First Publication
No. 1918.
CITY OF CAMBRIDGE
In the Year One Thousand,
Nine Hundred Seventy-Seven
AN ORDINANCE
In amendment to an ordinance |

formerly entitled: ‘“The General
Ordinances of the City of Cam-
bridge” as revised in 1972 and now
designated as “/The Code of the City
of Cambridge.’
Be it ordained by the
City Council of the

City of Cambridge as follows:

Chapter Two, entitled: ‘‘Ad-
ministration’’ is hereby amended
by adding a new ordinance at the
end thereof entitled: ‘/’Article
XXVI. Cambridge Commission on
the Status of Women,”” which will
read as follows: :
Article XXVI. Cambridge Com-
mission on the Status of Women.
Section 2-222. Establishment.

There shall be a Cambridge
Commission on the Status of

Women.
Section 2-223. Function and Pur-

pose. s J

It shall be the function of the .
Commission to:

(a) Act as a centralizing force in
the City of Cambridge and the
community which will deal with all |
issues providing in-

women’s
formation, referral, guidance,
coordination, offering’ and

providing technical assistance to
other public agencies and private
persons, organizations and in-
stitutions engaged in activities and
programs intended to eliminate
prejudice and discrimination ,
against women becuase of their |
status as women or as a minority |
women.
(b) Take such action as the
Commission considers appropriate
to insure the equal status of women
of every race, creed, color national
origin, age and sexuval preference.

Section 2-224. Powers and Duties.

The powers and duties of the
Commission sh’all include the
following:-

{a).To insure the equal status of.

women in educational; -economic,
ﬁMﬁka‘m»ﬁmlqn!imlﬂmki
spheres.‘. g
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(b) To design and implement
programs that promote equality for
all women in the City.

(c) To develop recommendations
and recommend policy to all
departments, divisions and
agencies of the city, including the
City Manager and the City Council.

(d) To coordinate activities of all
departments and divisions of City
government .on issues affecting
women.: :

(e) Toinitiate and coordinate and
monitor the enactment of
legislation which promotes equal
status of women on.the City, State,
and Federal levels, and to assure
that appropriate regulations are
adopted and enforced pursuant to
such legislation.

(f) To investigate, within the
limitations of available resources,
_incidents of dsscrummahon agmsf
.women. =

(g) To appear and speak for and’

act on behalf of individual women
and groups of ‘women confronted
with incidents of discrimination,
within the limitations of available
resources.

(h) To obtain from City depart-
nents, divisions, and agencies,
“information necessary to carry out
the functions, purposes, programs,
and activities of the Commission.

(i) To initiate public exhibits and
media events in City Hall, City
libraries,

property as well as in other

locations within and without the |

city.

(i) To raise funds fsr the use of
to accept

the Commission
money, gifts and s vlces for its
exclusive use and expend or use the
same, and subject to appropriation
or to receipt of such: money, gifts,
and services, employ clerical and
technical assistants or consultants;
and to be consulted by and make

recommendations to the City
Manager with regard to the em- |
- Executive |

ployment of the
Director,

(k) To be a member of the
National Association of ‘Com-
missions on Women.

() To recruit and recommend
prospective Commissioners for
subsequent appointment by the City |
Manager. 1

(m) To appoint task forces to |
assist the Commission in its |
operations.

(n) Such other powers and duties |
as may be agreed on by the City -
Manager and the Commission.
Section 2-225. Membership,
pointment, Term, Removal.
~{a) The commission shali consist
of twqa e

Ap-

foﬂowing terms:

and other city-owned |

{

(1) six members shall sefve for
a one year term;

(2) seven members sha" serve
for a-two year term;

(3) seven members shall serve
for a three year term.

After the initial terms all Com-
misioners shall be appointed for a
term of threé years.

(b) If any Commissioner- misses
three unexcused meetings of ‘the
Commission during a calendar !
year, that position of said Com-
missioner shall be automatically |
vacated upon certification to the |

City Manager by the Commission. |
ap- |

(c) After the initial
pointments, subsequent members

of the Commission shall be ap- |
pointed by the City Manager from
recommendations provided by the |

Commiission. The Commission shall
consult with recognized groups
working for,the equal status of
women to obtain names of qualified
candidates. Vacancies on the
Commission shall be filled not later
than thirty days after the vacancy
occurs; and if a vacancy occurs
prior to the expiration of the

member’s term, an appointment
shall be made for the remainder of i

the term.

(d) That the Commission at all |

times be representative of all socio-
economic and racial segments of
the city as well as different neigh-
borhoods and also have members
who are resource people as well as
women with needs.

(e) That the persons who make
recommendations to the City

Manager for appointments to this

Commission shall -be disqualified
for membership on the Com-
mission.
Section 2-226. Elechpn of Chair-
person; By-laws.

The members of the Commission
shall _elect a Chairperson from

Cambridee Chronicle

Commmneft .

(a) Al prospecﬁve Com-
missioners shall have belief in and
support of the equal status of
women in society and implemen-
tation of the aims of the Equal
Rights Amendment. :

(b) Commissioners must be

residents of the City of Cambridge

at the time of appointment.

Section 2-228. Appointment and

Term of Executive Director.

(a) There shall be an Executive
Director of the Commission on the
Status of Women whose selection
and length of employment shall be

SRR

A e

-determined by the City Manager '

with the advise of the Commission.

(b) The prospective Executive |

Director of the Commission shall
have demonstrated administrative
expertise, a background of direct
participation in women’s ad-
vancement, and the ability to work

S ——

cooperatively with women of |

various = socio-economic
backgrounds and of every. race,

creed, color, national origin, age, |

an sexual preference. -

(c) The Executive Direcfbr shall X

have adequate staff assistance.

Passed to a second reading at the |
City Council meeting of September |

19, 1977 and on or atter October 3, |
1977 the question may be on passing '

to be ordained.
ATTEST:-

September 22, 1977

Thursday




ORDINANCE NO. 885.
Final Publication No. 1921. First
Publication in the Chronicle Sun on
September 22, 1977 and the Boston
Herald on September 23, 1977.
CITY OF CAMBRIDGE
_In the Year One Thousand,
Nine Hundred Seventy-Seven
AN ORDINANCE

In amendment to an ordinance
formerly entitled ‘“The General
Ordinances of the City of Cam-
bridge” as revised in 1972 and now
designated as ‘The Code of the City
of Cambridge.”

Be it ordained by the City Council
of the City of Cambridge as follows:

Chapter Two, entitled: ‘‘Ad-
ministration’’ is hereby amended
by adding a new ordinance at the
end thereof entitled: ‘’Article
XXVI. Cambridge Commission on
the Status of Women,’”” which will
read as follows:-
Article XXVI. Cambridge Com-
mission on the Status of Women.

Section 2-222. Establishment.
There shall be a Cambridge
Commission on the Status of
Women.
Section 2-223. Function and Pur-
pose.
It shall be the function of the
Commission to:

(a) Act as a centralizing force
in the City of Cambridge and the
community which will deal with all
women’s issues providing in-
formation, referral, guidance,
coordination, offering and
providing technical assistance to
other -public agencies and private
persons, organizations and in-
stitutions engaged in activities and
programs intended to eliminate
prejudice and discrimination
against women because of their
status as women or as a minority
women.

(b) Take such action as the
Commission considers appropriate
to insure the equal status of women
of every race, creed, color national
origin, age and sexual preference.
Section 2-224. Powers and Duties.

The powers and duties of the
Commission shall include the
following:- .. ...~

(a) To insure the equal status of
women in educational, €conomic,
political, health, legal and soci.~
spheres. .
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(b) To design -and implement
programs that promote equality for
all women in the City.

(c) To develop recom-
mendations and recommend policy
to all departments, divisions and
agencies of the city, including the
City Manager and the City Council.

(d) To coordinate activities of
all departments and divisions of
City government on issues affecting
women. -

(e) To initiate and coordinate
and monitor the enactment of
legislation which promotes equal
status of women on the City, State,
and Federal levels, and to assure
that appropriate regulations are
adopted and enforced pursuant to
such legislation.

(f) To investigate, within the
limitations of available resources,
incidents of discrimination against
women.

(g) To appear and speak for
and act on behalf of individual
women and groups of women
confronted with incidents of
discrimination, within the
limitations of available resources.

(h) To obtain from City
departments, divisions, and
agencies, information necessary to
carry out the functions, purposes,
programs, and activities of the
Commission.

(i) To initiate public exhibits
and media events in City Hall, City
libraries, and other city-owned
property as well as in other
locations within and without the
city. '
(i) Toraise funds for the use of -
the Commission and to accept
money, gifts and services, employ
clerical and technical assistants or
consultants; and to be consulted by
and make recommendations to the
City Manager with regard to the
employment of the Executive:
Director. :

(k) To be a member of the
National Association of Com-
missions on Women.

(1) To recruit and recommend
prospective Commissioners for ..
subsequent appointment by the City
Manager.

(m) To appoint task forces to
assist the Commission in its
operations.

(n) Such other powers and
duties as may. be agreed on-by the
City Manager and the Comntission.
Section 2-225. Membership,' 4™~
pointment, Term, Removal. N\

Chronicle

(a) The Commission shall
consist of twenty members, all of
whom shall be appointed initially
by the City Manager to serve for the
following terms:

(1) six members shall serve
for a one year term;

(2) seven members shall serve
for a two year term;

(3) seven members shall serve
for a three year term.

After the initial terms all Com-
missioners shall be appointed for a
term of three years.

(b) If any Commissioner
misses three unexcused meetings
of the Commission during a
calendar year, that position of said
Commissioner shall be
automatically vacated upon cer-

tification to the City Manager by’

the Commission.

(c) After the initial ap-
pointments, subsequent members
of the Commission shall be ap-
pointed by the City Manager from
recommendations provided by the
Commission. The Commission shall
consult with recognized groups
working for the equal status of
women to obtain names of qualified
candidates. Vacancies on the
Commission shall be filled not later
than thirty days after the vacancy
occurs; and if a vacancy occurs
prior to the expiration of the
member’s term, an appointment
shall be made for the remainder of
the term.

(d) That the Commission at all
times be representative of all socio-
economic and racial segments of
the city as well as different neigh-
borhoods and also have members
who are resource people as well as
women with needs.

Section 2-226. Election of Chair-
person; By-laws.

The members of the Commission
shall ~elect -a -Chairperson . from
among its members, and shall

adopt by-laws for the Commission. -

Section 2-227. Qualifications of

Commmioners

support
women
plementation of the aims of the
Equal Rights Amendment.

(b) Commissioners must be
residents of the City of Cambridge
at the time of appointment.
Section 2-228. Appointment and
Term of Executive Director.

(a) There shall be an Executive

in sociefy and im-

Director of the Commission on the |

Status of Women whose selection
and length of employment shall be ‘
determined by the City Manager |

with the advice of the Commission.
(b) The prospective Executive

Director of the Commission shall
have demonstrated administrative
expertise, a background. of direct

participation in women’s ad-
vancement, and the ability to work - |

cooperatively with women of

various

creed, color; national origin, age,
and sexval preference.

(c) The Executive Dlrector
shall have adequate staff
assistance.

‘In City Council October 3, 1977. |
Passed to be ordained as |

amended by a yea and nay vote:
Yeas 6; Nays 1; Absent 2.

Paul E. Healy

¢ . CityClerk
(C)Océ

Thursday, October 4, 1977

Cambridge

socio-economic |
backgrounds ‘and -of every race,






ORDINANCE NO. 885. '
Final Pubhcatlon No. 1921. First Publication in the Chronicle Sun on September 22, 1977
and the Boston Herald on September 23, 1977.

City of Cambridge

In the Year One Thousand, Nine Hundred

AN ORDINANCE

In amendment to an ordinance formerly entitled: “The General Ordinances of the
City of Cambridge” as revised in 1972 and now designated as “The Code of the
City of Cambridge.” y

Be it ordained by the City Council of the City of Cambridge as follows:

Chapter Two, entitled: “Administration” is hereby amended by adding a new
ordinance at the end thereof entitled: “ARTICLE. XXVI. CAMBRIDGE
COMMISSION ON THE STATUS OF WOMEN”, which will read as follows:—

ARTICLE XXVI. ‘CAMBRIDGE COMMISSION ON _THE STATUS OF WOMEN.

Section 2-222. Establishment.
There shall be a Cambridge Commission on the Status of Women.

Section 2-223. Function and Purpose,
It shall be the function of the Commission to:

(a) Act as a centralizing force in the City of Cambridge and the community
which will deal with all women’s issues providing information, referral, guidance,
coordination, offering and providing technical assistance to other public agencies and
private persons, organizations and institutions engaged in activities and programs
intended to eliminate prejudice and discrimination against women because of their
status as women or as a minority woman.

(b) Take such action as the Commission considers appropnate to insure the
equal status of women of every race, creed, color, national origin, age and sexual
preference. '

Section 2-224. Powers and Duties.

The powers and duties of the Commission shall include the following:—

(a) To insure the equal status of women in educational, economic, political
health, legal and social spheres.

(b) To design and implement programs that promote equality for all women in
the City.

(¢) To develop recommendations and recommend policy to all departments,
divisions and agencies of the City, including the City Manager and the City Council.

(d) To coordinate activities of all departments and divisions of City government
on issues affecting women.

(e) To initiate and coordinate and monitor the enactment of legislation which
promotes equal status of women on the City, State, and Federal levels, and to
assure that appropriate regulations are adopted and enforced pursuant to such

_ legislation.
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(f) To investigate, within the limitations of available resources, incidents of
discrimination against women.

(g) To appear and speak for and act on behalf of individual women and groups
of women confronted with incidents of discrimination, within the limitations of
available resources.

(h) To obtain from City departments, divisions, and agencies, information
necessary to carry out the functions, purposes, programs, and activities of the
Commission.

(i) To initiate public exhibits and media events in City Hall, City libraries, and
other city-owned property as well as in other locations within and without the City.

(j) To raise funds for the use of the Commission and to accept money, gifts
and services for its exclusive use and expend or use the same, and subject to
appropriation or to receipt of such money, gifts, and services, employ clerical and
technical assistants or consultants; and to be consulted by and make
recommendations to the City Manager with regard to the employment of the
Executive Director. ,

(k) To be a member of the National Association of Commissions on Women. '

() To recruit and recommend prospective Commissioners for subsequent
appointment by the City Manager. -

(m) To appoint task forces to assist the Commission in its operations.

(n) Such other powers and duties as may be agreed on by the City Manager
and the Commission.

Section 2-225. Membership, Appointment, Term, Removal.
(a) The Commission shall consist of twenty members, all of whom shall be

appointed initially by the City Manager to serve for the following terms:

(1) six members shall serve for a one year term;
(2) seven members shall serve for a two year term;
(3) seven members shall serve for a three year term.

After the initial terms all Commissioners shall be appointed for a term of three
years.

(b) If any Commissioner misses three unexcused meetings of the Commission
during a calendar year, that position of said Commissioner shall be automatically
vacated upon certification to the City Manager by the Commission.

(c) After the initial appointments, subsequent members of the Commission shall
be appointed by the City Manager from recommendations provided by the
Commission. The Commission shall consult with recognized groups working for the
equal status of women to obtain names of qualified candidates. Vacancies on the
Commission shall be filled not later than thirty days after the vacancy occurs; and
if a vacancy occurs prior to the expiration of the member’s term, an appointment
shall be made for the remainder of the term.

(d) That the Commission at all times be representative of all socio-economic

. and racial segments of the City as well as different neighborhoods and also have

members who are resource people as well as women with needs.
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Section 2-226. Election of Chairperson; By-laws.
The members of the Commission shall elect a Chairperson from among its
members, and shall adopt by-laws for the Commission. ‘

Section 2-227. Qualifications _of Commissioners.
(a) All prospective Commissioners shall have belief in and support of the equal

status of women in society and implementation of the aims of the Equal Rights
Amendment. g ‘ '

(b) Commissioners must be residents of the City of Cambridge at the time of
appointment. ’

Section 2-228. Appointment and Term of Executive Director.
(a) There shall be an Executive Director of the Commission on the Status of

Women whose selection and length of employment shall be determined by the City
Manager with the advice of the Commission.

(b) The prospective Executive Director of the Commission shall have
demonstrated administrative expertise, a background of direct participation in
women’s advancement, and the ability to work cooperatively with women of various
socio-economic backgrounds and of every race, color, national origin, age, and sexual
preference.

(c) The Executive Director shall have adequate staff assistance.

In City Council October 3, 1977.
Passed to be ordained as amended by a yea and nay vote: Yeas 6; Nays 1; Absent 2.

ATTEST:— Paul E. Healy, City Clerk.
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ORDINANCE NO. 885.
Final Pubhcatlon No. 1921. First Publication in the Chronicle Sun on September 22, 1977
and the Boston Herald on September 23, 1977.

City of Cambridge

In the Year One Thousand, Nine Hundred

AN ORDINANCE

In amendment to an ordinance formerly entitled: “The General Ordinances of the
City of Cambridge” as revised in 1972 and now designated as “The Code of the
City of Cambridge.”

Be it ordained by the City Council of the City of Cambridge as follows:

Chapter Two, entitled: “Administration” is hereby amended by adding a new
ordinance at the end thereof entitled: “ARTICLE XXVI. CAMBRIDGE
COMMISSION ON THE STATUS OF WOMEN”, which will read as follows:—

ARTICLE XXVI. CAMBRIDGE COMMISSION ON THE STATUS OF WOMEN.

Section 2-222. Establishment.
There shall be a Cambridge Commission on the Status of Women.

Section_2-223. Function and Purpose,
It shall be the function of the Commission to:

(a) Act as a centralizing force in the City of Cambridge and the community
which will deal with all women’s issues providing information, referral, guidance,
coordination, offering and providing technical assistance to other public agencies and
private persons, organizations and institutions engaged in activities and programs
intended to eliminate prejudice and discrimination against women because of their
status as women or as a minority woman. '

(b) Take such action as the Commission considers appropriate to insure the
equal status of women of every race, creed, color, national origin, age and sexual
preference.

Section 2-224. Powers and Duties. |

The powers and duties of the Commission shall include the following:—

(a) To insure the equal status of women in educational, economic, political,
health, legal and social spheres. '

(b) To design and implement programs that promote equality for all women in
the City.

(¢) To develop recommendations and recommend policy to all departments,
divisions and agencies of the City, including the City Manager and the City Council.

(d) To coordinate activities of all departments and divisions of City government
on issues affecting women.

(¢) To initiate and coordinate and monitor the enactment of legislation which
promotes equal status of women on the City, State, and Federal levels, and to
assure that appropriate regulations are adopted and enforced pursuant to such
legislation.
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(f) To investigate, within the limitations of available resources, incidents of
discrimination against women.

(g) To appear and speak for and act on behalf of individual women and groups
of women confronted with incidents of discrimination, within the limitations of
available resources.

(h) To obtain from City departments, divisions, and agencies, information
necessary to carry out the functions, purposes, programs, and activities of the
Commission.

(i) To initiate public exhibits and media events in City Hall, City libraries, and
other city-owned property as well as in other locations within and without the City.

() To raise funds for the use of the Commission and to accept money, gifts
and services for its exclusive use and expend or use the same, and subject to
appropriation or te receipt of such money, gifts, and services, employ clerical and
technical assistants or consultants; and to be consulted by and make
recommendations to the City Manager with regard to the employment of the
Executive Director.

(k) To be a member of the National Association of Commissions on Women.

() To recruit and recommend prospective Commissioners for subsequent
appointment by the City Manager. B

(m) To appoint task forces to assist the Commission in its operations.

(n) Such other powers and duties as may be agreed on by the City Manager
and the Commission.

Section 2-225. Membership, Appointment, Term, Removal.
(a) The Commission shall consist of twenty members, all of whom shall be

appointed initially by the City Manager to serve for the following terms:

(1) six members shall serve for a one year term;
(2) seven members shall serve for a two year term;
(3) seven members shall serve for a three year term.

After the initial terms all Commissioners shall be appointed for a term of three
years.

(b) If any Commissioner misses three unexcused meetings of the Commission
during a calendar year, that position of said Commissioner shall be automatically

vacated upon certification to the City Manager by the Commission.

(c) After the initial appointments, subsequent members of the Commission shall
be appointed by the City Manager from recommendations provided by the
Commission. The Commission shall consult with recognized groups working for the
equal status of women to obtain names of qualified candidates. Vacancies on the
Commission shall be filled not later than thirty days after the vacancy occurs; and
if a vacancy occurs prior to the expiration of the member’s term, an appointment
shall be made for the remainder of the term.

(d) That the Commission at all times be representative of all socio-economic
and racial segments of the City as well as different neighborhoods and also have
members who are resource people as well as women with needs.
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Section 2-226. Election of Chairperson; By-laws.
The members of the Commission shall elect a Chairperson from among its

members, and shall adopt by-laws for the Commission.

Section 2-227. Qualifications of Commissioners.

(a) All prospective Commissioners shall have belief in and support of the equal
status of women in society and implementation of the aims of the Equal Rights

- Amendment, :

(b) Commissioners must be residents of the City of Cambridge at the time of
appointment. .

Section 2-228. Appointment and Term of Executive Director.
(a) There shall be an Executive Director of the Commission on the Status of

Women whose selection and length of employment shall be determined by the City
Manager with the advice of the Commission.

(b) The prospective Executive Director of the Commission shall have
demonstrated administrative expertise, a background of direct participation in
women’s advancement, and the ability to work cooperatively with women of various
socio-economic backgrounds and of every race, color, national origin, age, and sexual
preference.

(c) The Executive Director shall have adequate staff assistance.

In City Council October 3, 1977.
Passed to be ordained as amended by a yea and nay vote: Yeas 6; Nays 1; Absent 2.

ATTEST:— Paul E. Healy, City Clerk.
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ORDINANCE NO. 885.
Final Publication No. 1921. First Publication in the Chronicle Sun on September 22, 1977
~ and the Boston Herald on September 23, 1977.

City of Cambridge

In the Year One Thousand, Nine Hundrcd

AN ORDINANCE

In amendment to an ordinance formerly entitled: “The Genera_l Ordinances of the
City of Cambridge” as revised in 1972 and now designated as ‘“The Code of the
City of Cambridge.”

Be it ordained by the City Council of the City of Cambridge as follows:

Chapter Two, entitled: “Administration” is hereby amended by adding a new
ordinance at the end thereof entitled: “ARTICLE XXVI. CAMBRIDGE
COMMISSION ON THE STATUS OF WOMEN”, which will read as follows:—

ARTICLE XXVI. CAMBRIDGE COMMISSION ON THE STATUS OF WOMEN.

Section_2-222. Establishment,
There shall be a Cambridge Commission on the Status of Women.

Section 2-223, Function _and Purpose,

It shall be the function of the Commission to:

(a) Act as a centralizing force in the City of Cambridge and the community
which will deal with all women’s issues providing information, referral, guidance,
coordination, offering and providing technical assistance to other public agencies and
private persons, organizations and institutions engaged in activities and programs
intended to eliminate prejudice and discrimination against women because of their
status as women or as a minority woman.

(b) Take such action as the Commission considers appropriate to insure the
equal status of women of every race, creed, color, national origin, age and sexual

preference.

Section 2-224. Powers and Duties. -

The powers and duties of the Commission shall include the following:—

(a) To insure the equal status of women in educational, economic, political,
health, legal and social spheres. ‘

(b) To design and implement programs that promote equality for all women in
the City. ’

(c) To develop recommendations and recommend policy to all departments,
divisions and agencies of the City, including the City Manager and the City Council.

(d) To coordinate activities of all departments and divisions of City government
on issues affecting women. ‘ ;

(¢) To initiate and coordinate and monitor the enactment of legislation which
promotes equal status of women on the City, State, and Federal levels, and to
assure that appropriate regulations are adopted and enforced pursuant to such
legislation.
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(f) To investigate, within the limitations of available resources, incidents of
discrimination against women. : :

(g) To appear and speak for and act on behalf of individual women and groups
of women confronted with incidents of discrimination, within the limitations of
available resources.

