CCM-101
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R-32.

IN CITY COUNCIL
November 5, 2001

COUNCILLOR SULLIVAN
COUNCILLOR BORN
COUNCILLOR BRAUDE
COUNCILLOR DAVIS
COUNCILLOR DECKER
MAYOR GALLUCCIO
VICE MAYOR MAHER
COUNCILLOR REEVES
COUNCILLOR TOOMEY

WHEREAS:  The International City/County Management Association presented Service Awards to 15
Massachusetts Municipal Managers at its conference held on September 23 - 26, 2001 in
Utah; and

WHEREAS:  Deputy City Manager Richard Rossi received an award for 30 years of municipal
service; now therefore be it s

RESOLVED: That this City Council go on record extending its congratulations to Richard Rossi for
receiving the Service Award from the International City/County Management
Association; and be it further

RESOLVED: That the City Clerk be aﬁd hereby is requested to forward a suitably engrossed copy of
this resolution to Richard Rossi on behalf of the entire City Council.

In City Council November 5, 2001.
Adopted by the affirmative vote of nine members.
Attest:- D. Margaret Drury, City Clerk.

A true copy;

artest ¥ W’o‘“ﬁ

D. Margaret Drury
City Clerk
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First quarter state revenue
numbers slump,

tate tax receipts for
S the first quarter of
fiscal 2002 were
down $293 million, or 7.4
percent, from the first quar-
ter of fiscal 2001, according
to a report from the Depart-
ment of Revenue. First quar-
ter receipts totaled $3.66
billion, the DOR reported.
September revenue totaled
$1.52 billion, down $223
million (12.8 percent) from
September 2000. September
marks the third straight
month that state tax collec-
tions have fallen.
Legislative leaders, con-
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cerned about the revenue
picture, had indicated that
they were awaiting the first
quarter report before moving
ahead with negotiations on
a fiscal 2002 state budget.

The revenue numbers re-
flect both the economic
slowdown and the effect of
the multi-year income tax
rate cut enacted by voters
last year.

“We had been pointing to
September as an important
month for tax collections,”
said Acting Revenue Com-
missioner Bernard F. Crow-
ley Jr. “Even before the

Globe editor

B oston Globe editorial
page editor Renee Loth
will be the Friday evening
dinner speaker during the
MMA Annual Meeting on
Jan. 11.

Loth, a frequent political
commentator on local and
national radio and TV pro-
grams, has covered politics
for the Globe for 14 years,
including two years as a
staff writer for the Sunday
magazine and three years
with the Globe’s State
House bureau. She covered
the 1992 presidential cam-
paign, when she began the
popular “Adwatch” column
that analyzes television po-
litical ads.

Prior to coming to the
Globe, Loth was an associ-
ate editor at New England

cause concern

tragic events of Sept. 11,
collections were not strong.
We anticipated a slowdown
after the terrorist attacks,
but collections have not
picked up yet. Revenues are
down across the board.”
September income tax col-
lections totaled $848 mil-
lion, a decrease of $138
million or 14 percent. Sales
and use tax receipts totaled
$269 million, down $38 mil-
lion or 12.5 percent. Corpo-
rate tax collections were
$140 million, a decrease of
$72 million or 34 percent.
Withholding tax collections

were $577 million, down
$78 million or 11.9 percent.

First quarter income tax
collections totaled $2 billion,
down $232 million or 10.3
percent from the first quar-
ter last year. Income with-
holding collections totaled
$1.74 billion, a decrease of
$171 million or 9 percent.
Sales and use tax collections
were $928 million, down
$19 million or 2 percent.
Corporate collections for the
first quarter of fiscal 2002
totaled $157 million, down
$77 million or 33 percent.

— Pam Kocher

Renee Loth to speak

L)
Renee Loth

Monthly magazine and a po-
litical reporter for the Boston
Phoenix for five years. Her
first job in journalism was
as the editor of the biweekly
East Boston Community
News, a neighborhood advo-

More
MMA Annual
Meeting News,
see pages
5 and 6

cacy newspaper.

Loth, a resident of Boston,
earned a degree in journal-
ism from Boston University.
She was a fellow at the
Radcliffe Public Policy Insti-
tute for the 1999-2000 aca-
demic year. She received the
Award for Excellence in
Media from the National
Women'’s Political Caucus.

— John Ouellette



2001 MMA
Board of Directors

The MMA Board of Directors holds
regular meetings in Boston, followed
by the regular meeting of the Local
Government Advisory Committee
with the governor. For information
on the board'’s activities, contact
Rose Robinson at (617) 426-7272.

Executive Committee
Carl Valente, MMA President
MMMA President
Town Manager, Weston

Michael McGlynn, MMA Vice President
Mayor, Medford

Geoffrey Beckwith (non-voting)
MMA Executive Director

Heidi Churchill, ATFC 1st Vice President
Finance Committee Chair, Easton

Charles Cristello, MMMA 1st Vice
President
Town Administrator, Hingham
Thomas lacobucci, MMCA President
Councillor, Amesbury
David Kielson, MSA President
Selectman, Chesterfield

Edward Lambert, MMaA 1st Vice
President
Mayor, Fall River

June Michaels, ATFC President
Finance Committee Chair, Rockport

Raphaela Rozanski, MSA 1st Vice
President
Selectman, Medway

William Zaskey, MMCA Vice President
Alderman, Chicooee

Claire Freda, MMA Immediate Past
President
Councillor, Leominster

David Cressman Town Manager,
Tewksbury

Gerald Doyle Mayor, Pittsfield
Carla Goodwin Selectman, Easton
William Hardin Selectman, Easton

Paul Harold Councillor, Quincy

Michael Jaillet Town Administrator,
Westwood

William Keegan Town Administrator,
Seekonk

Richard LaFond Town Administrator,
Carver

Paul Leary Councillor, Weymouth
Robert Logan Councillor, Waltham
Charles Lyons Selectman, Arlington

James Malloy Town Administrator,
Sturbridge

Thomas Menino Mayor, Boston
John Mitchell Selectman, Brewster

Joseph Montecalvo Selectman,
Northbridge

Louise Moson Alderman, Chicopee

Frederick Murtagh Councillor,
Peabody

William “Smitty” Pignatelli
Selectman, Lenox
William Scanlon Mayor, Beverly
Mary Whitney Mayor, Fitchburg
John Yunits Mayor, Brockton
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Responding to our emergency economy

he tragic events of Sept.
11 reinforced a funda-

mental facet of America’s gov-
ernmental system. Cities and
towns, municipal bodies and
local leaders are absolutely
crucial to the full functioning
of the emergency prepared-
ness and response systems
that protect our citizens.

What is also clear is that
the terrorist attacks forced
a downward plunge in our
already recession-bound re-
gional economy. States and
localities across the country
are experiencing revenue
declines that are much
steeper than anticipated,
transforming budget prob-
lems into budget crises.

These two realities — the
need for cities and towns to
be at the center of the review
and enhancement of our na-
tion’s emergency planning
and response capacity, and
the dramatically declining fi-
nancial resources that come
with our shaky and uncer-
tain fiscal future — will clearly
cause fits for the those who
prefer smooth and seamless

policy making, budget writ-

By
Geoffrey
Beckwith

ing, and administration.

The combination of these
competing forces will make
the next several years much
more challenging than any
period we have experienced
in decades.

Regarding emergency plan-
ning and response, cities
and towns and the state
have had emergency plans in
place for many years. Of
course the genesis of these
plans was civil defense, in
anticipation of natural disas-
ters and nuclear war. Com-
munities have updated their
plans over the years, but for
many, greater weight will be
given to the anticipation of
domestic attacks and re-
gional vulnerabilities.

Communities are beginning
the process of reviewing their
plans to ensure their capac-

ity to anticipate and respond
to modern warfare — acts of
terrorism that have the
broadest range possible, from
bombs to bio-weapons to
cyber-crimes. It is clear that
this will require significant
executive attention and huge
financial resources. In many
ways the work will never be
completed, because more
than simple planning is in-
volved; we must constantly
be on guard as well.

As “luck” would have it,
these new challenges come at
a time of increasing fiscal
distress. Fortunately, several
years ago, when states were
experiencing fiscal largess,
Massachusetts became a
leader in putting money away
for a rainy day. Available re-
serves now total $2.3 billion.

Budget-wise, it is pouring,
State officials now estimate
that the fiscal 2002 budgets
passed by the House and
Senate, each totaling $22.87
billion, are out of balance by
$1.1 billion. This is because
of revenue shortfalls caused
by the economic downturn

DIRECTOR, continued on 21
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State FY02 budget problems worsen

w ith the state revenue
picture deteriorating
steadily since the summer,
state leaders are vowing to
avoid the tax and spending
mistakes made during the
recession of the early 1990s
that exacerbated the state
budget crisis and delayed
recovery.

After meeting in Septem-
ber with budget and finance
officials who were in office
during the last crisis, the
governor’'s budget chief,

Dispute over Ch. 90 rules

final fiscal 2001 defi-
ciency budget bill

signed by Gov. Jane Swift
Sept. 21 did not include
$50 million to support new
fiscal 2002 Chapter 90 local
road fund authorizations.

The appropriation had
been approved in both the
House and Senate versions
of the budget bill, but there
was reportedly disagreement
over proposals to restrict
how cities and towns may
use spending authorizations.

Representatives of the
construction and pavement
industry have been pushing
minimum use thresholds for
spending authorizations tar-
geted to road construction.

The House’s final fiscal
2001 deficiency budget bill
would have required at least
75 percent of Chapter 90 al-
locations to be expended on
“actual road or bridge con-
struction activities.” The
Senate has indicated sup-
port for a 90 percent mini-
mum use threshold, which
is, in essence, a 100 per-
cent threshold for many
smaller communities.

Also contributing to a lack
of action on Chapter 90 is

Stephen Crosby, said it's
important to identify budget
problems early and to act
quickly to fix them.

As The Beacon went to
press, the Legislature still had
not enacted a budget bill for
fiscal 2002, which began on
July 1, and there was no
agreement on measures to
stem the rising tide of red ink.

The gap between current
revenues and the $22.9 bil-
lion spending plans ap-
proved by the House and

an industry push for a “use
it or lose it” rule.

The House bill proposed
to cap the time to expend
authorizations at five years,
with an opportunity to re-
quest an extension. Further,
the House proposed that
cities and towns report an-
nually to the Legislature a
list of Chapter 90 projects
and detail how authoriza-
tions have been spent.

Section 34 of Chapter 90
of the General Laws autho-
rizes cities and towns to use
Chapter 90 authorizations
for local road construction
and other transportation-re-
lated purposes. The MMA
supports maximum flexibil-
ity in the rules governing
how cities and towns use
authorizations and opposes
any restrictions.

Information from the
Massachusetts Highway De-
partment suggests that only
about 4 percent of Chapter
90 funds were expended on
equipment in fiscal 2000,
and about 3 percent were
used for equipment in fiscal
years 1992-96.

There are several reasons
why local highway depart-

Senate six months ago con-
tinues to grow, making the
job of drafting a balanced
budget plan more difficult
for the governor and the
Legislature.

In mid-October, Gov. Jane
Swift estimated the gap be-
tween state revenues and
state budget proposals at
$1.1 billion, more than dou-
ble the estimate of state offi-
cials just one month earlier.

As the gap has grown, the
debate over how to close it

has been expanded to in-
clude deeper budgets cuts,
use of the state’s substantial
reserves (including part of
the $1.7 billion stabilization
fund and the $579 million
escrow fund created from
last year’s surplus) and ad-
ditional current revenues (in-
cluding tobacco settlement
funds), and a delay in imple-
mentation of the personal
income tax cut approved by
voters last year.

- John Robertson

leads to inaction

ments may require more
than five years to fully use
a spending authorization,
including the need to save

several years of authoriza-
tions in order to finance a
large project.

— Matthew G. Feher

Natick takes ‘land area’
approach to Chapter 40B

hapter 40B, enacted more than 30 years ago to increase

the supply of affordable housing in Massachusetts, pro-
vides two methods to determine the minimum level of units a
municipality must have to meet the requirements of the law.

Natick has become the first town to use the General Land
Area Minimum technique to meet its goal established by the
Department of Housing and Community Development.

According to Section 20 of Chapter 40B, a community
meets its requirement if affordable housing within a mu-
nicipality is located on land totaling at least 1.5 percent of
the developable land in the community that is zoned for
residential and commercial/industrial use. Developable
land includes all land that has no use restrictions.

According to a report done for the town, Natick used
“the total land area considered open for development and
the total acreage of parcels fully or partially committed to
affordable housing.” State, local and federally owned land,
water bodies and certain wetlands, flood plains, conserva-
tion and open space parcels can be excluded for the pur-
poses of this calculation.

The report calculated that affordable housing units in
Natick are located on 137.4 acres, or 1.7 percent of its
developable land, thus meeting the DHCD requirement.
The necessary data was compiled using the town’s GIS
system as well as the town assessor’s parcel database.

— Marc Hymovitz
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Senate passes affordable housing bill

By Matthew G. Feher
O n Sept. 20, the Senate

passed a redraft of an
omnibus housing bill that
was passed by the House in
July.

The bill, S. 2119, and a
Senate-passed $508.5 mil-
lion housing bond bill, now
go to a House-Senate con-
ference committee.

Much of the debate on 49
amendments to S. 2119 fo-
cused on the counting of
manufactured housing units
and Section 8 vouchers to-
ward a community’s 10 per-
cent Chapter 40B affordable
housing goal.

The Senate adopted an
amendment to add manufac-
tured units with the require-
ment that the unit is afford-
able to those at or below 80
percent of area median in-
come and that the cap on
the amount of mobile homes
to be counted be at 5 percent
of the community’s year-

round housing stock.

The Senate did not adopt
an amendment to count
federal Section 8 vouchers
toward a community’s 10
percent goal.

The Senate rejected
amendments, opposed by
the MMA, that would have
eliminated inclusionary zon-
ing provisions from the bill.
These provisions would
allow a city or town to
adopt local ordinances or
bylaws requiring that 10
percent of units in develop-
ments of 10 or more units
be made affordable.

The Senate adopted an
amendment that would add
additional MMA representa-
tion on a commission to
study regulatory obstacles to

affordable housing production.

The Senate addressed
municipal cost burdens as-
sociated with housing pro-
duction by proposing a mu-
nicipal incentive grant pro-

old in return for work.

in November.
— John Robertson

MMA senior citizen tax
abatement survey under way

bout 40 percent of cities and towns responding to an
MMA survey have adopted the new property tax
abatement law that enables them to reduce tax bills for el-
derly taxpayers in return for work done for the municipality.
The 171 responding cities and towns are reporting al-
most 1,200 program participants and nearly $600,000
in local funds set aside to cover abatements.
The new abatement law (M.G.L. Ch. 59, Sect. 5K), en-
“acted as part of the fiscal 2000 state budget bill, allows
cities and towns at local option to provide abatements of
up to 8500 per year to taxpayers more than 60 years

The MMA survey, mailed to cities and towns in Sep-
tember, asked municipalities if they had adopted the
abatement program and requested a copy of any rules
and procedures that may have been adopted through
bylaw, ordinance or otherwise.

The survey also asked for information on the number of
participants, where they work, and the cost of the program.

Full results of the survey are scheduled to be released
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gram through new general
appropriations and not
through the reallocation of
existing local aid, as has
been proposed by the gover-
nor’s office. This item was
part of the Senate’s fiscal
2002 state budget bill.
Senate language on
changes to Chapter 40B
mirrors provisions in the
House bill. The Senate bill
includes provisions to:
® Count Department of
Mental Retardation/De-
partment of Mental
Health units, accessory
apartments (restricted to
low- and moderate-in-
come tenants with a 15-

year affordable use re-
striction), and locally sub-
sidized housing units to-
ward a community’s 10
percent affordable hous-
ing goal

e Allow zoning boards of ap-
peals to deny a compre-
hensive permit in commu-
nities that have increased
their affordable housing
stock by 2 percent in the
previous year

e Allow units approved by
comprehensive permit to
count toward a town’s af-
fordable housing stock
upon permit approval

e Provide a one-year “cooling

HOUSING, continued on 17

Domestic partners bill
gets Senate OK

he Senate has once

again passed and sent
to the House a bill that
would permit cities and
towns at local option to
provide health insurance
benefits to the domestic
partners of municipal em-
ployees.

