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L ABMINISTRATIG

PROMOTION TO POLICE CHIEF -
. - CAMERIDGE POLTCE DEPARTMENT - ' "

Lot

. The minimun salary 4s'$. ' * a week; the. maximm salary is $°  a weeki'

" CELIGIBILITY: | This exdmination ds open to all permanent Police Captains ‘in the.
Camb dge. Police Department, who have*been_employed‘in.thig'grade,“afterlfgytifica@idn

lfériétflééstfone_year*cprioerovthefaéte o£ examination.;g;? N

TN . T AR

; .*iﬂéﬁhding bé;iﬁag,hif:ény;‘&ﬁring which‘théiappiicahﬂ‘ﬁﬁéférdviéioﬁgilffﬁfémoﬁéQw*
thefefrém¢;brgtémporarily‘appointed;uafter certification, to a position in a higher ‘grad
(G‘L;COBl; S‘o 15F)‘ - : i ) \ e - . . R ,‘ \ ’ ’
;ﬁ:f EWAMINATiON WEﬂGHTS:??Tréining and experience,'1;5{NwrittenﬂeXAQipétibn“S;kprél"*
exgminatiph? 2;:practicglféxerciggw;.S; total, 10, Dt SRRl e

i

{
t et

*'. . EXAMINATION SUBJECIS: ~ THE WRITTEN EXAMINATION WILL:EE DESIGNED 'TO TEST, WHERE PRAUTTCABIE
THE FOLLOWING' KNOWLEDGES ;" ABILITIES AND SKILLS THAT HAVE BEEN BSTABLISHED AS'QUALIFICATIONS:
FQRﬁTHﬁ”POSITION:L.5%¢ﬁ&x’ ' : 1 ST e e e St
“. .. THOROUGH KNOWLEDGE OF THE PRINCIFIES AND PRACTICES OF  POLICE ORGANIZATION:"
AND. ADMINISTRATION, AND MANAGEMENT PRINCIFIES AND CONCEPTS RELATING TO POLICE, ABMINISTRATION;
CONSIDERABLE KNOWLEDGE OF DEMOGRAPHIC AND SOCIAL FACTORS AFFECTING POLICE WORK; CONSIDERABLE:'
KNOWLELGE. OF INNOVATIVE POLICE PROCEDURES AND PROGRAMS FOR IMPROVING POLICE OPERATIONS; CON=
SIDERABLE- KNOWLEDGE OF THE POLICE ROLE IN A DEMOCRATIC SOCIETY AND THE ROLES AND RESFONSI- ¥
BILITIES OF OTHER GOVERNMENTAL AGENGIES, ESPECIALLY THOSE INVOLVED WITH THE CRIMINAL JUSTICE
SYSTEM AND OTHER ASPECTS OF POLICE WORK; CONSIDERABLE KNOWLEDGE OF THE IMPACT OF POLICE ~
OPERATIONS -ON ALL SEGMENTS OF THE COMMUNITY AND OF THE FOLICE ROLE In COMMUNITY LIFE;. WORKING'
KNOWLENGE OF ‘THE ADMINISTRATIVE AND OPERATIONAL POLICIES AND PROCEDURES.OF THE POLICE DEPARTMENT"
AND. RELEVANT :CITY, STATE AND FEDERAL IAWS AND REGULATIONS AFFECTING POLICE WORK; ABILITY TO
MANAGE, PLAN, ORGANIZE, SUPERVISE AND CONTROL THE ACTIVITIES OF A LARGE MUNICIPAL POLICE - ;
UEPARTMENT; ABILITY TO MAKE DECISIONS, ABILITY TO ANTICIPATE AND FORMULATE, CREATIVE SOLUTIONS

FOR PROBLEMS ARISING IN LAW ENFORCEMENT WORK AND FROM THE ADMINISTRATION OF A.COMPLEX PUBLIC.

SERVICE, ORGANIZATION. .. - o v S S e

4 DUTIES: + Under the general direction of the City Manager, to perform responsiblé

iqmigistrative.éndasupervisory’law enforcement work in‘directingLgll"activities

t”aﬁgmhic;pél?pél;¢e'department, involving -command respénsibility‘asiChiefv;a;“

fficer for, administering, directing and coordinating all-activities and operatic
] pgl'pqlide‘gepartment, to perform duties in accordahce.with“departk

of .8 munici

nental rules and. regulations, said duties requiring the exercise of initiative and
jgdgment;;ﬂiadministening the_department,,directing operations and making command s
lecisions affecting life,- property and constitutional guarantees; to exercise siupervision
1irectly,ahﬁmthrggghlSthrdinates, over all.department personnel; and to perform nelated
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. GENERAL INFORMATION .« . _ .. ..

