in the,(l'g/ly "°

,u*
,fgc G^4A""m- "-A

(,
jjJJL "°"duct of the hearing, mayCsubpoena witn"s'"& %)/v,j^^¢g 0 cj' »yLj'4

Aawj/ '
administer oaths, take testimony, and require the - A V 1/

production of evidence. 'To enforce a subpoena or order

for production of evidence or· to impose any penalty

prescribed for failure to obey a subpoena or order, the

fact finder shall apply to the appropriate court. The

cost8 of the fact finder shall be borne by the City.

After a hearing, the fact finder shall, within

thirty (30) days, submit findings of fact to the Board.

The Board, upon receipt of the report of the fact

finder, if any, shall within thirty (30) days recommend

to the City Manager any d-isc.ipline to be imposed. Any

report or action involving a civilian complaint shall be

made public.

Any employee against whom a complaint is filed is

presumed innocent and shall not forfeit any pay or

seniority rights pending final action by the Board,

except with the concurrence of four members of the

Page 9
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Alj pleadirlg8 filed and all hearing8 before the

'I,',,,,

,,
W (' , ,

I

%,." g Board and the fact' finder which involve a civilian I:,

,

;"1 "

·
"

complaint shall be public. The parties to any hearing ,

'¢

a i

are the complainant and the respondent employee. Each
gif

)'
'

'

ti
b 'has a right to counsel. The complainant's case may be r,:

t" " "
C

presented by the complainant or complainant's counse1· ",
:,,i;,:':!i

' Any probative evidence may be admitted,
' : I

"; ' ":l' j|:

,

4

i:q ;
,,8

. iiiring and Promotions. '1

, .
,

^
. P

,
'

,

-' ': 'iiEntry into employment with the Department as a
, E :'

S

police officer is by appointment of the City Manager, in " .!'

accordance with the rules, regulations, and procedures

of the Department and this Commonwealth's Civil .Service
i

&Laws . , 3
' d

'

' 't

Promotions shall be made on the basis of training, i
iexperience, education anct competiti.ve exanjinations, all "

.. .
,;· ,'

in accordance with existing law. The City Manager shall
make all promotions within the Department. ',

i

P a

'j|

9. Special Meetings. 'Ei II
' ,:

,. ..,i,t'h
Spec:i.a I Meetings may be called by the Executive '

Secretary or by three (3) members OF the Board, upon

i'('t:;c);la1 tmt.ic:c" being given to ,'JI] incmbers of the Bc'ard,

or wr i.ttn'ti notice being mailed to each inc'mber and

received at least forty-eight (48) hours prior to such

-.~meeting, unless such notice is waived by said member. E,

m

,
i

I

?

i ?

HI
; KI

, X

P,ige 10 ' '
T



" ,- - - " - - - " + 7'm -

"
^ -TF, , , ,,

,

P' 'Cb·
,

P

PL
.

,

'iagj '
:tj '

, ,
1,0. Heari"?j bY Petition. '

'

!!i'
,. D

\ 1 ' ' ;

-' On the written petition of fifty (50) or more
::

i; It«

't
! ?

' residents of the City of Cambridge, filed with the '
!; i',;,

Board,. the Board shall hold a special hearing for the i i, jM;
.

,
?urpose of responding to said petition. Copies of the ,,j

,:,!

:,

petition shall be delivered to the City Manager, City ,:.':
:, i"

Clerk and the City Council. Notice of said hearing
',1

:)[:'
'

shall be given in the same manner as provided for other
'".,:'1j'

"" :' ,:ig:

" hearings of the Board. The Board shall conduct said ' '·1 "

,

',1|
'

:i '

hearing upon the subject matter of the petition within '

thirty (30) days of the filing of said petition with the

Board.
t
G.
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~
t·'
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Nu CITY OF CAMBRIDGE
C!

- -· - ©

%'sj2',i:iy CITYHALL,CAMBRIDGE,MASSACHUSET1S02139 · (617)C98-9020

November 27 1¶8'4

LAWDEPARTMENT

RUSSELLB.HIGLEY
CITYSOL1CITOR

MICHAELC.COSTELLO
ASSISTANTCITYSOLlClTOR

SEVERLINB.SINGLETONJH
BIRGEALBRIGHT

SUSANHICKSSPURLOCK

LEGALCOUNSEL

/'/'

I .''

Nr. Robert Healy ':

' City Hanager
City Hall
Cambridge, 11assachusetts

CREATION OF NEld STAFF POSITIONS FOR

,,
HUHAN RIGHTS CONHISSION-POLICE

' CIVILIAN REVIEbl & ADVISORY BOARD

Dear Nr. Healy: .

Q

You have requested my opinion as to
,

the required votes of the City Council to establish
the positionscalled for in the above ordinances by
an interdepartmental transfer.

G.L.c.4'b §33A states7 in part, "NO
' new position shall be created...by ordinance··.during

the financial year subsequent to the submission of the
annual budget unless provision therefor has been made
by means of a"supplementa1 appropriation." In my

opinion, since the annual budget has been submitted·,
the Council cannot create this position until it has
made a supplemental appropriation to fUnd it, which

it has not done.

If a supplemental appropriation is to be
made7 it would have to be adopted in accordance with

.
' G.L.c.'t'b §33·

Regarding interdepartmental transfer,
I note, that G.L.C.44 §338 states that no transfer of
an appropriation from one department to another may be
made except on recommendation of the City Nanagem by

,
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. Nr. Robert Healy -2- November 2-i 1¶0U,

k
%

P

a two-thirds vote of the Council and with the written
approval of the department having control of the
appropriation from which the transfer is to be made.

.r

ruly yours1

. Ru,,,l1jB.

Hi{le,% ,

City So icitor
RBH:cp
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i'c'u city of cambridgeµ,·.7 ~
CDiE",i,?gy c|Khall,cambr|dge,maSsachusetts021?9 · (617)498-9020

,

November 21 1¶84
LAWDEPARTMENT

P

RUSSELLB.HIGLEY '
CITYSOLICITOR

MICHAELC.COSTELLO
ASSISTANTCITYSOLJC1TOR

SEVERLINB.S1NGLETON,M
BIRGEALBRIGHT

SUSANHICKSSPURLOCK {

LEGALCOUNSEL
0

^r"" " '

Hr. Robert Healy "t

'

City Nanager
City Hall
Cambridge, Hassachusetts

CREATION OF NEbj STAFF POSITIONS FOR

,,
HUNAN RIGHTS CONHISSION-POLICE
CIVILIAN REVIEW & ADVISORY BOARD

Dear fir. Healy:
" 6

C

You have requested tny opinion as to
the required votes of the City Council to establish
the positions called for in the above ordinances by
an interdepartmental transfer.

G.L.C·44-i §33A StCitCS-i in part, "NO
new position shall be created...by ordinance...during
the financial year subsequent to the submission of the
annual budget unless provision therefor has been made
by means of a"supplementa1 appropriation." In my

opinion, since the annual budget has been submitted1
the Council cannot create this position until it has
made a supplemental appropriation to f(ind it, which

it has not done.

If a supplemental appropriation is to be
made7 it would have to be adopted in accordance with
G.L.c.'M §33·

Regarding interdepartmental transfer",
I note, that G.L.C.44 §338 states that no transfer of
an appropriation from one department to another may be
made except on recommendation of the City 11anagem by
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Y" Nr. Robert Healy -2- November 2, 1¶84
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La two-thirds vote of the Council and with the written
approval of the department having control of the
appropriation from which the transfer is to be made. i3

ruly yours-| ' "

' :"""" "
"Boo

"

ity Solicitor
RBH:cp · #,
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N".'! C|ty of cambridge
%?s!:',iiiy C1TYHALL,CAMBRIDGE,MASSACHUSETTS0213 · (617)498-9020

November 27 1¶84

LAWDEPARTMENT

RUSSELLB.HIGLEY
CITYSOL1CITOR

MICHAELC.COSTELLO
ASSISTANTC1TYSOLjCITOR

SEVERL1NB.SINGLETON,HI
BIRGEALBRIGHT

SUSANHICKSSPURLOCK

LEGALCOUNSEL

I
"

Fir. Robert Healy
' City Nanager

City Hall
Cambridge, Nassachusetts

CREATION OF NElij STAFF POSITIONS FOR

.,
HUNAN RIGHTS CONHISSION-POLICE
CIVILIAN REVIU & ADVISORY BOARD

Dear Nr. Healy:
Q

You have requested my opinion as to
the required votes of the City Council to establish
the positionscalled for in the above ordinances by
an interdepartmental transfer.

G.L.c.'t'b §33A states7 in part, "NO
new position shall be created...by ordinance...during
the financial year subsequent to the submission of the
annual budget unless provision therefor has been made
by means of a'supplemental appropriation." In my

opinion, since the annual budget has been submitted-1
the Council cannot create this position until it has
made a supplemental appropriation to fUnd it-, which

it has not done.

If a supplemental appropriation is to be
made-, it would have to be adopted in accordance w.ith

' G.L.c.U'b §33·

Regarding interdepartmental transferu
I note, that G.L.C.UU §338 states that no transfer of
an appropriation from one department to another may be
made except on recommendation of the City Hanagem by
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a two-thirds vote of the Council and with the written }
approval of the department having control of the
appropriation from which the transfer is to be made. I

ruly yours1

. Ru,,,,1 B.

Hl{le,* :

City Solicitor
RBH:cp
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Palmer & Dodge
l-

ONE BEACON STREET

BOSTON, MASSACHUSETTS 02108

TELEPHONE (617) 227-4400
TELECOPIER (6|7) 227-4420

. TELEX 951104

November 2, 1984
*

Robert W. iiealy
City Manager
City Hall
Cambridge , Massachusetts

Dear Mr. Healy:
r

y'a—ha've_requested our opinion on the question of whether a two-thirds
0

t
q

4

vote of the City Council is required to transfer funds from the Employee

Benefits account to provide FY1985 funding for staff and expenses of two new

boards or commissions established by the Council. As I indicated to yoji, our
^

conclusion is that the releVant statute, G.L. c.44, §338, is totally unclear
C

on this point, but as discussed below we think that the two;-thirds vote
d

4
T

64

requirement of that statute should be considered applicable.