The bill (S. 2120) comes
in response to a Supreme
Judicial Court ruling that
held that cities and towns
do not have the statutory
authority to provide domes-
tic partner benefits to mu-
nicipal employees. At the
time of the ruling, four
communities were providing
such benefits: Boston,
Cambridge, Northampton
and Brookline.

Under the provisions of
the bill, in order for a public
employee to provide health
benefits for his or her do-
mestic partner, the employee
would have to certify the fol-
lowing to the city or town:

e That the employee or re-
tiree and the partner re-
side in a common house-

hold and share financial
responsibilities and ex-
penses

e That both employee and
the partner are at least
18 years of age and com-
petent to enter into con-
tracts

e That the employee or re-
tiree and the partner are
not related by blood closer
than would bar marriage
in Massachusetts

e That the employee or re-
tiree and the partner are
not married to any other
person

e That the partners intend to
reside together indefinitely
as each other’s sole and
exclusive domestic partner

e That the partners are in a
relationship of mutual
support, caring and com-
mitment
The bill faces an uncer-

tain future in the House,

which has not taken the

bill up in recent years.
S. 2120 passed the Sen-

ate on a 36-2 vote.
— David Baier



Melconian to speak at WEMO Iuncheoﬁ

enate Majority Leader

Linda Melconian, the
first woman to hold that po-
sition, will be the guest
speaker during the annual
luncheon of Women Elected
Municipal Officials on Jan.
11 in Boston.

Melconian has served in
the Senate since 1983, rep-
resenting Springfield,
Agawam, West Springfield
and Chicopee.

She has fought for access
to health care as “a right
not a privilege” for all the
citizens of Massachusetts.
Her efforts are reflected in
many of the health and in-
surance laws that have
been enacted over the past
two decades, including
mandated early intervention
services for infants, pre-
scription drug benefits for
patients with HIV, man-
dated pregnancy-related
benefits for women, and re-
form of medical malpractice
laws.

Melconian was one of the
original proponents of the

Senior Pharmacy Program,
now the Prescription Ad-
vantage Plan, which pro-
vides prescription drug
benefits for all senior citi-
zens in the state. She also
filed one of the original
universal health care bills
in 1988 and is now push-
ing to increase health care
coverage for working adults
and teens through an in-
crease in the state tobacco
tax.

The senator was the chief
sponsor of last year’s legis-
lation safeguarding privacy
and protecting citizens from
discrimination on the basis
of genetic information. She
was a chief advocate of re-
cent legislation allowing in-
dividuals to collect unem-
ployment insurance when
they are forced to leave
their employment to escape
domestic violence, and she
annually hosts a golf tour-
nament that has raised
more than $240,000 for
battered women shelters in
Hampden County. She was

Annual Meeting workshops
to cover range of topics

he 2002 MMA Annual

Meeting & Trade Show
features 27 workshops cov-
ering a wide range of key
municipal issues.

The educational sessions
offered this year are both
current and essential. An-
nual Meeting “staples,” such
as municipal law and the
Department of Revenue up-
date, will be complemented
by workshops that address
hot topics and emerging is-
sues in local government.

Topics include education
finance and performance,
Chapter 40B, conflict man-

agement, development and
the environment, municipal
Web sites, and health care.

Workshops will be held
during three sessions: on
Friday, Jan. 11, 2-3:30 p.m.
and 4-5:15 p.m.; and on
Saturday, Jan. 12, 2:15-
3:45 p.m.

A complete listing of
workshop descriptions and
panelists will be available
shortly on the MMA Web
site (www.mma.org). A list-
ing of workshop titles and
panelists will be featured in
the December issue of The
Beacon. *

Sen. Linda Melconian

also one of the creators of
the Children’s Trust Fund,
established to coordinate
state efforts to combat child
abuse.

Melconian helped to cre-
ate the Massachusetts Cen-
ter for Telecommunications
and Information Technology
in Springfield and was inte-

grally involved with the

Community Reinvestment
Act that dedicated almost
$200 million to loans for
community development.

Melconian has chaired the
Senate Committee on Sci-
ence and Technology and
the Joint Committee on In-
surance and served as as-
sistant vice chair of the
Senate Committee on Ways
and Means.

She received her law de-
gree from George Mason
University, a master’s de-
gree from George Washing-
ton University, and a bache-
lor’s degree from Mount
Holyoke College. She was
an assistant counsel to
Thomas P. O'Neill Jr., for-
mer speaker of the U.S.
House of Representatives,
and a prosecutor for the
Hampden County district
attorney’s office. *

€rs.

our country.

19,

MMA joins USA flag project

he MMA is among the sponsors of “United We
Stand For America (USA): A Message of Hope from
the Youth of Massachusetts.”
USA is a Massachusetts-based project created for
local children to honor those who lost their lives and
to pay tribute to the heroic rescue and recovery work-

Working with schools across the state, USA will help
Bay State students create a visible sign of hope: a
“larger than life” American flag. The flag will measure
65 feet by 125 feet and will be made up of individual
pieces of six-by-six-inch fabric inscribed with students’
messages of patriotism, peace, love and support for

Nearly 600 educators and schools have signed up
to participate, and 40,000 tiles of fabric have been
distributed across the state. Once assembled, the flag
will be displayed in Massachusetts before travelling to
New York City, Washington D.C., and Shanksville,
Penn., as an offering of support and encouragement
from Massachusetts youth.

Flag tile assembly is scheduled to take place Nov. 1-

For more information, visit www.usa-americanflag.com. %

TheBeacon
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Annual Meeting features expanded program

ocal officials are urged
to register now for the

MMA'’s 23rd Annual Meeting
& Trade Show, to be held
Friday and Saturday, Jan.
11 and 12, in Boston.

Attendees who register for
the Annual Meeting program
by Dec. 3 will be able to
take advantage of a reduced
program registration rate.

The 2002 Annual Meeting
& Trade Show offers new
opportunities for network-
ing, learning and sharing,
including a Trade Show re-
ception, the MMA’s new in-
teractive messaging center,
and the MMA Member
Lounge at the Trade Show.

Noted speakers highlight
the program. Dr. Lowell
Catlett, an economics pro-
fessor at New Mexico State
University, will deliver the
keynote address on the
trends and challenges facing
local government due to
economic and social
changes. Senate Majority
Leader Linda Melconian will
be the WEMO luncheon
speaker, and Renee Loth,
editor of the Boston Globe’s
editorial page, will speak at
the Friday night dinner. The
closing session features
Linda Wertheimer, host of
the National Public Radio
news magazine “All Things

Pension costs to
increase as market falls

c ity, town, and county
pension systems have
been hard hit by the precip-
itous decline in the stock
market over the past 18
months — and especially
since Sept. 11.

The effect of frightening
stock market loses is the
likelihood of higher pension
appropriations for cities and
towns. For some communi-
ties, pension appropriations
could increase as much as
40 percent.

Since 1988 local and
county pension systems
have adopted funding
schedules that put them on
course to eliminate un-
funded pension liability that
had been accruing since
1946. Communities were
given up to 40 years to pay
off their unfunded liability.

The funding schedules
consist of two parts: paying
down the debt (the un-
funded liability) and putting
aside sufficient funds to
cover the pension benefits
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earned by employees during
the year (the so-called nor-
mal cost).

Communities that chose
to pay off the debt aggres-
sively and are now sched-
uled to eliminate their un-
funded liability before the
2028 deadline will have
greater flexibility in dealing
with pension appropriation
increases because they can
extend their funding sched-
ules without seeking legisla-
tive approval.

Communities that have
maintained a schedule to
pay off the debt by 2028
will have less flexibility be-
cause they can’t extend
their funding schedules
without legislative approval.

The MMA will be working
with the Public Employee
Retirement Administration
Commission and other inter-
ested parties to explore ways
for cities and towns to ad-
dress this issue in a respon-
sible and efficient manner.

— David Baier
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Considered.”

The two-day event also
includes workshops offered
during three time slots, as
well as the annual lun-
cheon of Women Elected
Municipal Officials, member
organization meetings, the
annual banquet and enter-
tainment, and awards pre-
sentations.

The MMA’s Annual Meet-
ing is the largest annual
gathering of municipal offi-
cials in the state. The 2001
Annual Meeting & Trade
Show was attended by more
than 1,000 local leaders and
featured more than 170 ex-
hibitors at the Trade Show.

This year’s Annual Meeting
offers an expanded Wellness
Fair to be held on Friday
and Saturday. This event
gives attendees a chance to
pick up some wellness tips,
relax with a chair or hand
massage, and participate in
health screenings.

The 2002 Annual Meeting
& Trade Show also features
a new venue. The host
hotel will be the Sheraton
Boston, and the Trade
Show will be held at the
adjoining Hynes Convention
Center.

The program and hotel
registration forms can be

ANNUAL MEETING, continued on 27

Meeting & Trade Show.

formation.

Annual Meeting details
available on mma.org

he MMA Web site (www.mma.org) is a source for the
latest information about the MMA’s 2002 Annual

Recent postings include information about the lineup of
well-known speakers and the eMMA communications
center, as well as the Trade Show exhibitor contract.

Workshop descriptions and panelists will be posted shortly.

The 2002 MMA Annual Meeting & Trade Show area of
the Web site offers the event schedule, downloadable pro-
gram and hotel registration forms, information about and
directions to the Sheraton Boston Hotel, and parking in-

Boston Attractions lists things to do and see while visiting
the city, as well as descriptions of local restaurants within
walking distance of the MMA Annual Meeting & Trade Show.

To access Annual Meeting information online, click on
the 2002 MMA Annual Meeting & Trade Show informa-
tion link on the MMA home page. %

Are you ready for eMMA?

he MMA'’s 2002 Annual

Meeting & Trade Show
will feature a new electronic
communications center to
help conference participants
get the most from their experi-
ence.

eMMA will feature a se-

cure, on-site electronic mes-
sage board, e-mail and Inter-

net access, and online An-
nual Meeting evaluation
forms. With eMMA, confer-
ence participants will be able
to exchange messages with
other attendees, find out the
latest information about the
conference, and view up-to-
the-minute coverage on the
MMA Web site. %



Sending and receiving files on Local Net

By Pam Kocher
assachusetts Local
Net allows municipal
officials to send and receive
files that are attached to e-
mail messages.

These files may include re-
ports, spreadsheets, newslet-
ters and pictures. For exam-
ple, users can download City
& Town, the newsletter of the
Division of Local Services; no-
tices of funding opportunities
from the Federal Register and
state agencies; reports from
government agencies and
professional associations; and
spreadsheets with a variety of
local fiscal data.

PDFs

Many documents on Local
Net and the Internet are in
Portable Document Format.

PDFs enable users to view
and print documents with
their original layout and
graphics without the need for
the software that created the
documents (e.g., Word or
Pagemaker). PDF files are
widely used on the Internet
because they enable users
with different types of com-
puter systems to view the
same files the same way.
When PDF files are printed,
they have the same appear-
ance as the “hard copy.”

Local Net users can read
and print these files by using
the free Adobe Acrobat
Reader program, available
from the Local Net installa-
tion CD, the Software Down-
loads conference on Local
Net, and the Adobe Web site

(www.adobe.com).

Most spreadsheets avail-
able on Local Net are in
Excel format. These files
often have data broken down
by municipality, and, by im-
porting the files into spread-
sheet programs, local offi-
cials can easily manipulate
the data and compare their
community to others.

Downloading attachments
Messages with files at-
tached to them have rectan-
gular icons next to the name
of the sender in the confer-
ence window and in the At-
tachments field of the mes-
sage window. Users can also
identify the size of the file be-
fore downloading.
To save an attachment:
1. Highlight the attachment

in the Attachments field.

2. Choose Save Attachment
from the File menu.

3. Choose the folder in which
you want to save the file.
You can then open the at-

tachment using the appropri-

ate program, such as Excel,

Word, or Acrobat Reader.

Sending files
To attach a file to a mes-

sage:

1. Create a new message.

2. Select Attach File from the
File menu and choose the
file.

3. Click Open. When the file
transfer is complete, the
file appears in the Attach-
ments field of the mes-
sage window.

As a shortcut, just drag a
LOCAL NET, continued on 15

Recycling requirement could cost municipalities

ecycling benefits plans,

which the Department
of Environmental Protection
says will change the role of
the waste industry from
providers of waste disposal
services to providers of
broader waste management
services, may well result in
increased costs for commu-
nities.

Contracts that many com-
munities have with waste-
to-energy facilities include
provisions that allow the fa-
cility to pass on any in-
creased costs due to a
change in law or regulation.
This means that recycling
benefits plans have the po-
tential to result in substan-
tial cost increases for solid
waste disposal for cities and
towns.

The DEP’s stated goal, ex-
pressed in its 2000 Solid
Waste Master Plan, is to
force facilities to reduce the
quantity and toxicity of the
solid waste they handle.

According to the master
plan, the DEP will seek
commitments from facilities
that include the following:
¢ Analyses of the facility’s

waste composition to de-

termine the baseline
quantities of recyclables
in the waste stream, and
to identify opportunities
for further reduction

® Actions the facility will
take to decrease recy-
clables and hazardous
products in its waste
stream, with commit-
ments and deadlines for
reducing these materials
in specific ways

® Documentation of progress
toward meeting these
goals and monitoring
waste ban compliance
through future waste
composition analyses

The MMA maintains that
mandating recycling bene-
fits plans without addi-
tional state funding or in-
creased requirements on

commercial waste genera-

tors could place a substan-
tial cost burden on munici-
palities. The MMA is urging

MMA holds

the DEP to ensure a cost
cap with any recycling ben-
efits plan.

— Marc Hymovitz

fall Regional

Update Meetings

he MMA is continuing

its fall Regional Update
Meetings to update mem-
bers on the what’s happen-
ing at the State House.

This year’s meetings are fo-
cusing on legislative propos-
als that will have a signifi-
cant impact on municipal fi-
nances and authority. As the
state budget delay and fiscal
uncertainty continues, mu-
nicipalities will feel increasing
pressure on their own bud-
gets. The fall update meet-
ings provide municipal lead-
ers with information for deal-
ing with the realities of fiscal
2002 and to begin planning
for fiscal 2003.

TheBeacon

There will be time for
questions from members.

Sandwiches will be served
at all meetings, which will
be held on Thursdays, 6-
7:30 p.m.

The following is the re-
maining meeting schedule:
® Nov. 15: Senior Center,

Raynham
® Nov. 29: Charlton Town Hall

The agenda is as follows:

6-6:30 p.m.: Registration
and networking

6:30-6:50 p.m.: Budget
and finance update

6:50-7 p.m.: Q&A

7-7:20 p.m.: Housing and
land use

7:20-7:30 p.m.: Q&A *
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MASS INNOVATIONS

BY KATIE CARROLL

Newton participates in
national solar initiative

The city of Newton, along
with private partners, has
committed to a goal of in-
stalling 500 new solar energy
systems on rooftops in the
city by 2010. Newton is the
only Massachusetts munici-
pal partner in a U.S. Depart-
ment of Energy program pro-
moting solar energy.

The Million Solar Roofs Ini-
tiative was introduced in 1997
with a goal of having 1 million
solar energy systems installed
nationwide by 2010. The
MSRI develops partmerships
with state and local govern-
ments, utilities, builders, and
other organizations that make
a commitment to installing a
substantial number of solar
energy systems.

Newton became a partner
in the project in June 2000.
The city’s focus is to educate
consumers and professionals
about the benefits of renew-
able solar energy as an alter-
native to fossil fuels, though
the program does not pro-
vide funding for installation.

The city received a seed
grant of $30,000 from the
Department of Energy in
2000. Another grant of up to
$45,000 from the Massachu-
setts Renewable Energy Trust
Fund was announced on Oct.
1. This grant is intended to
allow the city to aggregate in-
dividuals and businesses for
the installation of solar water
heating systems.

Newton’s participation in
the project is coordinated by
the Newton Sunergy Pro-
gram, a partnership be-
tween the city and non-gov-
ernmental organizations. In-
formation on the program is
featured in an area of the
city’s Web site (www.ci.new-
ton.ma.us/sunergy).

Page 8 TheBeacon

A solar energy system is in place on the roof of the West Newton
Fire Station.

Partners in the Sunergy
program include the city’s
Planning and Development
Department, the Public
Buildings Department, and
the Newton public schools
as well as the Newton
Green Decade Coalition, the
Newton-Needham Chamber
of Commerce and the New-
ton Clergy Association.

