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' In amendment to an ordinance entitled the "Cambridge Municipal Code"

Be it ordained by the City Council of the City of Cambridge as follows:

Chapter 2.119

DOMESTIC PARTNERSHIPS

Sections:
2.119.010 Recognition and Scope.
2.119.020 Definitions.
2.119.030 Registration and Termination.
2,119.040 City Clerk -- Fees.
2.119.050 City Clerk -- Records.
2.119.060 Rights of Domestic Partners.
2.119.070 Employment Benefits.
2.119.080 Limitation of Liabilities.
2.119.090 Reciprocity.

,

2.119.100 Retaliation.
2.119.110 Severability.
2.119.120 Forms.
2.119.130 Effect on Other Sections of Code.
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2.119.010 Recognition and Scope.

A. The City Council recognizes the diverse composition of its citizenry and values its
people. The City Council acknowledges that the people's lives have evolved from when
laws governing family relationships were enacted. Perpetuation of the traditional
definitions of "family" excludes a significant segment of the Cambridge population,
deprives them of recognition and validation, and denies certain rights that should be
afforded to persons who share their homes, their hearts, and their lives. The City,
recognizing its commitment to nondiscrimination and fair treatment of its citizens and

employees, hereby adopts this ordinance acknowledging domestic partnerships.
B. The ordinance allows persons in committed relationships who meet the criteria , '

established by the City as constituting domestic partnerships to register at the office of
the City Clerk and obtain a certificate attesting to their status. The ordinance recognizes

certain rights of access for domestic partners. This ordinance, in conformance with the 0

Human Rights Ordinance, which bars discrimination on the basis of sexual orientation,'
marital status, and family status, also equalizes the treatment of City employees.
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"" 2.119.020 Definitions.
As used in this chapter:
1. "Domestic Partnership" means the entity formed by two persons who meet the

following criteria and jointly file a registration statement proclaiming that:
a. They are in a relationship of mutual support, caring and commitment and
intend to remain in such a relationship; and
b. They reside together; and

c. They are not married; and
d. They are not related by blood closer than would bar marriage in the
Commonwealth of Massachusetts; and
e. They are each other's sole domestic partner; and
f. They are competent to contract; and
g. They consider themselves to be a family.

2. "Mutual support" means that the domestic partners each contribute in some
fashion, not necessarily equally or financially, to the maintenance and support of
the domestic partnership.

3. "Reside together" means living together in a common household. A partner may
be temporarily absent from the common household, so long as she or he has the
intent to return. A partner may own or maintain an additional residence.

E 'i, 4. "Competent to contract" means 18 years of age or older, and mentally competent
t '2J

to contract."~"

5. The existence of a "family" relationship may be shown by the manner in which the
people live their daily lives; how they hold their relationship out to the world;
their emotional and financial commitment; their reliance on each other for daily
family services; the longevity and exclusivity of their relationship; and any other
factors which may be relevant.

6. "Domestic Partner" means a person who meets the criteria set out in 2.119.020.1

or who is registered as such in another jurisdiction.

7. "Dependent" means a minor who lives within the household of a domestic
partnership and is:

a. A biological child, adopted child, or foster child of a domestic partner; or
b. A dependent as defined under IRS regulations; or
c. A ward of a domestic partner as determined in a guardianship proceeding.

2.119.030 Registration and Termination.
A. Persons who meet the criteria set out in 2.119.020.1 may make an official record

of their domestic partnership by filing a Domestic Partnership Registration form with the
City Clerk. The Domestic Partnership Registration shall include the name and date of
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birth of each of the domestic partners, the address of their common household, and the
names and dates of birth of any dependents of the domestic partnership, and shall be
signed, under the pains and penalties of perjury, by both domestic partners.

B. Domestic partners may amend the Domestic Partnership Registration to add or
delete dependents or change the household address. Amendments tQ the Domestic
Partnership Registration shall be signed, under the pains and penalties of perjury, by
both domestic partners.

C. A domestic partnership is terminated by the death of a domestic partner or by the
filing of a termination statement by a domestic partner.

1. The death of a domestic partner automatically terminates a domestic
partnership.
2. A domestic partnership may be terminated by a domestic partner who files

.

with the City Clerlg by hand or by certified mail, a termination statement. The
person filing the termination statement must declare under pains and penalties of
perjury that the domestic partnership is terminated and that a copy of the
termination statement has been mailed by certified mail to the other domestic
partner at his or her last known address. The person filing the termination
statement must include on such statement the address to which the copy was
mailed.

D. The termination of a domestic partnership shall be effective immediatelyupon the
death of a domestic partner. The voluntary termination of a domestic partnership by a
partner shall be effective seven (7) days after the receipt of a termination statement by

§" "' the City Clerk. Prior to becoming effective, the person who filed the terminationi'
i:$

statement may athdraw the termination statement in person at the office of the City
Clerk. If the termination statement is withdrawn, the domestic partner shall give notice
of the withdrawal, by certified mail, to the other domestic partner.

E. If a domestic partnership is terminated by the death of a domestic partner, there
shall be no required waiting period prior to filing another domestic partnership. If a
domestic partnership is terminated by one or both domestic partners, neither domestic
partner may file another domestic partnership until six months have elapsed.

2.119.040 City Clerk -- Fees.

A. The City Clerk shall collect a reasonable fee for filing a domestic partnership
registration. The initial amount for this fee shall be $10.00, and it shall be adjusted as

necessary to remain consistent with the fee for an application for a marriage license.
B. The City Clerk shall collect a fee of $4.00 for certified copies of domestic

partnership documents, other than the copy of the Certificate of Domestic Partnership
issued by the City Clerk to the domestic partners, as provided for in 2.119.050.

2.119.050 City Clerk -- Records.
A. Upon receipt of a domestic partnership registration and filing fee, the City Clerk

shall issue a Certificate of Domestic Partnership and shall mail to the household of the
domestic partnership one certified copy of the certificate and two wallet-sized cards

t

3



.

P
0 q

r indicating the existence of the domestic partnership, the names of the domestic partners,
and the names of the dependents of the domestic partnership, if any.

B. The City Clerk shall maintain records of domestic partnerships registered in the
City, including forms filed and certificates issued. The City Clerk shall provide forms to
persons requesting them in accordance with 2.119.120.

C. The City Clerk shall allow public access to domestic partnership records to the

same extent and in the same manner as marriage licenses.

2.119.060 Rights of Domestic Partners.
Persons who have registered their domestic partnership at the office of the City Clerk

pursuant to 2.119.030 are entitled to the following rights:
1. a. A domestic partner shall have the same visitation rights as a spouse or parei;it

of a patient at the Cambridge City Hospital and all other health care facilities in
the City. A dependent shall have the same visitation rights as a patient's child.
b. The term "health care facilities" includes, but is not limited to, hospitals,
convalescent facilities, mental health care facilities, and other short and long term
care facilities.

2. a. A domestic partner shall have the same visitation rights at all correctional
facilities in Cambridge as a spouse or parent of a person in custody. A dependent
shall have the same visitation rights afforded to the child of a person in custody.
b. The term "correctional facilities" includes, but is not limited to, holding cells,
jails, and juvenile correction centers.

£""1 3. a. A domestic partner, who is also the parent or legal guardian of a child, may
g. .K file a form at or send a letter to the child's school to indicate that the parent's

'' domestic partner shall have access to the child's records, access to school
personnel in matters concerning the child, and access to the child, including the
right to remove such child from the school for sickness or family emergency. The
school shall afford such person access as directed by the child's parent.
b." When a domestic partnership is terminated pursuant to 2.119.030, it is the

responsibility of the parent or guardian to notify the school, in writing, of the
termination of rights of the former domestic partner.
c. The term "school" includes, but is not limited to, high schools, vocational
schools, junior high and middle schools, elementary schools, pre-school programs,
after-school programs, and day care programs.

2.119.070 Employment Benefits.
A. The City and School Department shall provide the same health and other

employment fringe benefits to employees with domestic partners as to employees with
spouses. As used in this chapter, "employees" refers to active and retired employees of
the City of Cambridge and the Cambridge School Department eligible for benefits
pursuant to state or municipal law, employment policies, or collective bargaining
agreements.

B. Employees must file a Declaration of Domestic Partnership, signed under the pains
and penalties of perjury, with their department administrator or Department of

r
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" Personnel of the City or School Department, as appropriate, in order to obtain benefits

"

under this Ordinance. On such dec]aratiom employees shall agree to promptly notify the
City or School Department, as appropriate, of any change in the status or their domestic
partnership. There shall be no fee for such declaration. Employees shall not be
obligated to file a Domestic Partnership Registration form with the City Clerk.

C. The City and School Department shall provide medical insurance coverage to an
employee's domestic partner as it does to an employee's spouse, and to the dependent(s)
of an employee's domestic partnership as it does to an employee's child(ren). An
employee may opt to decline medical insurance coverage for her or his domestic partner,
without foregoing the right to obtain medical insurance coverage for her or his domestic
partner at a later date.

D. Upon termination of a domestic partnership by an employee, the domestic partner
shall be covered by medical insurance for a period of sixty (60) days following the

'

termination of the domestic partnership. If the employee leaves employment with the
City or School Department prior to the expiration of the sixty days, the medical
insurance shall lapse on the date that the former employee's insurance lapses.

E. Upon termination of a domestic partnership by the death of an employee, the
,

surviving domestic partner's medical insurance coverage shall lapse as it would for the
spouse of a married employee, upon the death of such employee. '

F. Employees shall be granted a leave of absence, with pay, for the death of a
domestic partner or family member of a domestic partner to the same extent as for a

spouse or family member of a spouse. Use of the term "in-law" in employee handbooks
:" "% · ·
i:, Z shall iriclude the. relatives of a domestic partner.
'""" G. Employees shall be granted sick leave to care for a domestic partner to the same

extent permitted to care for a spouse, and to care for a dependent of a domestic
partnership to the same extent permitted to care for a child.

H. Employees shall be entitled to take parental leave to take care of a child born to
their domestic partner or a newly adopted child to the same extent as a married person.

2.119.080 Limitation of Liabilities.
A- Nothing in this ordinance shall be interpreted to contravene the general laws of the

commonwealth.
B. Nothing contained in this chapter shall be construed to impose liability upon a

domestic partner for the health or medical expenses of his or her domestic partner, with
the sole exception of the medical insurance contributions assumed by a City or School
Department employee who is a member of a domestic partnership.

C. Nothing in this chapter shall be construed to create additional legal liabilities
greater than those already existing under law or to create new private causes of action.

2.119.090 Reciprocity.
All rights, privileges and benefits extended to domestic partnerships registered pursuant

to this ordinance shall also be extended to domestic partnerships registered pursuant to
similar laws in other jurisdictions.

,
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" 2.119.100 Retaliation.
No person shall discriminate or retaliate against a person who seeks the benefit of this

chapter, registers or makes a declaration pursuant to its provisions, or assists another

person in obtaining the benefits of this chapter. Any person who so discriminates or
retaliates shall be penalized in accordance with the provisions of the Cambridge Human

Rights Ordinance, Cambridge Code Chapter 2.76.

2.119.110 Severability.
The provisions of this chapter are severable. If any of its provisions are held invalid by

a court of competent jurisdiction, all other provisions shall continue in full force and

effect.

2.119.120 Forms.
A. The City Clerk shall distribute copies of the following forms to those persons who '

request them:
1. Domestic Partnership Registration
2. Domestic Partnership Information Sheet

.3. Termination of Domestic Partnership
4. School Authorization Form
B. The Departments of Personnel shall distribute copies of the following forms to

those persons who request them:
1. Declaration of Domestic Partnership

,ze: &. 2. Amendment to Declaration of Domestic Partnership
t j C. The School Department shall distribute copies of the following forms to persons

~Y" who request them:
I. School Authorization Form
2. Revocation of School Authorization Form
D. The City Clerk, the Department of Personnel, School Department, and all other

affected City agencies, offices, and departments shall provide and distribute any other
relevant forms that are or become necessary.

2.119.130 Effect on Other Sections of Code.

When the term "spouse" is used in other City ordinances, it shall be interpreted to
include a domestic partner. When the term "family" is used in other City ordinances, it
shall be interpreted to include domestic partnerships.

,
8

0

P

(June 10, 1992)

,9

" 6

t



#
V

SNQW N
,\

'
' (SSA"

.r

"":

i >:,

AB::':"

t
y'

%NE N

OFFICE OF THE CITY CLERK
CITY OF CAMBRIDGE

CITY HALL, CAMBRIDGE, MASSACHUSETTS 02139

(617) 349-4260

August 10, 1992

Mr. Russell B. Higley
City Solicitor
City Hall
Cambridge, MA 02139

Dear Sir:

Enclosed you will find copies of two proposed amendments to the Municipal Code of the
City of Cambridge which were passed to be ordained as amended at the City Council meeting
held on August 3, 1992 as follows:

1. Enforcement of the State Sanitary Code.

2. Street Performers.

Enclosed you will find also a proposed amendment to the Municipal Code which was
passed to a second reading at the City Council meeting of August 3, 1992 relative to Domestic
Partnerships.

Enclosed also are copies of two proposed amendments to the Zoning Ordinances which
were also passed to a second reading at the City Council meeting of August 3, 1992 as follows:

I. Fast Order Food Establishments.

2. Kendall Square zoning amendment.

Finally, enclosed is a copy of the Kendall Square Plan Amendment # 3 which was also
passed to a second as amended at the City Council meeting of August 3, 1992.

' Would you kindly review these amendments and indicate your approval or disapproval
on the bottom and return to this office.
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Your kind attention in this matter will be greatly appreciated.

Very truly yours,

'9· >n%i" Kg'7
D. Margaret Drury

Temporary City Clerk

DMD/dl

Eries. (6) Ordinance # 1141, 1142, First publication # 2598, 2597, 2600 & 2599.

c.c. Councillor Wolf, Chair, Committee on Ordinances
Joseph Cellucci, Inspectional Services Commissioner

Birge Albright, Law Dept.

. .



ORDINANCE NO. 1141.
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Final publication number 2595. First publication in the Chronicle on October 24,1991.
0

2- .

'
' ,r"';j, €itp of Canibribge

, - "
{$ i;'""

a

In the Year Onc Thousand, Nine Hundred Ninety Two

ANORDINANCE

In amendment to an ordinance entitled the "Cambridge Municipal
Code."

Be it ordainedby the CitY Council 0/ the Cit'Y of Cambridge as /o/lows:

That Title 8 (Health and': Safety) of the Cambridge fiunicipal
Code is hereby amended by adding thereto the following new Chapter
8.60 (Enforcement of State Sanitary Code):

Chapter 8.60

ENFORCEMENT OF STATE SANITARY CODE

Sections

8.60.010 Declaration of Emergency
8.60.020 Definitions
8.60.0"30 Administrative Citations; Issuance
8.60.040 Repairs
8.60.050 Extensions
8.60.060 Fimes for Failure to Repair
8.60.070 Appeals of Fines
8.60.080 F'ailure to Pay Fine
8.60.090 Effect of Fines in Subsequent Actions
8.60.100 Revenues Generated
8.60.110 Regulations
8.60.120 Construction
8.60.130 Severability
8.60.140 Effective Date
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8.60.010 Declaration of Einerqenc'j'

A serious public emergency exists in the City of Cambridge

with respect to residential premises which are in violation of the

State Sanitary Code, causing many citizens to live in unsafe

conditions. The legal remedies available to the Inspectional

Services Department in enforcing this code, as well as other

applicable state laws and regulations, are insufficient to
encourage timely repair of rental properties. Owners often avoid

repairing sub-standard properties, thereby endangering the lives,
safety, and property of tenants and severely limiting the ability

.,

of many people to remain'in their homes safely.
In order to provide the Inspectional Services Department with

4

the remedies necessary to effectively carry out its mandate under

state law, to guarantee tenants of the City of Cambridge housing

which complies with the State Sanitary Code and other applicable
laws and regulations, and to encourage owners to maintain the

buildings they own in compliance with this code, laws and

regulations, the Cambridge City Council, in the exercise of its
powers under Section 6 of the Home Rule Amendment, hereby enacts

this ordinance under which administrative citations are issued to

owners who violate the State Sanitary Code.

8.60.020 Definitions
(A) "Mministrative Citation" means a notice issued to an

owner by the Inspectimnal Services Department, pursuant to this
Chapter, which provides a statement of the terms under which the

owner may be fined for failure to remedy violations of the State
2
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Sanitary Code and a statement of the owner's right to appeal the

issuance of the administrative citation and/or fine.
(B) "Owelling" means every building or shelter including but

not limited to rooming houses and temporary housing used or

intended for human habitation and every other structure or

condition located within the same lot line whose existence causes

or is likely to effect noncompliance with the provisions of 105 CMR

410.000.

(C) "ijwelling Cjnit" means the room or group of rooms within
a dwelling used or intended for use by one family or household for
living, sleeping, cooking and eating. jjwelling unit shall also

mean a condominium unit.
(D) 'Ktnspectional Services Department" means the legally

designated health authority for the City of Cambridge, authorized

by Chapter 84 of the Acts and Resolves of 1983, to enforce the

State Sanitary Code through the inspection of rental units for
violations of the code and the implementation of mechanisms to

i..

ensure compliance with repair orders.
(E) "Occupant" means every person over one year of age living

or sleeping in a dwelling or dwelling unit.
(F) "Owner" means every person who alone or severally with

others (a) has legal title to any rental unit, or parcel of land,

vacant or otherwise, including a mobile home park; or (b) has care,

charge or control of any dwelling, rental unit, mobile dwelling

unit or parcel of land, vacant or otherwise, inclucHng a mobile

home park, in any capacity including but not limited to agent,
.

3
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executor, executrix, administrator, administratrix, trustee or
- guardian of the estate of the holder of legal title; or (C)

mortgagee in possession; or (d) agent, trustee or other person

appointed by the courts; (e) any officer or trustee of the

association of unit owners of a condominium; (f) a bank or other
lending institution in possession as a result of foreclosure; or
(g) any person who operates a rooming house. The term "owner"

includes landlords and lessors.
(G) "State Sanitary Code" means the State Sanitary Code, Code

of Massachusetts Regulations codified at 105 CMR 400.00 - 419.00,

adopted under the authority of Massachusetts General Laws, Chapter

111, §3 and §127A as it may be amended from time to time.

8.60.030 Mministrative Citations; Issuance
(A) Whenever the jjispectional Services Department finds any

violation of any provision of the State Sanitary Code it shall
issue, in addition to its order to make repairs, an administrativeJ"W

citation against the owner according to the procedures set out in
this Chapter.

(B) The administrative citation shall incorporate by

reference the order to make repairs and shall contain the following
information:

(I) the date of the inspection;
(2) the amount of fine which shall be assessed against

the owner if the violation or violations are not remedied within
,

the time set out in the order to make repairs as well as the rate

4
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at which the fine shall escalate pursuant to Section 8.60.080 (B)

of this Chapter;

(3) the manner in which the owner may pay any fine
assessed in accordance with the provisions of this Chapter; and

(4) a description of the owner's appeal rights with

respect to the issuance of the administrative citation and of any

fine.
(C) The administrative citation shall be served on the owner,

along with any orders to make repairs, in accordance with the

provisions of the State Sanitary Code;

(D) A copy of the administrative citation shall also be

served on the occupants of the dwelling or dwelling unit in which

violations have been found and shall be posted in the common areas

of the dwelling. If violations of the State Sanitary Code are

found in the common areas of any dwelling, a copy of the

administrative citation shall be served on each and every tenant of

the dwelling.

(E) The Inspectional Services Department shall send a copy of

the administrative citation to the mortgagee of the property. The

City shall request that the mortgagee seek to cure, through all
applicable provisions of its mortgage, except through foreclosure

or increase in interest rates, any and all violations of Article II
of the State Sanitary Code of which it has been so notified.

(F) A copy of the administrative citation shall be retained

by the Inspectional Services Department and be available for public

inspection and copying.

5
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8.60.040 Repairs

(A) An owner shall make any and all repairs necessary to
remedy any violations found by the Inspectional Services Department

within the time stated on the order to make repairs, unless he or
she requests a hearing pursuant to the hearing regulations of the

State Sanitary Code.

(B) The Inspectional Services Department shall, within five
days after the dates for compliance specified in an order to repair
issued pursuant to 105 CMR 410.830, make an on-site inspection to
determine whether there has been compliance with its order. This

inspection shall be made within 24 hours of the dates for
compliance specified in an order, however, if one or more of the

violations or conditions cited in the order to repair are
determined to be conditions which may endanger the health or

safety, and well being of the occupant(s) as defined in 105 CMR

410.750. An inspection under 105 CMR 410.830 shall comply with the

requirements of 105 CMR 410.822.

(C) If, upon re-inspection, it is determined that the Owner

has remedied the violations cited in the order to make repairs, the

administrative citation shall note this finding and shall be filed
with the Inspectional Services Department.

(D) Copies of the administrative citation indicating that the

violation has been remedied and no fine has been assessed shall be

served on the same individuals who received notice of the initial
administrative citation. This notice shall be served within five
days of the re-inspection.

6
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(E) If, upon re-inspection, it is determined that the owner

has failed to remedy the violations cited, this shall be noted on

the administrative citation and a fine shall be assessed against
the owner in accordance with the terms of Section 8.60.060. of this
Chapter.

(F) Copies of the administrative citation noting the
assessment of a fine for failure to remedy the violations cited
shall be served on the same individuals who received notice of the

initial administrative citation within five days of the fine being

assessed against the owner.

8.60.050 Extensions ':

(A) An owner who has made a good faith effort to remedy any

violations cited in an order to make repairs and an administrative
citation may apply to the Inspectional Services Department for an

extension of the time set for making repairs by requesting a

hearing under the hearing provisions of the State Sanitary Code.

(B) A good faith effort shall be found to exist only if the

owner provides evidence that the repairs cannot be completed within
the"required time. Such evidence shall be in the form of at least
two written estimates from outside professionals, one of which the

owner has accepted in writing, stating when the repairs will be

made.

(C) In any case where an extension has been granted for the
remedying of any violation, a new date shall be set by the.

Inspectional Services Department by which the owner shall remedy

the violation and a re-inspection shall take place in accordance

7
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with Section 8.60.040 (C) through (F) of this Chapter.
(D) No extensions shall be granted in any case where an owner

has received a fine for the same or similar violations in the same

unit within the twelve month period immediately preceding issuance

of the current administrative citation except where the owner has

been granted an extension pursuant to this Section 8.60.050 for any

such current administrative citation.
(E) In no event shall the time frame for repairs including any

extensions be greater than ninety days from the date of issuance of
the order to make repairs except where the owner has been granted
an extension pursuant to this 8:60.050.
8.60.060 Fines for Failure to Repair

(A) If an owner fails to remedy a violation cited in an order

to make repairs within the allotted time, or fails to remedy the

violation within the time set out in any extension granted under

Section 8.60.050 of this Chapter, or fails to file a timely appeal,
a fine shall be assessed against the owner.

(B) Notice of the assessment of a fine shall be served on the

owner in accordance with the notice provisions of the State

Sanitary Code.

(C) Notice of the fine shall 'be served on the same

individuals who received notice of the initial administrative
citation.

,(0) The amount of the fine shall be set according to the

following schedule:

(I) $100.00 per day for each violation referred to in

8
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105 CMR 410.830 (A) and required to be corrected within twenty-four

hours; or

(2) $10.00 per day for each violation referred to in 105

CMR 401.830 (B) and required to be repaired in an amount of time

determined by the ijispectional Service Department but, in any

event, no more than thirty days.

(E) If a court with either civil or criminal jurisdiction
.

determines that an extension of time for making repairs is
appropriate and so orders pursuant to Section 8.60.050, then during

the time of the extension, no fines or other penalties under this
Chapter shall accrue. ·

¢

8.60.070 Appeals of Fines

(A) An owner or occupant who is aggrieved by the issuance of
a fine or by the failure of the Inspectional Services Department to

fine an owner pursuant to this Chapter may appeal to the .

ijispectional Services Department according to the following
procedures:

(I) An appeal shall be filed within ten days of the date

of the action appealed from;

(2) The appeal shall be in writing and shall state, in

detail, the grounds for the appeal;

(B) The filing of a timely appeal shall stay the effect of

the fine but shall not stay the owner's obligation to repair any
4

violations cited.
P

(C) A hearing shall be held on the appeal following the same

procedures available in an"appea1 of the issuance of an order to

9
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make repairs which are set out in 10S CMR §§ 410.850 and 410.860,

except that any appeal to court shall be governed by the provisions

of Massachusetts General Laws, Chapter 30A.

(D) Nothing in this section shall be construed to affect or

impair the right to appeal the issuance of an order to make

repairs.
8.60.080 i'ailure to PaY Fines

(A) Notice of a fine which has been issued pursuant to Section

8.g0.060 of this Chapter shall be served on the owner and on the

occupants who receive notice of the initial administrative

citation.
(B) In addition, the owner shall be given notice that the

fine shall automatically double if any violation cited in the

administrative citation is not remedied within two weeks of service

of the notice of the fine and shall automatically triple if any

violation is not remedied within one month of service of the notice

of the fine.
(C) Any person aggrieved by the failure of the City of

Cambridge to take such enforcement action, may seek injunctive

relief in the district or superior court pursuant to Massachusetts

General Laws, Chapter 214 and 218, §19C to require action by the

City of Cambridge in accordance with its enforcement obligations
under this section.

8.60.090 Effect of Fine In Subsequent Court Actions

(A) A copy of the administrative citation indicating that a

fine has been issued as a result of the owner's failure to remedy

10
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a violation cited in the administrative citation shall be prima

facie evidence of a violation of Massachusetts General Laws,

Chapter 111, §127A,e.t. seq. and Chapter 239, §8A in any legal action

by or against the owner.

8.60.100 Revenues Generated

(A) Each fiscal year the City Manager shall determine an

acccounting of the revenues generated by the implementation of this
ordinance in excess of the cost of administration and shall make a

recommendation in the budget presented to the City Council for an

appropriation of said funds to the appropriate city department or

agency so that said revenues will be directed toward the repair or

rehabilitation of deteriorated dwellings or dwelling units in the

city.
8.60.110 Requlations

The Commissioner of Inspectional Services shall promulgate

regulations consistent with the terms of this Chapter and any

applicable state laws and regulations.

8.60.120 Construction

Nothing in this Chapter shall be construed to conflict with

the provisions of Massachusetts General Laws, Chapter 111, § 127A,

et. seq. governing the authority and conduct of the Inspectional

Services Department or with any other law or regulation governing

the rights and obligations of owners and tenants in the

Commonwealth of Massachusetts.

8.60.130 Severability
The provisions of this Chapter are severable. If any section

ll
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or sections are declared invalid by a court of competent

jurisdiction, the invalidity shall not affect the validity of any

remaining section or sections.

8.60.140 Effective Date

The provisions of this Chapter shall take effect three months

from the date of its enactment.

In City Council August 3, 1992.

Passed to be ordained as amended by a yea and nay vote:- Yeas 5;

Nays 3; Absent 0. Present I.

ATTEST:- D. Margaret Drury
Temporary City Clerk
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·

,j In the Year One Thousand, Nine Hundred Ninety-Two

AN ORDINANCE
In amendment to an ordinance entitled "The Cambridge Municipal Code."

Be it ordained by the City Council of the City of Cambridge as follows:

Section 12.16.170 entitled "Street Performers" of the Municipal Code is hereby amended
as follows:

That Paragraph E. entitled "Permitted Performances, subparagraph 3. is amended to read
as follows:

3(a) No performer or group of performers may generate noise exceeding a median
sound level of 80 decibels measured at a distance of 25 feet from the performer
or group of performers. A performer or group of performers may use sound
amplification as long as this sound level is not exceeded. Upon a complaint by
a resident, a designated staff person from the Cambridge Arts Council shall, with
the permission of the resident, measure the sound level inside the residential
dwelling. If the sound level exceeds a median sound level of 50 decibels, and
exceeds the background noise by at least 10 dB(A), the performer or group of
performers causing the excessive sound level shall either turn down the music or
move to a distance from the residence so as to reduce the sound level within these

limitations. Background noise for this purpose shall mean Lo.

3(b) Drums shall be inaudible at a distance of 150 feet.

In City Council August 3, 1992.

Passed to be ordained as amended by a yea and nay vote:- Yeas 5; Nays 3; Absent
0; Present 1.

ATTEST:- D. Margaret Drury
Temporary City Clerk

.
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In the Year One Thousand, Nine Hundred Ninety-Two

..

AN ORDINANCE
In amendment to an ordinance entitled "The Cambridge Municipal Code."

Be it ordained by the City Council of the City of Cambridge as /O//DwS:

That Title Two of the Municipal Code entitled "Administration and Personnel" is hereby
amended by adding a new Chapter 2.119 entitled "Domestic Partnerships" which reads as
follows:

CHAPTER 2.119

DOMESTIC PARTNERSHIPS

Sections:
2.119.010 Recognition and Scope.

2.119.020 Definitions.
2.119.030 Registration md Termination.

- 2.119.040 City Clerk -- Fees.

2.119.050 City Clerk -- Records.

2.119.060 Rights or Domestic Partners.

2.119.070 Employment Benefits.

2.119.080 Limitation or Liabilities.
2.119.090 Reciprocity. '

2.119.100 Retaliation.
2.119.110 Severability.
2.119.120 Forms.
2.119.130 Effect on Other Sections of Code.

2.119.010 Recognition and Scope.
A. The City Council recognizes the diverse composition of its citizenry and values its

people. The City Council acknowledges that the people's lives have evolved from when
laws governing family relationships were enacted. Perpetuation of the traditional
definitions of "family" excludes a significant segment of the Cambridge population,
deprives them of recognition and validation, and denies certain rights that should be
afforded to persons who share their homes, their hearts, and their lives. The City,
recogmzing its commitment to nondiscrimination and fair treatment of its citizens and
employees, hereby adopts this ordinance acknowledging domestic pannerships.

B. The ordinance allows persons in committed relationships who meet the criteria ,
G

established by the City as cons[itljling domestic partnerships to register at the office of
the City Clerk and obiain a certificate attesting to their status. The ordinance recognizes
certain rights of access for domestic partners. This ordinance, in conformance with the .

Human Rights Ordinance, which bars discrimination on the basis of sexual orientation,"
marital status, and family status, also equalizes the treatment of City employees.
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" 2.119.020 Definitions.
As used in this chapter:
1. "Domestic Partnership" means the entity formed by two persons who meet the

following criteria and jointly file a registration statement proclaiming that:
a. They are in a relationship of mutual support, caring and commitment and
intend to remain in such a relationship; and
b. They reside together; and

c. They are not married; and
d. They are not related by blood closer than would bar marriage in the
Commonwealth of Massachusetts; and

e. They are each other's sole domestic partner; and
f. They are competent to contract; and
g. They consider themselves to be a family.

2. "Mutual support" means that the domestic partners each contribute in some
fashion, not necessarily equally or financially, to the maintenance and support of
the domestic partnership.

3. "Reside together" means living together in a common household. A partner may
be temporarily absent from the common household, so long as she or he has the
intent to return. A partner may own or maintain an additional residence.

e ', 4. "Competent to contract" means 18 years of age or older, and mentally competent
i g

to contract.'"
5. The existence of a "family" relationship may be shown by the manner in which the

people live their daily lives; how they hold their relationship out to the world;
their emotional and financial commitment; their reliance on each other for daily
family services; the longevity and exclusivity of their relationship; and any other
factors which may be relevant.

6. "Domestic Partner" means a person who meets the criteria set out in 2.119.020.1

or who is registered as such in another jurisdiction.

7. "Dependent" means a minor who lives within the household of a domestic
partnership and is:

a. A biological child, adopted child, or foster child of a domestic partner; or
b. A dependent as defined under IRS regulations; or
c. A ward of a domestic partner as determined in a guardianship proceeding.

2.119.030 Registration and Termination.
A. Persons who meet the criteria set out in 2.119.020.1 may make an official record

of their domestic partnership by filing a Domestic Partnership Registration form with the
City Clerk. The Domestic Partnership Registration shall include the name and daie of

"i
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birth of each of the domestic partners, the address of their common household, and the
names and dates of birth of any dependents of the domestic partnership, and shall be
signed, under the pains and penalties of perjury, by both domestic partners.

B. Domestic partners may amend the Domestic Partnership Registration to add or
delete dependents or change the household address. Amendments to the Domestic
Partnership Registration shall be signed, under the pains and penalties of perjury, by

both domestic partners.
C. A domestic partnership is terminated by the death of a domestic partner or by the

filing of a termination statement by a domestic partner.
1. The death of a domestic partner automatically terminates a domestic
partnership.
2. A domestic partnership may be terminated by a domestic partner who files
with the City Clerk, by hand or by certified mail, a termination statement. The

person filing the termination statement must declare under pains and penalties of
perjury that the domestic partnership is terminated and that a copy of the
termination statement has been mailed by certified mail to the other domestic
partner at his or her last known address. The person filing the termination
statement must include on such statement the address to which the copy was
mailed.

D. The termination of a domestic partnership shall be effective immediately upon the
death of a domestic partner. The voluntary termination of a domestic partnership by a

partner shall be effective seven (7) days after the receipt of a termination statement by

( i the City Clerk. Prior to becoming effective, the person who filed the termination

-" statement may withdraw the termination statement in person at the office of the City
Clerk. If the termination statement is withdrawn, the domestic partner shall give notice
of the withdrawal, by certified mail, to the other domestic partner.

E. If a domestic partnership is terminated by the death of a domestic partner, there
shall be no required waitimz period prior to filing another domestic partnership. If a
domestic partnership is terminated by one or both domestic partners, neither domestic
partner may file another domestic partnership until six months have elapsed.

2.119.040 City Clerk -- Fees.

A. The City Clerk shall collect a reasonable fee for filing a domestic partnership
registration. The initial amount for this fee shall be S10.00, and it shall be adjusted :is
necessary to remain consistent with the fee for an application for a marriage license.

B. The City Clerk shall collect a fee of S4.00 for certified copies of domestic
partnership documents, other than the copy of the Certificate of Domestic Partnership
issued by the City Clerk to the domestic partners, as provided for in 2.119.050.

2.119.050 City Clerk -- Records.
A. Upon receipt of a domestic partnership registration and filing fee, the City Clerk

shall issue a Certificate of Domestic Partnership and shall mail to the household of the
domestic partnership one certified copy of the ccrtificate and two wallet-sized cards

;
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,~ indicating the existence of the domestic partnership, the names of the domestic partners,
and the names of the dependents of the domestic partnership, if any.

B. The City Clerk shall maintain records of domestic partnerships registered in the

City, including forms filed and certificates issued. The City Clerk shall provide forms to
persons requesting them in accordance with 2.119.120.

C. The City Clerk shall allow public access to domestic partnership records to the

same extent and in the same manner as marriage licenses.

2.119.060 Rights of Domestic Partners.
Persons who have registered their domestic partnership at the office of the City Clerk

pursuant to 2.119.030 are entitled to the follovjinE rights:
1. a. A domestic partner shall have the same visitation rights as a spouse or parent

of a patient at the Cambridge City Hospital and all other health care facilities in
the City. A dependent shall have the same visitation rights as a patient's child.
b. The term "health care facilities" includes, but is not limited to, hospitals,
convalescent facilities, mental health care facilities, and other short and long term
care facilities.

2. a. A domestic partner shall have the same visitation rights at all correctional
facilities in Cambridge as a spouse or parent of a person in custody. A dependent
shall have the same visitation rights afforded to the child of a person in custody.
b. The term "correctional facilities" includes, but is not limited to, holding cells,
jails, and juvenile correction centers.

x" "Z 3. a. A domestic partner, who is also the parent or legal guardian of a child, may

L,; file a form at or send a letter to the child's school to indicate that the parent's
domestic partner shall have access to the child's records, access to school
personnel in matters concerning the child, and access to the child, including the
right to remove such child from the school for sickness or family emergency. The
school shall afford such person access as directed by the child's parent.
b." When a domestic partnership is terminated pursuant to 2.119.030, it is the
responsibility of the parent or guardian to notify the school, in writing, of the

termination of rights of the former domestic partner.
c. The term "school" includes, but is not limited to, high schools, vocational
schools, junior high and middle schools, elementary schools, pre-schoo! programs,
after-school programs, and d:ty care programs.

2.119.070 Employment Benefits.
A. The Citv and School Department shall provide the same health and other

employment iringe benefits to employees with domestic partners as to employees with
spouses. As used in rhis chapter, "employees" refers to active and retired employees of
the City of Cambridge and the Cambridge School Department eligible for benefits
pursuant to state or municipal law, employment policies, or collective bargaininf'
agreements.

B. Employees must file a Declaration of Domestic Partnership, signed under the pains
and penalties of perjury, with their department administrator or Department of

' P

4



.
,

& «
P

-^Z'

" Personnel of the City or School Department, as appropriate, in order to obtain benefits
' under this Ordinance. On such declaration, employees shall agree to promptly notify the

City or School Department, as appropriate, of any change in the status or their domestic
partnership. There shall be no fee for such declaration. Employees shall not be

obligated to file a Domestic Partnership Registration form with the City Clerk.
C. The City and School Department shall provide medical insurance coverage to an

employee's domestic partner as it does to an employee's spouse, and to the dependent(s)

of an employee's domestic partnership as it does to an employee's child(ren). An
employee may opt to decline medical insurance coverage for her or his domestic partner,
without foregoing the right to obtain medical insurance coverage for her or his domestic
partner at a later date.

D. Upon termination of a domestic partnership by an employee, the domestic partner
shall be covered by medical insurance for a period of sixty (60) days following the

'

termination of the domestic partnership. If the employee leaves employment with the

City or School Department prior to the expiration of the sixty days, the medical
insurance shall lapse on the date that the former employee's insurance lapses.

E. Upon termination of a domestic partnership by the death of an employee, the
surviving domestic partner's medical insurance coverage shall lapse as it would for the

spouse of a married employee, upon the death of such employee. '

F. Employees shall be granted a leave of absence, with pay, for the death of a
domestic partner or family member of a domestic partner to the same extent as for a

spouse or family member of a spouse. Use of the term "in-law" in employee handbooks
(" ) shall include the. relatives of a domestic partner.
"'_" G. Employees shall be granted sick leave to care for a domestic partner to the same

extent permitted to care for a spouse, and to care for a dependent of a domestic
partnership to the same extent permitted to care for a child.

H. Employees shall be entitled to take parental leave to take care of a child born to
their domestic partner or a newly adopted child to the same extent as a married person.

2.119.080 Limitation of Liabilities.
A- Nothing in this ordinance shall be interpreted to contravene the general laws of the

commonwealth.
B. Nothing contained in this chapter shall be construed to impose liability upon a

domestic partner for the health or medical expenses of his or her domestic partner, with
the sole exception of the medical insurance contributions assumed by a City or School
Department employee who is a member of a domestic partnership.

C. Nothing in this chapter shall be construed to create additional legal liabilities
greaier than those already existing under law or to create new private causes of action.

2.119.090
'

Reciprocity.
AJ! rights, privileges and benefits extended to domestic partnerships registered pursuant

to this ordinance shall also be extended to domestic p:irtnerships registered pursuant to
similar laws in other jurisdictions.

5
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" 2.119.100 Retaliation.
No person shall discriminate or retaliate against a person who seeks the benefit of this

chapter, registers or makes a declaration pursuant to its provisions, or assists another

person in obtaining the benefits of this chapter. Any person who so discriminates or
retaliates shall be penalized in accordance with the provisions of the Cambridge Human
Rights Ordinance, Cambridge Code Chapter 2.76.

2.119.110 Severability.
The provisions of this chapter are severable. If any of its provisions are held invalid by

a court of competent jurisdiction, all other provisions shall continue in full force and

effect.

2.119.120 Forms.
A- The City Clerk shall distribute copies of the following forms to those persons who '

request them:
1. Domestic Partnership Registration
2. Domestic Partnership Information Sheet
3. Termination of Domestic Partnership
4. School Authorization Form
B. The Departments of Personnel shall distribute copies of the followinE forms to

those persons who request them:
1. Declaration of Domestic Partnership

F"'"! 2. Amendment to Declaration of Domestic Partnership
Lb c. The School Department shall distribute copies of the following forms to persons

who request them:
1. School Authorization Form
2. Revocation of School Authorization Form
D. The City Clerk, the Department of Personnel, School Department, and all other

affected City agencies, offices, and departments shall provide and distribute any other
relevant forms that are or become necessary.

2.119.130 EfTect on Other Sections of Code.
When the term "spouse" is used in other City ordinances, it shall be intcrpreted to

include a domestic partner. When the term "family" is used in other City ordinances, it
shall be interpreted to include domestic partnerships.

. ,

Passed to a second reading at the City Council meeting held on
August 3, 1992 and on or after August 24, 1992 the question comes ,

on passing to be ordained. '

ATTEST:- D. Margaret Drury
Temporary City Clerk

a
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In the Year One Thousand, Nine Hundred Ninety-Two

AN ORDINANCE
In amendment to an ordinance entitled "Zoning Ordinances of the
City of Cambridge."