The applicable provision is in the first sentence of G.L. c.44, §338,

r

which reads as follows:

On recommendation of the mayor, the city council may, by majority vote, ·
,

G'

, ' \

transfer any amount appropriated for the use of any department to .,
'q

h

another appropration for the same department, but no transfer shall be '

made of any amount appropriated for the use of any department to the
appropriation for any other department except by a two thirds vote of
the city council on recommendation of the mayor and with the written
approval of the amount of such transfer by the department having control
of the appropriation from which the transfer is proposed to be made.

On the basis of the literal language of the statute one could conclude

that, since the employee benefits appropriation was not made for the benefit

of only one specific department (even though a specific department may control

it) , the statute does not apply. On the other hand, the literal language is

also consistent with the interpretation that an appropriation controlled by

0
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any one department, even though benefitting and in that sense "for the use of"
>

fP

more than one department, cannot be transferred without complying with the

two-thirds vote requirement. In such a case the presumed policy underlying

the statute must be considered and on balance we think that the policy would

seem better served by the second interpretation. Moreover, in such an

uncertain situation, we would recommend the more conservative, clearly. safe

1position, which is to require the two-thirds vote.
4

please call me if you wish to discuss this matter further.
G

I

Yours truly,

^ Aj^a-'
jGF/sinw

t
d

>
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Palmer & Dodge* .Tj

ONE BEACON STREET

BOSTON, MASSACHUSETTS 02108
r

TELEPHONE (617) 227-4400
TELECOPIER (617) 227-4420

. TELEX 951104

November 2, 1984

Robert W'. Healy
City Manager
City Hall

)

' t

Cambridge , Massachusetts

Dear Mr. tiealy:
t

W—haw-e_.requestedour opinion on the question of whether a two-thirds
0

' tF

vote of the City Council is required to transfer funds from the Employee

Beiiefits account to provide FY1985 funding for staff and expenses of two new

boards or commissions established by the Council. As I indicated to you, our
A

conclusion is that the j:ele'vant statute, G.L. c.44, §33B, is totally unclear

on this point, but as discussed below we think that the two;;thirds vote
e

*

n

requirement of that statute should be considered applicable.

The applicable provision is in the first sentence of G.L. c.44, §338,

which reads as follows:

On recommendation of the mayor, the city council may, by majority vote, '\

transfer any amount appropriated for the use of any department to
,.,:))i

another appropration for the same department, but no transfer shall be
"!

made of any amount appropriated for the use of any department to the
appropriation for any other department except by a two thirds vote of
the city council on recommendation of the mayor and with the written
approval of the amount of such transfer by the department having control
of the appropriation from which the transfer is proposed to be made.

On the basis of the literal language of the statute one could conclude

that, since the employee benefits appropriation was not made for the benefit

of only one specific department (even though a specific department may control

it) , the statute does not apply. On the other hand, the literal language is

also consistent with the interpretation that an appropriation controlled by

d
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any one department, even though benefitting and iii that sense "for the use of"
V

+

more than one department, cannot be transferred without complying with the

two-thirds vote requirement. In such a case the presumed policy underlying

the statute must be considered and on balance we think that the policy would

seem better served by the second interpretation. Moreover, in such an

uncertain situation, we would recommend the more conservative, clearly safe

position, which is to require the two-thirds vote. j

4

please call me if you wish to discuss this matter further. d

. Yours truly,

" A/AAa
jGF/smw

0

+.

/

%

4

A4

P

d
,"

b

©

P



yk;=y&^

''"·"·-.··—
t -- - - '- - "- Uk

r& +

( 0
,W

i

.t

d
'{

U

,
O

Palmer & Dodget +

E

ONE BEACON STRE"ET

BOSTON, MASSACHUSETTS 02108

TELEPHONE (617) 227-4400
TELECOPIER (617) 227-4420

TELEX 951104
.

November 2, 1984

+

Robert W. Healy
City Manager
City Hall
Cambridge, Massachi.isetts

V

Dear Mr. Healy:
r

ya—ha-v-e- requested our opinion on the question of whether a two-thirds .

C
+

4

vote of the City Council is required to transfer funds from the Employee

Benefits account to provide FY1985 funding for staff and expenses of two new ·

boards or commissions established by the Council. As I indicated to you, our
* ¥

conclusion is that the releilant statute, G.L. C.44, §33B, is totally unclear

on this point, but as discussed below we think that the two;thirds vote
U

h

t
C'

requirement of that statute should be considered applicable.
V

The applicable provision is in the first sentence of G.L. c.44, §33B,

which reads as follows:
.

On recommendation of the mayor, the city council may, by majority vote,
transfer any amount appropriated for the use of any department to Fi

another appropration for the same department, but no transfer shall be
made of any amount appropriated for the use of any department to the
appropriation for any other department except by a two thirds vote of
the ci.ty council on recommendation of the mayor and with the written
approval of the amount of such transfer by the department having control
of the appropriation from which the transfer is proposed to be made.

4

On the basis of the liter'dL language of the statute one could conclude '

that, since the employee benefits appropriation was not made for the benefit

of only one specific department (even though a specific department may control
A

it) , the statute does not apply. On 'the other hand, the literal languaCe is
*

also consistent with the interpretation that an appropriation controlled by

3
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any one department, even though benefitting and in that sense'"for the use of"
* C

P

more than one department, cannot be transferred without complying with the

two-thirds vote requirement. In such a case the presumed policy underlying
W

the statute must be considered and on balance we think that the policy would
1

seem better served by the second interpretation. Moreover, in such an
J

·1

uncertain situation, we would recommend the more conservative, clearly safe

position, which is to require the two-thirds vote.
"¥

please call me if you wish to discuss this matter further.

Yours truly,

" A/aaj
jGF/smw
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. City of Cambridge Police RCview and Mvisory Board
! ':.

~ I.
.' 1

9¢
,.0

Purpose :.
,

0"

;' < ""'

·- . The general purpose of this ordinance is to provide for "' '
"' ""

.

1'¶
,

, .

citizen participation in reviewing and setting police depart-
, T

merit policies, practices, and procedures and to provide a

tprompt, impartial and fair investigation of complaints
I .'.

brought by individuals, police officers upon whom a complaint
1

has been broucMt and employees of the police department. "

The City Manager shall choose a representative from

each of the five sections of Cambridge known as:
(a) Cambridgeport/Riverside Section; !

i

lb) Eastern Section; ""
,

.
:

1| (c ) Northern Section;
,..'!

(d) 'Iid-Cambridge Section; and ':.,.
I

!1

(e) Western Section.
ii The above sections of the City tor purposes of selection
|i

to the Board shall be defined by the City Council. ,

S!)
The City ?4anager shall make every effort Lo insure thatI

2

i|
i.ndivic1uals appointed to the Board, fairly and accurately.

i
:

! represent the Cit-y' s racial, social and economic composition. !

I I

'I

P

.
I
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0 bo3 ' City of ,,Samb'"±dge Police Review and Adviso±Y' 3'µ",¢
:':i",,.

3 ' There s'SGii be a five (5)-member City of Cambridge jj'! ," '

Sl 'Police Review and Advisory Board. (the "Board") . i, I f0

qt . j " ;" '

,
i

·t

Members of the Board shall be appointed by the City !i¢!!"' ",,,,

Manager."
Prior to appointing any member to the Board, ,i

'!i'!:," :*':,:
'

'
'

i
!,

'

'
!

" " ""
" 't :'... '; F|'

,' :

the City Manager shall seek qualified candidates by ,,
'"

ij

advertising in the local newspapers for individuals who
';j' 't

:"

desire appointment to said Board. The term of
gmembership on the board is five (5) years. No person i

M

¶may serve consecutive terms as a member of the Board.

The City Manager may remove members of the Board only I
· P

for cause as defined in the City Charter. All members I
of the Board shall be residents of the City of Cambridge

(the "City") .

The mcmbers of the Board and its staff shall not

hold any other position for the City \/mile tie or she is
a member of said Board or staff.

No member of a City employee's immediate family
1

lj (husband, wife, brother, sister, son or daughter) shall r

A

1|

be appointed to, or hired by the Board.
I

$¥\
;

No staff or member of the Board shall have been an pi
: '

. . k!1

employee of the City within two '(2) years of his or her H
,

' I

j; appointment to, or hiring b'i' the Board, and no member R

i| of such person' s immediate family shall be appointed to,
.

I

or hired by the Board. ::
!

" The Board shall elect a chairperson annually. The
I

Board shall meet. at the call of its chairperson, but '"
t

[

f
.

,

!'
!1

t

|i
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,

'
i

't,:' ':
pO

ii.' i' ' ' t

'q '11 me2t at lemt once a month. Meeting8 of! the P¢?ara :':
" '

. . , K'

,
, shall be opeii" to the public except when the Board, in

"' " ',,,,j,S.'| '

· 4' r'. 1-,
,,1 jvi :.,

its discretion, meets in executi,ve session in private. 7; :

'"
'

'1

All me¶tings of the Board shall be conducted in
,

.:,
f,,:

,,

:,"."°"dance with the open meeting laws of this Common-
,

",,||:;:'!":i'?'

wealth. )' "' ,:

Members of the Board shall not' receive compensation i
!

for services but shall receive reasonable expenses and j
'i

fees incurred as a result of their membership on the

Board. :

I

)1)!
2

. Duties of the City 'o'f Cambridge Police Review and
i

i

,

ij Advisory Board .

i The Board shall have the Eoliowing duties: ,

i
-:

ll a· The Chief of PoliCe in consultation with the
'! Board, shall establish policies, rules andi!

'i regulations for the Police Department (the ;
·

1 ?
a

:

" Department" ) i
i' {

b,1| b· The Board shall review the Department budget

;j before it is submitted to the City Manager; :

'
1

)

i c . Tho Board shal L receive and resolve, as
i!

provided in sections six (6) and seven (7) of

'i this ordinance, any complaint concerning the

operation of the Department: ; ,,

!l| d . The Board shall make recommendations to the
I
t

I

'! "

i
i
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'
' chl&:e of Police and/or the City Manager 'jjj0

.
"

"i',,
'

P ' ' I(!a
'

' ·;' ,

. , maturs concerning the discipline of employees ' '1 |j
,,:'.

of the Department; '.
' ,$""

,. i
' '

e. The Board shall make quarterly reports to the
"i ' ': A"

, '(it
t' . "' .:

. ~ .

"

City Manager, the mayor, city council, .and 'to '.:
|j.:! ,;ji'!'

the public, of the Department' s activities
' ; ij'

P

., 3 I

,)

during the previous year, including theI

I handling of complaints, and of future plans. ' .

