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. CITY COUNCIL
CITY OF CAMBRIDGE

| Febru_éry 23, 1976
INTROCUCED BY CITY MANAGER JAME< L. SULLIVAN ,

AN ORDER CONCERNING APPROPRIATIONS FOR THE FISCAL YEAR BEGINNING JULY 1, 1975

: DER: D:. That, add1t1on to sums prewously appropr1ated by the Clty Counc1l for the fiscal .
ORDERE' Peralodnil975 76, the f01lowlng sum is hereby appropriated in the General Fund of the
- City of Cambridge: _

— DEPARTWENT OF  SALARTES  TRAINING — OTHER ORDINARY EXTREORDINARY -
FUNCTION . - .PROGRAM_ & WAGES & TRAVEL - -MAINTENANC‘E ‘ EXPENDITURES 'APPROPRIATIONS'. :
Human '

Resource - ' _ e _ o _
Development Manpower = $l9, 720.00 $816, 275, 00

$835, 995. 00

BE IT FURTHER ORDERED: That the above appropmatzons in the General Fund are to be fmanced by est1mated :
. . : v . : revenues drawn: from the foHowmg SOur'ces » :

| FINANCING PLAR REVENDE-
City Gmmcu\ ? iy oD, / 9_7& Manpower Grants
An

’ | o $835,955.oo
Adopted by yed G’nd nay Vats o ' - ’ ‘ o A o o ’
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CITY OF CAMBRIDGE

CAMBRIDGE, MASSACHUSETTS 02139
Tel. 876-6800

EXECUTIVE DEPARTMENT
JAMES L. SULLIVAN . '
City Manager : February 23, 1976

To the Honorable, the City Council:

I am pleased to inform the City Council that there is an increase in
funds of $835, 995 available for appropriation in this fiscal year under
contract with the United States Department of Labor. These funds are
‘available through Title I of the Comprehensive Employment and Train-
ing Act of 1973 (CETA) to provide training for unskilled economically
disadvantaged Cambridge residents.

Of this amount, $634,275 will be used by the Cambridge Economic
Opportunity Committee, Inc. to provide the following job training ser-
vices:

Skill and Career Training. Offered in a variety of fields, such as
welding, drafting and computer programming. Training usually takes
place both in classrooms and workshops.

Education Services. Training in a classroom setting for those parti-
cipants whose educational attainments or English-speaking ability are
not sufficient for him/her to obtam and/or retain a job at a decent
living wage.

On-The-Job Training. Training il an employer's plant in which the
participant is hired as a regular employee of the company and learns,

primarily on the company's productlon line, all the skills necessary
to a job. oo

31

Work Experience. Training on the job site of a public or private-non-
profit employer, for participants who have some of the skills necessary
to a job but who have any of a variety of dlsquallflcatlons which pre=~
clude their holding a regular Job‘

Supportive Services. Services,”such as day care, legal ass1stance,
transportation, health care, or other- needs of the participant related

to the- part1c1pant's continuation in the program.
V 3

. Placement Scrvices. Secrvices by traln'ed employment counselors in
order to place participants in unsubsidized employment, in jobs which
will allow the participants to provide themselves and their families




with decent living conditions and to become - productlve members of
society.

In addition, the EMHRDA central admlnlstratlve staff will use
$182, 000 to provide:

Payment of training stipends, in the amount of $60, 000, to
Cambridge residents.

Payment to 0.J.T. contractors in the amount of $72, 000
for the training of Cambridge residents.

Consortium-wide training classes, such as the reading
diagnostic workshop recently completed under the auspices
of Northeastern University; and the Chef's Training Pro-
gram currently in progress at the Sheraton Boston Hotel,

a twenty-six week program training sixteen participants

to prepare for this highly- pald profession, in the amount of
$50, 000.

In order to provide these services, there is a small increase re-
‘quired in EMHRDA central administrative staff salaries in the amount
of $19, 720.

Passage of the attached order is recommended.

Very truly ydu,rs,
\

es L. Sullivan
y Manager
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Appropr:l.atien in the amount of $835, 955 00
to the Manpewer Department.
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In- Gity Council,
Feb 23, 1976

; bobé
/ﬂ,u/m— ey

7aﬂ— /"/