Be it ordained by the City Council of the City of Cambridge as follows:
That the Zoning Ordinances of the City of Cambridge are hereby amended in Section

11.30 entitled "Fast Order Food Establishments" and in Article 2.000 entitled "Definitions" which
reads as follows:

.
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11.30 FAST ORDER FOOD ESTABLISHMENTS

11.31 (revised) In considering applications for special permits for Fast Order
Food Establishments and Automobile Oriented Fast Oider Food
Establishments, the Board of Zoning Appeal shall give consideration, in

\

addition to the other criteria specified in Section 10.40, to the following
criteria:

(a) M cCeraticn of the mblishlEl1t shall ixjt (i) increase nrjtDr vehicle

traffic in tPe area, (ii) reducC available FElrking, or (iii) threaten
tPe public safety in tPe streets ard sidewalks;

(b) The physical design, including color and use of materials, of the

establishment shall be compatible with and sensitive to the visual '"""""

and physical characteristics of other buildings, public spaces and "

uses in the particular location;
b

(C) the establishment fulfills a need for such a service in the

neighborhood or in the city;

(d) The establishment will attract patrons primarily from walk-in
trade as opposed to drive-in or automobile related trade;

'"""Zg\ (c) The establishment shall, to the greatest extent feasible, utilize
' biodegradable materials in packaging the food and in the utensils

+mjS

and other items provided for the consumption thereof;
P

(f) The establishment shall provide convenient, suitable and well-
marked waste receptacles to encourage patrons properly to

dispose of all packaging materials, utensils and other nems
provided with the sale of food; and

(g) The established complies with all State and local requirements
.

applicable to ingress, egress, and use of all facilities on the

premises for handicapped and disabled persons.

11.32 }

] 1.32. 1 } same as current zoning

11.32.2 },

11.32.3 A q:ecial jmnit issued for a fast order feed estd)lismEnt
Nraxxkr may be utilized only by tPe owner or cp2rator of such

establishmt as descrited in tPe ajplicaticn dcamnt, ani
any successor owner or cCerators of that establishrent. No rijjits

"r

,F

.
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.- under such special permit may be transferred, assigned or otherwise
":

'-j conveyed to the owner or operator of a different fast order food
' ) establishment, regardless of were it is located.

\RTICLE 2.000 - DEFINITIONS [revised]

Fast Order Food. Food which is (a) cooked on the premises or maintained thereon

in a heated condition, (b) primarily intended for immediate

consumption rather than for use as an ingredient in or
component of meals, (C) available upon a short waiting time,
and (d) packaged or presented in such a manner that it can be

readily eaten outside the premises where it is sold.

Fast Order Food
Establishment. An operation in a building, including all adjoining and

contiguous areas in the same building, used for the primary

purpose of offering for sale to the public Fast Order Food for

consumption on or off the premises, which operation does not

meet all of the following conditions: (I) provision of non-
disposable plates, cups and utensils to all patrons, (2)
availability to printed individual menus for all patrons, (3)

provision of at least seventy-five (75) percent of the seating in

the premises at free standing tables, rather than at counters, and

(4) at least eighty (80) percent of the revenues from food sales

i!'@"a is attributable to food consumed on the premises.

ij Passed to a second reading as amended at the City Council
meeting held on August 3, 1992 and on or after August 24,
1992 the question comes on passing to be ordained.

ATTEST:- D. Margaret Drury
Temporary City Clerk
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In the Year One Thousand, Nine Hundred Ninety-Two

ANORDINANCE
In amendment to an ordinance entitled "Zoning Ordinances of the
City of Cambridge."

Beit ordainedby the CitY Counci/o/ the CitY of Cambridge as /O//OwS:
That the Zoning Ordinances ofthe City ofCambridge is hereby amended as follows:

1. Article 14.00 of the Zoning Ordinance of the City of
Cambridge is hereby amended by deleting clause (5) of Section

14.32.2 and by substituting in lieu thereof the following:

"(5) Entertainment, recreational, institutional,
transportation, communication and utility
uses permitted by Sections 14.21.5, 14.21.6
and 14.21.7 and additional development of
industrial, office, retail, consumer service
and hotel/motel uses exceeding the foregoing
cumulative GFA limitations of paragraphs (I),
(2), (3), and (4b) above: Cumulative

'- GFA=1,473,000 square feet."
Nothing herein shall affect or increase the maximum

aggregate GFA of development in the jjistrict stated in Section

14.32.1.

2. Article 14.00 of the zoning Ordinances of the City of

Cambridge is hereby further amended by adding to "Table 2: Open

Space Substitutions for Constructing Pedestrian Ways" in Section

14.45.1 thereof, the following:
"Roof-top Pedestrian Deck" "50 sq. ft. or 2.5 sq. ft. for

each I sq. ft. of total area
provided, whichever is
greater"

3. Article 14.00 of the Zoning ordinances of the City of

Cambridge is hereby further amended by deleting the first two

lines of Section 14.45.2 and substituting therefor the following:
"The pedestrian ways listed in Table 2 shall be

'

designed to provide for public access (except in the
case of a roof-top pedestrian deck) and shall have the
following meanings:"



.
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4. Article 14.00 of the Zoning Ordinances of the City of

Cambridge is hereby further amended by adding to the list of
meanings in Section 14.45.2, the following:

"(8) a roof-top pedestrian deck is a continuous, open
platform at least twenty (20) feet in width which is at
least fifteen (15) feet above the mean elevation of the
lot and which is built in whole or in part on or over
the roof of a structure providing any of the uses as
permitted by section 14.21. Such roof-top pedestrian
deck may also extend in part over a street, pedestrian
way, access or service road or open space within a lot
or between two adjacent lots. It shall have pedestrian
access from one or more abutting buildings, either
directly from the buildings or otherwise, shall provide
seating facilities, and shall be landscaped with
appropriate materials which shall include plantings."

5. Article 14.00 of the Zoning Ordinance of the City of
Cambridge is hereby further amended by deleting Section 14.60 in

its entirety and by substituting in lieu thereof the following:

"14.60 - Signs

"During the life of the Kendall Square Urban Renewal Plan,

as amended, the sign regulations of Section 7.10 shall not be

applicable in the MXD District."
Passed to a second reading at the City Council meeting of August 3,
1992 and on or after August 24, 1992 the question comes on passing
to be ordained.

ATTEST:- D. Margaret Drury
Temporary City Clerk

"2"
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PROPOSED AMENDMENT TO KENDALL SQUARE URBAN RENEWAL PLAN

WHEREAS: Cambridge Redevelopment Authority desires to modify, as
hereinafter set forth, certain provisions of the urban
renewal plan known as the Urban Renewal Plan, Kendall
Square Urban Renewal Area, project No. Mass R-107", as
heretofore amended; now therefore be it

RESOLVED: That said Plan is hereby further modified as follows:
1. Section 402(a) of the Plan is hereby amended by
deleting the seventh paragraph thereof and by
substituting in lieu thereof the following:

"Entertainment, recreational, institutional,transportation, communication and utility uses permitted
by Sections 401(5), 401(6) and 401(7) and additional
development of industrial, office, retail, consumer
service and hotel/motel uses exceeding the foregoing
cumulative GFA limitations: Cumulative GFA=973,000 s.f.for buildings which are located or are being constructed
or may be constructed at any location within the MXD

District, plus an additional 500,000 s.f. for buildings
whichmay be constructed within the MXD ijistrict north of
Broadway."

Nothing herein shall affect or increase the maximum
aggregate GFA stated in the first paragraph of said
Section 402(a) of the Plan.

2. Section 403 of the Plan is hereby amended by (a)
deleting the fifth and sixth lines on pages 22-35 and
substituting therefor the following:
"The pedestrian ways listed in Exhibit E shall be
designed to provide for public access (except in the case
of a roof-top pedestrian deck) and shall have the
following meanings:"
and (b) by adding a new paragraph at the end thereof to
read as follows:
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(8) a roof-top pedestrian deck is a continuous, open
platform at least twenty (20) feet in width which is at
least fifteen (15) feet above the mean elevation of the
lot and which is built in whole or in part on or over the
roof of a structure providing any of the uses as
permitted by Section 14.21. Such roof-top pedestrian
deck may also extend in part over a street, pedestrian
way, access or service road or open space within a lot orbetween two adjacent lots. It shall have pedestrian
access from one or more abutting buildings, either
directly from the buildings or otherwise shall provide
seating facilities, and shall be landscaped with
appropriated materials which shall include plantings.
3. Exhibit e to Section 403 of the Plan is hereby amended
by adding the following at the end thereof:
"Roof-Top Pedestrian Deck" 50 sq. ft. or 2.5

sq. ft. for each sq.
ft. of total area
provided, whichever
is greater"

4. Section 803 of the Plan is hereby amended by revising
the reference in the second line thereof from "thirty(30) years" to "forty-five (45) years".

Passed to a second reading as amended at the City Council meeting
held on August 3, 1992 and on or after August 24, 1992 the
question comes on adoption.

ATTEST:- D. Margaret Drury
Temporary City Clerk
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DOMESTIC PARTNERS

LEVI STRAUSS BEN & JERRY'S LOTUS BERKELEY SEATTLE

1. Definition of Same sex and heterosexual Same sex and heterosexual Same sex only Same sex and heterosexual Same sex and heterosexual
domestic partner

2. Enrollment 1% of 3,000 employeesenrolled. 4% to 5% of 365 to 370 8 of 3,000 (.27%) eligible 116 of 1,475 (7%) employees 10,000 eligible employees; 9,600
experience Equal numberof same and employees enrolled. Most employees enrolled. Lotus enroll-ed; 19 are same sex enrolled in health plans; 230

opposite sex. partners heterosexual. estimates that 10% of its partners. . (2.4%) domestic partners enrolled
employees are gay or lesbian. (est. 30% of those who enrolled

are same-sex partners).

3. Conditions for Same residence; one year between Same residence for at least 3 Same residence; one year between Same residence; partners for at Must file affidavit of
c-j coverage partners. Completion of form monthsbefore enrollment. partners. Completion of form least 6 months before application. marriage/domesticpartnership.
E required by employee(not partner Developing form - has not had required by both partners. Documentation and completionof Same residence; 90 days between

ljj because of community one. form required. partners.% property issues).

#
Z 4. Plan cost and LS pays 88% of Individual and B&J pays 100% of Individual Flex plan with three indemnity 100% of least expensive plan paid Ciiy pays 100% of premium

charges Family costs. cost and 90% of Family. options and one HMO. by Berkeley. Initial HMO except uniformed employees pay
surcharge dropped after three 20%.

Imposes surcharge of $70/month Insured arrangement now, may Bi-weekly employee rates for years. Cost to cover additional
if partner has access to coverage change to self-funded. HCHP and Option I Indemnity partners estimated as $125,000 Added cost for May - Dec. 1990 -elsewhere. (Applies to all family plan: (2.7%) per year out of total S225,000 (1.1% of total May -
members, married and unmarried.) " annual expense of $4,500,000. Dec. costs of $20,000,000).

Employee S 8.35
Employee + ] 23.58 Offers cash payment (one-party For 1991 estimatedadded cost -
Employee + 2 34.85 raie for least expensive plan) in $856,000 (2.5% of estimated

lieu of coverage. total 1991 costs of $34,000,000).

First 5 months added cost for
1992 - S64,425 (lower because
HMOs eliminated surcharge).
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LEVI STRAUSS BEN & JERRY'S LOTUS BERKELEY SEATTLE
50 Reactions by Varied by regionc Unanimous Both positive and negative Mostly positive, some negatives. Generallyvvell received Some adverse reaction at first. Aemployees and approval in San Francisco arem feedback from consumers. Nell referendum to overturn ordinance

others some negatives nation-wide, but receivedby employees0
was defeated, however, and now it

generally favorable (1,12 workforce is a non-issue.
located in Texas and Georgiaand

il3 in Arkansas).

6. Insurer/Plan Aetna Insurance Co. (self- Left Connecticut General to go Self-insured indemnity plan Self-insured indemnity plan King County Medical Blue Shield
Reactions insured) with Consumers United Ins. Co., (refused to insure domestic

Washington, D.C., a company HCHP - added a surcharge to Kaiser Permanente partners); Seattle insures.
Domestic partnercoverage not that routinely covers unmarrried rates. Heals
added to HMOS because it would domestic partners. Group Health Coop
require an increase in rates for all HMOs added surcharge at first, Puget Sound
employees. now dropped. Pacific Health

HMOs agreed to cover with a rate
increase for all employees.
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"""'· In amendment to an ordinance entitled the "Cambridge Municipal Code"

Be it ordained by the City Council of the City of Cambridge as follows:

Chapter 2.119

DOMESTIC PARTNERSHIPS

Sections:
2.119.010 Recognition and Scope.

2.119.020 Definitions.
2.119.030 Registration and Termination.
2.119.040 City Clerk -- Fees.
2.119.050 City Clerk -- Records.
2.119.060 Rights of Domestic Partners.
2.119.070 Employment Benefits.
2.119.080 Limitation of Liabilities.
2.119.090 Reciprocity.

,

2.119.100 Retaliation.
2.119.110 Severability.
2.119.120 Forms.
2.119.130 Effect on Other Sections of Code.

K'""":!.

9:· g

2.119.010 Recognition and Scope.

A. The City Council recognizes the diverse composition of its citizenry and values its

people. The City Council acknowledges that the people's lives have evolved from when
laws governing family relationships were enacted. Perpetuaticm of the traditional
definitions of "family" excludes a significant segment of the Cambridge population,
deprives them of recognition and validation, and denies certain rights that should be

afforded to persons who share their homes, their hearts, and their lives. The City,

recognizing its commitment to nondiscrimination and fair treatment of its citizens and

employees, hereby adopts this ordinance acknowledging domestic partnerships.
B. The ordinance allows persons in committed relationships who meet the criteria ,

0

established by the City as constituting domestic partnerships to register at the office of
the City Clerk and obtain a certificate attesting to their status. The ordinance recognizes

certain rights of access for domestic partners. This ordinance, in conformance with the a

Human Rights Ordinance, which bars discrimination on the basis of sexual orientation,"

marital status, and family status, also equalizes the treatment of City employees.

Q
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"" 2.119.020 Definitions.
As used in this chapter:
1. "Domestic Partnership" means the entity formed by two persons who meet the

following criteria and jointly file a registration statement proclaiming that:

a. They are in a relationship of mutual support, caring and commitment and

intend to remain in such a relationship; and
b. They reside together; and
c. They are not married; and
d. They are not related by blood closer than would bar marriage in the
Commonwealth of Massachusetts; and
e. They are each other's sole domestic partner; and
f. They are competent to contract; and
g. They consider themselves to be a family.

2. "Mutual support" means that the domestic partners each contribute in some
fashion, not necessarily equally or financially, to the maintenance and support of
the domestic partnership.

3. "Reside together" means living together in a common household. A partner may
be temporarily absent from the common household, so long as she or he has the
intent to return. A partner may own or maintain an additional residence.

e "a 4. "Competent to contract" means 18 years of age or older, and mentally competent

t::
to contract.

5. The existence of a "family" relationship may be shown by the manner in which the
people live their daily lives; how they hold their relationship out to the world;
their emotional and financial commitment; their reliance on each other for daily
family services; the longevity and exclusivity of their relationship; and any other
factors which may be relevant.

6. "Domestic Partner" means a person who meets the criteria set out in 2.119.020.1

or who is registered as such in another jurisdiction.

7. "Dependent" means a minor who lives within the household of a domestic
partnership and is:

a. A biological child, adopted child, or foster child of a domestic partner; or
b. A dependent as defined under IRS regulations; or
c. A ward of a domestic partner as determined in a guardianship proceeding.

2.119.030 Registration and Termination.
A. Persons who meet the criteria set out in 2.119.020.1 may make an official record

of their domestic partnership by filing a Domestic Partnership Registration form with the
City Clerk. The Domestic Partnership Registration shall include the name and date of

k

?

2



*

«

.' birth of each of the domestic partners, the address of their common household, and the
names and dates of birth of any dependents of the domestic partnership, and shall be
signed, under the pains and penalties of perjury, by both domestic partners.

B. Domestic partners may amend the Domestic Partnership Registration to add or
delete dependents or change the household address. Amendments to. the Domestic
Partnership Registration shall be signed, under the pains and penalties of perjury, by
both domestic partners.

C. A domestic partnership is terminated by the death of a domestic partner or by the
filing of a termination statement by a domestic partner.

1. The death of a domestic partner automatically terminates a domestic
partnership.
2. A domestic partnership may be terminated by a domestic partner who files

.

with the City Clerk;, by hand or by certified mail, a termination statement. The

person filing the termination statement must declare under pains and penalties of
perjury that the domestic partnership is terminated and that a copy of the
termination statement has been mailed by certified mail to the other domestic

partner at his or her last known address. The person filing the termination
statement must include on such statement the address to which the copy was
mailed.

D. The termination of a domestic partnership shall be effective immediatelyupon the
death of a domestic partner. The voluntary termination of a domestic partnership by a

partner shall be effective seven (7) days after the receipt of a termination statement by
g'"'"' the City Clerk. Prior to becoming effective, the person who filed the termination
Yi } statement may vathdraw the termination statement in person at the office of the City

Clerk. If the termination statement is withdrawn, the domestic partner shall give notice
of the withdrawal, by certified mail, to the other domestic partner.

E. If a domestic partnership is terminated by the death of a domestic partner, there
shall be no required waiting period prior to filing another domestic partnership. If a
domestic "partnership is terminated by one or both domestic partners, neither domestic
partner may file another domestic partnership until six months have elapsed.

2.119.040 City Clerk -- Fees.

A. Tbe City Clerk shall collect a reasonable fee for filing a domestic partnership
registration. The initial amount for this fee shall be $10.00, and it shall be adjusted as

necessary to remain consistent with the fee for an application for a marriage license.
B. The City Clerk shall collect a fee of $4.00 for certified copies of domestic

partnership documents, other than the copy of the Certificate of Domestic Partnership
issued by the City Clerk to the domestic partners, as provided for in 2.119.050.

2.119.050 City Clerk -- Records.
A. Upon receipt of a domestic partnership registration and filing fee, the City Clerk

shall issue a Certificate of Domestic Partnership and shall mail to the household of the
domestic partnership one certified copy of the certificate and two wallet-sized cards

S
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indicating the existence of the domestic partnership, the names of the domestic partners,
and the names of the dependents of the domestic partnership, if any.

B. The City Clerk shall maintain records of domestic partnerships registered in the

City, including forms filed and certificates issued. The City Clerk shall provide forms to

persons requesting them in accordance with 2.119.120.
C. The City Clerk shall allow public access to domestic partnership records to the

same extent and in the same manner as marriage licenses.

2.119.060 Rights of Domestic Partners.
Persons who have registered their domestic partnership at the office of the City Clerk

pursuant to 2.119.030 are entitled to the following rights:
1. a. A domestic partner shall have the same visitation rights as a spouse or parent

of a patient at the Cambridge City Hospital and all other health care facilities in
the City. A dependent shall have the same visitation rights as a patient's child.
b. The term "health care facilities" includes, but is not limited to, hospitals,
convalescent facilities, mental health care facilities, and other short and long term
care facilities.

2. a. A domestic partner shall have the same visitation rights at all correctional
facilities in Cambridge as a spouse or parent of a person in custody. A dependent
shall have the same visitation rights afforded to the child of a person in custody.
b. The term "correctional facilities" includes, but is not limited to, holding cells,

jails, and juvenile correction centers.
t4t'"?i 3. a. A domestic partner, who is also the parent or legal guardian of a child, may
' file a form at or send a letter to the child's school to indicate that the parent's

domestic partner shall have access to the child's records, access to school
personnel in matters concerning the child, and access to the child, including the

right to remove such child from the school for sickness or family emergency. The
sch9ol shall afford such person access as directed by the child's parent.
b. When a domestic partnership is terminated pursuant to 2.119.030, it is the
responsibility of the parent or guardian to notify the school, in writing, of the
termination of rights of the former domestic partner.
c. The term "school" includes, but is not limited to, high schools, vocational
schools, junior high and middle schools, elementary schools, pre-scbool programs,
after-school programs, and day care programs.

2.119.070 Employment Benefits.
A- The City and School Department shall provide the same health and other

employment fringe benefits to employees with domestic partners as to employees with
spouses. As used in this chapter, "employees" refers to active and retired employees of
the City of Cambridge and the Cambridge School Department eligible for benefits
pursuant to state or municipal law, employment policies, or collective bargaining

agreements.
B. Employees must file a Declaration of Domestic Partnership, signed under the pains

and penalties of perjury, with their department administrator or Department of
.S
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f Personnel of the City or School Department, as appropriate, in order to obtain benefits
"

under this Ordinance. On such declaration, employees shall agree to promptly notify the
City or School Department, as appropriate, of any change in the status or their domestic
partnership. There shall be no fee for such declaration. Employees shall not be

obligated to file a Domestic Parrnership Registration form with the City Clerk.
C. The City and School Department shall provide medical insurance coverage to an

employee's domestic partner as it does to an employee's spouse, and to the dependent(s)
of an employee's domestic partnership as it does to an employee's child(ren). An
employee may opt to decline medical insurance coverage for her or his domestic partner,
without foregoing the right to obtain medical insurance coverage for her or his domestic
partner at a later date.

D. Upon termination of a domestic partnership by an employee, the domestic partner
shall be covered by medical insurance for a period of sixty (60) days following the

'

termination of the domestic partnership. If the employee leaves employment with the
City or School Department prior to the expiration of the sixty days, the medical
insurance shall lapse on the date that the former employee's insurance lapses.

E. Upon termination of a domestic partnership by the death of an employee, the

,
surviving domestic partner's medical insurance coverage shall lapse as it would for the
spouse of a married employee, upon the death of such employee. '

F. Employees shall be granted a leave of absence, with pay, for the death of a
domestic partner or family member of a domestic partner to the same extent as for a

(, ,
spousg or family mem.ber of a spouse. Use of the term "in-law" in employee handbooks

, .

,$ shall include the. relatives of a domestic partner.
""" G. Employees shall be granted sick leave to care for a domestic partner to the same

extent permitted to care for a spouse, and to care for a dependent of a domestic
partnership to the same extent permitted to care for a child.

H. Employees shall be entitled to take parental leave to take care of a child born to
their domestic partner or a newly adopted child to the same extent as a married person.

2.119.080 Limitation of Liabilities.
A- Nothing in this ordinance shall be interpreted to contravene the general laws of the

commonwealth.
B. Nothing contained in this chapter shall be construed to impose liability upon a

domestic partner for the health or medical expenses of his or her domestic partner, with
the sole exception of the medical insurance contributions assumed by a City or School
Department employee who is a member of a domestic partnership.

C. Nothing in this chapter shall be construed to create additional legal liabilities
greater than those already existing under law or to create new private causes of action.

2.119.090 Reciprocity.
All rights, privileges and benefits extended to domestic partnerships registered pursuant

to this ordinance shall also be extended to domestic partnerships registered pursuant to
similar laws in other jurisdictions.

.
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·" 2.119.100 Retaliation.
No person shall discriminate or retaliate against a person who seeks the benefit of this

chapter, registers or makes a declaration pursuant to its provisions, or assists another

person in obtaining the benefits of this chapter. Any person who so discriminates or
retaliates shall be penalized in accordance with the provisions of the Cambridge Human

Rights Ordinance, Cambridge Code Chapter 2.76.

2.119.110 Severability.
The provisions of this chapter are severable. If any of its provisions are held invalid by

a court of competent jurisdiction, all other provisions shall continue in full force and

effect.

2.119.120 Forms.
A. The City Clerk shall distribute copies of the following forms to those persons who '

request them:
1. Domestic Partnership Registration
2. Domestic Partnership Information Sheet
3. Termination of Domestic Partnership
4. School Authorization Form
B. The Departments of Personnel shall distribute copies of the following forms to

those persons who request them:
1. Declaration of Domestic Partnership

s'??!, 2. Amendment to Declaration of Domestic Partnership
( b C. The School Department shall distribute copies of the following forms to persons

who request them:
1. School Authorization Form
2. Revocation of School Authorization Form
D. The City Clerk, the Department of Personnel, School Department, and all other

affected City agencies, offices, and departments shall provide and distribute any other

relevant forms that are or become necessary.

2.119.130 Effect on Other Sections of Code.

When the term "spouse" is used in other City ordinances, it shall be interpreted to
include a domestic partner. When the term "family" is used in other City ordinances, it
shall be interpreted to include domestic partnerships.

,
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" " Gra=endment
to an ordinance entitled the "Cambridge Municipal Code"

.

Be it ordained by the City Council of the City of Cambridge as follows:

Chapter 2.119

DOMESTIC PARTNERSHIPS

Sections:
2.119.010 Recognition and Scope.
2.119.020 Definitions.
2.119.030 Registration and Termination.
2.119.040 City Clerk -- Fees.
2.119.050 City Clerk -- Records.
2.119.060 Rights of Domestic Partners.
2.119.070 Employment Benefits.
2.119.080 Limitation of Liabilities.
2.119.090 Reciprocity.

r

2.119.100 Retaliation.
2.119.110 Severability.
2.119.120 Forms.
2.119.130 Effect on Other Sections of Code.

(""I

2.119.010 Recognition and Scope.
A. The City Council recognizes the diverse composition of its citizenry and values its

people. The City Council acknowledges that the people's lives have evolved from when
laws governing family relationships were enacted. Perpetuation of the traditional
definitions of "family" excludes a significant segment of the Cambridge population,
deprives them of recognition and validation, and denies certain rights that should be
afforded to persons who share their homes, their hearts, and their lives. The City,
recognizing its commitment to nondiscrimination and fair treatment of its citizens and
employees, hereby adopts this ordinance acknowledging domestic partnerships.

B. The ordinance allows persons in committed relationships who meet the criteria ,
e

established by the City as constituting domestic partnerships to register at the office of
the City Clerk and obtain a certificate attesting to their status. The ordinance recognizes
certain rights of access for domestic partners. This ordinance, in conformance with the t

Human Rights Ordinance, which bars discrimination on the basis of sexual orientation,
marital status, and family status, also equalizes the treatment of City employees.

0
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"', ' 2.119.020 Definitions.
As used in this chapter:
1. "Domestic Partnership" means the entity formed by two persons who meet the

following criteria and jointly file a registration statement proclaiming that:
a. They are in a relationship of mutual support, caring and commitment and

intend to remain in such a relationship; and
b. They reside together; and

c. They are not married; and
d. They are not related by blood closer than would bar marriage in the
Commonwealth of Massachusetts; and
e. They are each other's sole domestic partner; and
f. They are competent to contract; and
g. They consider themselves to be a family.

2. "Mutual support" means that the domestic partners each contribute in some
fashion, not necessarily equally or financially, to the maintenance and support of
the domestic partnership.

3. "Reside together" means living together in a common household. A partner may
be temporarily absent from the common household, so long as she or he has the
intent to return. A partner may own or maintain an additional residence.

t" "",, 4. "Competent to contract" means 18 years of age or older, and mentally competent
i,
~
;i to contract.

5. The existence of a "family" relationship may be shown by the manner in which the
people live their daily lives; how they hold their relationship out to the world;
their emotional and financial commitment; their reliance on each other for daily
family services; the longevity and exclusivity of their relationship; and any other
factors which may be relevant.

6. "Domestic Partner" means a person who meets the criteria set out in 2.119.020.1

or who is registered as such in another jurisdiction.

7. "Dependent" means a minor who lives within the household of a domestic
partnership and is:

a. A biological child, adopted child, or foster child of a domestic partner; or
b. A dependent as defined under IRS regulations; or
c. A ward of a domestic partner as determined in a guardianship proceeding.

2.119.030 Registration and Termination.
A. Persons who meet the criteria set out in 2.119.020.1 may make an official record -

of their domestic partnership by filing a Domestic Partnership Registration form with the
City Clerk. The Domestic Partnership Registration shall include the name and date of

:/
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birth of each of the domestic partners, the address of their common household, and the
names and dates of birth of any dependents of the domestic partnership, and shall be
signed, under the pains and penalties of perjury, by both domestic partners.

B. Domestic partners may amend the Domestic Partnership Registration to add or
delete dependents or change the household address. Amendments tQ the Domestic
Partnership Registration shall be signed, under the pains and penalties of perjury, by
both domestic partners.

C. A domestic partnership is terminated by the death of a domestic partner or by the
filing of a termination statement by a domestic partner.

1. The death of a domestic partner automatically terminates a domestic
partnership.
2. A domestic partnership may be terminated by a domestic partner who files

.

with the City Clerk by hand or by certified mail, a termination statement. The

person filing the termination statement must declare under pains and penalties of
perjury that the domestic partnership is terminated and that a copy of the
termination statement has been mailed by certified mail to the other domestic

partner at his or her last known address. The person filing the termination
statement must include on such statement the address to which the copy was
mailed.

D. The termination of a domestic partnership shall be effective immediately upon the
death of a domestic partner. The voluntary termination of a domestic partnership by a

partner shall be effective seven (7) days after the receipt of a termination statement by
%I '} the City Clerk. Prior to becoming effective, the person who filed the termination
'"!.L" statement may withdraw the termination statement in person at the office of the City

Clerk. If the termination statement is withdrawn, the domestic partner shall give notice
of the withdrawal, by certified mail, to the other domestic partner.

E. If a domestic partnership is terminated by the death of a domestic partner, there
shall be no required waiting period prior to filing another domestic partnership. If a
domestic"partnership is terminated by one or both domestic partners, neither domestic
partner may file another domestic partnership until six months have elapsed.

2.119.040 City Clerk -- Fees.

A. The City Clerk shall collect a reasonable fee for filing a domestic partnership
registration. The initial amount for this fee shall be $10.00, and it shall be adjusted as

necessary to remain consistent with the fee for an application for a marriage license.
B. The City Clerk shall collect a fee of $4.00 for certified copies of domestic

partnership documents, other than the copy of the Certificate of Domestic Partnership
issued by the City Clerk to the domestic partners, as provided for in 2.119.050.

2.119.050 City Clerk -- Records.
A. Upon receipt of a domestic partnership registration and filing fee, the City Clerk

shall issue a Certificate of Domestic Partnership and shall mail to the household of the
domestic partnership one certified copy of the certificate and two wallet-sized cards

i
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indicating the existence of the domestic partnership, the names of the domestic partners,
and the names of the dependents of the domestic partnership, if any.

B. The City Clerk shall maintain records of domestic partnerships registered in the
City, including forms filed and certificates issued. The City Clerk shall provide forms to
persons requesting them in accordance with 2.119.120.

C. The City Clerk shall allow public access to domestic partnership records to the

same extent and in the same manner as marriage licenses.

2.119.060 Rights of Domestic Partners.
Persons who have registered their domestic partnership at the office of the City Clerk

pursuant to 2.119.030 are entitled to the following rights:
1. a. A domestic partner shall have the same visitation rights as a spouse or parent

of a patient at the Cambridge City Hospital and all other health care facilities in
the City. A dependent shall have the same visitation rights as a patient's child.
b. The term "health care facilities" includes, but is not limited to, hospitals,
convalescent facilities, mental health care facilities, and other short and long term
care facilities.

2. a. A domestic partner shall have the same visitation rights at all correctional
facilities in Cambridge as a spouse or parent of a person in custody. A dependent
shall have the same visitation rights afforded to the child of a person in custody.
b. The term "correctional facilities" includes, but is not limited to, holding cells,
jails, and juvenile correction centers.

a$'"'.$ 3. a. A domestic partner, who is also the parent or legal guardian of a child, mayg!:u; file a form at or send a letter to the child's school to indicate that the parent's
domestic partner shall have access to the child's records, access to school
personnel in matters concerning the child, and access to the child, including the
right to remove such child from the school for sickness or family emergency. The
schpol shall afford such person access as directed by the child's parent.
b. When a domestic partnership is terminated pursuant to 2.119.030, it is the
responsibility of the parent or guardian to notify the school, in writing, of the
termination of rights of the former domestic partner.
c. The term "school" includes, but is not limited to, high schools, vocational
schools, junior high and middle schools, elementary schools, pre-school programs,
after-school programs, and day care programs.

2.119.070 Employment Benefits.
A- The City and School Department shall provide the same health and other

employment fringe benefits to employees with domestic partners as to employees with
spouses. As used in this chapter, "employees" refers to active and retired employees of
the City of Cambridge and the Cambridge School Department eligible for benefits
pursuant to state or municipal law, employment policies, or collective bargaining
agreements.

B. Employees must file a Declaration of Domestic Partnership, signed under the pains
and penalties of perjury, with their department administrator or Department of

J
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" Personnel of the City or School Department, as appropriate, in order to obtain benefits
' under this Ordinance. On such declaration, employees shall agree to promptly notify the

City or School Department, as appropriate, of any change in the status or their domestic
partnership. There shall be no fee for such declaration. Employees shall not be

obligated to file a Domestic Partnership Registration form with the City Clerk.
C. The City and School Department shall provide medical insurance coverage to an

employee's domestic partner as it does to an employee's spouse, and to the dependent(s)
of an employee's domestic partnership as it does to an employee's child(ren). An
employee may opt to decline medical insurance coverage for her or his domestic partner,
without foregoing the right to obtain medical insurance coverage for her or his domestic
partner at a later date.

D. Upon termination of a domestic partnership by an employee, the domestic partner
shall be covered by medical insurance for a period of sixty (60) days following the '

- termination of the domestic partnership. If the employee leaves employment with the
City or School Department prior to the expiration of the sixty days, the medical
insurance shall lapse on the date that the former employee's insurance lapses.

E. Upon termination of a domestic partnership by the death of an employee, the

,
surviving domestic partner's medical insurance coverage shall lapse as it would for the
spouse of a married employee, upon the death of such employee. '

F. Employees shall be granted a leave of absence, with pay, for the death of a
domestic partner or family member of a domestic partner to the same extent as for a

spouse or family member of a spouse. Use of the term "in-law" in employee handbooks
E" ) shall include the relatives of a domestic partner.
""" G. Employees shall be granted sick leave to care for a domestic partner to the same

extent permitted to care for a spouse, and to care for a dependent of a domestic
partnership to the same extent permitted to care for a child.

H. Employees shall be entitled to take parental leave to take care of a child born to
their domestic partner or a newly adopted child to the same extent as a married person.

2.119.080 Limitation of Liabilities.
A- Nothing in this ordinance shall be interpreted to contravene the general laws of the

commonwealth.
B. Nothing contained in this chapter shall be construed to impose liability upon a

domestic partner for the health or medical expenses of his or her domestic partner, with
the sole exception of the medical insurance contributions assumed by a City or School
Department employee who is a member of a domestic partnership.

C. Nothing in this chapter shall be construed to create additional legal liabilities
greater than those already existing under law or to create new private causes of action.

2.119.090 Reciprocity.
All rights, privileges and benefits extended to domestic partnerships registered pursuant

to this ordinance shall also be extended to domestic partnerships registered pursuant to
similar laws in other jurisdictions.
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""" ' 2.119.100 Retaliation.

No person shall discriminate or retaliate against a person who seeks the benefit of this

chapter, registers or makes a declaration pursuant to its provisions, or assists another

person in obtaining the benefits of this chapter. Any person who so discriminates or
retaliates shall be penalized in accordance with the provisions of the Cambridge Human

Rights Ordinance, Cambridge Code Chapter 2.76.

2.119.110 Severability.
The provisions of this chapter are severable. If any of its provisions are held invalid by

a court of competent jurisdiction, all other provisions shall continue in full force and

effect.

2.119.120 Forms.
El The City Clerk shall distribute copies of the following forms to those persons who '

request them:
1. Domestic Partnership Registration
2. Domestic Partnership Information Sheet

3. Termination of Domestic Partnership
4. School Authorization Form
B. The Departments of Personnel shall distribute copies of the following forms to

those persons who request them:
1. Declaration of Domestic Partnership

.,. -.K 2. Amendment to Declaration of Domestic Partnership
( } C. The School Department shall distribute copies of the following forms to persons
'·" who request them:

1. School Authorization Form
2. Revocation of School Authorization Form
D. The City Clerk, the Department of Personnel, School Department, and all other

affected City agencies, offices, and departments shall provide and distribute any other

relevant forms that are or become necessary.

2.119.130 Effect on Other Sections of Code. ,

When the term "spouse" is used in other City ordinances, it shall be interpreted to
include a domestic partner. When the term "family" is used in other City ordinances, it
shall be interpreted to include domestic partnerships.
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^"""" In amendment to an ordinance entitled the "Cambridge Municipal Code"

Be it ordained by the City Council of the City of Cambridge as follows:

Chapter 2.119

DOMESTIC PARTNERSHIPS

Sections:
2.119.010 Recognition and Scope.

2.119.020 Definitions.
2.119.030 Registration and Termination.
2.119.040 City Clerk -- Fees.

2.119.050 City Clerk -- Records.
2.119.060 Rights of Domestic Partners.
2.119.070 Employment Benefits.
2.119.080 Limitation of Liabilities.
2.119.090 Reciprocity.

,

2.119.100 Retaliation.
2.119.110 Severability.
2.119.120 Forms.
2.119.130 Effect on Other Sections of Code.

E'""'1
'E '.,3

2.119.010 Recognition and Scope.

A. The City Council recognizes the diverse composition of its citizenry and values its

people. The City Council acknowledges that the people's lives have evolved from when

laws governing family relationships were enacted. Perpetuation of the traditional
definitions of "family" excludes a significant segment of the Cambridge population,
deprives them of recognition and validation, and denies certain rights that should be

afforded to persons who share their homes, their hearts, and their lives. The City,

recognizing its commitment to nondiscrimination and fair treatment of its citizens and

employees, hereby adopts this ordinance acknowledging domestic partnerships.
B. The ordinance allows persons in committed relationships who meet the criteria , '

established by the City as constituting domestic partnerships to register at the office of
the City Clerk and obtain a certificate attesting to their status. The ordinance recognizes

certain rights of access for domestic partners. This ordinance, in conformance with the P

Human Rights Ordinance, which bars discrimination on the basis of sexual orientation,'

marital status, and family status, also equalizes the treatment of City employees.
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" 2.119.020 Definitions.
As used in this chapter:
1. "Domestic Partnership" means the entity formed by two persons who meet the

following criteria and jointly file a registration statement proclaiming that:
a. They are in a relationship of mutual support, caring and commitment and

intend to remain in such a relationship; and
b. They reside together; and

c. They are not married; and
d. They are not related by blood closer than would bar marriage in the
Commonwealth of Massachusetts;and
e. They are each other's sole domestic partner; and
f. They are competent to contract; and
g. They consider themselves to be a family.

2. "Mutual support" means that the domestic partners each contribute in some
fashion, not necessarily equally or financially, to the maintenance and support of
the domestic partnership.

3. "Reside together" means living together in a common household. A partner may
be temporarily absent from the common household, so long as she or he has the
intent to return. A partner may own or maintain an additional residence.

e ':} 4. "Competent to contract" means 18 years of age or older, and mentally competent
€' ":8 to contract.'"~5'

5. The existence of a "family" relationship may be shown by the manner in which the
people live their daily lives; how they hold their relationship out to the world;
their emotional and financial commitment; their reliance on each other for daily
family services; the longevity and exclusivity of their relationship; and any other
factors which may be relevant.

6. "Domestic Partner" means a person who meets the criteria set out in 2.119.020.1

or who is registered as such in another jurisdiction.

7. "Dependent" means a minor who lives within the household of a domestic
partnership and is:

a. A biological child, adopted child, or foster child of a domestic partner; or
b. A dependent as defined under IRS regulations; or
c. A ward of a domestic partner as determined in a guardianship proceeding.

2.119.030 Registration and Termination.
A. Persons who meet the criteria set out in 2.119.020.1 may make an official record

of their domestic partnership by filing a Domestic Partnership Registration form with the
City Clerk. The Domestic Partnership Registration shall include the name and date of

'G
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birth of each of the domestic partners, the address of their common household, and the
names and dates of birth of any dependents of the domestic partnership, and shall be
signed, under the pains and penalties of perjury, by both domestic partners.

B. Domestic partners may amend the Domestic Partnership Registration to add or
delete dependents or change the household address. Amendments tQ the Domestic
Partnership Registration shall be signed, under the pains and penalties of perjury, by
both domestic partners.

C. A domestic partnership is terminated by the death of a domestic partner or by the

filing of a termination statement by a domestic partner.
1. The death of a domestic partner automatically terminates a domestic
partnership.
2. A domestic partnership may be terminated by a domestic partner who files

.

with the City Clerk, by hand or by certified mail, a termination statement. The

person filing the termination statement must declare under pains and penalties of
perjury that the domestic partnership is terminated and that a copy of the
termination statement has been mailed by certified mail to the other domestic

partner at his or her last known address. The person filing the tennination
statement must include on such statement the address to which the copy was
mailed.