!

Ttte final disposition of complaints shall be
'

I!
' !

,

made public. ' i,

t

i

f . The Board, with the assistance and approval of
I,
i

the City Solicitor, shall have the power to
i

subpoena witnesses, administer oaths, take
I

i

. testimony, and require the production of ; '

1| evidence, The Board, through the OfEice of the
': City Solicitor, shall apply to the "appropriate:1,

""
,
' court to enforce a subpoena or order fori

i

production of evidence or to impose any penalty gI

i
i prescribed for failure° to obey a subpoena or i
I

I
· ' P

I

Iq order . The Board may del.cqate in writing to a

, member of its staff the powers to administerI

: oaths and take testimony. A delegation is
I

revocable at the will of the Board and does not

prevent exercise of any power by the Board.
' I

G

' I

' t
1
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3. Staff
B

a. Executive Secretary to the Board. The Board

r

shall appoint an Executive Secretary. The

Executive Secretary shall be responsible for

the daily administration of the Board. The

Executive Secretary's terms and conditions of

employment shall be fixed by the Board.

The Executive Secretary tohe Board shall, with

the consent and approval of the Board, be

empowered to hire clerical help when needed.

b. Investi¶ative Staff. The Board shall also

appoint a Board Investigator if it deems

necessary and such additional staff of in-

vestigators as it deems·necessary. The
.

terms and conditions of employment for said Board

Investigator shall be fixed by the Board, but the

salary of said Board Investigator shall be

equivalent to that received by investigators of

similiar Boards of Investigation.

The Board Investigator shall not have been an

employee or elective or appointive officer of

the City within three (3) years prior to

appointment. The terms and conditions of

Page 5
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,

%loyment for all other investigative staff
'

i'
,

P

' " '

.
'!,'";'f""t

shall be fixed by the Bo,ard. All Board . ,i

't

' ' investigators must po'ssess skills and
:: 1

i ; ' }

'.'- experience necessary for investigative work,
,',p:

'

!,,
,|,,,i

· c. Other Staff. The Board, from time to time, may

:ij i) |llii!

j· ~ Bp.

t ' .

contract, in accordance with existing
,,'!:t

;1,

'

!',,

,,,

regulations and law, for such additional'staff .,
,

j;j!'

as is necessary to carry out its duties.
,i "' 1 t

', 'l!'":i,ii

All members of the staff are under the direction of i"

.
I

j

the Board.

4
. Duties of the Chief of Police.

)
'

The Chief of Police shall administer the Department )

purs'uant to exis"ting laws, and the rules and regulations
1

of the Department. )

µ
: ", U

,.
S

. Oisci.pline ,."
1

a . Manual. The Board, in consultation with the

VChief of Police, shall adopt a manual of rules, ,

\

regulations and procedures for the Department.
:i.:! i(i';";)g'

The manual shall define categories of major and

minor offenses and shall set forth the maximum

,inc1 Mriimum penalties for each offense. Said

utfcnses and penalt.i.es shall not be defined in k

a manner that is inconsistent with existing t
+

" :Civil Service laws.

0
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b. sVmary' Oimcipljme. The chief! of Police hky ",
4

'
'

' '
,

.
'Ly

p\k
.' implement summary discipline for a minor '"(. -

ii,
,

' t'ffense. A disciplined employee may request
.,)

,

')1, )

,,' the Board to set aside the summary discipline. ':' ·:o ',i" ,!
i' " nt; d'j '. "

""""
c. General Oiscipline. The Chief of Police shall

:,1' 'iL ::""'

.'Fi " j:'
:t mrecommend to the City Manager the discharge or ';"' '

"

!

..:' 'ft
"' k!lj: ·

indefinite suspension of any employee of the '"',1

'
,'

(,',:i
1

Department for a major offense. A disciplined '

:: 'i
a

J

employee may request the Board to set aside ', i
t
4

such discharge or indefinite suspension.

6
. Complaints

3

.
TA complaint by a member of the public (hereinafter .I

I

"a civilian complaint") Concerning the Department

may be filed either with the Department or the Board.
yi-

Complaints concerning the Department- and f lied with

the Department shall be forwarded iminediately to the
,Board secretary. Copies of the complaint shall be made ;

|1

available to each member of the Board, the Board
'1

:
.,:,1

Invest.i.gat.or, and the Chief of Poli.ce. The Chief of
' "I

Police shall investigate such a coniplaint immediately
|1

I

and f j..]Q" ,:i report of fi.nding: : \\/.i.t:}"l the Board within 30 !

P

1'

days . Comp)ai.nts concerning the Department and filed '
:t

with the Bc),:lrd shall bo invest i.'jatcd immediately by the
C

Board. Copies of the complaint shall be made available i'

__. .,

to the Chi('?f of Police. The Ejocucl shall immediately
,,

,
I

k

t
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'
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6
i

't " '
' "' """.

t

order a pr?,,liminary inve8tigatic)n by its invmtigative
;"

,, ,,, , ,:,,.1
.

b

.
staf fi

. The' purpose of such preliminary investigation "",". !'

- . shall be to determine if there' is sufficient evidence m

i

to warrant a full investigation of the allegations '

,

. .

.,.contained within the complaint by the Board. Said "1
,

:'Kj

prelimtnary investigation shall be completed withi7 ten
,

,

(;

,j,,";i,"' i|!!|:i

I

(ID) days, unless for cause a member of the Board
I-'i"i'

, P

V

extends such time. No preliminary investigation shall "1'!'

i""
be extended for more than thirty (30) days. Af ter
completion of said preliminary investigation, the Board '

shall either order a full investigation if sufficient I

evidence exists to warrant same or if sufficient
evid.ence does not exist to warrant same, summarily

dismiss the complaint. '

In addi.tion to the above, the Board may also cause
:".

to be investigated any complai.nt concerning the
Department or its rules and regulations.

The Board secretary shall keep a public docket ofil

complaints and the disposition of each complaint after
invc'st.i"j,it loll.

Tho )kmr"ci shall 13su(2 a writt.mi response to all
Ecomplaints cliFCj tt shall deliver a copy of its response {

and/or finci.inqs to all parties.
4

i7
. Resolution of Complaints q

j."" If a complaint is not resolved as a result of
m

investigation to the satisfaction c)f the complainant,

Pa g e 8
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,

.I

.I
Lrd.

Alj, pleading8 filed and all hearings before the ." 'i,,, '

"i' 1[
I

,11'": :' · Board and the fact finder which involve a civilian g : "· " :,r

'r, .
'

," complaint shall be public. The parties to any hearing' '

are the complainant and the respondent employee. Each
,j,

t,, '

V

has a right to counsel. The complainant's case may be r.""
t

. W , '!
\

presented by the complainant or complainant' s counsel.
'.) ' 'ii

I

Any probative evidence may be admitted. '

'

)|'i "

t ,

'N, ,,,' ; 1

'· ¢j
,
t

' I

8
. Hiring and Promotions. " "c

4:.
, ', ,.Ie: :

Entry into employment with the Department as a
.

i! ':':

police officer is by appointment of the City Man-ager, in 1

accordance with the rules, regulations, and procedures

of the Department and this Commonwealth's Civil.Service
1,

¶
' i

Laws . , "'
,,

Promotions shall be made on the basis of training,

" !

iexperience, education and compet..ttive exanjinations, all i

in accordance with existing law. T]i'e City Manager shall
make all promotions within the Department. ',

i

;'·j ' a;

\j

'. Special Mec!tinqs. '!t!!!, !:,

!;!'(?(:j.,"l] M("!et".ings may be c:alhid by the Executive "

Secrc'tm"y Of by thrce (3) mcinber: ': oF t.he Board, upon
:5.

;)¢:l. ::o:ia1 |l(.)|..i(':(' beinq given t:o al ]. inembers of the Board,.

l)!" wr j.t t.('l) :ioticc being mailcd to cach member andi

received at least forty-eight (48) hours prior to such

-«-meetingf unless such notice is waived by said member. :.

<

I'

y
:i
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q
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"1
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'?0.
iiearinq, 1jy Petition.

·1
,,

,
)

D ' t C tjt \"

'

.
' On the written petition of fifty (50) or more

)
':'

V ',·
: :k{,

r' residents of the City of Cambridge, filed with the ,
!. V

.
, ,

,' i,
,,,,-Board,. the Board shall hold a special hearing for the i i, :

,k

purpose of responding to said petition. Copies of the
|'1 i ' '

"petition
shall be delivered to the City Manager, City

,:")) 'g ',;':1'

t'

' Clerk and the City Council. Notice of said hearing ',i

:

f '

shall be given in the same manner as provided for other
",';]j""

t)i,:4
,

hearings of the Board. The Board shall conduct said
'

':q,
:

2t
'

:

'thearimg upon the subject. matter of the petition within '

thirty (30) days of the filing of said petition with the

Board.
tCj

"1

'¥.

3

" d

I

,
1
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i
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. City of Cambridge Police RCview and Advisorj' Board i
!-,

'µ-
. , :

,, N

)( '.,;.'
" Purpose :.

,

p}

,' { !'·

-- . The general purpose of this ordinance is to provide for "" 't ""'
.S.

;

citizen participation in reviewing and setting police depart-
.

,
r

merit policies, practices, and procedures and to provide a ,

t

, prompt, impartial and fair investigation of complaints
i

.

i brought by individuals, police officers upon whom a complaint
1

has been brought and employees of the police department. "

The City Manager shall choose a representative from

each of the five sections of Cambridge known as: I

i(a) Cambridgeport/Riverside Section;

!(b) Eastern Section; ' '

1 (c ) Northern Section;I!

(d) Mid-Cambridge Section; and '·'-,,.

""

,ll

(e ) Western Section. jn
i_1j! The above sections of the City for purposes of selection i1

I!
to the Board shall be defined by the City Council.

!

k

!:
Tho City !'!anager shall make every effort to insure thati

I!

i.ndivicluals appointed to the Board, fairlv and accurately
I

!
E

:1

t"e[jresc'nt the Ci.tv' s racial, social and economic composition.
!

-'1
i

' I

·: '
F
$

!

i!

_

lj
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:
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i
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'
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' I. ' Cit}' °f,ygamb'r±'dqe police Review and Advisoj^ard :';:,
k . h'g'
" There sEiQtl1 be a five (5)-member City of camjridge j;i?