The Mayor’s Advisory Com-
mittee on the Newton Million
Solar Roofs Partnership sets
program priorities. The pro-
gram is now concentrating its
efforts on nine specific loca-
tions identified for solar en-
ergy systems. The short-term
goal is to install solar energy
systems in three nonprofit
buildings, three businesses,
and three residences in the
city. (Solar installations will
be worked into plans for mu-
nicipal buildings as renova-
tion needs arise.)

The first of these nine pro-
jects is the Newton Commu-
nity Services Center, according
to David Tannozzini, the city’s
electrical engineer and an ad-
visory committee member.

Cost is a substantial bar-
rier to solar energy systems.
For solar water heating sys-
tems the cost recovery pe-
riod is nine years; for solar
electric systems the recovery

November 2001

time more than triples to 30
years, according to Kather-
ine Gekas of the Newton
Green Decade Coalition.
Information about the
Sunergy program was sent
out to residents in water
bills, but for now the em-
phasis is not on encourag-
ing residents to install solar
energy systems because of
the cost, according to Tan-
nozzini. Programs to subsi-
dize the installation cost of
solar electric energy systems
are expected to be an-
nounced soon by the Mass-
achusetts Renewable Energy
Trust Fund, he says. New
incentives such as rebates
and tax credits are expected

to make solar energy sys-
tems more affordable.

More solar energy systems
are expected to appear on
rooftops throughout the
Greater Boston area as a re-
sult of the efforts of Solar
Boston, also a partner in the
MSRI. Solar Boston has
pledged to install 10,000 solar
energy systems in the area by
2010. Details can be found on
the organization’s Web site
(www.solarboston.org).

Solar Boston is assisting
in the installation of solar
energy systems at a commu-
nity center in Boston and at
Wellesley High School.

For more information, call
David Tannozzini at (617)
552-7008 or visit the Web
sites cited above.

This monthly column high-
lights some of the innovative
approaches and strategies
Massachusetts municipalities
are using to deliver services
and solve problems. If you
know of a Mass Innovation
that could be featured in this
column, contact Katie Carroll
at the MMA (phone: (800)
882-1498; fax: (617) 695-
1314; e-mail: Katherine_Car-
roll@mma.org).

Baker at the MMA. %

Scholarshlp applicants sought

he Massaehusetts Municipal Management Association is

offering the annual Gerry Whitlock Memorial Scholar-
ship to a graduate student who meets the following require-
ments: currently enrolled in a graduate program that pre-
pares students for careers in local government administra-
tion; baccalaureate degree or its equivalent; legal resident of
Massachusetts; recommendation by the chair of the graduate

program. Criteria for the scholarship include plans to pursue

a career in local government, strength of past and present
course work, undergraduate and graduate grade point aver-
ages, and work, volunteer or internship experience. The
$1,000 award is paid directly to the successful candidate.
Applications are due Friday, Dec. 6. For an application or for
more information, call Member Services Specialist Denise




Brenda Capello receives MNIPA Skop AWard

w altham Personnel Di-
rector Brenda Capello
was awarded the Massachu-
setts Municipal Personnel
Association’s 2001 Emil S.
Skop Award during the as-
sociation’s 46th annual
meeting held Sept. 14 in
New Bedford.

The annual award is given
in recognition of outstanding
contributions made in the
field of municipal human re-
sources management.

Respected in Waltham and
across the state, Capello has
devoted almost her entire
professional career to human
resources management, hav-
ing served the last 24 years
as Waltham'’s personnel di-
rector. She was honored as a
leader and a trailblazer in the
field of public sector human
resources management.

Capello has served as a
chairperson of the MMPA and
has been on its Board of Di-

Waltham Personnel Director Brenda Capello (center) receives the

Massachusetts Municipal Personnel Association’s 2001 Skop Award
Jrom past winners Angela Natho (left), personnel director in New
Bedford, and Joellen Daley, assistant town manager in Bamnstable.

rectors for a number of years.
Her human resources vol-
unteer work is extensive, in-
cluding chairmanships and
board membership in many
of Waltham’s community
and professional organiza-
tions, including the Dea-
coness/Waltham Hospital,

Waltham West Suburban
Chamber of Commerce,
Waltham Partnership for
Youth, Greater Waltham As-
sociation for Retarded Per-
sons, Maristhill Nursing
Home & Rehabilitation Cen-
ter, and the Waltham Boys
and Girls Club.

The MMPA thanked
Capello for her many years
of mentoring. Colleagues de-
scribe her as a resource
and aide, readily available
to help with solid and
sound advice and direction.
She was commended for her
high ethical standards and
professionalism.

Known as an expert in
the technical responsibilities
that define personnel man-
agement, Capello was also
praised for developing inno-
vative methods and progres-
sive approaches to public
sector human resources
that have paved the way for
many of her colleagues.

Emil Skop was one of the
founding members of the
MMPA and served as its
first executive secretary. He
is remembered for his ef-
forts and dedication to the
field of human resources.

— Ellen Stoolmacher

What's smoke-free now? Cities, towns take action

By D.J. Wilson
I n 1986, the U.S. surgeon
general concluded that

second-hand smoke causes
cancer, respiratory illnesses
and heart disease. Internal
tobacco industry documents
and peer-reviewed medical
journal articles offer further
proof of the dangers of sec-
ond-hand smoke exposure.

In response to this health
problem, local governments
and the state of Massachu-
setts have instituted mea-
sures to reduce or eliminate
second-hand smoke expo-
sure in locations open to
the public.

In 1997, Massachusetts
banned smoking in the
State House as well as in
“...any building owned by
the commonwealth or in
any space occupied by a
state agency or department

of the commonwealth which
is located in another build-
ing.” No designated smoking
areas or private office ex-
ceptions are provided.

A clear majority of cities
and towns, through local
regulation, have banned
smoking in buildings
owned, rented or leased by
a municipality. Several of
those regulations extend the
smoking prohibition to vehi-
cles owned, rented or leased
by a municipality.

Public schools are com-
monly included in the local
measure, found in the
state’s Education Reform
Act of 1993, that prohibits
“the use of any tobacco
products within the school
buildings, the school facili-
ties or on the school
grounds or on school buses
by any individual, including

school personnel.” Local op-
tion may extend a similar
smoking prohibition to pri-
vate schools.

The Clean Indoor Air Act
(M.G.L. Ch. 270, Sect. 22)
prohibits smoking in super-
markets and any establish-
ment that is a retail food
outlet, including convenience
stores. Similar wording is
found in most local measures
to allow for local enforcement
and to eliminate the state
law’s exception permitting
smoking in a completely en-
closed private office.

Limiting or eliminating
smoking in restaurants and
stand-alone bars continues
to be a contentious issue.
The Clean Indoor Air Act
contains weak requirements
for restaurants and is silent
on stand-alone bars. How-
ever, 168 cities and towns,

TheBeacon

including Boston, require
that restaurants be smoke-
free if they do not have a
liquor license.

Further, 51 cities and
towns require that all restau-
rants and stand-alone bars
be smoke-free. Seventeen
municipalities require restau-
rants to be smoke-free but
exempt stand-alone bars. An
additional 88 local measures
guarantee a smoke-free din-
ing experience for restaurant
patrons by permitting smok-
ing only in the bar area of
the restaurant, and only if
the bar meets certain addi-
tional conditions.

Thirty-seven other cities
and towns have second-
hand smoke regulations
that exceed state law and
vary in scope and/or regu-
latory standards. Eighty-six

SMOKE-FREE, continued on 21
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Anti-discrimination training discussed

oot

By Ellen Stoolmacher
M unicipalities have a

responsibility to pro-
vide anti-discrimination
training, according to Re-
becca Shuster, training di-
rector at the Massachusetts
Commission Against Dis-
crimination.

Shuster, the featured
speaker at the Massachu-
setts Municipal Personnel
Association’s annual meet-
ing on Sept. 14 in New
Bedford, reviewed workplace
civil rights law, emphasized
community training needs,
and described the
MCAD/Massachusetts Con-
tinuing Legal Education
Discrimination Prevention
Train the Trainer program.

Shuster reminded atten-
dees that employment con-
ditions cannot be discrimi-
natory based on age, color,
physical or mental disabil-
ity, gender, genetics, na-
tional origin or ancestry,
race, religion, retaliation or
sexual orientation. She
noted that these conditions,

outlined in state law (M.G.L.

Ch. 151B), were stronger
then federal civil rights law,
which does not include sex-
ual orientation or genetics.

Shuster said state law re-
quires every employer to
adopt a policy against sex-
ual harassment and to pro-
vide a copy to each new
employee when hired and
annually to all employees.
The MCAD provides model
policies and informational

Rebecca Shuster, training director at the Massachusetts Commission

¥4 %,

Against Discrimination, addresses discrimination prevention training
during the Massachusetts Municipal Personnel Association’s Annual

Meeting.

posters for communities.
The MCAD encourages
anti-discrimination training
for new employees within one
year of hiring and encourages
similar training for new su-
pervisory employees within
one year of taking new re-
sponsibilities, Shuster said.
Shuster highlighted im-
portant areas to cover when
establishing or enhancing
anti-discrimination training,
such as harassment preven-
tion, disability accommoda-
tion, leave rights, diversity,
and cultural competence.
Shuster encouraged
human resources managers
to tailor their training to the
specific audience of munici-
pal employees and to con-
sider the needs of each au-
dience. She said interactive
training methods, such as
case scenarios, role-plays,
games or quizzes, and video
displays, are most effective

munity or zip code.

Mailing labels available

he MMA sells mailing labels to members and non-
members for one-time use. Labels are self-adhesive
and can be categorized by name, professional title, com-

For more information, call MMA Database Manager
Alexandra Gural at (617) 426-7272. %

Page 10 TheBeacon

November 2001

for retention.

Shuster recommended at
least two hours per topic and
25 or fewer participants per
session. She encouraged
communities to repeat train-
ing for new employees and to
hold shorter refresher ses-
sions every one to three
years, depending on staff
turnover, transfer or promo-

tion, frequency of information
or formal complaints, or on-
going workplace assessment.

While communities can
conduct training in-house,
Shuster said there are also
professionals who specialize
in anti-discrimination train-
ing. When evaluating poten-
tial trainers, Shuster sug-
gested that communities con-
sider the following: the
number and nature of the
trainer’s past training ses-
sions, the trainer’s interactive
training strategies, the
trainer’s understanding of the
municipal environment, and
the trainer’s ability to tailor
the training session. Shuster
noted that it is important to
collaborate with the trainer to
ensure the design matches
the needs of employees.

For information on the
MCAD/MCLE Discrimina-
tion Prevention Training
program, call MCLE at (617)
350-7006. *

Hudson schools honored

he Hudson School Dis-
trict was named the

only district winner in the
2001 National Schools of
Character awards program
in recognition of its exem-
plary work to encourage the
social, ethical and academic
development of its students
through character education.

The annual awards pro-
gram recognizes outstanding
character education initia-
tives across the nation. The
program is sponsored and
administered by the Charac-
ter Education Partnership.

Service learning is an im-
portant component of char-
acter development in the
Hudson schools and in-
volves every grade level, K-
12. The district was able to

systematize service learning
with a grant from the De-
partment of Education. Ac-
tivities include collecting
food and money for the
local food pantry, adopting
and helping to preserve wet-
lands as part of a year-long
science study, learning
about ethics, and making a
commitment to community
service.

The award, announced
Sept. 10, includes a $2,000
incentive grant to serve as a
role model and assistance
provider for other schools
and districts interested in
character education. Awards
were scheduled to be pre-
sented at the CEP’s Na-
tional Forum on Oct. 18 in
Denver, Colo. *



Building maintenance, Chapter 70 discussed

By Katie Carroll
s chools don't have to
choose between paying
teachers or maintaining
buildings when a community
consolidates the mainte-
nance of all public buildings,
according to Danvers Public
Works Director Don DeHart.

Officials from the towns of
Danvers and Needham dis-
cussed the advantages of
consolidating municipal and
school building maintenance
during the Oct. 4 meeting of
the Massachusetts Munici-
pal Management Association
in Sutton.

Danvers and Needham
have taken different ap-
proaches but have achieved
similar objectives, such as a
more efficient use of re-
sources, eliminating mainte-
nance budget pressure for
schools, and improved capi-
tal planning.

The maintenance of Dan-
vers’ 1 million square feet of
public building space fol-
lows one approach, falls
under one capital plan and

Rep. Peter Larkin of Pirtstel, chair of the House Committee on Edu-
cation, discusses the future of Chapter 70 at a meeting of the Mass-
achusetts Municipal Management Association Oct. 4 in Sutton.

is maintained by one build-
ing crew to achieve one
consistent set of standards,
according to Town Manager
Wayne Marquis.

“There is a sense of eq-
uity across the board for
how buildings are main-
tained,” he said.

In Danvers building main-
tenance is centralized under
the Department of Public
Works. Needham’s approach
is more decentralized. Build-
ing maintenance is managed

Mayors participate in
association with Canada

he Southeastern Mass-

achusetts-Atlantic
Canada Association is a
program that brings to-
gether mayors, economic
development officials and
business leaders from
Massachusetts and Atlantic
Canada to improve commu-
nication, trade, commerce
and tourism between the
two regions.

The Sept. 26 meeting of
the Massachusetts Mayors’
Association featured a pre-
sentation on the association
from Anthony Cicerone,
SEMACA’s executive director
and a professor at Bridge-
water State College.

Mayors from Brockton,
Fall River, Gloucester, New
Bedford, Plymouth, Quincy,
Taunton and Weymouth
participate in the program,
along with mayors from the
Canadian provinces of New
Brunswick, Newfoundland,
Nova Scotia and Prince Ed-
ward Island.

The program has opened
new channels of communi-
cation, commercial opportu-
nities, and new markets
and contacts for small-busi-
Nness Owners.

For information on
SEMACA, contact Cicerone
at (508) 531-2421 or ci-
cerone@bridgew.edu. ¥

by a building board and a
building committee.

Danvers contracts with a
private company for clean-
ing services. The key to
success with contracted
cleaners, Marquis said, is to
provide good specifications
and supervision by a town
employee.

Custodians in Needham
are encouraged to be highly
visible and to follow a cus-
tomer service approach to
building maintenance, treat-
ing people in the buildings
as their customers, says
Mark LeFleur, director of

municipal building mainte-
nance.
Chapter 70

Also at the meeting, Rep.
Peter Larkin, chair of the
House Committee on Edu-
cation, and Catharine
Hornby, staff to the Senate
Committee on Ways and
Means, discussed the future
of Chapter 70.

With “tough choices com-
ing forward,” Larkin urged a
collective effort among com-
munities and encouraged
local leaders to contact their
legislators.

Hornby pointed out that
the Chapter 70 amounts in
the separate House and
Senate budget proposals are
closer than they have been
in years.

“There was Chapter 70
before education reform and
there needs to be Chapter
70 after ed reform,” said
Ambherst Town Manager
Barry Del Castilho.

Other local officials ex-
pressed concerns about in-
adequacies in the Chapter
70 distribution formula and
its effects on specific com-
munities. *

School finance discussed

Robert Costrell (left), research and development director for the
| Executive Office for Administration and Finance, discusses school
finance during a meeting of the MMA'’s Revenue Sharing Task
Force held Sept. 18 at the MMA. Costrell was accompanied by
Carlo DeSantis (right), a member of his staff.

TheBeacon
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Members named to wireless siting group

A new group working on
a policy for siting wire-
less facilities will be com-
posed of a steering committee
as well as four subgroups fo-
cused on specific issues.

The subgroups will address

and process and policy (look-
ing at policies that have
worked in other states and
industries as potential models
for the wireless industry in
Massachusetts, including mu-
nicipal technical assistance).

Each committee will in-
clude a mix of local, state
and business representatives.

Beverly Mayor William
Scanlon sits on the steering
committee and serves as co-
chair of the subgroup on

the technology needs of the
wireless industry, research (to
act as a liaison between the
group and the researchers
from the Donahue Institute),
the viability of siting wireless
facilities on state-owned land,

Local officials sought
for policy committees

L ocal officials interested in the development of positions
and policies on local government issues in Massachu-
setts are invited to fill a limited number of positions avail-
able on MMA policy committees for 2002.

Most committees meet monthly or quarterly. Meetings are held
during the day, usually at the MMA office. The work of commit-
tees varies, but it always includes pressing legislative issues.