D. The termination of a domestic partnership shall be effective immediately upon the
death of a domestic partner. The voluntary termination of a domestic partnership by a

partner shall be effective seven (7) days after the receipt of a termination statement by
C"zj the City Clerk. Prior to becoming effective, the person who filed the termination
'D" statement may withdraw the termination statement in person at the office of the City

Clerk. If the termination statement is withdrawn, the domestic partner shall give notice
of the withdrawal, by certified mail, to the other domestic partner.

E. If a domestic partnership is terminated by the death of a domestic partner, there
shall be no required waiting period prior to filing another domestic partnership. If a
domestic"partnership is terminated by one or both domestic partners, neither domestic
partner may file another domestic partnership until six months have elapsed.

2.119.040 City Clerk -- Fees.
A. The City Clerk shall collect a reasonable fee for filing a domestic partnership

registration. The initial amount for this fee shall be $10.00, and it shall be adjusted as

necessary to remain consistent with the fee for an application for a marriage license.
B. The City Clerk shall collect a fee of $4.00 for certified copies of domestic

partnership documents, other than the copy of the Certificate of Domestic Partnership
issued by the City Clerk to the domestic partners, as provided for in 2.119.050.

2.119.050 City Clerk -- Records.
A. Upon receipt of a domestic partnership registration and filing fee, the City Clerk

shall issue a Certificate of Domestic Partnership and shall mail to the household of the
domestic partnership one certified copy of the certificate and two wallet-sized cards

6
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" indicating the existence of the domestic partnership, the names of the domestic partners,
and the names of the dependents of the domestic partnership, if any.

B. The City Clerk shall maintain records of domestic partnerships registered in the
City, including forms filed and certificates issued. The City Clerk shall provide forms to
persons requesting them in accordance with 2.119.120.

C. The City Clerk shall allow public access to domestic partnership records to the

same extent and in the same manner as marriage licenses.

2.119.060 Rights of Domestic Partners.
Persons who have registered their domestic partnership at the office of the City Clerk

pursuant to 2.119.030 are entitled to the following rights:
1. a. A domestic partner shall have the same visitation rights as a spouse or parent

of a patient at the Cambridge City Hospital and all other health care facilities in
the City. A dependent shall have the same visitation rights as a patient's child.
b. The term "health care facilities" includes, but is not limited to, hospitals,
convalescent facilities, mental health care facilities, and other short and long term
care facilities.

2. a. A domestic partner shall have the same visitation rights at all correctional
facilities in Cambridge as a spouse or parent of a person in custody. A dependent
shall have the same visitation rights afforded to the child of a person in custody.
b. The term "correctional facilities" includes, but is not limited to, holding cells,
jails, and juvenile correction centers.

L '.) 3. a. A domestic partner, who is also the parent or legal guardian of a child, may
Y'"j,! file a form at or send a letter to the child's school to indicate that the parent's

domestic partner shall have access to the child's records, access to school
personnel in matters concerning the child, and access to the child, including the
right to remove such child from the school for sickness or family emergency. The
schc)ol shall afford such person access as directed by the child's parent.
b." When a domestic partnership is terminated pursuant to 2.119.030, it is the
responsibility of the parent or guardian to notify the school, in writing, of the
termination of rights of the former domestic partner.
c. The term "school" includes, but is not limited to, high schools, vocational
schools, junior high and middle schools, elementary schools, pre-school programs,
after-school programs, and day care programs.

2.119.070 Employment Benefits.
A- The City and School Department shall provide the same health and other

employment fringe benefits to employees with domestic partners as to employees with
spouses. As used in this chapter, "employees" refers to active and retired employees of
the City of Cambridge and the Cambridge School Department eligible for benefits
pursuant to state or municipal law, employment policies, or collective bargaining
agreements.

B. Employees must file a Declaration of Domestic Partnership, signed under the pains
and penalties of perjury, with their department administrator or Department of

' i
4



C

^

·='! Personnel of the City or School Department, as appropriate, in order to obtain benefits
" under this Ordinance. On such declaration, employees shall agree to promptly notify the

City or School Department, as appropriate, of any change in the status or their domestic
partnership. There shall be no fee for such declaration. Employees shall not be

obligated to file a Domestic Partnership Registration form with the City Clerk.
C. The City and School Department shall provide medical insurance coverage to an

employee's domestic partner as it does to an employee's spouse, and to the dependent(s)
of an employee's domestic partnership as it'does to an employee's child(ren). An
employee may opt to decline medical insurance coverage for her or his domestic partner,
without foregoing the right to obtain medical insurance coverage for her or his domestic
partner at a later date.

D. Upon termination of a domestic partnership by an employee, the domestic partner
shall be covered by medical insurance for a period of sixty (60) days following the

"

termination of the domestic partnership. If the employee leaves employment with the
City or School Department prior to the expiration of the sixty days, the medical
insurance shall lapse on the date that the former employee's insurance lapses.

E. Upon termination of a domestic partnership by the death of an employee, the

,

surviving domestic partner's medical insurance coverage shall lapse as it would for the
spouse of a married employee, upon the death of such employee. '

F. Employees shall be granted a leave of absence, with pay, for the death of a
domestic partner or family member of a domestic partner to the same extent as for a

spouse or family member of a spouse. Use of the term "in-law" in employee handbooks
""i shall include the relatives of a domestic partner

'" G. Employees shall be granted sick leave to care for a domestic partner to the same
extent permitted to care for a spouse, and to care for a dependent of a domestic
partnership to the same extent permitted to care for a child.

H. Employees shall be entitled to take parental leave to take care of a child born to
their domestic partner or a newly adopted child to the same extent as a married person.

2.119.080 Limitation of Liabilities.
A- Nothing in this ordinance shall be interpreted to contravene the general laws of the

commonwealth.
B. Nothing contained in this chapter shall be construed to impose liability upon a

domestic partner for the health or medical expenses of his or her domestic partner, with
the sole exception of the medical insurance contributions assumed by a City or School
Department employee who is a member of a domestic partnership.

C. Nothing in this chapter shall be construed to create additional legal liabilities
greater than those already existing under law or to create new private causes of action.

2.119.090 Reciprocity.
All rights, privileges and benefits extended to domestic partnerships registered pursuant

to this ordinance shall also be extended to domestic partnerships registered pursuant to
similar laws in other jurisdictions.

,
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"" 2.119.100 Retaliation.
No person shall discriminate or retaliate against a person who seeks the benefit of this

chapter, registers or makes a declaration pursuant to its provisions, or assists another

person in obtaining the benefits of this chapter. Any person who so discriminates or
retaliates shall be penalized in accordance with the provisions of the Cambridge Human
Rights Ordinance, Cambridge Code Chapter 2.76.

2.119.110 Severability.
The provisions of this chapter are severable. If any of its provisions are held invalid by

a court of competent jurisdiction, all other provisions shall continue in full force and
effect.

2.119.120 Forms.
Aw The City Clerk shall distribute copies of the following forms to those persons who '

request them:
1. Domestic Partnership Registration
2. Domestic Partnership Information Sheet
3. Termination of Domestic Partnership
4. School Authorization Form
B. The Departments of Personnel shall distribute copies of the following forms to

those persons who request them:
1. Declaration of Domestic Partnership

E?"Z
2. Amendment to Declaration of Domestic Partnership

g' C. The Schooi Department shall distribute copies of the following forms to persons
who request them:

I. School Authorization Form
2. Revocation of School Authorization Form
D. The City Clerk, the Department of Personnel, School Department, and all other

affected City agencies, offices, and departments shall provide and distribute any other
relevant forms that are or become necessary.

2.119.130 Effect on Other Sections of Code.
When the term "spouse" is used in other City ordinances, it shall be interpreted to

include a domestic partner. When the term "family" is used in other City ordinances, it
shall be interpreted to include domestic partnerships.

,
,
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""", In amendment to an ordinance entitled the "Cambridge Municipal Code"

Be it ordained by the City Council of the City of Cambridge as follows:

Chapter 2.119

DOMESTIC PARTNERSHIPS

Sections:
2.119.010 Recognition and Scope.
2.119.020 Definitions.
2.119.030 Registration and Termination.
2.119.040 City Clerk -- Fees.
2.119.050 City Clerk -- Records.
2.119.060 Rights of Domestic Partners.
2.119.070 Employment Benefits.
2.119.080 Limitation of Liabilities.
2.119.090 Reciprocity.

,

2.119.100 Retaliation.
2.119.110 Severability.
2.119.120 Forms.
2.119.130 Effect on Other Sections of Code.

·9""^!,
i. -.,&

2.119.010 Recognition and Scope.
A. The City Council recognizes the diverse composition of its citizenry and values its

people. The City Council acknowledges that the people's lives have evolved from when
laws governing family relationships were enacted. Perpetuation of the traditional
definitions of "family" excludes a significant segment of the Cambridge population,
deprives them of recognition and validation, and denies certain rights that should be
afforded to persons who share their homes, their hearts, and their lives. The City,
recognizing its commitment to nondiscrimination and fair treatment of its citizens and
employees, hereby adopts this ordinance acknowledging domestic partnerships.

B. The ordinance allows persons in committed relationships who meet the criteria ,
C

established by the City as constituting domestic partnerships to register at the office of
the City Clerk and obtain a certificate attesting to their status. The ordinance recognizes
certain rights of access for domestic partners. This ordinance, in conformance with the 0

Human Rights Ordinance, which bars discrimination on the basis of sexual orientation,
marital status, and family status, also equalizes the treatment of City employees.

0
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"" 2.119.020 Definitions.
As used in this chapter:
1. "Domestic Partnership" means the entity formed by two persons who meet the

following criteria and jointly file a registration statement proclaiming that:

a. They are in a relationship of mutual support, caring and commitment and
intend to remain in such a relationship; and
b. They reside together; and
c. They are not married; and
d. They are not related by blood closer than would bar marriage in the
Commonwealth of Massachusetts; and
e. They are each other's sole domestic partner; and
f. They are competent to contract; and
g. They consider themselves to be a family.

2. "Mutual support" means that the domestic partners each contribute in some
fashion, not necessarily equally or financially, to the maintenance and support of
the domestic partnership.

3. "Reside together" means living together in a common household. A partner may
be temporarily absent from the common household, so long as she or he has the
intent to return. A partner may own or maintain an additional residence.

,{ '"3 4. "Competent to contract" means 18 years of age or older, and mentally competent
i!; to contract.

5. The existence of a "family" relationship may be shown by the manner in which the
people live their daily lives; how they hold their relationship out to the world;
their emotional and financial commitment; their reliance on each other for daily
family services; the longevity and exclusivity of their relationship; and any other
factors which may be relevant.

6. "Domestic Partner" means a person who meets the criteria set out in 2.119.020.1

or who is registered as such in another jurisdiction.

7. "Dependent" means a minor who lives within tbe household of a domestic
partnership and is:

a. A biological child, adopted child, or foster child of a domestic partner; or
b. A dependent as defined under IRS regulations; or
c. A ward of a domestic partner as determined in a guardianship proceeding.

2.119.030 Registration and Termination.
A. Persons who meet the criteria set out in 2.119.020.1 may make an official record

of their domestic partnership by filing a Domestic Partnership Registration form with the
City Clerk. The Domestic Partnership Registration shall include the name and date of

't
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"" birth of each of the domestic partners, the address of their common household, and the
names and dates of birth of any dependents of the domestic partnership, and shall be
signed, under the pains and penalties of perjury, by both domestic partners.

B. Domestic partners may amend the Domestic Partnership Registration to add or
delete dependents or change the household address. Amendments to. the Domestic
Partnership Registration shall be signed, under the pains and penalties of perjury, by
both domestic partners.

C. A domestic partnership is terminated by the death of a domestic partner or by the
filing of a termination statement by a domestic partner.

1. The death of a domestic partner automatically terminates a domestic
partnership.
2. A domestic partnership may be terminated by a domestic partner who files

.

with the City Clerk; by hand or by certified mail, a termination statement. The

person filing the termination statement must declare under pains and penalties of
perjury that the domestic partnership is terminated and that a copy of the
termination statement has been mailed by certified mail to the other domestic
partner at his or her last known address. The person filing the termination
statement must include on such statement the address to which the copy was
mailed.

D. The termination of a domestic partnership shall be effective immediately upon the
death of a domestic partner. The voluntary termination of a domestic partnership by a

partner shall be effective seven (7) days after the receipt of a termination statement by

f"" the City Clerk. Prior to becoming effective, the person who filed the terminationt' $

statement may withdraw the termination statement in person at the office of the City
Clerk. If the termination statement is withdrawn, the domestic partner shall give notice
of the withdrawal, by certified mail, to the other domestic partner.

E. If a domestic partnership is terminated by the death of a domestic partner, there
shall be no required waiting period prior to filing another domestic partnership. If a
domestic partnership is terminated by one or both domestic partners, neither domestic
partner may file another domestic partnership until six months have elapsed.

2.119.040 City Clerk -- Fees.

A. The City Clerk shall collect a reasonable fee for filing a domestic partnership
registration. The initial amount for this fee shall be $10.00, and it shall be adjusted as

necessary to remain consistent with the fee for an application for a marriage license.
B. The City Clerk shall collect a fee of $4.00 for certified copies of domestic

partnership documents, other than the copy of the Certificate of Domestic Partnership
issued by the City Clerk to the domestic partners, as provided for in 2.119.050.

2.119.050 City Clerk -- Records.
A. Upon receipt of a domestic partnership registration and filing fee, the City Clerk

shall issue a Certificate of Domestic Partnership and shall mail to the household of the
domestic partnership one certified copy of the certificate and two wallet-sized cards

P
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"" indicating the existence of the domestic partnership, the names of the domestic partners,
and the names of the dependents of the domestic partnership, if any.

B. The City Clerk shall maintain records of domestic partnerships registered in the
City, including forms filed and certificates issued. The City Clerk shall provide forms to
persons requesting them in accordance with 2.119.120.

C. The City Clerk shall allow public access to domestic partnership records to the

same extent and in the same manner as marriage licenses.

2.119.060 Rights of Domestic Partners.
Persons who have registered their domestic partnership at the office of the City Clerk

pursuant to 2.119.030 are entitled to the following rights:
1. a. A domestic partner shall have the same visitation rights as a spouse or parent

of a patient at the Cambridge City Hospital and all other health care facilities in
the City. A dependent shall have the same visitation rights as a patient's child.
b. The term "health care facilities" includes, but is not limited to, hospitals,
convalescent facilities, mental health care facilities, and other short and long term
care facilities.

2. a. A domestic partner shall have the same visitation rights at all correctional
facilities in Cambridge as a spouse or parent of a person in custody. A dependent
shall have the same visitation rights afforded to the child of a person in custody.
b. The term "correctional facilities" includes, but is not limited to, holding cells,

jails, and juvenile correction centers.

O 3. a. A domestic partner, who is also the parent or legal guardian of a child, may
':'""9 file a form at or send a letter to the child's school to indicate that the parent's

' domestic partner shall have access to the child's records, access to school
personnel in matters concerning the child, and access to the child, including the
right to remove such child from the school for sickness or family emergency. The
school shall afford such person access as directed by the child's parent.
b." When a domestic partnership is terminated pursuant to 2.119.030, it is the
responsibility of the parent or guardian to notify the school, in writing, of the
termination of rights of the former domestic partner.
c. The term "school" includes, but is not limited to, high schools, vocational
schools, junior high and middle schools, elementary schools, pre-scbool programs,
after-school programs, and day care programs.

2.119.070 Employment Benefits.
A- The City and School Department shall provide the same health and other

employment fringe benefits to employees with domestic partners as to employees with

spouses. As used in this chapter, "employees" refers to active and retired employees of
the City of Cambridge and the Cambridge School Department eligible for benefits
pursuant to state or municipal law, employment policies, or collective bargaining
agreements.

B. Employees must file a Declaration of Domestic Partnership, signed under the pains
and penalties of perjury, with their department administrator or Department of

" e
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'k Personnel of the City or School Department, as appropriate, in order to obtain benefits
"' under this Ordinance. On such declaratiorj employees shall agree to promptly notify the

City or School Department, as appropriate, of any change in the status or their domestic
partnership. There shall be no fee for such declaration. Employees shall not be

obligated to file a Domestic Partnership Registration form with the City Clerk.
C. The City and School Department shall provide medical insurance coverage to an

employee's domestic partner as it does to an employee's spouse, and to the dependent(s)

of an employee's domestic partnership as it does to an employee's child(ren). An
employee may opt to decline medical insurance coverage for her or his domestic partner,
without foregoing the right to obtain medical insurance coverage for her or his domestic
partner at a later date.

D. Upon termination of a domestic partnership by an employee, the domestic partner
shall be covered by medical insurance for a period of sixty (60) days following the

"

termination of the domestic partnership. If the employee leaves employment with the
City or School Department prior to the expiration of the sixty days, the medical
insurance shall lapse on the date that the former employee's insurance lapses.

E. Upon termination of a domestic partnership by the death of an employee, the

,
surviving domestic partner's medical insurance coverage shall lapse as it would for the

spouse of a married employee, upon the death of such employee. '

F. Employees shall be granted a leave of absence, with pay, for the death of a
domestic partner or family member of a domestic partner to the same extent as for a

spouse or family member of a spouse. Use of the term "in-law" in employee handbooks

i i shall include the relatives of a domestic partner.
"""" G. Employees shall be granted sick leave to care for a domestic partner to the same

extent permitted to care for a spouse, and to care for a dependent of a domestic
partnership to the same extent permitted to care for a child.

H. Employees shall be entitled to take parental leave to take care of a child born to
their domestic partner or a newly adopted child to the same extent as a married person.

2.119.080 Limitation of Liabilities.
A. Nothing in this ordinance shall be interpreted to contravene the general laws of the

commonwealth.
B. Nothing contained in this chapter shall be construed to impose liability upon a

domestic partner for the health or medical expenses of his or her domestic partner, with
the sole exception of the medical insurance contributions assumed by a City or School

Department employee who is a member of a domestic partnership.
C. Nothing in this chapter shall be construed to create additional legal liabilities

greater than those already existing under law or to create new private causes of action.

2.119.090 Reciprocity.
All rights, privileges and benefits extended to domestic partnerships registered pursuant

to this ordinance shall also be extended to domestic partnerships registered pursuant to
similar laws in other jurisdictions.

,
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"_ 2.119.100 Retaliation.
No person shall discriminate or retaliate against a person who seeks the benefit of this

chapter, registers or makes a declaration pursuant to its provisions, or assists another

person in obtaining the benefits of this chapter. Any person who so discriminates or
retaliates shall be penalized in accordance with the provisions of the Cambridge Human

Rights Ordinance, Cambridge Code Chapter 2.76.

2.119.110 Severability.
The provisions of this chapter are severable. If any of its provisions are held invalid by

a court of competent jurisdiction, all other provisions shall continue in full force and

effect.

2.119.120 Forms.
A. The City Clerk shall distribute copies of the following forms to those persons who '

request them:
1. Domestic Partnership Registration
2. Domestic Partnership Information Sheet

3. Termination of Domestic Partnership
4. School Authorization Form
B. The Departments of Personnel shall distribute copies of the following forms to

those persons who request them:
1. Declaration of Domestic Partnership

E'"a
2. Amendment to Declaration of Domestic Partnership

U C. The Schooi Department shall distribute copies of the following forms to persons
who request them:

1. School Authorization Form
2. Revocation of School Authorization Form
D. The City Clerk, the Department of Personnel, School Department, and all other

affected City agencies, offices, and departments shall provide and distribute any other

relevant forms that are or become necessary.

2.119.130 Effect on Other Sections of Code.

When the term "spouse" is used in other City ordinances, it shall be interpreted to
include a domestic partner. When the term "family" is used in other City ordinances, it
shall be interpreted to include domestic partnerships.
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2.119.020 Definitions.
As used in this chapter:
1. "Domestic Partnership" means the entity formed by two persons who meet the

following criteria and jointly file a registration statement proclaiming that:
a. They are in a relationship of mutual support, caring and commitment and
intend to remain in such a relationship; and
b. They reside together; and
c. They are not married; and
d. They are not related by blood closer than would bar marriage in the
Commonwealth of Massachusetts; and

e. They are each other's sole domestic partner; and
f. They are competent to contract; and

g. They consider themselves to be a family.

2. "Mutual support" means that the domestic partners each contribute in some
fashion, not necessarily equally or financially, to the maintenance and support of
the domestic partnership.

3. "Reside together" means living together in a common household. A partner may
be temporarily absent from the common household, so long as she or he has the
intent to return. A partner may own or maintain an additional residence.

4. "Competent to contract" means 18 years of age or older, and mentally competent
to contract.

5. The existence of a "family" relationship may be shown by the manner in which the
people live their daily lives; how they hold their relationship out to the world;
their emotional and financial commitment; their reliance on each other for daily
family services; the longevity and exclusivity of their relationship; and any other
factors which may be relevant.

6. "Domestic Partner" means a person who meets the criteria set out in 2.119.020.1

or who is registered as such in another jurisdiction.

7. "Dependent" means a minor who lives within the household of a domestic
partnership and is:

a. A biological child, adopted child, or foster child of a domestic partner; or
b. A dependent as defined under IRS regulations; or
c. A ward of a domestic partner as determined in a guardianship proceeding.

2.119.030 Registration and Termination.
A. Persons who meet the criteria set out in 2.119.020.1 may make an official record

of their domestic partnership by filing a Domestic Partnership Registration form with the
City Clerk. The Domestic Partnership Registration shall include the name and date of

2



birth of each of the domestic partners, the address of their common household, and the
names and dates of birth of any dependents of the domestic partnership, and shall be
signed, under the pains and penalties of perjury, by both domestic partners.

B. Domestic partners may amend the Domestic Partnership Registration to add or
delete dependents or change the household address. Amendments to the Domestic
Partnership Registration shall be signed, under the pains and penalties of perjury, by
both domestic partners.

C. A domestic partnership is terminated by the death of a domestic partner or by the
filing of a termination statement by a domestic partner.

1. The death of a domestic partner automatically terminates a domestic
partnership.
2. A domestic partnership may be terminated by a domestic partner who files
with the City Clerk, by hand or by certified mail, a termination statement. The
person filing the termination statement must declare under pains and penalties of
perjury that the domestic partnership is terminated and that a copy of the
termination statement has been mailed by certified mail to the other domestic
partner at his or her last known address. The person filing the termination
statement must include on such statement the address to which the copy was
mailed.

D. The termination of a domestic partnership shall be effective immediately upon the
death of a domestic partner. The voluntary termination of a domestic partnership by a

partner shall be effective seven (7) days after the receipt of a termination statement by
the City Clerk. Prior to becoming effective, the person who filed the termination
statement may withdraw the termination statement in person at the office of the City
Clerk. If the termination statement is withdrawn, the domestic partner shall give notice
of the withdrawal, by certified mail, to the other domestic partner.

E. If a domestic partnership is terminated by the death of a domestic partner, there
shall be no required waiting period prior to filing another domestic partnership. If a
domestic partnership is terminated by one or both domestic partners, neither domestic
partner may file another domestic partnership until six months have elapsed.

2.119.040 City Clerk -- Fees.
A. The City Clerk shall collect a reasonable fee for filing a domestic partnership

registration. The initial amount for this fee shall be $10.00, and it shall be adjusted as

necessary to remain consistent with the fee for an application for a marriage license.
B. The City Clerk shall collect a fee of $4.00 for certified copies of domestic

partnership documents, other than the copy of the Certificate of Domestic Partnership
issued by the City Clerk to the domestic partners, as provided for in 2.119.050.

2.119.050 City Clerk -- Records.
A. Upon receipt of a domestic partnership registration and filing fee, the City Clerk

shall issue a Certificate of Domestic Partnership and shall mail to the household of the
domestic partnership one certified copy of the certificate and two wallet-sized cards

3



indicating the existence of the domestic partnership, the names of the domestic partners,
and the names of the dependents of the domestic partnership, if any.

B. The City Clerk shall maintain records of domestic partnerships registered in the
City, including forms filed and certificates issued. The City Clerk shall provide forms to
persons requesting them in accordance with 2.119.120.

C. The City Clerk shall allow public access to domestic partnership records to the
same extent and in the same manner as marriage licenses.

2.119.060 Rights of Domestic Partners.
Persons who have registered their domestic partnership at the office of the City Clerk

pursuant to 2.119.030 are entitled to the following rights:
1. a. A domestic partner shall have the same visitation rights as a spouse or parent

of a patient at the Cambridge City Hospital and all other health care facilities in
the City. A dependent shall have the same visitation rights as a patient's child.
b. The term "health care facilities" includes, but is not limited to, hospitals,
convalescent facilities, mental health care facilities, and other short and long term
care facilities.

2. a. A domestic partner shall have the same visitation rights at all correctional
facilities in Cambridge as a spouse or parent of a person in custody. A dependent
shall have the same visitation rights afforded to the child of a person in custody.
b. The term "correctional facilities" includes, but is not limited to, holding cells,
jails, and juvenile correction centers.

3. a. A domestic partner, who is also the parent or legal guardian of a child, may
file a form at or send a letter to the child's school to indicate that the parent's
domestic partner shall have access to the child's records, access to school
personnel in matters concerning the child, and access to the child, including the
right to remove such child from the school for sickness or family emergency. The
school shall afford such person access as directed by the child's parent.
b. When a domestic partnership is terminated pursuant to 2.119.030, it is the
responsibility of the parent or guardian to notify the school, in writing, of the
termination of rights of the former domestic partner.
c. The term "school" includes, but is not limited to, high schools, vocational
schools, junior high and middle schools, elementary schools, pre-school programs,
after-school programs, and day care programs.

2.119.070 Employment Benefits.
A. The City and School Department shall provide the same health and other

employment fringe benefits to employees with domestic partners as to employees with
spouses. As used in this chapter, "employees" refers to active and retired employees of
the City of Cambridge and the Cambridge School Department eligible for benefits
pursuant to state or municipal law, employment policies, or collective bargaining
agreements.

B. Employees must file a Declaration of Domestic Partnership, signed under the pains
and penalties of perjury, with their department administrator or Department of

4



Personnel of the City or School Department, as appropriate, in order to obtain benefits
under this Ordinance. On such declaration, employees shall agree to promptly notify the
City or School Department, as appropriate, of any change in the status or their domestic
partnership. There shall be no fee for such declaration. Employees shall not be
obligated to file a Domestic Partnership Registration form with the City Clerk.

C. The City and School Department shall provide medical insurance coverage to an
employee's domestic partner as it does to an employee's spouse, and to the dependent(s)
of an employee's domestic partnership as it does to an employee's child(ren). An
employee may opt to decline medical insurance coverage for her or his domestic partner,
without foregoing the right to obtain medical insurance coverage for her or his domestic
partner at a later date.

D. Upon termination of a domestic partnership by an employee, the domestic partner
shall be covered by medical insurance for a period of sixty (60) days following the
termination of the domestic partnership. If the employee leaves employment with the
City or School Department prior to the expiration of the sixty days, the medical
insurance shall lapse on the date that the former employee's insurance lapses.

E. Upon termination of a domestic partnership by the death of an employee, the
surviving domestic partner's medical insurance coverage shall lapse as it would for the
spouse of a married employee, upon the death of such employee.

F. Employees shall be granted a leave of absence, with pay, for the death of a
domestic partner or family member of a domestic partner to the same extent as for a
spouse or family member of a spouse. Use of the term "in-law" in employee handbooks
shall include the relatives of a domestic partner.

G. Employees shall be granted sick leave to care for a domestic partner to the same
extent permitted to care for a spouse, and to care for a dependent of a domestic
partnership to the same extent permitted to care for a child.

H. Employees shall be entitled to take parental leave to take care of a child born to
their domestic partner or a newly adopted child to the same extent as a married person.

2.119.080 Limitation of Liabilities.
A. Nothing in this ordinance shall be interpreted to contravene the general laws of the

commonwealth.
B. Nothing contained in this chapter shall be construed to impose liability upon a

domestic partner for the health or medical expenses of his or her domestic partner, with
the sole exception of the medical insurance contributions assumed by a City or School
Department employee who is a member of a domestic partnership.

C. Nothing in this chapter shall be construed to create additional legal liabilities
greater than those already existing under law or to create new private causes of action.

2.119.090 Reciprocity.
All rights, privileges and benefits extended to domestic partnerships registered pursuant

to this ordinance shall also be extended to domestic partnerships registered pursuant to
similar laws in other jurisdictions.

5



In amendment to an ordinance entitled the "Cambridge Municipal Code"

Be it ordained by the City Council of the City of Cambridge as follows:

Chapter 2.119

DOMESTIC PARTNERSHIPS

Sections:
2.119.010 Recognition and Scope.
2.119.020 Definitions.
2.119.030 Registration and Termination.
2.119.040 City Clerk -- Fees.
2.119.050 City Clerk -- Records.
2.119.060 Rights of Domestic Partners.
2.119.070 Employment Benefits.
2.119.080 Limitation of Liabilities.
2.119.090 Reciprocity.
2.119.100 Retaliation.
2.119.110 Severability.
2.119.120 Forms.
2.119.130 Effect on Other Sections of Code.

2.119.010 Recognition and Scope.

A. The City Council recognizes the diverse composition of its citizenry and values its
people. The City Council acknowledges that the people's lives have evolved from when
laws governing family relationships were enacted. Perpetuation of the traditional
definitions of "family" excludes a significant segment of the Cambridge population,
deprives them of recognition and validation, and denies certain rights that should be
afforded to persons who share their homes, their hearts, and their lives. The City,
recognizing its commitment to nondiscrimination and fair treatment of its citizens and
employees, hereby adopts this ordinance adrnowledging domestic partnerships.

B. The ordinance allows persons in committed relationships who meet the criteria
established by the City as constituting domestic partnerships to register at the office of
the City Clerk and obtain a certificate attesting to their status. The ordinance recognizes

certain rights of access for domestic partners. This ordinance, in conformance with the
Human Rights Ordinance, which bars discrimination on the basis of sexual orientation,
marital status, and family status, also equalizes the treatment of City employees.

1



2.119.100 Retaliation.
No person shall discriminate or retaliate against a person who seeks the benefit of this

chapter, registers or makes a declaration pursuant to its provisions, or assists another
person in obtaining the benefits of this chapter. Any person who so discriminates or
retaliates shall be penalized in accordance with the provisions of the Cambridge Human
Rights Ordinance, Cambridge Code Chapter 2.76.

2.119.110 Severability.
The provisions of this chapter are severable. If any of its provisions are held invalid by

a court of competent jurisdiction, all other provisions shall continue in full force and
effect.

2.119.120 Forms.
A. The City Clerk shall distribute copies of the following forms to those persons who

request them:
1. Domestic Partnership Registration
2. Domestic Partnership Information Sheet
3. Termination of Domestic Partnership
4. School Authorization Form
B. The Departments of Personnel shall distribute copies of the following forms to

those persons who request them:
1. Declaration of Domestic Partnership
2. Amendment to Declaration of Domestic Partnership
C. The School Department shall distribute copies of the following forms to persons

who request them:
1. School Authorization Form
2. Revocation of School Authorization Form
D. The City Clerk, the Department of Personnel, School Department, and all other

affected City agencies, offices, and departments shall provide and distribute any other
relevant forms that are or become necessary.

2.119.130 Effect on Other Sections of Code.
When the term "spouse" is used in other City ordinances, it shall be interpreted to

include a domestic partner. When the term "family" is used in other City ordinances, it
shall be interpreted to include domestic partnerships.

(June 10, 1992)
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AN ORDINANCE
In amendment to an ordinance entitled "The Cambridge b4uni ciµa1 Code."

Be it ordained by the CitY Council 0/ the CitY 0/ Cambridge as /O//dws:

That Title Two of the Municipal Code entitled "Administraiicm and Personnel" is hereby
amended by adding a new Chapter 2.1)9 entitled "Domestic Partnerships" which reads as

follows:
CHAPTER 2.119

DOMESTIC PARTNERSHIPS

Sections:
2.119.010 Recognition and Scope.

2.1!9.020 Definitions.
2.119.030 Registration rind Terminnlion.

· 2.119.M0 City Clcrk --
Fees.

.
2.119.050 City Clerk -- Records.

2.119.0G0 Rights of Domestic Partners.
,

2.119.070 Employment Benefits.

2.119.080 Limitntion of Liabilities.

2.119.090 Reciprocity.
2.119.100 Retaliation.
2.119.110 Severability.
2.!19.120 Forms.
2.119.130 Effect on Other Sectkms or Code.

2.119.010 Recognition and Scope.
A. The Cirj' Council recognizes the diverse composition of its citizenry and values its

pecple. The Ciry Council acknowlc@es that the people's lives have evolved from when,
Ku'S governing family rcktionships were enacted. Perpetuation of the mdiiional
deiinitions of "iarnilj"' excludes a signiiicant segmcni of the Cambridge popuiaUon,

' deprives ihem of recogniiion and validation, and denies certain rights that should be

aiiorckd 10 persons who share ihcir homes, [heir hearts, and their lives. The Ciiy,
recognizing its commiuncnt io'nondiscriminaUon and lair treaimem OI its citizens and
emplorees, hereby adopts this orciim.nce acknou'lcdging domestic pmncrships.

13. The ordinance allows persons in committed relationships who meet the criteria ,

established by the City 2s consUtuUng domesiic parincrships to register at the oItice of
the Ciiy Clerk and obtain a ccrMicaie auesiing iq their siatus. The ordinance reco?nizes
certain rights of access for dommic pmncrs. This ordinance, in conformance with [hc

' " Human Rights Orciinzncc, which bars discrimination on the bzsis of sexual orientation,'
marital siarus, and family staius, also equalizes ihc ircatment ol Cit)' employees.
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"' 2.119.020 Definitions.
As used in this chapter:
1. "Domestic Pannership" means the entity formed by two persons who meet the

following criteria and jointly file a registration statement proclaiming that:

a. They are in a relationship of mutual support, caring and commitment and

intend to remain in such a relationship; and

b. They reside together; and

c. They are not married; and
d. They are not related by blood closer than would bar marriage in the

Commonwealth of Massachusetts; and

c. The-y are each other's sole domestic partner; and
f. They are competent to contract; and

g. They consider themselves to be a family.

2. 'Mutual support" means that the domestic partners each contribute in some
fashion, not necessarily equally or financially, to the maintenance and support of
the domestic partnership.

3. "Reside together" means living together in a common household. A partner may
be temporarily absent from the common household, so long as she or he has the
intent to return. A partner may own or maintain an additional residence,

'" :) 4. "Competqnt to contract" means 18 years of age or older, and mentally competent
!.

) to contract.
5. Subsequent to the filing of a registration form, the existence of a "fanily" relaticndiip

my be sham by .evidence relevant to Ur follaNirkj factors: tlie mamer in iAiich tN
people live their daily lives; how they bold their relationship out to the world;
their emotional and financial commitment; their reliance on each other for daily
fjunily services; the longevity and exclusivity of their rdationship; and any other
factors which may be relevant.

6. "DomcsUc Partner" means :i person who mccls the criteria set out in 2.119.020.1

or who is registered as such in another jurisdiction.

7. "Dependent" ine:ins :i minor who lives within the household of a domestic
panncr.chip :ind is:

a. A biological child or adoptied child, or fester child of a dmestic partner, if the child
is rkjt provided with nMical inmmoe ajverage by the Ctmnealth.

"

b. A dqjmknt as defiM uider IRS rEgilatiorls; or
c. A md of a dmestic partrer as determined in a gjamianship pruceedim-

2.119.030 Rcgistrntion and Tcrmin,ition.'
A. Persons who mccl the criicria' set out in ?.119.020.1 m:iv m:ike an official record

of their domestic p:irtncrship by filing a Domestic I'artnership"Registration form with the
Ciiy Clerk. The Domestic I':inncrship RcEis[r:llion .ch:t)1 include the n:tinc and d:iic ()[

N

'I

2 '
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" birth of each of the domestic partners, the address of their common household, and the

mimes and dates of birth of any dependents of the domestic partnership, and shall be
signed, under the pains and penalties of perjury, by both domestic partners.

B. Domestic partners may amend the Domestic Partnership Registration to add or
delete dependents or change the household address. Amendments to ihe Domestic

Partnership Registration shall be signed, under the pains and penalties of perjury, by

both domestic partners.
C. A domestic partnership is terminated by the death of a domestic partner or by the

filing of a termination statement by a domestic partner.
]. The death of a domestic partner automatically terminates a domestic
p:trtnership.
2. A domes!ic partnership may be terminated by a domestic partner who files

,

with the City Clerk, l'y hand or by certified mail, a termination statcment. The
person riling the termination stalement must declare under pains and penalties of
perjury that the domestic partnership is terminated and that a copy of the
termination statement has been mailed by certified mail to the other domestic
partner at his or her last known address. The person filing the termination
statement must include on such statement the address to which the copy was
mailed.

D. The termination of a domestic partnership shall be effective immediately upon the
death of a domestic partner. The voluntary termination of a domestic partnership by a

partner shall be effective seven (7) days after the receipt of a termination statement by

" '". the City Clerk. Prior to becoming efiective, the person who filed the termination
L) statemcnt may withdraw the termination statement in person at the office of the City

Clerk. If the termination statement is withdrawn, the domestic partner shall give notice
of the withdrawal, by certified mail, to the other domestic partner.

E. if a domestic partnership is terminated by the death of a domestic partner, there
shall be 1)0 required waitinct period prior to filing another domestic partnership. If a

domcstiC'panncrship is terminated by one or both domestic panncrs, neither domestic

partner may file another domestic partnership until six months have elapsct frun termination.

2.119.040 City Clerk --
Fees.

A. The City Clerk shall collect a reasonable fee for filing a domestic partnership
registration. The iRi!i3] 2mol}n[ ror ihis fee shall be $15.00 :ind it shall be adjusted 2s

ncccssary.to rcm:!in consisicnt with the fcc for an application for a m:!rri:lge license.
~B. The cm' Clerk sh:i)1 collcct a ice of .$5.00 for certified copies of domestic

p:mncrship documents, other []):!n the copy of the Certificmc of Domestic Partnership
issued by the Ciry Clerk 10 ihc domestic partners, 2s provided for in 2.1!9.050.

2.119.050 City Clerk -- Records.

A. Upon receipt of :j domestic p:irtncrship registration and filing fee, the City Clerk
sh:ill issue 2 Ccrtiiicmc of Domcsiic Partnership and shall m:ti! to the household of the
domtstic pmncrship one ccriiGcd copy of the ccrtilicatc :ind 1\\'0 u'a!let-sizcd cards

. I
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j indicuing the existence of the domestic partnership, the names of the domestic partners,
arid ihe names of the dependents of the domestic partnership, if any.

B. The City Clerk shall maintain records of domestic partnerships registered in the

City, including forms filed and certificates issued. The Citv Clerk shall provide forms to

persons requesting them in accordance with 2.119.120.

C. The Cit)' Clerk shall allow public access to domestic partnership records to the

same extent and in the same manner as marriage licenses.

2.119.060 Rights or Domestic Partners.
Persons who have registered their domestic partnership at the office of the City Clerk

pursuant 10 2.119.030 are entitled lO the following rights:
], :i. A domestic partner shall have the same visitation rights as a spouse or parent

of a patient at the Cambridge City Hospital and all other health care facilities in
the Cit)'. A dependent shall have the same visitation rights as a patient's child.
I). The term "health care facilities" includes, but is not limited to, hospitals,
convalescent facilities, mental health care facilities, and other shoii and long term
care facilities tmder the City's jurisdiction.

2. :i. A domestic partner shall have the same visitation rights at all correctional
facilities in Cambridge as a spouse or parent of a person in custody. A dependent
shall have the same visitation rights afforded to the child of a person in custody.
b. The term "correctional facilities" includes, but is not limited to, holding cells,
jails, and juvenile correction centers under Uk! City's jurisdiction.

/"'"\ 3. a. A dorystic partner, who is also the parent or legal guardian of a child, may
I_? file a form at or send a letter to the child's school to indicate that the parent's

domestic partner shall have access to the child's records, access to school
personnel in matters concerning the child, and access to the child, including U)c

right to remove such child from the school for sickness or family emergency. The
school shall afford such person access as directed by the child's parent.
b,.>\\'hcn a domestic partnership is terminated pursuant to 2.119.030, it is the

responsibiliry of the parent or guardian to notify the school, in writing of the

termination of rights of the former domestic partner.
c. The term "school" includes, but is not limited to, high schools, vocational
schools, junior high and middlc schools, elementary schools, prc-school programs,
after-school programs, :ind d:iy c:ire programs.

2.119.070 Emplc'ymcnt ftcncfits.
A. The Cit\' znd School Department sh:tll provide tbc same hcalth :ind other

em;Mymcni fringe benefits to en)p]oyc2s with domestic partners 2s 10 employees with
s[)oL'ycs. As used in ihis c}):!plcr, "c[ni)k)yccs" refers to :lc[i\'c and retired employees of
the City of Cambridge and the Cambridge School Department eligible for benefits
purse:znt 10 S13lC or municipal law, cmploymcnt policies, or collcctive bargaining
:|grc2men[s.

