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WLLUam A. GomeA
,

MaiUng add'le&5: P.0. Box 774

i W'tentham, M&54
.

0209 3

ReUdence' 140 So. Main St. Randolph, !'!A 02368
Home9,86-5537- 13Luine&5 127-1238/8582

GENERAL QUALIFICATIONS: ·

-. Oveli" ten gem expeUen'ce in the a,tem 06 anatgUs 06 EO'/AA
'

ugutatU)u and the dcvUopmc'nt and UnptcmcntcuUbn 06 AA PAogAams.

KnowEedgeabEe in a,'teas 06 AA PEanUng compUancc monitoUng, intuviuo-
ing, couiueUng, invuUgatiom, out'uzachjnUnoUty Ak!cmujbnent.

PROFESSIONAL EXPERIENCES

7-92 to RECRUITMENT SPECIALIST

p'tu cntt: Ma&$achtuetts t)epa/ttment og Comectibn - AuponubEe 6o't the
dcvdopmcnt Cl6 an e66icieKut minoUty Acstune bank, ouDteachl

zec'tUtment p'tog'tam, ltetle/uuLe 4eltvice, coumeGng, pLacement
and compGance monitoUng. Fumtha µtovide to the 6Lve mct/o'L

hLting imUtutiom, techUcat auUtance ditch woUd enhance

thett e(l60At5 to AecmLut women, mino'tttiu and the handicapped.

7-16 to
7-82 PERSONMEL ADMINISTRATOR/EQUAL EMPLWMENT OFFICER

_
Empbged uttth thc7bunouth CovuomUum cEtrsu6g=a"5 tkeAA

- Puuonne£ AdmautuutoA/Equu EmpEoyment 066Lcul. p'Leuouulj
ct6 Emptoyment Intake 1ntenvime,t and Empioyment CowuUon.
KncuiEedgeabEe 0Yj the genutaC pUnUpEu 06 6ound peuonne>C

management, EEO/A66amatu/e Action PUnning, GUevance In-
vutigaUon and CompUance Mcnito'ting. Ten yeam paovui ad- '

mAjUbUuuUon expe'Uence in the 6ie£d 06 EEO/AA. PeuonviU,
"

CoumeUng, intc,tviaUng and 'uwuUtment.

7-74 to
7-76 HOUSING MANAGER

Managed a tow/meakum 4Acotnc housing devUopment-UnLtcd Fnont
Homu in Nclq Bed60'ld, Ma&5. -Received t'taining in PubUc Re-

Eatiom, manageUat techniques, budgeting, pLanning ccnuttuction
tauts, &Utte and 6ede,uLe 'tegUauUbm. Rep'tuented the United
FKUnt Co'tpo'wuUon in aLC 6acet5 Qti its ope'tauUon, maintained a
woUing 'teEatiomkip uiUtk the tenants and atpe.tvUed 13 empEogeu

a66Luated uUjth the Hotuing Deudopment.

3-57 to
6-74 CHIPPER

EmpEc'yed in OUncy, Mm. tUth Gentta£ Dljnanuu u a cuttejt 06

4tee£ - and aLso uiUh Lt,s pRedecu,so'l, BethCeham SteU 6o't a tota£
06 11 yeau 06 UUpbuLCding expeUence.
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WILLIAM A. GOMES

M·aUing Ad'te,so: P.0. Box 774 '
Wtevttkam, Mm. 0209 3

Ruidenceu 140 South Main St/tcct, Randotph, !(.4 92368

OBJECTIVES/ACHIEVEMEKTS

Seek a 'tuponUbLe p'L06uuona£ poUUon in Public Re9atiom c/'l Buune&5

AdnUnLstuuUcn which coLU 066ul a ckaLCenge and 6(Lug utUizz my expUuicnce

and quau6ic(uuovl5.

-Quau6ied by educatibna£ bach92ound5 and expeUence to &&Stunc

Auponubiuty 06 a manage,UU poUUon uUjtk anl/ o'tgaUuuUbn
in the puvate-buine&5 62ctc/'t.