Mpo " The Training and Experience Sheet must be presented on.the day of examindt’ 3
Expe Iencé§§§§$arkgg'ag?theubgsis,of g predetermined schedule ‘for the type of work Set forth abave,
'every-candidate is marked by the,same schedule.  .The Civil Service Law provides:that in the ;adéng
‘the' subject,of training and experience. in any competitive examination, no .credit shall:be allowed,
either" nithe'original marking of the examination, upon review of the original markipg\b{,thq‘?ersonne
dministrator, or by ‘the Civil Service Commission,. whether upon an appeal from the deciq,opégﬂhgye,Pe
‘sonnel Administrator or:otherwise. for any training and gmployment;or,experiencean;:rullyystqte i e
,training and experience sheet.filed at the time of examination.. . the' Bl Isich bE speiei. L Adiiat
i APPLICATIONS ! Applicationicards (Form 1) may be obtained from he Division’ of .Personne m
y'tration, One Ashburton Place, Boston, Massachusetts 02108, Qp frggg

fia0ersd-Aansdilengria

- | CO i d should be sent to the Massavimse ti( ion rsonnel A S

\Vg%%i%%%g;i’e‘?%d{tBttl)?:-%%%}c%%is%%nc’a&asssa%‘;msetets O%ﬁf wgvlq?‘g@f%&*g? %np%gt«T Yorser app}’ig‘{a.}:'}.‘qq’:”c?e.pd K
1 "‘Eﬁ%“ alning ana’¥§§931%ﬁ¥la§ne§¥‘éﬂh'any;

~check: should he made the boxafter the.words f’
tice.of>the. -and.'place.of examination together with a : G id
ﬁNcgéggég§3iggfggggigggyp;gll‘béjsent to those having applications on.file withii the rSQU1red«q$me_1
i -, MILITARY ABSENTEES: Under.the provisions of Chagter‘7oakof the Acts °f-194%1,33mamendgq,;
abi&Yto'bompete in;a‘cémpetitive promotional examination because_pf.apsencefin_ ilitary or nav
rice ’ha?7b67given{a&quallfying‘promptionglégxam;pation i{prequestlin'writigg,is made” withi
grtor the. termination of such. service. ‘ .
i

s

n-six mon

1 faryfbrlnavaéﬁserVice“refers £0 such’$ervice occuring between Jauary 1, 1940"and ‘the toph
h& Selective Serv

' : . - b .1''not- be :construed
B t of 1948; provided,however, that such service shall not- _const]
'1uaeY§ervicefforfmg;;?gngg fbur”gea%spﬂnless Such_further eﬁiqd;of,S?nvig leXtesgof f%gf
‘as involuntary, service required by, the government of the Unlted States. .. .




: ~To récelve credit for training a person must submit proof 6f‘edqu fon
hy i ;at-tha tnme “of", examination, an offlcial transcrlpt of training at da'rec gnized'
college or univers1ty indicating ‘the title. of the courses in which: enrolled, the, pe%iods
luring’ which such’ ‘courses were’ attended, and the number. of semester hours credit‘(or -
equxvalent) received for courses successfully completed ‘ o - A

An Analysis of Managerial Func:
. Sth Edltlon by. Koontze & O'Donnell, Part I, McGraw—Hill, New
'r!brk',N.Y : 1

'Munlcipal Police Admlnistration, George D Eastman, hditdf,
International City Management Assoclatlon, Washlngton, D C.

[

The Bifestive. Ekecutive, Drucker,”
{New,York,kl966¥

VﬂJLPolice Adminl'tratlo‘,’Wilson, Orlando and Mclaren,
hdmnmmlWZM&mwMH,MWhm,NY
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CITY OF CAMBRIDGE

CAMBRIDGE, MASSACHUSETTS 02139
Tel. 876-6800

EXECUTIVE DEPARTMENT

JAMES L. SULLIVAN

City Manager

July 7, 1976

To the Honorable, the City Council:
Enclosed herewith is a copy of the announcement
of the promotional examination for Police Chief

of the City of Cambridge, which has been approved

by me.
Very truly yours,
es L. Sullivan
ty Manager
JLS/b

..«

z |

A




enas

Approval of?m‘? ivil Se
for Police Chie@ of the Ci

N \A:ﬁ ;j -}U, -

i In City Council,

@ﬂ{ ow it —

/

o