..

i

, Police Review and Advisory Board' (the "Board") .
:' "

.I' 5'
t.-

I

ii"|. '! ,"
Members of the Board shall be appointed by the City q'lh!! "

·",.1
'i,f'

.

'$

7,:ager. Priof to appointing any member to the Board'
,,::',;|)!

'

,

"

':):

the City Manager shall seek qualified candidates by ""'
!'

advertisiQg in the local newspapers for individuals who
'i i' '; I

desire appointment to said Board, The term of
:

,

membership on the board is five (5) years. No person

may serve consecutive terms as a member of the Board.

The City Manager may remove members of the Board only I
.

for cause as defined in the City Charter. All members

of the Board shall be residents of the City of Cambridge

(the "City") .

The members of the Board and its staff shall not
hold any other position for the City ryhile h'e or she is
a member of said Board or staff.

No member of a City employeets immediate family
..

, (husband, wife, brother, sister, son or daughter) shall
1|

be appointed to, or hired by the Board.
i; No staff or member of the Board shall have been an
11

employee of the City within two "(2) years of his or heri

I I

: appointment to, or hiring by the Board, and no member
!

ii of such person' s immediate family shall be appointed to,
or hired by the BoarCl.

" The Board shall elect a chairperson annually. The
1

I

Board shall meet at the call of its chairperson, but||
I

I

i

i'
ii

7

I!
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a, "11
me¶t aS, lea8t once a month. Meeting8 of the pqa,;rd :",

"
' ' .' ' , " . "i,

: shall be opeii'"to the public except when the Board, i" ,"

it
"ikf

its discretion, meets in executive session in private. :t
"

·"¢

.0
.

· \All meetings of the Board shall be conducted in '
, ¥

' b' .
%

accordance with the open meeting laws of this Common- ."': 'ii " '4 i

.~. ,· ',.?u! .!1' ,

' ' ';t .wealth. ' ' b

)
i

Members of the Board shall not" receive compensation j
I

i for services but shall receive reasonable expenses and ·
i

I

!

fees incurred as a result of their membership on the
,Board.

P

h

|1 2
. Duties of the" City of Cambridge Police Review and

i'
Advisory Board

i The Board shall have the Eoliowing duties: ,

i

a

I

I

a. The Chief of PoliCe in consultation with the
.:j Board, shall establish policies, rules and
a

I
I

"'"
: regulations for the Poiice De.partment (thel:

t
i " Depar tment " ) i

P

7b. The Board shall review the Department budget :
'

I

" ·

. iI'

before it is submitted to the City Manager;
I

t

'!
c . The Board shall receive and resolve, as

|1

provided in sections six (6) and seven (7) of
Rthis ordinance, any complaint concerning the.

I

operation of the Department;
8

,, cl
. The Board shall make recommendations to theii

-.I

' ",, ,;I
,

t

N
L

I

i
g
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"
'

"
'

" 'jr

"1e' '
'

chi%e of Police and/or the City Manegef. j'n' '

'

'""i:.

IS
' ; ,"

: matCCrs concerning the discipline of employees '
"'

', , ,Y',

of the Department;
' 'j|, :!' "

* ,
0

o0. ''

e.
tC:2

Board shall make quarterly reports to the
·ll|i& ::"lll

', - S!" "·'j
. , . ,

'"

City Manager, the mayor, city council, 'and 'to '
|i',} i,, ' :

jthe public, of the Department's activities ! ';

:,' ii

during the previous year, including the

handling of complaints, and of future plans. '
.

,

.'

I!-
q

"Z'1

The final diSposition of complaints shall be
i' :\

made public ,
:

.'d
I

f . The Board, with the assistance and approval of
i

the City S-olicitor, shall have the power to
subpoena witnesses, administer oaths, takeI

testimony, and require the production of '.'I

'

'lj
evidence. The Board, through the Office of theI

I

': City Solicitor, shall apply to the "appropriate;1
" E

i court to enforce a subpoena or order for
b

production of evidence or to impose any penalty jl
I

. '
i prescribed for failure' to obey a subpoena or

jl

a
$5

1( order. The Board may delcxjate in writing to a

member of its staff the powers to administert

r

, oaths and take testimony. A delegation is
,

I

revocable at the will of the Board and does not
, prevent exercise of any power by the Board.

' I

;i

P

g

t

I
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· 3. Staff )

a. Executive Secretary to the Board. The Board
*

shall appoint an Executive Secretary. The

Executive Secretary shall be responsible for

the daily administration of the Board. The

Executive Secretary's term and conditions of

employment shall be fixed by the Board.

The Executive Secretary tohe Board shall, with

the consent and approval of the Board, be

empowered to hire clerical help when needed.

.b. Investigative Staff. The Board shall also

appoint a Board Investigator if it deems

necessary and such additional staff of in-

ve8tigators as it deems·necessary. The

terms and conditions of employment for said Board
\

Investigator shall be fixed by the Board, but the

salary of said Board Investigator shall be

equivalent to that received by investigators of

similiar Boards of Investigation.

The Board Investigator shall not have been an

employee or elective or appointive officer of

the City within three (3) years prior to

appointment. The terms and conditions of

I
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1

" t, } ;, ,

I

y: '
' 1 '

b,
' ' p' q' ' I ' ft t, t. '

0 4 d '

V t I ' .
'L W .' ' ' '' ,) '€;': :

'
,

:

'r"N

.
%ployment for all other investigative 8'taff '

.,· ,
\ 'i

,

1

' "" 'I

shall be fixed by the Boczrd. All Board " "1 ,,' "

'E '
" investigators must possess skills and ,

',

M

'
'

experience necessary for investigative work,
.'"t "i

':
¢

,|i i: :

· c. Other Staff. The Board, from time to time, may
19 )i'j|

' I
;' }! ""'

'

contract, in accordance with existing ,e
i" ':

"' ' !!|d'|

regulations and law, for such additional staff ',
,

::1

4 .

as is necessary to carry out its duties. .' "
i I ·

', ,!|}':k|ll

All members of the staff are under the direction of
'? '

1

·

the Board.

4
. Duties of the Chief of Police.

The Chief of Police shall administer the Department

purs'uant to exiSting laws, and the rules and regulations
of the Department.

:"V

5
. Discipline

a . Maiiual. The Board, in consultation with the

Chief of Police, shall adopt a manual of rule6,
j: ' ' '

P

li
regulations and procedures for the Department. i.bja.

'. .'.t -.

i
' :i'q"

::q¶

a,The manual shall defir)e categories of major and '?' '

minor offen'ses and shall set forth the maxiinum

,tnd minimum penalties for each offense. Said
3

offenses and penalt.u:zs shall not be defined in
a mariner that is inconsi.stent with existing

Civil Service laws. ¥

I
.0
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· b
Iq

pji ?"1!
' Ib. S¶!|marY Di8c£pline. The Chief of poli¢e tpay '

k" ' 'y,r,
,

0
€

implement summary discipline for a minor , ,

'1" "

.1· ";

.?f fense. A disciplined employee may request
,! jt

. .tl
·- '

'

,

the Board to set aside the summarY discipline" ,;,'l,'j' :)!:""

"""
. c. General Oiscipline. The Chief of Police shall

i:l|!gi 'i", ,li
;'

recommend to the City Manager the discharge or
";'|'i i

'i' tjr
" .I

:J
Pindefinite suspension of any employee of the

Department for a major offense. A disciplined
," "

i
':':'4

,1 1
t
¥

p L

J1'
!,employee may request the Board to set aside

:

. ;
,1

:

such discharge or indefinite suspension.

6
. Complaints

A complaint by a member of the public (hereinafter
"a civilian complaint") Concerning the Department

may be filed either with the Department or the Board.
d,.

Complaints concerning the Department. and filed with
I

the Department shall be forwarded immediately to the, :

,

µ
Board secretary. Copies of the complaint shall be made i

£I'

available to each member of the Board, the Board
lj

,:

,:
'

Irlves':.i.(lat.o] , and the Chief of Poli.ce. The Chief of
" '!j

police sha.ll investigate such a cotnplaint immedi.ately

!'

1

and f j]f^ ,"1 roport of f inding:: w.i.t:h the Board within 30
1

1·

b

days. Cotnp)ai.nts concernincj tho Department. and filed i
i
FZ

I

with the Board shall be illvcstigat(.!cl immediately by the
:

a
EBoard . Copi.es of the complaint shall be made available b'

_..
to the Chief of Police. The [3oa]cl shall immediately

!

I

i
i

i
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'P

'Porder a prMiminary inve8tigation by its invegtigative '
' "

,

1,
' Iq\ "

"· " 'f
,

, ,
,I

'
°

staf f .
The"" purpose of! such preliminary investigation i". '

f
r

: shall be to determine if there' is sufficient evidence

to warrant a full investigation of the allegations
' ': '1',:,;,|

....contained within the complaint by the Board. Said ·'"1,,·,
,'

preliminary investigation shall be completed within ten
,,

I,,,

i" :' "" |i!!l'

j|

(IQ) days,. unless for cause a member of the Board' '
"""1|1

·f!

extends such time. No preliminary investigation shall
,!:'!' :h i!i"!'!

be extended for more than thirty (30) days. Af ter ' -

completion of said preliminary investigation, the Board
p
P

Pshall either order a full investigation if sufficient
evidence exists to warrant same or if sufficient

I

evidence does not exist to warrant same, summarily

dismiss the complaint. '

In addi.tion to the above, t.he Board may also cause
' : ".

to be investigated any complaint concerning the
Department or its rules and regulations.

The Board secretary shall keep a public docket ofI)

complaint: : and the disposition of each complaint after
' "

.F
-

Ninvest jcj.'it jo!).
K

'l'hc Buarci shall 13su(2 a writ.tmn response to all
complaints drld i.t shall deliver a copy of its response

and/or 1 Lndinqs to all parties.:.
7

. Resolut:ion of Cotnplaint:s '

!,
" n

" """ If a complaint is not. resolved as a result of !"

i.nvestigat.ic'n Lo the satisfaction of the complainant,

Pa g e 8
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I

Othe re8pondent employee, or a member of the Board, !

' either the cqmpiainant, the respondent employee, or the
i

" Board member may request the full Board to hear or
K

review the matter. The Board may, as its option, when

it determine that a hearing or review is warranted by the

evidence, hear or review the matter itself or refer the

matter to a fact finder.