(h) To obtain from City departments, divisions, and agencies, information
necessary to carry out the functions, purposes, programs, and activities of the
Commission.

(i) To initiate public exhibits and media events in City Hall, City libraries, and
other city-owned property as well as in other locations within and without the City.

(j) To raise funds for the use of the Commission and to accept money, gifts
and services for its exclusive use and expend or use the same, and subject to
appropriation or to receipt of such money, gifts, and services, employ clerical and
technical assistants or consultants; and to be consulted by and make
recommendations to the City Manager with regard to the employment of the
Executive Director. v _

(k) To be a member of the National Association of Commissions on Women.

() To recruit and recommend prospective Commissioners for subsequent
appointment by the City Manager.

(m) To appoint task forces to assist the Commission in its operations. '

(n) Such other powers and duties as may be agreed on by the City Manager
and the Commission.

Section 2-225. Membership, Appointment, Term, Removal.
(a) The Commission shall consist of twenty members, all of whom shall be

appointed initially by the City Manager to serve for the following terms:

(1) six members shall serve for a one year term;
(2) seven members shall serve for a two year term;
(3) seven members shall serve for a three year term.

After the initial terms all Commissioners shall be appointed for a term of three
years.

(b) If any Commissioner misses three unexcused meetings of the Commission
during a calendar year, that position of said Commissioner shall be automatically
vacated upon certification to the City Manager by the Commission.

(c) After the initial appointments, subsequent members of the Commission shall
be appointed by the City Manager from recommendations provided by = the
Commission. The Commission shall consult with recognized groups working for the
equal status of women to obtain names of qualified candidates. Vacancies on the
Commission shall be filled not later than thirty days after the vacancy occurs; and
if a vacancy occurs prior to the expiration of the member’s term, an appointment
shall be made for the remainder of the term.

~ (d) That the Commission at all times be representative of all socio-economic
and racial segments of the City as well as different neighborhoods and also have
members who are resource people as well as women with needs.
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Section 2-226. Election of Chairperson; By-laws.
The members of the Commission shall elect a Chairperson from among its

members, and shall adopt by-laws for the Commission.

Section 2-227. Qualifications of Commissioners.

(a) All prospective Commissioners shall have belief in and support of the equal
status of women in society and implementation of the aims of the Equal Rights
Amendment.

(b) Commissioners must be residents of the City of Cambridge at the time of
appointment.

Section 2-228. Appointment and Term of Executive Director.

(a) There shall be an Executive Director of the Commission on the Status of
Women whose selection and length of employment shall be determined by the City
Manager with the advice of the Commission.

(b) The prospective Executive Director of the Commission shall have
demonstrated administrative -expertise, a background of direct participation in
women’s advancement, and the ability to work cooperatively with women of various
socio-economic backgrounds and of every race, color, national origin, age, and sexual
preference. ’ :

(c) The Executive Director shall have adequate staff assistance.

In City Council October 3, 1977.
Passed to be ordained as amended by a yea and nay vote: Yeés 6; Nays 1; Absent 2.

ATTEST:— Paul E. Healy, City Clerk.
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In the Year One Thousand, Nine Hundred

AN ORDINANCE

In amendment to an ordinance formerly entitled: “The General Ordinances of the
City of Cambridge” as revised in 1972 and now designated as “The Code of the
City of Cambridge.”

Be it ordained by the City Council of the City of Cambridge as follows:

Chapter Two, entitled: “Administration” is hereby amended by adding a new
ordinance at the end thereof entitled: “ARTICLE XXVI. CAMBRIDGE
COMMISSION ON THE STATUS OF WOMEN”, which will read as follows:—

ARTICLE XXVI. CAMBRIDGE COMMISSION ON THE STATUS OF WOMEN.

Section 2-222. Establishment.
There shall be a Cambridge Commission on the Status of Women.

Section 2-223. Function and Purpose.
It shall be the function of the Commission to:

(a) Act as a centralizing force in the City of Cambridge and the community .
which will deal with all women’s issues providing information, referral, guidance,
coordination, offering and providing technical assistance to other public agencies and
private persons, organizations and institutions engaged in activities and programs
intended to eliminate prejudice and discrimination against women because of their
status as women or as a minority woman.

(b) Take such action as the Commission considers appropriate to insure the
equal status of women of every race, creed, color, national origin, age and sexual
preference. ’

Section 2-224. Powers _and Duties.

The powers and duties of the Commission shall include the following:—

(a) To insure the equal status of women in educational, economic, political,
health, legal and social spheres.

(b) To design and implement programs that promote equality for all women in
the City. ' '

(¢) To develop recommendations and recommend policy to all departments,
divisions and agencies of the City, including the City Manager and the City Council.

(d) To coordinate activities of all departments and divisions of City government
on issues affecting women. ‘

“(e) To initiate and coordinate and monitor the enactment of legislation which
promotes equal status of women on the City, State, and Federal levels, and to
assure that “appropriate regulations are adopted and enforced pursuant to such
legislation. b ’
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(f) To investigate, within the limitations of available resources, incidents of
discrimination against women.

(g) To appear and speak for and act on behalf of individual women and groups
of women confronted with incidents of discrimination, within the limitations of
available resources.

(h) To obtain from City departments, divisions, and agencies, information
necessary to carry out the functions, purposes, programs, and activities of the
Commission.

(i) To initiate public exhibits and media events in City Hall, City libraries, and
other city-owned property as well as in other locations within and without the City.

(j) To raise funds for the use of the Commission and to accept money, gifts
and services for its exclusive use and expend or use the same, and subject to
appropriation or to receipt of such money, gifts, and services, employ clerical and
technical assistants or consultants; and to be consulted by and make

" recommendations to the City Manager with regard to the employment of the

Executive Director.

(k) To be a member of the National Association of Commissions on Women.

(1) To recruit and recommend prospective Commissioners for subsequent
appointment by the City Manager.

(m) To appoint task forces to assist the Commission in its operations.

(n) Such other powers and duties as may be agreed on by the City Manager
and the Commission.

Section 2-225. Membership, Ap_poihtment, Term, Removal.
(a) The Commission shall consist of twenty members, all of whom shall be

appointed initially by the City Manager to serve for the following terms:

(1) six members shall serve for a one year term;
2) seven members shall serve for a two year term;
(3) seven members shall serve for a three year term.

After the initial terms all Commissioners shall be appointed for a term of three
years.

(b) If any Commissioner misses three unexcused meetings of the Commission
during a calendar year, that position of said Commissioner shall be automatically
vacated upon certification to the City Manager by the Commission.

(c) After the initial appointments, subsequent members of the Commission shall
be appointed by the City Manager from recommendations provided by ' the
Commission. The Commission shall consult with recognized groups working for the
equal status of women to obtain names of qualified candidates. Vacancies on the
Commission shall be filled not later than thirty days after the vacancy occurs; and
if a vacancy occurs prior to the expiration of the member’s term, an appointment
shall be made for the remainder of the term.

(d) That the Commission at all times be representative of all socio-economic
and racial segments of the City as well as different neighborhoods and also have
members who are resource people as well as women with needs.
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Section 2-226. Election of Chairperson; By-laws.
The members of the Commission shall elect a Chairperson from among its
members, and shall adopt by-laws for the Commission.

Section 2-227. Qualifications of Commissioners.

(a) “All prospective Commissioners shall have belief in and support of the equal
status of women in society and. implementation of the aims of the Equal Rights
Amendment.

(b) Commissioners must be residents of the City of Cambridge at the time of
appointment. '

Section 2-228. Appointment and Term of Executive Director.

(a) There shall be an Executive Director of the Commission on the Status of
Women whose selection and length of employment shall be determined by the City
Manager with the advice of the Commission.

(b) The prospective Executive Director of the Commission shall have
demonstrated administrative expertise, a background of direct participation in
women’s advancement, and the ability to work cooperatively with women of various
socio-economic backgrounds and of every race, color, national origin, age, and sexual
preference.

(c) The Executive Director shall have adequate staff assistance.

In City Council October 3, 1977.
Passed to be ordained as amended by a yea and nay vote: Yeas 6; Nays 1; Absent 2.

ATTEST:— Paul E. Healy, City Clerk.



- CoG 108

} / S Gity of Qambridge

 MASSACHUSETTS /
In City Council &7‘5 : 19’?

e NAY ABSENT PRESENT

_Mrs.. Ackermann

Mr, Clem

IR

_Mr, Clinton

_Mr, Danehy : /

Mr. Duehay

ANAN

_Mrs, Graham

_Mr. Russell

M. Sulliven | ] /

Mayor Vellucci

I/ :
/ﬂl!ﬁf ‘ //’2 ﬂ;’/gﬁ Z//@% 24 /M/?//
jﬁ;/ 77 B Cidwes A Diirmere

7 )’f’ﬂﬂa’//pf}r /fm'« oL D

/éy/%m/fw/w/ 2y % ﬁ/%):w‘ &;;g ;%fﬂw |

M




c.'C, 108

@ity of Cambridge

MASSACHUSETTS

In City Council --_ﬂgr 3

197’

/ Z/w /%/szyr /Z?SZTJ ’6/74/ |

YEA

NAY ABSENT

PR.ESENI'

Mrs. Ackermann '

;M:'::-Clemk

P

Mr; Clinton

__Mr; Danehy

M. Dllehay)"

Mrs. Gre.ham

e i

_Mr, Ru_s sell

. Mﬂ*

M, Sulllvan

Mayor Vellucel

2 /%@ foz

;

/% V% &?#ﬂwfﬂ?’f f@ %

2/

/gwwm%% 2

7?%%%@ W




C..C,;'108

W~

Qity of Qumbridge

MASSACHUSETTS

In City Council _--_ﬂ.é.éﬁ%m;_i-; 1978
~ YEA NAY ABSENT PRESENT

_ Mrs. Ackermann

% Mr. Clem

Mr. Clinton

- Mr. Danehy'

Mr. Duehay

Mrs. Graham

_Mr, Russell

__Mr, Sullivan

Mayor Vellucci

? zﬁ%% Lt ‘

%%?é‘ 7 / , /y/};,/ nd /%W/ﬂw /}’ Erented’

o

2 pppec POTE

et



C. G, 10 g

7 Ay

AT
| /&“M«

g%‘ % | ’;4,//@7/' //// /W/Kﬁ | Wﬁé/ﬁfﬂé/ﬁé/ﬁ”ﬂ%/ |

ity of Caml

0L sy =,

7‘5’ % ‘gﬂ""’/@f"/fﬁ MASSAC HUSETTS /&?/V (/4 %wfa.awﬁ)@'/ |

per et # o

//Zﬁﬂwdﬂﬁc il -Qﬁ—g

- 1978

- YEA

VZZ | {fff//é/%//" @W&Z/@W‘ &grw//éJr

o~ —

ABSENT

 PRESENT

_ Mrs, Ackermann

 Mr.

Clem

Mr-,

_Mr.

Clinton

‘Danehy

» W'.

Duehay

_Mrs, Graham

_Mr

. Russell

_Mr

. Sullivan

Mayor Vellucci

" ?Zﬂz:w’"f@/w@

By S o Gl 90 sabn /5 b

s

. . J FY Al
% /&

/é%fﬂ/

Vs émz‘gw /T Lere =

GG S Fryon feslec
% Ve ///7’ gy /e ALc sy



C.C, 108

@ity of (ll_amhtihgn/%

MASSACHUSETTS /
In Clty Council -~ --é?" ) 1976
YEA NAY BSENT PRESENT
Mrs:. Ackermann | vV
_Mr..Clem V
Mr,.Clinton | - _ ' V/ .

_ Mr. Duchay SR v
__Mrs,. Graham ‘ _ V/ |

_Mr. Ruésell ~

v

_Mr. Sulllvan

Mayor Vellucci /

S ¢ z
%ﬂz e VT#I1kly 716 Soarr, f"é‘l
A’%W@M/ e |

m

Y, f(:g eCrpe 7~ Aﬁﬂ?gfégj |
— .




2]
B

/%gﬁ_zégf' #ﬂdﬂt(a/zy

FIRST PUBLICATION NO. 1918 ﬂ/”//qélm -
vl 4 R B

City of

In the Year One Thousand, Nine Hundred Seventy-Seven

AN ORDINANCE

.In amendment to en ordinance formerly entitled: "The General Ordinances
of the City of Cambridge" as revised in 1972 and now designated as "The
Code of the City of Cambridge."

Be it ordained by the City Council of the City of Cambridge as follows:

Chapter Two, entitled: "Administration™ is hereby amended by adding a
new ordinance at the end thereof entitled: "ARTICLE XXVI, CAMBRIDGE
COMMISSION ON THE STATUS OF WOMEN," which will read as follows:—

ARTICLE XXVT. CAVBRIDGE COMMISSION ON THE_STATUS OF WOMEN,

Section 2-222, Fstablishment.

There shall be a Cambridge Commission on ﬁhe Status of Women.

Section 2-2 i d 0SEe

It shall be the functibn of the Commission to:

(a) Act as a centralizing force in the City of Cambridge and the
commnity which will deal with all women's issues providing information,
referral, guidance, coordination, offering and providing technical assistance
to other public agencies and private persons, organizations and institutions
engaged in activities and programs intended to eliminate prejudice and dis-

crimination against women because of their status as women or as a minority
WOmENe :

(b) Take such action as the Commission considers appropriate to in-

sure the equal status of women of every race, creed, color national origin,
age and sexual preferencee

Section 2-22L. Powers and Dutiess

The powers and duties of the commission shall include the following:-

(a) To insure the equal status of women in educational, economic,
political, health, legal and social spherese
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(b) To design and implement programs that promote equality for
all women in the Citye .

(c) To develop recommendations and recommend policy to all departments,
divisions and agencies of the city, including the City Manager and the City
Councile

(d) To coordinate activities of all departments and divisions of
City government on issues affecting women,
(e) To initiate and coordinate and monitor the enactment of legisla-
tion which promotes equal status of women on the City, State, and Federal

levels, and to assure that appropriate regulations are adopted and enforced .
pursuant to such legislation.

(f) To investigate, within the limitations of available resources,
incidents of discrimination against women.

(g) To appear and speak for and act on behalf of individual women
and groups of women confronted with incidents of discrimination, within
the limitations of available resourcese -

(h) To obtain from City departments, divisions, and agencies, in-
formation necessary to carry out the functions, purposes, programs, and |
activities of the Commissione -

(1) To initiate public exhibits and media events in City Hall, City
libraries, and other city-owned property as well as in other locations:
within and without the citye

(3) To raise funds for the use of the Commission and to accept money,
gifts and services for its exclusive use and expend or use the same, and
subject to appropriation or to receipt of such money, gifts, and services,
employ clerical and technical assistants or consultants; and to be consulted
by and make recommendations to the City Manager with regard to the employ-
ment of the Executive Directors

(k) To be a member of the National Association of Commissions on Womens

(1) To recruit and recommend prospective Commissioners for subsequent
appointment by the City Managere.

(m) To appoint task forces to assist the Commission in its operationse.

(n) Such other powers and duties as may be agreed on by the City Manager
and the Commission.

Section 2-225. Membership, Appointment, Term, Removale

(a) The Commission shall consist of twenty membersy all of whom shall
be appointed initially by the City Manager to serve for the following terms:

(1) six members shall serve for a one year term;
(2) seven members shall serve for a two year term;
(3) seven members shall serve for a three year term.

After the initial terms all Commissioners shall be appointed for a term
of three yearse
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(b) If any Commissioner misses three unexcused meetings of the Commission
during a calendar year, that position of said Commissioner shall be automatically
vacated upon certification to the City Manager by the Commissione

) - a= ?,f"{{w,qbdc({g sind)

be appointed by GOMmemeTi merEbdedabystiac—Ou ,
The/Commission/shall consult with recognized groups working for the equal status of
aggomen to obtaTn names of qualified candidates. Vacancies on the Commission shall

— e st a v  rvrae

members of the Commission shall
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he'City Managef ;
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G;“ e filled not later than thirty days after the vacancy occurs; and if a vacancy
«Bxa ¥ occurs prior to the expirationf;%g??é member*'s term, an appointment shall be made
¢
¢/

0 w)’" for the remainder of the terms 44““/,? V7S 7~ Ennmityfe’ ﬁﬁ/ .
f:g;ii% (d) That the Commission at éf!’ﬂ&ﬁé?”@@’reﬁ?zsé534%152 of all socio\feOnomic

and racial segments of the city as well as different neighborhoods and also have
members who are resource people as

1 as women with needse ,
WLt STAEY ﬁ%’éaeﬂ’or%ﬁﬁs.

6( (e) That the persons wio
0 ments to this Commission shall be disqualified for membership on the fommission.

' Section 2-226. Election of Chairperson; By-lawse

The members of the Commission shall elect a Chairperson from among its
members, and shall adopt by-laws for the:Commission.

Section 2-227, Qualifications of Commissioners.

(a) All prospective Commissioners shall have belief in and support of the
equal status of women in society and implementation of the aims of the Equal
Rights Amendment.

s

(b) Commissioners must be residents of the City of Cambridge at the time of
appointment,

Section 2—228, Appointment and Term of Executive Directors

(a) There shall be an Executive Director of the Commission on the Status of
Women whose selection and length of employment sh be determined by the City
Manager with the‘édvice of the Cgmmission. *

(b) The prospective Executive Director of*%ﬁ; COé;ission shall have demonstrat-
ed administrative expertise, a background of direct participation in women's advance-
ment, and the ability to work cooperatively with women of various socio-economic
backgrounds and of every race, creed, color, national origin, age, and sexual pre-

ferencee
b

(¢) The Executive Director shall have adequate staff assistance.

Passed to a second reading at the City Council meeting of September 19, 1977
and on or after October 3, 1977 the question may be on passing to be ordained.

ATTEST:— Paul E. Healy, City Clerke



L et

¥IR3T PUBLIC: 'ION NO., i9.8,

o na k4 ¢
‘%.%? . ﬁ e A i i } ﬁ \E (034
iE ol égﬁf?g “:5 AL %>

In the Year Once Thousand, Nine Hundred Seventy-Seven

AN ORDINANCE

In amenument to an ordinance formerly entitled: "The General Ordinances

- 0f the City of Cambridge" as revised in 1972 and now designated as ”The

J

Code of the City of Cambrldgeo"
Be it ordained by the City Council of the City of Cambridge as follows:
Chzpter Two, entitled: "Administration" is hereby amended by addingia

new -ordinance at the end thereof entitled: "ARTICLE XXVI. CAMBRIDGE
CC QISSLQN ON THE STATUS OF WOMEN," which will read as follows:-

ARTICLE XXYT. CAMBRIDGE COMATSSION ON THE STATUS OF WOMENS

Section 2-222. Establishment.

”

There shall be a Cambridge Commission on the Status of VWomen.

Section Z-223. Function and Purposes

It shall be the function of the Commission to:

(a) Act as a centralizing force in the City of Cambridge end thD
community which will deal with all women's issues providing information,

referral, guidance, coordlnatloﬁ, offering and providing technical assistance
to 0uher public agencies and private persons, organizations and institutions
engaged in activities and programs intended to ellm¢nate prejudice and dis-
crimination against women because of their status as women or &s a minority
womene ’ ' '

(b) Take such action as the Commission considers appropriate to in-
sure the equal status of women of every race, creed, color naticnal origin
age and sexual preference.

ection 2-22L4. Powers and Duties.

The powers and duties of the Commission shall include the following:-
(a) To insure the equal status of women in educational, economic,
political, health, legal and social spheres.
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(b) To design and implement programs that promote equal ty for

all women in the City. ‘
(¢) To develop recommendations and recommend policy to all departments,
divisions and agencies of the city, including the City Manager and the City

Councile

(d) To coordinate activities of all departments and divisions of

City government on issues affecting women.

(e) To initiate and coordinate and monitor the enactment of législa-

tion which promotes equal status of women on the. City, State, and Federal
levels, and to assure that appropriate regulations are adopted and enforced

‘.pursuant to such legislation.

(f) To’‘investigate, within the limitations of available resources,
incidents of discrimination against women.

(g) To appear and speak for and act on behalf of individual women
and groupu of women confronted with incidents of discrimination, within

~ the limitations of available resources.

(h) To obtain from City departments, divisions, and agencies, 1n—
formation necessary to carry out the functions, purposes, programs, and

cactivities of the Commission.

(1) To initiate public exhibits and media events in Clty Hall, City
libraries, and other city-owned property as well as in. other locations
within and without the citye

(j) To raise funds for the use of the Commission and to accep® morey,

gifts and services for its exclusive use and expend or use the same, ana

subject to appropriation or to receipt of such money, gifts, and services,

ﬂemploy clerical and technical assistents or consultants; and to be consulted

by and make recommendations to the City Manager with regard to the employ-—
ment of the Executive Directors
(k) To be a member of the National Association of Commissions on Womene
(1) To recruit and recommend prospective Commissioners for subsequent
appointment by the City Managers
(m) To appoint task forces to assist the Commission in its operations.
(n) Such other powers and duties as may be agreed on by the City Manager
and the Commission. ’

Section 2-225. Membership, Appointment, Term, Removal.

(a) The Commission shall consist of twenty members, all of whom shall
be appointed initially by the City Manager to serve for the following terms:

(1) six members shall serve for a one year term;

(2) seven members shall serve for a two year term;

(3) seven members shall serve for a three year terms
After the initial terms all Commissioners shall be appoihted for a term

of three years.



¢ -l ity of Camlring:

T ud

@?

(b) If any Comm1551oner misses three unexcused meetings of the Commission
during a calendar year, that position of said Commissioner shall be automaELcaTLy
vacated upon certification to the City Manager by the Commissions

(c) After the initial appointments, subsequent members of the Commission shall
be appointed by the City Manager from recommendations prov1ded by the Commission.

' The Commission shall consult with recognized groups working for the equal status of

women to obtain names of qualified candidates. Vacancies on the Commission shall
be filled not later than thirty days after the vacancy occurs; and if a vacancy
occurs prior to the expiration of theé member's term, an appointment shall be made
for the remainder of the terms . =

(d) That the Commission at all times be representative of all soc1o conomic
and racial segments of the city as well as different neWghborhoods and alo“ have

. members who are resource people as well as women with needs.
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Section 2-226, Election of Chairperson; By-laws.

The members of the Commission shall elect a Chalrpefson from among its
members, and shall adopt by-laws for the Commissione

Section 2—227. Qualifications of Commissioners.

(a) A1l prospective Commissioners shall have belief in and support of the
equal status of women in society and implementation of the aims of the Equal

Rights Amendment.

(b) Commissioners must be residents of the City of Cambridge at the time of

- appointmente

Section 2-228, Appointment and Term of Executive Director.

(a) There shall be an Executive Director of the Commission on the Status of
Women whose selection and length of employment shall be determined by the Clty
Manager with the advice of the Commission.

(b) The prospective Executive Director of the Commission shall have demonstrat-
ed administrative expertise, a background of direct participation in women's advance-
ment, and the ability to work cooperatively with women of various socio-economic
backgrounds and of every race, creed, color, national origin, age, and sexual pre-

~ ferencee

(¢c) The Executive Director shall have adequate staff assistance.

Passed to a second .reading at the City Council meeting of September 19, 1977
and on or after October 3, 1977 the question may be on passing to be crdainede

ATTEST:- Paul E. Healy, City Clerk.
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City of Cam

In the Year One Thousand, Nine Hundred Seventy-Seven

AN ORDINANCE

In amendment to an ordinance formerly entitled: "The General Ordinances
of the City of Cambridge" as revised in 1972 and now designated as "The
Code of the City of Cambridge."

