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CAMBRIDGE HA.
AN OPEN LETTER TO THE CAMBRIDGE CITY COUNCIL

AND THE PEOPLE OF CAMBRIDGE

We workers, housestaff and attending physicians at Cambridge hopsital are
very concered with the current contract proposal offered by the City of
Cambridge to the Cambridge nursing staff.

Registered nurses at Cambridge Hospital have been working since June 1985
without a contract. Negotiations are now deadlocked because the hospital
administration is demanding that the nurses' work week:be extended by 11% with
a 2% increase in salary. This amounts to a 9% decrease in hourly wage. In
addition, the city's "final" offer calls for decreased sick leave. This offer
is particularly offensive in view of the 5% wage increase for the hospital's
administrators this year.

We are proud of the quality of nursing care at Cambridge Hospital, a city
owned facility that cares for any Cambridge resident regardless of ability to
pay. It is our collective experience that the Cambridge Hospital nurses are
among the most patient-oriented and dedicated nurses available, despite the
stressful work conditions of a city hospital. The proposed wage cuts would
make the Cambridge Hospital a less desirable place to work and lead to a
depletion of quality nurses. Many full-time nurses would be replaced by
temporary, per diem nurses - a situation which would worsen patient care.
Encouraging nurses to work when sick can hardly be in the best interests of
our patients.

We wholeheartedly support the Nurse's Association in their efforts to
oppose the present contract proposal. We hope that the City of Cambridge will
reconsider its position and will strive to provide fair compensation for the
providers of quality patient care.

Sincerely,
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~ @he Qambridge Hospital
Affiliated twith
Harvard Medical School

AN OPEN LETTER TO THE CAMBRIDGE CITY COUNCIL
AND THE PEOPLE OF CAMBRIDGE

We workers, housestaff, and attending physicians at Cambridge hopsital jare
very concered with the current contract proposal offered by the City of
Cambridge to the Cambridge nursing staff, ’

Registered nurses at Cambridge Hospital have been working since June 1985
without'a contract. Negotiations are now deadlocked because the hospital
administration is demanding that the nurses' work week be extended by 11% with
a 2% increase in salary, This amounts to a 9% decrease in hourly wage. In
addition, the city's "final" offer calls for decreased sick leave, This offer
is particularly offensive in view of the 5% wage increase for the hospital's t
administrators this year.

We are proud of the quality of nursing care at Cambridge Hospital, a city
owned facility that cares for any Cambridge resident regardless of ability to
pay. It is our collective experience that the Cambridge Hospital nurses are
among the most patient-oriented and dedicated nurses available, despite the
stressful work conditions of a city hospital. The proposed wage cuts would
make the Cambridge Hospital a less desirable place tp/ work and lead to a
depletion of quality nurses, Many full-time nurses would be replaced by
temporary, per diem nurses - a situation which would worsen patient care.
Encouraging nurses to work when sick, can hardly be in the best interests of
our patients,

We wholeheartedly support the Nurse's Association in their efforts to
oppose the present contract proposal. We hope that the City of Cambridge will
reconsider its position and will strive to provide fair compensation for the
providers of quality patient care,

Sincerely,
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@he Qambridge Hospital
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AN OPEN LETTER TO THE CAMBRIDGE CITY COUNCIL
"AND THE PEOPLE OF CAMBRIDGE

We workers, housestaff, and attending physicians at Cambridge hopsital are
very concered with the current contract proposal offered by the City of
Cambridge to the Cambridge nursing staff.

Registered nurses at Cambridge Hospital have been working since June 1985
without a contract. Negotiations are now deadlocked because the hospital
administration is demanding that the nurses' work week be extended by 11% with
a 2% increase in salary. This amounts to a 9% decreasec in hourly wage. In
addition, the city's "final" offer calls for decreased sick leave. This offer
is pa,rticularly offensive in view of the 5% wage Increasc for the hospital's
administrators this year.

We are proud of the quality of nursing care at Cambridge Hospital, a city
owned facility that cares for any Cambridge resident regardless of ability to
pay. It is our collective experience that the Cambridge Hospital nurses are

- among the most patient-oriented and dedicated nurses available, despite the
stressful work conditions of a city hospital. The proposed wage cuts would
make the Cambridge Hospital a less desirable place to work and lead to a
depletion of quality nurses. Many full-time nurses would be replaced by
temporary, per diem nurses - a situation which would worsen patient care.
Encouraging nurses to work when sick can hardly be in the best interests of
our patients.’