- -Ptoven abLUty to wou e66eeti\/uy uUjth p'ttsent o'tganization
· to initiate change and coo'tdinate Uth otkuu; abte to WOAl/2

with the community and media to enLUt Auppo'ut.

-P04ac&5 a matu,te and dedicated CCLtCCit attitude and the duLte
to make. a poUUvc contUbution to individuaLs that the 0Agan-

ization. ,5 enuicU .

-ExpeUenced in ca,tcUt pLanning and Lntenviming 06 mincmUjUu,
' uetemuu, and the handicapped and the poUtive asUstance

avaUabte to them.

-FanULUut with Eaw,s gove,tning Equat EmpEoyment 0ppo'ttunLUu,
A66LUn(LUUe ActUn in Coutuuction, Emptotjmuut, Hctuing and

Education..

-TU-GnguU in Po/utuguue, Cape Uendean and Spanish.

-Ad6imnata/e AcUon 0k6tcejt/Equae EmpEogment Oppo'utunLty 0kdiceA

' 4ht'u?=h/Rec,tuttment SpeciaLUst

-GUevance/HeaUng 066Lcul 60a the ya/unouth Subg.tantee Coyuo/uuum
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EDUCATION: '

' P'iuentCy a commuting Uudent at Univeuity 06 Maasachtu etu, AmhtCitSt,

Ma6,5achluetu camptu. En'toUed Septemben 1979 with a tentative gmduation

date 0d June, 198.5. wLth a BA. in Pe,uonnU/Hman Senvicu Management 60cuoed

1 or the concept 06 EmpEoymuut DgnanUu.

1968- Attended B'tUtoE Community CoUege, FaU Uve,t, Ma&sachluetu. 60 uteaULs

1973:

:

:{:: Gmduated 6Aom Nclu' Bed6oAld High SchooE/Adu£t Evening P'togmm, lV. B. Ma&s.

1956 Six week Leade,uhip Cou'ue-g'uzduated hlC0 Tmining SchooE, Munich, Gemnany.

' -EE0-A,n ccononUc advantage 066eeAed by the NationU Human Taoh Fozce

and FLcUda State UUvuuity

4UnoUty Recnuttment SenUiuut

-PubUc Re£auUom in ComecUom
-Advance CccuutecUona>C P'iacUCu
-Saving the Handicapped in TnakutUu

AFFILUTI0NS,j.

-- - Union Lodge '4 FA. Maascwu, kleuj 8ed@'td, Ma.s,s. 0?740

Luzo-Ame,tican Society - B'Ustot Community CoUege, FaU Riven, Mams.

t

Cape Vt'tdean UU'tama'Unc Band CLub -
Nqm Bed@'td, Mm. 02740

Cape Vemiean vetemu A&50uauon -Nclq Bed6c!nd, ,\1as.s. 02740

,VAACP -
,Vcu) Bed60Ad, Mab6. 02740

REFERENCES UPON REQUEST:
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! ': f".°; DEPARTMENT OF THE TREASURY

', ~ ;' US. CUSTOMS SERVICE 'ij0PqW0 C:;r

6O$TON, MA$S.

URC¶O t

P

To Whom It May Concern:

I have known Mr. William Gomes for well over twenty years and during thistime have been able to observe his activities closely.
..

He is quite conversant, has a good comand of language and his deneanor is
one agreeable in areas of social services and business.

.

Mr. Gopes has always maintained a high'set of standards, both professionally
and personally. Growth and development, academic training and professional

-
advancement are important to him.

He works very well under minimum guidance, as he is mature in judgement and
disciplined in his work habits.

In my experiences working with him in several civic organizations ! have
found him to possess excellent analytica? skills, very good oral and

_

__ _
written skills and the ability to present material logica11y. He

consistently achieves outstanding working relationships and helps to
create a cooperative work environment. He is independent, resourceful
and highly motivated.

Mr. Gomes is a very ambitious person who is always receptive to an
opportunity to explore avenues of economic expression.