'Be it ordained by the City Council of the City of Cambridge as follows:

Chapter Two, entitled: "Administration" is hereby amended by adding a
new ordinance at the end thereof entitled: "ARTICLE XXVI. CAMBRIDGE
COMMISSION ON THE STATUS OF WOMEN," which will read as follows:-

ARTTCLE XXVI. CAMBRIDGE COMMISSION ON THE STATUS OF WOMEN,

Section 2—222e Establishment.

There shall be a Cambridge Commission on the Status of Women.
Section 2-2 i d 0S€e

It shall be the functidn of the Commiséion tos

(a) Act as a centralizing force in the City of Cambridge and the
community which will deal with all women's issues providing information,
referral, guidance, coordination, offering and providing technical assistance
to other public agencies and private persons, organizations and institutions
engaged in activities and programs intended to eliminate prejudice and dis-

crimination against women because of their status as women or as a minority
WOmeNn. :

(b) Take such action as the Commission considers appropriate to in-

sure the equal status of women of every race, creed, color national origin,
age and sexual preferencee

Section 2-22L. Powers and Dutiese

The powers and duties of the commission shall include the following:-

(a) To insure the equal status of women in educational, economic,
political, health, legal and social spherese
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(b) To design and implement programs that promote equality for
all women in the Citye :

(¢) To develop recommendations and recommend policy to all departments,
divisions and agencies of the city, including the City Manager and the City
Councile S

(d) To coordinate activities of all departments and divisions of
City government on issues affecting women.

(e) To initiate and coordinate and monitor the enactment of legisla-

tion which promotes equal status of women on the City, State, and Federal
levels, and to assure that appropriate regulations are adopted and enforced
pursuant to such legislation.

(f) To investigate, within the limitations of available resources,
incidents of discrimination against women.

(g) To appear and speak for and act on behalf of individual women
and groups of women confronted with incidents of discrimination, within
the limitations of available resourcess :

(h) To obtain from City departments, divisions, and agencies, in-
formation necessary to carry out the functions, purposes, programs, and
activities of the Commissione 1

(1) To initiate public exhibits and media events in City Hall, City
libraries, and other city-owned property as well as in other locations
within and without the citye.

(3) To raise funds for the use of the Commission and to accept money,
gifts and services for its exclusive use and expend or use the same, and
subject to appropriation or to receipt of such money, gifts, and services,
employ clerical and technical assistants or consultants; and to be consulted
by and make recommendations to the City Manager with regard to the employ-
ment of the Executive Director.

(k) To be a member of the National Association of Commissions on Women.

(1) To recruit and recommend prospective Commissioners for subsequent
appointment by the City Manager.

(m) To appoint task forces to assist the Commission in its operationse

(n) Such other powers and duties as may be agreed on by the City Manager
and the Commission. : ‘

Section 2-225. Membership, Appointment, Term, Removale

[

(a) The Commission shall consist of twenty members, all of whom shall
be appointed initially by the City Manager to serve for the following terms:

(1) six members shall serve for a one year term;
(2) seven members shall serve for a two year term;
(3) seven members shall serve for a three year term.

After the initial terms all Commissioners shall be appointed for a term
of three yearss



C. G, 108

ity of Cambridge

(b) If any Commissioner misses three unexcused meetings of the Commission
during a calendar year, that position of said Commissioner shall be automatically
vacated upon_certlflcatlon to the City Manager by the Commission.

>

(¢) After the initial appointments, subsequent members of the Commission shall
be appointed by the City Manager from recommendations provided by the Commission.
The Commission shall consult with recognized groups working for the equal status of
women to obtain names of qualified candidatess Vacancies on the Commission shall
be filled not later than thirty days after the vacancy occurs; and if a vacancy
occurs prior to the expiration of the member's term, an appointment shall be made
for the remainder of the term.

(d) That the Commission at all times be representative of all socio-economic
and racial segments of the city as well as different neighborhoods and also have
members who are resource people as well as women with needs.

" (e) That the persons who make recommendations to thé City Manager for appoint-
ments to this Commission shall be disqualified for membership on the Commissione

Section 2-226. Election of Chairperson: By-lawse

The members of the Commission shall elect a Chalrperson from among its
members, and shall adopt by-laws for the Commissione

Sectipn 2-227. Qualifications of Commissioners.

(a) A1 prospectlve Commissioners shall have belief in and support of the
equal status of women in society and 1mplementatlon of the aims of the Equal
Rights Amendment. '

(b) Commissioners must be residents of the City of Cambrldge at the time of
appointment.

Section 2-228, Appointment and Term of Executive Director.

(a) There shall be an Executive Director of the Commission on the Status of
Women whose selection and length of employment shall be determined by the Clty
Manager with the advice of the Commissione

(b) The prospective Executive Director of the Commission shall have demonstrat—
ed administrative expertise, a background of direct part1c1pat10n in women's advance-
ment, and the ability to work cooperatively with women of various socio-economic
backgrounds and of every race, creed, color, national orlgln, age, and sexual pre-
ference.

(c) The Executive Director shall have adequate staff assistance.

Passed to a second reading at the City Council meeting of September 19, 1977
and on or after October 3, 1977 the question may be on passing to be ordained.

ATTEST:— Paul E. Healy, City Clerke
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In the Year One Thousand; Nine Hundred Seventy-Seven

| AN ORDINANCE

' In amendment to an ordinance formedly entitled: *'The General Ordinances of
| the City of Cambridge" as revised in 1972 and now designated as ‘The Code
| of the City of Cambridge."

! Be it ordained by the City Council of the City of Cambridge as follows:

I Chapter Two, entitied: ‘‘Administration’" is hereby amended by adding a new
ordinance at the end thereof entitled: "'ARTICLE XXVI. CAMBRIDGE COMMIS-
SION ON THE STATUS OF WOMEN,"' which will read as follows:-

ARTICLE XXVI, CAMBRIDGE COMMISSION ON THE STATUS OF WOMEN.
; 0 2-222. Es ent. i

There shall.be a Cambri ommission on the Status of Women.

Section 2-223. Function and Purpose.
it shall be the function of the Commission to:
(a) Act as a centralizing force in the City of Cambridge and the community
which will deal with all women's issues providing information, referral, guid-
ance, coordination, offering and providing technical assistance o other public
agencies and private persons, organizations and institutions engaged in activi-
ties and programs intended to eliminate prejudice and discrimination against
women because of their status as women or as @ minority women.
(b) Take such action as the Commission considers appropriate to insure the
| equal status of women of every race creed, color national origin, age and sex-
ual preference.
Section 2-224. Powers and Duties.
e powers an uties of the Commission shall |ndude the following:-
{a) To insure the equal status of women in educational, economic, political,
health, legal and social spheres: ; :
(b) To design and implement programs that promote equality for oll women in
the City. : ;
. (¢} To develop rec dations and rec d policy to all departments, fil-
visions and agencies of the city, including the City Manager and the City
Council. :
(d) To coordinate activities of all departments and divisions of City government
on issues affecting women. R _
(e} To initiate and coordinate and menitor the enactment of legislation which
" promotes equal status of women on the City, State, and Federal levels, and to
assure that appropriate regulations are adopted and enforced pursuant to

such legislation. e :
(f) To investigate, within the limitations of available resources, incidents of dis-

crimination against women.

(g) To appear and speak for and act on behalf of individual women qnd

groups of women confronted with incidents of discrimination, within the limita-

tions of available resources. . :

{h) To obtain from City departments, divisions, and agencies, information nec-

essary to carry out the funcﬁons, purposes, programs, and activities of the
. Commission.

(i) To initiate public exhibits and media events in City Hall, City libraries, and

other city-owned property as well as in othér locations within and yifhouv the

city.
(i)')'}o raise funds for the use of the Commission and to accept money, gifts and
services for its exclusive use and expend or use the same, and subject-to ap-
propriation or to receipt of such money, gifts, and services, employ clerical
and teghmical assistants or consultants; and to be consulted by and make rec-
ommendations to the City Manager with regard to the employment of the Ex-

ecutive Director. il
(k) To ba @ member of the National Association of Commissions on Women,

!
l
|

~ {l).To recruit and recommend prospective C s for sub 1t ap-
_pointment by the City Manager.
{m} To appoint task forces to assist the C ion in its op:

G
v
i

‘and the Commission.

PUBLISHED IN:

. (n) Such other powers and duties as may be agreed on by the City Manager .

PUBLICATIONS

%’on 2.225. Msmbership, quin’mn’, Tpm}i Removal.
(a) ommission shall consist of fwanty members, all of whom shall be ap-
pointed mmully by the City Manager to serve for the' following terms:

(1) six members sholl serve for a one year term;

(2) seven members shall serve for a two year ferm;

(3) seven members shall serve for a three year term.
After the initial terms all Commissioners shall be appointed for a term of three
years.
(b) If any Commissioner misses three unexcused meetings of the Commission
during a calendar year, that position of said Cc ioner shall be automati-
cally vacated upon cernfncohon to the City Manager by the Commlsslon
() After the initial appointments, subsequeni bers of the Commission shall
be appointed by the City Manager from recommendations provided by the
Commission. The Commission shall consult with recognized groups working for
the equal status of women to obtain names of quaiified candidates. Yacancies
on the Commission shall be filled not later than thirty days after the vacancy
occurs; and if @ vacancy occurs prior to the expiration of the member's term,
an appointment shall be made for the remainder of the term.
(d) That the Commission at all times be representative of all socio-economic
and racial segments of the city as well as different neighborhoods and also
have members who are resource people as well as women with needs.
(e) That the persons who make recommendations to the City Manager for ap-
pointments to this Ce shall be disqualified for membership on the
Commission.
Section 2-226. Election of Chairperson; By-laws.

e members of e Commission Shall elect @ Chairperson from among its

members, and shall adopt by-laws for the Commission.
tion 2-227. Qualifications of Commissioners.
(@) All prospective Commissionars shall have belief in and support of the squal
status of women in society and implementation of the aims of the Equal Rights
Amendment.
(b) Commissioners must be residents of the City of Cambridge at the time of
appointment.
Section 2-228. Appointment and Term of Executive Director. ¢
{a) There shall d an Executive Director of the Gommission on the Status of
Women whose selection and length of employment shall be determined by the
City Manager with the advice of the Commission.
(b) The prospective Executive Director of the Commission shall have demon-
strated administrative expertise, a background of direct participation in worn-
en's advancement, and the ability to work cooperatively with women of vari-
ous socio-economic backgrounds and of every race, creed, color, national
origin, age, and sexual preference.
(c) The Executive Director shall have adequate staff ussmonce
Passed to a second eading at the City Council meeting of September 19,
1977 and on or after October 3, 1977 the question may be on possmg to be
ordained.
ATVEST:-Paul E. Healy, City Clerk.

Boston Herald-American

DATE:

Friday, September 23, 1977

EDITION:

Cambridge = Somerville




First Publication
< No. 1918.
CITY OF CAMBRIDG!
In the Year One Thousand,
Nine Hundred Seventy-Sev
AN ORDINANCE
in amendment to an ordis
formerly entitled: ""The Gel

‘Beitordained by the
City Councilofthe

1 Cambridge as follows:
Chapter Two, entitled: ‘‘Ad-

e
e
e

XXVI. Cambridge Commission on
the Status of Women,’”” which will
read as follows: :
Article XXVi. Cambridge Com-
mission on the Status of Women.
Section 2-222. Establishment.

There shall be a Cambridge
Commission on the Status of
Women. . :
Section 2-223. Function and Pur.
pose. -

It shall be the function of the
Commission fo: 5

(a) Act as a centralizing force in
the City of Cambridge and the
community which will deal with all
women’s issues ~providing in-
formation, referral, guidance,
coordination, offering and
providing technical - assistance to
other public_agencies and private
; persons, organizations and in
stifutions engaged in activities and

programs intended to eliminate )

women becuase of thei
women or as a minority
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Same, and subject to appropriation -
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"Section 2-224, Powers auni Duties.
- The powers and duties of the
jon shall include the
following:- "+ Bl D
- (@) To insure the equal status of
‘women in educational, economic,
_political, heaith, legal and social -

res.

) To design .and implement

orograms that promote equality for

all women in the City. ! :

) To develop recommendations
‘and recommend policy to all
departments, divisions and
agencies of the city, including the

' City Manager-and the City Council.

* (d) To coordinate activities of all
departments and divisions of City '

“gove issues affecting

women.
~ (e) Toinitiate and coordinate and

monitor the enactment of

legisiation which promotes equai

status of women on the City, State,
and Federal levels, and to assure

that appropriate regulations are

adopted and enforced pursuvant to

such legisiation.

(f) To investigate, within the
limitations of available resources,
incidents of discrimination aginst
wombn. . kuad.ondst w1 40

10 Te appear _and spoak for and -
act on behalf of individual women
and groups of women confronted
with incidents of discrimination,
within the limitations of availabl
resources. i

(h) To obtain from City depart-
nents, divisions, and agencies,
information necessary to carry out -
_the functions, purposes, programs,
and activities of the Commission.
~ (i) Jo initiate public exhibits and
‘media events in City. Hall, City
libraries, and other city-owned
property as well as in other
locations within and without the
y.

To raise funds for the use of
mmission and to accept
8y, gifts and services for its
exclusive use and expend or use the

10 receipt of such money, gifts,

(k) To be a" member of the
National Association of Com-
missions on Women." L

{l) To recruit and recommend._
prospective Commissioners for
subsequent appointment by the City
. Manager. 8

(m) To appoint task forces to

assist the Commission i
operations. ;

(n) Such other powers and duties
as may be agreed on by the City,
Manager and the Commission. =
Section 2-225. Membership, Ap-
pointment, Term, Removal.

(a) The Commission shall consist
~of twenty mémbers, alli of whom
shall be appointed initially by the-

City Manager to serve for the
following terms:

(1) six members shall serve for
,a one year term; ;
“1 (2) seven-members shall serve
for a two year term; otk

¢ (3) seven members shall serve
for a three year term. e
After the initiat terms all Com-
misioners shall be appointed for a
term of three years.
(0) If any Commissioner misses
three unexcused meetings of the

Commission during a calendar

year, that position of said Com-

missioner shall be automatically
vacated upon certification fo the

‘City Manager by the Commission.

(c) After the initiai ap-
saintments, subsequent -members
of the Commission shall be: ap-
pointed by the City Manager from
recommendations provided by the |

Commission. The.Commission shall
consult with recognized groups
working for the equal status of
women to obtain names of qualified
candidates. Vacancies on the
Commission shall be filled not later
than thirty days after the vacancy
occurs; and if a vacancy occurs
prior to the_expiration of the
member’s term, an appointment
shall be made for the remainder of
the term.

(d) That the Commission at all
times be representative of all socio-
economic and .racial segments of

. the city as well as different neigh-

borhoods and also have members
Who are resource people as well as:
women with needs.

{8) That the persons who make

© recommendations to the City

Manager for appointments to this

.. Commission shall be disqualified

gorif membership (]

n the Com-

s

il

son; By-laws.
The members of the Commission
shall- elect .a Chairperson from

Cambridge Chronicle

Commissioners.

'among its members, and shall

adopt by-laws for the Commission.
s"e';‘gon 2-227. Qualifications of

(a) Al pl;a:pzctw
missioners shall hav
support of the equal status: of
women in society and implemen-
tation of the aims of the Eq‘uall
Rights Amendment.

(b) Commissioners must be
residents of the City of Cambridge
“at the time of appointment.
section 2-228. Appointment and

Term of Executive Director.

(a) There shall be an Executive

Director of the Commission on the
status of Women whose selection
and length of employment shall be
,determined by the City Manager
with the advise of the Commission.
(b) The prospective Executive
Director of the Commission shall
have demonstrated administrative
“expertise, a background of direct
participation in women’s ad-
vancement, and the ability fo work
cooperatively with. women 9f '
various socio-economic,
backgrounds and of every race,
creed, color, national origin, age,
an sexual preference.
(c) The Executive pirie?or shall
adequate staff assistance.
ha;:ssede‘;o a second reading a\f the

City Council meeting of September

19, 1977 and on or after October 3

1977 the question may be on passing

to be ordained.. -

ATTEST:- : "

Paul E. Healy,

City Clerk.

(C)se22

September 22; 1977

Thursday
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City of Cambridge

In the Year One Thoﬁsand, Nine Hundred Seventy—SeVen

AN ORDINANCE

In amendment to an ordinance formerly entitled: "The General Ordinances
of the City of Cambridge" as revised in 1972 and noir designated as "The
Code of the City of Cambridge."

Be it ordained by the City Council of the City of Cambridge as follows:

Chapter Two, entitled: "Administration" is hereby amended by adding a
new ordinance at the end thereof entitled: "ARTICLE XXVI. CAMBRIDGE
COMMISSION ON THE STATUS OF WOMEN," which will read as follows:-

N ON THE STATUS OF WOMEN.

Section 2-222. Establishmente.

There shall be a Cambridge Commission on the Status of Women.
Sectd 22234 tion and 0SEe

Tt shall be the function of the'Commission to:

(a) Act as a centralizing force in the City of Cambridge and the
community which will deal with all women's issues providing information,
referral, guidance, coordination, offering and providing technical assistance
to other public:agencies and private persons, organizations and institutions
engaged in activities and programs intended to eliminate prejudice and dis-

crimination against women because of their status as women or as a minority
Womene :

(b) Take such action as the Commission considers appropriate to in-

sure the equal status of women of every race, creed, color national origin,
age and sexual preference.

Section 2-22L. Powers and Duties.

The powers and duties of the Commission shall include the following:-

(a) To insure the equal status of women in educational, economic,
political, health, legal and social spherese
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ity of Cambridge

(b) To design and implement programs that promote equality for
all women in the City.

(¢) To develop recommendations and recommend policy to all departments,
divisions and agencies of the city, including the City Manager and the City
Councile

(d) To coordinate activities.of all departments and divisions of
City government on issues affecting women.

(e) To initiate and coordinate and monitor the enactment of legisla-
tion which promotes equal status of women on the City, State, and Federal

levels, and to assure that appropriate regulations are adopted and enforced
pursuant to such legislation.

(f) To investigate, within the limitations of available resources,
incidents of discrimination against women.

(g) To appear and speak for and act on behalf of individual women
and groups of women confronted with incidents of discrimination, within
the limitations of available resourcese ' -

(h) To obtain from City departments, divisions, and agencies, in-
formation necessary to carry out the functions, purposes, programs, and
activities of the Commissione

(1) To initiate public exhibits and media events in City Hall, City
libraries, and other city-owned property as well as in other locations
within and without the citye.

(j) To raise funds for the use of the Commission and to accept money,
gifts and services for its exclusive use and expend or use the same, and

subject to appropriation or to receipt of such money, gifts, and services,
employ clerical and technical assistants or consultants; and to be consulted
by and make recommendations to the City Manager with regard to the employ-
ment of the Executive Directors

(k) To be a member of the National Association of Commissions on Women.

(1) To recruit and recommend prospective Commissioners for subsequent
appointment by the City Managers. ‘

(m) To appoint task forces to assist the Commission in its operations.

(n) Such other powers and duties as may be agreed on by the City Manager
and the Commissione

Section 2-225e. Membership, Appointment, Term, Removale

(a) The Commission shall consist of twenty membersy all of whom shall

be appointed initially by the City Manager to serve for the following terms:

(l) six members shall serve for a one year term;
(2) seven members shall serve for a two year term;
(3) seven members shall serve for a three year terms

After the initial terms all Commissioners shall be appointed for a term
of three years. ’ '
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(b) If any Commissioner misses three unexcused meetings of the Commission
during a calendar year, that position of said Commissioner shall be automatically
vacated upon certification to the City Manager by the Commissione '

(¢) After the initial appointments, subsequent members of the Commission shall
be appointed by the City Manager from recommendations provided by the Commissions
The Commission shall consult with recognized groups working for the equal status of
women to obtain names of qualified candidates. Vacancies on the Commission shall
be filled not later than thirty days after the vacancy occurs; and if a vacancy
occurs prior to the expiration of th& member's term, an appointment shaill be made
for the remainder of the term.

(d) That the Commission at all times be representative of all socio-economic
and racial segments of the city as well as different neighborhoods and also have
members who are resource people as well as women with needse

(e) That the persons'who make recommendations to the City Manager for appoint-
ments to this Commission shall be disqualified for membership on the Commissione

Section 2-226. Election of Chairperson; By-lawse

The members of the Commission shall elect a Chairperson from among its
members, and shall adopt by-laws for the Commission.

Section 2-227. Qualifications of Commissionerse

(a) All prospective Commissioners shall have belief in and support of the
equal status of women in society and implementation of the aims of the Equal
Rights Amendment.

(b) Commissioners must be residents of the City of Cambridge at the time of
appointment.

Section 2-228, Appointment and Term of Executive Director.

(a) There shall be an Executive Director of the Commission on the Status of
Women whose selection and length of employment shall be determined by the City
Manager with the advice of the Commission.

(b) The prospective Executive Director of the Commission shall have demonstrat-—
ed administrative expertise, a background of direct participation in women's advance-
ment, and the ability to work cooperatively with women of various socio-economic
backgrounds and of every race, creed, color, national origin, age, and sexual pre-
ference. ’

(c) The Executive Director shall have adequate staff assistance.

Passed to a second reading at the City Council meeting of September 19,.1977
and on or after October 3, 1977 the question may be on passing to be ordained.

ATTEST:- Paul E. Healy, City Clerke
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In the Year One Thousand, Nine Hundred Seventy-Seven

AN ORDIN ANCY:"

ameat to an ordinance formerly entitled: "The General Ordinances

- of the “v/ of Cambridge" as revised in 1972 and now designated as ”Tne

Code of the City of Cambridge."

Be it ordained by the City Council of_the City of Cambridge as follows:
Chspter o, entitled: "Administration" is hereby amended by adding a
new ordinance at the end thereof entitled: "ARTICLE XXVI., CAMBRIDGE

.L&.\-.,;v

© CCMZISSION ON THE STATUS OF WOMEN,'™ which will read as follows:-—

ApTTCLE XXVT. CM&RRIDGE,CGMMISSION ON_THE STATUS OF WOMEN.

Section 2-222, Establishment.

&

There shall be a Cambridge Commission on the Status of Women.

Section =223, Function and Purposee.

It shall be the function of the Commission to:

(a) Act as a centralizing force in the City of Cambridge end the
community which will deal with all women's issues providing information,
referral, guldance, coordination, offering and providing technical assistance
to other public agencies and private persons, organizations and institutions
engaged in activities and programs intended to eliminate prejudice ancd dis-
crimination against women because of their status as women or as a minority
womelle '

(b) Take such action as the Commission considers appropriate to in-
sure the equal status of women of every race, creed, color naticnal origin,
age and sexual prerlerences

Section 2—22&. Powers and Duties.

The powers and duties of the Commission shall inclucae the following:-

(a) To insure- the equal status of women in educat ional, econ omlc,
political, health, legal and social spheres.
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(b) To design and implement prcirams that promote equalLty for
all women in the City.

(¢) To develop recommendations and recommend policy to all departmcnts,
divisions and agencies of the city, including the City Manager and the City
Councile

(d) To coordinate activities of all departments and divisions of
City government on issues affecting women.
(e) To initiate and coordinate and monitor the enactment of legisla-

tion which promotes equal status of women on the City, State, and Federal
levels, and to assure that appropriate regulations are adopted and enforced

Apursuant to such legislation.

-

incidents of discrimination against womene

(g) To appear and speak for and act on behalf of individual women
and groups of women confronted with incidents of discrimination, within
the limitations of available resources. -

(h) To obtain from City departments, divisions, and agencies, in-
formation necessary to carry out the functlons, PUrposes, programs, and
activities of the Commission.

