CITY OF CAMBRIDGE

CAMBRIDGE, MASSACHUSETTS 02139

TEL. 349-4300
Fax.349-4307

EXECUTIVE DEPARTMENT
ROBERT W. HEALY
City Manager

RICHARD C. ROSSI
Deputy City Manager

October 7, 1996

To The Honorable, The City Council:

Enclosed for your information is a copy of the article from the October edition of Public
Management which highlights this years awards for excellence in local government. This award
is presented by the International City/County Management Association which consists of over
3,000 local governments operating under the council-manager form of government in the United
States. I am extremely proud that Cambridge has been the recipient of this award twice in the
past five years. (Copy of 1991 Award attached.) I commend both the City Council and City
staff for their part in making this national recognition possible.

City Manager
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Program Excellence Award for

Collaborative Children and Youth Initiatives
Populations Greater than 20,000

This year's Program Excellence Award for Collaborative Children

and Youth Initiatives in the greater-1han-20,000 population

caregory goes to the ciry of Cambridge, Massachuseirs, and 10 Ciry

VV bridge the gap -

- service s .

Manager Robert W. Healy, Jr., for their Career Parhways Inftiative.

In response 1o student
complaints about the
lack of connection
berween the skills they
learn in school and
those they need on the
job, Cambridge city
officials conducted
surveys and focus
groups to find a solu-
tion. City business
leaders also expressed an interest
in becoming involved, not only
in employing but in training
the city’s youth. Through an
innovative initiative, the Cam-
bridge Cirywide Youth Em-
ployment Office (CYEO) of the
Office of Workforce Develop-
ment (OWD) was able to help
stem the growing tide of youth
and employer frustration and
make the connection berween
school and work.

Established in 1994, the
OWD is an indirect-service
organization that serves as a
catalyst for innovative school-
to-career program models and
system building. Under the

_innovative leadership of Larry
Rosenstock, a nationally
known advocate for school-to-
career programs, and with a

commxtment from thC superm-

tendent and
“school depart-
" ment to make

a priority, the
"OWD helped

_berween the
high school

and the youth-

Community.

Robert W. Healy, Jr.

- The OX'D
? brought educators,

4 community-based
organizations, and
businesses to the same
table, and the Cam-
bridge Career Path-
ways Initative (CPI)
was born. A set of
school-community-
work-based learning
experiences designed to pro-
mote the academic develop-
ment and career preparation of
Cambridge’s voung people, the
Cambridge CPI places educa-
tional reform at the center of
its school-to-career system.
The goals are (1) to provide
students with an organized way
to gain access 1o work-based,
hands-on learning programs
and (2) to provide businesses
with a menu of opportunities
for involvement.

CPI's success is evidenced
by the 85 percent college at-'
tendance rate among appren-
ticeship participants. Cam-
bridge students also have access
to increased career develop-
ment opportunities, a high-

school information and referral

continued on page 16, column 1

A Cambridge business leader works with two local high school
:tudem: pamapatmg in Cambrzdges Career Pathways Initiative.

i

Healy from page 10

office for youth employment,
job-readiness workshops, and
a student and business guide
to K-12 career-exposure pro-
grams. Annually 500 students
take advantage of these
services.

Business leaders, commu-
nity and school-based employ-
ers, and school-to-work pro- :
viders meet regularly to share
resources, plan citywide policy
and direction, and initiate
special projects that strengthen
the link berween after-school,
in-school, and summer school-
to-career programs for youth.
Currentl}, 250 young people
hold school-year internships

as a result of a summer jobs
campaign conducted on behalf -
of local youth employment .
providers.
In collaboration with the
;Rindge School of Technical
;Arts, OWD has planned and
secured funding for three

An anonymous, 11-
member awards evalua-
tion panel is charged
with selecting the win-
ners of the ICMA An-
nual Awards. Because of
the time and effort that
go into these decisions,
ICMA would like to
. recognize publicly and
- to thank the four evalua-
+ tion panel members who
complete thexr three-
.year terms at the 82nd
ICMA Annual Confer-

i collaborative internships for
juniors and seniors thar focus
on the public, health, and

financial sectors. In 1992, for

Cxty Manager, BzrmmgF
z;?m, Mzc/;ugan (Pzznel
C

example, the Ciry Links Pro-

gram, operated by Cambridge

e gk

Community Services and the
city of Cambridge, introduced

- 20 recently immigrated youth
to the history and operation

of the public sector. In collabo-
ration with the local high
school, area hospitals, and
Cambridge Community Ser-
vices, the Health Career Path-
ways Program introduced 17 -
youths to health careers through

a specially designed science

curriculum. ;

Spearheaded by the Cam-
bridge local government
(through the OWD) and
operated by a broad-based
alliance of schools, businesses,
and community partners, the
CPl is part of an ongoing
economic, educational, and

K

conﬁmuniry development

strategy that has restructured

the way in which Cambridge
 students learn. The program - !

[

. also has provxded a mechanism
for investing in the ciry's youth

and the farure fCambndgc
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Consent Agenda #18 . S;~,937/
Relative to a_copy of ithe article from the
October edition’ of Public Management which

highlights this years awards for excellence
in local government:

In City Council October 7, 1996

PLACED ON FILE





