CCM-101

Uity of Cambridge

52.

IN CITY COUNCIL

May 3, 1999

COUNCILLOR SULLIVAN
COUNCILLOR TOOMEY

RESOLVED: That the City Council go on record supporting the union of Harvard University security
guards, parking attendants and Fogg Museum guards in their struggle for good faith
negotiations which has resulted in their filing a complaint with the National Labor
Relations Board.

In City Council May 3, 1999.
Adopted by the affirmative vote of nine members.
Attest:- D. Margaret Drury, City Clerk.

A true copy;

ATTEST:- N )na’(j”u} mﬂuﬁ

D. Margaret Drury
City Clerk
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» University
officials decline
comment

MARC J. AMBINDER

CRIMSON STAFF WRITER

The union representing Harvard’s

 security guards, parking attendants and

Fogg Museum guards yesterday lodged a

~‘complaint with the National Labor Rela-

tions Board (NLRB) alleging that the
University violated federal labor laws
and is negotiating in bad faith.

The preliminary complaint, a one- -

page document, charges that Harvard
offered untenable contract proposals
and tried to encourage employees t0 join
another union.

The autonomous union has been
mired in negotiations with the Universi-
ty since 1996, when it became certifie
by the federal government. Prior to that
time, the union had been affiliated with
the Service Employees International
Union (SEIU), one of the largest service
uriions in the country.

«gince negotiations for an initial
agreement began in 1997, and most
recently on March 18, 199% [Harvard

,haspresenb{:d harsh, ugxreasonable pro-

. posals which are alculated to frustrate

agreement and has otherwise bargained

1- said in the statement. . :
d officials refused t0 . <us™.

in bad faith,” the complaint states:

The complaint also refers to a specif-
ic instance on March 9, 1999 when the
University allegedly “provided unlawful
support to the rival labor orgémization.’ ’

Union officials say they have twice
asked the University for information
about this incident, but O far, they
allege, the University has not responded
to their requests. '

Union officials would not specify the

nature of the incident.

£ However, @ SOUTCE with knowledge of - e
the complaint said that the “rival” union - -~
in question s not the SEIU, 2 frequent

target of the guards’ criticism.
, - Unjon ... president Stephen G-

‘McCombe has called the University's rela-

tionship with the SEIU “cozy” Several
ds and other union officials have com-
plained that SEIU and the University are’
to0 dosely aligned in order for the SEIU 0
represent the interests of its workers.

In 7 statement; Unive'rsity’ofﬁcials
declined to comment ;0N the filing,
which they said has not yet been official-
ly received by the Office of the General
Counsel.’ e =

“When we ar¢ advised of the charge
by the [NLRB], we will respond appro-
priately to the [NLRBJ’ Kim A. Roberts
78, Harvard’s director of labor relations,

Union and guar

e ——— —

Please see NLRB, page 7



chCombe said. “Thé :chargeés thave
filed. T'doi't wanit'to g6 intd detail
' "'Randdll” “E"Nash, the “attormiéy - h
filed - the' complaint‘ orrt! ‘bettalf's of/'th
guards’union, said. he: is “confideiit thev
investigation' will turf out/in his favet:

- Nash' declined'to’ détait ‘thé! illégation
when’ Contadted yesterday

m&sponse;rﬁaeroersaxd i
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s\ év1déﬁée
contmue The last nego:
,held ;ons March: 18, ;saw

degional;divedy
t_ht*’NLRB mo ¥dec$de(whe,th So.file:forg
mal: charges'agamst tthmversxt,y,,
,_vsald .
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wfederal x‘neﬂlaio overkee the bargammg
llﬁ*




" MAY 3,1999

THE HARVARD CRIMSON

By M. DOUGLAS O’'MALLEY

CRIMSON STAFF WRITER

Amid sunbathers and students throw-
ing frisbees in the Yard, nearly 50 students
and one Faculty member gathered Friday
in an emotional protest in support of
Harvard’s security guards union.

.. The event, organized by the Living
Wage Campaign, began with a rally in
_front of University Hall, then a short
march to the front door of Mass. Hall.

