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GRoINANCE NO. 935 |
Final Fubilcatica Na. 2044 |
Flrst pubilcatica I tha [
Chrcalsia ea fay 22, 1689 |
_ Givy oF CAmBRiBaE

In tha Year Cra Theusand
Nina-Wundred Eighty |
AN CRIINANCE .

In amendmant to an ordinance former- .
ly entitled *‘The General Ordinances of
the City of Cambridge’’ as revised in
1972 and now designated as ‘‘The Code
of the City of Cambridge’’.

02 il erdzinod by o CRy Council of |
o Cliy of Combridge as felicws: [

Chapter Two entitled ‘‘Admin-:
istration’’ is hereby amended by adding |
at the end_thereof _four
ficles entitied ~Rrucia KXY Assistant
City Manager for Humaa Scrvlco Pro-
grams’, “‘Aritela JOOY Comcaission for
Fumza Sorvisa Pregrams’, ‘‘Ariicla)
OV MoighBorfosd Counciis™  and
“Articla JO0VN Saverability of Sec-

- tiens’’, which reads as follows:

ARTICLE XXXIV. ASSISTANT CITY
MANAGER FOR HUMAN SERVICE PRO- -
GRAMS.

Section 1. Establishment of Dapari-
wont There is hereby established a
Department of Human Service Programs
that shall consist of the Civic Unity Com- -
mittee, Community Scheols, the Council
on Aging, the Department of Recreation, .
the Youth Resources Burezu, and any
other department that the City Council
may detarming could thereby operate its -
programs mora effectively.

Sactlon 2. Asgigtant Cily anagor for -
Human Sorvice Programs Hoads Dopant-
mcat, The Assistant City Manager for
Human Service Programs shall be in
charge of the Department of Human Ser-
vice Programs, and shall be considered
a department head within the provisions .
of General Laws of Massachusetis,
Chapter 43, Section 103.

Section 3. Apacintmant 2nd Term of
Assistant City Managor fer Kuman Ser-
vico Programs. The Assistant City
Manager for Human Service Programs
shall be appointed by and serve at the
pleasure of the City Manager. It is the
intention of this provision to fix all

* responsibility and vest all authority for
the appointment and removal of the:
Assistant City Manager for Himan Ser-
vice Programs in the City Manager.

Section 4, Na Civil Scrvico or Tonure
Rigats. The Assistant City Manager for
Human Service Programs shall have not
rights under Civil Service, nor acquire
any rights of tenure in any manner.

Section 5. Pewser and Butics of Assis- '
fant CRy Moaragar for Human Service:
Progroms. The powers and duties of the !
Assistant City Manager for. Human Ser-
vices Programs shall be such as are.
designed and assigned from time to time -
by the City Manager. The Assistant City
Manager for Human Service Programs
shall have all the powers, rights, and
duties_that the City Manager shall
determine are necessary for the proper
functioning and general effectiveness, |
as well as for the control, of the depart-
ments, divisions, boards, agencies, -
commissions, councils, and officers of '
human services in the City. .

The duties of the Assistant City
Manager for Human Service Programs
shall include but not be limited to:

1. Identification of human service -

needs in the city and assessment of the
adequacy of public and private
resources to meet those needs.

2. Planning, coordination, and evalua-’
tion of the human service programs of
the City of Cambridge.

3. Education of the community to
enhance understanding of human ser-
vice issues.

4. Maintenance of effective working.
relationships with other local organiza-.
tions such as the Cambridge School

Dapartment, the Cambridge Housing -

Authority, the Cambridge-Somerville
Homa Care Corporation, and the Cam-*
bridge-Somervilla Mental Health Ser-i
vices, as well'as the Tocal area boards of
the various state agencies concerned
with human services, and those agen-
cies in the private sector which con-

tribute to the welfare of the citizens of . -

Cambridge.

5. Communication and coordination
with all federal, state, and private plann-
ing and service delivery agencies con-
cerned with human service activities,
and taking such action regarding
available funds and programs as is in-
aicated to enhance the quality of life for
Cambridge citizens.

6. Responding to reasonable requests
from the Commission for Human Service
Programs for information and staff sup-
port, so that the Commission may fulfill
its duties and responsibilities.