The fact finder shall be an attorney and, in the

conduct of the hearing, may subpoena witnesses,

administer oaths, take testimony, and require the

production of evidence.. To enforce a subpoena or order

for production of evidence or- to impose any penalty

prescribed for failure to obey a subpoena or order, the

fact finder shall apply to the appropriate court. The

cost's of the fact finder shall be borne by the City.

After a hearing, the fact finder shall, within

thirty (30) days, submit findings of fact to the Board.

The Board, upon receipt of the report of the fact

finder, if any, shall within thirty (30) days recommend

to the City Manager any di8c.ipline to be imposed. Any

report or action involving a civilian complaint shall be

made public.

Any employee against whom a complaint is filed is ,

presumed innocent and shall not forfeit any pay or

seniority rights pending final action by the Board,

except with the concurrence of four members of the

Page 9
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¶Lard.
Alj pleading8 filed and all hearings before the

:

', "|.:,,.
'

'k ,1q' " t' " ' ' "1'·,

·, Board and the fact finder which involve a civilian i";l',,! ,!?': ' i

r',0

: complaint shall be public. The parties to any hearing
i, :

" ,=

' 'if f

are the complainant and the respondent employee. Each '. I' ;1

u
,

G

V

.
has a right to counsel. The complainant's case may be r-" ."

I,

1

presented by the complainant or complainant's counS,el· ',
:

,,|;}:::ii

I

Any probative evidence may be admitted.
: ! "i '"|1' 'i!:

I
T

.' f

':4
.

1

,8
. Hirinq and Promotions. ·" ",.

,

1

n
,

:.P '

Entry into employment with the Department as a
,

'd|"" '!'.
!

4police officer is by appointment of the CLty Manager, in I '"

accordance wit h the rules, regulations, and procedures

of the Department and this Commonwealth's Civil .Service
:· LI.:' ·'

, .
'1|

Laws . .
'

2;

' 1"
. m

Proinoti.ons shall be made on the basis of training, 1

experience, education ancl compet.iti.ve exanjinations, allY

.q ·

in accordance with existing law. The City Manager shaii
make all promotions within the Department. ',

,1

I

, ,.
.:.:"'

:.
8||

9. Special Meetings.
:iS}ii }'

" '"""¢. ,,.!,:"
Spec:i ,"1

] 14c'etimgs may 1)(2 called by the Executive
'

'"

S,:(:L"t't..lly cr by thr(?c: (3) [n(?[l)l)(:]::; cU the Board, upon 4

;)t:t:;o;lal ll(.)t:i(':(" being given t:o all lllc!lnl:)(2rs of the Board, ,
.

, or \-/ritt-('l) mtice being mailed t.o each member and I
receivcd ,\t least forty-eight {48) hours prior to such ai

.#
=

meeting, unless such notice is waivcd by said member. i"-"-' a

i
"S

E

X

a
fPcic]q 10 " t
E

a

i
i
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'

. L
P k '

t
10. Hearincj. bY Petition. "

D
t

". P" ·* !

, ' I

', On the written petition of fifty (50) or more
:

:

. i
"

' L i'
? ',' .

: ' .

' residents of the City of Cambr'idge, filed with the ,
!

':t

'A I"

Ip

Board, the Board s:all hold, a sPeci:l ttearin; for the i
b

,1' ":"

. ~j'urpose of respondlng to satd petition. CopIes of the ,,j;:,'i
1,,

petition shall be delivered. to the City Manager, City ,:." 'r
",

I
' ,'E

Clerk and the City Council. Notice of said hearing ',i !j

shall be given in the same manner as provided for other
'|,:i:' "

i Ai

hearings of the Board. The Board shall conduct said
-

)[
L

hearing upon the subject matter of the petltion within "
-;
~thi.rty (30) days OE the filing of said petition with the

Board.
t7
t
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:1

City of Cambridge Police RCview and Advisory Board
: 'i

,

V

,/
i .t,1 ft" ,

rpurpose:.

',

·-. The general purpose of th].s ordinance is to provide for

i'l;:[:t"
P

citizen participation in reviewing and setting police depart-
ment policies, practices, and procedures and to provide a

.prompt, imparttal and fair invest1gation of complaints
$

brought by individuals, police officers upon whom a complaint
has been brought and employees of the police department.

The City Manager shall choose a representative from

each of the five sections of Cambridge known as:
(a) Cambr'idgeport/Riverside Section;

(b) Eastern Section;
(C) No:tthern Section;

·dv'

(d) Mid-Cambridge Section; and '.'·

(el Western Section.
i The above sections of the City for purposes of selection
!!

Lo the Board shall be defined by the City Couiicii.
I)

The City Manager shall make every effort to insure that1

individuals appointed to the Board, fairly and accurately,

|1

jl represent the Ci-ty's racial, social and economic composition.
)I'I

'
'

1

ii '

;1

l!

.

i:

i'
i!

!!
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l:d
' City of,yCamb'ri'dge police Review and Adviso±y.Ejoard - "i:

,

There sE"aii be a five (5)-member City of Cambridge
:

|'y' '

A I p1·' )

)
:

:k .
t L

Police Review and Advisory Board' (the "Board").
,

't

} i ' ii

Members of the Board shall be appointed by the City
:·,!il,.i:i:;'::',!?

M::ager. Prior to appointing any member to the Boardr
:::f;;";)':r"

the City Manager shall seek'qualified candidates by ' ',"""
' ! i.

advertising in the local newspapers for individuals who '
'

)

desire appointment to said Board, The term of
' ' )

membership on the board is ftve (5) years. No person

may serve consecutive terms as a member of the Board. '

The City Manager may remove members of the Board only
'

for cause as defined in the City Charter. All members
)

of the Board shall be residents of the city of Cambridge ,

'
)

I

(the "City"). ."' ,

, The members of the Board and its staff shall not

hold any other position for the City vyhile ne or she is ,

i

a member of said Board or staff. '

No member of a City employee's immediate family

(husband, wife, brother, sister, son or daughter) shall
)

!

be appointed to, or hired by the Board.
'

I

I)
No staff or member of the Board shall have been an

)

)

1|

employee of the City within two (2) years of his or her
p

(

i

appointment to, or hiring by the Board, and no member ;
}

j! of such person's immediate family shall be appointed to, p
I

or hired by the Board.
1

" The Board shall elect a chai.rperson annually. The
b
b.
T

Board shall meet at the call of its chairperson, but 7

q
T
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r
V
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"{!,: i!
'

' 0
Fy

r
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" .
'

,

,:1 4l'I!
Chia,:E of Police and/or the City Manager inp ?';;t,

.,
,,

( :'""'

' '
%

',"" p

mattCrs concerning the discipline of employees ',' F.
·

.
6

of the Department; ".
!

T ' :' ±.0

e.. The Board shall make quarterly reports to the -L..:..','

'

City Manager, the mayor, city council, 'and to
i' '||',";:
Q t , ",:'

. ~ . ,

:

,

{: '" t;
t

the public, of the Department's activities :
't

1 during the previous year, including the
!i handling of complaints, and of future plans.I' '

..

i -:"
!

The final diSposition of complaints shall be
Si

if'

made public,
[

f. The Board, with the assistance and approval of

the City Solicitor, shall have the power to
subpoena witnesses, administer oaths, take

- testimony, and require the production of
,

evidence. The Board, through the Of£ice of the

City Solicitor, shall apply to the "appropriateq

i

I

court to enforce a subpoena or order for
1

production of evidence or to impose any penalty
prescribed for failure'to obey a subpoena or

i, order. The Board may delegate in writing to a

, member of its st.aff the powers to administer
: oaths and take testimony. A delegation is

I
I

'

;i revocable at the will of the Board and does not
, prevent exercise of any power by the Board.,

4

I!

{!

---||
I'
.
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Staff, ,,,,

'. ·:.!';' """"' \:);')|)),;l','i,:,': j:,'

,,

'a. Exeiutive
:ecretary to :he Board. The Board

'!'Ej'
,) ,|'

, ,

!),!\ji:!':

shall appoimt an Execut,j.ve Secretary. The ,: j|; ,ji"
!i:"

.-, 'l!'ii'jti: b 'i '
1

,,
Executive Secretary shall be responsible for

. S I:' 'll'ii'i:

the daily administration of the Board. The
,.';·.1:'4 |'!!"j, j"g"i

. ~ . ":'1" l:,V,f[ "i ' '

· '
' !" ".'I} :'Executive Secretary' s terms and conditions of ' :'

,·

employment shall be fixed by the Board. ,

The Executive Secretary to the Board shall, with
t

the consent and approval of the Board, be '

empowered to hire clerical help when needed. ,

. .

I!

. ~'n .

1j. Investip;ative Staff . The Board shall also

' appoint a Board Inve8tigator if it deem8
!

.

necessary and such additional staff of in- '

i,

ve8tigator8 a8 it deems necessary. The

terms and conditiom of employment for s.aid Board !

Inve8tigator shall be fixed by the Board, but the
.
r

salary of said Board Investigator shall be .

1

equivalent to that received by investigators of
P

similiar BoarU of Investigation.
i

The Board Investigator shall not have been an
i

employee or elective or appointive officer of
,
y

the City within three (3) years prior to

\
I

appointment . The terms and conditions of
y

1

11
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3. ' Staff,
,,, '

'¢;¶¢
¥,

_
'(": '

i'i' ij " "I" '

.
a. ExeCutive Secretary to the Board. The Board 'I') j;:

k'::

""

shall appoint an Execut,ive Secretary. The
,,:,:', ;i:,

,

"

,.
Executive Secretary shall be responsible for si; y|! i
the daily administration of the Board. The '";;,1

|:

:2!F
" "." ' ;'!

t:' 2·
i Executive Secretary' s terms and conditions of ; "'

employment shall be fixed by the Board.

The Executive Secretary to the Board shall, with
t

the consent and approval of the Board, be
C

i empowered to hire clerical help when needed.
, b. Investigative Staff. The Board sh =&l ,Glt /')Z-XU

)1
/jpV

appoint a Board Inve ' ator ., rid suc add itionaj AL¢.£sGmy

i
j d

I

// r A/ "taf f of ' estigators a"
' deems necessary,,\k

11

'p jll' e te"mYand
,
itions of empl t for L

k l
1/

':Y;'::;hj:pµjn',,
,,v,,ti, S'"" '" """' w,",¶

7-qLy
'

-
/)i

/
CJ Jb

,
Board, bu- '

--rd even-t- sha- ,.., e salary o -I

' 1/ /r
,

/n/¶ J sai-d Board Inves ' ator be less tha e
¶ Y.