(1) To initiate public exhibits and media events in City Hall, City
libraries, and other city-owned property as well as in other locations
within and without the citye :

(3) To raise funds for the use of the Commission and to accept mo"ey,

v

gifts and services for its exclusive use and expend or use the same, and

(f) To ‘investigate, within the limitations of avallable resources,

~subject to appropriation or to receipt of such money, gifts, and services,
.employ clerical and technical assistants or consultants; and to be consulted

by and make recommendations to the City Manager with regard to the employ-
ment of the Executive Directors
(k) To be-a member of the National Association of Commissions on Womene

(1) To recruit and recommend prospective Commissioners for subsequent
appointment by the City Manager. | ‘
(m) To appoint task forces to assist the Commission in its operations.

(n) Such other powers and duties as may be agreed on by the City Manager
and the Commissior.

Section 2-225. Membership, Appointment, Term, Removal,

(a) The Commission shall consist of twenty membersy all of whom shall
be appointed initially by the City Manager to serve for the following terms:
(}) six members shall serve .for a one year term;
(2) seven members shall serve for a two year term;
(3) seven members shall serve for a three year term.
After the initial terms all Comm1551onero shall be appointed for a term

of three yearse
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(b) 1If any Commissioner misses three unexcused meetings of the Commission
during a calendar year, that position of 'said Commissioner shall be vauomatlcany
vacated upon certification to the City Manager by the Commission.

(c) After the initial appointments, subsequent members of the Commission shall . -
be appointed by the City Manager from recommendations provided by the Commissione

- The Commission shall consult with recognized groups working for the equal status of

women to obtain names of qualified candidates. Vacancies on the Commission shall
be filled not later than thirty days after the vacancy occurs; and if a vacancy
occurs prior to the expiration of the member s term, an appointment shall be made

“for the remainder of the term.

-(d) That the Commission at all times be representative of all socio-economic - 37
and racial segments of the city as well as different neighborhoods and also have = - T
members who are resource people as well as women with needs,

(e)‘ That the persons who make recommendations to the City Manager for appoinﬁ—
ments to this Commission shall be disqualified for membership on the Commission.

Section 2-226, Election of Chairperson: By-lawse.

The members of the Commission shall elect a Chalrperson from among its

members, and shall adopt by-laws for the Commission.

Section 2-227. Qualifications of Commissioners.

(a) A1l prospectlve Commissioners shall have belief in and support of the
equal status of women in society and implementation of the aims of the Equel

Rights Amendment.

(b) Commissioners must be residents of the City of Cambridge at the time of

- appointment.

Section 2-228. Appointment and Term of Executive Director.

(a) There shall be an Executive Director of the Commission on the Status of

Women whose selection and length of employment shall be determined by the City

Manager with the advice of the Commission.

(b) The prospective Executive Director of the Commission shall have demonstrat-
ed administrative expertise, a background of direct participation in women's advance-
ment, and the ability to work cooperatively with women of various socio-economic N
backgrounds and of every race, creed, color, national origin, age, and sexual pre-
ferenceo. ' : :

(c) The Executive Director shall have adequate staff assistance.

Passed to a second.reading at the City Council meeting of September 19, 1977
and on or after October 3, 1977 the question may be on passing to be ordained.

E ATTEST:— Paul E. Healy, City Clerk.
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In the Year One Thousand, Nine Hundred Seventy-Seven

AN ORDINANCE

In amencment to an ordinance formerly entitled: "The General Ordinances

asdi T

- of the City of Cambridge" as revised in 1972 and now designated as "The
- Code of the City of Cambridge."

Be it ordained by the City Council of the City of Cambridge as follows:

ed: "Administration" is hereby amended by adding a
end thereof entitled: "ARTICLE XXVI. CAMBRIDGE
TATUS OF WOMEN," which will read as follows:—

Chepter Two, entit
new ordinance at t

w o =
[}

ARTICLE XXVT. CAMBRIDGE COMMISSION ON THE STATUS OF WOMEN.

Section 2-222. Establishment.

X :
There shall be a Cambridge Commission on the Status of Women.

Section =223, Function and Purposece.

It shall be the function of the Commission to:

(a) Act as a centralizing force in the City of Cambridge and the
community which will deal with .all women's issues providing information,
referral, guidance, coordination, offering and providing technical assistance
to other public agencies and private persons, organizations and institutions
engaged in activities and programs intended to eliminate prejudice and dis-
crimination against women because of their status as women or as a minority
WOmene ' " '

(b) Take such action as the Commission considers appropriate to in-
sure the equal status of women of every race, creed, color naticnal origin,
age and sexual preferences

Section 2-22l.. Powers and Dutiese

The powers and duties of the Commission shall include the following:-

(a) To insure-the equal status of women in educational, economic,

)political, health, legal and social spheres.
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(b) To u651gh Qnd implement programs that promote equality for

all women in the City.
(¢) To develop recommendations snd recommend policy to all departments,
divisions and agencies of the city, including the City Manager and the City

Councile

(d) To coordinate activities of all departments and divisions of
City government on issues affecting women.

(e) To initiate and coordinate and monitor the enactment of legisla-
tion which promotes equal status of women on the City, State, and Federal
levels, and to assure that appropriate regulations are adopted and enforced

© . pursuant to such legislation.

(f) To’investigate, within the limitations of available resources,
incidents of discrimination against women. \
(g) To appear and speak for and act on behalf of individual women
and groups of women confronted with incidents of discrimination, within
the limitations of aveilable resources, :
h) To obtain from City departments, divisions, and agencies, in-

y 7 ? 1
formation necessary to carry out the functions, purposes, programs, and
activities of the Commission.

(1) To initiate public exhibits and media events in City Hall, City
libraries, and other city-owned property as well as in other locations
o oo S 7 perLy
within and without the city.
(j) To raise funds for the use of the Commission and to accept money,
gifts and services for its exclusive use and expend or use the same, andg
subject to appropriation or to receipt of such money, gifts, and services,

.employ clerical and technical assistants or consultants; and to be consulted

by and make recommendations to the City Manager with regard to the employ-
ment of the Executive Director. ‘
(k) To be a member of the National Association of Commissions on Women.
(1) To recruit and recommend prospective Commissioners for subsequent
appointment by the City Manager.
(m) To appoint task forces to assist the Commission in its operations.
(n) Such other powers and duties as may be agreed on by the City Manager
and the Commissione

Section 2-225. Membership, Appointment, Term, Removals.

(a) The Commission shall consist of twenty members, all.of whom shall
be appointed initially by the City Manager to serve for the following ter
' (;) six members shall serve for a one year term;
(2) seven members shall serve for a two year term;
(3) seven mgmbers shall serve for a three year term.
After the initial terms all Commissioners shall be appointed for a term
of three years.
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(b) If any Commissioner misses threc unexcused meetings of the Commission
during a calendar year, that position of said Commissioner shall be automatically
vacated upon certification to the City Manager by the Commission.

s (c) After the initial appointments, subsequent members of the Commission shall " .
be appointed by the City Manager from recommendations provided by the Commission.
The Commission shall consult with recognized groups working for the equal status of
- women to obtain names of qualified candidates. Vacancies on the Commission shall
be filled not later than thirty days after the vacancy occurs; and if a vacancy
+ occurs prior to the expiration of the member's term, an appointment shall be made
- for the remainder of the term. :

(d) That the Commission at all times be representative of all socio-economic
and racial segments of the city as well as different neighborhoods and also have
members who are resource people as well as women with needss

: (e) That the persons who make recommeridations to the City Manager for appoinﬁ—
ments to this Commission shall be disqualified for membership on the Commissione

Section 2-226, Election of Chairperson; By-lawsSe

The members of the Commission shall elect a Chalrperson from among its
members, and shall adopt by-laws for the Commissione

Section 2-227. OQualifications of Commissionerss

(a) A1l prospective Commissioners shall have belief in and support of the
equal status of women in society and 1mplementatlon of the aims of the Equal

ngbts Amendment.,

- (b). Commissioners must be residents of the City of Cambridge at the time of
- appointmente

" Section 2-228. Appointment and Term of Executive Director.

(a) There shall be an Executive Director of the Commission on the Status of
Women whose selection and length of employment shall be determined by the City
Manager with the advice of the Commission.

(b) The prospective Executive Director of the Commission shall have demonstrat- -
ed administrative expertise, a background of direct participation in women's advance-
ment, and the ability to work cooperatively with women of various socio- economic
backgrounds and of every race, creed, color, national origin, age, and sexual pre-
ference. ‘

(c) The Executive Director shall have adequate staff assistance.

Passed to a second.reading at the City Council meeting of September 19,.1977
and on or after October 3, 1977 the question may be on passing to be ordained.

ATTEST:- Paul E. Healy, City Clerke.
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In the Year One Thousand, Nine Hundred Seventy-Seven

AN ORDINANCE

In amendment to an ordinance formerly entitled: '"The General Ordinances
of the City of Cambridge" as revised in 1972 and now designated as "The
Code of the City of Cambridge."

Be it ordained by the City Council of the City of Cambridge as foﬂow;:
Chepter Two, entitled: "Administration" is hereby amended by adding a
new ordinance at the end thereof entitled: "ARTICLE XXVI, CAMBRIDGE
COMMISSION ON THE STATUS OF WOMEN,"™ which will read as follows:—

ARTICLE XXVI. CAMBRIDGE COMMISSION ON THE STATUS OF WOMEN.

Section 2-222., Establishmente

8
There shall be a Cambridge Commission on tke Status of Womeno

Section 2-223, Function and Purposee

It shall be the function of the Commission tos

(a) Act as a centralizing force in the City of Cambridge and the
community which will deal with all women's issues providing information,
referral, guldance, coordination, offering and providing technical assistance
to other public agencies and private persons, organizations and institutions
engaged in activities and programs intended to eliminate prejudice and dis-

crimination against women because of their status as women or as a minority
WOmen,e

(b) Take such action as the Commission considers appropriate to in-

sure the equal status of women of every race, creed, color national origin,
age and sexual preference. ’

Section 2-22L4e Powers and Duties,

The powers and duties of the Commission shall include the following:-

" (a) To insure the equal status of women in educational, economic,
political, health, legal and social spheres.
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(b) To design and implement provrams thet promote equality for
all women in the Citye

" (¢) To develop recommendations and recommend policy to all departmegts,
divisions and agencies of the city, including the City Manager and the City
Councile

(d) To coordinate activities. of all departments and divisions of
City government on issues affecting women.

(e) To initiate and coordinate and monitor the enactment of legisla-
tion which promotes equal status of women on the City, State, and Federal

~levels, and to assure that appropriate regulations are adopted and enforced

pursuant to such legislation.

(f) To investigate, within the limitations of available resources,
incidents of discrimination against women.

(g) To appear and speak for and act on behalf of individual women
and groups of women confronted with incidents of discrimination, within
the limitations of available resources. -

(h) To obtain from City departments, divisions, and agencies, in-

formation necessary to carry out the functions, purposes; programs, and
activities of the Commission.

(i) To initiate public exhibits and media events in City Hall, City
libraries, and other city-owned property as well as in other locations
within and without the citye. :

(j) To raise funds for the use of the Commission and to accept money,
gifts and services for its exclusive use and expend or use the same, and

. subject to appropriation or to receipt of such money, gifts, and services,

employ clerical and technical assistants or consultants; and to be consulted
by and make recommendations to the City Manager with regard to the employ-
ment of the Executive Directore

(k) To be a member of the National Association of Commissions on Women.

(1) To recruit and recommend prospective Commissioners for subsequent
appointment by the City Managers

(m) To appoint task forces to assist the Commission in its operations.

(n) Such other powers and duties as may be agreed on by the City Manager
and the Commissione

Section 2-225. Membership, Appointment, Term, Removal,

(a) The Commission shall consist of twenty members, all of whom shall
be appointed initially by the City Manager to serve for the following terms:

(1) six members shall serve for a one year term;
(2)  seven members shall serve for a two year term;

(3) seven members shall serve for a three year term.

After the initial terms all Commissioners shall be app01nted for a term
of three years,
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(b) If any Commissioner misses three \nexcused meetings of the Commission
during a calendar year, that position of said Commissioner shall be automatically
vacated upon certification to the City Manager by the Commissions ’ :

(¢) After the initial appointments, subsequent members of the Commission shall
be appointed by the City Manager from recommendations provided by the Commissione
.The Commission shall consult with recognized groups working for the equal status of
women to obtain names of qualified candidates. Vacancies on the Commission shall
be filled not later than thirty days after the vacancy occurs; and if a vacancy
occurs prior to the expiration of the member's term, an appointment shall be made

0. for the remainder of the terms

(d) That the Commission at all times be representative of all socio-economic ‘;
and racial segments of the city as well as different neighborhoods and also have ‘
members who are resource people as well as women with needs.

(e) That the persons who make recommendations to the City Manager for appoin;—
ments to this Commission shall be disqualified for membership on the Commission.

Section 2-226. Election of Chairperson; By-laws.

The members of the Commission shall elect a Chalrpefson from among its
members, and shall adopt by-laws for the Commission.

Section 2-227. Qualifications of Commissioners.

(a) A1l prospective Commissioners shall have belief in and support of the
equal status of women in society and implementation of the aims of the Equal
‘Rights Amendment.

(b) Commissioners must be residents of the City of Cambridge at the time of

" - appointment.

Section 2-228, Appointment and Term of Executive Director.

(a) There shall be an Executive Director of the Commission on the Status of
Women whose selection and length of employment shall be determined by the City
Manager with the advice of the Commission.

(b) The prospective Executive Director of the Commission shall have demonstrat-
ed administrative expertise, a background of direct participation in women's advance-
~ ment, and the ability to work cooperatively with women of various socio-economic
backgrounds and of every race, creed, color, national origin, age, and sexual pre-
ferences :

(c) The Executive Director shall have adequate staff assistances

Passed to a second .reading at the City Council meeting of September 19, 1977
and on or after October 3, 1977 the qpestion may be on passing to be ordained.

ATTEST:- Paul E. Healy, City Clerke.
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Citp of Cambridge

In the Year One Thousand, Nine Hundred Seventy-Seven

AN ORDINANCE

In amendment to an ordinance formerly entitled: "The General Ordinances
of the City of Cambridge"™ as revised in 1972 and now designated as "The
Code of the City of Cambridge."

Be it ordained by the City Council of the City of Cambridge as fo”ow_s:

Chapter Two, entitled: "Administration" is hereby amended by adding a
new ordinance at the end thereof entitled: "ARTICLE XXVI. CAMBRIDGE
COMMISSION ON THE STATUS OF WOMEN," which will read as follows:-

ARTICLE XXVI, CAMBRIDGE COMMISSION ON THE STATUS OF WOMEN.

Section 2-222. Establishment.

There shall be a Cambridge Commission on the Status of Women.

Section 2-223, Function and Purposee

It shall be the function of the Commlssuon to:

(a) Act as a centralizing force in the City of Cambrldge and the
community which will deal with all women's issues providing information,
referral, guidance, coordination, offering and providing technical assistance
to other public agencies and private persons, organizations and institutions
engaged in activities and programs intended to eliminate prejudice and dis-

crimination against women because of their status as women or as a minority
women. :

(b) Take such action as the Commission considers appropriate to in-

sure the equal status of women of every race, creed, color national orlgln,
age and sexual preference.

Section 2-22L. Powers and Dutiess

The powers and duties of the Commission shall include the following:-

(a) To insure the equal status of women in educational, economlc,
political, health, legal and social spheres.
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(b) To design and 1mplement programs that promote equallty for
all women in the City. ~ :

(¢c) To develop recommehdations and recommend policy to all departments,
divisions and agencies of the city, 1nclud1ng the City Manager and the Clty
Councile

(d) To coordinate activities of all departments and divisions of
City government on issues affecting women.

(e) To initiate and coordinate and monitor the enactment of legisla~
tion which promotes equal status of women on the City, State, and Federal
levels, and to assure that approprlate regulations are adopted and enforced
pursuant to such legislatione

(f) To investigate, within the limitations of avallable resources,
incidents of discrimination against womens

(g) To appear and speak for and act on behalf of individual women
and groups of women confronted with incidents of dlscrlmlnatlon, within
the limitations of available resources. -

(h) To obtain from City departments, divisions, and agenc1es, in-
formation necessary to ‘carry out the functlons, purposes, programs, and
activities of the Commission.

(1) To initiate public exhibits and media events in City Hall, City
libraries, and other city-owned property as well as in other locations
within and without the city.

(j) To raise funds for the use of the Commission and to accept money,
gifts and services for its exclusive use and expend or use the same, and

subject to appropriation or to receipt of such money, gifts, and services,
employ clerical and technical assistants or!consultants; and to be consulted -
by and make recommendations to the City Manager with regard to the employ-
ment of the Executive Director.

(k) To be a member of the National Association of Commissions on Women.

(1) To recruit and recommend prospectlve Commissioners for subsequent
appointment by the City Manager.

(m) To appoint task forces to assist the Commission in its operations.

(n) Such other powers and duties as may be agreed on by the City Manager
and the Commissione

-Section 2-225. Membership, Appointment, Term, Remova}.

(a) The Commission shall consist of twenty members, all of whom shall
be appointed initially by the City Manager to serve for the following terms:

(1) six members shall serve for a one year term;
(2) seven members shall serve for a two year term;

(3) seven members shall serve for a three year term.

After the initial terms all Commissioners shall be appointed for a term
of three years.
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(b) If any Commissioner misses three unexcused meetings of the
Commission during a calendar year, that position of said Commissioner
shall be automatically vacated upon certification to the City Manager
by the Commissione.

(c) After the initial appointments, subsequent members of the
Commission shall be appointed by the City Manager from recommendations
provided by the Commission. The Commission shall consult with recogniz-
ed groups working for the equal status of women to obtain names of
qualified candidates. Vacancies on the Commission shall be filled not
later than thirty days after the vacancy occurs; and if a vacancy occurs
prior to the expiration of the member's term, an appointment shall be
made for the remainder of the term.

(d) That the Commission at all times be representative of all
socio-economic and racial segments of the city as well as different
neighborhoods and also have members who are resource people as well as
women with needs.

Section 2-226. Election of Chairperson; By-lawse

The members of the Commission shall elect a Chairperson from among
its members, and shall adopt by-laws for the Commission.

Section 2-227. Qualifications of Commissioners._

(a) All prospective Commissioners shall have belief in and support

of the equal status of women in society andflmplementatlon of the aims
of the Equal Rights Amendment.

(b) Commissioners must be residents of the City of Cambridge at the

‘time of appointment.

Section 2-228. Appointment and Term of Executive Directors

(a) There shall be an Executive Director of the Commission on the
Status of Women whose selection and length of employment shall be deter-

mined by the City Manager with the advice of the Commissions

(b) The prospective Executive Director of the Commission shall have
demonstrated administrative expertise, a background of direct participation
in women's advancement, and the ability to work cooperatively with women
of various soécio- economlc backgrounds and of every race, creed, color,
national origin, age, and sexual preference.

(c) The Executlve Director shall have adequate staff a881stance.
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- City of Cambridge

_ In the Year One Thousand, Nine Hundred Seventy-Seven

AN ORDINANCE

In amendment to an ordinance formerly entitled: "The General Ordinances
of the City of Cambridge™ as revised in 1972 and now designated as "The
Code of the City of Cambridge." :

Be it ordained by the City Council of the City of Cambridge as follows:

Chapter Two, entitled: "Administration" is hereby amended by adding a
new ordinance at the end thereof entitled: "ARTICLE XXVI. CAMBRIDGE
COMMISSION ON THE STATUS OF WOMEN," which will read as follows:-

N_ON STATUS OF WOMEN.

Section 2-222. Establishmente.

‘There shall be a Cambridge Commission on the Status of Women.
. \ .

Section 2-223, Enggtion‘énd Purposes

It shall be the function of the Commission to:

(a) Act as a centralizing force in the City of Cambridge and the
community which will deal with all women's issues providing information,
referral, guidance, coordination, offering and providing technical assistance
to other public agencies and private persons, organizations and institutions
engaged in activities and programs intended to eliminate prejudice and dis-
crimination against women because of their status as women or as a minority
Womene

(b) Take such action as the Commission considers appropriate to in-

sure the equal status of women of every race, creed, color national origin,
age’and sexual preference. '

Section 2-22Le. Powers and Duties.

The powers and duties of the Commission shall include the following:-

(a) To insure the equal status of women in educational, economic,
political, health, legal and social spheres.
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(b) To design and implement programs that promote equality for
all women in the City. :

(¢) To develop recommendations and recommend policy to all departments,
divisions and agencies of the city, 1nclud1ng the City Manager and the City
Councile

(d) To coordlnate activities of all departments and divisions of
City government on issues affecting women.

(e) To initiate and coordinate and monitor the enactment of legisla—
tion which promotes equal status of women on the City, State, and Federal
levels, and to assure that appropriate regulations are adopted and enforced
pursuant to such legislation.

(£f) To investigate, within the limitations of available resources,
incidents of discrimination against women.

(g) To appear and speak for and act on behalf of individual women
and groups of women confronted with incidents of discrimination, within
the limitations of available resourcess :

(h) To obtain from City departments, divisions, and agencies, in-
formation necessary to carry out the functions, PUIPOSES, Programs, and
~activities of the Commissions

(1) To initiate public exhibits and media events in City Hall, City
libraries, and other city—owned property as well as in other locatlons
within and without the city.

(j) To raise funds for the use of the Commission and to accept money,
gifts and services for its exclusive use and expend or use the same, and

subject to appropriation or to receipt of such money, gifts, and services,
employ clerical and technical assistants or!consultants; and to be consulted
‘by and make recommendations to the City Manager with regard to the employ—
ment of the Executive Director.

(k) To be a member of the National Association of Commissions on Women.

(1) To recruit and recommend prospectlve Commissioners for subsequent
appointment by the City Manager.

(m) To appoint task forces to assist the Commission in its operationse

(n) Such other powers and duties as may be agreed on by the City Manager
and the Commissione

Section 2-225. Membership, Appointment, Term, Removal.

(a) The Commission shall consist of twenty members, all of whom shall
~ be appointed initially by the City Manager to serve for the following termss

(1) six members shall serve for a one year term;
(2) seven members shall serve for a two year term;

(3) seven members shall serve for a three year term.

After the initial terms all Comm1551oners shall be appointed for a term
of three years,
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(b) If any Commissioner misses three unexcused meetings of the
Commission during a calendar year, that position of said Commissioner
shall be automatically vacated upon certification to the City Manager
by the Commission. :

(c) After the initial appointments, subsequent members of the
Commission shall be appointed by the City Manager from recommendations
provided by the Commissione. The Commission shall consult with recogniz-
ed groups working for the equal status of women to obtain names of
qualified candidatess Vacancies on the Commission shall be filled not
later than thirty days after the vacancy occurs; and if a vacancy occurs
prior to the expiration of the member's term, an appointment shall be
made for the remainder of the term.

(d) That the Commission at all times be representative of all

. socio-economic and racial segments of the city as well as different

neighborhoods and also have members who are resource people as well as
women with needs.

Section 2-226.  Election of Chairperson; By-laws.

The members of the Commission shall elect a Chairperson from among
its members, and shall adopt by-laws for the Commissione

Section. 2-227. Qualifications of Commissionerse

(a) A1l prospective Commissioners shall have belief in and support
of the equal status of women in society and!implementation of the aims
of the Equal Rights Amendment. :

(b) Commissioners must be residents of the Clty of Cambridge at the
time of appointment.

Section 2-228, Appointment and Term of Executive Directors

(a) There shall be an Executive Director of the Commission on the

Status of Women whose selection and length of employment shall be deter—
mined by the City Manager with the advice of the Commission.

(b) The prospective Executive Director of the Commission shall have
demonstrated administrative expertise, a background of direct participation
in women's advancement, and the ability to work cooperatively with women
of various socio-economic backgrounds and of every race, creed, color,
national origin, age, and sexual preference.