Those with the interest and the time to serve on a policy
committee are encouraged to fill out the form below and re-
turn it to the MMA by Jan. 1, or as soon as possible. The
form includes space to list areas of interest and expertise so
that a good match can be made between committee mem-
bers and the work of the committee. %

MMA POLICY COMMITTEES

Volunteer Information
Name
Title

Municipality

Mailing address

E-mail

Daytime phone Fax

Local government issue(s) you are interested in
working on (please rank 1, 2, 3):

Land Use
K-12 Education
Public Construction

__ Budget and Finance
__ Personnel and Labor
___ Telecommunications
____ Others (please list)

Applicable background

Please return this form by Jan. 1 to:
MMA POLICY COMMITTEES
c/o John Robertson
FAX to: (617) 695-1314
or mail to: Massachusetts Municipal Association,
60 Temple Place, Boston 02111
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process and policy. Also serv-
ing on the process and policy
group is Reading Town Man-
ager Peter Hechenbleikner.

The state lands subgroup
includes Sutton Town Ad-
ministrator Michael Boynton.

The technology and infra-
structure subgroup includes
Hudson Selectman Carl
Leeber.

Belmont Town Administra-
tor Mel Kleckner is co-chair of
the research/fact finding sub-
group. Also serving on that
group is Marcy Crowley, chair
of the MMA’s Policy Commit-

tee on the Environment.

The Office of Consumer
Affairs and Business Regu-
lation established the wire-
less working group to craft
a process and policy for sit-
ing wireless facilities in the
state that is sensitive to
local decision-making as
well as the need to expand
the state’s wireless infra-
structure to meet consumer
needs.

The group held its first
meeting Aug. 7 and met
again Sept. 12 and Oct. 16.

— Matthew G. Feher

Governor to host annual
housing conference Nov. 15

ov. Jane Swift will host the second annual Governor's
Conference on Housing, “Success We Can Build On,”
on Thursday, Nov. 15, 8:30 a.m.-3:30 p.m., in Marlborough.

The event will feature nationally recognized speakers
and prominent members of municipal government and
the Massachusetts housing community.

The event will include workshops on topics such as local
tools for housing planning and production, inclusionary
zoning, local housing authority and community partner-
ships, and Chapter 40B development. Registration fee is
$25. For information or to register, call (617) 742-0820. %

Cleanup presentation

Michael Hill (right), senior vice president of TRC Companies, pro-
vides an overview of the environmental cleanup company to offi-
cials from towns that the U.S. Environmental Protection Agency
has determined to be “potentially responsible parties” for the
cleanup of the Beede Superfund site in Plaistow, N.H. Also pic-
tured is Westford Town Manager Steve Ledoux. The meeting, or-
ganized by a steering committee comprised of municipal officials
_from communities that have been identified as “potentially re-
sponsible parties,” was held on Oct. 2 at the MMA.
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WELL AWARE

Commit to quit

f you are a smoker,
commit to quit on Nov.
15, the date of the Great
American Smokeout spon-
sored by the American
Cancer Society. If a loved
one smokes, encourage
him or her to quit too.
MIIA encourages all mu-
nicipalities to participate in
the Great American
Smokeout by encouraging
employees to quit.
Here’'s why some people
quit smoking:
* Smoking makes me look
older.
¢ [ have the power to stop.
e It’'s never too late to quit.
® My family will be health-
ier and happier.
¢ [ don’t need a cigarette
to feel confident.
* [ don’t want a heart at-
tack.
* I'm wiser than that.
® My doctor bills will go
down.
* Food will taste better.
¢ | will gain control of my
life.
¢ I'll save money.
* My friend died of cancer.
The MIIA Health Benefits
Trust’s Well Aware Pro-
gram can provide support
and materials to MIIA
members for smoking ces-
sation programs and to-
bacco education.
- Wendy Gammons, ext. 269
MIIA Wellness Coordinator
Wendy_Gammons@mma.org

21498

800.88

Issues to consider in
aftermath of tragedy

By Paul Bockelman
T ragic events like the re-
cent terrorist attacks
have left lasting images of
public employees doing
what is necessary in a time
of critical need. In the after-
math, local leaders are refo-
cusing energy on vital is-
sues facing their communi-
ties, such as emergency
response and planning.

In a risk management
sense, MIIA members now
have an additional exposure
to factor into their risk man-
agement plans. Here are
some issues to consider:
® The destruction that un-

folded before our eyes

and the fear of further at-
tacks may create stress
for municipal employees.

People adapt and adjust

to these kinds of events

differently. Supervisors
and employees need to
know that they can ac-
cess MIIA’s Employee As-
sistance Program for
counseling and other as-
sistance.

® Prepare to accommodate
leave for any reservists on
your staff who may be

called up for active mili-

tary service. MIIA has

prepared a legal opinion
on employer responsibili-
ties regarding health in-
surance for municipal
employees called to ser-
vice and their families.

¢ Evaluate your water,
sewer, other physical
plants and assets in

terms of their potential

attraction and vulnerabil-

ity to local, national or
international terrorist
threat. (See Loss Control
column, right.)

e Exercise community lead-
ership that anticipates
and seeks to prevent an
escalation of local frustra-
tion aimed at certain eth-
nic groups. Take advan-
tage of the MMA’s “No
Place for Hate” program.

* Be alert, but don’t overre-
act.

* Consider updating your
Y2K contingency plans to
make sure your com-
puter, financial and other
systems are adequately
backed up and that your
essential business opera-
tions can continue.

MIIA will continue to eval-
uate potential impacts to
our organization and on our
members. MIIA’s coverage
will likely protect members
against the consequences of
most terrorist acts. But the
insurance industry is being
hit hard by recent events
and significant premium in-
creases can be anticipated
for property, liability and
workers’ compensation rein-
surance on next year’s re-
newals. Insurance and rein-
surance costs associated
with recovery will be stag-
gering; one estimate puts
the numbers at between
$50 billion and $70 billion.

Paul Bockelman (ext. 252)
is MIIA’s Operations Manager.

TheBeacon

LOSS CONTROL

Are you prepared?

I n light of recent tragic
attacks, it's wise to re-
view local security and
disaster plans.

A number of municipali-
ties operate, or have
within their borders, air-
ports, municipal water
supplies, water treatment
facilities, and schools that
should have security/dis-
aster plans in place. For
these facilities, minimum
security procedures should
include the following:

Access: Doors and gates
to the facilities should be
locked and only autho-
rized personnel should be
provided with keys or ac-
cess codes. Keys must not
be reproduced when an
employee leaves or is
transferred.

Security: Facilities
should have regular police
patrols. Police should pa-
trol at least two to four
times per shift. Emergency
vehicles such as fire
trucks and ambulances
should be locked when
unattended and not left in
areas subject to vandalism
and theft if possible.

Planning: It is important
to have a detailed plan to
address an emergency. All
affected departments, not
just public safety, must
be involved in the plan-
ning process and be as-
signed specific responses.

— Jeff Siena, ext. 259
MIIA Loss Control Manager
Jeff_Siena@mma.org
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AROUND THE COMMONWEALTH

BY KATIE CARROLL

Quincy

City builds golf course
with Big Dig fill

Just four years ago, the
site of the 27-hole Quarry
Hills Golf Course, now
under construction, con-
sisted of two dangerous
quarries situated on 450
acres of undesirable public
land. As a result of a pub-
lic-private partnership be-
tween the city and develop-
ers, the golf course is now
the largest public works
project in the city’s history,
requiring 27 permits, 12
million tons of dirt, and
9,000 soil tests to date.

During the Sept. 26 meet-
ing of the Massachusetts
Mayors’ Association, officials
reported that the city has in-
vested no money in the pro-
ject and was paid more than
$90 million by the Massa-
chusetts Turnpike Authority
to accept fill from the Big
Dig. The funds were used for
engineering, design, con-
struction, and legal costs, as
well as the establishment of
a reserve account.

The golf course will be op-
erated by a public-private as-
sociation as a public facility
with no memberships.
Amenities will include a club-
house with a function room
and restaurant. The city esti-
mates it will collect $1.5 mil-
lion in taxes and revenue an-
nually from the golf course
and its accompanying facili-
ties. The city expects to open
18 holes in mid-2002.

Shutesbury

Town foregoes
fragrance in public

Officials in Shutesbury
are taking a no-nonsense
approach to scents in public
meetings. The Franklin
County community of 1,800
residents has declared pub-
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Former Quincy Mayor Walter Hanlon II points to a model of the
Quarry Hills Golf Course during a presentation at the Sept. 26 meet-
ing of the Massachusetts Mayors’ Association in Quincy.

lic meetings and buildings,
such as town hall and the
library, to be “fragrance-free
zones.” Persons attending
public meetings or entering
public buildings are asked
not to wear perfume,
cologne or other artificial
fragrances because these
chemicals may have an ad-
verse effect on some resi-
dents who suffer from mul-
tiple chemical sensitivity.
Fragrances became a con-
cern for Town Administrator
David Ames when he no-
ticed that a few Shutesbury
residents who wanted to be
active in government had to
leave public meetings be-
cause of reactions to chemi-
cals in perfumes and
colognes worn by others in
the room. Ames became ed-
ucated about multiple
chemical sensitivity through
training on the Americans
with Disabilities Act and
brought up the issue with
the Board of Selectmen.
The town has approached
the ban by raising aware-
ness of the hazards per-
fumes cause for some resi-
dents and by asking people
to be sensitive to that, but
it will not bar entry to
meetings for people wearing
fragrances, Ames said.
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Shutesbury is believed to be
the first community in the
state to institute a fra-
grance-free policy.

Natick

Army pays town for
water plant

The town of Natick received
a check for $3.1 million from
the U.S. Army on Oct. 1.
With this payment the town
recovered about three-quar-
ters of the cost of a water
treatment plant built in 1997.

The town had to build the
Springvale Water Treatment
Plant to purify its water, ac-
cording to Deputy Town Ad-
ministrator Paul Cohen, but a
major source of the contami-
nation was Natick Labs, a re-
search and development facil-
ity the Army operates in Nat-
ick. The contamination was
discovered in the mid-1990s,
and in 1994 Natick Labs was
declared a Superfund site.

The resolution of the envi-
ronmental contamination
issue between the Army and
the town took more than five
years. The town did not pur-
sue litigation, but worked ex-
tensively with special counsel
to reach a memorandum of
agreement with the Army
that provided the funds to
the town, Cohen said.

Rochester
New police station
replaces trailer

Rochester’s police force and
dispatch crew will set up
shop in the community’s first
official police station this
month. For the past 13 years
the police have been operat-
ing out of a trailer about one-
fifth the size of the new
5,000-square-foot station.

The new building will also
house the community’s first
jail cells. Until now, those
arrested in Rochester were
handcuffed to a park bench
inside the trailer.

With the exception of one
elementary school, the new
police station is the town’s
first new municipal building
in 109 years.

North Adams
Magazine revisits North
Adams

Yankee magazine has revis-
ited the city it is reported to
have harshly dismissed in its
1996 New England Travel
Guide, offering a more
thoughtful view in its October
2001 issue. The feature arti-
cle looks at the North Adams
that author Joe Manning
sees and has been inspired to
write about in two novels and
NUMErous poems.

North Adams first caught
Manning’s attention because
of the Massachusetts Museum
of Contemporary Art. But
upon his first look at the city
five years ago, the “strange
and haunting beauty” of the
city captivated him, according
to Yankee. The article de-
scribes Manning’s appreciation
for the people of North Adams
and his fascination with its
abandoned tenements, rail-
road tracks, and the Hoosac
Tunnel. Manning's novels
about the city are “Steeples”
and “Disappearing into North
Adams.” *
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Local Net

continued from page 7

¢ The Division of Local Ser-
vices will offer two more
sessions of the seminar
“GASB 34: A Guide to
Implementation.” See the
Local Finance conference
for dates and locations.

file to the message window
to attach it.

What's New on Local

Net?

Here is a sampling of
some recent postings on
Local Net. Check under
“What's New this Week?” to
keep updated.

e State Auditor Joseph De-
Nucci has certified $1.22
million for distribution to
the state’s cities and
towns to cover expanded
polling hour costs related
to the upcoming 2002

® A new publication from
Scenic America gives
communities tools and
information to prepare a
comprehensive overhead

cluding options for re-
ducing the visual impact
of utilities, case studies,

utility relocation plan, in-

to better reflect the per-
formance of all students
on the 2001 MCAS exam
were highlighted by edu-
cation officials at a media
briefing Oct. 3. Informa-
tion on the changes and
their impact is available
in the Schools confer-
ence.

¢ The U.S. Conference of
Mayors collected the testi-
mony of mayors from
across the country, ex-
plaining their responses
to the Sept. 11 terrorist

sources to aid those who
are charged with planning
emergency responses are
in the Public Safety con-
ference.

e Massachusetts Division of

Energy Resources has an-
nounced the Rebuild
Massachusetts Initiative.
The goal is to increase
the community-wide in-
corporation of resource ef-
ficiency in buildings and
distressed neighborhoods
where other public invest-
ments are occurring for

September primary and
November general elec-
tions. See the Local Gov-
ernment and Policy con-
ference for more informa-
tion on state aid for the
polling mandate.

and federal, state, and
local funding sources.
Details are available in
the Telecommunications
and Technology confer-
ence.

® Reporting changes made

attacks. Many cities and
towns immediately re-
viewed their disaster and
emergency plans and
pledged to update their
action plans. Links to the
mayors’ responses and re-

community development
objectives, through local
partnerships. Details on
this new initiative can be
found in the Planning
and Community Develop-
ment conference. *
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PEOPLE

BY KATIE CARROLL

Milton
Town Admin-
istrator John
Cronin will
retire in Jan-
uary after
more than
four decades (onin
of service to
the town. Cronin has held
the position of town admin-
istrator for 33 years, and
prior to that he has been a
parks commissioner, a
founding member of the
Conservation Commission
and a town meeting mem-
ber in Milton. On Oct. 10
the Board of Selectmen
held a tribute to Cronin on
the town green followed by
a dinner in his honor that
was attended by more than
300 people. Cronin’s suc-
cessor will be David Owen,
who is scheduled to begin
work as town administrator
on Nov. 5. Owen has been
interim executive adminis-
trator in Douglas for the
past six months.

Gov. Jane Swift will pre-
sent the Gene Rooney Out-
standing Service Award to
Needham Town Administra-
tor Kate Fitzpatrick at the
Commonwealth of Massa-
chusetts 2001 Performance
Recognition Dinner on Nov.
20 in Boston. This award
recognizes excellence in
human resources, develop-
ment and training.

Hanson Board of Health
member John Diaz, consid-
ered the oldest elected offi-
cial in the state, passed
away on Oct. 9 at age 92.
He had been active in local
government for 47 years,
serving on a variety of com-
mittees.

Andover Selectmen Chair
Mary French, 68, died
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Sept. 24, after more than
30 years of service to the
town. The former special
needs teacher retired from
the school system in 1998
as administrator of pupil
personnel. She was serving
her first term as a select-
man and was a long-time
advocate for the environ-
ment and the acquisition of
open space. French and her
husband, Alan, who served
as an Andover selectmen in
the 1970s, had walked the
entire Bay Circuit Trail.
“Mary’s loss is tragic for the
town of Andover,” said
Town Manager Buzz
Stapczynski. “She cared
passionately about the
town.”

On Oct: 8
John San-
guinet began
work as the
town admin-
istrator in
Abington.
Previously,
he was the
assistant to the mayor in
Attleboro.

James
Henry be-
came the
town coordi-
nator in
Templeton
on Sept 10.
Previously,
he held the
positions of municipal as-
sistant in Leyden and ad-
ministrative aide in Conway
concurrently. Elizabeth
Johnson is the new munic-
ipal assistant in Leyden,
and Andrea Llamas is the
new administrative aide in
Conway.

Sanguinet

Kevin Donovan became
town administrator in
Kingston on Oct. 22. Dono-
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van has been town admin-
istrator in Rockland for
eight years. He replaces Pa-
tricia Whalen.

On Oct. 1 West Stock-
bridge Administrative Assis-
tant Mark Webber took on
additional duties as part-
time town administrator in
Cheshire. Webber has been
administrative assistant in
West Stockbridge for four
years, after serving as a se-
lectman for seven years.

John B
Tuffy is the
new director
of business
services at
the Silver
Lake Re- ,
gional School
District, ef- sl
fective Sept. 17. Tuffy is
a Duxbury selectman
and a former finance
committee member. He

serves on the Board of
Directors for the Associ-
ation of Town Finance
Committees.

Brian O’Connell, Whit-
man’s first town administra-
tor, has announced that he
will be leaving the position
on Nov. 9 to become the di-
rector of administrative ser-
vices for the Wachusett Re-
gional School District.
O’Connell has been town
administrator in Whitman
since February 2000.