13. Employees must file a Dcckiraiion of Dnmcstic Partnership, signed under the pains
:ind j'cnajtics of perjury, with their dc]):lrln)cnt administrator or Dcpartmeni of

" D

4
'



' ' ' 9

.0

i
4P

Lr
a

a ·

.^L

" Personnel of the Ciry or School Department, as appropriate, in order to obtain benefits
" under this Ordinance. On such declaratiorl employees shall agree to promptly notify the

City or School Department, as appropriate, of any change in the status or their domestic
partnership. There shall be no fee for such declaration. Employees shall not be

obiiµited to file a Domestic Partnership Registration form with the City Clerk.
C. The City and School Department shall provide medical insurance coverage to an

employee's domestic partner as it does 10 an employee's spouse, and to the dependent(s)

of 2Il employee's domestic partnership tis it doe.s to an employee's chi1d(ren). An
employee may opt to decline medical insurance co\'eraEe for her or his domestic partner,
u'iihout forcEoin£ the right to obtain medical insurance coverape for her or his domestic

partner at a later date.

D. Upon termination of a domestic partnership by an employee, the domestic partner
shall be covered by medical insurance for a period of sixty (60) days following the

'

termination of the domestic partnership. If the employee leaves cmpioymcnt with the
City or School Department prior to the expiration of the sixty days, the medical
insurance shall lapse on the date that the former employee's insurance lapses.

E. Upon icrmination of a domestic partnership by the death of an employee, the

sun'iving domestic partner's medical insurance coverage shall lapse as it would for the

spouse of a married employee, upon the death of such employee. '

F. Employees shall be granted a leave of absence, with pay, for the death of a
domestic partner or family member of a domestic partner to the same extent as for a

spouse or family member of a spouse. Use of the term "in-law" in employee handbooks
t"") sh:ill include the, relatives of a domestic partner.
'"-" G. Emplovees shall be granted sick ]eave to care for a domestic partner to the same

extent permfuecl to care for a spouse, and lO care for a dependent of a domestic
partnership to the same extent permitted to care for a child.

H. Employees shall be entitled to take parental leave to take c:·ire of a child born to
their (jol?es[ic partner or a newly adopted child to the same extent as a married person.

2.119.080 Lirnitaiicm of Liabilities.
A Nothing in this ordinance shall be interpreted to contravene the general laws oI the

commonwedth.
EL Nothing contained in this chapter shall be construed to impose liability upon"a

domestic p:mncr for the health or mcdic:tl expenses of his or her domestic partner, with
the sole cxc@iion of ihc medical insurance contribuiions as.cumcd by :t City or School

Deommcnt employee who is a member of Cl domestic partnership.
C Noihing in this ch:tpicr sh:ill be construcd to creme additional legal liabilitics

gre2:cr th:in those :Urcaciy existing under law or to creme new private c:iuses of action.

2.119.090 Reciprocity.
AJl rights, privilcµs 2nd bcndits cxicndcd to domestic partnerships registered pursuant

to this ordin:incc shell :No be emended lO domestic p:mncrships rcgisicred putsu2m to
,

simikr l:tws in other jUils(iiclic)ns.

5
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·" 2.119.100 Retaliation.
No person shall discriminate or retaliate against a person who seeks the benefit d this

chapter, registers or makes a declaration pursuant to its provisions, or assists another

person in obtaining the benefits of this chapter. Any person who so discriminates or
raaliaies shall be perialized in accordznce with the provisions of the Cambridge Human

Rights Ordinance, Cambridge Code Chapter 2.76.

2.119.110 Severability.

The provisions of this ch:iµer are scverable. If tiny of its provisions are held invalid by

a court of competent jurisdiction, al) other provisions shall continue in full force and

effect.

2.119.120 Forms.
A. The City Clerk shall distribute copies of the fo]|c)wiI)E forms to ll)c)se persons who

request them:
1. Domestic Partnership Registration
2. Domestic Partnership Information Sheet
3. Termination of Domestic Partnership
4. School Authorization Form
B. The Departments of Personnel shall distribute copies of the following forms to

those persons who request them:
1. Declararion of Domestic Partnership

C,
2. Amendment to Declaration of Domestic Partnership

_
} C. The schooi Department shall distribute copies of the following forms to persons

who request them:
1. School Authorization Form
2. Revocation of School Authorization Form
D. The City Clerk, the Department of Personnel, School Department, and all other

afiecied City agencies, offices, and departments shall provide and distribute any other
rdcvantforms that are or become necessary.

2.119.130 EfTcct on Other Sections of Code.

When the term "spouse" is used in other City ordinances, it shall be interpreted to
include a domestic partner. When [he term "family" is used in other City ordinances, ii
shall be inicrprcicd id include domestic partnerships.

2.119.140. Effective Date.

In order to give tine for impkmMaticn of this ordinance, its pruvisions will go into
effect sixty (60) days Lifter final ordination by the City Gamcil.

In City Gtmcil Septeniber 14, 1992.
Passed to be ordaiM as aiuded by a yea and nay vute:- Yeas 5; Nays 4; Absent 0.

R±ert KL Hedy, City Nnager.

t ATTEST: - D. Nhryaret Ikury

-' City Clerk

RECONSIDERATION FILED BY COUNCILLOR WALSH.
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In the Year One Thousand, Nine Hundred Ninety-Two

..

AN ORDINANCE
In amendment to an ordinance entitled "The Cambridge Municipal Code."

Be it ordained by the CitY Council of the CitY 0/ Cambridge as follows:

That Title Two of the Municipal Code entitled "Administration and Personnel" is hereby

amended by adding a new Chapter 2.119 entitled "Domestic Partnerships" which reads as

follows:
CHAPTER 2.119

DOMESTIC PARTNERSHIPS

Sections:
2.119.0!0 Recognition and Scope.

' 2.119.020 Definitions.
. 2.119.030 Registration rind Termination.

· 2.119.M0 City Clerk --
Fees.

.

2.119.050 Citj' Clerk -- Records.

2.119.060 RigMs OI Domestic Pnrtncrs.
,

2.119.070 Employment Benefits.

2.119.080 Limitntion or Liabilities.

?.119.090 Reciprocity.
2.119.100 Retaliation.
2.119.110 Severability.
2.119.120 Forms.
2.119.130 EfTect on Other Sections or Code.

2.119.010 Recognition and Scope.

A. The Ciij' Council recognizes the diverse composition of its citizenry and values 1!s

people. The Ciry Council acknowledges that the people's lives have evolved from when
12'vs governing iamily relationships were cnacted. Pcrpeimtion of the traditiona)

cieiinitions oi:'iamjjy" excludes 2 signiiicam segment of the Cambridge population,
' deprives [hem OI recognition and validation, and denies certain rights that should be

aiiorcced to persons who share ihcir homes, [heir hearts, and their lives. The Ciiy,
recognizing its commiimcnt io'nondiscriminmion and lair [rea[men[ of its citizens and

emplorees, hereby adopis this ordinance acknoMedging domestic pmncrships.
13. The ordinance allows persons in committed relationships who meet the criteria ,

established by the City 2s consiiming domestic partnerships to register at the office of
the Ciiy Clerk and obtain a ccriificate auesiing 10 iheir siaius. The ordinance recognizes

certain riUns of access for domestic pmncrs. This ordinance, in conformance with the

Human Fiigh[s Ordin:zncc, which bars discrimination on the basis of sexual orientation,' "

marital status, and family status, also equalizes th2 treatment of Cit)' employees.
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""" 2.1!9.020 Definitions.
As used in this chapter:
1. "Domestic Partnership" means the entity formed by two persons who meet the

following criteria and jointly file a registration statement proclaiming that:
a. They are in a relationship of mutual support, caring and commitment and

intend to remain in such a relationship; and
b. They reside together; and

c. They are not married; and
d. They are not related by blood closer than would bar marriage in the
Commonwealth of Massachusetts; and

c. They are each other's sole domestic partner; and
f. They are competent to contract; and

g. They consider themselves to be a family.

2. "Mutual support" means that the domestic partners each contribute in some
fashion, not necessarily equally or financially, to the maintenance and support of
the domestic partnership.

3. "Reside together" means living together in a common household. A partner may
be temporarily absent from the common household, so long as she or he has the
intent to return. A partner may own or maintain an additional residence.

:"
)

4. "Competent to contract" means 18 years of age or older, and mentally competent
,

1_ to contract.
5. Subsequent to the filing of a registration form, Ur existeme of a "family" relatiaUip

imy Lie! strwn by evideme relevant to the following factors: tlie mamer in which the
people live their daily lives; how they bold their relationship out to the world;
their emotional and financial commitment; their reliance on each other for daily
fynilj' services; the longevity and exclusivity of their relationship; and any other
factors which may be relevant.

6. "Domestic Partner" means a person who meets the criteria set out in 2.119.020.1

or who is registered as such in another jurisdiction.

7. "Dependent" ine:ins a minor who lives within U)c household of a domestic
partnership :tnd is:

:i. A biological child or adtpted child, or foster child of a (kjnEstic partner, if the child
is mt provided with maiical inmrmcie cuverage by tfe Ctmmealth.

b. a dqmMt as defined uider IRS runlaticns; or
c. A ward of a dcnestic partner as CEtemined in a gjardianship pruceding.

2.1!9.030 R<istrntion and Termination.'
A. Persons who mcci the criteria' sci out in 2.119.020.1 m:iv make an official record

of their domestic p:mncrship by filing a Domestic Parmership"Regisiration form with the
City Clerk. The Domestic I':irincrship Rcgistr:uion sh:ill include the n:imc and d:iic ()f

"i

2 '
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" birth of each of the domestic partners, the address of their common household, and the

names and dates of birth of any dependents of the domestic partnership, and shall be

signed, under the pains and penalties of perjury, bv both do?estic partners.
B. Domestic partners may amend the Domestic"PannersNp Registration to add or

deleie dependents or chany the household address. Amendments to the Domestic

Partnership Registration shall be signed, under the pains and penalties of perjury, by

both domestic partners.
C. A domestic partnership is terminated by the death of a domestic partner or by the

filing of a termination staiement by a domestic partner.
]. The death of a domestic partner automatically terminates a domestic
partnership.
2. A domestic p:irtnership may be terminated by a domestic partner who files

,

with the Cit)' Clerk, by hand or by certified mail, a tcrmination statement. The

person filing the ierminmion statement must declare under pains and penalties of
perjury that the domestic partnership is terminated and that a copy of the
termination statement has been mailed by certified mail to the other domestic

partner at his or her last known address. The person filing the termination
statement must include on such statement the address to which the copy was
mailed. '

D. The termination of a domestic partnership shall be effective immediately upon the
death of a domestic partner. The voluntary termination of a domestic partnership by a

partner shall be effective seven (7) days after the receipt of a termination statement by
'" " the City Clerk. Prior to becoming efiective, the person who filed the termination
r_ .j

statement may withdraw the termination statement in person at the office of the City
Clerk. If the termination statement is withdrawn, the domestic partner shall give notice
of the withdrawal, by ceriificd mail, to the other domestic partner.

E. If a domestic partnership is terminated by the death of a domestic partner, there
shall be no required waitine period prior to filing another domestic partnership. If a

domesti0'"pannership is terminated by one or both domestic partners, neither domestic

partner may file another domestic partnership until six months have elapsed fran termination.

2.119.040 City Clerk --
Fees.

A. The City Clerk shall collect a reasonable fee for filing a domestic partnership
registmion. The ir,iti:U ?.rl)ol]n[ for this fee shall be $15.00 :tnd it shall be adjustcd as

necessary 10 rcm:nn consistent with the fcc for an applicmion for a m:trri:u:e license.
~

B. The Ciw Clerk sh:ill coIlcct ."1 ice of $5.00 for ccrtificd copies of domestic
pmncrship documents, other than the copy of the CcrUficatc or Domcsiic Partnership
issued by the Ciry Clerk lO the domestic partners, 2s provided for in 2.119.050.

2.119.050 City Clerk -- Records.
A. Upon reccipi of :j domestic pmncrship registration :ind filing fee, the City Clerk

sh:tll issue 2 Ccrtificmc of D,omestic Partnership and sh:tH mail to the household of the

domtstic pmncrship one ccriiikd copy of the ccrtilicate :ind two wallet-sized cards

. i

.
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indiczting the existence of the domestic partnership, the names of the domestic partners,
and the names of the dependents of the domestic partnership, if any.

B. The City Clerk shall maintain records of domestic partnerships registered in the

City, including forms filed and certificates issued. The City Clerk shall provide forms to

persons requesting them in accordance with 2.119.120.

C. The Cit)' Clerk shall allow public access to domestic partnership records to the

same extent and in the same manner as marriage licenses.

2.119.060 Rights or Domestic Partners.
Persons who have registered their domestic partnership at the office of the City Clerk

pursuant to 2.119.030 are cntiUed 1c) the following righis:
]. :i. A domestic partner shall have the same visitation rights as a spouse or parent

of a patient at the CambridFe City Hospital and all other health care f:icilities in
the City. A dependent shall have the same visitation rij;hts as a patient's child.
I). The term "health care facilities" includes, but is not limited to, hospitals,
convalescent facilities, mental health care facilities, and other short and long term
care facilities tnier tlie City's jurisdiction.

? 2^ A domestic partner shall have the same visitation rights at al) correctional
~ .

facilities in Cambridge as a spouse or parent of a person in custody. A dependent
shall have the same visitation rights afforded to the child of a person in custody.
b. The term "correctional facilities" includes, but is not limited to, holding cells,

j:iils, and juvenile correction centers under Ue! City's jurisdiction.
/'""\ 3. a. A donystic partner, who is also the parent or legal guardian of a child, may
F.

_
? file a form at or send a letter to the child's school to indicate that the parent's

domestic partner shall have access to the child's records, access to school
personnel in matters concerning the child, and access to the child, including the
right to remove such child from the school for sickness or family emergency. The
school shall diord such person access as directed by the child's parent.
b,-'-\\'hcn a domestic partnership is terminated pursu:tnt to 2.119.030, it is the
responsibiliry of the parent or guardian 1c) notify the school, in writing, ol U)c

termination of rights of the former domestic partner.
c. The term "school" includes, but is not limited to, high schools, vocational
schools, junior high and middle schools, elementary schods, prc-school programs, .

Mter-school programs, and d:j' care programs.

- 2.119.070 Emplc'ymcnt ltcnchts.
A. The CRy and School Dcparrmcm shall provide the s:ime hc:ilth :tnd other

cm?]oymcni fringe benefits to employees with domestic partners 2s to employees with

spowcs. As used in this c}):!p[cr, "cmi)k)yccs" rcfcrs to :ictivc and retired cmplovccs of
the City of Cambridge and the Cambridge School Departmctn eligible for beneiils

pursu:znt to Si3lC or municipal law, employment policies, or coIlcctive bargaining
:lgr22mcn[s.

B. Employees must lik a Dcclaraticm of Domestic Partnership, signed under [i]e n"jins
and j'cnakics ol perjury, ""ith their dcj):!rtr]]cn[ administrator or Dcpartmcni or

" D
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.)" Personnel of the City or School Department, as appropriate, in order to obtain benefits
" under this Ordinance. On such declaratiorj employees shall agree to promptly notify the

City or School Department, as appropriate, of any change in the status or their domestic
partnership. There shall be no fee for such declaration. Employees shall not be

ob1iµted to file a Domestic Partnership Registration form with the City Clerk.
C. The Cit)' and School Department shall provide medical insurance coverage lO an

employee's ciome.ctic partner as it does to an employee's spouse, and to the dependent(s)

of 211 employee's domestic µrtnership as it does tc) an employee's chi1d(ren). An
employee may opt to decline medical insurance coverage for her or his domestic partner,
without forcEoin£ the right to obtain medical insurance co\'erake for her or his domestic
partner at a later date.

D. Upon termination of a domestic partnership by an employee, the domestic µartn,er
shall be covered by medical insurance for a period of sixty (60) days following the
termination of the domestic partnership. If the employee leaves employment with the
City or School Department prior to the expiration of the sixty days, the medical
insurance sh:ill lapse on the date that the former employee's insurance lapses.

E. Upon termination of a domestic partnership by the death of an employee, the

surviving domestic partner's medical insurance coverage shall lapse as it would for the

spouse of a married employee, upon the death of such employee. '

F. Employees shall be granted a leave of absence, with pay, for the death of a
domestic partner or family member of a domestic partner to the same extent as for a

spouse or family member of a spouse. Use of the term "in-law" in employee handbooks
(s ) sh:ill include the, relatives of a domestic partner.
"-' G. Emplovees shall be granted sick leave to care for a domestic partner to the same

extent permitted to care for a spouse, and to care for a dependent of a domestic
partnership to the same extent permitted to care for a child.

H. Employees shall be entitled to take parental leave to take c:ire of a child born to
their ciomesUc partner or a newly adopted child to the same extent as a married person.

2.119.0S0 Limitation of Liabilities.
A. Nothing in this ordinance shall be interprctcd to contravene the general laws of the

commonwealth.
B. Nothing contained in this chapter shall be construed to impose liability upon 3

domestic p:ir:ncr for the health or medical expenses of his or hcr domestic partner, with
the sole cxcQ?[ion of ihc medic:tl insumncc comribuiions assumed by :i City or School

Deommcnt cmplnycc who is a member of a domestic partnership.
C Nothing in this ch:tpicr shall be construed to creme addition:il legal liabiliUcs

grc2;cr tli:tn ihosc drcady existing under law or io crc:itc new privaic causes of action.

2.119.090 Reciprocity.
AJ! rights, pri"ilcgcs :tnd bcndits extended to domestic partnerships registered pursuant

to ihis orjiri:incc shall :!!SO be emended io domestic p:mnerships registered pursuznt to
simikr l:iws in other ju rly(iic{ ions.

5
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Retaliation.
No person shall discriminate or retaliate against a person who seeks the benefit of this

chapter, registers or makes a declaration pursuant to its provisions, or assists another

person in obtaining the benefits of this chapter. Any person who so discriminates or
retaliates shall be permjized in accordance with the provisions of the Cambridge Human

Rights Ordinance, Cambridge Code Chapter 2.76.

2.119.110 Severabiiit)'.
The provisions of this chaµer are scverable. If any of its provisions are held invalid by

a court of competent jurisdiction, all other provisions shall continue in full force and

effect.

2.119.120 Forms.
A- The Cit)' Clerk shall distribuie copies of the following forms to those persons who '

request them:
]. Domestic Partnership Registration
2. Domestic Partnership Information Sheet
3. Termination of Domestic Partnership

,

4. School Authorization Form
B. The Departments of Personnel shall distribute copics of the following forms to

those persons who request them:
1. Declaration of Domestic Partnership

b Z Amendment to Declaration of Domestic Partnership

( ) C. The School Department shall distribute copies of the following forms to persons
who request them:

1. School Authorization Form
2. Revocation of School Authorization Form
D. The City Clerk, the Department of Personnel, School Department, and all other

Mfcctcd City agencies, offices, and departments shall provide and distribute any other
rclcvant" forms [i]at are or become necessary.

2.119.130 EfTcct on Other Sections or Code.
When the' term "spouse" is used in other City ordinances, it shall be interpreted to

include a domestic partner. When the term "family" is used in other City ordinances, ii
shall be inicrprctcd to include domestic p:trtncrship's.

2.119.140. Effective Date.

In ordar to give tine for inpMmtatim of this ordinance, its pruvisicns will go into q

effect sixty (60) days after final ordination by Ue! City (bxril.
In City Council %tkner 14, 1992.
Passed to be ordaired as anerded by a m arxi my vote:- Yeas 5; Nays 4; Absent 0.

Robert KL FCaly, City PEinager.

' ATTEST: - D. Margaret Drury

-' City Clerk

RECONSIDERATION FILED BY COUNCILLOR WALSH.
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CAMBRIDGE CITY COUNCIL
CITY HALL, CAMBRIDGE, MASSACHUSETTS 02139

(617) 349-4280
FAX (617) 349-4287

Alice K. Wolf
City Councillor

Mayor
1990-1991

TECHNICAL AMENDMENTS TO THE DOMESTIC PARTNERS ORDINANCE

to be introduced on 9/14

Section 2 .1.l 2 0

subsection 5 , substitute for"The existence of a 'family' relationship may be shown by"

the following:
"Subsequent to the filing of a registration form, the existence
of a 'family' relationship may be shown by evidence relevant tothe following factors:
subsection 7 a, substitute for"A biological, child, adopted child, or foster child"
the following:

"A biological child or adopted child"

Section 2.119.040

Sentence 2 in A:

Change $10.00 to $15.00

Sentence 1 in B

change $4.00 to $5.00

Section 2.119.050
subsection E

Add at the end of the last sentence: "from termination. "



' 1

/

~Section 2.119.060
subsections lb and 2b

Add to the end of the last sentence: "under the City's
jurisdiction."
Add section 2.119.140

In order to give time for implementation of this ordinance, itsprovisions will go into effect 60 days after final ordination by
the City Council.
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In the Year One Thousand, Nine Hundred Ninety-Two

~

AN ORDINANCE
In amendment to an ordinance entitled "The Cambridge Municipal Code."

Be it ordained by the CitY Council of the City of Cambridge as follows:
That Title Two of the Municipal Code entitled " Administration and Personne1°' is hereby

amended by adding a new Chapter 2.119 entitled "Domestic Partnerships" which reads as

follows:
CHAPTER 2.119

DOMESTIC PARTNERSHIPS

Sections:
2.119.010 Recognition and Scope.

2.119.020 Definitions.
2.119.030 Registration and Termination.

· 2.119.040 City Clerk -- Fees.

2.119.050 City Clerk -- Records.

2.119.060 Rights of Domestic Partners.

2.119.070 Employment Benefits.

2.119.080 Limitation or Liabilities.
2.119.090 Reciprocity.

,

'

2.119.100 Retaliation.
2.119.110 Severability.
2.119.120 Forms.
2.119.130 Effect on Other Sections ol Code.

2.119.010 Recognition and Scope.
A. The City Council recognizes the diverse composition of its citizenry and values its

people. The City Council acknowledges that the people's lives have evolved from when
laws governing family relationships were enacted. Perpetuation of the traditional
definitions of "family" excludes a significant segment of the Cambridge population,
deprives them of recognition and validation, and denies certain rights that should be
afforded to persons who share their homes, their hearts, and their lives. The City,
recognizing its commitment to nondiscrimination and fair treatment of its citizens and
employees, hereby adoys this ordinance acknowledging domestic partnerships.

B. The ordinance allows persons in committed relationships who meet the criteria , I

established by the City as consUtuiing domestic partnerships to register at the office of
the City Clerk and obtain a certificate attesting to their status. The ordinance recognizes
certain rights of access for domestic partners. This ordinance, in conformance with the .

Human Rights Ordinance, which bars discrimination on the basis of sexual orientarion,'
marital status, and family status, also equalizes the treatment of City employees.
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" 2.119.020 Definitions.
As used in this chapter:
1. "Domestic Partnership" means the entity formed by two persons who meet the

following criteria and jointly file a registration statement proclaiming that:
a. They are in a relationship of mutual support, caring and commitment and

intend to remain in such a relationship; and
b. They reside together; and

c. They are not married; and
d. They are not related by blood closer than would bar marriage in the
Commonwealth of Massachusetts; and
e. They are each other's sole domestic partner; and
f. They are competent to contract; and
g. They consider themselves to be a family.

2. "Mutual support" means that the domestic partners each contribute in some
fashion, not necessarily equally or financially, to the maintenance and support of
the domestic partnership.

3. "Reside together" means living together in a common household. A partner may
be temporarily absent from the common household, so long as she or he has the
intent to return. A partner may own or maintain an additional residence.

t '"? 4. "Competent to contract" means 18 years of age or older, and mentally competent
t ,g to contract.

5. The existence of a "family" relationship may be shown by the manner in which the
people live their daily lives; how they hold their relationship out to the world;
their emotional and financial commitment; their reliance on each other for daily
family services; the longevity and exclusivity of their relationship; and any other
factors which may be relevant.

6. "Domestic Partner" means a person who meets the criteria set out in 2.119.020.1

or who is registered as such in another jurisdiction.

7. "Dependent" means a minor who lives within the household of a domestic
partnership and is:

a. A biological child, adopted child, or foster child of a domestic partner; or
b. A dependent as defined under IRS regulations; or
c. A ward of a domestic partner as determined in a guardianship proceeding.

2.119.030 Registration and Termination.
A. Persons who meet the criteria set out in 2.119.020.1 may make an official record

of their domestic partnership by filina a Domestic Partnership Registration form with the
City Clerk. The Domestic Partnership ReEistration shall include the name and date of

't

2
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'" birth of each of the domestic partners, the address of their common household, and the
names and dates of birth of any dependents of the domestic partnership, and shall be

signed, under the pains and penalties of perjury, by both domestic partners.
B. Domestic partners may amend the Domestic Partnership Registration to add or

delete dependents or change the household address. Amendments to the Domestic
Partnership Registration shall be signed, under the pains and penalties of perjury, by

both domestic partners.
C. A domestic partnership is terminated by the death of a domestic partner or by the

filing of a termination statement by a domestic partner.
1. The death of a domestic partner automatically terminates a domestic
partnership.
2. A domestic partnership may be terminated by a domestic partner who files

.

with the City Clerk; by hand or by certified mail, a termination statement. The

person filing the termination statement must declare under pains and penalties of
perjury that the domestic partnership is terminated and that a copy of the
termination statement has been mailed by certified mail to the other domestic
partner at his or her last known address. The person filing the termination
statement must include on such statement the address to which the copy was
mailed.

D. The termination of a domestic partnership shall be effective immediately upon the
death of a domestic partner. The voluntary termination of a domestic partnership by a

partner shall be effective seven (7) days after the receipt of a termination statement by
t" "' the City Clerk. Prior to becoming effective, the person who filed the termination
t J

statement may withdraw the termination statement in person at the office of the City
Clerk. If the termination statement is withdrawn, the domestic partner shall give notice
of the withdrawal, by certified mail, to the other domestic partner.

E. If a domestic partnership is terminated by the death of a domestic partner, there
shall be no required waiting period prior to filing another domestic partnership. If a
domestic'partnership is terminated by one or both domestic partners, neither domestic

partner may file another domestic partnership until six months have elapsed.

2.119.040 City Clerk -- Fees.

A. The City Clerk shall collect a reasonable fee for filing a domestic partnership
registration. The initial amount for this fee shall be $10.00, and it .shall be adjusted as

necessary to remain consistent with the fee for an application for a marriage license.
B. The City Clerk shall collect a fee of 54.00 for certified copies of domestic

partnership documents, other than the copy of the Certificate of Domestic Partnership
issued by the City Clerk to the domestic partners, as provided for in 2.119.050.

2.119.050 City Clerk -- Records.
A. Upon receipt of a domestic partnership registration and filing fee, the City Clerk

shall issue a Certificate of Domestic Partnership and shall mail to the household of the
domestic partnership one certified copy of the certificate and two wallet-sized cards

.
b
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indicating the existence of the domestic partnership, the names of the domestic partners,
and the names of the dependents of the domestic partnership, if any.

B. The City Clerk shall maintain records of domestic partnerships registered in the

City, including forms filed and certificates issued. The City Clerk shall provide forms to
persons requesting them in accordance with 2.119.120.

C. The City Clerk shall allow public access to domestic partnership records to the

same extent ?.nd in the same manner as marriage licenses.

2.119.060 Rights of Domestic Partners.
Persons who have registered their domestic partnership at the office of the City Clerk

pursuant to 2.119.030 are entitled to the following rights:
1. a. A domestic partner shall have the same visitation rights as a spouse or parent

of a patient at the Cambridge City Hospital and all other health care facilities in
the City. A dependent shall have the same visitation rights as a patient's child.
b. The term "health care facilities" includes, but is not limited to, hospitals,
convalescent facilities, mental health care facilities, and other short and long term
care facilities.

2. a. A domestic partner shall have the same visitation rights at all correctional
facilities in Cambridge as a spouse or parent of a person in custody. A dependent
shall have the same visitation rights afforded to the child of a person in custody.
b. The term "correctional facilities" includes, but is not limited to, holding cells,
jails, and juvenile correction centers.

f""'Z 3. a. A domestic partner, who is also the parent or legal guardian of a child, may
U file a form at or send a letter to the child's school to indicate that the parent's

domestic partner shall have access to the child's records, access to school
personnel in matters concerning the child, and access to the child, including the
right to remove such child from the school for sickness or family emergency. The
school shall afford such person access as directed by the child's parent.
b." When a domestic partnership is terminated pursuant to 2.119.030, it is the

res;'onsibility of the parent or guardian to notify the school, in writing, of the
termination of rights of the former domestic partner.
c. The term "school" includes, but is not limited to, high schools, vocational
schools, junior high and middle schools, elementary schools, pre-school programs,
after-school programs, and day care programs.

2.119.070 Employment Benefits.
A. The City and School Department shall provide the same health and other

employment fringe benefits to employees with domestic partners as to employees with
spouses. As used in this chapter, "employees" refers to active and retired employees of

' the City of Cambridge and the Cambridge School Department eligible for benefits
pursuant to state or municipal law, employment policies, or collective bargaining
agreements.

B. Employees must file a Declaration of Domestic Partnership, signed under the pains
and penalties of perjury, with their department administrator or Department of

" j
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~'f Personnel of the City or School Department, as appropriate, in order to obtain benefits
"" under this Ordinance. On such (jec]aratiorl employees shall agree to promptly notify the

City or School Department, as appropriate, of any change in the status or their domestic
partnership. There shall be no fee for such declaration. Employees shall not be
obligated to file a Domestic Partnership Registration form with the City Clerk.

C. The City and School Department shall provide medical insurance coverage to an
employee's domestic partner as it does to an employee's spouse, and to the dependent(s)
of an employee's domestic partnership as it does to an employee's chi1d(ren). An
employee may opt to decline medical insurance coverage for ber or his domestic partner,
without foregoing the right to obtain medical insurance coverage for her or his domestic
partner at a later date.

D. Upon termination of a domestic partnership by an employee, the domestic partner
shall be covered by medical insurance for a period of sixty (60) days following the

'

termination of the domestic partnership. If the employee leaves employment with the
City or School Department prior to the expiration of the sixty days, the medical
insurance shall lapse on the date that the former employee's insurance lapses.

E. Upon termination of a domestic partnership by the death of an employee, the
surviving domestic partner's medical insurance coverage shall lapse as it would for the
spouse of a married employee, upon the death of such employee. '

F. Employees shall be granted a leave of absence, with pay, for the death of a
domestic partner or family member of a domestic partner to the same extent as for a

spouse or family member of a spouse. Use of the term "in-law" in employee handbooks

cj shall include the. relatives of a domestic partner.
'" G. Employees shall be granted sick leave to care for a domestic partner to the same

extent permitted to care for a spouse, and to care for a dependent of a domestic
partnership to the same extent permitted to care for a child.

H. Employees shall be entitled to take parental leave to take care of a child born to
their domestic partner or a newly adopted child to the same extent as a married person.

2.119.080 Limitation of Liabilities.
A- Nothing in this ordinance shall be interpreted to contravene the general laws of the

commonwealth.
B. Nothing contained in this chapter shall be construed to impose liability upon a

domestic partner for the health or medical expenses of his or her domestic partner, with
the sole exception of the medical insurance contributions assumed by a City or School
Department employee who is a member of a domestic partnership.

C. Nothing in this chapter shall be consu"ued to create additional legal liabilities
greater than those already existing under law or to create new private causes of action.

2.119.090 Reciprocity.
All rights, privileges and benefits extended to domestic partnerships registered pursuant

to this ordinance shall also be extended to domestic partnerships registered pursuant to
similar laws in other jurisdictions.

r
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·" 2.119.100 Retaliation.
No person shall discriminate or retaliate against a person who seeks the benefit of this

chapter, registers or makes a declaration pursuant to its provisions, or assists another

person in obtaining the benefits of this chapter. Any person who so discriminates or
retaliates shall be penalized in accordance with the provisions of the Cambridge Human

Rights Ordinance, Cambridge Code Chapter 2.76.

2.119.110 Severability.
The provisions of this chapter are severable. If any of its provisions are held invalid by

a court of competent jurisdiction, all other provisions shall continue in full force and

effect.

2.119.120 Forms.
A. The City Clerk shall distribute copies of the following forms to those persons who '

request them:
1. Domestic Partnership Registration
2. Domestic Partnership Information Sheet

3. Termination of Domestic Partnership
4. School Authorization Form
B. The Departments of Personnel shall distribute copies of the following forms to

those persons who request them:
1. Declaration of Domestic Partnership

f3
2· Amendment to Declaration of Domestic Partnership

L,g C. The School Department shall distribute copies of the following forms to persons

who request them:
1. School Authorization Form
2. Revocation of School Authorization Form
D. The City Clerk, the Department of Personnel, School Department, and all other

affected City agencies, offices, and departments shall provide and distribute any other

relevant forms that are or become necessary.

2.119.130 Effect on Other Sections of Code.

When the term "spouse" is used in other City ordinances, it shall be interpreted to

include a domestic partner. When [he term "family" is used in other City ordinances, it
shall be interpreted to include domestic partnerships.

.
¢

Passed to a second reading at the City Council meeting held on
August 3, 1992 and on or after August 24, 1992 the question comes ,

on passing to be ordained. '

ATTEST:- D. Margaret Drury
,

Temporary City Clerk

1
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In the Year One Thousand, Nine Hundred Ninety-Two
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AN ORDINANCE
In amendment to an ordinance entitled "The Cambridge Municipal Codco"

Be it ordained by the CitY CoUnc;l of the CitY of Cambridge as follows:
That Title Two of the Municipal Code entitled "Administration and Personne1°' is hereby

amended by adding a new Chapter 2,119 entitled "Domestic Partnerships" uhich reads as
follows:

CHAPTER 2ell9

DOMESTIC PARTNERSHIPS

Sections:
2.119.010 Recognition and Scope.

.

2.119.020 Definitions. '

2.119.030 Registration rind Termination. .

· 2.119.0'10 City Clerk -- Fees.

.
2.119.050 Citj' Clerk -- Records. '

2.119.060 Rights or Domestic Piirtncrs.
P

2.119.070 Employment Bcncrits0

2.119.080 Limitntion or Liabilities.
2.119.090 Reciprocity.

q

2.119.100 Retaliation.
2.119.110 Severability.
2.119.120 Forms.
2.119.130 Effect on Other Sections of Codm

2.119.010 Recognition and Scope.
A. The Cirj' Council recognizes the dNerse composition of its citizenry and values its

peo?]e. The Ciry Council acknowledges that the people's lives have evolved from '«'hen
kws governing family rcktionshios were enacted. Pcrpetuation of the traditiona)

0

deiiniiions oi "iamily" excludes 2 significant segment of ihe Cambridge populaUon,
depri"es them of recognition and validation, and denies certain rights that shou)c1 be
aiiorded lO persons who share their homes, their hearts, and their lives. The City,

0 0 0 0 0 0 O · ¶ ' 0 D 0

recognizmg Its commnment lo'nol)dlscr)m]nat)on ancj iatr treatment or its ciUzens and
employees, hereby adopis this orciimnce acknou']edging domestic pmnerships.

B. The ordinance allows persons in committed relationships \\'ijo meet the criteria ,

established by the City as constiwting domestic partnerships io register at the office of
the City Clerk and obtain a ccnificate attesting 10 their status. The ordinance recognizes
certain rights of access for domestic partners. This ordinance, in conformance u'i[h the
Human Rights Ordimncc, which bars discrimination on the basis of seiua) orientation,'
marital staius, and family status, also equalizes the treatment of City employees.

.
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"' 2.119.020 Definitions.
As used in this chapter:
1. "Domestic Partnership" means the entity formed by two persons who meet the

following criteria and jointly file a registration statement proclaiming that:

a. They are in a relationship of mutual support, caring and commitment and

intend to remain in such a relationship; and

b. They reside together; and

c. They are not married; and

d. They are not related by blood closer than would bar marriage in the
Cornmonwealth of Massachusetts; and

e. They are each other's sole domestic partner; and
f. They are competent to contract; and

g. They consider themselves to be a family.

2. "Mutual support" means that the domestic partners each contribute in some
fashion, not necessarily equally or financially, to the maintenance and support of
ihe domestic partnership.

3. "Reside together" means living together in a common household. A partner may
be temporarily absent from the common household, so long as she or he has the
intent to return. A partner may own or maintain an additional residence.

:' ') 4. "Competent to contract" means 18 years of age or older, and mentally competent

")' to contract.

5. The existence of a "family" relationship may be shown by the manner in which the

people live their daily lives; how they hold their relationship out to the world;
their emotional and financial commitment; their reliance on each other for daily
family services; the longevity and exclusivity of their rclaiionship; and any other
factors which may be relevant.

6. "Domestic Partner" means a person who meets the criteria set out in 2.119.020.1

or u'ho is registered as such in another jurisdiction.

7. "Dependent" ine:ins a minor who lives within the household of a domestic
partnership :tnci is:

a. A biological child, adopted child, or foster child of a domestic partner; or
b. A dependent as dcfincd under IRS rcguhtions; or
c. .'\ \mrd of a dcmicmic p:irtncr :ts determined in :i guarcii:tnship proceeding.

2.119.030 Registration and Termination.
A. Persons who meet the criteria sci out in ?.119.020.1 may make an official record

of their domestic partnership by filing a Domestic Partnership Registration form with [j)e
City Clerk. The Domestic J':irtncrship Registration sh:ill include the n:iinc and d:iie of

4
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" birth of each of the domestic partners, the address of their common household, and the
"

names and dates of birth of any dependents of the domestic partnership, and shall be
signed, under the pains and penalties of perjury, by both domestic partners.

B. Domestic partners may amend the Domestic Partnership Registration to add or
delete dependents or change the household address. Amendments to the Domestic

Partnership Registration shall be signed, under the pains and penalties of perjury, by

both domestic partners.
C. A domestic partnership is terminated by the death of a domestic partner or by the

filing of a termination statement by a domestic partner.
1. The death of a domestic partner automatically terminates a domestic
partnership.
2. A domestic partnership may be terminated by a domestic partner who files
with the City Clerk, by h:tnd or by certified mail, a termination statement, The

person filing the termination statement must declare under pains and penalties of
perjury that the domestic partnership is terminated and that a copy of the
termination statement has been mailed by certified mail to the other domestic
partner at his or her last known address. The person filing the termination
statement must include on such statement the address to which the copy u'as
mailed. '

D. The termination of a domestic partnership shall be effective immediately upon the
death of a domestic partner. The voluntary termination of a domestic partnership by a

partner shall be effective seven (7) days after the receipt of a termination statement by

( ."} the City Clerk. Prior to becoming efiective, the person who filed the termination
-"' statement may withdraw the termination statement in person at the office of the City

Clerk. If the termination statement is withdrawn, the domestic partner shall give notice
of the withdrawal, by certificd mail, to the other domestic partner.

E. If a domestic partnership is terminated by the death of a domestic partner, there
shall be no required waitine period prior to filing another domestic partnership. If :i
domcstiC"pannership is tcrminaied by one or both domestic partners, neither domestic

partner may file another domestic partnership until six months have elapsed.

2.119.040 City Clerk --
Feces.

A. The City Clerk shall collect a reasonable fee for filing a domestic partnership
registration. The ir,itia1 ?.rl]ol]nt for this fee shall be S10.00, and it shall be adjusted as

necessary to rem:hn consistent with the kc for an applicaiion for a marriage license.
~13. The Cirv Clerk sh:ill collcct a ice of S4.0Q for certified copies of domestic

p:mncrship documents, other t|]:!n the copy of the CcrtiCicatc of Domestic Partnership
issued by the Cirj' Clerk 10 the domestic partners, 2s provided for in 2»119.050.

2.119.050 City Clerk -- Records.

A. Upon receipt of :i domestic panncrship registration and filing fee, the City Clerk
shall issue 2 Ccrtiiic:llc of Domcsiic Partnership and sh:U! m:tii to the household of the
domestic pmncrship one certified copy of the certificate :!nd tu'O u'dlet-sizcd cards

P
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indicating the existence of the domestic partnership, the names of the domestic partners,
and the names of the dependents of the domestic partnership, if any.

B. The City Clerk shall maintain records of domestic partnerships registered in the
City, including forms filed and certificates issued. The City Clerk shall provide forms to

persons requesting them in accordance with 2.119.120.

C. The Cjtj' Clerk shall allow public access to domestic partnership records to the

same extent and in the same manner as marriage licenses.

2.119.060 Rights or Domestic Partners.
Persons who have registered their domestic partnership at the office of the City Clerk

pursuant lo 2.119.030 are entitled to the following rights:
]. a. A domestic partner shall have the same visitation rights as a spouse or parent

of a patient at the Cambridge City Hospital and all other health care facilities in
the Cit)'. A dependent shall have the same visitation rights as a patient's child,
b. The term "health care facilities" includes, but is not limited to, hospitals,
convalescent facilities, mental health care facilities, and other short and long term
care facilities.

2. a. A domestic partner shall have the same visitation rights at all correctional
facilities in Cambridge as a spouse or parent of a person in custody. A dependent
shall have the same visitation rights afforded to the child of a person in custody.
b. The term "correctional facilities" includes, but is not limited to, ])oIdinE cells,
jails, znd juvenile correction centers.