(¢c) The Executive Director shall have adequate staff assistance.
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The

City of Cambridge

In City Council .. September 19, 1977

Ordinance Commitiee

was referred a proposed ordinance amendment by adding a new Chapter to the
General Ordinances entitled: "Cambridge Commission on the Status of Women,"

The City Council met on Thursday, September 15, 1977 at 6:18 P, M. for the
purpose of conducting a hearing on the proposed ordinance amendment providing

amnew Article XXVI  alongwith a new Chapter to the General Ordinances

entitled: "Cambridge Commission on the Status of Women."
Presiding Councillor Clem, Chairman.
Present: Mayor Vellucci, Councillors Clem, Clinton, Duehay and Graham.

The City Council was in receipt of a communication from Councillor Ackermann
who was in Washington, Ds Ce. and which communication was read by the City
Clerk at the request of Chairman Councillor Clem.and made part of the record.

Councillor Clemioutlined the procedure for the conduct of the hearing.

City Manager, James L. Sullivan and Evelyn Rabouin, Affirmative Action
Officer were present in the Repseks  Chamber and at the request of
Chair the City Council heard from Evelyn Rabouin, Ad Hoc Committee Member,
96 Alpine Street, Cambridge who outlined the purpose of the ordinance and
stated that this would provide a vehicle for issue development, lobby
force and a centralized forum to deal with the problem of women's rights.

N

Mayor Vellucci indicated his strong support for the ordinance and stated
that it should be pasded without any question and indicated support for

the Ad Hoc Committee in the nominating porcedure, he further stated that
the position should be funded and made a part of the Annual Budget.

In response to a-quéestion by Mayor Vellucci, Ms. Rabouin stated that the
committee is working on the nominating procedure continually, that they

~have a 1list of thirty people, that the list could be presented to the City

Manager and the work of the committee could begine
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- City Manager, James L. Sullivan, stated that the ordinance was drafted according
to law, that thirty-five applications have been received for twenty slotse. That
in a second phase the City Manager would be meeting with groups and the Ad Hoc
Committee and appraise all proposals and select a committees ‘

Councillor Graham stated that the committee should be representative of all
social and racial strati of the City of Cambridge and all groups should be

represented in order to provide for a well-rounded committeey, who would not
represent just one medium income group.

City Manager, James L. Sullivan, stated that CETA and Revenue Sharing funds
would be used when the committee is established, two slots from CETA will
be provided and block grant funding of $2500.00.

Mayor Vellucci stated that a supplemental appropriation should be provided
for the staff of the committee.

Councillor Clem stated he would support the ordinance as amended for the con-
sideration of the City Council at its next meeting of September 19, 1977.

Mse Evelyn Rabouin outlined the'qualifications for membership on the committee,
the first being a resident in Cambridge and an interest in the Equal Rights
Amendment . ‘

At this time the Ordinance Committee took action on the following amendments
proposed by the membership.
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AMENDMENT NUMBER ONE,

Councillor Graham made a motion to amend the ordinance by striking the
word "demonstrated" in the first line of section 2-227 in sub-section (a).

Amendment carried on a voice votes

AMENDMENT NUMBER TWO. .

Councillor Ackermann made a motion to amend the ordinance by adding

at the end thereof of section 2-228 a new paragraph (c) which reads as
- follows:

The Executive Director shall have adequate staff assistance.

Amendment carried on a voice votes

AMENDMENT NUMBER THREE,

Mayor Vellucci made a motion to amend the ordinance by adding at the

end of section 2-228 sub-section (a) the following: "and whose salary
shall be $16,000.00 to $18,000.00 per annum which amount shall be in-
cluded in the Annual Budget."

Amendment failed on a voice vote.
Councillor Clinton requested to be recorded in the negatives

)

AMENDMENT NUMBER FOUR.

Councillor Ackermann made a motion to amend the ordinance by adding
at the end thereof of section 2-225 a new section (d) which reads as
follows:- -

(d) That the committee at all times be representative of all socio- :
economic and racial segments of the city as well as different neighborhoods,
and also have members who are resource people as well as women with needss’

Amendment carried on a voice votes

AMENDMENT NUMBER FIVE.

Councillor Clem made a motion to amend the ordinance by inserting the
words "coordination, offering and providing in section 2-223 sub-section

(a)e

Amendment carried on a voice vote.
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AMENDMENT NUMBER SIX.

Councillor Clem made a motion to amend the ordinance by inserting the
words "in the city" in Section 2-223 sub-section (b).

Amendment failed on a voice votee

AMENDMENT NUMBER SEVEN.

Councillor Clem made a motion to amend the ordinance by inserting the
words "and monitor" after the word coordinate in section 2-224 sub-section

(e)e |

Amendment carried on a voice vote. ?

AMENDMENT NUMBER EIGHT.

Councillor Graham made a motion to amend the ordinance by amending the
initial salary of $16,000.00 in the Annual Budget.

Amendment failed on a voice votees
Clinton requested to be recorded in the negative.

AMENDMENT NUMBER NINE.

Councillor Clem made a motion to amend the ordinance by striking the

~ word "Women" in the fourth line of section 2-228 sub-section (b) and
-substituting in place thereof the word "person."

Amendment failed on a voice vote.

AMENDMENT NUMBER TEN,

Councillor Graham made a motion to amend the ordinance by inserting
a compensation clause in section 2-228 sub-section (a)e

Amendment failed on a voice votes
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The question of the nominatibn»pfOCédﬁre was deferred for the consideration of
the entire City Council,

Mayor Vellucci submitted the following motion for the consideration by the City
Council at the next meeting of September 19, 1977 which reads as follows:

ORDERED:

That the position of Executive Director of the Cambridge Commission on the
Status of Women be established in the 1977-1978 Annual Budget, said salary to be
determined by the City Manager prior to the final vote of the City Council on the
proposed ameéndment to the Ordinances of the City of Cambridge providing for the
establishment of the Cambridge Commission on the Status of Women.

Councillor Duehay moved that the proposed ordinance amendment be referred to the
City Council with the question of the nomination procedure to be determined by
agreement of the City Council,

Motion carried on a voice votes

At 8:30 Po Me Councillor Clem noted the lack of a quorum and stated that
the question of Lodging Houses would be the subject of a future hearing.

Councillor Clinton requested that the members of the License Commission appear

at the next meeting in order that the City Council may benefit from their thinking
on Lodging House controle

At 8:32 Pe Me the meeting adjourned.
: J

‘ The committee reports after hearing held on September 15,
1977 the committee reported the proposed ordinance as amended to the City Council
for their consideration together with the motion of Mayor Vellucci to fund the
position of Executive Director from the Annual Budget.

For the Committee,

Councillor Dayid Clem,
Chairman,



City of Cambridge

In the

R

One Thousan
i £

W

Hundred Seventy-Seven

AN ORDINANCE
In amendment to an ordinance formerly entitled: "The General Ordinances

of the City of Cambridge" as revised in 1972 and now designated as "The
Code of the City of Cambridge." ,

Be it ordained by the City Council of the City of Cambridge as follows:

Chapter Two, entitled:  "Administration" is hereby amended by adding a
new ordinance at the end thereof entitled: "ARTICLE XXVI. CAMBRIDGE
COMMISSION ON THE STATUS OF WOMEN,'" which will read as follows:-—

ARTICLE XXVI, CAMBRIDGE COMMISSION ON THE STATUS OF WOMEN

Section 2-222.  Establishment.

There shall be a Cambridge Commission on the Status of Women.

Section 2-223, Function and Pugpése.

It shall be the function of the Commiss@on to:

(a) Act as a centralizing force in the City of Cambridge and the
community which will deal with all women's issues providing information,
referral, guidance, coordination, offering and providing technical assistance
to other public agencies and private persons, organizations and institutions
engaged in activities and programs intended to eliminate prejudice and dis-

crimination against women because of their status as women or as a minority
Women. :

(b) Take such action as the Commission considers appropriate to in-

sure the equal status of women of every race, creed, color national origin,
age and sexual preference. :

Section 2-22L. Powers and Duties.

The powers and duties of the Commission shall include the following:-

(a) To insure the equal status of women in educational, economic,
political, health, legal and social spheres.
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(b) To design and implement programs that promote equality for
all women in the City.

(¢c) To develop recommendatlons and recommend policy to all departments,
divisions and agencies of the city, including the City Manager and the City
Councile

(d) To coordinate activities: of all departments and divisions of
City government on issues affecting women.

(e) To initiate and coordinate and monitor the enactment of legisla-
tion which promotes equal status of women on the City, State, and Federal
levels, and to assure that appropriate regulations are adopted and enforced
pursuant to such legislation.

(f) To investigate, within the limitations of available resources,
incidents of discrimination against womens

(g) To appear and speak for and act on behalf of individual women
. and groups of women confronted with incidents of discrimination, within
the limitations of available resourcess -

(h) To obtain from City departments, d1v151ons, and agencies, in-
formation necessary to carry out the functions, purposes, programs, and
activities of the Commission. ‘

(1) To initiate public exhibits and media events in City Hall, City
libraries, and other city-owned property as well as in other locations
within and without the city.

(j) To raise funds for the use of the Commission and to accept money,
gifts and services for its exclusive use and expend or use the same, and
subject to appropriation or to receipt of such money, gifts, and services,
employ clerical and technical assistants or!consultants; and to be consulted
by and make recommendations to the City Manager with regard to the employ-
ment of the Executive Director.

(k) To be a member of the National Association of Commissions on Women.

(1) To recruit and recommend prospective Commissioners for subsequent
appointment by the City Manager,

(m) To appoint task forces to assist the Commission in its operations.

(n) Such other powers and duties as may be agreed on by the City Manager
and the Commission.

Section 2-225. Membership, Appointment, Term, Removale

(a) The Commission shall consist of twenty members, all of whom shall
be appointed initially by the City Manager to serve for the following terms:

(1) six members shall serve for a one year term;
(2) seven members shall serve for a two year'term;
(3) seven members shall serve for a three year term.

After the initial terms all Comm1551oners shall be appointed for a term
of three years,
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(b) If any Commissioner misses three unexcused meetings of the
Commission during a calendar year, that position of said Commissioner
shall be automatically vacated upon certification to the City Manager
by the Commission. :

(c) After the initial appointments, subsequent members of the
Commission shall be appointed by the City Manager from recommendations
provided by the Commissione The Commission shall consult with recogniz—
ed groups working for the equal status of women to obtain names of
qualified candidatese Vacancies on the Commission shall be filled not

- later than thirty days after the vacancy occurs; and if a vacancy occurs
prior to the expiration of the member's term, an appointment shall be
made for the remainder of the term. ’

(d) That the Commission at all times be representative of all
socio-economic and racial segments of the city as well as different
neighborhoods and also have members who are resource people as well as
women with needs. '

Section 2-226. Election of Chairperson; By-laws.

The members of the Commission shall elect a Chairperson from among
its members, and shall adopt by-laws for the Commissions

Section 2-227. Qualifications of Commissionerse

(a) All prospective Commissioners shall have belief in and support

of the equal status of women in society and!implementation of the aims
of the Equal Rights Amendment.

(b) Commissioners must be residents of the City of Cambridge at the
- time of appointment.

Section 2-228. Appointment and Term of Executive Directore

(2) There shall be an Executive Director of the Commission on the

Status of Women whose selection and length of employment shall be deter-
mined by the City Manager with the advice of the Commissione

(b) The prospective Executive Director of the Commission shall have

demonstrated administrative expertise, a background of direct participation
in women's advancement, and the ability to work cooperatively with women
of various socio-economic backgrounds and of every race, creed, color,
national origin, age, and sexual preference.

(c) The Executive Director shall have adequate staff assistance.
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City of Gambridge

MOTION SUBMITTED BY MAYOR VELLUCCI
IN CITY COUNCIL

September 19, 1977

ORDERED:

That the position of Executive Director of the Cambridge Commission

on the Status of Women be established in the 1977-1978 Annual Budget,

said salary to be determined by the City Manager prior to the final
vote of the City Council on the proposed amendment to the Ordinances
of the City of Cambridge providing for the establishment of the Cambridge

Commission on the Status of Women.

N




City of Cambridge

~ In City Council ._September 19, 1977

Committee

The

Ordinance

to which was referred a proposed ordinance amendment by adding a new Chapter to the

" General Ordinances entitled: "Cambridge Commission on the Status of Women."

The City Council met on Thursday, September 15, 1977 at 6:18 Po M. for the
purpose of conducting a hearing on the proposed ordinance amendment providing
a new Article XXVI along with a new Chapter to the General Ordinances
entitled: "Cambridge Commission on the Status of Women."

Presiding Councillor Clem, Chairman. ‘

Present: Mayor Vellucci, Couricillors Clem, Clinton, Duehay and Graham.

The City Council was in receipt of a communication from Councillor Ackermann
who was in Washington, De Ce and which communication was read by the City
Clerk at the request of Chairman Councillor Clem.and made part of the record.

Councilior Clem outlined the procedure for the conduct of the hearing.

City Manager, James L. Sullivan and Evelyn Rabouin, Affirmative Action
Officer were present in the Repb¥ls  Chamber and at the request of
Chair the City Council heard from Evelyn Rabouin, Ad Hoc Committee Member,
96 Alpine Street, Cambridge who outlined the purpose of the ordinance and
stated that this would provide a vehicle for issue development, lobby
force and a centralized forum to deal with the problem of women's rightse

Mayor Vellucci indicated his strong support for the ordinance and stated
that it should be passed without any question and indicated support for

the Ad Hoc Committee in the nominating porcedure, he further stated that
the position should be funded and made a part of the Annual Budget.

In response to a“question by Mayor Vellucci, Mse. Rabouin stated that the

committee is working on the nominating procedure continually, that they
have a 1list of thirty people, that the list could be presented to the City
Manager and the work of the committee could begin.
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City Manager, James L. Sullivan, stated that the ordinance was drafted according
to law, that thirty-five applications have been received for twenty slots. That
in a second phase the City Manager would be meeting with groups and the Ad Hoc
Committee and appraise all proposals and select a committees

Councillor Graham stated that the committee should be representative of all
social and racial strati of the City of Cambridge and all groups should be
represented in order to provide for a well-rounded committee, who would not
represent just one medium income groupe.

City Manager, James L. Sullivan, stated that CETA and Revenue Sharing funds
would be used when the committee is established, two slots from CETA w111
‘'be provided and block grant fundlng of $2500.00.

Mayor Vellucci stated that a supplemental appropriation should be prov1ded
for the staff of the committee.

Councillor Clem stated he would support the ordinance as amended for the con-
sideration of the City Council at its next meeting of September 19, 1977.

Mse Evelyn Rabouin outlined the qualifications for membership on the commlttee,
the first being a resident in Cambridge and an interest in the Equal nghts
Amendment. :

At this time the Ordinance Committee took action on the following amendments
proposed by the membershlp.
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AMENDMENT NUMBER ONE,

- Councillor Graham made a motion to amend the ordinance by striking the
word "demonstrated" in the firSt line of section 2-227 in sub-section (a)-

Amendment carried on a voice votes

AMENDMENT NUMBER THWO.

Councillor Ackermann made a motion to amend the ordinance by adding

at the end thereof of section 2-228 a new paragraph (c) which reads as
follows: ' : ,

The Executive Director shall have adequate staff assistance.

Amendment carried on a voice votes

AMENDMENT NUMBER THREE,

Mayor Vellucci made a motion to amend the ordinance by adding at the

end of section 2-228 sub-section (a) the following: "and whose salary .
shall be $16,000,00 to $18,000,00 per annum which amount shall be in-
cluded in the Annual Budget."

Amendment failed on a voice vote.
Councillor Clinton requested to be recorded in the negative.

]

AMENDMENT NUMBER FOUR.

Councillor Ackermann made a motion to amend the ordinance by adding
~at the end thereof of section 2-225 a new section (d) which reads as
follows:—

(d) That the committee at all times be representative of all socio-
economic and racial segments of the city as well as different neighborhoods,
and also have members who are resource people as well'as women with needse

Amendment carried on a voice vote.

AMENDMENT NUMBER FIVE,

Councillor Clem made a motion to amend the ordinance by inserting the
words "coordination, offering and providing in section 2-223 sub-section

(a)e

Amendment carried on a voice vote.
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AMENDMENT NUMBER SIX.

Councillor Clem made a motion to amend the ordinance by inserting the
words "in the city" in Section 2-223 sub-section (b).

Amendment failed on a voice votee

AMENDMENT NUMBER SEVEN.

Councillor Clem made a motion to amend the ordinance by inserting the
words "and monitor" after the word coordinate in section 2-224 sub—section

Amendment carried on a voice votes

ENDMENT NUMBER EIGHT.

Councillor Graham made a motion to amend the ordinance by amending the
initial salary of $16,000.00 in the Annual Budgete

Amendment failed on a voice vote.
Clinton requested to be recorded in the negative.

AMENDMENT NUMBER NINE.

Councillor Clem made a motion to amend the ordinance by striking the
word "Women" in the fourth line of section_%—228 sub-section (b) and
substituting in place thereof the word "person."

Amendment failed on a voice votes

DMENT NUMBER TEN,

Councillor Graham made a motion to amend’the ordinance by inserting

- a compensation clause in section 2-228 sub-section (a).

Amendment failed on a voice votes
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The question of the nomination procedure was deferred for the consideration of
the entire City' Council. )

Mayor Vellucci submitted the following motion for the consideration by the City
Council at the next meeting of September 19, 1977 which reads as follows:

ORDERED:

That the position of Executive Director of the Cambridge Commission on the
Status of Women be established in the 1977-1978 Annual Budget, said salary to be
determined by the City Manager prior to the final vote of the City Council on the
proposed ameéndment to the Ordinances of the City of Cambridge providing for the
establishment of the Cambridge Commission on the Status of Women.

Councillor Duehay moved that the proposed ordinance amendment be referred to the
City Council with the question of the nomination procedure to be determined by
agreement of the City Council. :

1

Motion carried on a voice vote.

At 8:30 Po Mo Councillor Clem noted the lack of a quorum and stated that
the question of Lodging Houses would be the subject of a future hearing.

Councillor Clinton requested that the members of the License Commission appear
at the next meeting in order that the City Council may benefit from their thinking

on Lodging House control.

At 8:32 Pe Me the meeting adjourneds

2

The committee reports after hearing held on September 15,
1977 the committee reported the proposed ordinance as amended to the City Council
for their consideration together with the motion of Mayor Vellucci to fund the
position of Executive Director from the Annual Budgete

For the Committee,

Councillor David Clem,
Chairman.
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In the Year One Thousand, Nine Hundred Seventy-Seven
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AN ORDINANCE

In amendment to an ordinance formerly entitled: "The General Ordinances
of the City of Cambridge"™ as revised in 1972 and now designated as "The
Code of the City of Cambrldge." ,

Be it ordained by the City Council of the City of Cambndge as fo//ows

Chapter Two, entitled: "Administration" is hereby amended by adding a
" new ordinance at the end thereof entitled: "ARTICLE XXVI. CAMBRIDGE
- COMMISSION ON THE STATUS OF WOMEN," which will read as follows:-

N_ON STATUS OF WOMEN.

Section 2-222. Establishment.

There shall be a Cambridge'Cdmmiesion on the Status of Women.

Section 2-223, Function and Purpose.

It shall be the function of the Commission to:

(a) Act as a centralizing force in the City of Cambridge and the
community which will deal with all women's issues providing information,
referral, guidance, coordlnatlon, offering and providing technical assistance
to other public agencies and private persons, organizations and institutions
engaged in activities and programs intended to eliminate prejudice and dis-

crimination against women because of their status as women or as a minority
women.

' (b) Take such action ds the Commission considers appropriate to in-

‘sure the equal status of women of every race, creed, color national origin,
age and sexual preference.

Section 2-224. Powers and Duties.

The powers and duties of the Commission shall include the following:-

(a)' To insure the equal status of women ‘in educational, economic,
political, health, legal and social spheres.
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(b) To design and implement programs that promote equality for
all women in the Citye.

(¢c) To develop recommendations and recommend policy to all departments,
divisions and agencies of the city, including the City Manager and the City
Council. )

(d) To coordinate activities. of all’departments and divisions of
City government on issues affecting women.

(e) To initiate and coordinate and monitor the enactment of legisla-
tion which promotes equal status of women on the City, State, and Federal
levels, and to assure that appropriate regulations are adopted and enforced
pursuant to such legislation.

(£f) To investigate, within the limitations of available resources,
incidents of discrimination against women. '

(g) To appear and speak for and act on behalf of individual women
and groups of women confronted with incidents of discrimination, within
the limitations of available resources. .-

(h) To obtain from City departments, divisions, and agencies, in-

formation necessary to carry out the functions, purposes, programs, and
-~ activities of the Commission.

(i) To initiate public exhibits and media events in City Hall, City
libraries, and other city-owned property as well as in other locations
within and without the city,

- (3) To raise funds for the use of the Commission and to accept money,
gifts and services for its exclusive use and expend or use the same, and
subject to appropriation or to receipt of such money, gifts, and services,
employ clerical and technical assistants or! consultants; and to be consulted
by and make recommendations to the City Manager with regard to the employ-
ment of the Executive Directors

(k) To be a member of the National Association of Commissions on Women.

(1) To recruit and recommend prospective Commissioners for subsequent
appointment by the City Manager.

(m) To appoint task forces to assist the Commission in its operations.

(n) Such other powers and duties as may be agreed on by the City Manager
and the Commission.

Section 2-225. Membership, Appointment, Term, Removal.

(a) The Commission shall consist of twenty members, all of whom shall
be appointed initially by the City Manager to serve for the following terms:

(1) six members shall serve for a one year term;
(2) seven members shall serve for a two year term;
‘ (3) seven members shall serve for a three year term.

After the initial terms all Commissioners shall be appointed for a term
of three years,
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(b) If any Commissioner misses three unexcused meetings of the
Commission during a calendar year, that position of said Commissioner
shall be automatically vacated upon certification to the City Manager
by the Comm1351on.

(c) After the initial appointments, subsequent members of the
- Commission shall be appointed by the City Manager from recommendations
provided by the Commission. The Commission shall consult with recogniz-
ed groups working for the equal status of women to obtain names of
qualified candidates. Vacancies on the Commission shall be filled not
later than thirty days after the vacancy occurs; and if a vacancy occurs
prior to the expiration of the member's term, an appointment shall be
made for the remainder of the term.

(d) That the Commission at all times be representative of all
- socio-economic and racial segments of the city as well as different
neighborhoods and also have members who are resource people as well as
women with needse

Section 2-226. Election of Chairperson;.Byrlaws.

The members of the Commission shall elect a Chairperson from among
its members, and shall adopt by-laws for the Commission.

Section 2-227. Qualifications of Commissioners.

(a) A1l prospective Commissioners shall have belief in and support

of the equal status of women in society and\lmplementatlon of the aims
of the Equal Rights Amendment.

(b) Commissioners must be residents of the City of Cambridge at the
‘time of appointment.

Section 2-228., Appointment and Term of Executive Directors.

(a) There shall be an Executive Director of the Commission on the

Status of Women whose selection and length of employment shall be deter-
mined by the City Manager with the advice of the Commissione

(b) The prospective Executive Director of the Commission shall have

demonstrated administrative expertise, a background of direct participation
in women's advancement, and the ability to work cooperatively with women

of various socio-economic backgrounds and of every race, creed, color,
national origin, age, and sexual preference.