Pam -~
Christie
joined the
Massachu-
setts Inter-
local Insur-
ance Associ-
ation as the Christie
staff accoun-
tant on Oct. 1. Previously
she was employed by Aon,
one of MIIA’s third-party

15 managers honored

he International City/County Management Associa-
tion presented Service Awards to 15 Massachusetts

sociation. ¥

¢ for 30 years of service.
setvice were presented to Scitu-
AdminiStrator Richard Agnew, Marion Town Ad-
ministrator Julia Enroth-Whitlock, Dedham Town Admin-
istrator William Griffin, Adams Town Administrator
James Leitch, Dennis Town Administrator Stephen Lom-
bard, and Bedford Town Administrator Richard Reed.
Recognized for 20 years of service were Ashland Town
Manager Dexter Blois, Wareham Town Administrator
Michael Hartman, Belmont Town Administrator Melvin
Kleckner, Concord Assistant Town Manager Douglas
Meagher, North Andover Town Manager Mark Rees,
and Paul Bockelman, the former town administrator in
Manchester-by-the-Sea and currently the operations
manager for the Massachusetts Interlocal Insurance As-




administra-
tors. MIIA
also wel-
comed Ca-
thia Hous-
ton who
began work
as a cus-
tomer service
representative with the
Health Benefits Trust on
Oct. 15. She brings disabil-
ity insurance experience to
the position. Houston re-
places Dan Ryan, who had

Houston

On Sept. 17 Ray Santilli
umed the newly created
osition of assistant town
manager/human resources
director in North Andover.
Santilli has worked for the
city of Cambridge for 22
years, primarily in the plan-
ning, budget and personnel
department of the police de-
partment.

Holden firefighters Timo-

thy Howe and Paul Whit-
ney received the 2001 Fire
and Life Safety Educator of
the Year award from the
state Department of Fire
Services on Sept. 27.

Canton -
Town Coun-
sel Michael
Curran re-
ceived the
City Solici-
tors and
Town Coun-
sel Associa-
tion’s 2001 President Award
ecognizing his contribution
to nicipal law. Curran is
a past president of the as-
sociation ‘and a member of
the International Municipal
Lawyers Association.

Two teams from the
Southbridge Department of
Public Works took first
competitions at the
Worcgster County Highway
Asgociation Snow Rodeo on
ept. 27. John Trahan and

rran

Don Marquis receives
highest ICMA award

he International City/County Man-

agement Association presented a Dis-
tinguished Service Award to former Ar-
lington Town Manager Don Marquis at its
annual conference held Sept. 23-26 in
Salt Lake City, Utah.

The award honors Marquis for his contributions to the
management profession and local government during his
40-year career. Marquis is the first Distinguished Service
Award recipient from Massachusetts and only the second
from the New England region.

The Distinguished Service Award is the highest award
given to ICMA members. In his acceptance speech, Mar-
quis said that a good combination for success is liking

what you do in life and being lucky enough to be sur-
rounded with competent people. %

John Alicea won the snow-
plow mounting event, and
John Leger and Rene La-
porte were the winners in
the vintage truck category.
Wayland Police Chief
Gerry Galvin retired on

Sept. 19 after more than
three decades on the Way-
land police force. Robert
Irving of the Cheshire,
Conn. Police Department
has been appointed as
Galvin’s successor. %

Housing

continued from page 4

off” period for developers

The Senate adopted an
amendment that would allow
a community to reject a 40B
application if it has adopted
a plan, approved by the De-
partment of Housing and
Community Development, to
increase its affordable hous-
ing stock by at least 1 per-
cent on an annual basis. The
plan would have to include a
mix of rental and homeown-
ership opportunities for fami-
lies, individuals, and the el-
derly; identify specific sites
appropriately zoned for low-
and moderate-income hous-
ing development; identify spe-
cific sites the community is

willing to rezone for purposes
of low- and moderate-income
housing development; and
identify sites for 40B applica-
tions. DHCD would certify,
on an annual basis, whether
a community is in compli-
ance with the plan.

Under the Senate plan, in
appeals before the state
Housing Appeals Committee,
a community could use as a
defense that it has in place
a comprehensive plan to de-
velop affordable housing
consistent with the needs of
the community and that
reasonable progress is being
made in the implementation
of that plan, which would

have to be no shorter than
five years nor more than 10.

The Senate bill would also
streamline laws pertaining
to foreclosure on tax-delin-
quent properties and create
a local option that enables a
community to enter into
agreements with affordable
housing developers to abate,
subject to Department of
Revenue approval, up to 75
percent of the outstanding
property tax obligations and
up to 100 percent of the
outstanding interest and ac-
crued penalties.

The proposal would au-
thorize municipalities to
protect low- and moderate-

TheBeacon

income tenants in so-called
“expiring use” housing that
is subsidized by, or with a
mortgage insured by, the
federal or state government.
The proposal would au-
thorize cities and towns,
with local approval, to cre-
ate housing tax increment
financing (TIF) zones, in
which they may grant real
estate tax exemptions for up
to 20 years to developers of
affordable housing. Munici-
palities may further desig-
nate urban center housing
TIF zones, in which tax in-
centives may be used for
residential or mixed income
commercial uses. *
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MASSACHUSETTS

MUNICIPAL ASSOCIATION

2002 Annual Meeting & Trade Show

January 11-12, 2002
Sheraton Boston and Hynes Convention Center, Boston

Please fill out form completely.

Name (please print or type)

Title

Municipality, organization or other affiliation

First name or nickname for badge

Guest’s name, if attending (include first name or nickname for badge)

Street address

City or town State ZIP code

Daytime phone number Fax number

E-mail address

ARE YOU A MEMBER OF:

[] Association of Town Finance Committees

[] Massachusetts Mayors’ Association

[] Massachusetts Municipal Councillors’ Association
[] Massachusetts Municipal Management Association
[] Massachusetts Municipal Personnel Association

[J Massachusetts Selectmen’s Association

[] Small Town Administrators of Massachusetts

PROGRAM REGISTRATION FORM

Please check one:

ADVANCE REG'STRAT'ON (Register by December 3, 2001)
Two-Day Program

[ Member-.. . $125 [J Nonmember......... $230

One-Day Program
B Member... ... $90 [] Nonmember......... $160
Please choose one: [] Friday only [ Saturday only

LATE REGISTRATION (After December 3, 2001)
Two-Day Program

Ll Member..... ... $155 ] Nonmember......... $295

One-Day Program
[J Nonmember......... $200
Please choose one: [] Friday only [ Saturday only

Amount due for registration (subtotal) §

EVENTS
# of Tickets

Friday Dinner @ $39 per person

$
Saturday Dinner @ $45 per person $

Women Elected Municipal
Officials lunch (Friday) @ $25 per person

$
$

Amount due for events (subtotal)

Payment enclosed
Please invoice (add $5 invoice charge) $

TOTAL DUE $

(Make check or money order payable to Massachusetts Municipal Association.)

Your registration fee includes admission to the keynote address, all workshops, your member group business meeting,
the trade show, awards reception and presidents’ reception. Two weeks prior to the meeting you will receive a
confirmation of your registration, directions and parking instructions, and other pertinent information.

Refunds will be made in full for registration or meal tickets ONLY if you notify the MMA by a letter
postmarked no later than December 17, 2001. Please use municipal letterhead to request a refund.

Hotel reservations must be made directly with the Sheraton Boston Hotel at (800) 325-3535.

Please complete this form and mail it to:
Annual Meeting, Massachusetts Municipal Association
60 Temple Place, Boston, Massachusetts 02111
or fax to (617) 695-1314

For up-to-date info, see www.mma.org (617) 426-7272

For Office Use Only: Amount:

(800) 882-1498

Check #: Date:
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MASSACHUSETTS MUNICIPAL ASSOCIATION

2002 Annual Meeting & Trade Show

Sheraton Boston Hotel January 10, 11, 12, 2002
HOTEL ROOM RESERVATION FORM

The Sheraton Boston Hotel is the hc I wish to reserve one room for (check one):
MMA Annual Meeting [] Single occupancy — $120 plus tax
plus the Friday and S [] Double occupancy (2 people, 1 bed) — $131 plus tax
Sheraton. [J Double occupancy (2 people, 2 beds) — $131 plus tax
L] Triple occupancy (3 people; 2 beds plus 1 roll-away)
— $151 plus tax

pubhc transuo
‘guests will find worl

Center. Mall and Newbury' For the following night(s) (check as many as apply):

Thursday, January 10
Friday, January 11
Saturday, January 12

I would like to receive hospitality suite rental and
catering information.

I desire a handicapped accessible room.

I prefer a non-smoking room.

First night deposit enclosed.

1o register kdn‘ectly ~
condmons a.pply

B () ] ) [

[] Charge my credit card.
[J I will use this to settle my account [] Yes [J] No

Credit Card type:
[(JAMEX [vVisa [ MC [ Diner’s [ Discover

Credit Card #

Expiration Date

; storagé spacc is avaﬁable !
Please use a separate

you Wlsh {0 resetve,. Cardholder’s Signature

I have enclosed a deposit of (circle one) $120 / $131 / $151 plus tax (12.45%)
payable to Sheraton Boston Hotel.

Name (please print) Phone
Mailing Address
City/Town State Zip

Sharing room with

Arrival Date Arrival Time Departure Date

Signed Date

[] Please confirm my reservation.

For your special MMA room rate, please mail this form with deposit to:

Sheraton Boston Hotel, 39 Dalton St., Boston, MA 02199
Phone: (800) 325-3535 Fax: (617) 236-6095

If you bave needs that require special accommodations, please call the botel reservations desk directly.
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MMA Publications Order Form

The MMA and its member groups and affiliated organizations publish a number of periodicals, guidebooks and reference manuals
related to municipal government in Massachusetts. This form may be used to order any of these regularly published materials. Member
prices apply to local officials from MMA member communities. For more information, call the MMA at (800) 882-1498, or visit the MMA
Web site (www.mma.org). (Revised September 2001)

The Beacon (1 year subscription, 11 issues)

Members: $18 Nonmembers: $36 (prices include postage) Quantity Subtotal
Municipal Advocate (1 year subscription, 4 issues plus Massachusetts Municipal Directory)

Members: $49 Nonmembers: $99 (plus $5 postage per subscription) Quantity Subtotal
2001-2002 Massachusetts Municipal Directory

Members: $49 Nonmembers: $99

Postage and handling: $4 for one; $1.50 for each additional Quantity Subtotal

Handbook for Massachusetts Selectmen (revised 1998)
Member selectmen: $10  Other MMA members: $20 Nonmembers: $35
Postage and handling: $3.20 for first 2 copies; $1.10 for each additional Quantity Subtotal

ATFC Finance Committee Handbook (revised 2000)
Free for dues-paying ATFC members ~ ATFC member community: $20  Nonmembers: $35
Postage and handling: $3.20 for first 2 copies; $1.10 for each additional Quantity Subtotal

Mass Innovations: A Three-Year Compendium of Creative Municipal Programs
Price: $3 Postage and handling: $2 per copy Quantity Subtotal

MMPA 2001 Annual Benchmark Titles Salary Survey
MMPA members: $30 Nonmember participants: $35  Nonparticipant, nonmember: $50

(prices include postage) Quantity Subtotal
MMPA 2000 Comprehensive Public Works/Public Facilities Survey

MMPA members who participated: $50 Non-MMPA members who participated: $55

MMPA members who did not participate: $55 Non-MMPA members who did not participate: $60

(prices include postage) Quantity Subtotal

MMPA 2001 Police and Fire Compensation and Benefit Survey
Single book: MMPA members Participant: $35 Non-participant: $40

Polce e Nonmembers  Participant: $40  Non-participant: $60 Quantity  Subtotal
Both books: MMPA members ~Participant: $60 Non-participant: $70
Nonmembers Participant: $70 Non-participant: $110 Quantity Subtotal-—
[J Payment enclosed [J Please invoice (add $5 charge) Invoice charge
TOTAL

Name and title

Organization
Mailing address
City, state and ZIP
Phone Fax

Return thls form to MMA Publlcatmns 60 Temple Place Boston MA 02111 or fax to (617) 695 1314

Far MVA i useonly: Bate o Amount Recefved
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MUNICIPAL BULLETIN BOARD

SEEKING

INFORMATION

PILOT AGREEMENTS - The
city of Northampton seeks ex-
amples of payment-in-lieu-of-
taxes (PILOT) agreements be-
tween a community and tax-ex-
empt properties such as
colleges/universities, nonprofits
(including human service
providers), and health care fa-
cilities. Examples of what
might be considered a model
agreement in both substance
and form would be appreciated.
Please send information to
John P. Musante, Finance Di-
rector, City Hall, 210 Main St.,
Northampton, MA 01060 or

musante@city.northampton.ma.
us. 9/01

PERSONAL SERVICES CON-
TRACTS - The town of Lexing-
ton seeks examples of personal
services contracts between senior
managers (“at will” department
heads) and a municipality. The
contracts are not exactly union
contracts or the municipal exec-
utive’s contract, but are similar
to both. Please e-mail examples
to kzeoli@ci.lexington.ma.us or
mail them to Kelly Zeoli, Town
Manager’s Office, 1625 Mass.
Ave., Lexington, MA 02420. 9/01

TOWN ANNIVERSARIES - The
town of Petersham seeks infor-
mation from towns (pop. under
3,000) that have celebrated or

are celebrating major events.

R R R R R R TR
Executive director’s report

continued from page 2

and the implementation of
the income tax reduction
passed in November 2000,
and because of underfunded
accounts, including at least
$200 million in additional
Medicaid-related expenditures
that will be payable this year.

The governor has instituted
a hiring freeze, restricted out-
of-state travel, delayed con-
sulting contracts, and is
holding off on funding collec-
tive bargaining agreements
that have not been executed.
The Legislature is looking at
reducing the fiscal 2002 bud-
get by up to $500 million,
and tapping into the stabi-
lization fund to ease the need
for further cuts. Most line
items in the final fiscal 2002
budget will clearly settle on
the lower number, and the
governor has stated that
everything is on the table in
terms of her veto pen.

At this stage, education
aid, public safety needs and
local aid are still top priori-
ties. Local officials must be
diligent in communicating
with their legislators on the

need to prioritize local and
school services that are so
essential, and must be sup-
portive of ways that legisla-
tors can protect these priori-
ties and meet their concur-
rent obligation to the state’s
overall needs (steps that
must be considered include
delaying the implementation
of the tax cut until revenues
stabilize and relying on some
tobacco settlement funds).

The bottom line is that
the preservation of a strong
local-state partnership dur-
ing this process is essential.

The duality of this situation
is mirrored in President
George Bush’s call to America
to respond to this new era by
returning to business as
usual. The two do not conflict
with each other. We must do
both in order to prevail.

In terms of meeting the
complex and costly chal-
lenges of leadership and pre-
paredness in an era of terror-
ism, and balancing our bud-
gets without harming core
services, the solution is the
same: we must do both. *

Please forward information on
committee structure, events,
budget, contact names and any
other pertinent information to
Petersham Town Secretary, 3
South Main St., PO Box 486,
Petersham, MA 01366. 9/01

SUMMER PLAYGROUND - The
town of Petersham seeks infor-
mation on hiring a summer
playground director, including
contracts, programs to be avail-
able, field trips, age groups,
cost, hours, and any other in-
formation that may prove help-
ful. Send to Petersham Town
Secretary, 3 South Main St.,
PO Box 486, Petersham, MA
01366. 9/01

LONG-RANGE PLANNING -
The town of Sandwich seeks
samples of long-range planning
models and processes that are
being used by other communi-
ties. Please contact Don
Leighton at (508) 888-7752 or
dleighton54@aol.com. 9/01

DRIVEWAY PERMITS - The
town of Ware seeks information
regarding permits and regula-
tions for driveways for new
construction. Please send infor-
mation to Ralph Brouillette,

Building Inspector, Town of
Ware, 126 Main St., Ware, MA
01082, or call (413) 967-9648,
ext. 180. 9/01

LAND VALUE ASSESSMENT -
The town of Rockport leases
oceanside building lots (land
only) on a town-owned beach
where 150 cottages owned by in-
dividuals have been built. The
town seeks information, guide-
lines, formulas, etc., from other
communities for both assessing
the land value and the method-
ology used for establishing a fair
and equitable rent/lease fee for
use of such parcels of land.
Please send any information to
Ed McCann, Interim Town Ad-
ministrator, Rockport Town Hall,
34 Broadway, Rockport, MA
01966-1537, or call (978) 546-
6786. 9/01

Local officials may submit items
Jor publication in the Bulletin
Board, either Seeking Informa-
tion or Offering Information, free
of charge. Please limit submis-
sions to 50 words. Send them
to Jason Imbesi at the MMA
(mail: 60 Temple Place, Boston,
MA 02111; fax: (617) 695-1314;
e-mail: editor@mma.org).