F""\ 3. a. A donµstic partner, who is also the parent or legal guardian of a child, may
i_

} file a form at or send a letter to the child's school to indicate that the parent's
domestic partner shall have access to the child's records, access to school
personnel in matters concerning the child, and access lO the child, including the
right to remove such child from the school for sickness or family emergency. The
school shall afford such person access as directed by the child's parent.
b..'-When a domestic partnership is terminated pursL]:!I]t to 2.119.030, it is the

responsibility of the parent or guardian ic) notify the school, in writing, of the

termination of rights of the former domestic partner.
c. The term "school" includes, but is not limited to, high schools, vocational
schools, junior high and middle schools, elementary schools, prc-school programs,
:ther-school programs, :ind d:iy care programs.

2.119.070 Employment Benefits.
A. The City and School Department shall provide U)c same hcdth and other

em?jc'ymcni fnnge benefits to employcu with domestic pmncrs :is to employees with
spcmucs. As used in this ch:ipicr, "cinployccs" refers lO :ictivc and rciired cmployccs of
the City of Cambridge and the Cambridge School Department eligible for benefits
purs'.tznt lO state or municipal law, employment policies, or collective bargaining

agreunents.
~
B. Employees must file a Declaration of Domestic Partnership, signed under U)c p:tins

and pcnaitics of perjury, with their department administrator or Department of
" D
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'i personnej of the City or School Department, as appropriate, in order to obtain benefits
' under this Ordinance. On such declaratiorl employees shall agree to promptly notify the

City or School Department, as appropriate, of any change in the status or their domestic
partnership. There shall be no fee for such declaration. Employees shall not be

obligmed to file a Domestic Partnership Registration form with the City Clerk.
C. The City and School Department shall provide medical insurance coverage to an

employee's domestic partner as it does to an employee's spouse, and to the dependent(s)
of an employee's domestic partnership as it does to an employee's chi1d(ren). An
employee may opt to decline medical insurance coverage for her or his domestic partner,
without fc)rcgoin£ the right to obtain medical insurance coverage for her or his domestic
partner at a later date.

D. Upon termination of a domestic partnership by an employee, the domestic partner
shall be covered by medical insurance for a period of sixty (60) days following the

"

termination of the domestic partnership. If the employee leaves employment with the
City or School Department prior to the expiration of the sixty days, the medical
insurance shall lapse on the date that the former employee's insurance lapses.

E. Upon termination of a domestic partnership by the death of an employee, the
surviving domestic partner's medical insurance coverage shall lapse as it would for the

spouse of a married employee, upon the death of such employee. '

F. Employees shall be granted a leave of absence, with pay, for the death of a
domestic partner or family member of a domestic partner to the same extent as for a

spouse or family member of a spouse. Use of the term "in-law" in employee handbooks
t" ) shall include the, relatives of a domestic partner.
"j' G. Emplovees shall be granted sick leave to care for a domestic partner to the same

extent perrnftted to care for a spouse, and to care for a dependent of a domestic
partnership to the same extent permitted to care for a child.

H. Employees shall be entitled to take parental leave to take c:ire of a child born to
their domestic partner or a newly adopted child to the same extent as a married person.

2.119.080 Lirnitalion of Liabilities.
A- Nothing in this ordinance shall be interpreted lO contravene the general laws of the

commonwealth.
EL Nothing contained in this chapter shall be construed to impose liability upon :i

domestic p:tr:ncr for the health nr medical cxpcnscs of his or hcr domestic partner, with
the sole cxcQ?[ion of ihc medical insurance contributions assumed by a City or School
Department employee who is .1 member of a domestic partnership.

C. No[hinl in this ch:micr shall bc construed lO creme additional legal liabilitics
~ 0

gree:cr th:in those dread;,' existing under law or 10 creme new private causes of acUon.

2.119.090 Reciprocity
AJl rights, privileges :tnd benefits cxiendcd to domestic partnerships registered pursuant

to ?his ordimncc shall zlso be extended to domestic p:mncrships rcgisiercd pursuant to
similzr 13\\'5 in other jurisdictions.

0
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·" 2.119.100 Retaliation.

,
.- No person shall discriminate or retaliate against a person who seeks the benefit of this
chapter, registers or makes a declaration pursuant to its provisions, or assists another

person in obtaining the benefits of this chapter. Any person who so discriminates or
retaliates shall be penalized in accordance with the provisions of the Cambridge Human

Rights Ordinance, Cambridge Code Chapter 2.76.

2.119.110 Severabiiit)'.
The provisions of this chaµer are severable. If any of its provisions are held invalid by

a court of competent jurisdiction, all other provisions shall continue in full force and

effect.

2.119.120 Forms.
A- The City Clerk shall distribute copies of the following forms to those persons who

request them:
1. Domestic Partnership Registration
2. Domestic Partnership Information Sheet
3. Termination of Domestic Partnership
4. School Authorization Form
B. The Departments of Personnel shall distribute copies of the fo]lowinE forms to

those persons who request them:
1. Declaration of Domestic Partnership

a
2. Amendment to Declaration of Domestic Partnership

( ; C. The School Department shall distribute copies of the following forms to persons
~ who request them:

1. School Authorization Form
2. Revocation of School Authorization Form
D. The City Clerk, the Department of Personnel, School Department, and all other

affected City agencies, offices, and departments shall provide and distribute any other
relevant forms th:it are or become necessary.

2.119.130 ElTcct on Other Sections of Code.
When the term "spouse" is used in other City ordinances, it shall be intcrprctcd to

include Cl domestic partner. When the tcrm "family" is used in other City ordinances, it
shall be interpreted to include domestic partncrshiµ.

Passed to a second reading at the City Council meeting held on
August 3, 1992 and on or after August 24, 1992 the question comes
on passing to be ordained. '

ATTEST:- D. Margaret Drury
Temporary City Clerk
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In the Year One Thousand, Nine Hundred Ninety-two

X .

AN ORDINANCE
In amendment to an ordinance entitled "The Cambridge Municipal Codc>"

Be it ordained by the CitY Council of the CitY of Cambridge as follows:
That Title Two of the Municipal Code entitled "Administration and Personnel" is hereby

amended by adding a new Chapter 2.119 entitled "Domestic Partnerships" vv'hich reads as

follows:
CHAPTER 2mll9

DOMESTIC PARTNERSHIPS

Sections:
2.119.010 Recognition and Scop(l

0

2.1!9.020 Definitions. '

2.119.030 Registration rind Termination. .

· 2.119.0"10 City Clerk -- Fees.

.
2.119.050 Citj' Clerk -- Records.

2.119.060 Rights or Domestic Prtrtncrs.
P

2.119.070 Employment Benefits.

2.119.080 Limitation of Liabilities.
2.119.090 Reciprocity.

0

2.119.100 Retaliation.
2.119.110 Severability.

2.119.120 Forms.
2.119.130 EfTcct on Other Sections of Code.

2.119.010 Recognition and Scope.
A. The City Council recognizes the diverse composition of its citizenry and values 1!s

peo?]e. The Ciry Council acknow1edµs that the people's lives have evo)ved from u'hen
kws governing family relationships were cnac[ed. Pcrpetuation of the traditional
deijnnions of "iamily" excludes 2 signiiicant segment of the Cambridge population,
deprives them of recognition and validation, and denies certain rights that should be
U"orded 10 persons who share ihcir homes, their hearts, and their lives. The City,
recognizing its commitment io'nondiscrimin:nion and lair treatment of its citizens and
employees, hereby adopts this ordimnce acknc)u'le(jging domestic pnnerships.

B. The ordinance allows persons in commiued relationships u'ho meet the criieria ,

established by the City as constiu~ning domestic partnerships to register at the office of
the City Clerk mid obtain a ccrMicate a[lesling to their status. The ordinance recognizes
certain rights of access for domestic partners. This ordinance, in conformance u'ith the

0Human Rights Ordimzncc, which bars discrimination on the basis of sexual orientation,
marital staius, and Mmily status, also equalizes the treatment of City employees.
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^' 2.119.020 Definitions.
As used in this chapter:
!. "Domestic Partnership" means the entity formed by two persons who meet the

following criteria and jointly file a registration statement proclaiming that:

a. They are in a relationship of mutual support, caring and commitment and

intend to remain in such a relationship; and

b. They reside together; and

c. They are not married; and
d. They are not related by blood closer than would bar marriage in the

Commonwealth of Massachusetts; and

c. They are each other's sole domestic partner; and
f. They are competent to contract; and

g. They consider themselves to be a family.

2. "Mutual support" means that the domestic partners each contribute in some
fashion, not necessarily equally or financially, to the maintenance and support of
the domestic partnership.

3. "Reside together" means living together in a common household. A partner may
be temporarily absent from the common household, so long as she or he bas the
intent to return. A partner may own or maintain an additional residence.

f" )
4. "Competent to contract" means 18 years of age or older, and mentally competent

!.

_
to contract.

S. The existence of a "family" relationship may be shown by the manner in which thc
people live their daily lives; how they bold their relationship out to the world;
their emotional and financial commitment; their reliance on each other for daily
fjimily services; the longevity and exclusivity of their rclationship; and any other
factors which may be relevant.

6. "Domestic Partner" means :i person who meets the criteria set out in 2.119.020.1

or who is registered as such in another jurisdiction.

7. "Dependent" ine:ins a minor who lives within [he household of :i domestic
partnership :tnci is:

a. A biological child, adopted child, or foster child of a domestic partner; or
b. A dcpcndcnt as defined under IRS mgukiions; or
c; .'\ 'mrd of a dc)n)es[ic p:irtncr :!s determined in :t guarcii:inship proceeding.

2.119.030 Registration and Termination.
A. Persons who meet the criteria' sci out in 2.119.020.1 m:iv make an official record

of their domestic p:irtncrship by filing a Domestic Partnership"Registration form with the
City Clerk. The Domestic I':irtncrship Registration shall include the n:iinc and d:tic of

'd

.
.
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" birth of each of the domestic partners, the address of their common household, and the

names and dates of birth of any dependents of the domestic partnership, and shall be

signed, under the pains and penalties of perjury, by both domestic partners.
B. Domestic partners may amend the Domestic Partnership Registration to add or

delete dependents or chan£e the household address. Amendments to the Domestic

Partnership Registration shall be signed, under the pains and penalties of perjury, by

both domestic partners.
C. A domestic partnership is terminated by the death of a domestic partner or by the

filing of a termination statement by a domestic partner.
1. The death of a domestic partner automatically terminates a domestic
partnership.
2. A domestic partnership may be terminated by a domestic partner who files

.

with the City Clerk, by hand or by certified mail, a termination statement. The

person filing the termination statement must declare under pains and penalties of
perjury that the domestic partnership is terminated and that a copy of the
termination statement has been mailed by certified mail to the other domestic

partner at his or her last known address. The person filing the termination
statement must include on such statement the address to which the copy was
mailed.

D. The termination of a domestic partnership shall be effective immediately upon the
death of a domestic partner. The voluntary termination of a domestic partnership by a

partner shall be effective seven (7) days after the receipt of a termination statement by
'" "" the City Clerk. Prior to becoming effective, the person who filed the termination
L) statement may withdraw the termination statement in person at the office of the City

.
Clerk. If the termination statement is withdrawn, the domestic partner shall give notice
of the withdrawal, by certified mail, to the other domestic partner.

E. If a domestic partnership is terminated by the death of a domestic partner, there
shall be no required waitine period prior to filing another domestic partnership. If a

domestiC'"pannership is terminated by one or both domestic partners, neither domestic

partner may file another domestic partnership until six months have elapsed.

2.119.040 City Clerk -- Fees.

A. The City Clerk shall collect a reasonable fee for filing a domestic partnership
registration. The initial 2rl)ol]nt for this fee shall be S10.00, :ind it shall be adjustcd as

necessary to rem:iin consistent with the fcc for an appiicaiion for a marriage license.
B. The City Clerk sh:ill collcct :t iec of S4.00 for certified copies of domestic

pmncrship documents, other than the copy of the Ccnificaic ol Domestic Partnership
issued by the City Clerk to the domestic partners, :is provided for in 2.119.050.

2.119.050 City Clerk -- Records.

A. Upon receipt of a domestic partnership registration and filing fee, the City Clerk
shd! issue 2 Ccrtificmc of Domestic Partnership and shall mail to the household of the
domestic pzrincrship one ccrtificd copy of the ccrtificatc :tnc1 two u'allct-sizcd cards

. i
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indicating the existence of the domestic partnership, the names of the domestic partners,
and the names of the dependents of the domestic partnership, if any.

B. The City Clerk shall maintain records of domestic partnerships registered in the

Ciiy, including forms filed and certificates issued. The City Clerk shall provide forms to

persons requesting them in accordance with 2.119.120.

C. The City Clerk sh:il! allow public access to domestic partnership records to the

same extent and in the same manner as marriage licenses.

2.119.060 Rights of Domestic Partners.
Persons who have registered their domestic partnership at the office of the City Clerk

pursuant to 2.119.030 are entitled lo the following rights:
1. a. A domestic partner shall have the same visitation riehts as a spouse or parent

of a patient at the Cambridj;e City Hospital and all other health care facilities in
the City. A dependent shall have the same visitation rights as a patient's child,
b. The term "health care facilities" includes, but is not limited to, hospitals,
convalescent facilities, mental health care facilities, and other short arid long term
care facilities.

? a. A domestic partner shall have the same visitation rights at all correctionala~ e

facilities in Cambridge as a spouse or parent of a person in custody, A dependent
shall have the same visitation rights afforded to the child of a person in custody.
b. The term "correctional facilities" includes, but is not limited to, ho]diI]E cells,
jails, and juvenile correction centers.

jt"""Z 3. a. A domestic partner, who is also the parent or legal guardian of a child, may
VF._? file a form at or send a letter to the child's school to indicate that the parent's

domestic partner shall have access to the child's records, access to school
personnel in matters concerning the child, and access to the child, including the

right to remove such child from the school ior sickness or family emergency. The
school shall afford such person access as directed by the child's parent.
b.M\'hcn a domestic partnership is terminated pursuant to 2.119.030, it is the

responsibility of the parent or guardian to notify the school, in u'riting, of the

iermination of rights of the former domestic partner.
c. The term "school" includes, but is not limited to, high schools, vocational
schools, junior high and middle schools, elementary schools, prc-school programs,
after-school programs, and d:!)' care programs.

2.119.070 Employment IicricRts.
A. The Cm' and School Department shall provide the same health and other

em?]c'ymcni iringe bcncftts to employees with domestic jpnrtncrs its to cmployees u'ith
s!)oL!ycs. As used in this ch:tptcr, "cmi)k)yccs" refers to :!cli\'c and rciired employees of
the City of Cambridge and the Cambridge School Department eligible for benefits
pursuant to siatc or municipal law, employment policies, or colkctive bargaining

agrcements. ,

B. Employees must file a Declaration of Domestic Partnership, signed under the p:iins
and pcnahies of perjury, with their dcµirtmcnt :l(]ri]inis[r:ltor or Department of

0

" J
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'̂i Personnel of the City or School Department, as appropriate, in order to obtain benefits
" under this Ordinance. On such declaration, employees shall agree to promptly notify the

City or School Department, as appropriate, of any change in the status or their domestic
partnership. There shall be no fee for such declaration. Employees shall not be

obligated to file a Domestic Partnership Registration form with the City Clerk.
C. The City and School Department shall provide medical insurance coveraµ to an

employee's domestic partner as it does to an employee's spouse, and to the dependent(s)

of an employee's domestic µrinership as it doe.c to an employee's chi1d(ren). An
employee may opt to decline medical insurance coverage for her or his domestic partner,
without fc)rc£oin£ the right to obtain medical insurance coverage for her or his domestic

partner at a later date.
D. Upon termination of a domestic partnership by an employee, the domestic partner

shall be covered by medical insurance for a period of sixty (60) days following the
'

termination of the domestic partnership. If the employee leaves employment with the
City or School Department prior to the expiration of the sixty days, the medical
insurance shdl lapse on the date ihat the former employee's insurance lapses.

E. Upon termination of a domestic partnership by the death of an employce, the
surviving domestic partner's medical insurance coverage shall lapse as it would for the

spouse of a married employee, upon the death of such employee. '

F. Employees shall be granted a leave of absence, with pay, for the death of a
domestic partner or iamily member of a domestic partner to the same extent as for a

spouse or family member of a spouse. Use of the term "in-law" in employee handbooks
.(" ) shall include the. relatives of a domestic partner.

""" G. Employees shall be granted sick leave to care for a domestic partner to the same
extent permitted to care for a spouse, and to care for a dependeot of a domestic
partnership to the same extent permitted to care for a child.

H. Employees shall be entitled to take parental leave to take care of a child born to
their domestic partner or a newly adopted child to the same exient as a married person.

2.119.080 Limitation of Liabilities.
A. Nothing in this ordin:ince shall be interpreted 10 contravene the general laws of the

commonwealth.
El. Nothing contained in this chapter shall be construed to impose liability upon :i

domestic partn::r for the health or medical expenses of his or her domestic partner, with
the sole cxce?iion of ihc medicM insurance contributions assumed by a City or School

Deommcnt employee who is a member of a domestic partnership.
C. Nothing in this ch:iptcr sh:ill be construed lO creme additional lczaj liabiliiics

gree:cr th:in ihosc already existing under ]q\v or to crcxilc new privaic causes of action.

2.119.090 Reciprocity
All rights, privileges :tnd bcncfits cxicndcd to domestic partnerships registered pursuant

to this ordin:incc shell t!lso be extended to domestic p:mncrships registered !jl]rslk!n[ to
simikr K!\\'s in other jurisdictions.

5
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·" 2.119.100 Retaliation.
No person shall discriminate or retaliate against a person who seeks the benefit of this

chapter, registers or makes a declaration pursuant to its provisions, or assists another

person in obtaining the benefits of this chapter. Any person who so discriminates or
retaliates shall be penalized in accordance with the provisions of the Cambridge Human

Rights Ordinance, Cambridge Code Chapter 2.76.
..

f

2.119.110 Severabijit)'.
The provisions of this chapter are severable. If any of its provisions are held invalid by

a court of competent jurisdiction, all other provisions shall continue in full force and

effect.

2.119.120 Forms.
A. The City Clerk shall distribute copies of the following forms to those persons who

request them:
1. Domestic Partnership Registration
7 Domestic Partnership Information Sheet0

3. Termination of Domestic Partnership
4. School Authorization Form
B. The Departments of Personnel shall distribute copies of the followinE forms to

those persons who request them:
1. Declaration of Domestic Partnership

m
2. Amendment to Declaration of Domestic Partnership

\. ; C. The School Department shall distribute copies of the following forms to persons

" who request them:
1. School Authorization Form
2. Revocation of School Authorization Form
D. The City Clerk, the Department of Personnel, School Department, and all other

affecicd City :'.gcncies, offices, and departments shall provide and distribute any cnher

relevant forms that are or become necessary.

2.119.130 Effect on Other Sections of Code.

When the term "spouse" is used in other City ordinances, it shall be interprctcd to
include a domestic partner. When the term "family" is used in other City ordinances, it
shall be inicrprctcd 10 include domestic partnerships.

Passed to a second reading at the City Council meeting held on
August 3, 1992 and on or after August 24, 1992 the question comes
on passing to be ordained. ·

ATTEST:- D. Margaret Drury
Temporary City Clerk

I
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CAMBRIDGE CITY COUNCIL
CITY HALL, CAMBRIDGE, MASSACHUSETTS 02139

(617) 349-4280
FAX (617) 349-4287

Alice K. Wolf
City Councillor

Mayor
1990-1991

TECHNICAL AMENDMENTS TO THE DOMESTIC PARTNERS ORDINANCE

to be introduced on 9j14 ,
?,, r n/ ,7 ,'

ji';' 'n

« i u '"_-": .) '""" ""

,,,r' ' .-. ,,1-,
, ,,{.D 2 ,.,F .. F"

Section 2 .11. C) 2 0 c.',jjk' :-. i'" "" " "G

subsection 5, substitute for
"The existence of a 'family' relationship may be shown by"

the following:
"Subsequent to the filing of a registration form, the existence
of a 'family' relationship may be shown by evidence relevant tothe following factors:
subsection 7 a, substitute for

_ ,,
,aa""" "'"v}

"A biological, child, adopted child, or foster child" L 'i :}l:!£!:
"'

?7ZT:%? "?ji=Eg:him==°yaas?pt":
,"hgld:' cyL'.

,

Qg 'tµeyk '~ CIt' .msjj),
'SAa

=:
',:E¢~

,,,,

'" 'a' 4-' g "' -"""""%':Lc!' -uP ",':t:'-::zz&~"'ii2!"^ "" '" -±

, >
__.._—

--—:"»> {l= 3' e-cL~a3~
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U

Section 2.119.040 C~nrU=<~"=Y"~ L t)
Sentence 2 in A:

y%jl CjA,,n ,.g::
>=U2sL

Change $10.00 to $15.00

Sentence 1 in B

Change $4.00 to $5.00
L)

j,

Section 2.1196-efg6
subsection E

Add at the end of the last sentence: "from termination. "
':



::

.?

r

Section 2.119.060
subsections lb and 2b

Add to the end of the last sentence: "under the City's
jurisdiction."
Add section 2.119.140

In order to give time for implementation of this ordinance, itsprovisions will go into effect 60 days after final ordination by
the city Council.
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In the Year One Thousand, Nine Hundred Ninety-Two
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AN ORDINANCE
In amendment to .an ordinance entitled "The Cambridge Municipal Codco°'

Be it ordained by the CitY Council of the CitY of Cambridge as follc~s:
That Title Two of the Municipal Code entitled "Administration and Personnel" is hereby

amended by adding a new Chapter 2.119 entitled °'Domestic Partnerships" which reads as
follows:

CHAPTER 2+119

DOMESTIC PARTNERSHIPS

Sections:
2.119.0!0 Recognition and Scope.

.

2.119.020 Definitions. '

2.119.030 Registration rind Termination. ,

· 2119.040 City Clerk -- Fees.

.
2.119.050 City Clerk -- Records.
2.119.060 Rights of Domestic Partners.

P

2.119.070 Employment Benefits.

2.119.080 Limitation of Liabilities.
2.119.090 Reciprocity.

Q

2.119.100 Retaliation.
2.119.110 Severabiiity.
2.119.120 Forms.
2.119.130 Effect on Other Sections of Code.

,

2.119.010 Recognition and Scope.
A. The Ciry Council recognizes the diverse composirion of its citizenry and values its

people. The City Council acknowledges that the people's lives have evolved from Mien
Iz\"s governing family relationships were enacted. Perpetuation of the traditionaj
cieiimtions of "iamily" excludes a significant segment of ihe Cambridge populaUon,
deprives ihem of recognition and validation, and denies certain rights that should be
aiiorded 10 persons who share ihcir homes, their hearts, and their lives. The City,
recognizing its commitment io'nondiscrimintnion and lair ueatment of its citizens and
emp]oyees, hereby adopts this orciinznce ackncmledging domestic pmnerships.

¶ " » Q Q ¶ 0 Q 0B. The orcnnance allows persons in commmed rejat)onsr)]?s u'ho meet the crneria ,

established by the City 2s consthuUng domestic partnerships to register at the office of
the City Clerk and obtain a ccnificaie atiesting to their status. The ordinance recoyiizes

,

certain rights of access for domestic pmncrs. This ordinance, in conformance u'ith the
Human Rights Ordinance, which bars discrimination on the basis of sexual orientation,'
marital status, and family status, also equalizes the treatment of City employees.

. ..
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"" 2.119.020 Definitions.
As used in this chapter:
1. "Domestic Partnership" means the entity formed by two persons who meet the

following criteria and jointly file a registration statement proclaiming that:

a. They are in a relaiionship of mutual support, caring and commitment and

intend to remain in such a relationship; and

b. They reside together; and

c. They are not married; and
d. They are not related by blood closer than would bar marriage in the
Commonwealth of Massachusetts; and

e. The-y are each other's sole domestic partner; and
f. They are competent to contract; and

g. They consider themselves to be a family.

2. "Mutual support" means that the domestic partners each contribute in some
fashion, not necessarily equally or financially, to the maintenance and support of
the domestic partnership.

3. "Reside together" means living together in a common household. A partner may
be temporarily absent from the common household, so long as she or be has the
intent to return. A partner may own or maintain an additional residence.

:' :) 4· "Competent to contract" means 18 years of age or older, and mentally competent
2'.u' to contract.

&lL4ul&u4 u' uu '
? 'y'cl 4LeEuzLma&: K'"y~&Uuf= j',"

S Gjic existence of a "family" relationship may be shown by =-mallner in wMch the t), :u!d

people live their daily jives; how they bold their relationship out to the world; 7,

, their emotional and financial commitment; their reliance on each other for daily""'
family services; the longevity and exclusivity of their rclationship; and any other ,;"y"'(

factors which may be relevant.

6. "Domestic Partner" means a person who meets thc criteria set out in 2.119.020.1

or who is registered as such in another jurisdiction.

7. "Dependent" means a minor who lives wiihin U)c household of a domestic
partnership :inci i" jL,

6,j Gj CuA/L(.e=ir PaAjL^g-
- a. A biological c})i|cu adopied child, Lk&mrmlrikl«-a-=m£sLLc=-pa: Hme-=7~_

b. A dcpcndcnt"as defined under IRS regulations; or
c. .'\ w:ird of a domestic p:irtncr :ts determined in :j guardianship proceeding.

2.119.030 Rcgistrntion and Termination.
A. Persons who meet the criicria sci Ollt in 2.119.020.1 mm' make an ofiicial record

of their domestic partnership by filing ,1 Domestic Partnership"Registration form with the
City Clerk. Tic Domestic J':trtncrship RcEis[r:l[ion sh:i)l include the n:imc and cl:ne of

'a
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^ birth of each of the domestic partners, the address of their common household, and the

names and dates of birth of any dependents of the domestic partnership, and shall be
signed, under the pains and penalties of perjury, by both domestic partners.

B. Domestic partners may amend the Domestic Partnership Registration to add or
delete dependents or change the household address. Amendments to the Domestic

Partnership Registration shall be signed, under the pains and penalties of perjury, by

both domestic partners.
C. A domestic partnership is terminated by the death of a domestic partner or by the

filing of a termination statement by a domestic partner.
1. The death of a domestic partner automatically terminates a domestic
partnership.
2. A domestic partnership may be terminated by a domestic partner who files

.

with the City Clerk, by h:tnd or by certified mail, a termination statement. The
person filing the termination statement must declare under pains and penalties of
perjury that the domestic partnership is terminated and that a copy of the
termination statement has been mailed by certified mail to the other domestic
partner at his or her last known address. The person filing the termination
statement must include on such statement the address to which the copy was
mailed.

D. The termination of a domestic partnership shall be effective immediately upon the
death of a domestic partner. The voluntary termination of a domestic partnership by a

partner shall be effective seven (7) days after the receipt of a termination statement by
'" "'. the City Clerk. Prior to becoming efiective, the person who filed the termination
L) statement may withdraw the termination statement in person at the office of the City

Clerk. If the termination statement is withdrawn, the domestic partner shall give notice
of the withdrawal, by certified mail, to the other domestic partner.

E. If a domestic partnership is terminated by the death of a domestic partner, there
shall be no required waitine period prior to filing another domestic partnership. If a
domestiC'"pannership is tcrminaied by one or both domestic partners, neither domestic

partner may file another domestic partnership until six months have c]u)sedlh'6'>rt. k:-?- "=&AZi·u

2.119.040 City Clerk -- Fees.

r
/5. l1j

A. The City Clerk shall collect a reasonable fee for/filing a domestic partnership
registration. The ir,itia1 2mol]nt for this fee shall be s±em=nd it shall be adjusted as

. necessary to rem:iin consistcnt \\'i[h the fcc for an application for a m:irri:u;e liccn.cc.
~

B. The Cm' Clerk sh:ill collect :i ice of . AL(or cenified copies of domestic
pmnership documents, other than the copy f the Certificatc of Domestic Partnership
issued by the City Clerk to the domestic p:tr ners, 2s provided for in 2.119.050.

2.119.050 City Clerk -- Records.
5." vd

%

A. Upon receipt of a domestic p:mncrship registration :tnd filing fee, the City Clerk
sh:t!1 issue 2 Ccrtiiic:uc of Domestic Partnership and shall m:iil to the household of the
domustic pzrtncrship one certified copy of the certificate :md two wallct-sizcd carts

.
b
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~ indicating the existence of the domestic partnership, the names of the domestic partners,
and the names of the dependents of the domestic partnership, if any.

B. The City Clerk shall maintain records of domestic partnerships registered in the
City, including forms filed and certificates issued. The City Clerk shall provide forms to

persons requesting them in accordance with 2.119.120.

C. The City Clerk shall allow public access to domestic partnership records to the

same extent and in the same manner as marriage licenses.

2.1!9.060 Rights of Domestic Partners.
Persons who have registered their domestic partnership at the office of the City Clerk

pursuant to 2.119.030 are cniiUed lo the following rights:
1. a. A domestic partner shall have the same visitation rights as a spouse or parent

of a patient at the CambridEe City Hospital and all other health care facilities in
the City. A dependent shall have the same visitation riE|]ts as a patient's child.
b. The term "health care facilities" includes, but is not limited to, hospitals,
convalescent facilities, mental health care faciljties, an,d other short and long term
care facijities.(i^^t()C^l ctu. Ul" ' l· 1' "4AuzdL>a'm'

2. a. A domestic partner shall ha\'e&]e
same visitation rights at all correctional

facilities in Cambridge as a spouse or parent of a person in custody. A dependent
shall have the same visitation rights afforded to the child of a person in custody.
b. The term "correctional facilities" includes, but is not limited to, holding cells,
jails, and juvenile correction centers. u>l1jk,, Ue. e f

5" jUA)luxIlcLZA-/
F'""\ 3. a. A domestic partner, who is also the parent or legal gdar(jia&of a child, may
T_? lite a form at or send a letter to the child's school to indicate that the parent's"

domestic panner shall have access to the child's records, access to school
personnel in matters concerning the child, and access to the child, including the
right to remove such child from the school for sickness or family emergency. The
school shall ctfford such person access as directed by the child's parent.
b.-"-\\'hcn a domestic partnership is terminated pursuant to 2.119.030, it is the
responsibility of the parent or guardian to notify the school, in writing, of the
termination of rights of the former domestic partner.
c. The term "school" includes, but is not limited to, high schools, vocaiiona!
schools, junior high and middle schools, elementary schools, prc-school programs,
afier-school programs, and d:ty care programs.

2.119.070 Employment Itcncfhs.
A. The City and School Dcpartmcnt shall provide the same hcalth and other

employment fringe bencfiis to emp]oye2s with domestic p:mncrs 2s to employees with
spoi.'ucs. As used in this ch:ipter, "cn)i)k)\'ccs" refers to :ictivc and retired cmplovccs of
the City of Cambridge and the CambridL:e School Department eligible for beneii[s

pursmnt to state or municipal law, employment policies, or co1)ectivc bargaininf'
agreements.
a Employees must file a Declaration of Domestic Partnership, signed under the pzins

and pcnaliies of perjury, u'iih their department administrator or Department of
" D
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" Personnel of the City or School Department, as appropriate, in order to obtain benefits
" under this Ordinance. On such declaration, employees shall agree to promptly notify the

City or School Department, as appropriate, of any change 'in the status or their domestic
partnership. There shall be no fee for such declaration. Employees shall not be

obliyted to file a Domestic Partnership Registration form with the City Clerk.
C. The City and School Department shall provide medical insurance coverage to an

employee's domestic partner as it does to an employee's spouse, and to the dependent(s)

of an employee's domestic partnership as it does to an employee's chi1d(ren). An
employee may opt to decline medical insurance coverage for her or his domestic partner,
without fc)rc[oinE the right to obtain medical insurance coverage for her or his domestic

partner at a later date.

D. Upon termination of a domestic partnership by an employee, the domestic partner
.

shall be covered by medical insurance for a period of sixty (60) days follou'ing the

termination of the domestic partnership. If the employee leaves employment u'ith the
City or School Department prior to the expiration of the sixty days, the medical
insurance shall lapse on the date that the former employee's insurance lapses.

E. Upon termination of a domestic partnership by the death of an employee, the

surviving domestic partner's medical insurance coverage shall lapse as it u'ould for the

spouse of a married employee, upon the death of such employee. '

F. Employees shall be granted a leave of absence, viith pay, for the death of a

domestic partner or family member of a domestic partner to the same extent as for a

,.. ,

spouse or family member of a spouse. Use of the term "in-law" in employee handbooks

t
) sh:Ul include the, relatives of a domestic partner.

"-"' G. Emplovees shall be granted sick leave to care for a domestic partner to the same
extent perrrjtted to care for a spouse, and to care for a dependent of a domestic

.

partnership to the same extent permitted to care for a child.
FI. Employees shall be entitled to take parental leave to take care of a child born to

their domestic partner or a newly adopted child to the same extent as a married person.
p r

- " P

2.119.080 Limitation of Liabilities.
A Nothing in this ordinance shall be interpreted !0 contravene the qcneral )au's of the

commonwealth.
B. Nothing contained in this chapter shall be construed to impose liability upon :t

domestic p:mncr for the health or medical expenses of his or hcr domestic p:irtner, v,'ith
the sole cxce?iion of ihc mcdicd insur:incc contributions assumed by a City or School

=artmcnt employee who is a member of a domestic partnership.
C. Nothinc in this ch:!plcr sh:ill be construed lO creme additional legal liabilities

~ ¶ @ 0 0 Q 0

grez:cr th:tn lljOSC drcaay cxisnng under law or to crc:.ttc neu' pnvatc causes of action.

2.1!9.090 Reciprocity.
AR rights, privileges :tnd benefits cxicndcd to domestic partnerships registered pursuant

to Gnis ordin: ince shall also be extended to domestic p:xincrships registered pursuant to
simiizr l:iws in other jurisciictions.

.
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-" 2.119.100 Retaliation.
No person shall discriminate or retaliate against a person who seeks the benefit of this

chapter, registers or makes a declaration pursuant to its provisions, or assists another

person in obtaining the benefits of this chapter. Any person who so discriminates or
retaliates shall be penalized in accordance with the provisions of the Cambridge Human

Rights Ordinance, Cambridge Code Chapter 2.76.

2.119.110 Severability.
The provisions of this chaµer are severable. If any of its provisions are held invalid by

a court of competent jurisdiction, all other provisions shall continue in full force and

effect.

2.119.120 Forms.
A- The City Clerk shall distribute copies of the following forms to those persons who '

request them:
1. Domestic Partnership Registration
2. Domestic Partnership Information Sheet
3. Termination of Domestic Partnership
4. School Authorization Form
B. The Departmerns of Personnel shall distribute copies of the following forms to

those persons who request them:
1. Declaration of Domestic Partnership

a
2. Amendment to Declaration of Domestic Partnership

( ; C. The School Department shall distribute copies of the following forms to persons
~ who rcaucst them:

1. School Authorization Form
2. Revocation of School Authorization Form
D. The City Clerk, the Department of Personnel, School Department, and all other

affected City :'.gcncics, offices, and departments shall provide and distribute any other
relevant forms th:it tire or become necessary.

2.119.130 ElTcct on Other Sections of Code.
When the term "spouse" is used in other City ordinances, it shall be intcrprctcd to

include a domestic partner. When the term "family" is used in other City ordinances, it
shall be inicrpretcd to include domestic partnerships.

Passed to a second reading at the City Council meeting held on
August 3, 1992 and on or after August 24, 1992 the question comes
on passing to be ordained. '

ATTEST: - D. Margaret Drury3. ilz Icu Temporary City Clerk
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OFFICE OF THE CITY CLERK
CITY OF CAMBRIDGE

CITY HALL, CAMBRIDGE, MASSACHUSETTS 02139

(617) 349-4260

August 14, 1992

TO: THE HONORABLE, MAYOR KENNETH E. REEVES

mFROM: D. MARGARET DRURY, CITY CLERK

SUBjECT: ORDER ADOPTED BY THE ORDINANCE COMMITTEE
PERTAINING TO PROPOSED DOMESTIC PARTNERSHIP
ORDINANCE.

The language of the order adopted, by unanimous vote of the Ordinance Committee, on
,August 12, 1992 is as follows:

That the Mayor is hereby requested to appoint a committee within
one week to address the issue of expanding the definition of
family in the proposed Domestic Partners Ordinance, and further,
that the Committee shall report back to the City Council by its
September 14, 1992 meeting.

Your kind attention in this matter will be greatly appreciated.
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AMENDED ORDER
46.

1N CITY COUNCIL

August 3, 1992

COUNCILLOR WALSH

WHEREAS: Never is it acceptable to claim to cure alleged discrimination against some
members of society when the claimed cure imposes absolute discrimination
against other members of society; and

WHEREAS: The proposed Domestic Partnerships Ordinance, as drafted presently, is fallacious
and unacceptable because it imposes absolute discrimination against other City of
Cambridge employees in that it rejects the latters siblings, parents, widows andlor
widowers; now therefore be it

ORDERED: That the proposed text of the Domestic Partnerships Ordinance be amended so as

to assure that the City of Cambridge will be required to extend health and other
insurance benefits not only to domestic partners of City of Cambridgeemployees
to the same extent as those benefits are currently provided to the spouses of City
employees (Section 2.119.070 of the proposed Ordinance), but also to every City
of Cambridge employee's siblings, parents, widow and/or widower. We are
either for discrimination or we are against discrimination as it effects all human
beings. Either we are for equality for all or we are for equality for none; and be
it further

ORDERED: That this order is forwarded to the Ordinance Committee.

In City Council August 3, 1992.

Adopted by the affirmative vote of nine members.
Attest:- D. Margaret Drury, Temporary City Clerk.

A true copy; ti9· >Y~&-& Ky~L-j
ATTEST:-

(C,-..

D. Margaret Drury
Temporary City Clerk
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ORIGINAL ORDER
46.

in crrv council

August 3, 1992

COUNCILLOR WALSH

WHEREAS: Never is it acceptable to claim to cure alleged discrimination against some
members of society when the claimed cure imposes absolute discrimination
against other members of society; and

WHEREAS: The proposed DomesticPartnerships Ordinance, as drafted presently, is fallacious
and unacceptable because it imposes absolute discrimination against other City of
Cambridge employees in that it rejects the latters siblings, parents, widows and/or
widowers; now therefore be it

ORDERED: That the proposed text of the Domestic Partnerships Ordinance be amended so as
to assure that the City of Cambridge will be required to extend health and other
insurance benefits not only to domestic partners of City of Cambridge employees
to the same extent as those benefits are currently provided to the spouses of City
employees (Section 2.119.070 of the proposed Ordinance), but also to every City
of Cambridge employee's siblings, parents, widow and/or widower. We are
either for discrimination or we are against discrimination as it effects all human
beings. Either we are for equality for all or we are for equality for none; and be
it further

ORDERED: That the City Manager be and hereby is requested to direct the City Solicitor to
draft and add the content of the forementioned amendment to the proposed
Ordinance's text and provide the amended text to this City Council no later than
September 14, 1992 so that it may move through the Ordinance Committee

process expeditiously and with justice for all, not solely for some.
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IN CITY COUNCIL

Councilior Walsh August 3, 1992

WHEREAS: Never is it acceptable to claim to cure alleged discrimination
against some members of society when the claimed cure imposes
absolute discrimination against other members of society; and

WHEREAS: The proposed Domestic Partnerships Ordinance, as drafted
presently, is fallacious and unacceptable because it imposes
absolute discriruiriaLion against other City of Cambridge
em>loyees in that it rejects the latters' siblings, pareRts,
widows and/or widowers; now therefore be it

ORDERED: That the proposed text of the Domestic Partnerships Ordinance
be amended so as to assure that the City of Cambridge will be
required to extend health and other insurance benefits not
only to domestic partners of City of Cambridge employees
to the same extent as those benefits are currently provided
to the spouses of City employees (Section 2.119.070 of the
proposed Ordinance), but also to every City of Cambridge
employee's siblings, parents, widow and/or widower. We are
either for discrimination or we are against discrimination
as it effects all human beings.Either we are for equality
for all or we are for equality for none; and be it further

ORDERED: That the City Manager direct the City Solicitor to draft
and add the content of the forementioned amendment to the
proposed Ordinance's text and provide the amended text to
this City Council no later than September 14, 1992 so that
it may move through the Ordinance Committee process
expeditiously and with justice for all, not solely for
some.
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CAMBRIDGEC11YCOUNCIL
CITYHALL,CAMBRIDGE,MASSACHUSETTS02139

(617) 349-4280
William H. Walsh FAX (617) 349-4287

CityCouncillor

BY HAND DELIVERY July 29, 1992

MEMORANDUM:

TO: John Flynn, Deputy City Clerk
FROM: David Noonan, for~1Councillor Walsh

ATTENTION: Mrs. Donna Lopez

RE: Council Order for NON-CONSENT AGENDA

Council Sessior, on August 3, 1992

Councillor Walsh requests that the enclosed Council
Order regarding th Domestic Partner ips Ordinance
be included in the for the
Special Summer Sess ouncil on
Monday, August 3, 1992.