The protestors then taped a poster -
reading “Contract Now” over the door to

" the central administration offices. After
- they were informed that the poster would

' beripped down eventually, the protestors o

-._removed it. *

- Will W Errckson ’00- 01 a campargn T
" organizer, told the crowd in a speech that -t
+:guard who said he had worked at Harvard

“section that would be discussing Van . for two years. R

" he was missing a Literature and Arts C

Gogh's “Self-Portrait to Gaugin,” whi
" hangs in the Fogg Art Museum.
© . Art museum guards are included
'the security guards union, which is still
" locked in negotratrons for a new contrac

with the University. -
“+ + “I need to be here to defend the peo-
. . ple who defend that painting,” he said.
Erickson also said the issue of a securi-

. ~The Night match as an example __tha
campus safety is still a problem.

which was formed three'years ago, h’

University since its inception. -
+ All of Harvard’s graduate schools hav

“*‘museumns COl’ltlIlllC tO llSC

employed by Harvard.

ty guard contract was important for com- " -
“ munity safety, citing the recent Take Back j::i

en ‘mired in negotiations - wrth the”

begun . usmg out-sourced guards, who .
often are paid less. Only the Faculty of
;‘Arts and Sciences (FAS) and the art &
] guards'-

Students Rally for Guards’ Wages

.And, though FAS says it has no plans

to eliminate the guards at present, negoti-
* ations with the union have been dead-

locked since 1995, and no new guards
have been hired since 1990.

Even the recent introduction of a fed-
eral mediator has not seemed to unprove
the situation.

The union filed a complaint with the

National Labor Relations Board early last -

month alleging the University violated

federal labor laws and is a “bad falth”'

negotiator.

While less than 10 guards a ended the'
rally, nearly all of them were vocal in theu_'i

support for the movement.

‘One of several guards who spoke at

the rally was Danny ]. Meagher a museum -
;'reservorr of latent sympathy which could.
be tapped,” she said. -/

» Meagher sard he felt the Umver_sr y

-»truth the economy of )ustrce, not .the
. economy of the dollar,” he said. They ve'

turned [Unrversrty ideals] into a base and

guard took several moments to com

anked th

this day when you come back for your

fifth or tenth or- twenty—ﬁfth reunion and -

‘contact
; mUn_wersrty labor.

' The guards ranged from 36 years of
. ;workrng at Harvard to only two.;:

revolved in and’
‘to get to know them."

for the University for 36 years—since the
presidency of Nathan M Pusey *28—as
more blunt in his criticism.

“[President Neil L. Rudenstine] is the
worst president I've worked for,” he said.

Steve G. McCombe, union president,
gave an update of negotiations between
the union and the University.

Kaarina 1. Hollo ’83, a Celtic
Department lecturer, addressed the crowd
on the broader concerns of losing human
* through  sub-contracting

. 5We all mteract“wrth our fellow.

«3 human beings. I want to know the people,
‘who clean my office,” she said. ‘

< Although Hollo was the only Faculty..

m mber at the rally, she - says she feels the |

Faculty is sympathetlc to the cause.
. “I think that the Faculty has a vast

" Hollo recounted how she was able to

“get to know theu' eople who cléaned her
_,\Uoﬁice, even buymg Chrrstmas grfts for
Lunch author erliam S. Burroughs 36

e Yet over the last two ears, as -sub-

some. ; 4

fal - WOrkers “have '
says rt is harder

“You're gomg’

_subcontracted security " guards durmg“

e rally, said before the rally that he !
as -befuddled by the . Umversrtys

remember not 10" give them [Harvard] ‘




FORM EXEMPT UNDER M USC 1812

o UNITED STATES OF AMERICA . DO NOT WRITE IN THIS SPACE
T NATIONAL LABOR RELATIONS BOARD Case Oate Fiied
v CHARGE AGAINST EMPLOYER
ISTRUCTIONS: :

le an originsi and 4 coples of this charge with NLRB Regional Director for the region in which the alleged unfair labor practice occurredorls occurring.