P4/c
,

'

r
P. "" "l""y of the ef investigative

,

//V//
g' {11)q"i °fficer f

,

e Inte:na]. Ziffairs jjivision)
/-. i

ii L"
.

..cS of the Cambridge Police Department/ µ\1 d
1

;i
4

/
The Board Investigator shall not have been an

!

:

/"' employee or elective or appointive officer of
i

jl
the City within three (3) years prior to

t I '

"' ii appointment . The terms and conditions ofP
i

,!
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,

a. ExecQitive :ecretary to :he Board. The Board ':'11|;) ,),)|'"": '

shall appoimt an Execut,rve Secretary. The
,

lii ti':' !ii'

.,'.1!di jci',"' '

"

,
Executive sec:etary shall be responsible 'E°" i::;!): ji

. ~ .

the daLLy adm1n].stratlon of the Board. The '".::|.}: !!)|i?j .;j.',t"\

'
Executive Secretary' s terms and conditions of

':
!" ':!"'

employment shall be fixed by the Board.

The Executive Secretary to the Board shall, with
, the consent and approval of the Board, be

,

empowered to hire clerical help when needed.
. . ~e^

b. Investigative Staff . The Board shall also
1 appoint a Board Inve8tigator if it deem81

necessary and such additional staff of in-

ve8tigator8 a8 it deems nece8sary. The

terms and conditiom of employment for s.aid Board

Inve8tigator shall be fixed by the Board, but the

t salary of said Board Investigator shall be

equivalent to that received by investigators of

similiar BoarU of Investigation.

The Board Investigator shall not have been an

employee or elective or appointive officer of

the City within three (3) years prior to

\ appointment . The terms and conditions of

Page 5
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a. ExeCutive Secretary to the Board. The Board 'i!j'
,':j

:!;' "

shall appoint an ExecuEive Secretary. The
1'

·
1

U.j;,
"

,.
Executive Secretary shall be responsible for ;j\g-':!l'

|n!

. ~ .

the daily administration of the Board. The ":{,i',:i! !'!""i"

Executive Secretary' s terms and conditions of :' ""

employment shall be fixed by the Board.

The Executive Secretary to the Board shall, with
X

the consent and approval of the Board, be ..
G

empowered to hire clerical help when needed.
, b. Investigative Staff. TPie Board sh

sy¢T /':Z-~
i

"
e . .-"r~ · ·Bl

i
µV appoint a Board Inve ' ator ,,

nd"
suc addition"jAeesgt7

(1/1d 6//( I "t"ff of ' estiga:o:s a
,

' deem' n"""Z'""yr

1/

VlVi! Ul(l' rP " j"Y""d .. "t].ons of empl t for ,

y {
E" {N]/ pYCj/ rd Investig shall be fixed by th¶

«<.
'|bj ,i

"' /)k/ Board, bu- '
-li-e) evyrt- sha .- e salary of it¢'j z',gy'

' 1/ ///' pM J said Board Inves ' ator be less tha e
¶ t

r'//bt/

,
,

1

P- "" "la"y of the ef investigative ,

B tl
P

/ 0' officer f e Internal Affairs Division)/jµSli:r

°f the Cambridge Police Depar'men'/ E?^j "1 '

)i)
4

/
The Board Investigator shall not have been an I

I;

/' employee or elective or dppointive officer of
b,

ii
the City within three (3) years prior to

d
;'

appointment . The terms and conditions of
I I

0 i

,,)

"{""iNij');,,,,,Lqg0,"tG','.l1'"'"l"
"'

\

i

. t
L

I

I

't
,

I
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.' "' ," '

.
'

" " "·"y||l:*l!¶ '

. ' "Yt YI,, i' ',G ql'

, ',: ,,' , .

'
' F' ,

'
·

':;, i
:' '

,,
'

I

:""., '
,

I' "
Ik' ;'t ,' ,,,'k;j 'ii,\,,',,,,,,

,
'

}' '
: ' 'J,

I S' ¶: :
'k

, ,
h,;, {

j[' '

u"
' '

jt'

t

1

:

%'1oyment for all other investigative 8'taff '.
:1

,,,,'
,

j,,,;i !
a

: ii

shall be fixed by the Board. All Board " '.'
..

. .investigators must possess skills and

'
'

experience necessary for investigative work, .

't i:,

,

,d ii

c. Other Staff. The Board, from time to time, may
I,-':)' i" )i"j}q'

· ~ ..

",! '1¢-' ··

contract, in accordance with existing ,'|.fji' ;

i

regulations and law, for such additional staff ,

,',ji,

¢ij'
i a]. ::::'aji

as is necessary to carry out its duties.
'"i';

,,..

,:|!g
'l.,,illli|i;

,
h

rAll members of the staff are under the direction of ,
!

the Board.

4
. Duties of the Chief of Police.

The Chief of Police shall administer the Depar.tment

pursuant to existing laWs, and the rules and regulations
\ of the Department.

'

I ' V
' U

(

5
. Discipline

a . Manual. The Board, in consultation with th'e

.Chief of Police, shall adopt a manual of rules, !

, t

'I regulations and procedures for the D'epartment.
i,:!',:; :

ij
The manual shall def.zne categories of major and " i,

,
V'

ininor offenses and shall set forth the maximum

, and minimum penalties for each offense. Said(

\
oFfenses and penalties shall not be defined in

4

a manner that is inconsistent with existing '

,
,

}

Civi-l Service laws. ' i

_
.

I

[ 1

T
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,

" d!
'

'°" ',.!1'.
,1

t '

'
i

p I ' ¢

' ': ' '"1,,
b· synmarY oiscipline. The Chief of Police may j,

.
,

't;'" ":""l !2) ;'"j;
'

. implement summary discipline ,for a minor t ,

,
,

offense. A disciplin'ed employee may request )

V T t
,

'
, the Board to set aside the summary discipline.

!)

c;
]::,,'

,:,

"" c. General Oiscipline. The Chief of Police shall

:)ii,;t.,,|::g)

,ij 1 'i;. " "t',

recommend to the City Manager the dischajg" °" !1 A '

tndefim.te suspension of any employee of the '

,

,,, ,,,
,

k ' t
tf,t k

4.

Department for a major offense. A disciplined
""' ""'

employee may request the Board to set aside .

such discharge or indefinite suspension.

6
. Complaints

A complaint by a member of the public (hereinafter
"a civilian complaint") Concerning the Department

may be filed either with the Department or the Board.
%

Complain'ts concerning the Department and filed with
i

the Department shall be forwarded immediately to the

Board secretary. Copies of the complaint shall be made '

P

' ,i' !!

available to each member of the Board, the Board t :!
' ""It C'_

Invc?st..iqcltor, and the Chief of Police. The Chief of

L'olictt sh,.il1 investigate such a (:o[[lplaint immediately
!

and filo a ]el)ort of findings with the Board within 30
1

, days. Coinplai.nts concerning the Department and filed
with the Board shall be investigated immediately by the

1

.I

Board. Copzes of the complaint shall be tnade available i

to the Chief of Police. The 13oaid shall immediately

'Page "/ '

)

!

J! b



r ""'" ' " " 1. " " "" " r'j ' m"' ', q!n\" '

, ,.
. ' I

' ,
1( t "I' '

I .
' B "

' t '
.

I i ' i, 4,, j:

q!t '
' "l,

j,
order a pr$,liminary investigation by its investigative "|1 r! ,:,,lj:"")

\1 · ,

· staf fi
. The purpose of! such preliminary investigation

shall be to determine if there is sufficient evidenceV

to warrant a full investigation of the allegations ' '

...Contained within the complaint by the Board. Said ";
,

, , '

preliminary investigation shall be completed within ten
,,

:

,i':t,';:'ii,"' '!i!l: '

(ID) days, unless for cause a member of the Board' ·""lti,

",., 1

' t}

extends such time. No preliminary investigation shall '
' i, A"'

t
f

be extended for more than thirty (30) days. After .

completion of said preliminary investigation, the Board
I

shall either order a full investigation if sufficient
evidence exists to warrant same or if sufficient

!

)evidence does not exist to warrant same, summarily
,

dismiss the complaint.

In addition to the above, the Board may also cause
. P

V

to be investigated any complaint cohcerning the

Department or its rules and regulations.
The Board secretary shall keep a public docket of

i
\'

complaints and the dtsposition of each complaint after
' 1

investiqatimi.
The Board shall issue a written response to all

complaints drld it shall deliver a copy of its response
I

and/or findi.nqs to all parties. I

i

7. Resolution of Complaints i
;

"" "

If a complaint is not resolved as a result of i

i.nvestigation to the satisfact:ion of the complainant,
?

P a g e 8 I
1

q
P

\



'··
"' ""' """""""?,.,,.

-t' '"g)i/
'

"' '
. '· .

'p'! k. ,i
"' ?¥li t '"' ,the resporgl?nt employee, or a member of the Boardr ' '"." ""j, l}"|il¢:.i

' ' ' i-:q' ':'C'

' either the complainant, the respondent employee, or the C

tb
' P

Board member may request the full Board to hear or °j
r , ,

review the matter. The Board may, as its option, when
' '

'

j);
,',µ!

.W it determines that a hearing or review is warranted by
,,,,!

,

) 'j:jii

'
the evidence, hear or review the matter itself or ref"r .

:ii!,)y'l'Li !'i'i!j:j

I

the matter to a fact finder. .

):",)i;|,,,,
'

The fact finder shall be an attorney and, in the
1ip !:! |!|).,,,: !)

n
'1¥4 "

conduct of the hearing, may subpoena witnesses, ,

·'!,

t

administer oaths, take testimony, and require the

production of evidence. To enforce a subpoena or order

for production of evidence or to impose any penalty

prescribed for failure to obey a subpoena or order, the

fact finder shall apply to the app'ropriate court. The

costs of the fact finder shall be borrte by the City.
' Y V'

)

After a hearing, the fact finder shall, within
thirty (30) days, submit finding8 of fact to the Board.C.

'The Board, upon receipt of the report of the fact
0

finder, if any, shall within thirty (30) days recommend)

to the City Manager any dhcipline to be imposed. Any

report or action involving a civilian complaint shall be1

made public.
I

Any employee against whom a complaint is filed is
) presumed innocent and shall not forfeit any pay ori i seniority rights pending final action by the Board,

.