As usual, your courtesy and cooperation in this
regard are much appreciated.

(ENCLOSURE)

CC: COUNCILLOR WALSH

M
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46.

IN CITY COUNCIL

August 3, 1992

COUNCILLOR WALSH

WHEREAS: Never is it acceptable to claim to cure alleged discrimination against some
members of society when the claimed cure imposes absolute discrimination
against other members of society; and

WHEREAS: The proposed Domestic Partnerships Ordinance, as drafted presently, is fallacious
and unacceptable because it imposes absolute discrimination against other City of
Cambridge employees in that it rejects the latters siblings, parents, widows and/or
widowers; now therefore be it

ORDERED: That the proposed text of the Domestic Partnerships Ordinance be amended so as
to assure that the City of Cambridge will be required to extend health and other
insurance benefits not only to domestic partners of City of Cambridgeemployees

to the same extent as those benefits are currently provided to the spouses of City
employees (Section 2.119.070 of the proposed Ordinance), but also to every City
of Cambridge employee's siblings, parents, widow and/or widower. We are
either for discrimination or we are against discrimination as it effects all human
beings. Either we are for equality for all or we are for equality for none; and be

it further

ORDERED: That the City Manager be and hereby is requested to direct the City Solicitor to
draft and add the content of the iorementioned amendment to the proposed
Ordinance's text and provide the amended text to this City Council no later than
September 14, 1992 so that it may move through the Ordinance Committee

process expeditiously and with justice for all, not solely for some.
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OFFICE OF THE CITY CLERK
CITY OF CAMBRIDGE

CITY HALL, CAMBRIDGE, MASSACHUSETTS 02139

(617) 349-4260

August 10, 1992

Mr. Russell B. Higley
City Solicitor
City Hall
Cambridge, MA 02139

Dear Sir:

Enclosed you will find an amended order which was adopted by the City Council meeting

of August 3, 1992 regarding Domestic Partnerships.

Councillor Wolf, Chair of the Ordinance Committee, has scheduled a public hearing
regarding the Family Definition as contained in the Domestic Partnership Ordinance for
Wednesday, August 12, 1992 at 5:00 P. M.

Would you kindly amend the text to incorporate the intent of the enclosed order prior to
the Ordinance Committee hearing on Wednesday.

Thank you for your cooperation in this regard.

Very truly yours,

d· »-= '9^7
D. Margaret Drury

Temporary City Clerk

DMD/dl

Enc.
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AMENDED ORDER
46.

IN CITY COUNCIL

August 3, 1992

COUNCILLOR WALSH

WHEREAS: Never is it acceptable to claim to cure alleged discrimination against some
members of society when the claimed cure imposes absolute discrimination
against other members of society; and

WHEREAS: The proposed Domestic Partnerships Ordinance, as drafted presently, is fallacious
and unacceptable because it imposes absolute discrimination against other City of
Cambridgeemployees in that it rejects the latters siblings, parents, widows and/or
widowers; now therefore be it

ORDERED: That the proposed text of the Domestic Partnerships Ordinance be amended so as

to assure that the City of Cambridge will be required to extend health and other
insurance benefits not only to domestic partners of City of Cambridge employees

to the same extent as those benefits are currently provided to the spouses of City
employees (Section 2.119.070 of the proposed Ordinance), but also to every City

"

of Cambridge employee's siblings, parents, widow and/or widower. We are
either for discrimination or we are against discrimination as it effects all human
beings. Either we are for equality for all or we are for equality for none; and be

it further

ORDERED: That this order is forwarded to the Ordinance Committee.

In City Council August 3, 1992.

Adopted by the affirmative vote of nine members.
Attest:- D. Margaret Drury, Temporary City Clerk.

^ "u' 'opy' 't9·

»= Kg4u2/
ATTEST:-

D. Margaret Drury
Temporary City Clerk
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ORIGINAL ORDER
46.

IN CITY COUNCIL

August 3, 1992

COUNCILLOR WALSH

WHEREAS: Never is it acceptable to claim to cure alleged discrimination against some
members of society when the claimed cure imposes absolute discrimination
against other members of society; and

WHEREAS: The proposed Domestic Partnerships Ordinance, as drafted presently, is fallacious
arid unacceptable because it imposes absolute discrimination against other City of
Cambridge employees in that it rejects the tatters siblings, parents, widows and/or
widowers; now therefore be it

ORDERED: That the proposed text of the Domestic Partnerships Ordinance be amended so as

to assure that the City of Cambridge will be required to extend health and other
insurance benefits not only to domestic partners of City of Cambridge employees

to the same extent as those benefits are currently provided to the spouses of City
employees (Section 2. 119.070 of the proposed Ordinance), but also to every City
of Cambridge employee's siblings, parents, widow and/or widower. We are
either for discrimination or we are against discrimination as it effects all human
beings. Either we are for equality for all or we are for equality for none; and be

it further

ORDERED: That the City Manager be and hereby is requested to direct the City Solicitor to
draft and add the content of the forementioned amendment to the proposed
Ordinance's text and provide the amended text to this City Council no later than

September 14, 1992 so that it may move through the Ordinance Committee

process expeditiously and with justice for all, not solely for some.
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OFFICE OF THE CITY CLERK
CITY OF CAMBRIDGE

CITY HALL, CAMBRIDGE, MASSACHUSETTS 02139

(617) 349-4260
AUGUST 10, 1992

TO: THE HONORABLE, THE CITY COUNCIL

FROM: JOHN E. FLYNN, DEPUTY CITY CLERK FE F

SUBjECT: ORDINANCE COMMITTEE HEARING

Please be advised that Councillor Alive K. Wolf, Chair of the above referenced

committee, has scheduled a public hearing for Wednesday, August 12, !992 beginning at 5:00

p. m. in the Sullivan Chamber, City Hall.

The purpose of this hearing is to continue discussions relative to FAMILY DEFINITION
as contained in the Domestic Partnership Ordinance.

You are requested to attend at this time.

Thank you for your cooperation in this matter.
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OFFICE OF THE CITY CLERK
CITY OF CAMBRIDGE

CITY HALL, CAMBRIDGE, MASSACHUSETTS 02139

(617) 349-4260

August 10, 1992

Mr. Russell B. Higley
City Solicitor
City Hall
Cambridge, MA 02139

Dear Sir:

Enclosed you will find an amended order which was adopted by the City Council meeting

of August 3, 1992 regarding Domestic Partnerships.

Councillor Wolf, Chair of the Ordinance Committee, has scheduled a public hearing

regarding the Family Definition as contained in the Domestic Partnership Ordinance for
Wednesday, August 12, 1992 at 5:00 P. M.

Would you kindly amend the text to incorporate the intent of the enclosed order prior to
the Ordinance Committee hearing on Wednesday.

Thank you for your cooperation in this regard.

Very truly yours,

'90

»= k9"7
D. Margaret Drury

Temporary City Clerk

DMD/dl

Enc.
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AMENDED ORDER
46.

IN CITY COUNCIL

August 3, 1992

COUNCILLOR WALSH

WHEREAS: Never is it acceptable to claim to cure alleged discrimination against some
members of society when the claimed cure imposes absolute discrimination
against other members of society; and

WHEREAS: The proposed DomesticPartnerships Ordinance, as drafted presently, is fallacious
and unacceptable because it imposes absolute discrimination against other City of
Cambridge employees in that it rejects the latters siblings, parents, widows and/or
widowers; now therefore be it

ORDERED: That the proposed text of the Domestic Partnerships Ordinance be amended so as

to assure that the City of Cambridge will be required to extend health and other

insurance benefits not only to domestic partners of City of Cambridge employees

to the same extent as those benefits are currently provided to the spouses of City
employees (Section 2.119.070 of the proposed Ordinance), but also to every City

" of Cambridge employee's siblings, parents, widow and/or widower. We are
either for discrimination or we are against discrimination as it effects all human
beings. Either we are for equality for all or we are for equality for none; and be

it further

ORDERED: That this order is forwarded to the Ordinance Committee.

In City Council August 3, !992.
Adopted by the affirmative vote of nine members.
Attest:- D. Margaret Drury, Temporary City Clerk.

A true copy; K9·

»= X9

,n,,,,. V
D. Margaret Drury

Temporary City Clerk
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ORIGINAL ORDER
46.

IN CITY COUNCIL

August 3, 1992

COUNCILLOR WALSH

WHEREAS: Never is it acceptable to claim to cure alleged discrimination against some
members of society when the claimed cure imposes absolute discrimination
against other members of society; and

WHEREAS: The proposed Domestic Partnerships Ordinance, as drafted presently, is fallacious

and unacceptable because it imposes absolute discrimination against other City of
Cambridge employees in that it rejects the latters siblings, parents, widows and/or

widowers; now therefore be it

ORDERED: That the proposed text of the Domestic Partnerships Ordinance be amended so as

to assure that the City of Cambridge will be required to extend health and other

insurance benefits not only to domestic partners of City of Cambridge employees

to the same extent as those benefits are currently provided to the spouses of City

employees (Section 2.119.070 of the proposed Ordinance), but also to every City
" of Cambridge employee's siblings, parents, widow and/or widower. We are

either for discrimination or we are against discrimination as it effects all human

beings. Either we are for equality for all or we are for equality for none; and be

it further

ORDERED: That the City Manager be and hereby is requested to direct the City Solicitor to

draft and add the content of the forementioned amendment to the proposed

Ordinance's text and provide the amended text to this City Council no later than

September 14, 1992 so that it may move through the Ordinance Committee

process expeditiously and with justice for all, not solely for some.
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OFFICE OFTHE CITY CLERK
CITY OF CAMBRIDGE

CITY HALL, CAMBRIDGE, MASSACHUSETTS02139

(617) 349-4260
AUGUST 10, 1992

TO: THE HONORABLE, THE CITY COUNCIL

FROM: JOHN E. FLYNN, DEPUTY CITY CLERK =: F

SUBjECT: ORDINANCE COMMITTEE HEARING

Please be advised that Councillor Alive K. Wolf, Chair of the above referenced
committee, has scheduled a public hearing for Wednesday, August 12, 1992 beginning at 5:00
p. m. in the Sullivan Chamber, City Hall.

The purpose of this hearing is to continue discussions relative to FAMILY DEFINITION
as contained in the Domestic Partnership Ordinance.

You are requested to attend at this time.

Thank you for your cooperation in this matter.
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The Ordinance Committee i-"'.--""' .==. Tik.
....,.City Council

City of Cambridge, MA

Ladies and Gentlemen:

I am here this evening as a Cambridge resident for 43 years, having first come
here to attend Harvard Divinity School. I am a retired minister of the Unitarian
Universalist Churches of North America. I speak in strong support of the
Domestic Partners Ordinance.

My ministry has included not only churches in Massachusetts and New Hampshire
but also positions in various social service areas including, especially, the
field of aging. In this city I was the first director of the Cambridge Committee
of Elders, the first director of the Cambridge Council on Aging (and thus an
employee of the City) and was on the first Board of the Somerville-Cambridge
Area Agency on Aging. The last ten years of my ministry was as Associate Director
for Social Responsibility for the Unitarian Universalist Association of churches,
a continental structure comparable to what other religious bodies call denominations.
I also served on the first Board of the Cambridge Human Rights Commission, the year
we hammered out its by-laws and modus operandi.

But I am not here tonight as some ideological do-gooder, with yet another liberal
cause, asking for the expenditure of more city funds. I am here on a more personal
agenda, asking for what is only fair and right and just, something for myself
and others like me. For, I am a gay man who has spent over 50 years struggling
against personal, internalized homophobia and a homophobic society and culture,
both of which worked against my thinking of my loving relationships as equal to
others because involving someone of the same gender.

As a result, the more than 35 years I have been in a stable, caring, sharing
relationship with one person have been spent without benefit of shared housing,
shared medical benefits, shared visitation rights in emergencies, and a shared
and open facing of the world as a single family unit, of two persons who cared
deeply for and took care of each other. What a waste and how unfair! Are we a

family unit? You bet we are! I'll put our 37 years together up against any
legalized bonding the state so conveniently permits men and women to take advant-
age of with the ceremonial ease of marriage.

In my 72 years I have paid my share of taxes for the educating of other people's
children, supporting tax breaks for married persons I could not take advantage
of, and providing health and inheritance and many other benefits whose fairness
I never much questioned. But I do question them now -

and ask this committee and

Council to take this one small step to begin to balance the scales of justice,
for all the citizens of Cambridge.

'27'2'45
(Rev.) Robert P. Nhea
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TO: Robert \A. Healy
City Manager

FROM: Michael P. Gardner
Personnel Director

DATE: July 15, 1992

SUBjECT: City Council Calendar Item #2a, dated 6/22/92, RE: Number

of employees who would participate in Domestic Partnership and
approximate cost.

Neither this office or the insurers we have consulted with know of
a reliable way to accurately project enrollment and cost of health
insurance for an.. extension of health insurance eligibility to
domestic partner's. Using some of the limited data available
however, the following analysis is provided.

City of Cambridge Employees with City Health Insurance:

Individual Plan Family Plan Total

1735 2780 4515

Medex (Medicare Plan Supplement)

1351

Participation Rates:

In Seattle, the participation rate when a siinilar plan was
introduced was approximately 1.75% (175 of 10,000 employees).

In Berkeley, the participation rate was 9.57% (110 of 1,550
employees).

This is a very wide range. It could depend on very many factors,
including the relative richness of the offered plan deign.
Cambridge of course has a very rich plan design, making it an
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attractive benefit. Assuming Cambridge fell in the middle of the
reported experience, approximately 5.66% (250) of our employees
might apply. In discussing projected costs, alternative
participation rates will be used.

projected Costs:

The bulk of the City's health insurance expense is self insured.
That is, nearly 85% of our cost is for health services on a self
funded basis, with no insurance, either primary premium, or
reinsurance (stop loss) arrangement. Thus the City pays purely on
experience. An employee who uses no health services during a year
in fact costs the City nothing for health care. An employee who has
medical intervention costs the price of the medical services plus
an administrative charge from the carrier. These costs can of
course be quite high. A recent heart transplant case cost in excess
of $300,000. Forty-six recent high cost cases together cost the
City in excess of $2.6 million, in one year.

q

I

There is no real way to accurately project the costs related to
expanded coverage of domestic partners except to use the insurance
companies' actuarial values for the total plan. Of course with a

,
small sample the reliability of the numbers is substantially less.

The difference in projected price between individual and family
coverage for our primary Blue Cross plan is $4,900 annually. That
probably would be one of the common changes in coverage. In
addition to this, an individual with existing family coveragemight
also add one or more new covered members. The actuarial value of
each additional person is estimated (based on June, 1991 per member
costs trended forward) at $2,300 per person.

Assuming 5.66% on employees with individual coverage upgraded to
family coverage, the projected, estimated increased cost would be
$4,900 X 1735 X 5.66% = $480,000

If, in addition to that, 1.75% of persons with family coverage
upgraded by adding an average of 1.1 new persons to existing
coverage, the cGSt of that would be estimated at:

$2,300 X 1.1 X 2780 X 1.75% = $123,000

2
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or a total of $603,000, at FY93 cost levels.

In should be emphasized that these are highly subjective numbers
based upon averaging projections. The numbers are subject to wide
variation.

For instance, if participation rates were 2 percent lower for
individual coverage upgrades and 1 percent lower for increases in
additional family member coverage, the estimates would be as
follows:

$4,900 X 1735 X 3.66% = $310,000
$2,300 X 1.1 X 2780 X .755 = $52,000 Total $362,000.

If participation was 2 per cent higher in the individual coverage
conversion and 1 per cent higher in the added family coverage, the
estimates instead would be:

$4,900 X 1735 X 7.66% = $650,000.
$2,300 X 1.1 X 2780 X 2.75 = $193,000 Total $843,000.

Tax impaCt:

Assuming the value of the additional coverage is subject to
taxation, participation rates should be lower. However that might
also mean that the persons who elect to opt for the coverage are
sicker, having greater need for it, and generating higher than
average expenses. That is our experience with the COBRA plan, where
ex-employees may elect to pay the full average cost of extended
coverage.

%
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2N CITY COUNCIL

June 15, 1992

COUNCILLOR WOLF
COUNCILLOR DUEHAY

WHEREAS: The City Council recognizes its commitment to non-discrimination and fair
treatment of its citizens and employees and in conformance with the Cambridge
Human Rights Ordinance passed in 1984; it is therefore

ORDERED: That the proposed amendment to the "CambridgeMunicipal Code," the Domestic
Partnerships ordinance attached, which recognizes certain rights for city residents
and employees who declare that they are in permanent, committed relationships,
be submitted to the Ordinance Committee for a hearing and recommendation to
the City Council.

CHARTER RIGHT EXERCISEDBY COUNCILLOR RUSSELL.
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In amendment to an ordinance entitled the "Cambridge Municipal Code"

Be it ordained by the City Council of the City of Cambridge as follows:

Chapter 2.119

DOMESTIC PARTNERSHIPS

Sections:
2.119.010 Recognition and Scope.
2.119.020 Definitions.
2.119.030 Registration and Termination.
2.119.040 City Clerk -- Fees.
2.119.050 City Clerk -- Records. "

2.119.060 Rights of Domestic Partners.
2.119.070 Employment Benefits. ·

2.119.080 Limitation of Liabilities.
2.119.090 Reciprocity.
2.119.100 Retaliation.
2.119.110 Severability.
2.119.120 Forms.
2.119.130 Effect on Other Sections of Code.

2.119.010 Recognition and Scope.

A. The City Council recognizes the diverse composition of its citizenry and values its
people. The City Council acknowledges that the people's lives have evolved from when
laws governing 'family relationships were enacted. Perpetuation of the traditional
definitions of "family" excludes a significant segment of the Cambridge population,
deprives them of recognition and validatiorl and denies certain rights that should be
afforded to persons who share their homes, their hearts, and their lives. The City,
recognizing its commitment to nondiscrimination and fair treatment of its citizens and
employees, hereby adopts this ordinance acknowledging domestic partnerships.

B. The ordinance allows persons in committed relationships who meet the criteria
established by the City as constituting domestic partnerships to register at the office of
the City Clerk and obtain a certificate attesting to their status. The ordinance recognizes
certain rights of access for domestic partners. This ordinance, in conformance with the. '

Human Rights Ordinance, which bars discrimination on the basis of sexual orientation,
marital status, and family status, also equalizes the treatment of City employees.

1
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2.119.020 Definitions.
As used in this chapter:
1. "Domestic Partnership" means the entity formed by two persons who meet the

following criteria and jointly file a registration statement proclaiming that:
a. They are in a relationship of mutual support, caring and commitment and
intend to remain in such a relationship; and
b. They reside together; and

c. They are not married; and
d. They are not related by blood closer than would bar marriage in the
Commonwealth of Massachusetts; and

e. They are each other's sole domestic partner; and
f. They are competent to contract; and
g. They consider themselves to be a family.

2. "Mutual support" means that the domestic partners each contribute in some
fashion, not necessarily equally or financially, to the maintenance and support of
the domestic partnership.

3. "Reside together" means living together in a common household. A partner may
be temporarily absent from the common household, so long as she or he has the
intent to return. A partner may own or maintain an additional residence.

4. "Competent to contract" means 18 years of age or older, and mentally competent
to contract.

0

5. The existence of a "family" relationship may be shown by the manner in which the
people live their daily lives; how they hold their relationship out to the world;
their emotional and financial commitment; their reliance on each other for daily

,

family services; the longevity and exclusivity of their relationship; and any other
factors which may be relevant.

r

6. "Domestic Partner" means a person who meets the criteria set out in 2.119.020.1 '

or who is registered as such in another jurisdiction.

7. "Dependent" means a minor who lives within the household of a domestic
partnership and is:

a. A biological child, adopted child, or foster child of a domestic partner; or
b. A dependent as defined under IRS regulations; or
c. A ward of a domestic partner as determined in a guardianship proceeding.

2.119.030 Registration and Termination.
0

A. Persons who meet the criteria set out in 2.119.020.1 may make an official record
of their domestic partnership by filing a Domestic Partnership Registration form with the
City Clerk. The Domestic Partnership Registration shall include the name and date of 0

2
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birth of each of the domestic partners, the address of their common household, and the

names and dates of birth of any dependents of the domestic partnership, and shall be
signed, under the pains and penalties of perjury, by both domestic partners.

B. Domestic partners may amend the Domestic Partnership Registration to add or
delete dependents or change the household address. Amendments tQ the Domestic
Partnership Registration shall be signed, under the pains and penalties of perjury, by

both domestic partners.
C. A domestic partnership is terminated by the death of a domestic partner or by the

filing of a termination statement by a domestic partner.
1. The death of a domestic partner automatically terminates a domestic
partnership.
2. A domestic partnership may be terminated by a domestic partner who files
with the City Clerk, by hand or by certified mail, a termination statement. The

person filing the termination statement must declare under pains and penalties of
perjury that the domestic partnership is terminated and that a copy of the
termination statement has been mailed by certified mail to the other domestic

partner at his or her last known address. The person filing the termination
statement must include on such statement the address to which the copy was
mailed.

D. The termination of a domestic partnership shall be effective immediately upon the
death of a domestic partner. The voluntary termination of a domestic partnership by a

partner shall be effective seven (7) days after the receipt of a termination statement by
the City Clerk. Prior to becoming effective, the person who filed the termination
statement may athdraw the termination statement in person at the office of the City
Clerk. If the termination statement is withdrawn, the domestic partner shall give notice
of the withdrawal, by certified mail, to the other domestic partner.

E. If a domestic partnership is terminated by the death of a domestic partner, there
shall be no required waiting period prior to filing another domestic partnership. If a
domestic"partnership is terminated by one or both domestic partners, neither domestic

partner may file another domestic partnership until six months have elapsed.

2.119.040 City Clerk -- Fees.
A. The City Clerk shall collect a reasonable fee for filing a domestic partnership

registration. The initial amount for this fee shall be $10.00, and it shall be adjusted as

necessary to remain consistent with the fee for an application for a marriage license.
B. The City Clerk shall collect a fee of $4.00 for certified copies of domestic

partnership documents, other than the copy of the Certificate of Domestic Partnership
issued by the City Clerk to the domestic partners, as provided for in 2.119.050.

2.119.050 City Clerk -- Records.
A. Upon receipt of a domestic partnership registration and filing fee, the City Clerk

shall issue a Certificate of Domestic Partnership and shall mail to the household of the
domestic partnership one certified copy of the certificate and two wallet-sized cards

3
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ind'icating the existence of the domestic partnership, the names of the domestic partners,
and the names of the dependents of the domestic partnership, if any.

B. The City Clerk shall maintain records of domestic partnerships registered in the
City, including forms filed and certificates issued. The City Clerk shall provide forms to
persons requesting them in accordance with 2.119.120.

C. The City Clerk shall allow public access to domestic partnership tecorCis to the

same extent and in the same manner as marriage licenses.

2.119.060 Rights of Domestic Partners.
Persons who have registered their domestic partnership at the office of the City Clerk

pursuant to 2.119.030 are entitled to the following rights:
1. a. A domestic partner shall have the same visitation rights as a spouse or parent

of a patient at the Cambridge City Hospital and all other health care facilities in
the City. A dependent shall have the same visitation rights as a patient's child.
b. The term "health care facilities" includes, but is not limited to, hospitals,
convalescent facilities, mental health care facilities, and other short and long term
care facilities.

2. a. A domestic partner shall have the same visitation rights at all correctional
facilities in Cambridge as a spouse or parent of a person in custody. A dependent
shall have the same visitation rights afforded to the child of a person in custody.
b. The term "correctional facilities" includes, but is not limited to, holding cells,

jails, and juvenile correction centers.
3. a. A domestic partner, who is also the parent or legal guardian of a child, may

file a forrii at or send a letter to the child's school to indicate that the parent's
domestic partner shall have access to the child's records, access to school
personnel in matters concerning the child, and access to the child, including the ' '

right to remove such child from the school for sickness or family emergency. The
school shall afford such person access as directed by the child's parent.
b.-"When a domestic partnership is terminated pursuant to 2.119.030, it is the 1

°

responsibility of the parent or guardian to notify the school, in writing, of the
termination of rights of the former domestic partner.
c. The term "school" includes, but is not limited to, high schools, vocational ,

schools, junior high and middle schools, elementary schools, pre-school programs,
after-school programs, and day care programs.

g

2.119.070 Employment Benefits.
A. The City and School Department shall provide the same health and other

employment fringe benefits to employees with domestic partners as to employees with
spouses. As used in this chapter, "employees" refers to active and retired employees of
the City of Cambridge and the Cambridge School Department eligible for benefits
pursuant to state or municipal law, employment policies, or collective bargaining

agreements.
B. Employees must file a Declaration of Domestic Partnership, signed under the pains

and penalties of perjury, with their department administrator or Department of

4
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Personnel of the City or School Department, as appropriate, in order to obtain benefits
under this Ordinance. On such declaration, employees shall agree to promptly notify the
City or School Department, as appropriate, of any change in the status or their domestic
partnership. There shall be no fee for such declaration. Employees shall not be

obligated to file a Domestic Partnership Registration form with the City Clerk.
C. The City and School Department shall provide medical insurance coverage to an

employee's domestic partner as it does to an employee's spouse, and to the dependent(s)
of an employee's domestic partnership as it does to an employee's child(ren). An
employee may opt to decline medical insurance coverage for her or his domestic partner,
without foregoing the right to obtain medical insurance coverage for her or his domestic

partner at a later date.
D. Upon termination of a domestic partnership by an employee, the domestic partner

shall be covered by medical insurance for a period of sixty (60) days following the '

termination of the domestic partnership. If the employee leaves employment with the
City or School Department prior to the expiration of the sixty days, the medical
insurance shall lapse on the date that the former employee's insurance lapses.

E. Upon termination of a domestic partnership by the death of an employee, the
surviving domestic partner's medical insurance coverage shall lapse as it would for the
spouse of a married employee, upon the death of such employee. '

' F. Employees shall be granted a leave of absence, with pay, for the death of a
domestic partner or family member of a domestic partner to the same extent as for a
spouse or family, member of a spouse. Use of the term "in-law" in employee handbooks
shall include the relatives of a domestic partner.

G. Employees' shall be granted sick leave to care for a domestic partner to the same
extent permitted to care for a spouse, and to care for a dependent of a domestic
partnership to the same extent permitted to care for a child.

H. Employees shall be entitled to take parental leave to take care of a child born to
their domestic partner or a newly adopted child to the same extent as a married person.

2.119.080 Limitation of Liabilities.
A. Nothing in this ordinance shall be interpreted to contravene the general laws of the

commonwealth.
B. Nothing contained in this chapter shall be construed to impose liability upon a

domestic partner for the health or medical expenses of his or her domestic partner, with
the sole exception of the medical insurance contributions assumed by a City or School
Department employee who is a member of a domestic partnership.

C. Nothing in this chapter shall be construed to create additional legal liabilities
greater than those already existing under law or to create new private causes of action.

2.119.090 Reciprocity.
All rights, privileges and benefits extended to domestic partnerships registered pursuant

to this ordinance shall also be extended to domestic partnerships registered pursuant to
similar laws in other jurisdictions.

5
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2.119.100 Retaliation.
No person shall discriminate or retaliate against a person who seeks the benefit of this

chapter, registers or makes a declaration pursuant to its provisions, or assists another

person in obtaining the benefits of this chapter. Any person who so discriminates or
retaliates shall be penalized in accordance with the provisions of the Cambridge Human
Rights Ordinance, Cambridge Code Chapter 2.76.

2.119.110 Severability.
The provisions of this chapter are severable. If any of its provisions are held invalid by

a court of competent jurisdiction, all other provisions shall continue in full force and
effect.

2.119.120 Forms.
A. The City Clerk shall distribute copies of the following forms to those persons who

request them:
1. Domestic Partnership Registration
2. Domestic Partnership Information Sheet
3. Termination of Domestic Partnership
4. School Authorization Form ' .

B. The Departments of Personnel shall distribute copies of the following forms to
those persons who request them:

I1. Declaration of Domestic Partnership
I2. Amendment to Declaration of Domestic Partnership

C. The Schooi Department shall distribute copies of the following forms to persons
who request them:

;

1. School Authorization Form
2. Revocation of School Authorization Form
D. The City Clerk, the Department of Personnel, School Department, and all other

affected City agencies, offices, and departments shall provide and distribute any other
relevant forms that are or become necessary.

2.119.130 Effect on Other Sections of Code.
When the term "spouse" is used in other City ordinances, it shall be interpreted to

include a domestic partner. When the term "family" is used in other City ordinances, it
shall be interpreted to include domestic partnerships.

e

4

t

(June 10, 1992)
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Calendar Item # 2

IN CITY COUNCIL.

June 22, 1992

COUNCILLOR WALSH

ORDERED: That the City Manager be and hereby is requested to confer with the City
Solicitor regarding an Advisory Opinion on the legality of the definition of
"Family" as it is defined in Massachusetts General Laws Chapter 32B; and be it
further

ORDERED: That the City Manager be and hereby is requested to confer with the Personnel

Director regarding whether or not the City's insurance carriers will honor the
proposed Domestic Partnership Legislation; and be it further

ORDERED: That said report be presented to the Ordinance Committeeprior to its meeting on
July 22, 1992.

In City Council June 22, 1992.

Adopted by the affirmative vote of nine members.
Attest:- D. Margaret Drury, Temporary City Clerk.

A true copy; gg
a

)'":n©3A,e
UwyL&L,T% k9,:slAM'm

ATTEST:- d .t7

D. Margaret Drury
Temporary City Clerk
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Calendar Item # 2

IN CITY COUNCIL

June 22, 1992

COUNCILLOR WALSH

ORDERED: That the City Manager be and hereby is requested to prepare a report estimating
the number of employees who would participate in the Domestic Partnership and
the approximate cost.

In City Council June 22, 1992.

Adopted by the affirmative vote of nine members.
Attest:- D. Margaret Drury, Temporary City Clerk.

:::,::" vsl >Ymru- K9·:t'A2i:

D. Margaret Drury
Temporary City Clerk
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OFFICE OF THE CITY CLERK
CITY OF CAMBRIDGE

CITY HALL, CAMBRIDGE, MASSACHUSETTS 02139

(617) 349-4260

June 26, 1992

To Whom It May Concern:
W

Please be advised that Councillor Alice K. Wolf, Chair of the Ordinance Committee of
the City Council, has scheduled the following hearings for Wednesday, July 22, 1992:

4:30 P. M. Whether, if the City of Cambridge declares available for
disposition an easement under Ames Street, as proposed by
Massachusetts Institute of Technology, for construction of a

tunnel, the disposition process shall be diminished pursuant to
Section 2.110.010 (g) of the Municipal Code.

6:00 P. M. Proposed amendment to the Municipal Code in Chapter 2.119

entitled "Domestic Partnerships."

7:30 P. M. A. Proposed Amendment Number Three to the Kendall Square

Urban Renewal Plan.

B. Proposed amendment to the Zoning Ordinances of the City of
Cambridge in Article 14.000 entitled "Mixed Use Development

district: Cambridge Center and in Section 14.60 of Article 14.000

entitled "Signs."

C. Confirmation of three appointments to the Cambridge
Redevelopment Authority.

The above scheduled hearings will be held in the Sullivan Chamber.

Your kind attention in this matter will be greatly appreciated.

Very truly yours,

":=,"^7Temporary City Clerk

Cl77· K2--'> l zb AjL"~"z< C aR.,,. (,,."A -T L,,-) a-EK%m ZZZz.. b/ayk (cLu',



Veda W,:i,gh.th Ann Robbart Ann Kote11
9 wUe Street 55 Alpine Street 33 Jefferson Street
Cambridge, MA 02138 Cambridge, MA 02138 Cambridge, MA 02141

.

Lorenzo Parra Jan Platner Mary Leno
356 B Concord Avenue Human Rights Commission Women's Commission
Cambridge, MA 02138 57 Inman Street 57 Inman Street

Nancy Ryan Cathy Hoffman David A. Ryan
Women's Commission Cambridge Peace Commission 356 Concord Avenue
57 Inman Street 57 Inman Street Cambridge, MA 02138

' '%

. , .

Mary L. Bonauto ' '
:

. ,

GLAD Arthur Lipkin Julia Gregory
'

. 16 Chatham Street 11 Market StreetP.O. Box 218 '

. ,Cambridge MA 02138 Cambridge, MA 02139Boston, MA 02112 '
I '

.
F

f " , i' ' !

. . Susan 'W'einstein
Katherine Triantafillou ' Sue Hyde

0 clo Rent Control Board101 Rogers Street . 27 Putnam Avenue #3
.

' '

.
831 Massachusetts AvenueCambridge, MA 02142 : Cambridge, MA 02139 '

." ! Cambridge, MA 02139
t t

,
t

'
a

§

Cindy Hummel Mary Baxter Clare Conley
1A Watson Street . 69 Chestnut Street 21 BuckinghamStreet
Somerville, MA 02144 Cambridge, MA 02139 Cambridge, MA 02138

«"

Beth Arnold b

Kathy French Chuck ColbertBoston NOW
1440 Beacon Street #712 13 Cottage Street971 Commonwealth Avenue

. .Brookhne, MA 02146 Cambridge MA 02139
Boston, MA 02215 '

William Barnert Ann D. Canavan Ms. Deborah Lerme-Goodman
7 Herbert Street 65 Pearl Street · 8 Fairmont Avenue
Cambridge, MA 02140 Cambridge, MA 02139 Cambridge, MA 02139



NATIONAL ORGANIZATION OF LEGAL SERVICES WORKERS
affiliated with District 65 and United Auto Workers

Cambridge Rent Control John R. Puricelli
831 MassachusettsAvenue Susan Weinstein
Cambridge, Massachusetts02139 Shop Stewards
(617) 349-6161

June 22, 1992

Alice K. Wolf, City Councillor ,,
,

City of Cambridge "".
:.,"

,

City Hall ':' '"..'

Ct,,"'

795 Massachusetts Avenue :.'.
i;.-;.-.'.

Cambridge, MA 02139 :.".:'

·,',,:
'

Dear Councillor Wolf, ":":" ·'1":' ! ',

A. ·'" .
i

' c,;'y " '.::'

C3' ..·:

The National Organization of Legal Services Workers (NOLSW), Cambridge
Rent Control Local, has voted unanimously to support the proposed Domestic
Partnership Ordinance. We believe that this ordinance is necessary to further the intent
of the Human Rights Ordinance and to treat all employees fairly and without
discrimination. We also know from personal experience that discrimination against
lesbians and gay men does exist in this City. The Domestic Partnership Ordinance will
strengthen the City's commitment to nondiscrimination and take an important step
toward the eradication of discrimination against many City employees.

From April 1991 through October 1991, this bargaining unit was forced to pursue
a grievance against the City after one of our members was unfairly denied bereavement
leave on the death of her partner's mother. The matter was eventually settled: the
bereavement leave was allowed, the grievant's personal time was reinstated, and a
provision was added to the contract to specifically include domestic partners and their
relatives for bereavement leave purposes. To the best of our knowledge, our collective
bargaining agreement is the only contract to have a "domestic partner" provision, and
ours is limited to bereavement leave.

It is inconsistent for the City to have a broad Human Rights Ordinance that
protects people regardless of, among other things, sexual orientation, marital status, and

family status, yet allow discrimination against unmarried people to persist. This
discrimination may take the form of denial of bereavement leave, sick leave, parental
leave, and the like. It also takes the form of not providing equal compensation for equal
work, most specifically, not extending medical insurance coverage to employees' domestic

partners. Single people and people who are not married have long shouldered the
financial burden of married people's health insurance. It is inequitable and
discriminatory to perpetuate that system.



There are a variety of reasons that prevent people from taking marriage vows.
Whether those reasons are based on personal ideology, moral convictions, sexual

orientation, or social security status, they do not justify the denial of recognition or of
important benefits. The Council now has before it the opportunity to equalize benefits
for its employees. We thank you for your leadership and your support of the Domestic
Partnership Ordinance.

Very t ly y s,

,

Susan Weinstein
Shop Steward

<SEa
4:c:;'_Aij-

John R. Puricelli
Shop Steward
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IN CITY COUNCIL

June 15, 1992

COUNCILLOR WOLF

WHEREAS: The City Council recognizes its commitment to non-discrimination and fair
treatment of its citizens and employms and in conformance with the Cambridge
Human Rights Ordinance passed in 1984; it is therefore

ORDERED: That the proposed amendment to the "CambridgeMunicipal Code," the Domestic
Partnerships ordinance attached, which recognizes certain rights for city residents
and employees who declare that they are in permanent, committed relationships,
be submitted to the Ordinance Committee for a hearing and recommendation to
the City Council.
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OFFICE OF THE CITY CLERK
CITY OF CAMBRIDGE

CITY HALL, CAMBRIDGE, MASSACHUSETTS02139

(617) 349-4260

June 12, 1992

Ms. Sally Fox
City of Seattle
Personnel Department
710 Second Avenue
13th Floor
Seattle, Washington 98104

Dear Ms. Fox:

Enclosed is a copy of a local newspaper article about Seattle's Domestic Partnership
Legislation along with an article about Cambridge's proposed ordinance.

I am sending them at the request of co-workers in your office who were extremely
helpful in answering questions and agreeing to send copies of the forms used by Seattle in
administering its domestic partner program.

Thank you for your cooperation in this matter.

Sincerely,

'?"=myr
Temporary City Clerk

DMD/dl

Encs.
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MEMORANDUM

TO: Robert W. Healy
City Manager

FROM: Michael P. Gardner
Personnel Director

DATE: July 15, 1992

SUBjECT: City Council Calendar Item #2a, dated 6/22/92, RE: Number
of employees who would participate in Domestic Partnership and
approximate cost.

Neither this office or the insurers we have consulted with know of
a reliable way to accurately project enrollment and cost of health
insurance for an extension of health insurance eligibility to
domestic partner'S". Using some of the limited data available
however, the following analysis is provided.

City of Cambridge Employees with City Health Insuranc.e_:_

Individual Plan Family Plan Total

1735 2780 4515

Medex (Medicare Plan Supplement)

1351

Participation Rates:

In Seattle, the participation rate when a siinilar plan was
introduced was approximately 1.75% (175 of 10,000 employees).

In Berkeley, the participation rate was 9.57% (110 of 1,550
employees).

This is a very wide range. It could depend on very many factors,
including the relative richness of the offered plan deign.
Cambridge of course has a very rich plan design, making it an
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attractive benefit. Assuming Cambridge fell in the middle of the
reported experience, approximately 5.66% (250) of our employees
might apply. In discussing projected costs, alternative
participation rates will be used.

Projected Costs:

The bulk of the City's health insurance expense is self insured.
That is, nearly 85% of our cost is for health services on a self
funded basis, with no insurance, either primary premium, or
reinsurance (stop loss) arrangement. Thus the City pays purely on
experience. An employee who uses no health services during a year
in fact costs the City nothing for health care. An employee who has
medical intervention costs the price of the medical services plus
an administrative charge from the carrier. These costs can of
course be quite high. A recent heart transplant case cost in excess
of $300,000. Forty-six recent high cost cases together cost the
City in excess of $2.6 million, in one year.

b

)

There is no real way to accurately project the costs related to
expanded coverage of domestic partners except to use the insurance
companies' actuarial values for the total plan. Of course with a

,
small sample the reliability of the numbers is substantially less.

The difference in projected price between individual and family
coverage for our primary Blue Cross plan is $4,900 annually. That
probably would be one of the common changes in coverage. In
addition to this, an individual with existing family coveragemight
also add one or more new covered members. The actuarial value of
each additional person is estimated (based on June, 1991 per member
costs trended forward) at $2,300 per person.

Assuming 5.66% on employees with individual coverage upgraded to
family coverage, the projected, estimated increased cost would be
$4,900 X 1735 X 5.66% = $480,000

If, in addition to that, 1.75% of persons with family coverage
upgraded by adding an average of 1.1 new persons to existing
coverage, the cost of that would be estimated at:

$2,300 X 1.1 X 2780 X 1.75% = $123,000

2
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or a total of $603,000, at FY93 cost levels.

In should be emphasized that these are highly subjective numbers
based upon averaging projections. The numbers are subject to wide
variation.

For instance, if participation rates were 2 percent lower for
individual coverage upgrades and I percent lower for increases in
additional family member coverage, the estimates would be as
follows:

$4,900 X 1735 X 3.66% = $310,000
$2,300 X 1.1 X 2780 X .755 = $52,000 Total $362,000.

If participation was 2 per cent higher in the individual coverage
conversion and 1 per cent higher in the added family coverage, the
estimates instead would be:

$4,900 X 1735 X 7.66% = $650,000.
$2,300 X 1.1 X 2780 X 2.75 = $193,000 Total $843,000.