(¢c) The Executive Director shall have adequate staff assistance.
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MOTION SUBMITTED;BY MAYOR VELLUCCI

IN CITY COUNCIL

September 19, 1977

ORDERED:
That the p051t10n of Executive Director of the Cambrldge Comm1581on
on the. Status of WOmen be established in the 1977- 1978 Annual Budget,
said salary to be determined by the City Manager prior to the final
vote of the’City Council on the proposed amendment to the Ordinances
of the City of Cambridge'providing for the establishment of the Cambridge

Commission on the Status of Women.
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City of Cambringe

" In the Year One Thousand, Nine Hundred Seventy-Seven

AN ORDINANCE

In amencment to an ordinance formerly entitled: "The General Ordinances
- of the (ity of Cambridge" as revised in 1972 and now designated as "The
Code of the City of Cambridge."

Se it ordained by the City Council of the City of Cambridge as r‘foifow‘_s:

Chapter Two, entitled: "Administration" is hereby amended by adding a
new ordinance at the end thereof entitled: "ARTICLE XXVI., CAMBRIDGE
- COMMISSION ON THE STATUS OF WOMEN," which will read as follows:-

ARTICLE 2XVT. CAMBRIDGE COMMISSTON ON THE STATUS OF WOMEN,

Section 2-222. Establishment.

There shall be a Cambridge Commission on the Status of Womens

Sectiog 2-223, Function and Purposecs

Tt shall be the function of the Commission to:

(a) Act as a centralizing force in the City of Cambridge and the

community which will deal with all women's issues providing information,
referral, guidance, coordlnqtlon, offering and providing technical assistance
to other public agencies and private persons, organizations and institutions
engaged in activities and programs intended to eliminate prejudice and di

crimination against women because of their status'as women or as a mlnorlty_
WOmeENe

(b) Take such action as the Commission considers appropriate to in-

sure the equal status of women of every race, creed, color national orlgln,
age and sexual preferenceo

Section 2-22L. Powers and Duties,

The powers and duties of the Commission shall include the following:-

(a) To insure the equal status of women in educational, eccnomic,
political, health, legal and social spheres. -
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(b) To design and 1mplement programs that promote equallty for :

all women in the Citye _ _ o
'( ) ' To- develop recommendatlons ‘and recommend policy to all departments," ‘

- divisions and agenc1es of the. c1ty, 1nclud1ng the Clty Manager and the Clty
.. Councile © - : -

(d) To coordinate activities.of all departments and lelSlons of

‘Clty government on issues affectlng WOmenNo

- (e) To initiate and coordinate and monitor the enactment of legisla—'

. tion which promotes equal status of women on the City, State, and Federal
_levels, and to assure that approprlate regulatlons are adopted and enforced

pursuant to. such legislation.
(f) To investigate, within the limitations of avallable resources,

S ~tnc1dents of discrimination against womene

(g) To appear and speak for and act on benalf of individual women

- and groups of women confronted with incidents of dlscrlmlnatlon, w1thrn .

‘the limitations of available resources. -

(h) To obtain from City departments, - divisions; and agencies;'in—’

formation necessary to carry out the functlons, purposes, programs, and
act1v1t1es of the Commission.

(1) To. initiate public exhibits and media even+s in Clty Hall, Clty

'llorarles, and other city-owned property as well as in other locatlons -

’ .w1th1n and without the city.

(3) To raise funds for the use of the Commission and to accept money, 2

v-'fglfts and services for its exclusive use and expend or use the same, and -
 _subject to appropriation or to receipt of such money, gifts, and'services,

employ clerical and technical assistants or consultants; and.to be consulted ltxifgﬁ],
by and make recommendations to the Clty Manager with regard to the employ— o
- ment of the.Executive Director. ' : v -

(k) To be a member of the National Association of Commissions on Women. - S

(1) ‘To recruit and recommend prospectlve Commissioners for subsequent

"app01ntment by the City Managers

(m) To appoint task: forces to assist the Commission in its cperatlonso

| (n) Such other powers and duties as may be agreed on by tbc ci ty Manager 'ﬂ”k
~ and the Comm:t.ssmn° , R

Section 2—2250 Membershlp, App01ntment Term, Removals

(a) The Commission shall con31st of twenty members9 all of whom shall

- be app01nted 1n1t1ally by the Clty Manager to serve for the follow1ng terms:

(1) .six members shall serve for a one year term, _
(2) 'seven members shall serve for a two year term,:v

(3) seven members shall serve for a three year termo Lo

After the initial terms all Commissioners shall be. app01nted for a term o o

© . of three yearse
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(b) If any Commissioner misses three unexcused meetlngs of the Commission
during a calendar year, that position of said Commissioner shall be automatically

.. . vacated upon nertlflcatlon to the City Manager by the Commissione

( ) After the 1n1t1al appointments, subsequent members of the Comm1381on ‘shall”

'i; be appointed by the City Manager from recommendations provided by the *Commission.

; - The Commission shall consult with recognized groups working for the equal status of -

agfiwomen to obtain names of qualified candidates. Vacancies on the Commission shall
. be filled not-later than thirty days after the vacancy occurs; and if ‘a vacancy.

occurs prior to the expiration of thé member s term, an app01ntment shall be made »77]9:"

for the remalnder of the term.

(d) That " the Comm1381on at all times be represenbative of all socio-economic. -

~and racial segments of the city as well as different neighborhoods and :also have

B x;members who are resource people as well as women with needse.

(e) That the persons who meke recommendations to the City Manager for app01nt—

g ments to thls Comm1581on shall be disqualified for membershlp on the Commissione

e K Sectlon 2-226, Electlon of Chairperson; By;lawso

s e e

- The members of the Commission shall elect a Chalrperson from among 1ts -

o members, ‘and shall adopt by-laws for the Comm1851ono

Ce Sectlon 2--227° Quallflcatlons of Commissioners.

(a) A1 prospectlve Comm1551oners shall have belief in-and support of the

.. equal status of women in 3001ety and 1mplementat10n of the aims of the EquaT
“‘“nghts Amendmente._~>‘ o .

(b) Commissioners must be re51dents of the Clty of Cambrldge at the time of
app01ntment. A

-Section 2-228, Appointment'and Term of Executive Directore. -

(a) There shall be an Executive Director of the Comm1851on on the Status of

‘Women whose selection and length of employment shall be determlned by the Clty ;;e'g“

Manager with the .advice of the Commissione

- ‘

"~ (b) The pr ospectlve Executive Director of the Commission shall have demonstrat-—

ed administrative expertise, a background of direct participation in women's advance—,,

ment, and the ability to work cooperatively with women of various socio-economic.

: backgrounds and of every race, creed, colory natlonal orlgln, age, and sexual pre- 'f}.;‘i |
" ference. . - Loaa

(c) The Executlve Dlrector shall have adequate staff a581stance°

Passed to a second reading at the City Council meeting of September 19, 1977

'fiATTEST:—_Paul E. Healy, City Clerke

- and on or after October 3, 1977 the questlon may be on passing.to be ordalned..1 ;‘f;‘f?



September 18, 1977

To The Honorable City Council:
The initial nomination procedures for the Cambridge Commission on

the Status of Women shall be as follows:

Before making recommendations, public announcements will be

made to give groups and individuals additional opportunity to .-

noﬁinate persdns.for the commission.

All épplicétinns received shall be submitted to the appointing
authority accompanied by recommendatiogg fdr appointments. The
final appointees will reflect the diversity which the ordinace
requires. Recommendations will_be'made'by the Ad-Hoc. Committee.

| Yours truly,-

Evelyanabouin
For the Ad-Hoc Committee
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MOTION SUBMITTED BY MAYOR VELLUCCI

IN CITY COUNCIL

September 19, 1977

ORDERED:
‘That the position of Executive Director of the Cambridge Commission

on the Status of Women be established in the 1977-1978 Annual Budget,

said salary to be determined by the City Manager prior to the final

vote of the City Couhcil on the proposed amendment to the Ordinances

of the City of Cambridge.

In City Council September 19, 1977
Eailed of adoption by a yea andinay vote:
Yeas L4; Nays L3 Absent 1.

Attest: Paul E. Healy, City Clerk

A true copy,

‘ATTEST: » L L j«%&;’é.
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September 18, 1977

To The Honorable City Council:

The initial nomination procedures for the Cambridge Commission on

the Status of Women shall be as follows:

Before making recomméndations, public announcements will be
made to give groups and individuals additional opﬁortunity to
nominate persons for the commission.

All applicatinngireceived shall be submitted to the appointing
authority accompanied by recommendatioﬁé for appointments. The
final appointees will reflect the diversity which the ordinace
requires. Recommendations will be made'by the Ad-éoc,Committee.

Yours truly,

- ﬂ.z/é/;g ;/{;z Aerecea

Evelyn Rabouin
For the Ad-Hoc Committee



City of Cambridge

In City Council . September 19, 1977

The

Ordinancé Committee

to which o5 referred a proposed ordinance amendment by adding a new Chapter to the

General Ordinances entitled: "Cambridge Commission on the Status of Women.,"

The City Council met on Thursday, September 15, 1977 at 6:18 P. M. for the
purpose of conducting a hearing on the proposed ordinance amendment providing
a new Article XXVI  along with a new Chapter to the General Ordinances
entitled: "Cambridge Commission on the Status of Women, "

Presiding Councillor Clem, Chairman.

Present: Mayor Vellucci, Couricillors Clem, Clinton, Duehay and Grahame

The City Council was in receipt of a communication from Councillor Ackermann
who was in Washington, D. C. and which communication was read by the City
Clerk at the request of Chairman Councillor Clem.and made part of the record.

Councillor Clem outlined the procedure for the conduct of the hearing,

City Manager, James L. Sullivan and Evelyn Rabouin, Affirmative Action
Officer were present in the RESE¥E,  Chamber and at the request of
Chair the City Council heard from Evelyn Rabouin, Ad Hoc Committee Member,
96 Alpine Street, Cambridge who outlined the purpose of the ordinance and
stated that this would provide a vehicle for issue developmentﬁklobby
force and a centralized forum to deal with the problem of women's rights.

Mayor Vellucci indicated his strong Support for the ordinance and stated
that it should be passed without any question and indicated support for

the Ad Hoc Committee in the nominating porcedure, he further stated that
the position should be funded and made a part of the Annual Budget.

In response to a-question by Mayor Vellucci, Mse Rabouin stated that the
committee is working on the nominating procedure continually, that they
have a list of thirty people, that the list could be presented to the City
Manager and the work of the committee could begine
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- City Manager, James L. Sullivan, stated that the ordinance was drafted according

proposed by the membership.

to law, that thirty-five applications have been received for twenty slots. That
in a second phase the City Manager would be meeting with groups and the Ad Hoc
Committee and appraise all proposals and select a committee.

Councillor Graham stated that the committee should be representative of all
social and racial strati of the City of Cambridge and all groups should be
represented in order to provide for a well-rounded committeey who would not
represent just one medium income group.

City Manager, James L. Sullivan, stated that CETA and Revenue Sharing funds
would be used when the committee is established, two slots from CETA will
be provided and block grant funding of $2500.00

Mayor Vellucci stated that a supplemental appropriation should be provided
for the staff of the committee. :

Councillor Clem stated he would support the ordinance as amended for the con—
sideration of the City Council at its next meeting of September 19, 1977.

Ms. Evelyn Rabouin outlined the qualifications for membership on the committee,
the first being a resident in Cambridge and an interest in the Equal Rights
Amendment . : : : ’

At this time the Ordinance Committee took action on the following améndments
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AMENDMENT NUMBER ONE,

Councillor Graham made a motion to amend the ordinance by striking the
- word "demonstrated" in the first line of section 2-227 in sub-section (a)e

Amendment carried on a voice vote.

AMFNDMENT NUMBER TWO;

Councillor Ackermann made a motion to amend the ordinance by adding

at the end thereof of section 2-228 a new paragraph (c) which reads as
follows: .

The Executive Director shall have adequate staff assistance.

Amendment carried on a voice votes

AMFNDMENT NUMBER THREE,

Mayor Vellucci made a motion to amend the ordinance by adding at the

end of section 2-228 sub-section (a) the following: "and whose salary
shall be $16,000.00 to $18,000,00 per annum which amount shall be in-
cluded in the Annual Budget." '

Amendment failed on a voice vote. '
Councillor Clinton requested to be recorded in the negatives

g
AMENDMENT NUMBER FOUR.

Councillor Ackermann made a motion to amend the ordinance by adding
at the end thereof of section 2-225 a new section (d) which reads as
followss—~

(d)‘ That the committee at all times be representative of all socio-
‘economic and racial segments of the city as well as different neighborhoods,
and also have members who are resource people as well as women with needs.

Amendment carried én a voice votes

AMENDMENT NUMBER FIVE,.

Councillor Clem made a motion to amend the ordinance by inserting the
words "coordination, offering and providing in section 2-223 sub-section

(a)e

Amendment carried on a voice votes
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AMFNDMENT NUMBER SIX.

Councillor Clem made a motion to amend the ordinance by inserting the
words "in the city" in Section 2-223 sub-section (b)e '

Amendment failed on a voice vote,.

AMENDMENT NUMBER SEVEN,

Councillor Clem made a motion to amend the ordinance by inserting the
words "and monitor" after the word coordinate in section 2-22) sub-section
(e)o '

Amendment carried on a voice votes

AMFNDMENT NUMBER_EIGHT,

Councillor Graham made a motion to amend the ordinance by amending the
initial salary of $16,000.00 in the Annual Budget.

Amendment failed on a voice vote.
Clinton requested to be recorded in the negative.

AMENDMENT NUMBER NINE.

Councillor Clem made a motion to amend the ordinance by striking the
word "Homen" in the fourth line of section 2-228 sub-section (b) and

substituting in place thereof the word "person."

Amendment failed on a voice vote.

AMENDMENT NUMBER TEN,

Councillor Graham made a motion to amend the ordinance by inserting
a compensation clause in section 2-228 sub-section (a).

Amendment failed on a voice votes
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The question of the nomination procedure was deferred for the consideration of
the entire City Council.

Mayor Vellucci sﬁbmitted the following motion for the consideration by the City
Council at the next meeting of September 19, 1977 which reads as follows:

ORDERED:

That the position of Executive Director of the Cambridge Commission on the
Status of Women be established in the 1977-1978 Annual Budget, said salary to be
determined by the City Manager prior to the final vote of the City Council on the
-proposed amendment to the Ordinances of the City of Cambridge providing for the
establishment of the Cambridge Commission on the Status of Women.,

Councillor Duehay moved that the proposed ordinance amendment be referred to the
City Council with the question of the nomination procedure to be determined by
agreement of the City Council.

Motion carried on a voice votes

At 8:30 Pe Me Councillor Clem noted the lack of a quorum and stated that
the question of Lodging Houses would be the subject of a future hearing.

Councillor Clinton requested that the members of the Iicense Commission appear

at the next meeting in order that the City Council may benefit from their thinking
on Lddging House control.

At 8:32 P, M. the meeting adjourned.
N

. The committee reports after hearing held on September 15,
197?/the committee reported the proposed ordinance as amended to the City Council
for their consideration together with the motion of Mayor Vellucci to fund the-
position of Executive Director from the Annual Budget.

- For the Committee,

Councillor David Clem,
Chairman,



City of Cambridge

In the Year One Thousand, Nine Hundred Seventy—Sevén

AN ORDINANCE

In amendment to an ordinance formerly entitled: "The General Ordinances
of the City of Cambridge" as revised in 1972 and now designated as "The
Code of the City of Cambridge."

Be it ordained by the City Council of the City of Cambridge as follows :

Chapter Two, entitled: "Administration" is hereby amended by adding a
new ordinance at the end thereof entitled: "ARTICLE XXVI. CAMBRIDGE
COMMISSION ON THE STATUS OF WOMEN," which will read as follows:—

ARTICLE XXVI, CAMBRIDGE COMMISSION ON THE STATUS OF WOMEN.

Section 2-222. Establishment.

There shall be a Cambridge Commission on the Status of Womene

Section 2-223, Function and Purpose.

It shall be the function of the Commission to:

(a) Act as a centralizing force in the City of Cambridge and the
commnity which will deal with all women's issues providing information,
referral, guidance, coordination, offering and providing technical assistance
to other public agencies and private persons, organizations and institutions
engaged in activities and programs intended to eliminate prejudice and dis-

crimination against women because of their status as women or as a minority
womene '

(b) Take such action as the Commission considers appropriate to in-

sure the equal status of women of every race, creed, color national origin,
age and sexual preference.

Section 2-22L. Powers and Dutiese.

)

The powers and duties of the Commission shall include therfollowing:—

(a) To insure the equal status of women in educational, economic,
political, health, legal and social spheres.
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(b) To design and implement programs ﬁhat promote equality for
all women in the City. ,
(c) To develop recommendations and recommend policy to all departments,

divisions and agencies of the city, including the City Manager and the City
Councile :

v

(d) To coordinate activities. of all departments and divisions of
City government on issues affecting women.

(e) To initiate and coordinate and monitor the enactment of legisla-
tion which promotes equal status of women on the City, State, and Federal
levels, and to assure that appropriate regulations are adopted and enforced
pursuant to such legislation.

(f) To investigate, within the limitations of available resources,
incidents of discrimination against women.

(g) To appear and speak for and act on behalf of individual women
and groups of women confronted with incidents of discrimination, within
the limitations of available resources.

(h) To obtain from City departments, divisions, and agencies, in-
formation necessary to carry out the functions, purposes, programs, and
activities of the Commission.

(1) To initiate public exhibits and media events in City Hall, City
libraries, and other city-owned property as well as in other locations
within and without the city.

(j) To raise funds for the use of the Commission and to accept money,
gifts and services for its exclusive use and expend or use the same, and
subject to appropriation or to receipt of such money, gifts, and services,
employ clerical and technical assistants or!consultants; and to be consulted

by and make recommendations to the City Manager with regard to the employ-
ment of the Executive Directors

(k) To be a member of the National Association of Commissions on Women.

(1) To recruit and recommend prospective Commissioners for subsequent
appointment by the City Manager. .

(m) To appoint task forces to assist the Commission in its operations.

(n) Such other powers and duties as may be agreed on by the City Manager
and the Commission.

Section 2-225, Membership, Appointment, Term, Removal.

(a) The Commission shall consist of twenty members, all of whom shall
be appointed initially by the City Manager to serve for the following terms:

(1) six members shall serve for a one year term;
(2) seven members shall serve for a two year term;
(3) seven members shall serve for a three year term.

After the initial terms all Commissioners shall be appointed for a term
of three years,
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(b) If any Commissioner misses three unexcused meetings of the
Commission during a calendar year, that position of said Commissioner
shall be automatically vacated upon certification to the City Manager
by the Commissions )

(c) After the initial appointments, subsequent members of the
Commission shall be appointed by the City Manager from recommendations
provided by the Commissions The Commission shall consult with recogniz-
ed groups working for the equal status of women to obtain names of
qualified candidates. Vacancies on the Commission shall be filled not
later than thirty days after the vacancy occurs; and if a vacancy occurs
prior to the expiration of the member's term, an appointment shall be
made for the remainder of the term.

(d) That the Commission: at all times be representative of all
socio-economic and racial segments of the city as well as different

neighborhoods and also have members who are resource people as well as
- women with needs.

Section 2-226.- Election of Chairperson; By-lawse

' The members of the Commission shall elect a Chairperson from among
its members, and shall adopt by-laws for the Commissione '

Section 2-227. Qualifications of Commissioners.

(a) A1l prospective Commissioners shall have belief in and support

of the equal status of women in society and!implementation of the aims
of the Equal Rights Amendment. [

(b) Commissioners must be residents of the City of Cambridge at the
time of appointment.

Section 2-228, Appointment and Term of Executive Director.

(a) There shall be an Executive Director of the Commission on the

Status of Women whose selection and length of employment shall be deter-
mined by the City Manager with the advice of the Commissione.

~ (b) The prospective Executive Director of the Commission shall have

demonstrated administrative expertise, a background of direct participation
in women's advancement, and the ability to work cooperatively with women

of various socio-economic backgrounds and of every race, creed, color,
national origin, age, and sexual preference.

(c) The Executive Director shall have adequate staff éssistance.
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MOTION SUBMITTED BY MAYOR VELLUCCI

IN CITY COUNCIL

September 19, 1977

ORDERED:

That the position of Executive Director ;f the Cambridge Commission
on the Status of Women be established in the 1977-1978 Annual Budget,
said salary to be determined by the City Manager prior to the final

vote of the City Council on the proposed amendment to the Ordinances

pf the City of Cambridge_providing for the establishment of the Cambridge

'Commission on the Status of Women.

' B S A LR s SR
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In the Year One Thousénd, Nine Hundred Seventy-Seven

AN ORDINANCE

In amendment to an ordinance formerly entitled: "The General Ordihances"x 

" of the City of Cambridge" as revised in 1972 and now designated as "The

Code of the City of Cambridge." -
Be it ordained by the City Council of the City of Cambridge as follows:

Chapter Two, entitled: "Administration" is hereby amended by adding a
new ordinance at the end thereof entitled: "ARTICLE XXVI. CAMBRIDGE

" COMMISSION ON THE STATUS OF WOMEN," which will read as follows;~

ARTICLE XXVI. CAMBRIDGE COMMISSION ON THE STATUS OF WOMEN. .

Section 2-222, Establishment.

.‘There shall be a_Cambridge Commission on the Status‘of Women.

Section 2-223, 'mggction and_Purpose.

It shall be the function of the Commission to:

(a) Act as a centralizing force in the City of Cambridge and the

- community which will deal with all women's issues providing information,

referral, guidance, coordination, offering and providing technical assistance

to other public agencies and private persons, organizations and institutions

engaged in activities and programs intended to eliminate prejudice and dis-
criminaticn against women because of their status as women or as a minority
WOmeNe T ,

(b) Take such action as the Commission considers appropriate to in-

sure the equal status of women of every race, creed, color national origin,
age and sexual preference.

Séction 2-22L., Powers and Dutiese.

N

The powers and duties of the Commission shall include the following:-

-~ (a) To insure the equal status of women in educational, economic,

political, health, legal and social spheres.
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(b) To design and 1mplement programs that promote equallty for
all women in the CltYo - y _
‘(c)' To develop recommendations and recommend pollcy to all departments, (
divisions and agen01es of the 01ty, 1nclud1ng the City Manager and the Clty

(d) To coordlnate act1v1t1es of all departments and d1v1s1ons of

s City government on issues affectlng womene

(¢) To initiate and coordinate and monifor the enactment of levlsla—‘

| 'f, tion which promotes equal status of women on the City, State, and Federal

'A levels, and to assure that appropriate regulations are adopted and enforced i .
~ pursuant to such legislation.

(£) To investigate, within the limitations of avallable resources, .V‘.r5j~f%ﬂ7

incidents of discrimination against womene

(g) To appear and speak for and act on behalf of individual women

. and groups of women confronted with incidents of dlscrlmlnatlon, w1th1n o
- the limitations of avallable resourcese. : --

(h) To obtain from Cit departments divisions and agencies 'in— e
y 9 ’ g 9

formation necessary to carry out the functlons, purposes, programs, and .
activities of the Commission. -

(1) To initiate public exhibits and media events in Clty Hall, Clty
libraries, and other city-owned property as well as in other locatlons
w1th1n and without the city. . :

(3) To raise funds for the use of the Comm1551on and to accept money,"
glfts and services for its exclusive use and expend or use the same, and

':‘subJect to appropriation or to receipt of such money, gifts, and services, o

employ clerical and technical assistants or consultants; and to be consulted
by and make recommendations to the Clty Manager with regard to the employ— -

- ment of the Executive Directors:

(k) ‘To.be a member of the National Association of Commissions on Womeno_f"'?:%V

(1) To recruit and recommend prospectlve Comm1551oners for subsequent
appointment by the City Managers.

(m)- To appoint task forces to assist the Commission in its operations. -

(n) Such other powers and duties as may be agreed on by the City Wanager'o

4and the Comm1531one

Section’2—225. Membership, Appointment,pTerm, Removal.