Smoke-free

continued from page 9

percent of these local mea-
sures are health regula-
tions.

In 1999, 79 percent of
Massachusetts workers en-
joyed a smoke-free work-
place, a 26 percent increase
from 1993.

While many worksite
smoking bans are a business
decision, an increasing num-
ber of local measures either
ban smoking entirely in
workplaces or require work-
sites that permit smoking to
designate a separate smoking
area. Typically, regulatory
language is provided to ex-
empt private homes except
for those portions being used
either as a child care facility
or a health care office.

Enforcement of these

TheBeacon

measures is typically con-
ducted by the board of
health’s tobacco control pro-
gram. Currently, 308 cities
and towns are served by
such programs, which are
funded through the Depart-
ment of Public Health.

At the state level, a bill
filed by Rep. Michael Cahill
of Beverly (H. 3291) would
require all work sites with
one or more employees, in-
cluding restaurants, to be
smoke-free. A one-year
grace period would be per-
mitted for stand-alone bars.

Questions regarding smok-
ing restrictions for public
places or about measures in
place for specific municipali-
ties may be directed to D.J.
Wilson at the MMA. *
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CLASSIFIED ADVERTISEMENTS

EMPLOYMENT

OPPORTUNITIES

Town Administrator

Town of Rockland

The town of Rockland (pop.
17,670, $38 million budget), lo-
cated in northern Plymouth
county, seeks a Town Adminis-
trator serving under a five-mem-
ber Board of Selectmen. Re-
sponsibilities include collective
bargaining, procurement, and
fiscal and budgetary preparation
and management. Qualifica-
tions: minimum of a bachelor’s
degree in public administration
or a related field, and three to
five years of progressively re-
sponsible experience in public
administration required. Salary
negotiable to $70,000. Please
submit resume to Board of Se-
lectmen, Town Hall, 242 Union
St., Rockland, MA 02351. EOE.
Applications open until filled.

Assistant to the Mayor

City of Attleboro

Administrative and professional
work in assisting the mayor in
planning and directing the activ-
ities of the department; all other
related work as required. Per-
forms responsible duties requir-
ing considerable judgment in
making decisions and in inter-
preting municipal policy. Confers
with department heads and
other officials in assembling data
requested by the mayor and as-
sists in the communication and
distribution of such data. Coor-
dinates special projects and pro-
vides advice and general man-
agement support to the mayor.
Represents the mayor and the
city at meetings of state, local
and federal officials. Deals with
citizen problems as requested;
prepares official correspondence,
forms, memoranda and other
documents from rough drafts or
verbal instructions. Master’s de-
gree in public administration or
related field required; two years
of professional experience in gov-
ernment preferred. Must have
working knowledge of laws gov-
erning municipal administration
in Massachusetts. Computer
competence expected. Starting
salary $50,130 per year. Please
submit cover letter, resume and
three professional references to
Personnel Director, City of Attle-
boro, 77 Park St., Attleboro, MA
02703 no later than Nov. 15.
AA/EOE
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The Beacon accepts classified
ads from units of government,
public agencies, and individuals.

Classified advertising cate-
gories are: Employment Oppor-
tunities, Requests for Proposals,
Situations Wanted, Services,
and Items for Sale.

Only one job opening, re-
quest for proposals, or item for
sale can be listed per ad. The
MMA cannot assume responsi-
bility for information or claims
made in any advertisement.

Employment advertising
rates

Employment classified ad
rates include publication in The
Beacon and on the MMA’s Web
site (www.mma.org), though a
discount is available for those
who request placement of an
ad only in The Beacon or on
the Web.
Member rates: $95 for first
100 words; $45 for each addi-
tional block of up to 50 words
(Discount for one format only
[print or Web]: $25 on first 100
words, $10 on each additional
block of up to 50 words)
Nonmember rates: $145 for
first 100 words; $70 for each

additional block of up to 50
words (Discount for one format
only [print or Web]: $40 on first
100 words, $15 on each addi-
tional block of up to 50 words)

Other classified

advertising rates

(no Web placement)

Member rates: $70 for first
100 words; $35 for each addi-
tional block of up to 50 words
Nonmember rates: $105 for
first 100 words; $55 for each ad-
ditional block of up to 50 words

Web ad guarantee

The MMA will publish em-
ployment ads sent electronically
- by e-mail or via our online
form - on its Web site within
two business days of when they
are received. Ads sent by mail
or fax will be posted within -
three business days of when
they are received. For more in-
formation about Web advertis-
ing, see www.mma.org/jobs.

Beacon deadlines and publi-
cation dates :
The Beacon is published o
the first business day of each
month, except in the summer,

Classified advertising rates and information

when a combined July-August
issue is printed in mid-July.

The following is the upcom-
ing schedule:

December Beacon
Ad deadline: Nov. 8
Publication date: Dec. 3

January Beacon
Ad deadline: Dec. 11
Publication date: Jan. 1

February Beacon
Ad deadline: Jan. 10
Publication date: Feb. 1

Placing an ad

If possible, ads should be e-
mailed, preferably with the text
placed in the body of the e-mail
message, to
beacon_ads@mma.org. Other-
wise, they may be faxed to
(617) 695-1314 or mailed to the
MMA.

For more information, call
Jason Imbesi at the MMA at
(617) 426-7272.

Missed the Beacon deadline
for an employment ad? You

can still get the word out -
right away. See
www.mma.org/jobs for details.

Town Accountant

Town of Westford

The town of Westford Human
Resources Office is seeking ap-
plicants for a full-time Town Ac-
countant. Works under the ad-
ministrative direction of the
Town Manager and Finance Di-
rector and in close coordination
with all town departments. The
position is responsible for pro-
fessional administrative and su-
pervisory work involving techni-
cal and complex detail in the
accounting and control of all
town funds, disbursement, and
financial records in accordance
with Massachusetts General
Laws, the Massachusetts De-
partment of Revenue and by-
laws of the town of Westford.
Desired qualifications are bache-
lor's degree in accounting or re-
lated field, three to five years’
progressively responsible experi-
ence in fund accounting or fi-
nancial management, municipal
accounting experience preferred
or equivalent combination of ed-
ucation and experience. Re-
quires thorough knowledge of
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principles and practices of mu-
nicipal accounting, applicable
provisions of the Massachusetts
General Laws, and computer
applications for accounting and
finance. MUNIS experience and
designation as a Massachusetts
Certified Governmental Accoun-
tant a plus. Forward cover let-
ter, resume and salary require-
ments by Nov. 30 to Human
Resources, Town Hall, 55 Main
St., Westford, MA 01886.
EEO/AA employer.

Economic Development
Director

City of Attleboro

The city of Attleboro (pop.
42,068, budget $89 million) is
seeking an Economic Develop-
ment Director to develop and
implement the city’s economic
development strategy and to ad-
minister a comprehensive pro-
gram to create jobs and expand
the industrial and commercial
tax base of the city. Director is
responsible for recruiting busi-
nesses to Attleboro and facilitat-
ing the expansion of local com-

panies within the city limits, im-
plementing a marketing and
promotional strategy on behalf
of the city, and administering
municipal economic develop-
ment programs for the Attleboro
Redevelopment Authority. Direc-
tor works under the administra-
tive direction of the City Planner
and in accordance with policies
established by the Mayor and
Municipal Council of the city of
Attleboro. Bachelor’s degree in
urban or regional planning,
master’s preferred, with five
years’ experience in economic or
community development, or
equivalent combination of edu-
cation and experience required;
direct experience in developing
and administering comprehen-
sive economic development pro-
grams and marketing strategies
for economic growth on behalf
of municipalities or other similar
organizations; securing federal
and state financial assistance;
leveraging private investment
and coordinating community-
based resources preferred. Thor-
ough knowledge of federal, state



CLASSIFIED ADVERTISEMENTS

and local urban renewal plan-
ning and economic development
required. Ability to communicate
effectively orally and in writing
and to implement programs in a
professional manner is essential.
Beginning salary is $55,143 per
year. Please submit cover letter,
resume and three professional
references to Personnel Director,
City of Attleboro, 77 Park St.,
Attleboro, MA 02703 no later
than Dec. 1. AA/EOE

City Auditor

City of Fall River

The city of Fall River seeks a
qualified candidate to perform
duties as City Auditor, under
the administrative direction of
the Chief Financial Officer with
the responsibilities as defined by
the General Laws, city ordi-
nances and GAAF UMAS stan-
dards. Professional accounting
work of a supervisory and par-
ticipatory nature with responsi-
bility for maintaining financial
records and supervising and
controlling expenditures of all
city funds. General duties and
responsibilities: in supervisory
capacity, performs a variety of
complex and highly responsible
duties ensuring that all munici-
pal transactions conform to law
and sound municipal account-
ing practice; oversees the main-
tenance of comprehensive ac-
counting records for the city in-
cluding cash books, general
ledger for fund accounts, jour-
nal, classification ledgers and
records of debts; ensures city
compliance and submits reports
required by state and federal
agencies and by municipal fi-
nancial laws. Supervises expen-
ditures of all city funds; exam-
ines vouchers, department bills
and patrols for accuracy and
availability of funds before pay-
ment by the Chief Financial Of-
ficer. Education and experience:
bachelor’s degree with a major
in accounting or business ad-
ministration or CPA; master’s
degree in business or public ad-
ministration desirable; six years
of professional accounting expe-
rience, including two years’ ex-
perience in the municipal field;
or any equivalent combination
of education and experience. A
complete job description may be
obtained in the Personnel and
Training Office. Please submit
your letter of intent and resume
to Frank A. Sullivan, Director of
Personnel and Training, One
Government Center, Fall River,

MA 02722.

Chief of Police

Town of Cohasset

Established and prosperous
suburban community seeks ex-
perienced, proven, progressive
police chief to lead a depart-
ment that has 18 full-time
sworn officers, five dispatchers,
and a number of part-time spe-
cial officers with a $1.6 million
budget. Cohasset is an estab-
lished community that offers a
high quality of life; a balance of
fine old and new homes in
quiet, comfortable neighbor-
hoods; and an historic village
district. The department pro-
vides all traditional police ser-
vices in a high-quality-of-service
environment. The town is gov-
erned by a five member Board
of Selectmen that appoints a
Town Manager. The Town Man-
ager is responsible for the day-
to-day administration of the gov-
ernment and coordinates the ef-
forts of all operating
departments. The Chief of Police
reports directly to the Town
Manager and works closely with
boards, committees and other
administrative staff members.
Duties include formation of de-
partmental rules and regula-
tions, annual budget, strategic
planning, development and coor-
dination of various community
relations and crime prevention
programs. Bachelor’s degree in
criminal justice, political sci-
ence, public administration or
related field desired. A minimum
of five-seven years of progres-
sively responsible management
and/or supervisory experience
as a chief, captain or other high
command position required.
Strong operations planning, su-
pervision, community policing,
budgeting, labor relations and
interpersonal skills important.
Salary commensurate with expe-
rience. Cover letter and resume
should be sent by Nov. 15 to
Mark W. Haddad, Town Manag-
er, 41 Highland Ave., Cohasset,
MA 02025. The town of Cohas-
set is an equal employment op-
portunity employer.

Fiscal Services

City of Fall River

In the City Treasurer’s office
and under the direction of the
Director of Fiscal Services, the
city of Fall River is seeking a
qualified candidate to assist in
the coordination, organization
and preparation of the annual
operating, capital budget and

revenue forecast. Provide high-
level administrative support to
the CFO. Develops recommen-
dations for changes in office
procedure, reviews with depart-
ment management, and over-
sees implementation. Perform
varied duties that require judg-
ment, tact and discretion deal-
ing with the general public,
other city departments and in-
terpreting and applying laws
and regulations concerning city
finances. Assist in the cost
analysis for contract negotia-
tions. Access to confidential in-
formation of personal records,
tax title accounts, payment
records and contract negotia-
tions. The candidate for this po-
sition should have considerable
knowledge of local, state, and
federal laws as they apply to the
department and operations and
a strong working knowledge of
financial systems, accounting,
and budget processes. Ability to
communicate effectively with
others orally and in writing. Es-
tablish and maintain harmo-
nious relationships, pay atten-
tion to detail, process workload
efficiently and accurately. Main-
tain confidential information,
and work independently. A can-
didate for this position should
have a bachelor’s degree in ac-
counting, or business adminis-
tration and three to five years of
relevant work experience or an
equivalent combination of edu-
cation and experience. The posi-
tion is subject to City Council
approval. Annual salary
$45,000. Please submit your let-
ter of intent and resume to the
Director of Personnel and Train-
ing, Frank A. Sullivan, One
Government Center, Fall River,
MA 02722.

Special Projects Manager

City of Fall River

In the Department of Public
Works and under the direction
of the Director of Public Works,
the city of Fall River is seeking
a qualified candidate to coordi-
nate, plan and direct activities
of designated city and Depart-
ment of Public Works projects
to ensure that goals or objec-
tives of projects are accom-
plished within prescribed time.
Overall coordination and super-
vision of employees of numerous
construction projects including
design, development and bid-
ding. Liaison between city staff,
advisory committees, public
agencies, funding agencies, com-
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munity groups, media and the
public. Establishes and arranges
work plan and staffing for each
phase of project. Ensures all
necessary permits and compli-
ance of any and all regulations.
Education and experience, mas-
ter's degree or equivalent in ar-
chitecture, engineering or relat-
ed field or minimum of 10
years’ practical experience in the
field is preferred. Excellent writ-
ten and verbal communication
skills required. Minimum of five
years in contract administration,
grant administration and con-
struction management. Demon-
strated successful experience in
public construction process.
Ability to coordinate multiple
projects and agencies. Knowl-
edge of basic accounting princi-
ples and budget management.
$60,000-870,000. A more de-
tailed job description may be
obtained in the Personnel and
Training Department. Please for-
ward letter of intent and resume
to Frank A. Sullivan, Director of
Personnel and Training, One
Government Center, Fall River,
MA 02722.

Town Accountant

Town of Douglas

The town of Douglas (pop.
7,200), a fast growing town in
southern Worcester county,
seeks qualified applicants for its
first full-time Town Accountant.
Desired qualifications are a
bachelor’s degree in accounting
or related field, three years’ re-
sponsible experience in account-
ing or financial management,
with some municipal accounting
experience required, or equiva-
lent combination of education
and experience. Requires thor-
ough knowledge of principles
and practices of municipal ac-
counting, applicable provisions
of the MGLs, and computer ap-
plications for accounting and fi-
nance. Salary negotiable DOQE.
For job description or other in-
formation, call the Executive Ad-
ministrator at (508) 476-4000.
Submit letter of application, re-
sume, and salary history to
Board of Selectmen, Douglas
Municipal Center, 29 Depot St.,
Douglas, MA 01516 or jobpost-
ing@douglasma.org by Nov. 8.
AA/EOE

Town Engineer

Town of Wakefield

The town of Wakefield (pop.