Tax impaCt:

Assuming the value of the additional coverage is subject to
taxation, participation rates should be lower. However that might
also mean that the persons who elect to opt for the coverage are
sicker, having greater need for it, and generating higher than
average expenses. That is our experience with the COBRA plan, where
ex-employees may elect to pay the full average cost of extended
coverage.

.

3
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OFFICE OF THE CITY CLERK
.A'

, CITY OF CAMBRIDGE
,/'

CITY HALL, CAMBRIDGE, MASSACHUSETTS 02139
'

(617) 349-4260

June 26, 1992

To Whom It May Concern:
*

.Please be advised that Councillor Alice K. Wolf, Chair of the Ordinance Committee of
the City Council, has scheduled the following hearings for Wednesday, July 22, 1992:

4:30 P. M. Whether, if the City of Cambridge declares available for
disposition an easement under Ames Street, as proposed by
Massachusetts Institute of Technology, for construction of a
tunnel, the disposition process shall be diminished pursuant to
Section 2.110.010 (g) of the Municipal Code.

6:00 P. M. Proposed amendment to the Municipal Code in Chapter 2.119

entitled "Domestic Partnerships."

7:30 P. M. A. Proposed Amendment Number Three to the Kendall Square
Urban Renewal Plan.

B. Proposed amendment to the Zoning Ordinances of the City of
Cambridge in Article 14.000 entitled "Mixed Use Development
district: Cambridge Center and in Section 14.60 of Article 14.000
entitled "Signs."

C. Confirmation of three appointments to the Cambridge
Redevelopment Authority.

The above scheduled hearings will be held in the Sullivan Chamber.

Your kind attention in this matter will be greatly appreciated.

Very truly yours,

'a >~T~ rslU/
D. Margaret Drury
Temporary City Clerk
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The Ordinance Committee held a public hearing on Wednesday,
july 22, 1992, beginning at 7:15 p.m. in the Sullivan Chamber for
the purpose of considering a proposed amendment to the Municipal
Code in Chapter 2.110.119 entitled "Domestic Partnerships,"
sponsored by Councillor Wolf and Councillor Duehay. Present at the
hearing were Vice Mayor Edward N. Cyr, Councillor Francis H.
Duehay, Councillor jonathan S. Myers, Mayor Kenneth E. Reeves,
Councillor Sheila T. Russell, Councillor Walter Jo Sullivan,
Councillor Timothy j. Toomey, jr., Councillor William Ho Walsh and
Councillor Alice K. Wolf. The hearing was chaired by Councillor
Duehay.

The hearing began with a presentation by Councillor Wolf. She
described the process of the development of the proposed ordinance,
through the efforts of a working group over two years. Councillor
Wolf also outlined the major provisions of the proposed ordinance,
a copy of which is attached to this Report as Attachment A. She
stated that this ordinance is a matter of family values in the
truest sense, and informed the hearing that although this is not an
entirely new concept, as other cities in the nation have such
legislation, if Cambridge adopts this ordinance, it will be the
first City in the Commonwealth to have such a law.

Councillor Wolf then introduced Mary Bonauto, 25 Corporal
Burns Road, an attorney for Gay and Lesbian Advocates and Defenders
(GLAD), to discuss the legal issues raised by the ordinance's
provision of health care benefits to the domestic partners of City
employees. Mary Bonauto stated that the legal issue is whether
Cambridge has the right to compensate nontraditional families in a
manner equal to its compensation of traditional families of
employees. M.G.L. c.32B sets minimum not maximum standards for
benefits for families, and, in any case, does not apply here where
"dependents" are not at issue. In response to a question from
Councillor Walsh, she stated that she did not believe C.32B
precludes the inclusion of blood relatives as domestic partners to
be compensated. She also said that although home rule legislation
was a legitimate option, it is not necessary in this case because
Cambridge already had the power to provide these benefits as an
employer.

Councillor Wolf next introduced Claire Conley, 21 Buckingham
Street, to discuss research she has done on the question of the
cost to the City of the provision of health care benefits to
domestic partners. The material presented by Claire Conley
summarized a chart which she submitted entitled "Cities offering
Domestic Partnership Registration and/or Health and Other
Benefits." This chart is attached to this Report as "Attachment
B." She stated that the research showed that the economic impact
was likely to be minimal. The average participation rate for all
cities except Berkeley (which had an unusually high rate of 9©5%)
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was 3%.

Councillor Wolf noted that the research revealed that several
insurers who had initially charged a 2-3% surcharge based on their
apprehension of increased expenses had rescinded the surcharge
based on actual experience.

Mayor Reeves submitted a chart of the experience of private
corporations which have provided benefits to domestic partners.
That chart is filed with this Report as Attachment C.

Lorenzo Parra, 356B Concord Avenue, Chair of the Human Rights
Commission, made a presentation of the relationship of domestic
partners and discrimination law. Under the HumanRights Ordinance,
discrimination on the basis of sexual orientation or marital status
is prohibited. Under state law, discrimination on the basis of
marital status is prohibited. To deny benefits otherwise available
on these bases is therefore illegal, as well as unfair an
inequitable.

Councillor Walsh asked why the City should not try to remove
all inequity by a broader ordinance that would cover other
struggling families that cannot receive health benefits, such as an
elderly brother and sister.

Councillor Wolf responded that this is an important issue to
keep in mind for future study, but that after attempting to look at
a way to accommodate more types of nontraditional families, the
working group found two big problems that have not yet been
resolved: (I) how to define and delimit additional groupings and
(2) the lack of precedent in terms of insurance companies that
would enable cost setting based on experience.

Mayor Reeves added that the domestic partners ordinance as
presently proposed has the best legal basis for success at the
moment. However, the equity issues raised by Councillor Walsh are
important and the City should commit to additional study and
research into a way to assist these fami.lies too.

Councillor Wolf then introduced Sue Hyde, 27 Putnam Avenue,
representing the Cambridge Lavender Alliance, who spoke in support
of the proposed ordinance. She said that real families who live
and work in Cambridge are left out in so many ways because of
prejudice and bigotry against gay and lesbian peopleo This
ordinance would be an important step .in helping them to feel secure
in their community.

The hearing was then opened to public testimonyu The
following people offered testimony in support of the proposed
ordinance:

Reverend Louise Conant, 70 Old Farm Road, Wellesley, Associate
Rector of the Christ Church Episcopal, 0 Garden Street, Cambridgee
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Steve Gelinas, 33 Magazine Street, representing old Cambridge
Baptist Church, Cambridge.

Ellen Zucker, 404 Broadway, President, Boston Chapter of the
National Organization for Women (NOW).

Robert Wheatly, 33 Cogswell Avenue, retired minister,
Unitarian Universalist.

Ann Curby, 15 james Way, representing the First Church in
Cambridge Congregational, Garden Street.

Gary Daffin, 10 Dana Street, Massachusetts Gay and Lesbian
Political Caucus.

jack wofford, 13 Cottage Street, Co-Chair, Harvard Gay and
Lesbian Caucus.

Dorene Williams, 17 Endicott Street, Somerville, President,
Harvard Union of Clerical and Technical Workers.

Bill Barnert, 7 Herbert Street, Cambridge Lavender Alljance.

Margaret Cerrullo, 23 Greenough Avenue.

Susan Weinstein, 279 Concord Avenue, Wayland, shop Steward,
District 65, Legal Services Union, UAW, Cambridge Rent control
Board.

Nancy Alack, 23 Guerney Street,
Hugh Adams Russell, 1 Corliss Place.

No testimony was offered in opposition to the proposed
domestic partners ordinance.

Councillor Wolf moved:

That the proposed amendment to the Mwiicipal Code
in Chapter 2.119 entitled "Domestic Partnerships"
be reported back to the city council for action.

The motion carried on a voice vote, with Councillor Sullivan,
Councillor Toomey, Councillor Walsh and Councillor Russell voting
present.

For t Committe<
,1 /;

4l.,,.,, gt"",, 1c±"-'"Ajg%
=,

Councillor Francis H.
Dmhay,

Acting Chair
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LEVI STRMJSS BEN & JERRY'S LOTUS B E R K ELE Y SEATTLE

5. Reactions by Varied by region. Unanimous Both positive and negative Mostly positive, some negatives. Generallywell received Some acNerse reaction at first. A
employees and approval in San Francisco area; feedback from consumers. Well referendumlo overturn ordinance
others some negatives natjon;wide, but received by employees. was defeated, however, and now it

generally favorab]e (i/~ workforce is a non-issue.
lccated in Texas and Georgiaand
1/3 in Arkansas).

,6. Insurer/Plan Aeina Insurance Co. (self- Lefi Connecticut General to go SCH-insured indemnity plan Self-insured indemnity plan King Comity Medical Blue Shield
Reactions insured) with Consumers United Ins. Co., (refused lO insure domestic

Washington, D.C., a company
,

HCHP - added a surcharge to Kaiser Permanenie partners); Seattle insures.
Domestic partner coverage not that routinely covers unmarrried rates. Heals
added to HMOs because it would domestic partners. Group Health Coop
require an increase in rates for all HMOs added surcharge at first, Puget Sound '

employees.
. now dropped. Pacific Healih

HMOS aitrced to cover with a raie
~' 0

increase for all employees.

7. Implemented January 1992 November 1989 September1991 .
- 1985 May 1990

DOMPART - 6/1992

~

,

.

a
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FOR
DOMESTIC PARTNERS

LEVI STRAUSS BEN & JERRY'S LOTUS BERKELEY SEATTLE

1. Definition of Same sex and heterosexual Same sex and heterosexual Same sex only Same sex and heterosexual Same sex and heterosexual

domestic partner

2. Enrollment 1% of 3,000 employees enrolled. 4% to 5% of 365 to 370 8 of 3,0C0 (.27%) eligible 116 of 1,475 (7%) employees 10,000 eligible employees; 9,600
experience Equal numberof same and employeesenrolled. Most employeesenrolled. Lotus enroll-ed; 19 are same sex enrolled in health plans; 230

opposiie sex. partners heterosexual. estimates that 10% of its partners. (2.4 %) domestic partners enrolled
employeesare gay or lesbian. (est. 30% of those who enrolled

are same-sex partners).

3. Conditions for Same residence; one year between Same residencefor at least 3 Same residence; one year between Same residence; partners for at Must lilc affidavitof
c-) coverage partners. Completion of form months before enrollment. partners.Completion of form least 6 months before application. marriage/domestic partnership.
1— required by employee (noi partner Developing form - has not had required by both pariners. Documentation and completion of Same residence;90 days beiwecn
iz because of community one.

"
form required. partners.

X "

= property issues).
¢~J

<P-
t—

< 4. Plan cost and LS pays 88% of Individual and B&J pays 100% of Individual Flex plan with three indemnity lC0% of least expensivcplan paid Ciiy pays 100% of premium
charges Family costs. cosi and 90% of Family. options and one HMO. by Berkeley. lnitiaj HMO except uniformed employees pay

surchaivedroppaj after three 20%.
Imposes surchargeof $70/month Insured arrangementnow, may Bi-weekly employee rates for years. Cost to cover additional
if partner has access lO coverage change to self-funded. HCHP and Option I Indemnity partners estimated as S125,000 Added cost for May -

DCC. 1990 -
elsewhere. (Applies to all family plan: (2.7%) per year out of total S225,000 (1.1% of total May - ,

members, married and unmarried.) ' annual expense of $4,500,000. Dec. costs of S?0,000,000).
Employee S 8.35
Employee + ] 23.58 Offers cash payment(one-party For 1991 estimatedadded cost -
Employee + 2 34.85 rate for least expensive plan) in S856,000 (2.5% of esiimated

lieu of coverage. total 1991 costs of S34,000,000).

First 5 months added cost for
1992 - S64 ,425 (lower because

HMOS eliminated surcharge).

©

gu

.
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' ATTACHMENT B

Cities Offering Domestic Partnership Registration
and/or Health and Other Benefits

City and State Date Participation Rates
Benefits Available

Berkeley, CA 1985 Workforce: 1550
Health Benefits Participants: 110
Sick/bereavement leave Percent Participation: 9.57%

Ithaca, NY 1990 Everyone eligible
Registration
Sick/bereavement leave

Laguna Beach, CA 1990 Workforce: 200
Health Benefits Participants: 2

Percent Participation: 1.00%

Los Angeles, CA 1988 Everyone eligible
Sick/bereavement leave

Madison, Wl 1988 Workforce: 2204
Sick/bereavement leave Everyone eligible

San Francisco, CA Workforce: 30,840
Registration for all citizens 1990 Participants: 161

Health Benefits for city workers 1991 Percent Participation: .50%

Santa Cruz, CA 1986 Workforce: 650
Health Benefits Participants: 30
Sick/bereavement leave Percentage Participation: 4.60%

Santa Cruz, CA Transit and County 1987/90 Workforce: 2000
Health Benefits Participants: 25

Percentage Participation: 1.30%

Seattle, WA Workforce: 10,000
Health Benefits 1990 Participants: 323
Sick/bereavement leave 1989 Percentage Participation: 3.23%

Tacoma Park, MD 1988 Everyone eligible
Sick/bereavement leave

Washington, DC 1992 Workforce: 40,000
Sick/bereavement leave other information not yet available
Health Benefits -- option to purchase

West Hollywood, CA 1985 Workforce: 170
Health Benefits Participants: 3

Sick/bereavement leave Percentage Participation: 1.80%

Lotus Development Corporation 1991 Lotus does not publicize size of work-
Health Benefits force;
Sick/bereavement leave Percentage Participation 1.00%
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IN CITY COUNCIL

August 3, 1992

COUNCILLOR WALSH
.

WHEREAS: Never is it acceptable to claim to cure alleged discrimination against some
members of society when the claimed cure imposes absolute discrimination
against other members of society; and

WHEREAS: The proposed DomesticPartnerships Ordinance, as drafted presently, is fallacious

and unacceptable because it imposes absolute discrimination against other City of
Cambridge employees in that it rejects the latters siblings, parents, widows and/or
widowers; now therefore be it

j0 ORDERED: That the proposed text of the Domestic Partnerships Ordinance be amended so as

to assure that the City of Cambridge will be required to extend health and other

insurance benefits not only to domestic partners of City of Cambridgeemployees

to the same extent as those benefits are currently provided to the spouses of City

employees (Section 2.119.070 of the proposed Ordinance), but also to every City

of Cambridge employee's siblings, parents, widow and/or widower. We are

either for discrimination or we are against discrimination as it effects all human

beings. Either we are for equality for all or we are for equality for none; and be

it further

ORDERED: That the City Manager be and hereby is requested !2gi=Ahe-€aysdicitor to
draft and" tidd tti€ content of the>rememo6ea"amendment to the proposed

Ordinance's text and prc;n&mie~deiLLeZ!I!! this City Co.uncil no later than

September .14, 1982 so that it may move through-Wa.9rdlnance Committex;

proeeSs expeditiously and with justice for all, not solely for iait~

Te~- egjo g «
eg r9 ^j : &

¢~u»§=9 &j9 k~
V

"tm &.. t»·9 : ^«^ C m CJ@p^.^ 7-Er&&. ©
0

D



G

' :

>9 I N TIONAL ORGANIZATION OF LEGAL SERVICES WORKERS

U" !
afjiliated with District 65 aiti United Auto Workers

Cambridge
,kent

Control John R. Puricelli
831 MassachusettsAvenue Susan Weinstein
Cambridge, MassachuSetts 02139 Shop Stewards

(617) 349-6161

June 22, 1992

.,.,....

Alice K. Wolf, City Councillor Ct",,,
)',:i':!

..
¢:: da?""""

i)';!'
'""2

:"""""'

795 Massachusetts Avenue :"".1 co ""'i:t,'
;':.:"; C:J i"j '.:'

Cambridge, MA 02139 |'"9",' -'"-"I.,.".:

··m ·--7;:Z?' "'""·,,,
"'7" C")

. ,

Dear Councillor Wolf, F': 'E' ,':"',
"

° C,:) :"":::'

CJ :'":,
The National Organization of Legal Services Workers (NOLSW), Cambridge

Rent Control Local, has voted unanimously to support the proposed Domestic
Partnership Ordinance. We believe that this ordinance is necessary to further the intent
of the Human Rights Ordinance and to treat all employees fairly and without
discrimination. We also know from personal experience that discrimination against
lesbians and gay men does exist in this City. The Domestic Partnership Ordinance will
strengthen the City's commitment to nondiscrimination and take an important step
toward the eradication of discrimination against many City employees.

From April 1991 through October 1991, this bargaining unit was forced to pursue
a grievance against the City after one of our members was unfairly denied bereavement
leave on-the death of her partner's mother. The matter was eventually settled: the
bereavement leave was allowed, the grievant's personal time was reinstated, and a
provision was added to the contract to specifically include domestic partners and their
relatives for bereavement leave purposes. To the best of our knowledge, our collective
bargaining agreement is the only contract to have a "domestic partner" provision, and

ours is limited to bereavement leave.

It is inconsistent for the City to have a broad Human Rights Ordinance that
protects people regardless of, among other things, sexual orientation, marital status, and
family status, yet allow discrimination against unmarried people to persist. This
discrimination may take the form of denial of bereavement leave, sick leave, parental
leave, and the like. It also takes the form of not providing equal compensation for equal
work, most specifically, not extending medical insurance coverage to employees' domestic
partners. Single people and people who are not married have long shouldered the
financial burden of married people's health insurance. It is inequitable and

discriminatory to perpetuate that system.
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There are a variety of reasons that prevent people from taking marriage vows.
Whether those reasons are based on personal ideology, moral convictions, sexual
orientation, or social security status, they do not justify the denial of recognition or of
important benefits. The Council now has before it the opportunity to equalize benefits
for its employees. We thank you for your leadership and your support of the Domestic
Partnership Ordinance.

Very t ly y s,

Susan Weinstein
Shop Steward

,±L12 Q_A
John R. Puricelli
Shop Steward
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NATIONAL ORGANIZATION OF LEGAL SERVICES WORKERS

r"' ajfjiliated with District 65 and United Auto Workers

Cambridge Rent Control John R. Puricelli
831 MassachusettsAvenue Susan Weinstein
Cambridge, Massachusetts02139 Shop Stewards

(617) 349-6161

June 22, 1992
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City of Cambridge ;'!,ij::'
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Dear Councillor Wolf, 1> ·: n..,
" Ci 7j
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The National Organization of Legal Services Workers (NOLSW), Cambridge
Rent Control Local, has voted unanimously to support the proposed Domestic
Partnership Ordinance. We believe that this ordinance is necessary to further the intent

,

of the Human Rights Ordinance and to treat all employees fairly and without
discrimination. We also know from personal experience that discriminationagainst
lesbians and gay men does exist in this City. The Domestic Partnership Ordinance will
strengthen the City's commitment to nondiscrimination and take an important step
toward the eradication of discriminationagainst many City employees.

From April 1991 through October 1991, this bargaining unit was forced to pursue
a grievance against the City after one of our members was unfairly denied bereavement
leave on-the death of her partner's mother. The matter was eventually settled: the
bereavement leave was allowed, the grievant's personal time was reinstated, and a
provision was added to the contract to specifically include domestic partners and their
relatives for bereavement leave purposes. To the best of our knowledge, our collective

' T

I

bargaining agreement is the only contract to have a "domestic partner" provision, and '

ours is limited to bereavement leave.

Y

It is inconsistent for the City to have a broad Human Rights Ordinance that
protects people regardless of, among other things, sexual orientation, marital status, and

family status, yet allow discrimination against unmarried people to persist. This
discrimination may take the form of denial of bereavement leave, sick leave, parental
leave, and the like. It also takes the form of not providing equal compensation for equal
work, most specifically, not extending medical insurance coverage to employees' domestic

partners. Single people and people who are not married have long shouldered the
financial burden of married people's health insurance. It is inequitable and
discriminatory to perpetuate that system.
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There are a variety of reasons that prevent people from taking marriage vows.
Whether those reasons are based on personal ideology, moral convictions, sexual

orientation, or social security status, they do not justify the denial of recognition or of
important benefits. The Council now has before it the opportunity to equalize benefits
for its employees. We thank you for your leadership and your support of the Domestic
Partnership Ordinance.

Very t ly y s,

Susan Weinstein
Shop Steward

^tZQ~A
John R. Puricelli
Shop Steward
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The National Organization of Legal Services Workers (NOLSW), Cambridge

Rent Control Local, has voted unanimously to support the proposed Domestic
Partnership Ordinance. We believe that this ordinance is necessary to further the intent
of the Human Rights Ordinance and to treat all employees fairly and without
discrimination. We also know from personal experience that discrimination against
lesbians and gay men does exist in this City. The Domestic Partnership Ordinance will
strengthen the City's commitment to nondiscrimination and take an important step
toward the eradication of discrimination against many City employees.

From April 1991 through October 1991, this bargaining unit was forced to pursue
a grievance against the City after one of our members was unfairly denied bereavement
leave on-the death of her partner's mother. The matter was eventually settled: the
bereavement leave was allowed, the grievant's personal time was reinstated, and a
provision was added to the contract to specifically include domestic partners and their
relatives for bereavement leave purposes. To the best of our knowledge, our collective
bargaining agreement is the only contract to have a "domestic partner" provision, and

ours is limited to bereavement leave.

It is inconsistent for the City to have a broad Human Rights Ordinance that
protects people regardless of, among other things, sexual orientation, marital status, and

family status, yet allow discrimination against unmarried people to persist. This
discrimination may take the form of denial of bereavement leave, sick leave, parental
leave, and the like. It also takes the form of not providing equal compensation for equal
work, most specifically, not extending medical insurance coverage to employees' domestic

partners. Single people and people who are not married have long shouldered the
financial burden of married people's health insurance. It is inequitable and

discriminatory to perpetuate that system.
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There are a variety of reasons that prevent people from taking marriage vows.
Whether those reasons are based on personal ideology, moral convictions, sexual
orientation, or social security status, they do not justify the denial of recognition or of
important benefits. The Council now has before it the opportunity to equalize benefits
for its employees. We thank you for your leadership and your support of the Domestic
Partnership Ordinance.

Very t ly y s,

Susan Weinstein
Shop Steward
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,ohn R. Puricelli
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The National Organization of Legal Services Workers (NOLSW), Cambridge
Rent Control Local, has voted unanimously to support the proposed Domestic
Partnership Ordinance. We believe that this ordinance is necessary to further the intent
of the Human Rights Ordinance and to treat all employees fairly and without
discrimination. We also know from personal experience that discrimination against
lesbians and gay men does exist in this City. The Domestic Partnership Ordinance will
strengthen the City's commitment to nondiscriminationand take an important step
toward the eradication of discrimination against many City employees.

From April 1991 through October 1991, this bargaining unit was forced to pursue
a grievance against the City after one of our members was unfairly denied bereavement
leave on-the death of her partner's mother. The matter was eventually settled: the
bereavement leave was allowed, the grievant's personal time was reinstated, and a
provision was added to the contract to specifically include domestic partners and their
relatives for bereavement leave purposes. To the best of our knowledge, our collective
bargaining agreement is the only contract to have a "domestic partner" provision, and

ours is limited to bereavement leave.

It is inconsistent for the City to have a broad Human Rights Ordinance that

protects people regardless of, among other things, sexual orientation, marital status, and

family status, yet allow discriminationagainst unmarried people to persist. This
discrimination may take the form of denial of bereavement leave, sick leave, parental
leave, and the like. It also takes the form of not providing equal compensation for equal

work, most specifically, not extending medical insurance coverage to employees' domestic

partners. Single people and people who are not married have long shouldered the

financial burden of married people's health insurance. It is inequitable and
discriminatory to perpetuate that system.
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There are a variety of reasons that prevent people from taking marriage vows.
Whether those reasons are based on personal ideology, moral convictions, sexual
orientation, or social security status, they do not justify the denial of recognition or of
important benefits. The Council now has before it the opportunity to equalize benefits
for its employees. We thank you for your leadership and your support of the Domestic
Partnership Ordinance.

Very t ly y s,

Susan Weinstein
Shop Steward

&LnQ_A
John R. Puricelli
Shop Steward
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Dear Councillor Wolf,
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The National Organization of Legal Services Workers (NOLSW), Cambridge

Rent Control Local, has voted unanimously to support the proposed Domestic
Partnership Ordinance. We believe that this ordinance is necessary to further the intent
of the Human Rights Ordinance and to treat all employees fairly and without
discrimination. We also know from personal experience that discrimination against
lesbians and gay men does exist in this City. The Domestic Partnership Ordinance will
strengthen the City's commitment to nondiscrimination and take an important step
toward the eradication of discrimination against many City employees.

From April 1991 through October 1991, this bargaining unit was forced to pursue
a grievance against the City after one of our members was unfairly denied bereavement
leave on-the death of her partner's mother. The matter was eventually settled: the
bereavement leave was allowed, the grievant's personal time was reinstated, and a
provision was added to the contract to specifically include domestic partners and their
relatives for bereavement leave purposes. To the best of our knowledge, our collective
bargaining agreement is the only contract to have a "domestic partner" provision, and

ours is limited to bereavement leave.

It is inconsistent for the City to have a broad Human Rights Ordinance that
protects people regardless of, among other things, sexual orientation, marital status, and

family status, yet allow discrimination against unmarried people to persist. This
discrimination may take the form of denial of bereavement leave, sick leave, parental
leave, and the like. It also takes the form of not providing equal compensation for equal
work, most specifically, not extending medical insurance coverage to employees' domestic

partners. Single people and people who are not married have long shouldered the
financial burden of married people's health insurance. It is inequitable and

discriminatory to perpetuate that system.
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There are a variety of reasons that prevent people from taking marriage vows.
Whether those reasons are based on personal ideology, moral convictions, sexual
orientation, or social security status, they do not justify the denial of recognition or of
important benefits. The Council now has before it the opportunity to equalize benefits
for its employees. We thank you for your leadership and your support of the Domestic
Partnership Ordinance.

Very t ly y s,

Susan Weinstein
Shop Steward

,&'tnqa-
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The National Organization of Legal Services Workers (NOLSW), Cambridge
Rent Control Local, has voted unanimously to support the proposed Domestic
Partnership Ordinance. We believe that this ordinance is necessary to further the intent
of the Human Rights Ordinance and to treat all employees fairly and without
discrimination. We also know from personal experience that discrimination against
lesbians and gay men does exist in this City. The Domestic Partnership Ordinance will
strengthen the City's commitment to nondiscrimination and take an important step
toward the eradication of discrimination against many City employees.

From April 1991 through October 1991, this bargaining unit was forced to pursue
a grievance against the City after one of our members was unfairly denied bereavement
leave on-the death of her partner's mother. The matter was eventually settled: the
bereavement leave was allowed, the grievant's personal time was reinstated, and a
provision was added to the contract to specifically include domestic partners and their
relatives for bereavement leave purposes. To the best of our knowledge, our collective
bargaining agreement is the only contract to have a "domestic partner" provision, and

ours is limited to bereavement leave.

It is inconsistent for the City to have a broad Human Rights Ordinance that
protects people regardless of, among other things, sexual orientation, marital status, and

family status, yet allow discrimination against unmarried people to persist. This
discriminationmay take the form of denial of bereavement leave, sick leave, parental
leave, and the like. It also takes the form of not providing equal compensation for equal
work, most specifically, not extending medical insurance coverage to employees' domestic
partners. Single people and people who are not married have long shouldered the
financial burden of married people's health insurance. It is inequitable and

discriminatory to perpetuate that system.
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There are a variety of reasons that prevent people from taking marriage vows.
Whether those reasons are based on personal ideology, moral convictions, sexual
orientation, or social security status, they do not justify the denial of recognition or of
important benefits. The Council now has before it the opportunity to equalize benefits
for its employees. We thank you for your leadership and your support of the Domestic
Partnership Ordinance.

Very t ly y s,

Susan Weinstein
Shop Steward

' '7 /7

,, L ^·~"1-A- ,

John R. Puricelli
Shop Steward
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Dear Councillor Wolf, t: ·= ""' ""
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The National Organization of Legal Services Workers (NOLSW), Cambridge
Rent Control Local, has voted unanimously to support the proposed Domestic
Partnership Ordinance. We believe that this ordinance is necessary to further the intent
of the Human Rights Ordinance and to treat all employees fairly and without
discrimination. We also know from personal experience that discrimination against
lesbians and gay men does exist in this City. The Domestic Partnership Ordinance will
strengthen the City's commitment to nondiscrimination and take an important step
toward the eradication of discriminationagainst many City employees.

From April 1991 through October 1991, this bargaining unit was forced to pursue
a grievance against the City after one of our members was unfairly denied bereavement
leave on-the death of her partner's mother. The matter was eventually settled: the
bereavement leave was allowed, the grievant's personal time was reinstated, and a
provision was added to the contract to specifically include domestic partners and their
relatives for bereavement leave purposes. To the best of our knowledge, our collective
bargaining agreement is the only contract to have a "domestic partner" provision, and

ours is limited to bereavement leave.

It is inconsistent for the City to have a broad Human Rights Ordinance that
protects people regardless of, among other things, sexual orientation, marital status, and
family status, yet allow discrimination against unmarried people to persist. This
discrimination may take the form of denial of bereavement leave, sick leave, parental
leave, and the like. It also takes the form of not providing equal compensation for equal
work, most specifically, not extending medical insurance coverage to employees' domestic
partners. Single people and people who are not married have long shouldered the
financial burden of married people's health insurance. It is inequitable and
discriminatory to perpetuate that system.
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There are a variety of reasons that prevent people from taking marriage vows.
Whether those reasons are based on personal ideology, moral convictions, sexual
orientation, or social security status, they do not justify the denial of recognition or of
important benefits. The Council now has before it the opportunity to equalize benefits
for its employees. We thank you for your leadership and your support of the Domestic
Partnership Ordinance.

Very t ly y s,

Susan Weinstein
Shop Steward

,&¢12QaL
John R. Puricelli
Shop Steward
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The National Organization of Legal Services Workers (NOLSW), Cambridge
Rent Control Local, has voted unanimously to support the proposed Domestic
Partnership Ordinance. We believe that this ordinance is necessary to further the intent
of the Human Rights Ordinance and to treat all employees fairly and without
discrimination. We also know from personal experience that discrimination against
lesbians and gay men does exist in this City. The Domestic Partnership Ordinance will
strengthen the City's commitment to nondiscrimination and take an important step
toward the eradication of discrimination against many City employees.

From April 1991 through October 1991, this bargaining unit was forced to pursue
a grievance against the City after one of our members was unfairly denied bereavement
leave on-the death of her partner's mother. The matter was eventually settled: the
bereavement leave was allowed, the grievant's personal time was reinstated, and a
provision was added to the contract to specifically include domestic partners and their
relatives for bereavement leave purposes. To the best of our knowledge, our collective
bargaining agreement is the only contract to have a "domestic partner" provision, and

ours is limited to bereavement leave.

It is inconsistent for the City to have a broad Human Rights Ordinance that

protects people regardless of, among other things, sexual orientation, marital status, and

family status, yet allow discrimination against unmarried people to persist. This
discrimination may take the form of denial of bereavement leave, sick leave, parental
leave, and the like. It also takes the form of not providing equal compensation for equal
work, most specifically, not extending medical insurance coverage to employees' domestic

partners. Single people and people who are not married have long shouldered the
financial burden of married people's health insurance. It is inequitable and

discriminatory to perpetuate that system.
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There are a variety of reasons that prevent people from taking marriage vows.
Whether those reasons are based on personal ideology, moral convictions, sexual
orientation, or social security status, they do not justify the denial of recognition or of
important benefits. The Council now has before it the opportunity to equalize benefits
for its employees. We thank you for your leadership and your support of the Domestic
Partnership Ordinance.

Very t ly y s,

Susan Weinstein
Shop Steward

,S!tt12 C~ji
John R. Puricelli
Shop Steward
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The National Organization of Legal Services Workers (NOLSW), Cambridge
Rent Control Local, has voted unanimously to support the proposed Domestic
Partnership Ordinance. We believe that this ordinance is necessary to further the intent
of the Human Rights Ordinance and to treat all employees fairly and without
discrimination. We also know from personal experience that discrimination against
lesbians and gay men does exist in this City. The Domestic Partnership Ordinance will
strengthen the City's commitment to nondiscrimination and take an important step
toward the eradication of discrimination against many City employees.

From April 1991 through October 1991, this bargaining unit was forced to pursue
a grievance against the City after one of our members was unfairly denied bereavement
leave on the death of her partner's mother. The matter was eventually settled: the
bereavement leave was allowed, the grievant's personal time was reinstated, and a
provision was added to the contract to specifically include domestic partners and their
relatives for bereavement leave purposes. To the best of our knowledge, our collective
bargaining agreement is the only contract to have a "domestic partner" provision, and

ours is limited to bereavement leave.

It is inconsistent for the City to have a broad Human Rights Ordinance that
protects people regardless of, among other things, sexual orientation, marital status, and

family status, yet allow discrimination against unmarried people to persist. This
discrimination may take the form of denial of bereavement leave, sick leave, parental
leave, and the like. It also takes the form of not providing equal compensation for equal
work, most specifically, not extending medical insurance coverage to employees' domestic

partners. Single people and people who are not married have long shouldered the
financial burden of married people's health insurance. It is inequitable and

discriminatory to perpetuate that system.
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There are a variety of reasons that prevent people from taking marriage vows.
Whether those reasons are based on personal ideology, moral convictions, sexual
orientation, or social security status, they do not justify the denial of recognition or of
important benefits. The Council now has before it the opportunity to equalize benefits
for its employees. We thank you for your leadership and your support of the Domestic
Partnership Ordinance.

Very t ly y s,

Susan Weinstein
Shop Steward
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John R. Puricelli
Shop Steward
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The National Organization of Legal Services Workers (NOLSW), Cambridge
Rent Control Local, has voted unanimously to support the proposed Domestic
Partnership Ordinance. We believe that this ordinance is necessary to further the intent
of the Human Rights Ordinance and to treat all employees fairly and without
discrimination. We also know from personal experience that discrimination against
lesbians and gay men does exist in this City. The Domestic Partnership Ordinance will
strengthen the City's commitment to nondiscrimination and take an important step
toward the eradication of discrimination against many City employees.

From April 1991 through October 1991, this bargaining unit was forced to pursue
a grievance against the City after one of our members was unfairly denied bereavement
leave on the death of her partner's mother. The matter was eventually settled: the
bereavement leave was allowed, the grievant's personal time was reinstated, and a
provision was added to the contract to specifically include domestic partners and their
relatives for bereavement leave purposes. To the best of our knowledge, our collective
bargaining agreement is the only contract to have a "domestic partner" provision, and

ours is limited to bereavement leave.

It is inconsistent for the City to have a broad Human Rights Ordinance that
protects people regardless of, among other things, sexual orientation, marital status, and
family status, yet allow discrimination against unmarried people to persist. This
discrimination may take the form of denial of bereavement leave, sick leave, parental
leave, and the like. It also takes the form of not providing equal compensation for equal

work, most specifically, not extending medical insurance coverage to employees' domestic
partners. Single people and people who are not married have long shouldered the
financial burden of married people's health insurance. It is inequitable and
discriminatory to perpetuate that system.
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There are a variety of reasons that prevent people from taking marriage vows.
Whether those reasons are based on personal ideology, moral convictions, sexual
orientation, or social security status, they do not justify the denial of recognition or of
important benefits. The Council now has before it the opportunity to equalize benefits
for its employees. We thank you for your leadership and your support of the Domestic
Partnership Ordinance.

Very t ly y s,

Susan Weinstein
Shop Steward
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John R. Puricelli
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CITY OF CAMBRIDGE
Russell B. Higiey Office of the City Solicitor Diane Wynshaw-Boris
City Solicdor City Hall Legal Counsel

Donald A. Drisdell 795 Massachusetts Avenue
Deputy City Solicitor Cambridge, Massachusetts 02139

Laura H. Yager
Legal Counsel

Michael C. Costello
Tel. (617) 349-4121

Assistant City Solicitor Fax. (617) 349-4307
Linda A. Stamper

Legal Counsel

Birge Albright Arthur J. Goldberg
Legal Counsel Legal Counsel

Gail S. Gabriel
Legal Counsel

July 16, 1992

Robert Healy
City Manager
City Hall

,

' Cambridge, MA 02139

. ,

Re: Domestic Partnerships Ordinance Insurance Issues

Council Order #2b dated 6/22/92
.

Dear Mr. Healy:

This is a response to the City Council's request for an opinion on the legality of the

provisions of the proposed Domestic Partnerships Ordinance that would require the City to

extend health and other insurance benefits to domestic partners of City employees to the same

extent as those benefits are currently provided to the spouses of City employees (§2.119.070 of

the proposed Ordinance). The Council Order particularly identified a concern with whether such

an extension of benefits is prohibited by G.L.c.32B, which in a very particular way governs the

conditions under which a City may extend health and other insurance benefits to City employees

and their dependents.
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There is no certain legal answer to this question. Although G.L.C.32B does not

absolutely preclude the City from extending the benefits proposed by the Ordinance, I cannot say

that the proposed Ordinance provision is within the City Council's power to enact. This question

would present a court with a case of first impression. The court's analysis would consider the

following state of the law.

I. G.L.c.32B

G.L.c.32B has as its purpose the provision of "group life insurance, group accidental

death and dismemberment insurance and group general or blanket hospital, surgical, medical,

dental and other health insurance for certain persons in the service of...cities...and their
t

dependents." G.L.c.32B, S.1. "Employee" and "Dependent" are very specifically defined in

G.L.C.32B, S.2. A dependent is "an employee'sspouse, an employee's unmarried children under

nineteen years of age, and any child nineteen years of age or over who is mentally or physically

incapable of earning his own living, provided that any additional premium which may be

required is paid for the coverage of such handicapped child. Said definition shall also include

an unmarried child nineteen years of age or over who is a full-time student in an educational or

vocational institution and whose program of education has not been substantially interrupted by

full-time gainful employment excluding service in the armed forces, provided, that any additional

premium which may be required for the coverage of such student shall be paid in full by the

employee." Clearly, a domestic partner is not a dependent (or an employee) as defined.

The entire chapter describes the provision of insurance coverage for employees and

dependents. G.L.c.32B, S.3 provides "...the public authority...shall negotiate and purchase...life
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and...medical [insurance]...covering employees and their dependents." G.L.c.32B, s.3A states

"Payment to the subdivision by the employees, retirees and surviving spouses of their

contributions toward the total monthly premium or rate shall be to the extent and manner as

required in the applicable sections of this chapter." G.L.c.32B, S.5 provides that the amount of

coverage "to be provided each employee and his dependents shall be determined by the

appropriate public authority...." G.L.c.32B, ss.6 and 7 refer to the employee and his

dependents. G.L.c.32B, ss. 9B, 9C, 9D, 9Dl/2, 9D3/4, 9G, 9H, 11C, and 11E refer to rights

of an employee;s surviving spouse and dependents.

G.L.C.32B, s.14 provides "The appropriate public authority...shall adopt such rules and

regulations, ,not inconsistent with this chapter, as may be necessary for the administration of this

chapter."

Accepting that G.L.c.32B does not explicitly apply to domestic partners does not

foreclose the argument that G.L.C.32B prescribes the minimum requirements that the City must

meet when offering life and health insurance coverage to employees as opposed to the maximum

it may offer, i.e., that it is a floor and not a ceiling on what may be offered. G.L.C.32B, s.15

is the section that places perhaps the biggest obstacle in the path of this argument. It states,

"No governmental unit may appropriate or expend public funds for the payment of premiums for

group life insurance, group accidental death and dismemberment insurance and group general or

blanket hospital, surgical, medical, dental, and other health insurance for its active or retired

employees, or their dependents, unless such insurance is procured pursuant to the provisions of

this chapter...." The City Personnel Director has acknowledged that the City's position in

collective bargaining in the past has been that G.L.c.32B is a ceiling on what the City may offer
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employees, above which the City may not go even if it were so inclined.

The cases construing G.L.C.32B and its purpose do not support the position that domestic

partners may be included within its provisions. In Lexington Education Association v. Town of

Lexington, 15 Mass.App.Ct. 749 (1983), the Court held that the Town did not have the authority

to alter the definition of employee in G.L.C.32B, s.2(d) to make it less inclusive by requiring

people to work at least 25 hours per week to be considered an employee instead of for 20 hours

per week as the statute provides. The Court reviewed the legislative history of the statutory

definition of employee and concluded that it "indicates steady movement away from broad

discretion in the public authority as to who was to receive the statute's benefits, in favor of a

more specif1¢ statutory definition of 'employee', creating an easily applied bright line test." Id,

at 754. The Court also noted that the discretion in s.2(d) given to an employer to determine

whether a person is an employee means only that the employer may determine whether the

statutory definition of employee is met by the person. IA; School Committee of Peabody v.

Peabody Federation of Teachers, Local 1289, 32 Mass.App.Ct. 50, 53 (1992).

In Teamsters, Chauffeurs, Warehouseman & Helpers Union, Local 59 v. Town of

Chatham, 404 Mass. 365 (1989), the Court held that a city has discretion under G.L.c.32B to

offer more than one group policy to its employees notwithstanding the language in G.L.C.32B

that a city shall provide "a plan." The Court wrote, "A community is bound by expressly stated

constraints in setting up its program, but is given broad authority to act within those constraints.