We wholeheartedly support the Nurse's Association in their efforts to
oppose the present contract proposal. We hope that the City of Cambridge will
reconsider its position and will strive to provide fair compensation for the
providers of quality patient care.

m ﬂ,ﬂé Sincerely,'
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@he Qambridge Hospital

Affiliated with
JGarvard Medical School

AN OPEN LETTER TO THE CAMBRIDGE CITY COUNCIL
AND THE PEOPLE OF CAMBRIDGE

Registered nurses at Cambridge Hospital have been working since June
1985 without a contract. Negotiations are now deadlocked because the city
and hospital administration is demanding that the nurses' work week be
extended by 11% with a 2% increase in salary. This amounts to 3 9%
decrease in hourly wage. In addition, the city's "final" offer calls for
decreased sick leave. This offer is particularly offensive in view of the
5% wage increase for tha hospital's administrators this year.

As employees of Cambridge Hospital, we deplore the administration's
attempt to lower nursing wages. Lower wages for nurses will mean higher
nursing staff turnover, decreased continuity of care and an increase in
intermittent, per diem coverage. Encouraging nurses to work when sick can
hardly be in the best interests of our patients.

We are proud of the quality of nursing care at Cambridge Hospital, a
city owned facility that cares for any Cambridge resident regardless of
ability to pay. We believe that the administration's stance is an attack
on the quality of medical care in our city.

We urge you to support the nurses struggle for a living wage and
adequate sick leave. We must continue to make quality health care a

priority.
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The Cambridge Hospital

Affiliated ith
 Barvard Medical Schon]

AN OPEN LETTER TO THE CAMBRIDGE CITY COUNCIL
AND THE PEOPLE OF CAMBRIDGE

We workers, housestaff, and attending physicians at Cambridge hopsital are
very concered with the current contract proposal offered by the City of
Cambridge to the Cambridge nursing staff,

Registered nurses at Cambridge Hospital have been working since June 1985
without a contract. Negotiations are now deadlocked because the hospital
administration is demanding that the nurses' work week be extended by 11% with
a 2% increase in salary. This amounts to a 9% decrease in hourly wage. In
addition, the city's "fina|" offer calls for decreased sick leave. This offer
is particularly offensive in view of the 5% wage increase for the hospital's
administrators this year.

We are proud of the quality of nursing care at Cambridge Hospital, a city
owned facility that cares for any Cambridge resident regardless of ability to

among the most patient-oriented and dedicated nurses available, despite the ’
stressful work conditions of a city hospital. The proposed wage cuts would

make the Cambridge Hospital a.less desirable place to work and lead to a

depletion of quality nurses. Many full-time nurses would be replaced by

temporary, per diem nurses - @ situation which would worsen patient care.
Encouraging nurses to work when sick can hardly be in the best interests of

our patients.

We wholeheartedly support the Nurse's Association in their efforts to
oppose the present contract proposal. We hope that the City of Cambridge will
reconsider its position and will strive to provide fair compensation for the
providers of quality patient care,
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The Cambridge Hospital
Affiliated tnith
Harvard Medical School

AN OPEN LETTER TO THE CAMBRIDGE CITY COUNCIL
AND THE PEOPLE OF CAMBRIDGE

We workers, housestaff, and attending physicians at Cambridge hopsital are
very concered with the current contract proposal offered by the City of
Cambridge to the Cambridge nursing staff.

Registered nurses at Cambridge Hospital have been working since June 1985
without a contract. Negotiations are now deadlocked because the hospital
administration is demanding that the nurses' work week be extended by 11% with
a 2% increase in salary. This amounts to a 9% decrease in hourly wage. In
addition, the city's "final" offer calls for decreased sick leave. This offer
is particularly offensive in view of the 5% wage increase for the hospital's
administrators this year.

We are proud of the quality of nursing care at Cambridge Hospital, a city
owned facility that cares for any Cambridge resident regardless of ability to
pay. It is our collective experience that the Cambridge Hospital nurses are
among the most patient-oriented and dedicated nurses available, despite the
stressful work conditions of a city hospital. The proposed wage cuts would
make the Cambridge Hospital a less desirable place to work and lead to a
depletion of quality nurses. Many full-time nurses wou!ld be replaced by
temporary, per diem nurses - a situation which would worsen patient care.
Encouraging nurses to work when sick can hardly be in the best interests of
our patients.

We wholeheartedly support the Nurse's Association in their efforts to
oppose the present contract proposal. We hope that the City of Cambridge will
reconsider its position and will strive to provide fair compensation for the
providers of quality patient ‘care.

Sincerely,
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@The Cambridge Hospital

Affiliated toith
Harvard Medical School

AN OPEN LETTER TO THE CAMBRIDGE CITY COUNCIL
AND THE PEOPLE OF CAMBRIDGE

We workers, housestaff, and attending physicians at Cambridge hopsital are
very concerﬂed with the current contract proposal offered by the City of
Cambridge to the Cambridge nursing staff.