24,000 and encompassing 7.5

square miles) seeks highly quali-
EMPLOYMENT, continued on 24
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Continued from page 23

fied applicants for the position
of Town Engineer. The Town
Engineer reports to the Director
of Public Works and is directly
responsible for the supervision
of a five person engineering divi-
sion, which coordinates all engi-
neering functions for the town.
The Town Engineer is responsi-
ble for the preparation of plans
and specifications, monitoring
construction projects, furnishing
data and assisting all town
boards and departments in en-
gineering matters. BS in civil
engineering and Massachusetts
registered P.E. required. Five to
10 years’ experience in public
works infrastructure is pre-
ferred. Professional land survey-
or registration is desirable.
Salary negotiable, excellent ben-
efits. Submit resumes and letter
of interest, no later than Nov.
20 to Laurie Riley, Benefits Ad-
ministrator, Town of Wakefield,
Town Hall, 1 Lafayette St.,
Wakefield, MA 01880. EOE/AA

Town Administrator

Town of Mashpee

The town of Mashpee, a
seashore community, is seeking
qualified candidates for Town
Administrator to manage a town
with a year-round population of
13,000 and seasonal population
of over 30,000, an annual $36-
plus million operating and capi-
tal budget. Supervises, directs
and is responsible for adminis-
tering large projects and day-to-
day activities. Candidates must
have proven organizational de-
velopment, communication and
writing skills. Must have experi-
ence in conducting negotiations
and in successful grant applica-
tion and administration. Serves
as Chief Procurement Officer.
Applicants must have significant
municipal administrative experi-
ence in a similar position, ex-
tensive experience working with
the public and responding to
customer service requests. Mas-
ter's degree in public adminis-
tration or similar qualifications
and at least five years of re-
sponsible and practical work ex-
perience or any equivalent com-
bination of education and expe-
rience. Send resume and cover
letter to Personnel Department,
16 Great Neck Road North,
Mashpee, MA 02649. Salary:
low- to mid-$70s. Deadline for
submission of applications is
the close of the workday on
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Nov. 30. EOE/AA

Director of Community and
Economic Development

Town of Winchendon

Are you a person with an extra-
ordinary ability to define a posi-
tive vision for our town? Are
you a person that has a high
level of energy and commitment
to see that the vision is real-
ized? If so, please read on. The
successful candidate will per-
form highly responsible work
requiring significant initiative
and independent judgment re-
lated to the economic and com-
munity development needs of
the town of Winchendon. The
position is appointed by and
works under the general direc-
tion of the Town Manager. Ap-
plicants should have a bache-
lor’s degree in planning, public
administration or related field;
experience in grant writing and
administration, municipal plan-
ning or management; or an
equivalent combination of edu-
cation and experience. The cur-
rent salary for the position is
$54,000. Please submit a cover
letter, resume and five profes-
sional references to James M.
Kreidler Jr., Town Manager,
109 Front St., Winchendon, MA
01475 on or before Nov. 16.
The town of Winchendon is an
AA/EOE.

Highway Supervisor

Town of Upton

The town of Upton is seeking
applicants for the position of
Highway Supervisor. This is a
working supervisory position re-
quiring managerial, skilled
hands-on work, as well as cer-
tain administrative duties relat-
ed to highway responsibilities,
which are briefly described
below. The highway supervisor
leads, assigns, directs, and par-
ticipates with highway depart-
ment personnel in the perfor-
mance of their work. The person
holding this position is expected
to be available for “call-in” to
handle snow and other town
emergencies at all times
(“24/7”). Applicants must be
high school graduates or hold a
GED equivalent, have a Mass.
motor vehicle operator’s license
and a CDL (commercial driver’s
license) Class B, have a mini-
mum of five years’ experience in
the area of public works with at
least three years specifically in
the field of road maintenance
and repair operations. The suc-
cessful candidate must have
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hands-on experience in snow re-
moval operations, the ability to
operate trucks, backhoes,
graders, and loaders, and must
hold and keep current the req-
uisite licenses. Essential job
functions encompass but are
not limited to roads, drainage,
signage, equipment mainte-
nance, and administrative tasks,
which are described in detail by
the job description. Applications
and job descriptions are avail-
able at the selectmen’s office at
1 Main St., Upton, MA. Applica-
tions and resumes must be re-
turned to the Personnel Coordi-
nator, Town Hall, PO Box 479,
1 Main St., Upton, MA 01568
no later than Nov. 16 at 5 p.m.
The town of Upton is an equal
opportunity employer.

Director of Public Works

Town of Milton

The Board of Selectmen is seek-
ing applications/resumes for the
position of Director of Public
Works. Substantial experience
in public works management re-
quired. Registered land surveyor
and registered professional engi-
neer qualifications desired. Civil
engineering, business studies
and public administration cre-
dentials desired, or equivalent
experience. Ability to manage
$10 million budget. Duties in-
clude: management of a 40-plus
person department, including
engineering and planning, water
and sewer systems, highway,
solid waste and recycling, shade
trees. Salary: $73,038 to
$89,522. Send resumes to An-
nemarie Fagan, Assistant Town
Administrator, Town Office
Building, 525 Canton Avenue,
Milton, MA 02186 by Friday,
Nov. 16. Equal opportunity em-
ployer.

Town Planner

Town of Eastham

The town of Eastham is seeking
a qualified individual to serve as
town planner. BA or MA in
planning or related field, two
years’ experience as a town
planner, assistant or consultant.
Excellent oral and written com-
munication skills, and an ability
to work with volunteer boards
and committees. Experience and
education will be considered.
Night meetings required. Salary:
mid-30s. Submit resume and
letter of interest to Town Admin-
istrator, Town of Eastham, 2500
State Highway, Eastham, MA
02642 by Nov. 21. AA/EOE.

Street and Sewer Foreman

City of Peabody

The city of Peabody (pop.
50,000) seeks a motivated self-
starter to lead its DPW Street
and Sewer Division. This posi-
tion oversees the maintenance
of streets, sidewalks, sewer and
drain system, minor construc-
tion projects, as well as emer-
gency response for snow and ice
control, flooding and other nat-
ural disasters. Supervises 18
full-time and some seasonal
personnel and reports directly to
Assistant DPW Director. Admin-
isters daily work assignments
and activities, ensures jobs
completed to standard, and en-
sures equipment receives pre-
ventive maintenance. Must have
five years of demonstrated expe-
rience in supervision and con-
struction, as well as knowledge
of utility system O&M practices.
Salary to $43,890 DOQ. Please
send resume and cover letter to
Personnel Director, City of
Peabody, 24 Lowell Street,
Peabody, MA 01960.
Engineering CAD
Operator/GIS Coordinator
Town of Wilmington

The town of Wilmington is ac-
cepting qualified applications for
the position of Engineering CAD
Operator/GIS Coordinator. This
position will be within the Engi-
neering Division Office of the
Department of Public Works.
General duties and responsibili-
ties include technical and ana-
lytical work in maintaining and
upgrading the municipal geo-
graphic information system and
editing system databases and
providing technical support to
professional engineers and oth-
ers with a need for access to
the system data and technology.
Other responsibilities include
creating and editing AutoCAD
drawings for various public
works projects and managing
and updating the Engineering
Division record plans and data-
base files. 40 hrs/wk position;
annual salary $36,256-$45,879
with competitive benefits. Bach-
elor's degree in civil engineering,
geography, surveying, computer
science or related fields with
three years’ experience required.
Must have two years’ experience
with ARC/INFO, ARC VIEW,
AutoCAD and database pro-
grams. Experience with GPS
and surveying highly desirable.
Please send application with
cover letter and resume to
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Michael A. Caira, Town Manag-
er, Wilmington Town Hall, 121
Glen Road, Wilmington, MA
01887-3597 by Nov. 21.
AA/EOE

Collector/Treasurer

Town of North Reading

The town of North Reading is
seeking a highly motivated, in-
novative and seasoned financial
manager. The successful candi-
date will have a bachelor’s de-
gree in finance, accounting or a
related field and/or five years’
experience. Must have a mini-
mum of five years of progressive
responsibility, preferably in the
public sector. The successful
candidate will be certified by the
Massachusetts Collectors’ and
Treasurers’ Association or obtain
such certification within three
years. This position reports to
the Finance Director. This posi-
tion includes all of the duties of
a Collector/Treasurer as speci-
fied in Mass. General Laws. In
addition, this position also
serves as Parking Clerk. This
position will become vacant in
February 2002. Salary range is
$45,000-857,000 depending on
qualifications and experience.
Resumes will be accepted until
position is filled. Please send a
cover letter and resume to
Alyson Olsen, Human Resource
Director, 235 North St., North
Reading, MA 01864. EOE/AA

Town Administrator

Town of Whitman

The town of Whitman (pop.
13,700) seeks qualified appli-
cants for the position of Town
Administrator. The Town Ad-
ministrator is the chief adminis-
trative officer, responsible to a
five-member Board of Select-
men. Strong finance, budgeting,
communication, management
and administrative leadership,
labor relations, law, grant writ-
ing, technology, teamwork and
interpersonal skills are required.
Preferred qualifications include,
but are not limited to, a degree
in public or business adminis-
tration; three or more years of
work experience in a managerial
capacity in municipal govern-
ment (Massachusetts govern-
ment preferred), or equivalent
background and experience. A
complete job description can be
obtained from the Office of the
Board of Selectmen and Town
Administrator, PO Box 426,
Town Hall, 54 South Ave., Whit-
man, MA 02382. Phone: (781)
447-7601, fax: (781) 447-7307.

Salary range $58,130-$73,130.
Submit a cover letter and a re-
sume by Fri., Nov. 9 at 4 p.m.
to the office of the board, at the
aforementioned address. No res-
idency requirement. AA/EOE

Senior Center Director

Town of Wrentham

Position immediately available.
Complete town benefits, 40
hrs/wk. Supervise small, per-
manent staff in brand new se-
nior center building, serving ap-
proximately 1,100 seniors. BA
in social work or related field
preferred. Experience in initiat-
ing programs and activities, par-
ticularly with the elderly. Salary
commensurate with experience.
Written response only to PO
Box 480, Wrentham, MA 02093.

Water System Manger, Public
Works

Town of West Springfield
Full-time administrative position
under the Director of Public
Works. Duties include responsi-
bility for planning, organizing,
and directing the safe and effi-
cient operation and mainte-
nance of the town’s water pro-
duction and distribution system.
Supervision is exercised directly
over skilled and semi-skilled
personnel. Successful candidate
shall be responsible for compli-
ance with the regulatory drink-
ing water standards of govern-
mental agencies, the quality of
customer service provided, and
the overall efficiency of the
water system, both in terms of
costs and daily operation. Quali-
fications: possession of an un-
dergraduate degree, with at
least eight years of experience
with community water systems
and operations, including at
least three years in a responsi-
ble supervisory position. Regis-
tration at all times as an Opera-
tor of Drinking Water Supply fa-
cilities (Class III or IV in
Massachusetts or equivalent) is
required. Specialized undergrad-
uate course work or other for-
mal training in engineering,
public or business administra-
tion, or in the sciences (environ-
mental, biology, chemistry) is
highly desired. In lieu of the
above, any combination of train-
ing and experience that provides
the equivalent knowledge, abili-
ties and skills may be consid-
ered at the discretion of the
town. Closing date for applica-
tions is Nov. 23. Salary range
$959.29-81,168.79 per week.
Submit resume to Director of

DPW, Jack Dowd, 26 Central
St., West Springfield, MA 01089.
Full copy of job description
available. Phone: (413) 263-
3242.

REQUEST FOR

PROPOSALS

Town Counsel Services

Town of Upton

The town of Upton is accepting
proposals from qualified firms to
provide legal services for a one-
year term. While it is the inten-
tion of the Board of Selectmen
to appoint a firm, an individual
attorney shall be appointed by
the firm as Town Counsel. The
firm must be readily available to
authorized boards, committees,
commissions, and officers of the
town through the Board of Se-
lectmen and/or the administra-
tive assistant to the Board of
Selectmen. The successful firm
will have many years of varied
experience in the field of munic-
ipal and public law, including
land use law, i.e., planning,
zoning, environmental, and con-
servation. Also, municipal fi-
nance, town government struc-
ture and operation, conflict of
interest, open meetings and
public records law. The firm
must have malpractice insur-
ance with an appropriate
amount of coverage. Please send
proposals to the Board of Se-
lectmen’s Office, Town Hall, PO
Box 479, 1 Main St., Upton, MA
01568. Proposals must be re-
ceived by Nov. 16 at 5 p.m.

Compensation, Performance
Management and Retirement
Consulting

Stone Consulting, Inc. provides
large human resource consult-
ing experience delivered in a
customer-focused, cost-effective
way. Our services include total
compensation strategy, job clas-
sification/evaluation, compensa-
tion program design, variable
pay, performance management
systems, reward and recognition
programs. We are a leading
provider of actuarial consulting
services for retirement systems
and retiree health programs. We
specialize in the public sector
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and provide services to cities
and towns, counties, state and
quasi-public agencies. Stone
Consulting, Inc., 31 Marlyn
Road, Medfield, MA 02052.
Phone: (508) 359-9600; fax:
(508) 359-0190; e-mail:
info@stoneconsult.com.
Proposal Writing Services
Cataldo & Shapiro proposal
writing and consultation offers
36 years of proposal writing ex-
perience, in addition to experi-
ence on the federal, state and
local government levels. Suc-
cessful grants obtained include:
small cities community develop-
ment block grants, MA Depart-
ment of Education, MA Depart-
ment of Public Health, U.S.
Dept. of Health and Human
Services, Norfolk County Eco-
nomic Development grants,
ISTEA, Highway Safety, HUD
grants, U.S. Dept. of Education,
and U.S. Centers for Disease
Control, among others. Contact
Carla Cataldo, Cataldo &
Shapiro, PO Box 5207, Way-
land, MA 01778. Phone: (508)
655-4473, fax: (508) 533-6847,
e-mail: ccc@post.harvard.edu.

Legal Services

Deutsch Williams Brooks
DeRensis & Holland, P.C. is
available to provide legal ser-
vices to government entities at
the state, county, city, town or
regional district level. Legal ser-
vices available include procure-
ment law, contracts, land use
law, litigation, ethics, eminent
domain, labor relations, civil
rights and the like. Contact Bob
Holland for labor matters and
Paul DeRensis for other public
law issues at (617) 951-2300.

Labor Relations/Human
Resources Consulting
Gerard J. Hayes, with many
years of broad local government
labor relations/human resources
experience, offers individualized
consulting services to public em-
ployers. Services include labor
contract negotiations; contract
administration advice; grievance
and internal complaint investiga-
tions; hearing officer assign-
ments; HR program audits; new
policy development and training;
supervisory training and coach-
ing; interim HR management;
and special projects. For more
information, or to discuss your
needs, please contact Gerard J.
Hayes, 49 Gorham Avenue,
Brookline, MA 02445. Tele-
phone: (617) 277-0002.
SERVICES, continued on 26

November 2001 Page 25



CLASSIFIED ADVERTISEMENTS

Continued from page 25

Town Counsel Services
Pickett, Miyares & Harrington
is dedicated to practicing law
in the public interest and con-
centrates its practice in local
government, land use, environ-
mental and related areas of
law. We provide a full range of
municipal legal services, includ-
ing consultation, advice, negoti-
ation and litigation services in
all courts of the common-
wealth, as well as federal
courts, and in adjudicatory
proceedings before administra-
tive agencies such as the De-
partment of Environmental Pro-
tection, the Housing Appeals
Committee, the Appellate Tax
Board, the Energy Facility Sit-
ing Board, and the Division of
Administrative Law Appeals. We
devote a substantial portion of
our attention to preventative
maintenance and believe that
proper legal advice helps to
prevent problems before they
arise. We are available to our
municipal clients at all times,
day and night, seven days a
week, to answer questions that
require immediate attention.
We place great importance on
giving personal, direct and re-
sponsive legal counsel to the
municipalities that we serve.
We offer small-firm rates, years
of municipal law experience,
the personal service of the
firm’s partners, diligent atten-
tion to our clients’ interests,
and consistently good humor.
For an initial consultation, con-
tact Judith Pickett, J. Raymond
Miyares or Thomas Harrington
at (617) 426-8330.

Public Management
Consultants

MMA Consulting Group Inc.
provides consulting services to
cities, towns and other public
agencies. We specialize in public
safety/emergency response (po-
lice, fire, EMS), human re-
sources (classification, compen-
sation, recruitment, assessment
centers, oral panels, policies and
practices), public works (man-
agement and rate studies), orga-
nizational design, interlocal co-
operation, financial manage-
ment, and special projects. For
information, contact Mark
Morse, President, MMA Consult-
ing Group Inc., 41 West St.,
Boston, MA 02111; (617) 426-
8049; mmacg@aol.com.

Page 26 TheBeacon

Town Counsel Services
Kopelman and Paige is a munic-
ipal law firm. With offices in
Boston, Worcester, Northampton
and Pittsfield, we serve as town
counsel to more than 100 towns
throughout Massachusetts, from
Provincetown to Williamstown,
and as special counsel to anoth-
er 90. For more than 30 years,
we have devoted ourselves to
municipal law and have become
experts in the defense of all mu-
nicipal trial matters. We have
specialists in all areas of munic-
ipal law and maintain an envi-
ronmental-land-use law depart-
ment that is on the cutting edge
of planning, zoning and conser-
vation. Kopelman and Paige is
highly sensitive to the limited
legal services budgets of Massa-
chusetts communities and thus
has highly competitive billing
rates to give your town the best
quality legal counsel in the most
cost-efficient manner. There is
never a need for special coun-
sel. Our breadth of experience
keeps our cost per opinion to a
minimum and enables us to
service our clients quickly and
efficiently, consistent with our
commitment to excellence. For
additional information on the
legal services that Kopelman
and Paige provides, please call
Leonard Kopelman at (617) 556-
0007, or toll-free at (800) 548-
3522.