The Legislature used the phrase 'a plan' in S.1 in this broader sense, to encompass a state-wide

system consisting of numerous group insurance plans which would cover Massachusetts municipal

employees." Id, at 367. A clear constraint on cities is that insurance may be provided only to
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employees and their dependents, as statutorily defined. The Court noted that language in

G.L.c.32B, s.3 allows cities some discretion where it provides that a city shall purchase "on such

terms as it deems to be in the best interest of the governmental unit and its employees, from one

or more insurance companies...apolicy or policies... ." Id.,

In Watertown Firefighters, Local 1347, IAFF, AFL-CIO v. Town of Watertown, 376

Mass. 706, 712 (1978), the Court held that a town's increased contribution to the insurance

premium was prohibited because it "offended against the statutory scheme" of G.L.C.32B.

G.L.c.32B was described as "a comprehensive statute." Id, at 710. The Court also held that

the town could not evade the "well defined statutory policy" by contributing cash to a fund or

for some other stated purpose but then using the cash to pay an increased insurance contribution.
L

Id. at 713-714.

The Court held in School Committeeof Holyoke v. Duprey, 8 Mass.App.Ct. 58 (1979)

that the School Committee could not be ordered by an arbitrator to increase its contribution to

employees' insurance premiums even though it had agreed to do so in a collective bargaining

agreement because G.L.c.32B did not authorize it at that time. The Court wrote, "The public

policy limitation upon contracts concerning governmental contributions to insurance premiums

must prevail, and it cannot be frustrated by awarding the contributions but under a different

label." Id. at 65.

G.L.c.32B, s.15 allows for a "health and welfare trust fund agreement for the purposes

of...providing health benefits not otherwise provided to such employees by said governmental

unit under the provisions of this chapter...." Such an agreement could conceivably include

benefits for domestic partners, although there is little law on the proper objects of such
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agreements and it is difficult to base the validity of the Domestic Partnerships Ordinance's

provisions on the extension of insurance coverage on the possibility that bargaining could lead

to such an agreement. Kerrigan v. Boston, 361 Mass. 24 (1972) upheld the validity of a health

and welfare fund which provided weekly accident and sickness benefits which did not meet the

requirements of G.L.c.32B. The Court held that the agreement was valid because the benefits

provided were not "hospital, surgical, medical, dental, and other health insurance" as those terms

are used in G.L.c.32B. "Other health insurance" was deemed to have "a specialized meaning

limited to an 'optional medicare extension"' supplementing the Federal Health Insurance for the

Aged Act.

I

IT. An Argument for the Ordinance

G.L.c.32B aside, the argument in support of the City's power to enact the Domestic

Partnerships Ordinance begins with an examination of the sources of municipal power. The

Home Rule Amendment adopted by the Commonwealth in 1966 as the 89th Article of

Amendment to the Massachusetts Declaration of Rights defines a municipality's right to self-

government. Section 1 of the Home Rule Amendment provides that, "It is the intention of this

article to reaffirm the customary and traditional liberties of the people with respect to the conduct

of their local government, and to grant and confirm to the people of every city and town the

right of self-government in local matters, subject to the provisions of this article and to such

standards and requirements as the general court may establish by law in accordance with the

provisions of this article." Under the Home Rule Amendment, cities and towns possess broad

powers to adopt laws for the protection of the public health, morals, safety and general welfare.
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Marshall House, Inc. v. Rent Review and Grievance Board of Brookline, 357 Mass. 709 (1970).

In case of an inconsistency or conflict between a local ordinance and a general law the

ordinance must give way to the general law. Town of Arlington v. Board of Conciliation and

Arbitration, 370 Mass. 709 (1976). A local enactment is pre-empted by state law if the

legislative intent to preclude local action is clear either from an explicit statement by the

Legislatureor because the local enactment prevents the achievement of a clearly identifiable state

purpose. Town of Wendell v. Attorney General, 394 Mass. 518 (1985). Local enactments enjoy

a presumption of validity and must be in sharp conflict with state law before they will be

invalidated. School Committeeof Boston v. City of Boston, 383 Mass. 693 (1981). If the state

legislature has made no explicit indication of its intent, a Court may infer the intent. Bloom v.
i

Worcester, 363 Mass. 136, 155 (1973). "Legislation which deals with a subject

comprehensively, describing...what municipalities can and cannot do, may reasonably be inferred

as intended to preclude the exercise of any local power on the same subject because otherwise

the legislative purpose of that statute would be frustrated. [Preemption] may also be inferred if

the Legislature has explicitly limited the manner in which cities and towns may act on that

subject." Id,

"[However] if the state legislative purpose can be achieved in the face of a local

ordinance...on the same subject, the local ordinance...is not inconsistent with the state

legislation, unless the Legislature has expressly forbidden the adoption of local ordinances...on

that subject." Id, at 156. "The degree of comprehensiveness of the act cannot itself foreclose

all local by-laws." Town of Wendell v. Attorney General, 394 Mass. 5 18, 527 (1985). "The

hard cases are those in which it is asserted that a legislative intent to bar local action should be
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inferred in all the circumstances." Id. at 524.

The argument in favor of the validity of the Domestic Partnerships Ordinance is that the

Home Rule Amendment gives the City power to enact such an ordinance and the legislative

intent underlying G.L.c.32B is not negated by the ordinance. It could be argued that the

Legislature when it wrote G.L.c.32B did not consider the issue of domestic partners and that

public policy has evolved to the point that fairness toward all members of our society supports

the extension of insurance benefits to domestic partners. This public policy has been encoded,

for example, in G.I...c.151B, s.3 which states that one of the functions of the Massachusetts

Commission Against Discrimination is "To receive, investigate and pass upon complaints of

unlawful practices...alleging discrimination because of. ..sexual orientation,[or]. ..marital
I

status....The term 'sexual orientation' shall mean having an orientation for or being identified

as having an orientation for heterosexuality, bisexuality, or homcmxuality." G.L.c.15IB, S.4

provides that "It shall be an unlawful practice: I. For an employer...becauseof the...sexual

orientation...of any individual...to discriminate against such individual in compensation or in

terms, conditions or privileges of employment, unless based upon a bcna fide occupational

qualification." City of Cambridge ordinances affirm the same policy--"lt is an unlawful practice

for the City or the Cambridge School Department...to discriminate against any person...in the

provision of services, facilities, employment...or other opportunities because of ...sexual

orientation, marital status, [or] family status," Cambridge City Code §2.76.120(A); and, "It

shall be an unlawful practice for an employer [including the City]...to discriminate against any

individual in compensation or in the terms, conditions or privileges of employment...because

of...sexual orientation, marital status, [or] family status...unless based on a bona fide
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occupational qualification." Cambridge City Code §2.76.120(D).

G.L.C.209A, S.1, the abuse prevention statute, now defines family or household members

as "persons who:...(b) are or were residing together in the same household;...(d) have a child

in common regardless of whether they have ever married or lived together; or (C) are or have

been in a substantive dating or engagement relationshipwhich shall be adjudged by [a]...court's

consideration of the following factors: (I) the length of time of the relationship; (2) the type of

relationship; (3) the frequency of interaction between the parties; and (4) if the relationship has

' 'been terminated by either person, the length of time elapsed since the termination of the

relationship."

Extending benefits to domestic partners does not defeat the purpose of offering benefits
b

to employees and their dependents as defined in G.L.c.32B. The only intent of G.L.C.32B that

the extension of benefits to domestic partners would defeat is the intent that cities be allowed to

offer the benefits only to the limited class of employees and dependents statutorily described.

That limited class is defined based primarily on marital status and, by implication, sexual

orientation. Because, (a) marital status and sexual orientation are today deemed an unlawful

basis for differentiating between people in the dispensation of employmentbenefits and, (lb) the

definition of family appears to be expanding, it is arguable that the same Legislature that enacted

G.L.c.32B and G.L.C.151B, SS.3 and 4 could not intend that G.L.c.32B be construed to

differentiate on the basis of sexual orientation or marital status.

The major flaw with this argument is that G.L.C.32B, S.15 does appear to be an explicit

preemption by the Legislature of local action to extend health and life insurance benefits to

employees. Also, even if an argument can be niade around S.15, G.L.c.32B taken as a whole
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appears to be (and has been described in case law cited above) a preemptive comprehensive

treatment by the Legislature on the subject of health and life insurance to public employees.

III. An unassailable solution

Given the state of the law and the arguments that any challenger to the Domestic

Partnerships Ordinance could make against it, perhaps a legislativesolution should be considered.

If the City were able to have a special act passed by the General Court that expressly extended

insurance coverage to domestic partners, a legal challenge would no longer be viable.

I

Vc truly yours,

jAcnL¥,
Russell Higley
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AN ORDINANCE
In amendment to an ordinance entitled "The Cambridge Municipal Code."

Be it orcjHnecl by the CitY Council of the CitY D/ Cambriclge as /ollc~s:
That Title Two of the Municipal Code entitled "Administration and Personnel" is hereby

amended by adding a new Chapter 2.)19 entitled "Domestic Partnerships" 'd'hich reads as

follows:
CHAPTER 2.119

DOMESTIC PARTNERSHIPS

Sections:
2.119.0J0 Recognition and Scope. '"

.

' ·
: S

' 2.119.020 Delinitions.
2.119.030 Registration rind Tcrmimtion. 0

· 2.119.M0 City Clerk --
.Fees.

.
2.119.050 City Clerk -- Records.

- 2.119.0G0 .
Rights of Domestic Pnrtncrs.

P

2.119.070 Employment Benefits.

2.119.080 Limitntion of Liabilities.

?.119.090 Reciprocity.
,

2.119.100 Retaliation.
2.119.110 Severabiiitj'.
2.119.120 Forms.

2.1!9.130 E!Tcc1 on Oihcr Sections OI Code.

2.119.010 Rcco;nition and Scope.

A. The Cit)' Council recognizes the Diverse composi[ion of its citizenry and values iis

people. The Ciry Council ackjnow]cd£es that the people's lives have evolved from when

iz'\'s go"erring family rcktionshigs were cn:icted. Pcrpuuatiori of [he mdiiional
cieiiniiions of "iamily" cxcludcs a signiiicant segment of ihe Cambridge µoµulation,

' deprives them of recogniiion and validation, and denies certain riEhls that should be

Uiordcd lO persons who share ihcir homes, Ueir hearts, 2nd their lives. The City,

recccnizing its commitmcnt io'nondiscriminmion and lair u"eatment of its citizens and
U

emplovczs, hereby adopts this ordin:ince ac):no\\']e(j2ing domestic pmncrships.
13. The ordinance allows persons in committed relationships who mccl thti criieria ,

.

estabiishCd by the Cit)' 2s constituting domestic partnerships to register at the office OI

the Ciiy Clerk and obtain a ccnificate auesting to their siatus. The ordinance recoenizes
,

certain rights of access for domesUc pann"crs. This ordinance, in conformance u'ith [he

""' """ " .""" " Human Rights Orciin:zncc, which bars discrimination on thc b:isis of sexual oricntaiion,'
marital status, and i:imily status, also equalizes !hc treatment of Cit)' employees.
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2s119.020 Definitions.4

As used in this chapter:
!. "Domestic Partnership" means the entity formed by two persons who meet the

follouing criteria and jointly file a registration statement proclaiming that:

2. They are in a relationship of mutual support, caring and commitment and

intend to remain in such a relationship; and

b. They reside together; and

c. They are not married; and
d. They are not related by blood closer than would bar marriage in the
Commonwealth of Massachusetts; and

c. They are each other's sole domestic partner; and
f. They are competent to contract; and

g. They consider themselves to be a family.

2. "Mutual support" means that the domestic partners each contribute in some
fashion, not necessarily equally or financially, to the maintenance and support of
the domestic partnership.

3. "Reside together" means living together in a common household. A partner may
be temporarily absent from the common household, so long as she or he bas the
intent 10 reiurn. A partner may own or maintain an additional residence.

:"
)

4. "Competent to contract" means 18 years of age or older, and mentally competent
.

._
to contract.

5. Subsequent to the filirg of a registration form, the existence of a "fanily" relaticxUip
rmy Le Strnm by -evickme relevant to the follMrig facbors: the'mamer in mich H "

people live their daily lives; how they hold their relationship out to the world;
- their emotional and financial commitment; [h¢ir reliance on each other for daily

fjimily services; the longevity and exclusivity of their rclationship; and any other
"factors which may be relevant.

6. "DomcsUc Partner" means a person who meets the criteria set out in 2.119.020.1

or who is registered 2s such in another jurisdiction.

7. "Dependent" mc:ms :j minor who lives within U)c household of :i domestic
partnership :ind is:

g!. A biological child or a±pted Child, or fester child of a dcniestic partrE!r: if the child
is riot pruvided with medical insurare coverage by the Ctmmealth.

b. a depEmerlt as defined uirkr IRS rEgilations; or
. c. A mrd of a donestic partner as determined in a guardianship~%.

2.119.030 Rcgistrntion and Tcrminntion.' .

A. Persons who mccl the criicri:i sci out in ?.119,020.1 m:iv m,i):c an offici:il record
of their doincsUc p:inncr.chip by filing ,1 Domestic Partncrship"Rcgistration form with the

Ciiy Clerk. The Domestic lbrtncrship Rcgistr:uion .cl]:l}] include the n:iinc and d:iic ()[

'I

7
~

..
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'" " birth of each of the domestic partners, the address of their common household, and the

names and dates of birth of any dependents of the domestic partnership, and shall be

signed, under the p:iins and penalties of pe'ju'y, by both cio'y'stic pa'tn.ers.
B, Domestic partners may amend the Domestic Partnership Registrauon to add or

delete dependents or c])2I)?e the household address. Amendments to the Domestic
Partnership Registration shall be signed, under the pains and penalties of perju'y, by

both domestic partners.
C. /\ domestic partnership is terminated by the death of a domestic partner or by the

filing of a termination statement by a domestic partner.
1. The death of a domestic partner automatically tcrminates a domcs!ic
partnership.
2. A domestic partnership may be terminated by a domestic partner who files

.

with the City Clerk, by hand or by certified mail, a tcrminaiion statcment, The
person filing the termination statement must declare under pains and pcnaltics of
perjury that the domestic partnership is terminated and that a copy of the
termin:ition statement has been mailed by certified mail to the other domestic

partner at his or her last known address. The person filing the termination
statement must include on such statement the address to which the copy was
mailed. '

D. The termination of a domestic partnership shall be effective immediately upon the
death of a domestic partner. The voluntary termination of a domestic partnership by a

partner shall be effective seven (7) days after the receipt of a termination statement by
{" ,) the City Clerk. Prior to becoming efiective, the person who filed the termination

- statement may withdraw the termination statement in person at the office of the City
Clerk. If the termination statement is withdrawn, the domestic partner shall give notice
of the withdrawal, by certificd mail, to the other domestic partner.

E. If a domestic partnership is terminated by the death of a domestic partner, there
shall be no required waiting period prior to filing another domestic partnership. II a
domcst-iC'"panncrship is terminated by one or both domestic partners, neither domestic
partner may file another domestic partncrship until six months have cIapscC fran termination.

2.119.040 City Clerk -- Fees.
A." The City Clerk shall collect a r=sonab]e fee for filing a domestic partnership

registration. The irUti:i) :imount for ihis fcc shall be $15.00 :ind it shall be adjusted 2s

ncccsszry lO rcm:tin consistcnt with the kc for :in applicmion for a m:trrim;c license.
~

B. The Ciry Clcik sh:ill coIlcct :i ice or .$5.00 for ccriificd copies of clomc.uic
pmncrship documents, c)[j)cr l!):!n the copy of the Certificatc of Domestic P,irtncrship
issued by the Cirj' Clerk lO the domcstic partners, 2s provided for in 2.119.050.

2.119.050 . City Clerk -- Records.
A. Upon receipt of :j domestic p:mncrship registration and filing fee, the City Clerk

sh:t!! issue 2 Ccrtiiicmc of Dpmcsiic Partnership and sh:UI m:til to the household of the
domtstic pzrtncrship one ccrtifkd cnpy of the ccr[iricmc :tnd two u'allct-sizcd cards

.
D

.
3
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: inciicuing the existence of the domestic partnership, the names of the domestic partners,
and the names of the dependents of the domestic partnership, if any.

B. The City Clerk shall maintain records of domestic partnerships registered in the

City, including forms filed and certificates issued. The City Clerk shall provide forms to

persons requesting them in accordance with 2.119.120.

C. The Cjt)' Clerk shall allow public access to domestic partnership records to the

same extent and in the same manner as marriage licenses.

2.1!9.060 Rights or Domestic Partners.
Persons who have registered their domestic partnership at the office of the City Clerk

pursuant lO 2.119.030 are cntiiled lO the following rights:
1. :i. A domestic partner shall have the same visitation rights as a spouse or parent

of a patient at the Cambridy City Hospital and all other bcalth care facilities in

the City. A dependent slmll h:ive the same visitation rights as a patient's child.
I). The term "health care facilities" includes, but is not limited to, hospitals,
convalescent facilities, mental health care facilities, and other short and ]onE term
care facilities uider the City's jurisdicticn.

2. a. A domestic partner shall have the same visitation rights at all correctional
facilities in Cambridge as a spouse or parent of a person in custody. A dependent
shall have the same visitation rights afforded to the child of a person in custody.
b. The term "correctional facilities" includes, but is not limited to, holding cells,

jails, and juvenile correction centers umjer th2 City's jurisdiction.
F"\ 3. a. A domestic partner, who is also the parent or legal guardian of a child, may
i._;} file a form :tt or send a letter to the child's school to indicate that the parent's

domestic partner shall have access to the child's records,,acccss to school
personnel in matters concerning the child, and access (Cl the child, including the
right to remove such child from the school for sickness or family emergency. The
school shall afford such person access as directed by the child's parent.
b,M\'hcn a domesiic partnership is terminated pUrsL]:jl)t to 2.119.030, it is the
"fesponsibiliry of the parent or guardian to notify the school, in w.ritigg, of the

.

termination of rights of the former domestic partner.
c. The term "school" includes, but is not limited to, high schools, vocational
schools, junior high and middic schools, elementary schools, prc-school programs,
after-school programs, and d:ty c:irc programs.

2.1!9.070 Emplc'ymcnt Itcncfits.
A. The Cit\' znd School Dcpartmcnt sh:ill proriclc the same health and other

cm?]c'ymcni i7ingc bcnciits to cmployc2s with domestic pmncrs 2s to employees with
s!)oL!y2s. As used in [his c)):!p[cr, "cmployccs" refers to :ictivc :inc1 retired cmplc)yccs of
the City of Cambridge and the Cambridge School Department cligible for benefits
pursu:znt to si21c or municipal law, employment policies, or collcctivc bargaining
:!gr=mcn{s.

i3. Employees must file a Dcclar,uic'n of Domestic Partnership, signed under the pains

iind l)u]a]lies of perjury, with their dc]):lr[n]tn[ :!dministr:l[or or Department of
.

" D

_
4 '
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"' ' ' "Personnel of the Cir;,' or School Department, as appropriate, in order to obtain benefits
" under this Ordinance. On such (jec]ara[iorl employees shall agree to promptly notify the

City or School Department, as appropriate, of any change in the status or their domestic
p:irinership. There shall be no fee for such declaration. Employees shall not be

obliyted to file a Domestic Partnership Registration form with the City Clerk.
C. The City and School Department shall provide medical insurance coverage 10 an

employee's domestic partner as it does to an employee's spouse, and to the dependent(s)

of an emplnyce's domestic µrtnership as it does to an employee's child(ren). An
employee may opt {o decline medical insurance coverage for her or his domestic partner,
without forccoing the richt 1c) obtain medical insurance coverape for her or his domestic

C ~
partner at a kier date.

D. Upon termination of a domestic partnership by an employee, the domestic partner
shall be covered by medical insurance for a period of sixiy (60) days following the

'

termination of the domestic partnership. If the employee leaves employment with the
City or School Department prior to the expiration of the sixty days, the medical
insurance sh:ill lapse on the date that the former employee's insurance lapses.

E. Upon termination oI a domestic partnership by the dcath oI an employee, the
surviving domestic partner's medical insurance coverage shall lapse as it would for the

spouse of a married employee, upon the death of such employee. '

F. Employees shall be granted a leave of absence, with pay, for the death of a

domestic partner or family member of a domestic partner iq the same extent as for a

spousc or family member of a spouse. Use of the term "in-law" in employee handbooks

( ') shall include the, relatives of a domestic partner.
"-" G. Employees shall be granted sick leave to care for a domestic partner to the same

extent permitted to care for a spouse, and to care for a dependent of a domcsiic
.

p:irtncrship to the same extent pcrmittcd to care for a child.
H. Employees shall be entitled to take parental leave to take c:ire of a child born to

their dorr!es[ic partner or a ncw)y adopted child to the same extent as a married person.
. ...

,
,

2.119.0S0 Limitation or Liabilities.
A- Nothing in this ordinance shall be inierpretcd 10 contravene the general laws of the

commonwealth.
EL Nothing contained in this chapter shall be construed to impose liability upon :t

domestic p2r:n?r for the hcalih nr mcdic:tl expenses of his or her domesUc partner, with
the sole cxcc?iion of ihc mcdic: tl insur:incc col][ril)l)[ic)ns assumed by :t City or School
Degmmcni employee who is ,"1 member of a domestic partnership.

C. Nothing in this ch:ipicr sh:ill be construed to creme additiond legal Habiliiics
grce:cr th:in ihosc :Urc:uiy existing under 13\v or to create new private c3uscs of action.

2.1!9.090 Reciprocity.
Ajl rights, pririlcµs 2nd bcnclits extended to dcnnestic partnerships registered pursuant

to this orciin:mcc sh:Al :No be emended to domestic p::rtncrships rc§sicrcd pl]rsl)2nt to
similzr 13\\'s in uthcr juriuiictions.

5
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'",2.119.1C'0 etaliation.
No person sh'll discriminate or retaliate against a person who seeks the benefit of this

chapter, registers or makes a declaration pursuant to its provisions, or assists another

person in obtaining the benefits of this chapter. Any person who so discriminates or
retaliates shall be per,alized in accordance with the provisions of the Cambridge Human

Rights Ordinance, Cambridge Code Chapter 2.76.

2.119.110 Severability.

The provisions of this ch:iµer arc severable. If any of its provisions are held invalid by

a court of competent jurisdiction, all other provisions shall continue in full force and

effect.

2.119,120 Forms.
A- The Cit)' Clerk shall distribute copies of the following forms to those persons who '

request them:
1, Domestic Partnership Registration
2. Domestic Partnership information Sheet
3. Termination of Domestic Partnership

.

4. School Authorization Form '

B. The Departments of Personnel shall distribute copies of the lollowing forms to
those persons who request them:

1. Declaration of Domestic Partnership
X

2. Amendment to Declaration of Domestic Partnership

( ) C. The scijooi Department shall distribute copies of the following forms to persons

" who request them:
1. School AuthorizaUon Form
2. Revocation of School Authorization Form
D. The City Clcrk, the Department of Personnel, School Department, and all other

Miccicd City .ngcncics, offices, and departments shdl provide and distribute any other
rc]e\znl"iorms that are or become necessary

2.119.130 EITccl on Other Sections or Code.

When the lerm "spouse" is used in other City ordinances, it shall be intcrprcicd to
include a cjomcsiic partner. When the term "family" is used in other City ordinances, it
shall be inicrprctcd lO incl'njc domcsiic p:irtncrshiµ.
2.119.140. Effective Date. "

In orii& to give tO for implenmtation of this ordinance, its pruvisiors will go into Q

effect sixty (60) days &fter final ordination by the City Gcurril.

In City (hmcil Septanber 14, 1992.
Passed to be ordained as anaided by a jea ani my vote:- Yeas 5; Nays 4; Fbsait 0. '

Robert Id. Haaly, City b'anager.

t ATTEST: - D. lCirgaret Drury

-' City Clerk

RECONSIDERATION FILED BY COUNCILLOR HALSH.

9/21/92 - RECONSIDERATION FAILED 4 - 5
- 0.

ACTION TAKEN CN 9/14/92 PASSING TO BE ORDAINED AS AMENDED STANDS. .
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AN ORDINANCE
In amendment to an ordinance entitled "The Cambridge Municipal Code."

P

Be it orda;ned by the CitY Council of the CitY of Cdmbridge as follc)ws:

That Title Two of the Municipal Code entitled "Administration and Personnel" is hereby
amended by adding a new Chapter. 2,119 entitled "Domestic Partn.erships°' u'hich reads as

'

follows:
" CHAPTER 2.119

. .

DOHESTIC PARTNERSHIPS

'

Sections: . .

2.119.010 Recognition and Scopc® e

a

' 2.119.020 Definitions. ' ,'

2.119.030 Registration rind TcrTnin[ltion0 .

· 2.119.M0 City Clerk -- Fees,
h

,
2.119.050 City Clerk --
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.

2.119.060 Rights of Domestic Partners.
0

2.119,,070 Employment Bcncfitm

2.119.080 Limitntion of Liabilities.
P

2.119.090 Reciprocity.
0

2.119.100 Retaliation.
2.119.110 Severability.

" 2.119.120 Forms. '

2.119.130 EITccL on Other Sections of Code.
.

.

' 2.119.010 Recognition and Scope.
A. The Ciry Council recoznizes the diverse composition or its citizenry and values ifs

~"
" " people. The Ciry Council ackj)ow]cdEes that the people's lives have evolved from u'hen

12ws go\'ernjng family rclationshbs were enacted. Pcrpetuaiion of the traditionaj
~ «

deiinitions of "iamiiy" excludes 2 signiiican[ segment of the Cambridy population,
°

depri"es them of recognition and \'a}i(jafion, and denies certain ri?hLs that should be
Uiorckd 10 µrsons who share their homes, their hems, znd their livcs. The Ciiy,

, .

,
recoyUzing its commitment tc'nondiscrimimtion and lair treatmcni of its citizens and
employees, hereby adopts ihis ordin:ince acl:ncm'kdging domestic pmncrships.

13. The ordinance Uo\\'s persons in commiucd relationships u'hO meet the criieria ,

,

esiabhshai by |h2 City as constRuUng domestic partnerships to register at the oflice of
the City Clerk znd obtain a ccrtifictite attesting to their status. The ordinance recoyiizes

,
. . .. .

" " certain rights"of access hr domestic pmncrs. This ordinance, "in conformance u'ith [hc
" '""" '"" """ "" Human Rights Orciin:zncc, which bars discrimination on the basis oi sexual oricntaiion,'

. .

marital staius, and i:imily status, also equa)izcs tho treatment of Ciiy employees.
G
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'"". ' 2.119.020 Definitions.
As used in this chdpter:
!. "Domestic Partnership" means the entity formed by two persons who meet the

following criteria and jointly file a registration statement proclaiming that:

a. They are in a relationship of mutual support, caring and commitment and

intend 10 remain in such a relationship; and

b. They reside together; and

c. They are not married; and
d. They are not related by blood closer than would bar marriage in the

Commonwealth of Massachusetts; and

c. They are each other's sole domestic partner; and
f. They are competent to contract; and

g. They consider themselves to be a family.

2. "Mutual support" means that the domestic partners each contribute in some
fashion, not necessarily equally or financially, to the maintenance and support of
the domestic partnership.

3. "Reside together" means living together in a common household. A partner may
be temporarily absent from the common household, so long as she or he has the
intent to return. A partner may own or maintain an additional residence,

:",..,) 4. ' "Competent 10 contract" means 18 years of age or older, and mentally competent
,

·._ to contract.
,

5. Subsequent to the filing of a registration form, the existence of a "family" relaticMiip
imy be Bkmk) by .evidence relevant to the follcwing fadxxs: the'tmmer in 4ich the "

people live their daily lives; how they bold their relationship out to the world;
their emotional and financial commitment; their reliance on each other for daily
iqmilj' services; the longevity and exclusivity of [i)cir rclaiionship; and any oiher
"factors which may be relevant.

6. "Domestic Partner" means a person who meets thc critcriti set out in 2.119.020.1

or who is registered 2s such in another jurisdiction.

7. "Dependent" me:tns a minor who lives within thc household of Cl domestic
parincr.chip :ind is:

:i. A biological child or adqpted child, or foster child of a darestic partTEr; if the child
is ixjt pruvided with nedical insurmoe coverage by the Ctrmmealth.

b.- A dqmjent as defined uirjer IRS nqµlations; cr
c. A ward of a domestic partrRr as determired in a guardianship ~%-

2.119.030 Rcgistration and Tcrmin,ition."
A. Persons who mccl the criteria' sci out in ?.119.020.1 m:iy make an official record

of their domestic p:mncrship by filing a Domestic Partnership Registration form with the
City Clerk, The Domestic !':trtncrship Rcgistr:uion sh:tll include the n:iinc and d:ttc of

"I
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" ' birth of each of the domestic partners, the address of their common household, and the

names and chtes of birth of any dependents of the domestic partnership, and shall be

signed, under the p:iins and penalties of perjury, bv both domestic partners.
B. Domestic partners may amend the Domestic"Pannership Registration to add or

delete dependents or cha!)ee the household address. Amendments to the Domestic

Partnership Registration shall be signed, under the pains and penalties of perju'y, by

both domestic partners.
C. A domestic partnership is terminated by the death of a domestic partner or by the

filing of a termination staiement by a domestic partner.
1. The death of a domestic partner automatically terminates a domestic
p:trtncrship.
2. A domestic partnership may be terminated by a domestic partner who files

,

with the City Clerk, by hand or by certified mail, a termination statement, The
person filing the tcrmination .statement must declare under pains and penalties of
perjury that the domestic partnership is terminated and that a copy of the
termination statement has been mailed by certified mail to the other domestic

partner at his or her last known address. The person filing the termination
statement must include on such statement the address to which the copy was
mailed. '

D. The termination of a domestic partnership shall be effective immediately upon the
death of a domestic partner. The voluntary termination of a domestic partnership by a

partner shall be effective seven (7) days after the receipt of a termination statement by
{' ) the City Clerk. Prior to becoming effective, the person who filed the termination

-" statement may withdraw the termination statement in person at the office of the City
Clerk. If the termination statement is withdrawn, the domestic partner shall give notice
of the withdraw: il, by certified mail, to the other domestic partner.

E. If a domestic partnership is terminated by the death of a domestic partner, there
shall be no required waitinr period prior to filing another domestic partnership. If a
domcstiC'partncrship is terminated by one or both domesiic panncrs, neither domestic

partner may file :inothcr domestic partnership until six months have elapsed fran termination.

2.119.040 City Clerk -- Fees.
A.' The City Clcrk shall colkct a reasonable Fcc for filing a domestic partnership

regisnration. The initial ?.mc)[ln[ for this fcc shall be $15.00 :ind it shall be adjustcd qs

necessary to rcm:tin consisicm with the fcc for :in appiicmion for a m:trrMgc Iicinsc.
13. The City Clerk sh:ill collcct :i i= of .$5.00 for certified copies of domc.uic

pmncrship documents, other than the copy of the CcrMicaic of Domestic Partnership
issued by the Cirj' Clerk to the domcsiic parincrs, 2s provided for in 2.119.050.

2.119.050 . City Clerk -- Records.
A. Upon receipt of :j domc.ctic jnrtncrship registration and filing fee, the City Clerk

s:n2!] iss'jc 2 Ccrtiiicmc of D.omcsiic Partnership and sh:Ul m:til to the household of the
domtstic pzrlncrs!)in one ccrtifkd cnpy of the ccrti6catc :mc1 t\\'o wallct-sizcd cards

.
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,
incikz: ing the existence of the domestic partnership, the names of the domestic partners,
and the names of the dependents of the domestic partnership, if any.

B. The City Clerk shall maintain records of domestic partnerships registered in the

City, including forms filed and certificates issued. The Cir,' Clerk shall provide forms to

persons requesting them in accordance with 2.119.120.
"

C. The City Clerk shall allow public access to domestic partnership records to the

same extent and in the same manner as marriage licenses.

2.119.060 Rights of 1)omestic Partners.
Persons who have registered their domestic partnership at the office of the Cit)' Clerk

pursuant lo 2.119.030 are cntii)ed lo the following rights:
1. :i. A domestic partner sh:ill have the same visitation rights as a spouse or parent

of a patient at the Cambridge City Hospital and all othcr health care facilities in
the Cit)'. A dependent shall h,'tve the same visitation riEl)ts as a patient's child.
I). The term "health care facilities" includes, but is not limited to, hospitals,
convalescent facilities, mental health care facilities, and other short and long term
care facilities under the City's jurisdiction.

t' Cl. A domestic partner shall have the s:tme visitation rights at all correctionale~ 0

facilities in Cambridge tis a spouse or parent of a person in custody. A dependent
shall have the same visitation rights afforded to the child of a person in custody.
b. The term "correctional facilities" includes, but is not limited to, ho]dinE cells,
jails, and juvenile correction centers umjer Uej City's jurisdiction.

F"\ 3. a. A dorpestic. partner, who is also the parent or legal guardian of a child, may
Z

U file a form 2it or send a letter to the child's school to indicate that the parent's
domestic partner shall have access lo the child's records, access to school
personnel in matters concerning the child, and access to the child, including the

' right to remove such child from the school for sickness or family emergency. The
school shall afford such person access as directed by the child's parent.
b,-:-\\'hcn a domestic p:irincrship is tcrminatcd pursu:mt to 2.119.030, it is the

i"responsibiliry of the parent or guardian to notify the school, in \\'rilin?, of the

.

termination of righis of the former domestic partner.
. c. The term "school" includes, but is no[ limited to, high schools, vocational

schools, junior high and middle schools, elementary schools, prc-school programs,
Mter-school programs, and d:iy care programs.

. 2.119.070 Emplc'ymcni ItcncfitS.
A. The Cit\' znd Schc)o| Department slmll provide the same hcalth and other

cm?]c'ymcni irinqe benefits to cmp]oyc?s \\'i[h domcsnic pmncrs 2s to employees with
spoi.'scs. As used in this c}):!p[cr, "cn)i)]('yccs" refers to :tctivc and retired employees of
the City of Cambridge and the Cambridge School Department eligible for benefits

purmnt 10 state or municipd'law, employment policies, or collcctivc bargaining
:!gr22mcn[s.

B. Employees must file a Dcclaraiic'n of Domc.uic Partnership, signed under the µins
and j'cnahics of perjury, with their dcj):lrln]cn[ :ldministr:l[or or Dcµrtment of

" D

_
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'i" Personnel of the Ciry or School Department, as zppropriate, in order to obtain benefits
" under this Ordinance. On such dec|ara[iorl employees shall agree to promptly notify the

City or School Department, as appropriate, of any change in the status or their domestic
partnership. There shall be no fee for such declaration. Employees shall not be

obliµted to file a Domestic Partnership ReEis[ration form with the City Clerk.
C. The Cit)' and School Department shall provide medical insurance coverage io an

employee's domestic partner as it does to an employee's spouse, and to the dependent(s)

of an employee's domestic partnership as it does to an employee's chi1d(ren). An
employee may opt to decline medical insurance coverage for her or his domestic partner,
without forc£oin£ the right to obtain medical insurance coverape for her or his domestic

partner at a ktcr ckue.

D. Upon termination of a domestic partnership by an employee, the domestic j'artn,er
shall be covered by medical insurance for a period of sixiy (60) days following the
termination of the domcstic partnership. If the employee leaves employment with the
Cit)' or School Dcp:irtmcnt prior to the expiration of the sixty days, the medical
insurance shdl lapse on the date that the former employee's insurance lapses.

E, Upon termination of a domestic partnership by the death of an employee, the
surviving domestic partner's medical insurance coverage shall lapse as it would for the

spouse of a married employee, upon the death of such employee. '

F. Employees shall be granted a leave of absence, with pay, for the death of a

domestic partner or family member of a domestic partner iq the same extent as for a

spouse or family member of a spouse. Use of the term "in-law" in employee handbooks
( ) sh:tll include the, relatives of a domestic partner.
" G. Emplovees shall be granted sick leave to care for a domestic partner to the same

extent permitted
to care for a spouse, and to care for a dependent of a domestic

partnership iq the same extent permitted to care for a child.
H. Employees shall be entitled to take parental leave to take c:!re of a child born to

their dor!!es[ic partner or a newly adopted child to the same extent as a married person.

2.119.0S0 Lirnitaiion of Linbilities.
A Nothing in this ordin:incc shall be interprctcd 10 contravene the general laws of the

N

commonu'eMth.
El. No[hing comaincd in [l)is chapter shall be construed to impose liability upon :t

domestic p3r:n2r for the health or medical expenses of his or hcr domesUc partner, with
the sole cxcc?iion of ihc mcdic: tl insumnce comribuiions assumed by :t City or School
Deoartmcni employee who is ."1 member of a ciomesjic partnership.

C Nothing in Uiis ch:tptcr sh:i)1 be construed to create additiond legal Iiabilitics
grc2:cr th:tn those drcaciv cxistint; under Ia\v or to crc:iic new private causes of action.

a ¢

2.119.090 . Rcciprocin'.
Ajl rights, pi"ivilcµs znd benefits extended to domestic partnerships registered pursuant

to this ordi:"oncc shz!1 z!SO be cxicncicd iq cbmcsUc p::rtncrships rcgisicrcd pitrsmmt to
sljT!!j2r Kj\\'s in other j|jris(iicli(ms.

5
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:"' .' ,",2:119.100 Retaliation.

No person shall discriminate or retaliaie against 2 person who seeks the benefit of this
chapter, registers or makes a declaration pursuant to its provisions, or assists another

person in obtaining the benefits of this chapter. Any person who so discriminates or
maliates shall be per,alized in accordance with the provisions of the Cambridge Human

Righis Ordinance, Cambridge Code Chapter 2.76.

2.119.110 Severability.
The provisions of this chapter are scverable. If any of its provisions are held invalid by

a court of competent jurisdiction, all other provisions shall continue in full force and

effect.

2.119.120 Forms.
A- The City Clerk shall distribute copies of the following forms to those persons who '

'

request them:
1. Domestic Partnership Registration
2. Domestic Partnership Information Sheet
3. Termination of Domestic Partnership

.

4. School Authorization Form
B. The Departments of Personnel shall distribute copies of the following forms io

those persons who request them:
1. Declaration of Domestic Partnership

" X 2. Amendment to Declaration of Domestic PartnershipC) C. The scfiooi Department shall distribute copies of the following forms to persons
who request them:

1. School Authorization Form
2. Revocation of School Authorization Form
D. The City Clerk, the Department of Personnel, School Department, and all other

aUcctcd City .igcncics, offices, and departments shzll provide and distribute any other
rc)cvan't"foims that are or become necessary

2.119.130 Effect on Other Sections of Code.
When the term "spouse" is used in other City ordinances, it shall be interpreted (0

include a domestic partner. When the term "family" is used in other City ordinances, it
shall be intcrprctcd lO include domcsiic p:trtncrshiµ.
2.119.140. Effective Date. '

'

In crder to give tine for iiiplenmtation of this ordinance, its prwisiorts will go into ?

effect sixty (60) days 8Fter final ordimticn by tte City Gourcil.

In City Gcuncil SqNmber 14, 1992.
Passed to be ondairM as amkd by a yea and my vote:- Yeas 5; Nays 4; Absent 0. '

Rotert IQ. Naly, City Kmagm
'

' ATTEST:- D. l'hrgaret Drury

"'
,

City Clerk

RECONSIDERATION FILED BY COUNCILLOR WALSH.
'

"'
· y

- 9/21/92 - RECONSIDERATION FAILED 4 - 5 - 0.
ACTION TAKEN ON 9/14/92 PASSING TO BE ORDAINED AS AMENDED STANDS. .
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YEA NAY ABSENT
,

PRESENT,
'

'

,.7

^,d'"' Mr. Ed Cyr
P

\.f'" Mr. Francis H. Duehay

, "

V Mr. jonathan S. Myers

Mrs. Sheila T. Russell
'1j/'"

V" Mr. Walter j. Sullivan

':,,,.^ Mr. Timothy j. Toomey, Jr.

V^ Mr. William H. Walsh

"V'" Ms
. Al ice K. Wolf

,1 A

jjr Mayor Kenneth E. Reeves

L! 5" 0 C)



motion for reconsideration sUBn'n'ED by councillor Walsh
E: U· < :-j

i .
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Date

Councillor Walsh has notified the City Clerk of his intention to mojte

reconsideratiqi of the vote taken on September 14, 1992 passing to be

ordained as amended a proposed amendment to the Municipal Code en-

titled "Domestic Partnerships."

u)m,glg(uLL
Signature
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CoUnc:zllcr WaI.sR- .'; intenM c)f to move
recon:3 idev 2iZ-,.jkk in" the vote of the
City Council passing to be ordained as
amended a proposed amendment to the
Municipal Code entitled "Domestic
Partnerships .

"
4
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In City Council,

September 2! .
1992
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