I feel that Mr. Gomes has a great potential for success in the area of human
resources. His education and experience in the areas of personnel adminis-
tration, equal opportunity and employee relations have given him a well
rounded background.

.
,

0

I believe he will do well in any career path he chooses. With his
leadership atiility, high level of intelligence, proven perfomance and
potential, he is an excellent candidate for your agency. I recomnend him
highly without reservation.

r\ K

\
k

/ ' "r

r"A-~l ('. . " "
. '4

David M. Ganeto
Regional Federal Nomen's

Program Manager
Telephone No. 223-7096
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R\! COMPKEHENSIVEEMPLUYMENTANDTRAINING"

'

~~L CAPE COD AND ISLANDS CETA DIVISION'

r S %F0|movthRo0d.Hgennj0.M&06&chu~002Hl
fyALr<~, Telephone· 612.771.0141

0

ujC'k
B"di

,

; 0 . ,P

To Whom It M8y 'Concern:
.

.
W:Lll£am A. Goweg has been an employee of thi3 agency Unce July 21,

1.976. He v88 hired for che poUtioa of Intake Intervtever. AIA prlmary
duties conUsted of FoeervZewimg applicmats, &3st8tlrlg Ed the completfon
of applicatiom, determZrtimg e1£gfbI1Lty, conduct£og ?rel£mitlary 888e8s-
wetjt8 in order Fo determine the aeeds g'f the clieots md referrZng clie3t8
to. training or to jobs.

.
0

Mr. Gome8 was promoted to the,poUtZon of Equal EmDloymenc 0fftcer
oh October 2, 1977. ELLs resoonsibtltties tnclude tHe knovledge of
affirmat£ve action, discrimination, cEvZl rlghts laws 8nd regulations a8
well as personnel policies of the tovns, £nsettuttons and agencfes
serviced by CETA.

He provides orientations both individually &nd in growos to CETA
pareicFpants, 8pprisit]g them of thetr rights and 6eneftes &nd acquainting
them with grievance procedures. He also investtgates staff and nart±ci-
pant complMAts and sits a8 Hearing Officer when & grtevance has been

" —---filed.

Mr, Gomes i.s also responstble for outreach activities for the
recruitweat of winorittes, the handicapped, women and the elderly.

On October 1, 1981, Yr, Gomes vas asshned the added duties of
Personnel Officer. In this position his wain responsibtltty Is fZllirigstaff vacancies.

.

Mr. Gom8 has heen a competent, dedtcated and loyal emDloyee. Re
has the ab:Llley to make decisions and he gets aloog very weii with his "

fellov employees. Be is punctual and his attendance Is good. Re has ·'
always willingly assisted with workloads even when these functtons do
not pertain to his riorma1 duties,

Mr. Gomes would be an asset to any firm or organization.

"""'""" PY~~z,~
Anthony I?. Lacerda
Area Direccor

C ' \

r " 'APL:met

ServjngCapeCodandthel$lands
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,{ i,;i CITY OF CAMBRIDGE >°°':°Gi°,i::",:,j1""p"'"
CAMBRIDGE, MASSACHUSETTS 02139

Tel. 498-9011

0

EXECUT|VEDEPARTMENT
' robe,rt w. healy April 29, 1985

CitY Manager
· ·; ,

.i; '
A-e.

.

'. '.-. '· "
'.

,« .,
.T(? ,the- Honorable, the City Council:

",·""

'".
'

'i',.
"!""'

" "'
,

' :q
"' P'1eEts'e "bC advisee that I have appointed William A.

·
"C · · . ' j

'! " "
"

' Gomes, 1.40 So. Main Street, Randolph, as Af fir.mative Action
.

Officer for the City of Cambridge. Mr. Gomes ' resume is
4

- attached-.

Very truly yours,

. ,e
»

"" 7"

Robert W. Healy
City Manager

RWH/b
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Agenda Item No:, 2
E , 3(b

F

·

- . . Re : appointment of Wiiiiatn A. Gomes as.
'

,

" "" Affirmative Action Officer. '"
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In City Council,
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Apri1 29, 1985'
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