Computer Consulting

Systems Consulting Group Inc.
provides independent computer-
consulting services to local gov-
ernments, school districts and
nonprofits. This includes feasi-
bility studies, strategic plans,
procurement, and management
reviews. We are specialists who
have worked with more than
100 local governments in Mass-
achusetts and across the United
States. Please contact Sheldon
S. Cohen, President, 60 Temple
Place, Boston, MA 02111; (617)
426-1188.

Municipal Management
Consulting

Bennett Associates is a national
public management consulting
firm specializing in comprehen-
sive policy and technical assis-
tance to cities and towns. We
have served more than half of
the commonwealth’s communi-
ties, as well as state agencies
that affect local government.
Our professional reputation is
based on the proven ability to
work in complex governmental
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settings free from the con-
straints imposed by conflicting
local and state pressures.
Specifically, our services include
form-of-government studies,
charters, special acts, financial
management including retrench-
ment planning and implementa-
tion, public works issues, re-
gional consolidation of services,
human resources ranging from
executive recruitment to affirma-
tive action, public safety issues,
classification and compensation
plans, human services, land
use, growth management, and
fair housing. For assistance, in-
cluding a no-obligation visit to
discuss your needs in detail,
please call Dick Bennett at (781)
659-9950, ext. 12; fax: (781)
659-9969. Bennett Associates,
335 Washington St., Suite 12,
Norwell, MA 02061-1900.

Management Consulting

DMG MAXIMUS is a national
management consulting firm
that provides high quality ana-
lytical services to the public sec-
tor. DMG MAXIMUS has con-
ducted more than 10,000 ana-
lytical projects for more than
2,000 local and state govern-
ment agencies. The firm’s ser-
vices include management,
staffing and operations studies
of every local government func-
tion, feasibility studies (regional-
ization and privatization), user
fee and cost of service studies,
human resources studies (clas-
sification and compensation, ex-
ecutive recruitment and train-
ing), fleet management and fa-
cilities’ needs. Our staff and
their expertise encompass po-
lice, fire, emergency medical,
public works, utilities, planning
and building, recreation, fi-
nance, and administrative func-
tions. The DMG MAXIMUS ap-
proach is to use only experi-
enced consultants, detailed
analysis and implementation
planning, and extensive client
input and interaction. Our
Northeast headquarters are in
Waltham. For more information,
please contact Richard Brady,
Vice President, at (781) 392-
1000. We are located at 800
South St., Suite 460, Waltham,
MA 02452. EOE/AA

GIS Mapping Services

Chas. H. Sells, Inc. of Charlton,
MA has provided aerial photog-
raphy, GPS land survey, digital
orthophotography and/or digital
mapping for GIS and tax map-

ping programs to over 35 New

England municipalities. The
largest mapping firm in the re-
gion, we specialize in large scale
(1"=40’ and 1"=100’) planimetric
and topographic mapping. Look-
ing at GIS and the desire to
have accurate mapping informa-
tion? Please call us to discuss
your project. We will also assist
you with developing mapping
budgets based on your needs
and future GIS applications. In
addition, SELLS also provides
quality mapping to support the
planning and design of roads,
bridges, water/sewer/CSO,
brownfields development,
bike/pedestrian paths, parks,
etc. Mapping data is delivered in
various formats including
ARC/INFO, AutoCAD and Mi-
croStation, to name a few. “Fall
flying season is here!” Contact
Scott W. Duncan, C.P. at (508)
248-1970 or sduncan@chash-
sells.com for more information.

MCAD Sexual Harassment
Training Video

A new, inexpensive sexual ha-
rassment training tool has been
developed with the cooperation
of MCAD. Hands Off: The
Massachusetts Sexual Harass-
ment Prevention and Compli-
ance Video is perfect for munici-
palities, DPW, police and fire de-
partments, and school districts.
This informative, entertaining
video features dramatic vignettes
along with interviews with the
MCAD chairman and other offi-
cials. Purchase price is $95 (less
than 15 employees) or $195 (15
or more employees). A special
10 percent discount will be
given to MMA members. Con-
tact Brumberg Publications at
(617) 232-9811.

Municipal Consulting Services
Groux & Associates is a Massa-
chusetts-based municipal con-
sulting firm specializing in char-
ter studies for charter commis-
sions; reorganization plans;
executive recruitment for key
municipal positions; and interim
management assignments.
Groux & Associates has exten-
sive experience in northeastern
states including New York, New
Jersey, Connecticut and Massa-
chusetts. Available for on-site,
no obligation visits to review
your needs and our services.
Contact: Thomas J. Groux,
Groux and Associates, PO Box
395, North Chatham, MA
02650. Phone or fax (508) 945-
3160. Email: tgroux@cape.com.




Municipal Financial Manage-
ment, Fund Accounting and
Tax Collection Software
VADAR Systems, a Massachu-
setts-based corporation, is a
highly specialized, national mu-
nicipal software company, provid-
ing custom developed, PC-based,
Windows-based, graphical finan-
cial management and tax collec-
tion systems to municipal, coun-
ty and state governments
throughout the United States.
VADAR develops and supports
specific product lines devoted to
financial management applica-
tions, multiple fund accounting,
property tax billing, utility billing
and motor vehicle excise billing
and collections. VADAR provides
customized software applications
to meet each client’s individual-
ized local and state requirements.
For additional information about
VADAR's state-of-the-art software
suite, call us toll free at (877)
823-2700, or visit us on the Web
(www.vadarsystems.com).

Tax Title Legal Services
Kopelman and Paige provides a
full range of legal services for
municipal treasurers and collec-
tors in the tax title and Land
Court practice areas. Our expe-
rienced tax title attorneys draft
collection letters and payment
agreements; prepare all instru-
ments relative to tax takings
and tax sales; draft all pleadings
for Land Court foreclosure pro-
ceedings; and provide full repre-
sentation of the town in Land
Court actions. We encourage the
exhaustion of all administrative
collection procedures before
commencing litigation. We have
extensive experience in the Land
Court, which is located only five
minutes from our Boston office.
The breadth of our experience
and volume of work we perform
in the tax-title area enables us
to provide prompt, cost-effective
service. For additional informa-
tion on our tax-title services,
please call Leonard Kopelman at
(617) 556-0007, or toll-free at
(800) 548-3522.

Town Management Software
GeoTMS (Geographic Town Man-
agement Systems) from DesLau-
riers & Associates has made its
V1.a release loaded with features
to automate municipal govern-
ments. Recently awarded the
ESRI Innovative Solutions
Award, GeoTMS is a modular
software package serving build-
ing code enforcement; building,
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electrical and mechanical per-
mits; conservation commission;
and zoning board of appeals as
well as the board of health, li-
censing and planning board.
We've taken great care to devel-
op a product that meets the
day-to-day needs of municipal
employees, as defined by actual
users in some 30 New England
test sites. For a free demonstra-
tion, call Steve Anderson at
DesLauriers & Associates at
(888) 443-6867.

Mapping and GIS Development
Services

Founded in 1880, James W. Se-
wall Company provides compre-
hensive services in geographic
information management for
municipal government, utilities,
and the natural resource indus-
try. The largest and oldest map-
ping firm in the Northeast, Se-
wall has experience in GIS de-
velopment and maintenance,
utilities data management, and
natural resource valuation. Our
success on a range of projects is
based on core technical exper-
tise in aerial photography, sur-
veying, photogrammetric map-
ping, cadastral mapping, soft-
ware development, forestry, and
engineering. Sewall is experi-
enced in data acquisition for
landbase development, aerial
photography, airborne GPS, and
field GPS for photogrammetric
map control. With analytical and
softcopy technology, we produce
planimetric and topographic
mapping and digital orthopho-
tography. To assist in GIS devel-
opment, we produce parcel, nat-
ural resource, and utilities infra-
structure mapping in formats
compatible with existing systems
or convert legacy data from
hardcopy sources. We also offer
database design and data man-
agement services, including data
warehousing, Internet mapping
services, and user application
development. For more informa-
tion, contact: Gerald Thurlow or
Gerard Reymore at (207) 827-
4456. E-mail:
gerrythurlow@jws.com or
gerry.reymore@jws.com.

Government Management
Consulting

The Government Consulting
Group Inc. provides consulting
services to state and local govern-
ments. We specialize in perfor-
mance management (the Bal-
anced Score Card), human re-
sources (including classification,

compensation, performance review
and recruitment), information sys-
tems reviews, financial planning,
organization and operations au-
dits, interagency cooperation and
infrastructure management. We
have been consulting with Massa-
chusetts and other New England
local governments for the past six
years. Contact Jared S.A. Clark,
Government Consulting Group,
24B Hawthorne Village, Franklin,
MA 02038-2696. Phone: (508)
533-7119; fax: (508) 533-5561; e-
mail: jsaclark@govt-consulting-
group.com; www.govt-consulting-
group.com.

Municipal Counsel Services
Brackett & Lucas is an estab-
lished municipal law firm pro-
viding expert legal services to a
variety of public sector clients.
Gary S. Brackett is the former
city solicitor of Worcester and

former town counsel of Water-

town. He has served as presi-
dent of the Massachusetts City
Solicitors and Town Counsel As-
sociation and as chairman of
the Municipal Law Committee of
the Massachusetts Bar Associa-
tion. Elaine M. Lucas is the for-
mer chief of litigation for the city
of Worcester. She served as the
chair of the Municipal Law Sec-
tion of the Worcester County
Bar Association. The partners
have more than 30 years of ex-
perience representing cities and
towns. With its wide range of
municipal law experience, in-
cluding litigation, land use, con-
tracts and finance, the firm is
able to serve its clients in a
highly efficient and economical
manner. For more information,
please call Gary Brackett at
(508) 799-9739, or write to 19
Cedar St., Worcester, MA 01609.

Annual Meeting

continued from page 6

found in this issue of The
Beacon, as well as on the
MMA Web site
(www.mma.org), which is
regularly updated with the
latest available information
on the event.

Those planning to attend
are urged to make hotel
reservations early due to
the high demand for hotel
rooms in Boston. The host
hotel has sold out during
the MMA’s Annual Meeting
each of the last six years.

The MMA has negotiated a
special room rate of $120 at
the host hotel, but the num-
ber of rooms at this rate is
limited, and these rooms are
available on a first-come,
first-served basis.

To make overnight accom-
modations, call the Shera-
ton Boston at (800) 325-
3535 and identify yourself
as an MMA Annual Meeting
attendee to receive the spe-
cial reduced rate.

Attendees who register with
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the MMA for the Annual
Meeting program by Dec. 3
will receive the early registra-
tion rate of $125 for mem-
bers and $230 for nonmem-
bers for the two-day program
or $90 for members and
$160 for nonmembers for the
one-day program.

After Dec. 3, the two-day
registration rate will be
$155 for members and
$295 for nonmembers, and
the one-day rate will be
$110 for members and
$200 for nonmembers.

Registrants are urged to re-
turn the program registration
form with payment. No An-
nual Meeting registrations can
be accepted over the phone.

Hotel reservation forms
should be returned directly
to the hotel.

For more information about
the Annual Meeting, call
Marisa Lutz; for more infor-
mation about the Trade Show,
call Linda Wilkes. Both can be
reached at the MMA. *
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CALENDAR

NOVEMBER

Association of Town Fi-

nance Committees, An-
nual Meeting, 8:30 a.m.-3
p.m., Hogan Campus Center,
Holy Cross College, Worcester.
Contact: MMA Member Ser-
vices Specialist Denise Baker

13 MMA Board of Direc-
tors, 9:30 a.m.-12:45
p.m., Ashburton Cafe, McCor-
mack Building, lower level, 1
Ashburton Place, Boston. Fol-
lowed by Local Government
Advisory Committee meeting,
1-2 p.m., State House,
Boston. Contact: Rose Robin-
son at the MMA

1 Massachusetts Munici-

pal Councillors’ Asso-
ciation, Executive Committee,
2-3 p.m., State House,
Boston. Contact: MMA Mem-
ber Services Specialist Ellen
Stoolmacher

1 Governor's Conference
on Housing, “Success
We Can Build On,” 8:30 a.m.-
3:30 p.m., Marlborough. Call:

(617) 742-0820.

1 5 MMA Regional Update

Meeting, 6-7:30 p.m.,
Senior Center, Raynham.
Contact: MMA Legislative As-
sistant Matt Jones

1 5 1 6 Massachusetts

5 Municipal Man-
agement Association, Fall
Conference, University of
Massachusetts, Amherst. Con-
tact: MMA Member Services
Specialist Denise Baker

29 MMA Regional Update
Meeting, 6-7:30 p.m.,
Charlton Town Hall. Contact:
MMA Legislative Assistant
Matt Jones

Association of Town Fi-

nance Committees,
Governing Board, 6 p.m.-9
p-m., location to be an-
nounced. Contact: MMA
Member Services Specialist
Denise Baker

4 8 National League of

Cities, Congress of
Cities, “Investing in Cities:
The Key to America’s Future,”
Atlanta. Call (888) 319-3864
or visit www.nlc.org.

Massachusetts Munici-

pal Personnel Associa-
tion, holiday gathering,
Tiano’s Restaurant, Worcester.
Contact: MMA Member Ser-
vices Specialist Ellen Stool-
macher

1 Massachusetts May-

ors’ Association, holi-
day meeting, 9:30 a.m.-1
p-m., Medford. Contact: MMA
Member Services Specialist
Denise Baker

1 Massachusetts Munici-
pal Management Asso-
ciation, holiday gathering,
Colonial Inn, Concord. Con-
tact: MMA Member Services
Specialist Denise Baker

JANUARY

11-12 fimica Asso-

ciation, Annual Meeting &
Trade Show, Sheraton Boston
Hotel/Hynes Convention Cen-
ter, Boston. Contact: Confer-
ence and Meeting Coordinator
Marisa Hendren Lutz

To list an event of interest to

municipal officials in the Bea- _
con calendar, send information j
about the event, including :
date, location, sponsorship, i
cost, and whom to call for

more information, to John

Ouellette, publications editor,

MMA, 60 Temple Place,

Boston, MA 02111; fax: (617)

695-1314; e-mail: Beacon Edi-

tor (Local Net) or beacon_edi-
tor@mma.org.

For more information
on MMA events, -
visit

www.mma.org
or call

(800) 882-1498

Massachusetts Municipal Association
Sixty Temple Place, Boston, MA 02111

MR. MICHAEL A, SULLIVAN
CITY COUNCILLOR

CITY OF CAMBRIDGE

795 MASSACHUSETTS AVE
CAMBRIDGE MA  02139-3201
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Please check the address label on this newsletter. If any part of the address is incorrect, please cross it out, type or print the cor-
rection, and send the old label plus the correction to the MIMA, Attention: Circulation Manager, 60 Temple Place, Boston, MA 02111.
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IN CITY COUNCIL
November 5, 2001

COUNCILLOR SULLIVAN
COUNCILLOR BORN

COUNCILLOR BRAUDE

COUNCILLOR DAVIS

COUNCILLOR DECKER __

MAYOR GALLUCCIO

VICE MAYOR MAHER ,
COUNCILLOR REEVES

COUNCILLOR TOOMEY

WHEREAS:

WHEREAS:

RESOLVED:

RESOLVED:

The International City/County Management Association presented Service Awards to 15
Massachusetts Municipal Managers at its conference held on September 23 -26,2001 in

- Utah; and

Deputy City Manager Richard Rossi received an award for 30 years of municipal
service; now therefore be it

That this City Council go on record extending its congratulations to Richard Rossi for
receiving the Service Award from the International City/County Management
Association; and be it further '

That the City Clerk be and hereby is requested to forward a suitably engrossed copy of
this resolution to Richard Rossi on behalf of the entire City Council.

In City Council November 5, 2001.
Adopted by the affirmative vote of nine members.
Attest:- D. Margaret Drury, City Clerk.

A true copy;

ATTEST:- K. MW ’&wy

D. Margaret Drury
City Clerk
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Resolution #32

Congratulations to Richard Rossi
on his receipt of a Service Award
from the International City/County
Management Association.

Councillor Sullivan and entire
membership

In City Council November 5, 2001

GRDER ADOPTED