7. Development, with Neighborhood
Councils, of mechanisms for the pur-
pose of supporting and enhancing their
capacity to respond effectively to the
ncsas of the'r arcas.

new_ar-, .

~ .

Section 6. Compensatian fer Assistant |-
City Managar for Humaa Scrvica Pro-
grams. The Assistant City Manager for !
Human Service Programs shall recaive
as annual compensation the same
amount set forth in Section 2-191 of this ,
chapter. - io

ARTICLE XXXV. COMMISSION FOR{ -
HUMAN SERVICE PROGRAMS

There shall be a commission con-
sisting of nine members, herein. called
the Commission for Human Service Prp-
grams, and appointed by the City i
Manager.

it shall be the function of the Commis- l

sion to advise th2 City Manager of all
policy issues and major problem areas
pertaining to human service matters and |
to promote activities that enhance the |
quality of life for all the citizens of Cam- I
bridge. :

Section 1. Momborskiy, Appeint-
mont, 2nd Terms of Cemmission fer |,
Human Servica Programs. i

1. The Commission shall consist of'
nine members, all of whom shall be ap-
pointed by the City Manager. In making
appointments to the Commission, the Ci- |
ty Manager shall at all times endeavor to
achieve a reasonable balance among the | . -
racial, ethnic, socio-economic,:
neighborhood, and age-group interests |
in the city. All members shall be
bonafide residents of the City of Cam-"
bridge. There shall be one designee
from the office of the Superintendent of
Schools; two with exparience and!
knowledge of human services in the ci- |
ty's private sector; and sbx community
represeniatives with experience andE
knowledga of the city's human services. |

2. The initial appointeos shall serve |
for the following terms: two communiiy | -
representatives and one private sector
representative for three years; one com-
munity represantative and one private
sector representative for two years; and
three community representatives for one
year; the School Department appointee
shall serve at the discretion of the:
Superintendent.

3. After the initial terms, all Commis-
sioners shall be appointed for a term of:
three years, with a limit of two con-!
secutive terms for each members. The,
School Department appoiniment shall be
at the discretion of the Superintendent.
At least four of the membars shall have !
served on a Neighborhood Ccun:i!;
within six months prior to appointment.

4. The Commission shall elect, an-,
nually, a Chairperson and a Vice-|
Chairperson from among its members. !

5. The City Manager shall, by public
notice, solicit nominations from the
citizens of Cambridge for vacancies on

the Commission for Human Service Pro-| -

grams.

6. If a Commission member shall failf
to attend, in any calendar year, at lsast
one quarter of the regular meetings of
the Commission, without adequate ex-
planation, the City Manager shall ap-
point a replacement for said member.

7. No Commission member shall serve
as a Neighborhood Council during his or

Section 2. Duties and Respeastolitios -
of Commissicn for Human Servics Pro-.
grams. It shall be the duty and respon- &
sibility of the Commission-{o: !

1. Prepare, every three years and up-
date annually, a planning document
which shall set forth priority areas for
human services and
resources available to the city which can

be utilized to support those efforts. This !, - -
planning document shall also include,’ .

as an attachment, the complete set of
recommendations received by the Ccm-
mission from the Neighborhood Council

in each Human Service Area, as well as | -

. all recormendations received from the
“Council an Aging. The first planning
.. document shall be submiited to the City |-
Manager no_later than Dacember 1 of!,

1987, Sibsequent documents shall baj *
submitted no later than December 1 of|..-

- every third year thereafter.

_ -all Neighborhood Councils. All members
of the City Council, as well as thej’
general public, shall be invited to par--

, _her term on the Commission. RPN

indicate the | ' .

P

assistarce and information. The pur-{ -.

pose o° the meeting is to generate|;

discussion on human service concerns
in the reighborhoods.

< insent 0.,
R

{
duties and |

.

Each Human Service Program Area
shall have a Neighborhood Council,
which shall ba reprasentative of that
Area damocratically chosen and open to
membarship by all residenis of the area.