I

1

except with the concurrence of four Inelnbers of the

I) Page 9
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,,
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,·1'

t A

:

th8 respo'!¢gnt employee, or a member of the Board,
" "::'l,,!"

" .A
' either the complainant, the respondent employee, or the

' 't '!

i

Board member may request the full Board to hear or "' a

' ' a
.

.'$'.
· i!C

review the matter. The Board may, as its option, when ' ' " ":'>

,
.~ it determines that a hearing or review is warranted by

,,,Ji;'j
)

"}|"i!

the evidence, hear or review the matter itself or refer
,

,,

,:i,,i|,! !|' I,), ')l:i'l¢| t
L M

the matter to a fact finder.

:j)i)'l

, , ,

")

The fact fimder shall be an attorney and, in the
'i'; I")) :ji|,t,'l) "

lj.

conduct of the hearing, may subpoena witnesses, .

"

' I

administer oaths, take testimony, and require the i
m
I

production of evidence. To enforce a subpoena or order !

for production of evidence or to impose any penalty i

prescribed for failure to obey a subpoena or order, the

fact finder shall apply to the apEjropriate court. The
I

costs of the fact finder shall be borne by the City.' i

. d V

After a hearing, the fact finder shall, within
I

)

,i thirty (30) days, submit findings of fact to the Board. j
_1

d
J"f'

The Board, upon receipt of the report of the fact · i
q

" ?:g2:."

""'"";j g«i'i?«mn thirty (30) days recommend ,, ,,,
,!':.||)!::i)!

City Manager any discipKme to be :nnposed. Any report
'

'"' '!

cir action involving a civilian complai.nt shall be made

public. '

Any employee against whom a coinplaint is filed i.s
Q

I

presumed innocent and shall not. forfelt any pay or ,

rj '
:

seniority rights pending final action by the Board,
1

i

-_ t

exccpt w.i t:li t..he (3oncllrrencc! of four meinbers of the t
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1

'

' d I,
' b p " V'

%
,

· ,,Nj
'

:'

Goard. Alj,, pleadings filed and all hearings before the
':'! '",

.,
!'!ft!! "'

\ W
°

I !K i ,-h," t

' '
p

·1

" ! t '·

Board and the fact finder which involve a civilian ' 'i!,t \: |:

P · ' ",
,

complaint shall be public. The parties to any hearing j i
0

are the complainant and the respondent employee. Each "
1' ,,1 ,1,.

W
Pas a right to counsel. The complainant's case may be

,1| !iit'
"!j. ,"'

' I

presented by the complainant or complainant's counsel.
,

)1

': ,ii9
!,,,,

I,,

Any probative evidence may be admitted.
' 1'1:(,

I' '

,.'!':f::a '} "'
&'1,

,'

8. Hiring and Promotions.
' " """"""

jls

)!)::il'j

Entry into employment with the Department as a ,

' ,'

police officer is by appointment of the City Manager, in
accordance with the rules, regulations, and procedures

of the Department and this Commonwealth's Civil.Service 1

LawS .

Promotions shall be made on the basis of training, j

experience, education and competitive exanjinations, all '

I

in accordance with existing law. TPie City Manager shall
b make all promotions within the Department. i;

i!
. 1.·

I

:̂

" I

9. Special Meeting'·

,

'I?) ,,,|i!)! :

i
Special Meetings may be callee by the Executive '

Secretary or by three (3) members of the Board, upon

personal notice being given to all members of the Board,

or writtcir,i notice being mailed to each ineniber and
f

recei'1"ed at least forty-eight (48) hours prior to such
P

R4 meeting, unless such notice is waived by said member. i
g

P
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10. Hearin?t by Petition. " " |l'":!, :,,j";;j

' On the written pet'ition of fifty (50) or more
!: ':' )

r
P

, residents of the City of Cambridge, filed with the
t

ZpE

, , .
·tb!

. U.
. ,! , ' ",1»Boardj the Board shal.l hold a special hearing for the :

i; j;' :;

.
.purpose of responding to said petition. Copies of the :

:'

; s
" " |i t ,·: i j! q,| E

petition shall be delivered to the City Manager, City ':
!:;l, ""' j-,,:

Clerk and the City Council. Notice of said hearing
',1 ii

,

shall be given in the same manner as provided for other
;j,f"r

If ,k!
,)

,

.t ' i;"
I' 'I 4::t

hearings of the Board. The Board shall conduct said

hearing upon the subject. matter of the petition Jithin

thirty (30) days of the filing of said,petition with the

Board:

)

1

1

' %'
j

I e' '

't .,,,i

.

I

I

I

, j
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'' " IN CITY COUNCIL OCTOBER 22, 1984 - .". ¢7

, .

~ ., ,.. .

%

Qfy, ·49477ul a~~a1b~t ,
'0/'9/"

'"' ""
i;'),,'

:

i .i
' )
:'

qhp" City of Cambridge Police RCview and Advisory Board "'
,

, I

Purpose,,
\

:

'j ·"'

·-.. The general purpose of this ordinance is to provide for

j'i':!i'",
r

t

citizen participation in reviewing and setting police depart-

ment policies, practices, and procedures and to provide a

.prompt, impartial and fair investigation of complaints
\

brought by individuals, police officers upon whom a complaint
has been brought and employees of the police department.

The City Manager shall choose a representative from

each of the five sections of Cambridge known as:
(a) Cambridgeport/Riverside Section;

(b) Eastern Section;'

(C) Northern Section;
Yv

(d) Mid-Cambridge Section; and"-'·
I

(el Western Section.
I! The above sections of the City for purposes of selection '

I!
to the Board shall be defined by the City Council.

I)

The City Manager shall make every effort to insure that1·
I!

individuals appointed to the Board, fairly and accurately 1

i'
!: represent the City'S racial, social and economic composition.
I'1|

ji

I

!!

---

1

jl 1

|:

,
C

N

|1

i,
' C

i!

'I
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L',
'

.
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:

,

'

I "si$i
,

'

. 'b·
'I.

' :
"r'·:'7',

',! .

"' ': ':%
' City of CambrZdqe Police Review and Advi8o±ylgc)ara

.
"It' i

' ' "
xB '":"1·..'. ,,""i:

There s'Kaii be a five (5)-member City of Cambridge '","
I '

'

. ,.7¶Police Review and Advisory Board (the "Board'").

.

:
.t

"Members,of the Board shall be appointed by the City ,,i:',.:$'"°:,gi

M::"g""· Prior to appointing any member to the Board'
,::i)i;:"i':',

k '-..: .7the City Manager shall seek qualified candidates by ' e,

' t '.. :i advertising in the local newspapers for tndividuals who '

G

ndesire appointment to said Board, The term of
membership on the board is five (5) years. No person i

:

may serve consecutive terms as a membe'r of the Board.

The City Manager may remove members of the Board only
for cause as defined in the City Charter. All members

of the Board shall be residents of the City of Cambridge
g
J4

.(the "City"). ·" ,;

The members of the Board and its staff shall not
:

'
hold any other position for the City \/yhile tie or she is

|

!

a member of said Board or staff.
No member of a City employee's immediate family

a(husband, wife, brother, sister, son or daughter) shall
.

.'I be appointed to, or hired by the Board. '

.,
!

No staff or member of the Board shall have been an
I

I,

I

employee of the City within two (2) years of his or herI

,j: appointment to, or hiring by the Board, and no member -'

I of such person's immediate family shall be appointed to,
or hired by the Board. "

" The Board shall elect a chairperson annually. The

Board shall meet at the call of its chairperson, but
I

,ii
. 'I!

I

}
.,

I

. '
!

Page 2
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!! '

" "' '"T,,
°

' ' ·
'

"'
" ji'.' j"g 't

. ,

6 11 meat ap, lemt once a month. Meeting8 OE the Board ":'?if' "

,j

shall be opeh' to the public except when the Board, in 'F
its discretion, meets in executi,ve session in private.

f
.

f

All meetings of the Board shall be conducted in ', Z
,..

.'
'L ,·: '

: ? n ,, ' :

:,c.cordance with the open meeting laws of this Common ,", |7: :,;,'j)!::"

,

wealth. : ·

i Members of the Board shall not receive compensation "
!

i

,i for services but shall receive reasonable expenses and' :

' !

fees incurred as a result of their membership on the

Board .i '

t
I

I

11 2
. Duties of the' city 'of Cambridge Police Review and

I
,

t

|i Advisory Board

The Board shall have the following duties:
(

,

a. The Chief of Police in consultation with the|1

ii Board, shall establish policies, rules and
I . V.

q

.
ji regulations for the police Department (the

i, " Depar tment" ) i
!

b. The Board shall ,review the Department budget
'

\

before it is submitted to the City Manager;
i

I

c , The Board shall receive and resolve, as
!

,i i

I! '

!' provided in sections six (6) and seven (7) of
'

!:

1'

this ordinance, any complaint concerning the:iI I

j: .

'i c)Ljeratlon of the Department;
: I
I I

;j d . The Board shall make. recommendations to the
,

C

t

I

,..
I
1

.i
I

I
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,
! '

'
".' "",fj|!

,!

' '"k -'
' '

" t'.;;', .,

'

%'"
Chi$f of Police and/or the City Manager in.

,,9,j;
,,

i. C'
.,1' ' ¶'"H :'"C

F 'i ,
I ' F

mattCrs concerning the discipline of employees
,

:jj'
: E

)of the Department; . : :".

.. ..G

e. The Board shall make quarterly reports to the
!:;;lii':

.

:' ' ?.:
.,,

4

City Manager, the mayor, city council, and to i.. X""i::)

-~ .
.

t:
1

the public, of the Department's activitiesI

during the previous year, including the
}j

handling of complaints, and of future plans.1

.'
1· "'1

The final disposition of complaints shall be " 4'

made public,
i

f. The Board, with the assistance and approval ofI

I

the City Solicitor, shall have the power to
subpoena witnesses, administer oaths, take

1

testimony, and require the production of
i evidence. The Board, through the OfEice of the
I
I

City Solicitor, shall apply to the"appropriate
i

court to enforce a subpoena or order for0

b

i

production of evidence or to impose any penalty
prescribed for failure'to obey a subpoena or

1

|: order. The Board may delegate in writing to a

member of its staff the powers to administerI

; oaths and take testimony. A delegation is
I t
:

: revocable at the will of the BoarCi and does notL

prevent exercise of any power by the Board.L

ii
1

V.'
i:

i --- - 1,1

!'