1. EMPLOYER AGAINST WHOM CHARGE IS BROUGHT

Name of Employer b. Number of workers employed
President and Fellows of Harvard College 5,000+

Address (straat, city, state, ZIP code) d. Employer Representative e. Telephone No.

1350 Mass. Ave. Kim A.Roberts, Director (617)495-2784
Cambridge, MA 02138 of Labor & Employee Relatlions

Type of Establishment (factory. mine, wholesaler, atc.) g. Identity principal product or service

University Education

The above-named emplo(er has enéaged in and is engaging in untfair labor practices within the meaning of section 8(a), subsections (1)
and (list subsections) an (5)
and these untair labor practices are unfair practices affecting commerce within the meaning of the Act.

of the National Labor Relations Act,

Basis of the Charge (set forth a clear and concise statement of the facts constituting the alleged unfair labor practices)

See Attached "Basis of the Charge"

ly the above and olher acts, the sbove-named employer has Interfered with, restrained, and coerced employees In the exercise of the
‘ghts guaranteed in Section 7 of the Act

Full name of party filing charge (if labor organization, give lull name, including local name and number)

Harvard University Security, Parking, and Museum Guards Union

Address (street and number, city, state, and ZIP code) 4b. Telephone No.

P.O. Box 381032, Cambridge, MA 02138 ' : (978)263-0670

Full name of national or international labor organization of which it is an affiliate or constituent unit (to be filled in when charge is liled
by a labor organization)

N/A
6. DECLARATION
eclarg that | have rea above charge and that the statements are true to the best of my knowledge and belief.
/e /%? il 4 Randall E. Nash Attorney
(signature of reprasantative or peorson making charge) title it
ross Beacon St., Suite 520, Boston, MA  (617)742-5511 R 8 1999
02108 (Telephone No.) (date)

ILLFUL FALSF STATFMENTS ON THIS CHARGE CAN BE PUNISHED BY FINE AND IMPRISONMENT /11 € AAane wimr o ae ~om oo ons



UNITED STATES OF AMERICA
NATIONAL LABOR RELATIONS BOARD

President and Fellows of Harvard College
Employer
and

Harvard University Security, Parking,
and Museum Guards Union
Charging Party

BASIS OF THE CHARGE

On December 5, 1996, the Union was certified as the exclusive
collective-bargaining representative of a unit of the Employer's employees. Since
negotiations for an initial agreement began in 1997, and most recently on March 18,
1999, the Employer has presented harsh, unreasonable proposals which are
calculated to frustrate agreement and has otherwise bargained in bad faith.

The Employer has dealt directly with unit employees, has encouraged and
aided unit employees in efforts to decertify the Union, and has advocated membership
in a rival labor organization. On or about March 4, 1999, the Employer provided
unlawful support to the rival labor organization.

Since March 4, 1999, the Union has submitted two (2) written requests for
information concerning the March 4, 1999 incident. The Employer has failed and
refused to provide the requested information.

By the above and other acts, the Employer has violated Sections 8 (a) (1), (2),
and (5) of the Act and has interfered with, restrained, and coerced employees in the
exercise of the rights guaranteed in Section 7 of the Act.
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52.

IN CITY COUNCIL
May 3, 1999

COUNCILLOR SULLIVAN
COUNCILLOR TOOMEY

RESOLVED: That the City Courncil go on record supporting the union of Harvard University security
guards, parking attendants and Fogg Museum guards in their struggle for good faith
negotiations which has resulted in their filing a complaint with the National Labor
Relations Board.

In City Council May 3, 1999. s
Adopted by the affirmative vote of nine members.
Attest:- D. Margaret Drury, City:Clerk.

A true copy;
ATTEST:-

D. Margaret Drﬁry
City Clerk



Consent Order #52 ;l‘ ’ 2 w

Councillors Sullivan and Toomey re:
support the union of Harvard University
security guards, parking attendants and
Fogg Museum guard regarding negotiations.

In City Council May’3, 1999

ORDER ADOPTED