(a) The Commission shall consist of twenty membersy, all of whom shall =

‘be'app01nted 1n1t1ally by the City Manager to serve for the follow1ng term55

(l) six members shall serve for a one year term;
(2) seven members shall serve for a two year term;

(3) seven members shall serve for a three year termo

".After the initial terms all Comm1s31oners shall be appointed for a term ‘

of three yearso
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(b) If any Commissioner misses three uneXcused meetlngs of the Commission

- during a calendar year, that position of said Commissioner shall be automatlcally
Lo vacated upon certlflcatlon to the Clty Manager by the Comm1851ono

B " (e) After the initial app01ntments, subsequent members of the Comm1351on shall R
.~ be appointed by the City Manager from recommendations provided by the Commission. -
The Commission shall consult:.with recognized groups worklng for the equal status of

"~ women to obtain names of quallfled ‘candidatess Vacan01e5‘on the Commission shall
be filled not later than thirty days after the vacancy occurs; and if a vacanc y
occurs prior to the expiration of the member s term, an apno_ntment shall be made
for the remalnder of the terme

(a) That the Commission at all tlmes be representative of all socio economic -
and racial segments of the city as well as different nelghborhoods and also have
. members- who are resource people as well as. women with needso ;_‘

(e) That the persons who make: recommendatlons to the City. Managen for app01nt—.
ments to this Commission shall be disqualified for membership on the - Commlsslono

Section 2-226. Election of Chairperson: By;lawso

The members of the Commission shall elect a Chalrperson from among its
- members, and shall adopt by-laws for the Comm1531on.

vbectlon 2-227 o Quallflcatlons of Commlss1oners.

(a) All‘prospective Commissioners'shall have belief in and support of the
equal status. of women in society and 1mplementat10n of the aims of the Equal
Rights Amendmento =

R (b) Comm1s51oners must be re31dents of the Clty of Cambrldge at the time of
*{»‘app01ntmento ,

Section 2-228, Appointment and Term oftExecutive Director.

(a) There shall be an Executive Director of the Commission on the Status‘of' f l,.
Women whose selection and length of employment shall be determ_ned by the Clty -
Manager with the adv1ce of the Commission. - - S

(b) The prospective Executive Director of the Commission shall have- demonstrat— .

- ed administrative expertise, a background of direct participation in women's advancejiﬂj

- ment, and the ability to work cooperatively with women of various socio-economic . e
backgrounds and of every race, creed, color, national origin, age, and sexual pre- "
ference. - : : - —

() The Executlve Dlrector shall have adequate staff assistance.

. _Passed to a second reading at the Clty Coun01l meeting of September 19, 1977
“;_and on or after October 3, 1977 the questlon may be on passing to be ordalned.v

LT AATTEST%— Paul Eo Healy, Clty Clerk.
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CITY OF CAM BRIDGE
MASSACHUSETTS 02139 - 617-876-6800
: Barbara Ackermann
City Councillor

* September 15, 1977

Councillor David Clem
Chairman, Ordinance Committee
City Council

Dear David:

Unfortunately I have to be in Washington tonight for a Steering Committee
Meeting of the Human Resources Committee of the National League of Cities
and Towns. I would very much have liked to be at the meeting at which

the ordinance on a Commission on the Status of Women is first discussed.
However, the matter has been put off long enough and I do not suggest that
it be put off longer. .

I thlnk it is an.excellent ordinance and a credit to all the people who
have worked on it. .

I have problems with only two sections.
The first is the section on staff. I would like to propose an amendment:

<
c) The Executive Director shall have adequate staff assistance.

My second problem is more complex and has to do with Section 2-225 on Member -
ship and Appointment:

First. I think it should contain a sentence stipulating that
the Commission at all times be representatlve of all socio-
economic and racial segments of the city as well as different
neighborhoods, and also have members who are resource people as
well as women with needs.

Second. I think it should stipulate a nominating process, both
for initial appointments and for later ones, which does not give
existing commissioners the exclusive right to recommend to the
Manager; nor should it allow potential commissioners to partici-
pate in their own nomination. There are various ways to do this.
Rather than proposing my own variation I would hope this matter
would be referred back to the ad hoc committee for their attention.

Slncerely,

) (l

N e ‘

T A b
Béfbara Ackermann 0 A

City Council
BA:mt



CITY OF CAMBRIDCE

MASSACHUSETTS 02139 - 617-876-6800 '
Barbara Ackermann

City Councillor

#September 15, 1977, «

~ Councillor David Clem
Chairman, Ordinance Committee
City Council

Dear David:

Unfortunately I have to be in Washington tonight for a Steering Committee
Meeting of the Human Resources Committee of the National League of Cities
and Towns. I would very much have liked to be at the meeting at which

the ordinance on a Commission on the Status of Women is first discussed.
However, the matter has been put off long enough and I do not suggest that
it be put off longer. -

I think it is an excellent ordinance and a credit to all the people who
have worked on it. :

I have problems with only two sections.
The first is the section on staff. I would like to propose an amendment:

c) The Executive Director shall have adequate staff assistance.

My second problem is more complex and has to do with Section 2-225 on Member-
ship and Appointment:

First. I think it should contain a sentence stipulating that
the Commission at all times be representative of all socio-
economic and racial segments of the city as well as different
neighborhoods, and also have members who are resource people as
well as women with needs.

Second. I think it should stipulate a nominating process, both
for initial appointments and for later ones, which does not give
existing commissioners the exclusive right to recommend to the
Manager; nor should it allow potential commissioners to partici-
pate in their own nomination. There are various ways to do this.
Rather than proposing my own variation I would hope-this matter
would be referred back to the ad hoc committee for their attention.

Sincerely,

v j

e L Ay e
Barbara Ackermann (L,Lﬂ

: City Council
BA:mt ‘



ity of Cambridge

In the Year One -Thooszmd, Ninei Hundred Seventy_Seven

AN ORDINANCE

In amendment to an ordinance formerly entitled: "The General
Ordinances of the City of Cambrdige" as revised.in 1972 and
now designated as "The Code of the City of Cambridge."

' Be it ordained by the City gounci/ of the City of '.:Cambridge as follows:

Lhapter 2, entltled "Administration' is hereby amended by
" adding a new. ordinance at the end thereof entitled: "ARTICLE
- IIVI. CAMBRIDGE COMMISSION ON THE STATUS OF WOMEN,'" which will
- read as follows

ARTICLE XXVI. CAMBRIDGE COMMISSION ON. THE
STATUS OF WOMEN |

Section 2-222. Establi%hment

There shall be a Cambridge Comm1551on on the Status
of Women.

»Sectlon 2-223. . Function and Purpose.

It shall be the function of the Commission to:

(a) ‘Act as a centralizing force in the Clty of Cambridge
and the communlty which will deal with all women's issue pro-ﬁéb ?7
viding information, referral, guidance, coordination/fan dV
technical assistance to other public agencies and private persons,
organizations and institutions engaged in. activities and programs
intended to eliminate prejudice and discrimination against women
because of their status as women or as a minority women.

(b) Take such action as the Commission .considers appro-
priate to insure the equal status of women of every race, creed, .
color, national origin, age and sexual preference.

. , X3
Section 2-224. Powers and Duties.

\ N

The powers and duties of the Commission shall include
the following:

(a) To insure the equal status of women in educational,
economic, political, health, legal and social spheres.

(b) To design and implement programs that promote
equality for all women in the City. S

(c) To develop recommendations and rocommend policy
to all departments, divisions and agencies of the City, 1nclud1ng
the C1ty Manager and the C1ty Council.
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(d) To voordinate activities of” ail departments and 6bﬁLAQﬁL}/th¢/
~divisions of City government on issucs affecting women. _“g/¢ﬁ¢£/
, (¢) To initiate and coordinate “the enactment of

legislation-which promotes cqual status of women on the City,

State, and Federal levels, and to assure that appropriate

regulations are adopted and enforced pursuant to such legis-

lation. :

(f) To investigate, within the limitations of available
resources, incidents of discrimination against women. _

(g) To appear and speak for and act on behalf of indi-
vidual women and groups of women confronted with incidents of
discrimination, within the limitations of available resources.

(h) To obtain from City departments, divisions, and
agencies, information necessary to carry out the functions,
purposes, programs, and activities of the Commission.

(i) To initiate public exhibits and media events in
City Hall, City libraries, ard other Clty owned property as
well as in other locations within and without ‘the City.

(j) To raise. funds for the use of the Commission- and
to accept money, gifts, and services for its exclusive use and
expend or use the same, and subject to appropriation or to
receipt of such money, gifts, and services, employ clerical
and technlcal assistants or consultants; and to be consulted
by and make recommendations to the City Manager with regard
to the employment of the Executive Director.

(k) To be a member of the Nat1ona1 Assoc1at10n of
Commissions on Women. :

(1) To recruit and recommend prospectlve Commissioners
for subsequent appointment by the City Manager. C ‘

‘ ~(m) To appoint task forces to a551st the Comm1351on
in its operations. , ‘

(n) Such other powers and dut1es as may be agreed on
by ‘the City: Manager and the Commission.

Sect1on 2- 225 Membershlp, App01ntment Term Removal

(a) “The Commlsslon shall consxst of twenty members,
all of whom shall be appointed initially by the City Manager
to serve for the following terms: (1) six members shall serve
for a one year term; (2) seven members : 5hall serve for a. two
year term; (3) seven members shall serve for a three year term.
After the initial terms all Lomm1551oners shall be appointed
for a term of three years.

- (b) If any Commissioner misses three unexcused meetings
of the Commission during a calendar year, that position of said
Commissioner shall be automatically vacated upon cert1f1cat10n
to the City Manager by the Commission.

(¢) After the initial app01ntments ‘subsequent members
of the Commission shall be appointed by the City Manager from
recommendations provided by the Commission. The Commission
shall consult with recognized groups worklng for the equal
status of women to obtain names of qualified candidates.
Vacancies on the Commission shall be filled not later than
thirty days after the vacancy occurs; and if a vacancy occurs
prior to the expiration of the member S.term, an app01ntment
shall be made for the remaindersof the, term.
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Section 2-226. Election of Chairperson; By-Laws.

. The members of the Commission shall elect a Chairperson
from among its members, and shall -adopt by-laws for the Commission.

Section 2-227.  -Qualifications of Commissioners.

(a) All prospective Commissioners shall have demenstrated-
belief in and support of the equal status of women in society and
implementation of the aims of the Equal Rights Amendment.

(b) Commissioners must be residents of the City of "~
Cambridge at the time of appointment.

Section 2—228:[ Appointment and Term of Executive Director.

. (a) There shall be an Executive Director of the Commis-
sion on the Status of Women whose selection and length of
employment shall be determined by the City Manager with the
advice of the Commission.

(b) The prospective Executive Director of the Commis-
sion shall have demonstrated administrative expertise, a
background of direct participation in women's advancement, and
the ability to work cooperatively with women of various socio-
economic backgrounds and of every race, creed, color, national
origin, age, and sexual preference.

(c) Do Cpeeleve. Devictiov M«»««Z@ Asve.
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In the Year One Thousand, Nih;c: Hundred Seventy_Seven

AN ORDINANCE
In amendment'to an ordinance formerly entitled: "The General

Ordinances of the City of Cambrdige" as revised, in 1972 and
now designated as "The Code of the City of Cambrldge

\ Be it orc/alneo' by the City Councr/ of the Cvty of Cambno'ge as fo”ows

, hapter 2, ent1t1ed -"Admlnlstratlon" is. hereby amended by
jfg;;-addlng a new . ordinance at the end thereof entitled: "ARTICLE
© U IIVI. CAMBRIDGE COMMISSION ON' THE STATUS OF WOMEN," which will
. ‘read as follows ,

ARTICLE XXVI. CAMBRiDGE‘CQMMISSION~ONnTHEv-,
STATUS OF WOMEN i ' ’

Section 2- 222. Establlshment v. _ W
’ There shall be a Cambrldge Commlssmn on the Status %

of Women. ¢4¢%
.S‘ection 2-223. . Function and Purpose Q W ,

It shall be the functlon of the Comm1551on to:

(a) Act as a centralizing force in the Clty of Capbridge
‘and the community which will deal with all women's issueg pro-
viding information, referral, guidance, coordination
technical assistance to other‘public ‘agencies and private persons,

“organizations and institutions engaged in activities and programs
intended to eliminate prejudice and dlscrlmlnatlon against women

because of their status as women or as a m1nor1ty women. - 42" ;
(b) ‘Take such action as the. Commission considers appro- Z é?

priate to insure the equal status of women of every race,creed,

color, national or1g1n, age and sexual preference/l% ?vﬂﬁ

Sectlon 2—224. Powers and Dutles

The ‘powers and duties of the Commission shall include
the following: :
, (a) To insure the equal status of women in educatlonal
economic, political, health, legal and social spheres.

(b) To design and implement programs that promote
equality for all women in the City. ok

» (c) To develop recommendatlons and recommend policy

to-all departments, divisions and agencies of the City, 1nc1ud1ng
the C1ty Manager and the City Council.
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(d) To coordinate ot!lVltlcu nf all d artmcnts and
divisions of City government on issucs affeCting women.

‘, To initiate and coordinate,_tfie cnactment of
Tegislation.which promotes cqual statfis of women on the City,
State, and Federal levels, and to assure that appropriate -
regulations are adopted and enforced pursuant to such legis-
lation. ' ’ o

_ (f) To investigate, within the Limitations of available
resources, incidents of discrimination against women. ,

~(g) To appear and speak for and act on behalf of indi-
vidual women and groups of women confronted with incidents of
discrimination, within the limitations of:available resources.

(h) To obtain from City departments, divisions, and
agencies, 1nformat10n necessary to carry out the functions,
purposes, programs and.activities of the Commission.

(i) To. initiate public exhibits and media events in
C1ty Hall, C1ty 11brar1es, and other City-owned property as
well as in other locations within and without the City.

(i) To raise funds for the use of the Commission and
to accept money, grfts and services for:its exclusive use and
expcnd or use the same, and subject to approprlatlon or to
receipt of such money, gifts, and serv1ces, employ clerical
and technical assistants or consultants; and to be consulted
by and make’ recommendations to . the City" Manager with regard
to the employment of the Executive Director.

(k) To be a member’ of 'the Nat1onal Association of
Commissions on Women. i : }

' (1) ‘To recruit and. recommend prospectlve Fomm1531oners o
for subsequent appointment by the City Manager. L
* (m) .To appoint task forces to 3551st the Comm1351on
in its operations. : :
L (n) .Such other powers and dutles as may be agreed on
by ‘the Clty Manager and the Comm1551on '

Sectlon 2- 225 Membershlp, Apporntment Term Removal

e (a) The Lomm1551on shall con51st of twenty members
all of whom shall be appointed initially by the City Manager
to serve for the following terms: (1) 51x,members shall serve
for a one year term; (2) seéven members: shall serve for a two
year term; (3) seven members shall serve. for a three year term.
After the initial terms all Lomm1551oners shall be app01nted
for a term of three years. . M)
(b) If any Commissioner misses three unexcused meetlngs
of the Commission during a'calendar year, that position of said
Commissioner shall be automat1ca11y vacated upon certlflcatlon
to the City Manager by the Commission. -
~ (¢) After the initial app01ntments subsequent members
of the Commission shall be appointed by the Clty Manager from
recommenddtlone provided by the Commission. - The Commission
shall consult with recognized groups worklng for the equal
status of women to obtain names of qualified candidates.
o i Vacancies on the Commission shall be filled not later than :
o ‘ » thlrty days after the vacancy occurs; and if a vacancy occurs R
L ' ~ prior to the expiration of the member s.term, an appointment '
r shall be made for the remainder of the term. g .
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Sectlon 2= 226 Electlon of Lhalrperson By-Laws.

The’ members of the Comm1<51on shall elect a Ch41rperson
from among 1ts members and shall adopt by laws for the Comm1551on

- Sectlon 2-227 Qua11f1Cdt10ns of Comm1551oners

(a) All prospectlve Comm1551oners shall hawéemonstratey
'be11ef in and support of the equal status of women in society an
implementation of the aims of the Equal Rights Amendment.
(b) Commissioners must be re51dents of ‘the City of
~ Cambridge at the time of appointment.

Section 2—228.T‘Appointment and Term of Executive Directorf

- (a) There shall be an Executive D1rector of the Commis-
sion on the Status of Women shose selection and length of

employment shall be determiff@ by the Clty Mangger with the,—
advice of the Commission; ’% ”&0 ﬁ? D97,
o (b) The prospeCtive EXeC tlve Directo 13

. sion shall have demonstrdted adm1n1strat1ve expertlse a ' 1’ﬁ?‘ =
- background of’ direct participation in w men advancement and ¢’¢57¢v71
the ability to work cooperatively with{w ome f‘Varlous socio- /5014‘4(

v~» . economic backgrounds and of every race, creed, color, national o
N orlgln, age, and s,xual preferen € /fllﬁé
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Tity of Cambridge

HEARING NOTICE

The Cambridge City Council Committee on Ordinances will conduct a
public hearing on Thursday, September 15, 1977 beginning at 6:00 P, M. in

the Council Chamber at City Hall. The purpose of this hearing is to discuss

a proposed amendment to the General Ordinances entitled: Cambridge Commission

on the Status of Women.
At 7:30 P. M, the'Ordinance Committee will discuss a oroposed amend-
ment to the Zoning Ordinance relative to Lodging Houses.

All interested individuals are invited to attend and be heard.

For the Committee,

Councillor David Clem
Chairman




CITY OF CAMBRIDGE"

MASSACHUSETTS 02139 - 617-876-6800
Barbara Ackermann

City Councillor

September 15, 1977

~ Councillor David Clem
Chairman, Ordinance Committee
City Council

Dear.David:

Unfortunately I have to be in Washington tonight for a Steering Committee

Meeting of the Human Resources Committee of the National League of Cities

and Towns. I would very much have liked to be at the meeting at which \
the ordinance on a Commission on the Status of Women is first discussed.

However, the matter has been put off long enough and I do not suggest that

it be put off longer. .

I think it is an excellent ordinance and a credit to all the people who
have worked on it.

I have problems with only two sections.
The first is the section on staff. I would like to propose an amendment:

c) The Executive Director shall have adequate staff assistance.

My second problem is more complex and has to do with Section 2-225 on Member-
ship and Appointment:

First. I think it should contain a sentence stipulating that
the Commission at all times be representative of all socio-
economic and racial segments of the city as well as different
neighborhoods, and also have members who are resource people as
well as women with needs.

Second. I think it should stipulate a nominating process, both
for initial appointments and for later ones, which does not give
existing commissioners the exclusive right to recommend to the
Manager; nor should it allow potential commissioners to partici-
pate in their own nomination. There are various ways to do this.
Rather than proposing my own variation I would hope this matter
would be referred back to the ad hoc committee for their attention.

Sincerely, _ v
T [ : f (
Barbara Ackermann ~ A

City Council
BA:mt



CITY OF CAMBRIDGE

MASSACHUSETTS 02139 617-876-6800
: Barbara Ackermann

City Councillor

September 15, 1977

Councillor David Clem
Chairman, Ordinance Commlttee
City Counc11

Dear David:

~Unfortunately I have to be in Washington tonight for a Steering Committee
Meeting of the Human Resources Committee of the National League of Cities
and Towns. T would very much have liked to be at the meeting at which
the ordinance on a Commission on the Status of Women is first discussed.
However, the matter has been put off long enough and I do not suggest that
it be put off longer. -

I think it is an excellent ordinance and a credit to all the people who
have worked on it.

I have problems with only two sections.
The first is the section on staff. T would like to propose an amendment:

c) The Executive Director shall have adequate staff assistance.

My second problem is more complex and has to do with Section 2-225 on Member-
ship and Appointment:

First. I think it should contain a sentence stipulating that
the Commission at all times be representative of all socio-
economic and racial segments of the city as well as-different
neighborhoods, and also have members who are resource people as
well as women with needs.

Second. I think it should stipulate a nominating process, both
for initial appointments and for later ones, which does not give
existing commissioners the exclusive right to recommend to the
Manager; nor should it allow potential commissioners to partici-
pate in their own nomination. There are various ways to do this.
Rather than proposing my own variation I would hope this matter
would be referred back to the ad hoc committee for their attention.

Sincereiy, ‘
- Q A (’\—/FM“" |
Barbara Ackermann N

City Council
BA:mt
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@iw of @ammmge

In the Year One Thousand, hﬁnéiliundred Seventy_Seven

AN ORDINANCE

In amendment to an ordinance formerly enfitled: "The General
Ordinances of the City of Cambrdige" as revised in 1972 and
now designated as 'The Code of the City of Cambridge."

» Be it ordainec/ by the City Council of the City of Cambn’o’ge as fo”ow_s:

Chapter 2, entltled ‘"Administration' is hereby amended by
. ‘adding a'new ordinance at the end thereof entitled: "ARTICLE
C IIVI. CAMBRIDGE COMMISSION ON THE STATUS OF WOMEN," which will
"~ read as follows:

ARTICLE XXVI. CAMBRIDGE COMMISSION ON THE
STATUS OF WOMEN o

Section 2—222.> Establishment.

There shall be a Cémbfidge'CommiSQion on the Status
of Women. -

‘Section 2-223. Function and Puppdse.

It shall be the function of the Commission to:
(a) Act as a centralizing force in the City of Cambridge
and the community which will deal with all women's issues pro-
viding information, referral, guidance, coordination and
technical dssistance to other public agencies and private persons,
‘organizations and institutions engaged ‘in activities and programs
intended to eliminate prejudice and dlscrlmlnatlon agalnst women
because of their status as women or as a minority women.
(b) Take such action as the Commission considers appro-
priate to insure the equal status of women of every race, creed,
color, national origin, age and sexual preference.

Section 2-224. Powers and Duties.

The powers and dutles of the Comm1551on shall include
the following:

(a) To insure the equal status of women in educational,
gconomic, political, health, legal and social spheres.

(b) To design and implement programs that promote
equallty for all women in the City. :

(c) To develop recommendations and recommend pollcy
to all departments, divisions and agencies of the City, including
the City Manager and the City Council.



(d) - iu coordinate activities of all depdrtmcnts and
divisions of (lry government on issucs affecting women.

(¢) To initiate and coordinate the enactment of
legislationwwhich promotes cqual status of women on the City,
Statc, and Federal levels, and to assure that appropriate
regulations are ndoptod’und enforced pursuant to such legis-
lation, .

(1) To investigate, within the limitations of available
resources, incidents of discrimination against women. _

(g) To appear and speak for and act on behalf of indi-
vidual women and groups of women confronted with incidents of
discrimination, within the limitations of available resources.

(h) To obtain from City departments, divisions, and
agencies, information necessary to carry out the functions,
purposes, programs, and activities of the Commission.

(1) To initiate public exhibits and media events in
City Hall, City libraries, and other Clty ~owned property as
well as in other locations within and without the City.

(j) To raise funds for the use of the Commission and
~to accept money, glfts, and services for its exclusive use and
expend or use the same, and subject to appropriation or to
receipt of such money, gifts, and services, employ clerical
and technical assistants or consultants; and to be consulted
by and make recommendations to.the City Manager with regard
to the employment of the Executive Director.

(k) To be a member of the National Assoc1at10n of
Commissions on Women. :

(1) To recruit and- recommend prospectlve Commissioners
for subsequent appointment by the City Manager. :

‘ (m) To appoint task forces to 3551st the Commission
in its operations. ! :

(n).Such other powers and dutles as may be agreed on
by ‘the City Manager and the Comm1551on '

Section 2—225§ Membershlp, App01ntment Term ‘Removal.

(a) The Lomm1831on shall con51st of twenty members,
all of whom shall be appointed initially by the City Manager
to serve for the following terms: (1) six members shall serve
for a one year term; (2) seven members : shall serve for a two
year term;. (3) seven members shall serve for a three year term.
After the lnltla] terms all Commissioners shall be app01nted
for a term of three years.