,
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34'
sme'.

,,.

"

' f')\i,
g'\!,,!

. a. ExeCutive Secretary to the Board. The Board '"i",:""
shall appoint an Executive secretary. The I"'}

,
'

,

"1i,51 " I

,
Executive Secretary shall be responsible fk"

',i:,:y::,',!%i

the daily administration of the Board. The
,;µ:i'l"q ;'lkl

. ~ .
,

'"?f'::"" '

'
' "'

Executive Secretary's terms and conditions of "" ",'

employment shall be fixed by the Board.

The Executive Secretary to the Board shall,with
the consent and approval of the Board, be . ,

¢

empowered to hire clerical help when needed.

b. Investigative Staff. The Board shall also
1

appoint a Board Investigator and such additional1

staff of investigators as it deems necessary.
)

, The terms and conditions of employment for
said Board Investigator shall be fixed by the

i Board, but in no event shall the salary of

said Board Investigator be less than the
,

,

' )
! pro rata salary of the chief investigative 1

officer for the Internal Affairs Division
.

I

|i of the Cambridge Police Department.
lj'j

The Board Investigator shall not have been an
!

' employee or elective or appointive officer of ,

i;
the City within three (3) years prior to

I}
appointment. The terms and conditions ofi

b

?
b

I

¶

j;

Page 5

)

!'
J

i
I

AI

I

N



"'"a' m- 'T

-
- m M +.

· ,
', ": ' ," " '

,i?,':'"":",, ji " ',!" :1 lj "":' '7||,!
,

,'
|i!j'it

,'i"'

,:
ill|

,
:

ii,

. ·1 i
,

, I · "lj ,' '

,.
,,,'i'"q . ,

I'
t:

'

.

' 'Ei i ' "
' ' " " """' " .""' ""I) |1

' ' " ) ll "

' E%ployment for all other investigative staff
' "' !:j |:!" '

l!|"!:?!

shall be fixed by the Board. All Board
:,1 "i

" '

.investigators must possess skills and

' experience necessary for investigative work. ,

i i;
,

I

'; I
'J ' t, ' ,'

{

c. Other Staff. The Board, from time to time, may !' ,·:,, " """ q
· ~ b.

contract, in accordance with existing
,,:,|||,{li: ;'.

,,

i

jl regulations and law, for such additional staff 'i' "
t}' ,j;k"i i|

' """t|'.lh
,h1 "JP

as is necessary to carry out its duties.
' ' ;)! i,!;,i

All members of the staff are under the direction of
:

the Board. "

C

'b

4
. Duties of the Chi.ef of Police. !1

The Chief of Police shall administer the Department
:

pursuant to existing laWs, and the rules and regulations

of the Department. t-

'Iv

5
. Oiscipline

a . Manual. The Board, in consultation with the ,%
.

Chief of PoliCe, shall adopt a manual of rules, i
1 .

3?

1' .

'(
'

I

regulations and procedures for the D"epartment· 'ji"t' ::! ') ':

j 'I

The manual shall define categories of major and
'"I '

'

ininor offenses and shall set forth the maximum

' and iniriimum penalti.cs for each offense. Said
!

Uf:t"Cl)SC!S and penalties shall not be defined in
€;

a manner that is inconsistent with existing
,:

civij Service laws.
t

r

r
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' ' b. S,Tmary Oiscipline. The Chief of Police may '!):'l!

it, 1

"·i'.:!.'t

implement summary discipline for a minor '"X.
:

' offense. A disciplin'ed employee may request
" ' ;;'

.'" the Board to set aside the summary discipline. "' ': e.
" .rl

:'f,:ip!'?i;
""""

c. General Oiscipline. The Chief of Police shall ,I'j:":'",, 'I)

recommend to the City Manager the discharge or ,

i':'t"
i

I
""'

.'i','!)

.indefinite suspension of any employee of 'the " -:.', i ,»
: "

· i "!';ik 7

, t

Department for a major offense. A disciplined
employee may request the Board to set aside .

such discharge or indefinite suspension.

6
. Complaints

A complaint by a member of the public (hereinafter,

"a civilian complaint") Concerning the Department
.

may be filed either with the Department or the Board.
)"L

Complaints concerning the Departmen.E and filed with '

t

the Department shall be forwarded immediately to the

Board secretary. Copies of the complaint shall be made ' !
P

r

i , ; A

' available to each member of the Board, the Board
' : q
|1

;re .:.?

Investigator, and the Chief of Police. The Chief of '

Police shall investigate such a complaint immediately

and file a reµort of findings with the Board within 30
I

days . Complai.nts concCrning the Department and f lied )

\

with the Board shall be investigated immediately by the )

1

Board . Copies of the complaint shall be made available I.

_-.
V

to the Chief of Police. The Board shall immediately
,

)

1
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" ' " order a prh.,liminary investigation by its invegtigative ' ' " '1 ""' yjit' .'

i
staf f . The purpose of such preliminary investigation

' shall be to determine if there is sufficient evidence

to warrant a full investigation of the allegations t!

...Contained within the complaint by the Board. Said ":
,
; '".

Pi '. , ,

' ' )"' 'preliminary investigatlon shall be completed within ten ,.
';"' '

--
-'·',.

I (IQ) days, unless for cause a member of the Board i.' ii

))| j
4.¢

V}

"" ' \;
,

extends such time. No preliminary investigation shall
' !p¥"-

.,

,

be extended for more than thirty (30) days. After
7

completion of said preliminary investigation, the Board )

shall either order a full investigation if sufficient ,

1

evidence exists to warrant same or if sufficient )

)evidence does not exist to warrant same, summarily :

)

dismiss the complaint.
P

In addition to the above, the Board may also cause !

to be investigated any complaint cohcerning the j
Department or its rules and regulations.

,
The Board secretar.y shall keep a public docket of

i
y

|i
complaints and the disposition of each complaint after t

ljimvest.i.qatimn 4
Ql

The Board shall i3sue a writt:en response to all
complaints cl]'ld it shall deliver a copy of its response

and/or fincii.nqs to all parties.

7
. Resolution of Complaints !

a
4"" "

If a complaint is not resolved as a result of i
L "

investigation to the satisfact ion of the complainant,
*i

L

{'
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.I F r"' the respouE?nt employee, or a member of the Board, F

:.?i," ',,'!
',,

:i

'
!:i:'

'|!'f'I'

'

either the complainant, the respondent employee, or the "
'

Board member may request the ftill Board to hear or .4
r

.
·8 µ
t I)

F m "review the matter. The Board may, as its option, when ' "
"

""
' !","1

.4 it determines that a hearing or review is warranted by ,:l'![":
,,

"M
'

"

, , ,

t'i'ii:'f.l ,i': 'u;:"

the eviAence, hear or review the matter itself or refer 1,{1'""j" I
'

" ",

I the matter to a fact finder. ,

);'",;!i!||j

!'|',i,,,,'|

['
,,, tThe fact finder shall be an attorney and, in the ';j ':j, ,'l,i,q,,'

'1k
'

"·

conduct of the hearing, may subpoena witnesses, ,

V

administer oaths, take testi)nony, and require the
k

production of evidence. To enforce a subpoena or order j
for production of evidence or to impose any penalty )

prescribed for failure to obey a subpoena or order, the I

fact finder shall apply to the appropriate court. The

costs of the fact finder shall be borne by the City.
· < a

After a hearing, the fact finder shall, within j
thirty {30) days, submit findinc s of fact to the Board.

,

T:e Board, uPon,re:eiPt of the report of the fact '

:
i",

;1

f imder, shall vn.thtn thirty (30) days recommend to the '"1 "
:!:,i ::: :l:l"

City Manager: any discipline to be imposed. Any report
or action involving a civilian complaint shall be made

i
pub.! ic.

Any employee against whom a co[nplaint is filed i.s

presumed innocent and shall not. forfeit any pay or

seniority rights pending final action by the Board,
1

_

except with t:he concurrence of four members of the

t!
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Goard. Al};., pleadings filed and all hearlngs before the !1' :,° 3ii| 'ib

" Board and Eiie fact finder which involve a civilian
' 'ii" t

. )

, complaint shall be public. Tlie parties to any hearing :
r-

are the complainant and the respondent employee. Each .'
i ,) ¶!

it
I ' ' 'µ( i

has a right to counsel. The complainant's case may be ;j'j|
jCi' "" '

""':resented
by the complainant or complainant's counsel. . , A '

!'

" "" Id' ic

1 Any probative evidence may be admitted. ,

' '\"
')"|:i,'$

;_

,

,. ,.,,,,,, ,,, ,,,,,,,,,,.
""ji,') )1

Entry imto employment wtth the Department as a
.

'
.

police officer is by appointment of the City Manager, in '
accordance with the rules, regulations, and procedures

1

i
of the Department and this Commonwealth's Civil.Service

' !

,

Laws.
... j

Promotions shall be made on the basis of training, I

experience, education and competitive exaroinations , all h

,.....

in accordance with existing law. Trie City Manager shall
1

make all promotions within the Department.
t:,, '

'

9. Special Meetings.
'i|!!)jii:

,, .
,,i,',-j!j,

Special Meetings may be called by the Executive '"

Secretary or by three (3) members OF the Board, upon

personal notice being given to all members of the Board,

or written notice being mailed to each member and
]

received at least forty-eight (48) hours prior to such )11

S

meeting, unless such notice is waived by said member. t
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On the written pet'ition of fifty (SO) or more

)' ·,,,':' 'I

d

residents of the City of Cambridge, filed with the
L '

.
d ,

.
IBoard, the Board shall hold a special hearing for the : ,iµ |:i" ,

,
?urpose of responding to said petition. Copies of the

i ,i' iii
' " t .' |!! i' i

' i f ' ' " if ," '
1 petition shall be delivered to the City Manager, City

,,,:::'2l'i,"' ':i i:,i

Clerk and the City Council. Notice of said hearing ""
!:"j

shall be given in the same manner as provided for other
: j;' "

,

,f;f':,i i'

,

's'"!
i hearings of the Board. The Board shall conduct saiA si

,
<

L..

hearing upon the subject. matter of the petition Jithin t
I

thirty (30) days of the filing of saiki petition with the ,
~

Board.
' ¥
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10/29/84 Passed to be ordained as
amended 5-3-l
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Peconsideration filed by ZYi. Russell,
· ' ~
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11/5/84 REconsideration — carried, '=-.
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