Registered nurses at Cambridge Hospital have been working since June 1985
without a contract. Negotiations are now deadliocked because the hospital
administration is demanding that the nurses' work week be extended by 11% with
a 2% increase in salary. This amounts to a 9% decrease in hourly wage. In
addition, the city's "final" offer calls for decreased sick leave. This offer
is particularly offensive in view of the 5% wage increase for the hospital's
administrators this year.

We are proud of the quality of nursing care at Cambridge Hospital, a city
owned facility that cares for any Cambridge resident regardless of ability to
pay. It is our collective experience that the Cambridge Hospital nurses are
among the most patient-oriented and dedicated nurses available, despite the
stressful work conditions of a city hospital. The proposed wage cuts would
make the Cambridge Hospital a less desirable place to work and lead to a
depletion of quality nurses. Many full-time nurses would be replaced by
temporary, per diem nurses - a situation which would worsen patient care.
Encouraging nurses to work when sick can hardly be in the best interests of
our patients.

We wholeheartedly support the Nurse's Association in their efforts to
oppose the present contract proposal. We hope that the City of Cambridge will
reconsider its position and .will strive to provide fair compensation for the
providers of quality patient care.
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@he Qambridge Hospital

Affiliated tith
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AN OPEN LETTER TO THE CAMBRIDGE CITY COUNCIL
AND THE PEOPLE OF CAMBRIDGE

We workers , housestaff, and attending physicians at Cambridge hopsital are
very concered with the current contract proposal offered by the City of
Cambridge to the Cambridge nursing staff,

Registered nurses at Cambridge Hospital have been working since June 1985
without a contract. Negotiations are now deadlocked because the hospital
administration is demanding that the nurses' work week be extended by 11% with
a 2% increase in salary. This amounts to a 9% decrease in hourly wage. In
addition, the city's "final" offer calls for decreased sick leave. This offer
is particularly offensive in view of the 5% wage Increase for the hospital's

administrators this year.

We are proud of the quality of nursing care at Cambridge Hospital, a city
owned facility that cares for any Cambridge resident regardless of ability to
pay. It is our collective experience that the Cambridge Hospital nurses are
among the most patient-oriented and dedicated nurses available, despite the
stressful work conditions of a city hospital. The proposed wage cuts would
make the Cambridge Hospital a less desirable place to work and lead to a
depletion of quality nurses. Many full-time nurses would be replaced by
temporary, per diem nurses - a situation which would worsen patient care.
Encouraging nurses to work when sick can hardly be in the best interests of
our patients,

We wholeheartedly support the Nurse's Association in their efforts to
oppose the present contract proposal. We hope that the City of Cambridge will
reconsider its position and will strive to provide fair compensation for the
providers of quality patient care.

Sincerely,
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\ AN dPEN LETTER TO THE CAMBRIDGE CITY COUNCIL

AND THE PEOPLE OF CAMBRIDGE
We workers, ho‘usestaff, and attending physicians at Cambridge hopsital are
very concered with ‘the current contract proposal offered by the City of
Cambridge to the Cambridge nursing staff.

Registered nurses at Cambridge Hospital have been working since June 1985
without aicontract. Negotiations are now deadlocked because the hospital
administration is demanding that the nurses' work week be extended by 11% with
a 2% increase in salary. This amounts to a 9% decrease in hourly wage. In
addition, the city's "final" offer calls for decreased sick leave. This offer
is particularly offensive in view of the 5% wage increase for the hospital's
administrators this year.

We are proud of the quality of nursing care at- Cambridge Hospital, a city
owned facility that cares for any Cambridge resident regardless of ability to
pay. It is our collective experience that the Cambridge Hospital nurses are
among the most patient-oriented and dedicated nurses available, despite the
stressful work conditions of a city hospital. The proposed wage cuts would
make the Cambridge Hospital a less desirable place to work and lead to a
depletion of quality nurses. Many full-time nurses would be replaced by
temporary, per diem nurses - a situation which woulg worsen patient care.
Encouraging nurses to work when sick can hardly be in the best interests of
our patients.

We wholcheartedly support the Nurse's Association in their efforts to
oppose the present contract proposal. We hope that the City of Cambridge will
reconsider its position and will strive to provide fair compensation for the
providers of[ quality patient care. '
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Comm. from Gerard Coste;\MD;‘Pres., Cambridge

Hospital House Officer's Assoc., transmitting

an open letter to the Council & people of Cam-
bridge Re: current contract proposal offered

by the City to the Cambridge nursing staff.
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In City Comncil,

February 24, 1986
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