Each Council shall elect from among
its mombers, annually, a Chairperson
~and Vice-Chairperson. Each Council ,
shall adopt by-laws that, at a minimum,
are not inconsistent with the provisions =
of this Ordinance or with any other pro-
visions of the Code of the City of Cam-
bridga. .

Saction 2. Functisn and Purpaso of !
Noghecreed Ceunclls. It shall be the
function of each Neighborhood Council
to promote, encourage, and coordinate
nevs and existing services to enhance
the quality of life for the citizens it-
represents.

—Section 3. Butias aad Resneastbllittos!
of Nolguborioad Ceunclis. It shall ba the
duty and responsibility of each.
Neighborhood Council to: :

1. Identify the community needs and
resources in the Area and recommend
appronriate program and policy

' priorities. :

2. Prepare, every three years and up-
date annually, a set of recommandations
regarding human service priorities
within its Area for submission to the
Commission for Human Service Pro-'
grams for inclusion in its triennial plann-
ing document by October 1, 1881, and
by October 1 of every tiird year

: thereafter.

3. Davelop, ‘every year, the budgst
designated for support of programs in
tha Arca to be submitted to tha Assistant
City Manager for Kuman Servica Pro-

Igrams. The Nelghborhood Councl! shall
use tha budget development procoss as
an opportunity to monitor and revise, as -
necessary its triennial plan.

4, Screen applicants and prepare a’
listing of qualified candidates for the
position designated by the Assistant City .
Manager as the senior staff position in
the Area.

" 5. The Neigaborhood Council may
submit names for consideration for ap-
pointment to the Commission for Human
Service Programs.

Section 4. [mp.omentation of
Nelghbericed Ceuncils. During a one
year period subsequent to the adoption
of this Ordinance, the duties of the
Neighbornoo: Touncils shali be pei-
formed by the respective Community
Schools Councils. The Assistant City
Manager shall provide support for the
Community Scheols Councils to broaden
their memberships and to increase their
scope of services during tho transition
phase.

Upan completion of this period, the .

#- s Assistant City Manager for Human Ser- -
=  vice Programs and the Commission for

Human Service Programs shail recom--
mend to the City Council an amendment
to this ordinance which details a plan for
- final merger of those duties and the
.establishment of permanent
Neighborhood Councils.
ARTICLE XXXVil. SEVERABILITY OF
SECTIONS.
Section 1. Sevcrabiiity of Sections. If
- any section, sub-section, sentence,
clause, phrase, or portion of this or-
dinancd is Tor any reason held irvalid or
unconstitutional by any court of compe-
"tent jurisdiction said portion shall be
- deemed a separate, distinct and in-
dependent provision, and such holding "
. shall not affect the validity of the remain- ~
ing portions thereof. '
. All positions presently under Civil Ser-
 vice shall remain urider Civil Service and
therefore under the protection of the ™
Massachusetts Depariment of Civil Ser- -
.vice. This ordinance shall be In force -
from the day it takes effect and the City
Council may review and evaluate the
" progress of the administration, pro-
- ~grams, and the like from time to time. .
“The City Council may alter, amend, or if -
. - It desires, rescind the Ordinance if itp, .

* . finds that the Ordinance is not working
2. Convene an annual convention of -

¢ for the best interest of the citizens of

%« 1 Cambridge.

This ordinance shall take effect as of

ar-- "1, July 1, 1980. -
ticipate. Staff shall be present to give} . ..

In City Council June 9, 1280. -
v Passed to be ordained as amended by, .

" ayeaand nay vote: Yeas 6; Nays 3; Ab- '_1

L

ATTEST: Paul E. Healy, City Clerk,

3. Adopt such other e ‘Jares L. Sullivan i+
responsibilities as may ba agreed upon ' .; | : City Manager -
by the Assistant City Manager and the | .- (C)June19 AR
Commission. = 4

4. Hold regular Commission} < +_~1L

meetings, at least ten each year. i
NEIGHBORHOOD;:

ARTICLE XXXVI.
COUNCILS.
Section 1. Establishment of

Neighborirood Counciis. The Cityy
Manager shall establish Human Service ;-
Program Areas in the city, with the con-
sent of the City Council. The Areas shall
be coterminus with the elementary
school districts, as established on April |
1, 1980. I