(b) If any Commissioner misses three unexcused meetings
of the Commission during a calendar year, that position of said
Commissioner shall be automatically vacated ‘upon certification
to the City Manager by the Commission.

(¢) After the initial app01ntments ‘subsequent members
of the Commission shall be appointed by the City Manager from
recommendations provided by the Commission. The Commission
shall consult with recognized groups working for the equal
status of women to obtain names of qualified candidates.
Vacancies on the Commission shall be filled not later than
thlrty days after the vacancy occurs; and if a vacancy occurs
prior to the expiration.of the member s'‘term, an appointment
shall be made for the remainder of the term.



Section 2-226.',E1ection of Chairperson; By-Laws.

The members of the ‘Commission shall elect a- Chalrperson
from among 1ts members, and shall adopt by laws" for the Commission.

Section 2-227. Qualifications of Commissioners.

(a) All prospective Commissioners shall have demonstrated
belief in and support of the equal status of women in society and
implementation of the aims of the Equal Rights Amendment.

(b) Commissioners must be residents of the Clty of .
Cambrldge at the time of appointment.

.Section 2-228. Appointment and Term of Executive Director.

- (a) There shall be an Executive Director of thée Commis-
sion on the Status of Women whose selection and length of
employment shall be determined by the City. Manager with the
advice of the Commission.

(b) The prospectlve Executive Dlroctor of the Commis-
.sion shall have demonstrated administrative expertise, a
background of direct participation in women's advancement, and
the ability to work cooperatively with women of various socio-
economic backgrounds and of every race, creed, color, national
origin, age, and sexual preference.



. *
C.C, 106

@ity of Qambridge

MOTION SUBMITTED BY MAYOR VELLUCCI

IN CITY COUNCIL

. September 19, 1977

ORDERED:

That the position of Executive Director of the Cambridge Commission
on the Status of Women be established in the 1977-1978 Annual Budget,
said salary to be determined by the City Manager prior to the final
vote of the City Council on the proposed amendment to the Ordinances
of the City of Cambridgeiproviding for the establishment of the Cambridge

Commission on the Status of Womene



City of Cambridae

In the Year One Thousand, Nine Hundred Seventy-Seven

AN ORDINANCE

In amendment to an ordinance formerly entitled: "The General Ordinances.
of the City of Cambridge" as revised in 1972 and now designated as "The
Code of the City of Cambridge."

Be it-ordained by the City Coynci/ of the City of Cambridge as follows:

Chapter Two, entitled: "Administration" is hereby amended by adding a
new ordinance at the end thereof entitled: "ARTICLE XXVI. CAMBRIDGE
COMMISSION ON THE STATUS OF WOMEN," which will read as follows:-

ARTICLE, XXVI. CAMBRIDGE. COMMISSION ON THE STATUS OF WOMEN.

Section 2-222, Establishment.

There shéll be a Cambridge Commission on the Status of Women.

Section 2-223, Function and Purposes

It shall be the function of the Commission to:

(a) Act as a centralizing force in the City of Cambridge and the
community which will deal with all women's issues providing information,
referral, guidance, coordination, offering and providing technical assistance

.to other public agencies and private persons, organizations and institutions
engaged in activities and programs intended to eliminate prejudice and dis-

crimination against women because of their status as women or as a minority
women.

(b) Take such action as the Commission considers appropriate to in-

sure the equal status of women of every race, creed, color national origin,
age and sexual preference. ;

Section 2-224. Powers and Duties.

The powers and duties of the’Commission shall include the following:—

(a) To insure the equal status of women in educational, economic,
political, health, legal and social spheres.
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(b) o design and implement programs that promote equality for
all women in the Citye. : |

(c) To develop recommendations and recommend policy to all departments,
divisions and agencies of the city, 1nclud1ng the City Manager and the City
Councile :

(d) To coordinate activities. of all departments and divisions of
City government on issues affecting women.

(e) To initiate and coordinate and monitor the enactment of legisla~
tion which promotes equal status of women on the City, State, and Federal
levels, and to assure that appropriate regulations are adopted and enforced
pursuant to such legislation,

(f) To inhvestigate, within the limitations of available resources,
incidents of discrimination against women.

(g) To appear and speak for and act on behalf of individual women
and groups of women confronted with incidents of discrimination, within
the limitations of available resourcess :

(h) To obtain from City departments, d1v151ons, and agencies, in-
formation necessary to carry out the functions, purposes, programs, and
activities of the Commissione

(1) To initiate public exhibits and media events in City Hall City
libraries, and other city-owned property as well as in other locatlons
within and without the city.

(3) To raise funds for the use of the Commission and to accept money,
gifts and services for its exclusive use and expend or use the same, and

subject to appropriation or to receipt of such money, gifts, and services,
employ clerical and technical assistants or!consultants; and to be consulted
by and make recommendations to the City Manager with regard to the employ-

. ment of the Executive Director.

(k) To be a member of the National Association of Commissions on Womene

(1) To recruit and recommend prospective Commissioners for subsequent
appointment by the City Manager.

(m) To appoint task forces to assist the Commission in its operationse

(n) Such other powers and duties as may be agreed on by the City Manager
and the Commission.

Section 2-225e. Membership, Appointment, Term, Removal,

" (a) The Commission shall consist of twenty members, all of whom shall
be appointed initially by the City Manager to serve for the following terms

(1) six members shall serve for a one year term;
(2) seven members shall serve for a two year term;
(3) seven members shall serve for a three year term.

After the initial terms all Commissioners shall be appointed for a term

of three years,
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(b) If any Commissioner misses three unexcused meetings of the
Commission during a calendar year, that position of said Commissioner
shall be automatically vacated upon certification to the City Manager
by the Commission. '

(c) After the initial appointments, subsequent members of the
Commission shall be appointed by the City Manager from recommendations
provided by the Commission. The Commission shall consult with recogniz-
ed groups working for the equal status of women to obtain names of
qualified candidates. Vacancies on the Commission shall be filled not
later than thirty days after the vacancy occurs; and if a vacancy occurs
prior to the expiration of the member's term, an appointment shall be
made for the remainder of the terms

(d) That the Commission at all times be representative of all
socio-economic and racial segments of the city as well as different
neighborhoods and also have members who are resource people as well as
women with needs. ‘

Section 2-226. Election of Chairperson; By—lawse

The members of the Commission shall elect a Chairperson from among
its members, and shall adopt by-laws for the Commission.

"Section12—227. Qualifications of Commissionerse

(a) All prospective Commissioners shall have belief in and support

of the equal status of women in society and!implementation of the aims
of the Equal Rights Amendment., ‘

(b) Commissioners must be residents of the City of Cambridge at the
time of appointment.,

‘Section 2-228. Appointment and Term of Executive Directors

(a) There shall be an Executive Director of the Commission on the

Status of Women whose selection and length of employment shall be deter-
mined by the City Manager with the advice of the Commission.

(b) The prospective Executive Director of the Commission shall have
demonstrated administrative expertise, a background of direct participation
in women's advancement, and the ability to work cooperatively with women
of various sdcio-economic backgrounds and of every race, creed, color,
national origin, age, and sexual preference. '

(¢c) The Executive Director shall have adequate staff assistances .



%) City of Cambrivge

In the Year One Thousand, Nine Hundred Seventy-Seven

AN ORDINANCE

~ In amendment to an ordinance formerly entitled: "The General Ordinancés
of the City of Cambridge" as revised in 1972 and now designated as "The
Code of the City of Cambridge."

Be it ordained by the City Council of the‘ City of Cambridge as fo”oWs:

Chapter Two, entitled: . "Administration" is hereby amended by adding a
new ordinance at the end thereof entitled: "ARTICLE XXVI. CAMBRIDGE
COMMISSION ON THE STATUS OF WOMEN," which will read as follows:-

ARTICLE XXVI, CAMBRIDGE COMMISSION ON THE STATUS OF WOMEN,

Section 2-222.  Establishment.
There shall be a Cambridge Commission on the Status of Women.
Secti 222 ction and Purpose.

It shall be the function of the Commission to:

(a) -Act as a centralizing force in the City of Cambridge and the
community which will deal with all women's -issues providing information,
referral, guidance, coordination, offering and providing technical assistance
to other public agencies and private persons, organizations and institutions
engaged in activities and programs intended to eliminate prejudice and dis-

crimination against women because of their status as women or as a minority
womene :

(b) Take such action as the Commission considers appropriate to in-

sure the equal status of women of every race, creed, color national origin,
~ age and sexual preference.

Section 2—22&. Powers and Duties.

The powers and duties of the Commission shall include the following:-

(a) To insure the equal status of women in educational; economic,
political, health, legal and social spherese
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_ (b) To design and implement programs that promote equality for
all women in the City.

(¢) To develop recommendations and recommend policy to all departments,
divisions and agenc1es of the city, including the City Manager and the City
Coun01l.

(d) To coordinate activities of all departments and divisions of
City government on issues affecting women.

(e) To initiate and coordinate and monitor the enactment of legisla-
tion which promotes equal status of women on the City, State, and Federal
levels, and to assure that appropriate regulations are adopted and enforced
pursuant to such legislation. :

(f) To investigate, within the limitations of available resources,
incidents of discrimination against women.

(g) To appear and speak for and act on behalf of individual women
and groups of women confronted with incidents of discrimination, within
the limitations of available resourcese : -

(h) To obtain from City departments, divisions, and agencies, in-

formation necessary to carry out the functions, purposes, programs, and
activities of the Commission.

(1) To initiate public exhibits and media events in City Hall, City
libraries, and other city-owned property as well as in other locatlons
within and without the city.

(3j) To raise funds for the use of the Comm1331on and to accept money,
gifts and services for its exclusive use and expend or use the same, and

subject to appropriation or to receipt of such money, gifts, and services,
employ clerical and technical assistants or!consultants; and to be consulted
by and make recommendations to the City Manager with regard to the employ-
ment of the Executive Director.

(k) To be a member of the National Association of Commissions on Women.

(1) To recruit and recommend prospective Commissioners for subsequent
appointment by the City Managers.

(m) To appoint task forces to assist the Commission in its operations.

(n) Such other powers and duties as may be agreed on by the Clty Manager
and the Commissions. :

 Section 2-225. Membership, Appointment, Term, Remqval.

(a) The Commission shall consist of twenty members, all of whom shall
be appointed initially by the City Manager to serve for the following terms:

(1) six members shall serve for a one year term;
(2) seven members shall serve for a two' year term;
(3) seven members shall serve for a three year term.

After the 1n1t1al terms all Commissioners shall be appointed for a term

of three years,
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(b) If any Commissioner misses three unexcused meetings of the
Commission during a calendar year, that position of said Commissioner
shall be automatically vacated upon certification to the City Manager
by the Commission.

(c) After the initial appointments, subsequent members of the
Commission shall be appointed by the City Manager from recommendations
provided by the Commission. The Commission shall consult with recogniz-
ed groups working for the equal status of women to obtain names of
qualified candidates. Vacancies on the Commission shall be filled not

later than thirty days after the vacancy occurs; and if a vacancy occurs

prior to the expiration of the member's term, an appointment shall be
made for the remainder of the terme

(d) That the Commission at all times be representative of all
socio-economic and racial segments of the city as well as different

" neighborhoods and also have members who are resource people as well as

women with needs.

Section 2-226. Election of Chairperson; By-lawSe

The members of the Commission shall elect a Chairperson from among

~ its members, and shall adopt by-laws for the Commission.

Section 2-227. Qualifications of Commissionerse

(a) All prospective Commissioners shall have belief in and support

of the equal status of women in society and! implementation of the aims
of the Equal Rights Amendment.,

(b) Commissioners must be residents of the City of Cambridge at the
time of appointment.

Section 2-228, Appointment and: Term of Executive Director.

(a) There shall be an Executive Director of the Commission on the

Status of Women whose selection and length of employment shall be deter-
mined by the City Manager with the advice of the Commission. |,

(b) The prospective Executive Director of the Commission shall have

demonstrated administrative expertise, a background of direct participation

in women's advancement, and the ability to work cooperatively with women
of various socio-economic backgrounds and of every race, creed, color,
national origin, age, and sexual preference.

(c) The Executive Director shall have adequate staff assistances
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In the Year One Thousand, Nine Hundred Sevénty—-Seven}

AN ORDINANCE

In amendment to an ordinance formerly entitled: "The General Ordinances
of the City of Cambridge" as revised in 1972 and now de51gnated as "The
Code of the City of Cambridge."

Be it ordained by the City Council of the City of Cambridge as follows:

Chapter Two, entitled: "Administration" is hereby amended by adding a
new ordinance at the end thereof entitled: "ARTICLE XXVI. CAMBRIDGE
COMMISSION ON THE STATUS OF WOMEN," which will read as follows:-

N E STATUS OF WOMEN.

Section 2-222. Establishment.

There shall be a Cambridge Commission on the Status of Women.

Section 2-223, Function and Purposes

It shall be the function of the Commission to:

(a) Act as a centralizing force in the City of Cambridge and the
community which will deal with all women's issues providing information,
referral, guidance, coordination, offering and providing technical assistance
to other public agencies and private persons, organizations and institutions
engaged in activities and programs intended to eliminate prejudice and dis-

crimination against women because of thelr status as women or as a mlnorlty
women.

(b) Take such action as the Commission considers appropriate to in-

sure the equal status of women of every race, creed, color national origin,
age and sexual preference.

Section 2-22l,s Powers and Duties.

The powers and duties of the Commission shall inc¢lude the following:-

(a)  To insure the equal status of women in educational, economic,
political, health, legal and social spheres.
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(b) To design and implement programs that promote equality for
all women in the City.
(¢) To develop recommendations and recommend policy to all departments,

divisions and agen01es of the city, 1nclud1ng the City Manager and the City
Councile

(d) To coordinate activities of all departments and divisions of
City government on issues affecting women.

(e) To initiate and coordinate and monitor the enactment of legisla-

tion which promotes equal status of women on the City, State, and Federal

levels, and to assure that approprlate regulations are adopted and enforced
pursuant to such legislatione .

(f) To investigate, within the limitations of available resources,
incidents of discrimination against women.

(g) To appear and speak for and act on behalf of individual women
and groups of women confronted with incidents of dlscrlmlnatlon, within
the limitations of available resourcess i

(h) To obtain from City departments, divisions, and agencies, in-

formatlon necessary to carry out the functions, purposes, programs, and -
activities of the Commission.

(1) To initiate public exhibits and media events in City Hall, City
libraries, and other city-owned property as well as in other locations

‘within and without the citye

(3j) To raise funds for the use of the Commission and to accept money,
gifts and services for its exclusive use and expend or use the same, and
subject to appropriation or to receipt of such money, gifts, and services,
employ clerical and technical assistants or!consultants; and to be consulted
by and make recommendations to the City Manager with regard to the employ-
ment of the Executive Directors

(k) To be a member of the National Association of Commissions on Womene

(1) To recruit and recommend prospective Commissioners for subsequent
appointment by the City Managers

(m) To appoint task forces to assist the Commission in its operationse

(n) Such other powers and duties as may be agreed on by the City Manager
and the Commissione

Section 2-225. Membership, Appointment, Term, Rembval.

(a) The Commission shall consist of twenty members, all of whom shall
be appointed initially by the City Manager to serve for the following terms:'

(1) six members shall serve for a one year term;
(2) seven members shall serve for a two year term;
(3) seven members shall serve for a three year term.

After the initial terms all Commissioners shall be appointed for a term
of three years,
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(b) If any Commissioner misses three unexcused meetings of the
Commission during a calendar year, that position of said Commissioner

- shall be automatically vacated upon certification to the Clty Manager

by the Comm1s51on.

(c) After the initial appointments, subsequent members of the
Commission shall be appointed by the City Manager from recommendations
provided by the Commission. The Commission shall consult with recogniz-
ed groups working for the equal status of women to obtain names of
qualified candidates. Vacancies on the Commission shall be filled not
later than thirty days after the vacancy occurs; and if a vacancy occurs
prior to the expiration of the member's term, an appointment shall be
made for the remainder of the term.

(d) That the Commission at all times be representative of all
socio-economic and racial segments of the city as well as different
neighborhoods and also have members who are resource people as well as
women with needs.

Section 2-226. Election of Chairperson; By—laws.

The members of the Commission shall elect a Chairperson from among
its members, and shall adopt by-laws for the Commission.

Section 2-227. Qualifications of Commissionerse

(a) All prospective Commissioners shall have belief in and support
of the equal status of women in society and!implementation of the aims,

- of the Equal Rights Amendment.

(b) Commissioners must be residents of the Clty of Cambridge at the
time of appointment., :

Section 2-228, Appointment and Term of Executive Director.

(a) There shall be an Executive Director of the Commission on the

Status of Women whose selection and length of employment shall be deter-
mined by the City Manager with the advice of the Commission.

(b) The prospective Executive Director of the Commission shall have
demonstrated administrative expertise, a background of direct participation
in women's advancement, and the ability to work cooperatively with women
of various sdcio-economic backgrounds and of every race, creed, color,
national origin, age, and sexual preference.

(c) The Executive Director shall have adequate staff assistance.

-~
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Cos ... AMENDMENT NUMBER SIXe - ...

Councillor Clem made a motion to amend the ordinance by inserting the
words "in the city" in Section 2-223 sub-section (b).

Amendment failed on a voice votee.

AMENDMENT NUMBER. SEVEN.

Councillor Clem made a motion to amend the ordinance by inserting the
words "and monitor" after the word coordinate in section 2-22l sub-section

e)e

Amendment carried on a voice vote.

FNDMENT NUMBER EIGHT.

Councillor Graham made a motion to amend the ordinance by amending the
initial salary of $16,000.00 in the Annual Budget.

Amendment failed on a voice votee
Clinton requested to be recorded in the negative.

AMENDMENT NUMBER NINE.

Councillor Clem made a motion to amend the ordinance by striking the
word "Women" in the fourth line of section 2-228 sub-section (b) and
substituting in place thereof the word "person."

Amendmént failed on a voice vote.

DMENT NUMBER TEN.

Councillor Graham made a motion to amend the ordinance by inserting
a compensation clause in section 2-228 sub-section (a).

Amendment failed on a voice vote.



C. C, 106

@ity of Cambringe

The question of the nomination procedure was deferred for the consideration of
the entire City Council.

Mayor Vellucci submitted the following motion for the consideration by the City
Council at the next meeting of September 19, 1977 which reads as follows:

~ ORDERED:

That the position of Executive Director of the Cambridge Commission on the
Status of Women be established in the 1977-1978 Annual Budget, said salary to be
determined by the City Manager prior to the final vote of the City Council on the
proposed améndment to the Ordinances of the City of Cambridge providing for the
establishment of the Cambridge Commission on the Status of Women.

Councillor Duehay moved that the proposed ordinance amendment be referred to the
City Council with the question of the nomination procedure to be determined by
agreement of the City Council.

Motion carried on a voice votee

At 8:30 Pe M. Councillor Clem noted the lack of a quorum and stated that
the question of Lodging Houses would be the subject of a future hearlng.

Councillor Clinton requested that the members of the License Commission appear
at the next meeting in order that the City Council may benefit from their thinking
on Lodglng House controls

At 8:32 Pe M. the meeting adjourned.
The committee reports-after hearing held on September 15,
1977 the committee reported the proposed ordinance as amended to the City Council

for their consideration together with the motion of Mayor Vellucci to fund the
position of Executive Director from the Annual Budgete.

For the Committee,

Councillor Daiid Clem,
Chairmane
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AMENDMENT NUMBER ONEe

Councillor Graham made a motion to amend the ordinance by striking the
word "demonstrated" in the first line of section 2-227 in sub-section (a)e

Amendment carried on a voice vote.

AMENDMENT NUMBER TWO.

Councillor Ackermann made a motion to amend the ordinance by adding
at the end thereof of section 2-228 a new paragraph (c) which reads as
follows:

The Executive Director shall have adequate staff assistance.

Amendment carried on a voice votee

AMENDMENT NUMBER THREF,

Mayor Vellucci made a motion to amend the ordinance by adding at the

end of section 2-228 sub-section (a) the following: "and whose salary
shall be $16,000,00 to $18,000,00 per annum which amount shall be in-
cluded in the Annual Budget."

Amendment failed on a voice vote.
Councillor Clinton requested to be recorded in the negative.

AMENDMENT NUMBER FOURs

Councillor Ackermann made a motion to amend the ordinance by adding
at the end thereof of section 2-225 a new section (d)_which reads as

follows:—

(d) That the committee at all times be representative of all socio-
economic and racial sSegments of the city as well as different neighborhoods,
and also have members who are resource people as well as women with needse

Amendment carried én a voice vote.

AMENDMENT NUMBER FIVE.

Councillor Clem made a motion to amend the ordinance by inserting the
words "coordination, offering and providing in section 2-223 sub-section

(a).

Amendment carried on a voice votees
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City Manager, James Lo Sullivan, stated that the ordinance was drafted according
to law, that thirty-five applications have been received for twenty slotse. That
in a second phase the City Manager would be meeting with groups and the Ad Hoc
Committee and appraise all proposals and select a committee.

Councillor Graham stated that the committee should be representative of all
social- and racial strati of the City of Cambridge and all groups should be

represented in order to provide for a well-rounded committee, who would not
represent just one medium income group.

City Manager, James Lo Sullivan, stated that CETA and Revenue Sharing funds
would be used when the committee is established, two slots from CETA will
be provided and block grant funding of $2500.00.

Mayor Vellucci stated that a supplemental appropriation should be provided
for the staff of the committees

Councillor Clem stated he would support the ordinance as amended for the con-
sideration of the City Council at its next meeting of September 19, 1977.

Mse Evelyn Rabouin outlined the qualifications for membership on the committee,
the first being a resident in Cambridge and an interest in the Equal Rights
Amendment «

At this time the Ordinance Committee took action on the following amendments
proposed by the membershipe
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J

In City Council .. September 19, 1977

The Ordinance Committee

to which .25 referred a proposed ordinance amendment by adding a new Chapter to the
General Ordinances entitled: "Cambridge Commission on the Status of Women."

The City Council met on Thursday, September 15, 1977 at 6:18 P, M. for the
purpose of ‘conducting a hearing on the proposed ordinance amendment providing
a new Article XXVI 1 4loHig iith7a new Chapter to the General Ordinances
entitled: "Cambridge Commission on the Status of Women."

Presiding Councillor- Clem, Chairman.

Present: Mayor Vellucci, Cowicillors Clem, Clinton, Duehay and Graham.

The City Council was in receipt of a communication from Councillor Ackermann
~ who was in Washington, De Ce. and which communication was read by the City
Clerk at the request of Chairman Councillor Clemsand made part of the record.

Councillor Clem outlined the procedure for the conduct of the hearing.

City Manager, James L. Sullivan and Evelyn Rabouin, Affirmative Action
Officer were present in the RepbElel  Chamber and at the request of
Chair the City Council heard from Evelyn Rabouin, Ad Hoc Committee Member,
96 Alpine Street, Cambridge who outlined the purpose of the ordinance and
stated that this would provide a vehicle for issue development, lobby
force and a centralized forum to deal with the problem of women's rights.

Mayor Vellucci indicated his strong support for the ordinance and stated
that it should be passed without any question and indicated support for

the Ad Hoc Committee in the nominating porcedure, he further stated that
the position should be funded and made a part of the Annual Budget.

In response to auquéestion by Mayor Vellucci, Ms. Rabouin stated that the
committee is working on the nominating procedure continually, that they-
have a list of thirty people, that the list could be presented to the City

Manager and the work of the committee could begin.
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Committee on (rdinance providing for
a Cambridge Commission on the Status
of Womens,

In City Council,
Sept. 19, 1977
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